
April 15, 2002

Eagle Pass Independent School District
1420 Edison Street
Eagle Pass, Texas 78852

REF: Attendance Officer Position
Vacancy Date: April 4,2002
SSNo:

Dear Sirs:

With this letter I am expressing my interested in filling the position of Attendance Officer
at CC Winn campus. In my interest for the position I intend to apply all the skills and
knowledge I have obtained in my 14 years of experience with the school district. As I
have done m the past, I will continue to exercise my responsibilities in a serious and
dedicated manner. I will abide and enforce all policies and regulations as the district
exDecLs :r ??r'orsn<-^ to the snident's attendsr.cc.

I understand the value and importance of how attendance affects the school district's
allocations of monies and how it affects accreditation statewide. For these reasons I

intend to apply all necessary measures to contribute and increase to the betterment of the
District.

This letter states my intent to legally bind a commitment to deliver my part in what is
expected as an Attendance Officer. I believe that I can move toward delivering a
transaction advantageous to both the district and myself.

•Before hand I express my smcerest gratitude for your consideration to my application.

Sincerely,

m^^i e^
Q

^'OckrU^e^ULSL^
0 ^

Domingo Rodriguez

PUBLIC RELATIONS CLERK



EAGLE fA^S INDEPENDENT SL.IOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

]420]EIDSOM KOAJD • BA CUE PASS, TEXAS 78852 • (830)773-5383 FAX (830)773-0223

APPUCAT1QN FQK CLASS1F3ED EMPLOTMENT

3. PERSONAL INFORMATION
(FTOWT W jm OR TYPE iriTOWIATIO^

Date of ApplKation: April 15. 2002

^ia"le: I3Qmin<?o Rodriquez_

Address-_ 4231 Tina Drive

HomeTdephoneMujnber: ( 830) 773-OG85

Date Available fo? Eroploymeol: •Two Weeks Notice

Social Secunly ^umbey:

Cty: Eagle Pass _ Si3te:TX Zip Code: 78852

BYtsmess/Office Telephone: (830 )_

Have you ever been employed with EPiSD? |x| Yes j] ^io If "YES, please list Position: Security Officer

Are you c-onenlly employed in another scbooUistnct? | j Yes |x t ^fo )^ES,^3TjieofDislr)Ct_

Have you been or aje you cunenOy on an emplo'yee giow^h plan in anoiheT district? [ J Yes xj ^o

Have you ever been tenrunaled for cause, been as);ed lo jesi^n, bad a contract non-ienewed^ 01 Jeft en)p}oy)nent involunlaiily?

D^es [x] No 31 yes. Explain.

Are you a yetned employee paitiopaljng in Texas- TRS? | | Yes [ xj No

]). POSITION )NTORMAT)OM
Bus drmis nyust pass a pbysua) e^aminaDon and a drug leM.

Check all posh ions for whkh

Bus DriveT

^ i .^L^'^op'ior

Crt S1 DCl; SB

Food Scn^cc ETnp)oycc

JI'QU ai e ^pp]Y)n£ and 3T e quaiifi c d:

MaiDlcBSBce wcrikcT

Scocl^y

D ^
1—""I .--U-.

[{ Teacher Aide

a
\ —!

a
a

Warehouse wCTkci

.^'••^'ji^cTcacbej

Sub^tirutc CostodiaB

Subsliiutc Cafcttria TVojker

CD
a

Sejvjce Advocate Ticcrmtcj

^prria) EducaljpB Asti'

Oi'hcT Attendance

Officer

D). JE»tiCATJOmX.BACKGROVN»
Ust High School, GET>, Colleges and Univeisity inforroation-

Name of losi>ruGOD

La Conner H.S.

Localic-o

La Conner, WA-'

Dates Ancodcd

START/ENO

iq?4-77

Dale of

G^adoaliCD
Type of

I>cg?ee/Kp)CTm

GED

Major •

Bachelra/Maslcr

Miisor

BachclCT/Mast

T^ KXP^MEMCTE

Ust in order al] woik experience bc^n»ing wilh xoosl Tecent; Attach separate sheet ifnecessairy.

fjVSt
Mc/Tr

To
Mc/r?

Naroc aad Address rf Empjoycj Pcsitioa ImiBcdjatc

SDpcrmcr
Am Code and Pbcoc

Nwmbfcr

Kcasoa ftt

LcavjD)

3/R9 4/02 RPISD-R.P. Hicrh School/CC Winn :icer: Johnn'y_Rui z .fe3Q> 758-7098
present,
R:mploye<

Q2/88I3/89 _Alamo Lumber Co. SalesRep. Mr. Andersen (830) 773^36_19_ feetterJo]

( _>

FtiB NaiDc rf Kcfa'cBcc

.Pete Casti-llo

JS.ogeii-o Olquin

Jose Guerra

Schoo} Kslricl/Fino Naroc

EPISD-Hiqh-School

EPISD-CC Winn
EPISD-High School

V. REFEKENCES

MaiBn^ Ad&css •

Blanco'St., Eagle Pas^

2347 Edna .Drive
1205 Jodobo

Posittcu/Titfc

Retired Principa]

Asst. Principal

Retired Principal

Area Co^c aiod JTxax

?uED&cr

<330)773-1909_
$30)773-5862_
$30)773-6462

Tbc app^cant has the Tcsponsi1»])ty of securiitg }etlers of recoBuroendaUon for DcpajtrDCDt of Human Resowces- Three (3) refercDce
are encJosed for your use- You roust send 3 lorm and a staroped envelope (Adeires^ed to the Departroent of Human Resources, Eagle

Jnctependenl School District, Eag3e Pass, Texas^ 78852) to each Teferertce.



VB. F^OFESSIONAXPATA

Ust specific sknHs and/oi any mac)i)nes OT eqmproe-Dl yoTi can opeTate: Any equipment and machines.

Usl licenses and/or certjficanons held: Certified Secuirty Officer, School Security Training,
and Intro. to Basic Security Officer.and Juvenile Law training.

Ha-ve -you ever been convKled of 3 fciony or any offense m'vohijig jnoTs) turpitude? j Yes X | No

Ha^e you received pjobalwn, defeTjed adjudic3l)03n, ptesded no conlest, OT sejved tjme in pTison? | | yes JX | No

jf'YES, explam.

] beieby afHrm ibst a}) ?nfoTmat)OD provided on this k)m) is bne and accuiale. ) slso-onde^sland tliat an ejnploymenl contract based

upon infonnalion contained Jn ibis 3pp]icai?Ti whkhlaleTpjoves lo be false oj incojnplele sha}] jesull in the contract becoming T)U))

3nd vo}d or teimjnated- Funhenttore, jt is undejstood ihal ibis form and any oiber lelated documents 'become the property of ibe

I)isljict The Distnci jeseives ihe right to accept OT jejecl an apptkatioT).

16th s^y of April _20 02 ^^_^)rf?w^^ /^
Leg^j/Signatwe o^pyft^anl

"The Eagle fw JnSeyjiScnt Sc}iocSI>i5tnct w en fgncS VppvrtamtfEmptfFfer^ WW/D/V"



EAGLE PASS INDEPENDENT SCflOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

3420 EIDSOM ROAD » EAGLE PASS, 7~BXAS 78852 • (830) 773-518] FAX (830) 773-0221

RELEASE FORM

.1 hereby give Ibe Eagle Pass Independent School District permission to ina^e inquiries on

refereitces of former employers concerrimgjny periormance in tliepasl. Tbispernussionfornimaybe

altacbed to request information and 3 hereby aulhorize the party receiving Dm form to give fu)l and

cowplele information of any and aU records, transcriptSj data sheets, service records, )e!lers of

recoTmnendation, police records, criminal history records, etc.^ as may be requested by the Eagle Pass

.Independent School District- .1 agree that Ihe informaiion requested W)H not be disclosed to

me but vn)] be treated as conHden!)^) by the Dislrictj and 1 waive aH rights to see Ihis wforTnation.

(Please pnnl or type the roHowijng information)

^n!i]^'/,,.n- _ Dpminuu Rodrlo^ez S$^

Address_4231 Tina Dr.

City Eagle Pass _ Stale Texas _ Zip Code 78852

- ^ ^Q/ '
Signature r—^^>^yt^^> ^C^L^U^ _ Xiaie 4/16/02~TT

PLEASE WRITE. 3N YOUR OWN HANDWRITING, YOUR PHILOSOPHY OF EDVCATON

2 strongly believe that all students should always be respected, but I also

believe that all students and employees should adhere to the rules and

policies of the School District at all times.

3 of 4



EAGLE PASS INDEPENDENT SCBOOL DJSTMCT
DEPARTMENT OF HUMAN RESOURCES

3420HDSOMKOAD • EAGLE PASS. TEXAS 78852 - (830)773-538] FAX (830)773-0223

NEPOT1SM STATEMENT

School Board Membejs

J-ran^ A]faio- President Msycia] ]Reyes,Jr. - Vjce-Presidenl V/iJljsmMasleis, ]V - Secjelary

^Ravil Besa - Member EodolfoLopez- MeTnbei FTsnciscoMarTine^-MembcT GuilJemioRuiz.-Member

_DOMINGQ^RODRIGUEZ ^hereby attest or affirm thai (circle

one)] amAjLamnoUeIated to any Tnember of the Board of Trustees of the Eagle Pass Jndependenl

School District mihw three degrees of consangviinity (blood rel3l)on) or by hvo degrees of affinity

(marriage).

]T appiicable, please indicate lo whom you are related

] fully understand that any false inforjnalion contained here vf\}} be Just cause for the immediate

terTronalion ofTpy ^mpJoyment in Ihis pos)tjoT).

Signature of Applicant ^<^Cy>tfyf^ yjCt
~T 'f^ pale 4/15/02

These jljustralions depict ibe relaljonsh^ps Ihat violate the nepolism law.

COMSANGU5N3TY (Blood) Board member is pospeclnre employee's:

Fiysl Degree
Second Degree
Third Degree

Parent

Grandparent

Great Gjandparent

a»]d
Graj)dcbi]d
Great GrandcIuN

Sislej/Biotber
AuDt/UncJfc Niece/Nepbe'w

AFHNrTf(Mam3£e) Board jnejDber's spouse is Ibe prospective employee 01

Board roejnbeis spouse )$ pTOSpecUve einployee's or

Pjospective exDpJoyee s spouse is the Board Diejnber's:

Hist Degree
5ccOjDdDegree

Parent

Grandparent

aiiid
(?T3Dtkhi5d Sister/Br&Aer

NOTE: The spoiascs of tffo persoxs reeled l>j Mood are not bj fbat fact refoted Tl*e affimfry cha-rt supposes orfy ODI aTfiB^ty
relationship between tl»e Board mevobvr and prospettiTe eaopJoyee t)iroiag]h either of Iheir spouses.

4of^



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

- 1420EIDSOMKOAD • EAGLE PASS, TCXAS 78852 • (830)773-5183 FAX (830)773-0221

SKILLS l^YEWCOT SHEET

Dirpclions-- (3) Check 3^1 s]y)1s that you could use ?n a job requmng such skills, jegajcikss of eTnploymenl inteTesl. Ski]}s yo-o ji&l

musl have been acquned ihjough couTsewoik, uaining or e^peiience. (2) For each skj)] you check, indicate the number of years that

best dcscnbe your expenence. (3) )l js youi .iespon5)b)]hy loJieepthispajtofibeapplicahoncynenl.

_Mai) han(j}n)g

.^Geneyat'^dsiUB's^t^e^

Accounting coursc'woxk

in coilege

Accounis

Prce)vab}&/Pa'y3b3e

Boo)<Jieep>ng 01
ajcco'unlm^

Budget

Cash haodljnj

Composing
conespondence

Confeience,

Dktaimg equipment

D}5p3tchjT)g

OupHcalmg equipmenl

FiTin)
Foic.wan

General Oenca]

Maintenance of student

jecojds

Managenoeni

Jvlamiscript typing
Media) recoids

Mia'ofichc 01 Micjofilm

M\)]ti-]jne phone

]>r€pa33l)on oflrave)

autborizatio-nor

vouchers

PTOOfteadmg

Puicbasing

Keceplionisl

Shippmg, recciviDg^
5toc)!Jng» iD'venlory^ or

Warebo-usrog

Supermor
Ten-^ey- calculator

^ti^ '^£^\

Typng a^Dity < )WPM

AOEMS
Auto/Bus/TrocX

Brick Laf^rog
Carpcntry

Caujking

CutUiig

^ -c^Me;WoS^^®iMB:i
Data enir/

Desktop puMisHsng

Exce}

LOTUS 3-2-3

Maoiiiosh

Mkiosofl Woid

Netwojk instalhlion 01

adjrarnstjaiion

Other equ)pTnent OT softwaie:

PageMakd

Peisonal coinptHeT oj

jjucjocompuiej

Spjeadsbeel sofiwaie

WojdPerTeci

V/oid pjocessmg

^'•^ ^'^'Sf^K^^'S.
Automaled cataloging
sy stem

Autoni3icd cucuiaijon

sysiem

Book repaij/prcsen'ation

Dewy deomat
cjassificatwt system

Certification for the Deaf

and Hard of Hearing

j:j)g))5h
Inlerpielcr

Sign L2(ngu3gc
CciDfication

Spanish

Translale

(EDgKsIi/SpamsIt)

^^^

^..^^-_-,^,—

^s^

Qiber Language:

Public RcJaliontS

Customer Scmcc

Child casre or day care

aclroonjstration

Child cajc prowdei;, 2Bdc
or leather

Nw3e s aide
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TiactoT Driving

TTock X>nymg

x

JL

D High Schooj
Ripjojca

I E] G.E.D. CeniJjcale JL

'Wor)ui)£ Condi^ons (JnA'care w^/m^ne^J anJ ability)'-

U'a'vel diy-wde

wo?k everongs or nights

J_] woik ftom scalfoldmg o? ladders

wojk rolaling shift

v/oik v/ee^ends OT holida'ys

D bend
Q lift/carry
[_) push/pvit

VenHcataon

[_3 occ3siona]]y
Q occasWTiaHy

Q occasionsijy
[_] occasionaliy
Q occasionaHy

[_} occasionaUy
Q 10-25 pounds
D ] 0-25 pounds

[_3 fxcqueniTy
[_j fjequenlJy
Q fjeqneT»1]y
[3 fjequentty
Q fKquenliy
[_] frequenljy
D 26-50 pounds
D 26-50 pounds

coniimioBsly

conlin-oousiy

[_] conlinuovsJy
cominoousj'y

Jx] contmuonsly
Q continuo'osly

[_] 5] + po-onds
Q 5] + pow)ds

] beTeby affnro that al] informaiion piovided DT) this form )S Uve and accwate. ] a]so undeTStand l))a1 an emplo'yine'nl coritjacl based

upon irifonnslion contained in this application which later proves lo be false 01 incompJete sball jes'ult m ihe conUaci becoming nul)

and void OT terminated. FinAermoje, )t is ujideTStood ibal ibis fojm and any olber related docwnenTs fcecoTOe ihe pjopejry of the

District. The District Teserves the ngbl lo accept OT reject ail appjkalion.

.1 ^th day of_April 20 02
a

^yyi^u^ ^
f3l SignatweWApp^cm!



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

3420 EIDSON ROAD - EAGLE PASS, TEXAS 78852 » (830) 773-5] 83 FAX (830) 773-0223

EMPLOYMENT RErEXENCE

SECTION 1. TO BE COMPLETED BY THEAPPDCAMT:
UPON COMPLETING THIS SECT30N, PLEASE FORWARD TO A FOKMEK SVP£]RV3SO?VIMSTR'UCTOR

^J^0m?^£s.o f<^o&/<w^z^

^T^/lf£^^& //^/^^

Applicam's Name SqaaJ Security ?SIurobcT:

Position Applying foi

"^r^ Qftw//s Aii££jWMi&-.
Refoence Name

<,

^%T/^^ 3-f6f^ <f/?r,s^.

Titte in jejabonshjp to applicant

Cff-36) 77^~/^^
Company/Sc boo] Telephone ^

AUTHORIZATION STATEMENT

) 'h-a^i 3pplkd foi employment wit}) the Eagle Pass )SD. 1 authonze EP1SD to collect aiy inForroaDon oj^ily or in wriling about roy quaJiHcslions

and past performance. 1 wiH not hold you OT the oigannslion )ia'b]e fo? supplymg any infonnalion icgajdjng jn-y ejnploymenl/e due alien. T^ank •you
for your assistance.

^&1:2^A _ £><L/ fs/^
~f

sz^>>^^
gnatuje Dale

SECTION n. TO BE COMPLETTED BY REFEREMCE^
PLEASE RATE THE APPU CANT BY CHECKING THE APPROPRIATE BOX BELOW.

OmACfER]ST)CS
Geneia] appeaiance, appropriate dress, groonBng

E^ejcjses pjofcssioBalj'DdgroeTil in absences ftom wojk

Accepts constTucUveCTtiasm and sitpen'ision

ConiTnunicBiesinfonnation elTecUveIy

Dejnonslrales^gooii jutlj^nent

Establishes pcisOBaI gjo-wih an<i catcei paLb

J^?-(?e)y diagnosis and addiesses situations or condibODS

DiSpiays a piactical arppjoach li

Inspires coopeTation and confidence .

Provides supposrt and assistance when needed

is fcpowTedgcabJe and cuncBl in field

]s jeceplive to ne'w ideas apd changes

STRONG
7"
jZ
^_
^z_
^-
-l^L

^^-^7
~ZL
~y

^

ACCEPTABLE

^"~

NOT
ACCEPTABLJE

NO BASiS TO JWGH /
COMMENTS

How long have -youkno'wn the

Would you,

Signsruri

^cant? ,3 n^-
.Yes .No

%53 posiiioB J^rf/^e^ y^/;i c^ , &2tC.

Not al this tiroc

^- //- QZ^

^ Q^a€)

THANK TOU FOR YOUR COOPERATION AND ASSISTANCE. PLEASE MAIL REFERENCE TO THE &ZPAKTMENT OP
HUMAN KESOURCES AT THE ADDRESS LISTED ABOVE. AGAIN, THANK YOV.



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

] 420 BIDSOT^ ROAD > EAGLE PASS, TEXAS 78852 - (830)773-5381 FAX (830)773-0223

EMPLOYMENT REraTOENCE

3SECT30M ?. TO BE COMPLETED BY THE APPUCANT:
-UPON COMPLETIMG TB3S SECTION, ri.EASEFOR'WAKDTO A FOKMER SIJpERVlSCWINSTOUCrOK

<^j^>w/^a^ •^2)^^'^

^rrer^o^W W^/^

Appl)canllrsNaiDe _5 Social Security Number.

Posilion Appiymg foi

^€_G^_f^^
Relejence Name

T'^\^^- /iH^e ^tc^AfW
Company/Schooi

T'/S/^9^ /^C//^^f/& /^(?^TA

Tilk in idationship to appiicant

(^3o) -7-73 -i^-a^
Telephone ^

AUTH05UZAT1QM STATEMENT

1 ha^e 3ppF>ed for cinploymenl wilh the Eagle Pass ]St>. ] aulboTize EP1SD lo co]]ecl any informalion oja]!^ oi w writing about my qualjficsboDS

and past peTJonnance. I wil) nol hold you ox the OTganizatwn Hable for s'upplying any infoTmation legardiDg roy ejTtp]oym?L/ectucalion. TTiank you

foi your assistance. ./-—'k

>^>wS^ f^cl^-^u^ _ __ <9y/^^2
Signatwe ^f €)

yffvyuyt^.
Dale

SECTION 1]. TO BE COMPLETED BY RSrERENCE:
T1JEAS£ 1<ATE THE APPUCANT BY CHF-CKING THE APPKOPKIATE BOX BELO'VV.

CHAJRACTERISnCS
Genera] appearance, appiopriate cbess^gioomjng^

Exercises pjofessiiona] judgment in absences horn wojk

AccEpis^onstnictyve criliasp) aiid supen'Jsion

ComjnuBicatesinIbrroation effectively

Demonstjates gootlyiid^xnent

Establishes persona] gio-wA and cajeeTpalb^

JEffecuveIy diagnosis and addjexses sityations or conditioDs

J%3?);ays a practical approach to puobjexa soMnj^

inspiijescooperalion and confidence

Provides support and assistance when needed

Js fcn&wledgeabjc and current in field

Is receplrvc to.ne-iv ideas and cbaroges

STRONG

VZ~^
~vr-

^̂
-^
~\r:
^L"V7
~v^~

~v^
~^L

AtCEPTABLE
NOT

ACCEPTABLE
MO BASIS TO WDGkf

COMMEMTS

/^Ho"w long have you fcnown the applicanl?

Would you^cCom&^enfl O^eppBpapl foi the posilion 3

Signature

^
t foi the position d^rired? V Yes _ /Mo ^ _, Is)ot at this tin:

L^ Official Postion*"^-/ A q^./ fi^^t tfl stfa^f ]D2le -f^lS^J^3

THANK YOU FOR YOVK COOPERATION AND ASSISTANCE . PLEASE MAIL REFERENCE TO THE I>E3PAHTMrENT OP
HUMAN KESOmCES AT THE AXOTESS LISTED ABOVE. AGAIN, THANK YOU.



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

3420EID50}M ROAD -EAGLE PASS, TEXAS 78852 ' (830)'?73-5l83 FAX (830)773-0221

EMPLOYMENT RJEFEKENCE

SECTION 3. TO B-E COMPLETEP BTT THE AFPUCANT:
UPOM COMPLETING T9)S SECTIOM, PLEASE FOK^AKD TO A rO:RME:RSVP]EKV:150R/XMSTXUCTO:R.

App)kantlsMan}e , , C^^f^ftGs^ ^£>^^£^t^-

Positio^Appiying foT /?/t^y^<)^^^ ^/y^€<^

Social SecunFy Nomber

b/^ ft^ft^^^ 2^i_f^r
TMo^ncc Name

^Wif^-i
Title m jeiationship 10 applicanl

L<93<^ 7^7-oB^B
Telephone S

AUTHORIZATION STATEMENT
] have applied foi einployroEnt wjlb the Ea^le Pass 1SD. ) sulhorize EP3SD to colkcl any inforroation oia]]^ 07 i'n WDt?g about my (paliftcanons

and pasl perfonnance. 3 wll 7101 hoid yo'u OT the OTganizalwn ])ablc for SDpplying any inforrnation jegaiding my employroeBL/educatiOT)- TbarA yoia
foj youi assislancc. /^)

)^7u^4/6 f^c^^^\ ^y/^s/Q^
;)£B2foK

^^w^t
Dale

SECT10MB. TOSECOMPUETEPBYREFEXEMCE:
PLEASE KATE THE AmJ CANT BY CHECKIMG THEAPTIROPKIATRBOX BELOW.

CBARACTEMSTICS
^Ge?ier^_agge^^ce appopnatc^^

JE^eiosesjqofessionaljudgjDent in absences fiom woi)t

Accepts cpTislroctsyc cribosjD an^_?)pcr"S)on

JZ'omroumcales inJToTuiabon effccirve]^

^Deirtoonsliales goodjtnlgmept

JE^tayisbts pei5oj)d gowih ^dc^eer^

Effeclively ciiagnosisand adAessessituahOBS or con^itjons

JKsplays 3 pTaclicat approach to^probleia solving

.Inspires coopeTsuoji arid confidaicc

P'yo'vides support and ss5islTOceT?riF>CTj)£cded

Is fcfrtw]ed^3b)c aiRdcmjenljn field

IsjecepOve to ncs(v ideas and changes_

STRONG

^
-̂/•
-y

^7;
7

ACCE^ABLB
~y

y
~7^L
-^

^T
~f^~

^/.'Y"

NOT
ACCEPTABLJE

NOSAS^STOJUDOfc/
COMMENTS

liHow long barve you )a?wn the applicanl?.

Woiald ^yo-Q icc^BDcnd Ac appficant fw Ae position desired?

;lh^tSignature

1 desired? .Mo

Official Position _^h^C^/^d=^. Date

Not at das liroc

^ y//s~/^

THATOC YOU FOR YOVR COOPERATION AND ASSlSTAMCfi. ri,EASTEMAB/KEFEKENCETOTHE»ETARTMENT W
BtFMAN RESOURCES AT THE ABDKESS USTKO ABOVE. AGAIN, TBAJ^K YOU



4231 Tina Dr., Eagle Pass, TX (830) 773-0685

Domingo Rodriguez

Objective

Experience

Attendance Officer Position

EP.HighSchool/CCWinn Eagle Pass. TX1989-Present

Security Officer
" Monitor and secured all school grounds, halhn/ays, and parking lots.

'* Worked Summer School Programs at Memorial Jr High, EP High School
and CC Winn Campus.

B Assisted in securing on extra-curricular activities such as football,
basketball, volleybali and baseball games; Club Dances, Prom, UIL
Competitions; and SWTJC College evening classes.

1988-1989 Alamo Lumber Co. Eagle Pass, TX

SaIes/Delivery Representative

" Stocking Merchandise.

<• Loading and delivering merchandise and materials to designated
locations.

» Devetope'iexperience in sales.

Education 1974-1977
• Required courses.

- Obtained GED

La Conner High School La Conner, WA

Interests

References:

1992 Texas Board of Private Investigators San Antonio, TX

• Certified Security Officer

1994 Southwest Texas Junior College Eagle Pass, TX

• School Security Training

Mechanics, landscaping, running, carpentry, car shows, traveling,
cookouts, coaching summer league volieybatl teams, playing baseball,
viewing boxing matches and enjoy listening to music.

Jesus A. Diaz, Asst. Principal, CC Winn Campus. (830) 757-0828
Johnny Ruiz. Chief of Police, EP1SD, (830) 758-7098.
Jose A. Morales, Police Officer, CC Winn Campus (830) 757-0828
Jesus Mejia, Retired Attendance Officer, (830) 757-4549
Jose Raul Moreno, Spanish Department Head, CC Winn. (830)757-0828



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
ffl

T/H^^ fn- StA^t^-

April 7, 2022
Domingo Rodriguez Jr. # 5522
SPVR. F/S and Warehouse Operations

Dear Mr. Rodriguez Jr.,

. This letter is to inform you that effective April 11,2022 you will be reassigned to the Food
Service Department in the best interest of the District. Your salary will change from

($33,525.00) to ($63,000.98) Your Title will change from Attendance Officer to SPVR. F/S and
Warehouse Operations. Your Pay Grade will change from Pay Grade ( 5) to Pay Grade (7). Your
travel stipend has been prorated as of the date of your new assignment for the total amount of

($4,125.32) for 2021-2022 school year. Your fundmg account will change from (199-32-6129-
00-004-299-000), (199-32-6139-00-004-299-726) to (101-35-6119-00-816-299-000). Please
contact your immediate supervisor Mr. Mario Garcia for further details.

Please feel free to contact me at (830)773-5181 should further information be needed, and I want
to personally thank you for the level of professionalism and continued support of this district and
its children.

Uj ares
Superintendent of Schools

Received:

Domingo Rodriguez J/ 1£)ate

XC: Jesus Diaz-Wever, Principal

Mario Garcia, Food Service Director

Employee File

5 87 Madison Street • EAGLE PASS, TEKAS 78852 • TEL (830) 773-5181 • WTO.BAGLEPASSISD.NET

AN EQUAL OPPORTUNITY EMPLOYER

F-280



{A} DATE PREPARED 04/19/22 EFFECTIVE DATE 04/11/22

NAME Rodriguez Jr. Domingo

LAST FIRST M.

SOQSEC.NO.

CAMPUS/LOCATION_CCWinn_

LD.NO. 5522

PAY GRADE 05

JOB TITLE Attendance Officer. JOB CODE 04AO

DEGREE

WORKDAYS

OTHER

183

YEARS OF EXPERIENCE

BOARD/SUPT AGENDA DATE 04/07/22

{B} ADD TO PAYROLL:

d NEW EMPLOYEE
d PART TIME

C3 TEMPORARY
D OTHER

SEE ATTACHED

{C} SALARY OR RATB:

C] PAY GRADE MINIMUM
D ANNUAL SALARY.
D HOURLY RATE.

PER SALARY SCHEDULE
d DAILY RATE
D OTHER.

{D} PROMOTION, TRANSFER OR TERMINATION:

NEW JOB TITLE SPVR. F/s and Warehouse_QEen
NEW JOB CODE SPFW

D PROMOTION
D PAY GRADE RECLASSIFICATION
D RESIGNATION S NEW PAY GRADE 07
D LEAVE OF ABSENCE Q TERMINATION

TRANSFER Food_Service [Xl OTHER Work Days 238

DATE DEPUTY SUPT. FOR BUS. & FIN. DATE

SUPERINTENDENT DATE



EAGLE PASS INDEPENDENT SCHOOL DISTMCT
DEPARTMENT OF HUMAN RESOURCES

SALARY CALCULATION FORM
(EMPLOYEE FILE)

NAME: Domingo Rodriguez ID#: 5522
PREVIOUS EMPLOYEE: Saul Garcia ro#: 9754

(AS APPLICABLE)

I. ASSIGNMENT

VACANCY:
POSITION:
LOCATION:
PAY GRADE:
BASE PAY:

NEW POSITION: D Other: D
Spvr FS & Warehouse Operations PREVIOUS POSITION: Attendance Officer

LOCATION: CC Winn
PAY GRADE: 005
BASE PAY: $33,525.00
ADDITIONAL PAY: $
STIPEND(S): $
TOTAL PAY: $33,525.00 HRS: 7.5
DAILY/HRLY RATE: $24.43 DAYS: 1 83
TRAVEL: $5000
ACCOUNT CODE: 199-32-6129-00-004-299-000

Food Service
07
$63,000.98

ADDITIONAL PAY: $
STIPEND(S): $
TOTAL PAY: $63,000.98
DAILY/HRLY RATE: 264.71
TRAVEL: $
ACCOUNT CODE: 101-35-6119-00-816-299-000

HRS:
DAYS: 238

CURRENTLY CERTIFIED: YES:

II.

D

CERTIFICATION

NO: N/A: D

CERTIFICATION AREA(S):

STANDARD: D ALTERNATIVE; D NON-RENEWABLE PERMIT: D

EMERGENCY PERMIT:

III.

OTHER:

EXPERIENCE

EPISD (PARA-PROF) EXPERIENCE: 33 year(s) EPISD (PROF) EXPERIENCE: Oyear(s)

OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: 33 year(s)

PROFESSIONAL HDUNG PAY STEP EXPERIENCE: 0 year(s)

VERIFIED:

APPROVED:

This form is required when there is a change in Base PBY) Additional Pay, Stipend(s) included witb annual'&aiary, and Travel as approved on
a Superintendent's Agenda or at a School Board Meeting as applicable. This form is not required for employee pay increases recommended

by the Superintendent and approved by the School Board as part of the Annual Budget.

Human Resources Officer

PROCESSED BY:

FOR PAYROLL USE ONLY*

^VERIFIED BY:
HUMAN RESOURCES/PAYROLL DATE WViAft RESOURCES/PAYROLL

EFFECTIVE PAY PERIOD:
•EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION. DIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION.

'„ DIR. WITH COPY OP FULLY SIGNED FORM

"The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V." Revised 11/2021



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
PROFESSIONAL HIRING SCHEDULE

2021-2022
BASED ON $49,500 STARTING SALARY

PAY STEP EXPERIENCE STATE [VIINIIVIUIV! LOCAL iSALARY* PROFESSIONAL SUPPORT POSITIONS ADDITIONAL PAY*

0 33,660 49,500
34,390 49,600
35,100 49,700
35,830 49:,800
37,350 4^,900
38,800 50,300
40,410 50,700
41^830 51;,100
43,170 51:,500
44>440 51,900

10
11
12
13
14
15
16
17
-18

45,630
46,770
47,850

52,300
52,700
53,100

48,850 53,500
49,810 53,900
50,710 54,300
51,570 54,700
52,370 55,100
53,140 55,500

19 53,860
20' 54,540

55,900
56,300

*LOCAL SALARY STEP AMOUNT OF $100/^400 IS BASED ON 187 WORKING DAYS fi
OF EXPERIENCE. THE LOCAL SALARY STEP INCREASE IS NOT STATE iVIANDATEI
THE DISCRETION OF THE BOARD OF TRUSTEES.

*NEW EMPLOYEES WITH OVER 20 YEARSJOF EXPERIENCE WILL BE PLACED AT S'
"ADDITIONAL PAY ADDED TO HIRING AMOUNT FOR SPECIFIC PROFESSIONAL SU

THE'PROFESSTONALHIRING SCHEDULE INCLUDES:

ADMISSIONS & ATTENDANCE OFFICER

ASST. BUSINESS ADM!N!STRAT10N D1R.
ASST. GATE DIRECTOR
ASST. FOOD SERVICE DiRECTOR
ASST. FS DIP. FOR BUS. & EVENTS

ASST. NURSE COORDINATOR
ASST. TRANSPORTAWN DIR.
ATHLETIC TRAINER

BAND DIRECTOR PUi

BUSINESS OPEpATiONS MANAGER R&
COUNSELOR
HR OFFICER
LIBRARIAN
MICROCOMPUTER TECH.
PEIMS DATA ANALYST
PEP SUPERVISOR

so
SP
SP
SP
SP
SP

ATHLETIC TRAINER :

COUNSELOR '

LIBRARIAN:

8. EARNING RESOURCE CERTIFICATION

LEARNING RESOURCE ENDORSEMENT

SPRCiAL EDUCATION:

ASSESSMENT SPECIALIST :

DiAGNOSTICIAN ;

LICENSED SPECIAUST- SCHOOL PSYCHOLOGY

LICENSED SPEECH PATHOLOGIST

PHYSICAL THERAPIST ;

PHYSICAL THERAPIST ASST. !

SPEECH THERAPIST

SPEECH PATHOLOG1ST ASSISTANT

TEACHER-AUDiTORY/VISUALLYliViPAiRED

Q. ;;;

^9 ^ 500° -;-

187 ? =

05882^2^

7,000

4,000

4,000

3,750

1.500

^

^^

•'.'I I "./I
/•". "';-''

f~^^ /,

<

^ • •••^

Ho

): 'p°

E.n7°

•w

'•C]7'E

'r'r,

c

c

.^1 /'

0 ° ^

•~/ ^ 26fc.71x
\X- ' 2 5 8 -

63^000-9^;^

Q » ^

ORKING DAYS FOR EACh
; OVERALL SALARY APPROVEb .

D ON 187 WORKING DAYS.

SP. ED. OCCUPATIONAL THERAPIST
SP. ED, SPEECH PATHOLOGISTASST.
SP. ED. PHYSICAL THERAPIST ASST.

SP. ED. PHYSICAL THERAPIST
SP.POP.EVALUATOR
SPVR. F/S AND WAREHOUSE OPERATIONS

IOLOGY TEACHER
WEBMASTER

UPDATED: 01,31/22022



Maintenance > Staff Demo v Personnel 5S ep000005497

Employee: [Q05522 : RODRIGUE2 JR, DOMtNGO

^
^y.

Q^
<r>11

Staff Name: IDOMINGO

Title First Middle

Mailing Address: [ 2073 j [ol-Mbs^ARK_CiRCl.E-] [^

Number Street/P.O. Box Apt

IRODRIGUEZ

Last

iEAGLE PASS

City

Home Phone: 757-3889 [No restriction ^ [All information restrictec]

Area CodePhone Number Local Restriction Public Restriction

3 CLLJR-
Generation

Country

[DRobRlGUEZ4@EAGLEPASSiSE^N]
Work E-mail Address

Gender: Male Original Emp. Date: 03-01-1989

DOB: 08-21-1959 Last Re-EmpLoy Date: 00-00-0000 Years in District: Extended Leave Begin: 00-00-0000

Aggregate Race/Ethnidty: H-Hispsnic Termination Date; 00-00-0000 Years Experience; Extended Leave End: 00-00-0000

Freq Pay Campus Status TRS Status TRS Begin Date

5 004 1 1 03-01-1989

Freq Job Code PrinnaryJob Primary Campus Contract Begin Contract E; id Payoff Date Confrart Amt

5 04AO - ATTENDANCE OFFICER Y 004 08-12-2021 05-26-20..-:' 08-31-2022 33,525.00

Annual Salary; 33,525.00

^s
Freq Extra Duty Pay Code Type Amount Remain Amt Remain Pymts

5 23. TRAVEL STIPEND B 5,000,00 2,083.35 10

u

HR^OOO CounLv/DistricL: 159901 ScysicinTirn^i 23r) rnin UTid 55 see 3020TyK,isConspuie! CoopcraLi\/c; | i-iylp ('?,



Maintenance > Staff Job/Pay Data

Employee: |005522 : RODRIGUEZJR, DOMINGO

Payroll ep000005497

Year: C Frequency: 5 Change

:7:J

^

/u^

0A
®

Delete Details Job Code Extra Duty Account Type

04AO . ATTENDANCE OFFICER 23 - TRAVEL STIPEND

04AO -. ATTENDANCE OFFICER

Rows: 1 of 2

Account Code Amount Percent

199-32-6139.00-004-299726 5,000,00 100.000%

Total 5.000.00 100.000%

199-32-6129.00-004-299000 33,525.00 100.000%

Tctak 33.525.00 100.000%

Job Code:

Extra Duty Code:

Account Type: [B Non-TRStaxab feb us allow --v)

Account Code: [199-32-6139.00-004-299726

EMPLOYEE ALLOWANCES

Amount [ 5.000,001 out of 5,000.00

Percent 100.000%

Activity Code:

TRS Grant Code:

79 Other Supplemental

Worker's Comp Code: j c CLASS C- PROFESSIONA 0.003000 vi

Expense 373: | N Account not used in ASB distr ^1

Employer Contribution- ;-•

Performance Pay;

HRS3100 Counl'//DiylricL 15&S01 isior' " im ;i 239 ["in and 52 ^e'C '.5 2020 'T^xiW Com\wtw Coo}wsUv< S-fclp (?)



4/7/22, 8:07 AM ' "ENDER Payroll - Staff Job/Pay - Employee 005522 n^OR!GUEZ JR, DOMINGO

-^ Maintenance > Staff Job/Pay Data v Payroll S3

^ Year: C

Employee: fo05522 : RODR!GUEZJR,DOMINGO {/'

Frequency: 5

ep000007383

Change

^
Pay

^
^
®
(^
\^^
®
r^
:~^J

Statu

Pay
Cam;:

Pay
Dept

Dock
Rate:

1 Active

004 C,C. W1NN HIGH SCHOOL V|

24.430!

Tax Exempt Q

UnempLoyment

ELig:

FICA Etigibitity: | M Subject to medicare

W4 Marital
Status:

Nbrof
Exemptions:

Marriecj

W-4 Withholding Certificate

1: Filing Status:

2: Mutti-jobs; Q

3: Children under 17; i 0

3: Other Dependents: | Q

3: Other Exemptions: ^

4a: Other Income:

4b: Other Deductions:

FSP Staff Salary Data

Health ins Code: [y Eligibtepartidpating 1 v]

FSP Staff Data Code^^FuO-Time_ vj

Totals

State Min. Salary: 0,00

Extra Duty: 0.00

Contract Amt: 33.525.00

Contract Balance: 12,571.80

Ertra Duty- Pay

Delete

L
Sank Info

Remain Amt Remain Pymts

123 - TRAVEL STIPEND 5,000.00! 1,875,011

Delete

181.5 - 18C-COMMERCE BANK - EAGLE PASS.TX 10002184567 [2 Checking account M' ] 0.00 i

HRS3100 CounTY/District: 1599QI Session Timer. 233 min and b3 sec © 2020 Tevas Computer Cooperative i Help (^)



4/7/22,'8:07 AM

Maintenance > Staff .lob/Pay Data

'ENDER Payroll - Staff Job/Pay - Employee 005522 >~^ORiGUEZ JR, DOMINGO

^ Payroll 5E ep000007383

Employee: j 005522 : RODRiGUEZJR, DOM1NGO ^

Year; C Frequency: 5 Change

^

[i3
0

Delete Selected

Non-contracted emp

Rows: 1 of 1

Primary Campus: | 004 C.C. WiNN HIGH SCHOOL

Dept [l

J

î>i-

r^.

Contract Into

Pay Type: [ 2 Non-contracted emp v 1 Pay Grade: fwS^ P^V Step: Sched Max Days: Mrs Per Day: (-7-500^ Incr Pay Step: Q

Total: I —^^^^^\ tXatance: f—;-, ^-,1,1 nnl #of Annual Pymts: ("^} Remaining Pymts: [—^ Concept: Use midpoint table

# of Months in Contract (^ State Min Days; [ ^37 ygi^ basic daysincontractv ] Base Annual [33,476.19

Daily Rate:

Pay Rate:

-^^ = MactTotal |- 33,525.00] / S °f Days Emptd: Q^J # Days Off: Q^ VacantJok Q

-^^ = ContractTotaL p 33,525.00] / ff Annual pym^/ [J^| paVoffDate: fo8:31.2022 ) Wkly Mrs Sched. ^

Reg Hrs Worked: j—g^ OVTM ELig: Q OVTM Rate: ^-'^g^ Hdy Rate; [—-^^^ Exempt Status: Q EEOC: [l6Serviceworkers- -s']

State Info

State Step: j^ Yrs in Career Ladder: Q"^] TRSYsar: Q TRS Member Pos: [03 Support staff v] Wholly Sep Amfc ['~—"~'00o]

SrtaieMin ---— -. '^'^ _ fobiiaaUGn- ["•18^9^41 ;; ^ flo0%1 x ^•ufd»yj

Catsr,.

Calendar/Local Info

f oijiiaaLiGn"

Daily Rate'
183.934i

Assigned: CmnLd
183 I' ^cs

Exception:

Calendsr/Local Options: [26 .^122183 D^H Be9in Date:

Locat Contract Days: [^[33Years Job Exp:

Workers' Comp info

WC Code: (c CLASS C^PROFESSIONA 0.003000 v] WC Ann Pymts: ^ WC Remain:

Accrual info

AccruaLRate fnnnni = Total

:l2^o5n End Date: f05-26-2022 1 iofo^^Bl^ ^

Code: a o.ooo! 33.525.00l / u of oavs Emptd 183

HRS3100 County/District 159901 Session Timer; 239 m;" and 58 sec © 2020 Tesas Computer Cooperative H.lp(^)



4/7/22,-8:07 AM ' ^ENDER Payroll - Staff Job/Pay - Employee 005522 n^ORIGUEZ JR, DOMINGO

•A- Maintenance > Staff Job/Pay Data v Payroll 5E

Year: C

Employee: 1005522 : RODR!GUE2 JR. DOMINGO

Frequency; 5

ep000007383

Change

'-c^

d]
Q

-̂^$
C^!

Delete Details Job Code Extra Duty Account Type

04AO - ATTENDANCE OFFICER 23 - TRAVEL STIPEND B

04AO - ATTENDANCE OFRCER G

Rows: 1 of 2

Account Code Amount Percent

199-32-6139.00-004-299726 5,000.00 100.000%

Total jt.000.00 100.000%

199-32-6129.00-004-299000^3,525.00 100.000%

Totab 33,525.00 100.000%

Job
Code:

Extra

Duty
Code:

Account

Type:
B Non-TRS taxable bus allow

Account fl99-32-6139.00-004^99726_ j

Code:

EMPLOYEE ALLOWANCES

Amount r •iSGfV'y"!",;1' -f-S.OOO.OO
J

Percent 100.000%

Activity
Code: ' [79 Other Supplemental

TRS Grant
Code:

Worker's

Corn p Code:

Expense

C CLASS C- PROFESS10NA 0.003000 v I

y^ [N Account not usecHn ASBdistr <^

Employer
Contribution: j—i

LJ

Performanc"

Pay: 0

HRS31GO Countv/Distrkt 15S301 Session Timer: 239 m;n and 57 sec © 2020 Tevas Cotiputer Cooperative | H&lp (?,



Date Run: 10-15-2025 1:08 PM Teacher Service Record

Eagle Pass ISO

Page: 1 of 3

Name: RODR1GUEZ DOM!NGO
Last

TEA ID: 4874257526
Employee Signature:

First Mi
Public School Service Record
Eagle Pass ISD

587 Madison

Eagie Pass, TX 78852-5604
(830)773-5181 County:

( A ) State Sick Leave

( B ) State Persona! Leave Program

School Position Heid
Year District Type

% of No
Yrs Day Days Dates of Service

Full Semester Exp Emp Emp _From - To

2024 - 25 SPR F/S&WAREHOUSEOP
PUBLIC

2023 - 24 SPR F/S&WAREHOUSEOP
PUBLSC

2022 - 23 SPR F/S&WAREHOUSEOP
PUBLIC

2021 - 22 ATTENDANCE OFFICER
PUBLIC

2021 - 22 SPR F/S&WAREHOUSEOP
PUBLIC

2020 - 21 ATTENDANCE OFFICER
PUBLIC

2019-20 ATTENDANCE OFFICER
PUBLIC

2018-19 ATTENDANCE OFFICER
PUBLIC

2017-18 ATTENDANCE OFFICER
PUBLIC

2016-17 ATTENDANCE OFFICER
PUBLIC

2015-16 ATTENDANCE OFFICER
PUBLIC

2014-15 ATTENDANCE OFFICER
PUBUC

2013-14 ATTENDANCE OFFICER
PUBLIC

2012-13 ATTENDANCE OFFICER
PUBLIC

02 100238.0007-01-202406-13-2025 (A)

(B)

01 100238.0007-03-202306-14-2024 (A)

(B)

00 100 238.0007-01-202206-16-2023 (A)

(B)

33 100151.0008-12-202104-08-2022 (A)

(B)

00 100 48.0004-11-202206-16-2022 (A)

(B)

32 100183.0008-27-202006-11-2021 (A)

(B)

31 100 183,0008-22-201906-04-2020 (A)

(B)

30 100 183.0008-23-201806-06-2019 (A)

(B)

29 100 183.0008-24-201706-07-2018 (A)

(B)

28 100183.0008-18-201606-01-2017 (A)

(B)

27 100 183.0008-20-201506-01-2016 (A)

(B)

26 100183.0008-21-201406-03-2015 (A)

(B)

25 100 183.0008-22-201306-04-2014 (A)

(B)

24 100 183.0008-23-201206-05-2013 (A)

(B)

Prior
YrBal

.00

5.00

.00

.00

.00

.50

.00

4.50

.00

.00

.00

3.77

.00

2.83

.00

9.80

.00

24.67

.00

23.90

.00

20,90

.00

16.10

.00

14.03

.00

13.03

Earned

.00

5,00

.00

5.00

.00

5.00

.00

5.00

.00

,00

.00

5.00

,00

5.00

.00

5.00

.00

5.00

.00

5.00

.00

5,00

.00

5.00

.00

5.00

.00

5.00

Used

.00

3.50

.00

.00

.00

5.50

.00

9.00

,00

.00

.00

4.00

.00

4.07

.00

11.97

.00

19.87

.00

4.23

.00

2.00

.00

.20

.00

2.93

.00

4.00

Remaining
Balance

.00

6.50

.00

5.00

.00

.00

.00

.50

.00

.00

.00

4.77

.00

3.77

.00

2.83

.00

9.80

.00

24,67

.00

23.90

.00

20.90

.00

16.10

.00

14.03



Date Run: 10-15-2025 1:08 PM Teacher Service Record

Eagle Pass ISO

Page: 2 of 3

Name: RODRIGUEZ DOMINGO
Last

TEA ID: 4874257526
Employee Signature:

First Mi
Public School Service Record
Eagle Pass ISD

587 Madison
Eagie Pass, TX 78852-5604
(830)773-5181 County:

( A ) State Sick Leave
( B ) State Persona! Leave Program

School Position Held
Year District Type

% of No
Yrs Day Days Dates of Service

Full Semester Exp Emp Emp From • To

2011-12 ATTENDANCE OFFICER
PUBLIC

2010-11 ATTENDANCE OFFICER
PUBLIC

2009-10 ATTENDANCE OFFSCER
PUBLIC

2008 - 09 ATTENDANCE OFFICER
PUBLIC

2007 - 08 ATTENDANCE OFFICER
PUBLIC

2006 - 07 ATTENDANCE OFFICER
PUBLIC

2005 - 06 ATTENDANCE OFFICER
PUBLIC

2004 - 05 ATTENDANCE OFFICER
PUBLIC

2003 ~ 04 ATTENDANCE OFFICER
PUBLIC

2002 - 03 ATTENDANCE OFFICER
PUBLIC

2001 -02 SECURITY
PUBLIC

2000-01 SECURITY
PUBUC

1999-00 SECURITY
PUBLIC

1998-99 SECURITY

PUBLIC

23 100183.0008-18-201105-30-2012 (A)

(B)

22 100 183.0008-19-201006-01-2011 (A)

(B)

21 100183.0008-19-200906-02-2010 (A)

(B)

20 100 183.0008-19-200806-03-2009 (A)

(B)

19 100 183.0008-21-200706-03-2008 (A)

18 100 183.0008-15-200605-30-2007 (A)

(B)

17 100 183.0008-09-200505-24-2006 (A)

(B)

16 100 183.0008-10-200405-25-2005 (A)

(B)

15 100183.0008-12-200305-26-2004 (A)

(B)

14 100 183.0008-14-200205-29-2003 (A)

(B)

13 100183.0008-09-200105-24-2002 (A)

(B)

12 100 183,0008-09-200005-24-2001 (A)

(B)

11 100 183.0008-16-199905-31-2000 (A)

(B)

10 100183.0008-10-199805-27-1999 (A)

(B)

Prior
YrBal

.00

9.53

.00

6.00

.00

52.50

.00

7.00

.00

12.00

.00

13.00

.00

14.00

.00

17.00

.00

14.00

.00

14.00

.00

14.00

.00

10.00

.00

5.00

.00

5.50

Earned

.00

5.00

.00

5.00

.00

37.50

.00

5.00

.00

5.00

.00

5.00

.00

5.00

,00

5.00

.00

5.00

.00

5.00

.00

5.00

.00

5.00

.00

5.00

.00

5.00

Used

.00

1.50

.00

1.47

.00

45.00

.00

5.00

,00

10.00

.00

6.00

.00

6.00

.00

8.00

.00

2.00

.00

5.00

.00

5.00

.00

1.00

.00

.00

.00

5.50

Remaining
Balance

.00

13.03

.00

9.53

,00

45.00

.00

7.00

.00

7.00

.00

12.00

.00

13.00

.00

14.00

.00

17,00

.00

14,00

.00

14.00

.00

14.00

.00

10.00

.00

5.00



Date Run: 10-15*2025 1:08 PM Teacher Service Record

Eagle Pass ISD

Page: 3 of 3

Name: RODR1GUEZ DOMSNGO
Last First Mi

TEA ID: 4874257526
Employee Signature:

Public School Service Record
Eagle Pass ISO

587 Madison

Eagle Pass, TX 78852-5604
(830)773-5181 County:

( A } State Sick Leave
( B ) State Persona! Leave Program

Authorized Signature:

EXECUTIVE DIRECTOR FOR HUMAN RESOURCES



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

JOB TITLE: Spvr. FS & Warehouse Operations WAGE/HOUR STATUS: Nonexempt

REPORTS TO: Food Service Director PAY GRADE/DAVS: 56/238

DEPT./SCHOOL: Food Service Department DATE REVISED: 03/31/2022

PRIMARY PURPOSE:

Responsible for on-site leadership and efficient management of the district's Food Service
Warehouse. Supervise daily activities of the warehouse to ensure a safe and efficient system of

merchandise receipts, storage, retrieval and delivery to campuses. Assign deliveries and transfers

on USDA commodities to campuses and maintain inventory control,

QUALIFICATIONS:

Education/Certification:
High School Diploma or GED
Clear and valid Texas drivers license

Special Knowledge/Skills:
Drive warehouse vehicles and ability to operate hand tools and mechanical equipment
Ability to read and interpret documents such as safety rules, operating and maintenance

instructions, and procedure manuals

Ability to perform multiple tasks simultaneously
Ability to perform basic math
Effective organizational, communication, and interpersonal skills

Knowledge of automated (or computerized) inventory and materials handling systems
Knowledge in receiving and storing food

Experience Required:
Five years experience in warehousing operations

Three years of full time employment experience in receiving and delivering merchandise
Background experience in material handling, receiving, storing and inventory control procedures

MAJOR RESPONSIBILITIES AND DUTIES:

Transportation

1. Ensure warehouse and vehicles are kept clean at all times,

2. Inspect vehicles daily. Keep records of the daily delivery mileage and coordinate preventive
maintenance, license plate registration and repairs with transportation department.



3. Log and report in and out of truck status, mileage/gas & condition.

Receiving

4. Oversee receipt of all shipments. Verify accuracy and process according to established

procedures.

5, Load and unload delivery truck as needed. Unpack item and inspect shipments for damage and
defects. Address discrepancies and damage and report as needed.

6. Ensure that all items received by warehouse are delivered to the intended school or department in

a timely fashion.

7. Investigate complaints received on shipments of equipment and supplies and take appropriate

action.

Inventory

8. Oversee the warehousing and storage of all supplies, equipment, and consumabfe materials.

9. Supervise maintenance of computerized inventory records.

10. Receive and keep inventory ofUSDA commodities and assign deliveries as needed to all
cafeterias.

11. Inventory warehouse food and supplies monthly. Label and keep all items in the FIFO (First in
First Out) method.

12. Ensure all merchandise receives is properiy invoiced and in good condition.

13. Monitor and maintain accurate warehouse inventory levels using computer system and physical

inspections.

14. Identify and communicate warehouse inventory shortages and excess to Food Service Director

15. Develop and recommend procedures for orderly replacement of existing movable equipment as it

becomes obsolete or deteriorates.

Personnel

16. Manage personnel in ways to improve productivity, accuracy, reduce costs, safety, and maintain a

high level of standards.

17. Responsible for mentoring warehouse staff and handle progressive discipline as necessary.

18. Assist with selection of warehouse employees.

19. Supervise, evaluate, and train employees assigned to warehouse.

Spvr. FS & Warehouse Operations 2 Revised 03/22



Safety

20. Instruct assigned personnel on proper and safe use of equipment and storage of materials. Inspect

warehouse facilities, and equipment for safety and efficiency.

21. Follow established safety procedures and techniques to perform job duties including lifting and
climbing. Operate tools, equipment, and machinery according to prescribed safety procedures.

22. Initiate and maintain proper and necessary safety and fire prevention equipment within warehouse

as prescribed by law and school policy.

23. Monitor that correct loading and unloading procedures are being followed on all routes and

deliveries.

24. Ensure high standards of sanitation and safety per federal, state, and local regulations are being

followed in moving temperature-controlled product through the supply chain utilizing best
practices.

25. Correct unsafe conditions in work area and promptly report any conditions that are not

immediately correctable to supervisor,

26. Follow district safety protocols and emergency procedures.

Other

27. Monitor warehouse operations inventory, shipping, receiving, cost control, food safety, sanitation,

quality and safety practices to meet EPISD goats and standards.

28. Make daily deposits to bank.

29. Responsible for pick up of cardboard for recycEing.

30. Pick up or deliver forms or reports, etc. as needed.

31. Identify inefficiencies and implement procedures to prevent them in the future.

32. Communicate with Food Service staff to efficiently complete tasks.

33. Ensure security of assets.

Supervisory Responsibilities:

Supervise and evaluate warehouse worker(s).

Mental Demands/Physical Demands/Environmental Factors:

Tools/Equipmcnt Used: Standard office equipment including computer and peripherals; forklift or
hydraulic lifting equipment; hand truck, dolly, and paltetjack; small hand tools; light truck or van

Spvr. FS & Warehouse Operations 3 Revised 03/22



Posture: Frequent standing, kneel ing/squatting, bending/stooping, pushing/puUing, and twisting

Motion: Repetitive hand motions; frequent keyboarding and use of mouse; frequent walking, climbing
ladders and scaffolding; grasping/squeezing, wrist flexion/extension, and overhead reaching; frequent
driving

Lifting: Heavy lifting and carrying (45 pounds and over) on a daily basis

Environment: Work outside and inside, on slippery or uneven walking surfaces; frequent exposure to

extreme hot and cold temperatures, dust, toxic chemicals and materials, noise, and vibration; work around

moving objects or vehicles; may work alone; occasional prolonged or irregular hours, may be required to

work overtime

Mental Demands: Maintain emotional control under stress

This document describes the general purpose and responsibilities assigned to this job and is not an
exhaustive list of all responsibilities and duties that may be assigned or skills that may be required.

Reviewed by ____ _Da^_
Receiyed_bY _ ._ _ _ __ _ ._ _ __ ._ _ __ __ _ Date

Spvr. FS & Warehouse Operations 4 Revised 03/22



ate Run: 06-30-2025 9:15 AM

ntyDist: 159.901

Employee Salary Information

Eagle Pass ISO

Program: HRS1650

Page:1 of 1

ame; ' DOMINGO RODRIGUEZ

dsir^ss: 2b73 OLMOS PARK CIRCLE

EAGLE PASS TV 7R«53-ooOO

hone: (830) 'i

riginal Emp Date: 03-01-1989

stimated Annual Salary: $0.00

f4 Multi-Job: N W4 Nbr Children Under 17: 0

f4 Other Income: $.00

EmpNbr: 005522

SSN:

DOB:

Degree: 0 - No Bachelor's

Latest Re-Emp Date:

Retirement Date:

W4 Nbr Other Dependents: 0

W4 Other Deductions: $.00

Yrs Experience District:

Vrs Experience Total:

Yrs Prof Exper District:

Yrs Prof Exper Total;

Creditable Year of Service:

Extract !D:

33 Frequency: 5

33 Pay Campus: 816

02 Primary Campus: 816

02 W4 Filing Status: M

a Nbr Exempts: 0

238
Work Email: DRODRIGUEZ4(E

W4 Other Exemptions: $.00

!EAGLEPASSISD.NET

ob: SPR F/S&WAREHOUSEOP
'rimary: Y Assigned: -100.00% Begin Date:

irade: 007 End Date:

itep: Contract Amount:

lched: Contract Balance:

facant: Local Contract Days:

of Days Empld: 238 Wholly Sep Amt:

ob:
SPR F/S&WAREHOUSEOP

Account Code Amount

Job Information

07-01-2025# Months in Contract:

06-16-2026# Days in Contract:

$76,717.00# of Annual Pymts:

$76,717.00 Remaining Pymts:

238 Hourly Rate:

$0.00

Budget Information

Percent Activity

Payoff Date:

12 TRS Status:

226 TRS Position:

24 F1CA Eligibility:
24 WC Code:

iO.OOWRIyHrsSched:

06-30-2026

1 - Eiigibie

01 - Professional staff

M - Subject to medicare

c
40

TRS Grant Exp 373 Acct Type Extra Duty Cd Perform Pay

01-35-6119.00-816-599000 $76,717,00 100.000% 80 01

Salary Calculation

ob: SPR F/S&WAREHOUSEOP
innual Salary: $76,717.00

'ay Rate; $3,196,54

tally Rate: $322.340

State Min Salary:

OT Elig:

OT Rate:

$45,279.00

N
$0.00

Y

State Step:

Yrs in Career Ladder:

03
0

Fype Description Beg Bal Earned Used End Baf

Leave Information

Type Description Beg Bal Earned Used End Bal

02 NON-DUTY

08 STATE PR
9,000

6.500

11.000

5.000

20.000

11.500

03 LOCAL LV 10.500 14.000 0 24.500

Employee Signature

3C
Date

v 2025-2026



late Run: 04-08-2025 1:15 PM

:ntyD.ist: 159.901

lame: DOMINGO RODR1GUEZ

iddress: 2073 OLMOS PARK CIRCLE

EAGLE PAR.^ TX 78853-0000

>hone: (830'

)rigina1 Emp Date: 03-01-1989

Estimated Annual Salary: $0.00

V4 Multi-Job: N W4 Nbr Children Under 17: 0

V4 Other Income: $.00

Employee Salary Information

Eagle Pass ISO

EmpNbr: 005522

SSN:

DOB:

Degree: 0 - No Bachelor's

Latest Re-Emp Date:

Retirement Date:

W4 Nbr Other Dependents: 0

W4 Other Deductions: $.00

Program: HRS1650

Page:1 of 1

Yrs Experience District:

Yrs Experience Total:

Yrs Prof Exper District:

Yrs Prof Exper Total:

Credjtable Year of Sen/jce:

Extract ID:

Work Email: DRODR1GUE24@EAGLEPASSISD.NET

W4 Other Exemptions: $.00

a
PR1

33 Frequency:

33 Pay Campus:

02 Primary Campus:

02 W4 Filing Status:

Nbr Exempts:

5
816
816

M
0

Job Information

^3<
07-01-S8S4# Months in Contract;

|*-S*)3|
-:^25l

Job: SPR F/S&WAREHOUSEOP
Primary: Y Assigned: 100.00% Begin Date:

Grade: 007 End Date: 06- -h3-5025# Days in Contract:

Step: Contract Amount:") C ^ ^ 0 $70,2(15.00# of Annual Pymts:

Sched: Contract Balance:'?? ^^ $U-@34-38 Remaining Pymts;

Vacant: Local Contract Days: 238 Hourly Rate:

# of Days Empld: 238 Wholly Sep Amt: $0,00

Budget Information
Job:

SPR F/S&WAREHOUSEOP
Account Code Amount Percent Activity

Payoff Date:

12 TRS Status:

226 TRS Position:

24 FICA Eligibility:

5 WC Code:

iQ.OOWklyHrsSched:

^0-^^
06-2&-5025

1 - Eligible

01 - Professional staff

M ~ Subject to medicare

c
40

TRS Grant Exp 373 Acct Type Extra Duty Cd Perform Pay

101-35-6119.00-816-599000 $70,245.00 100.000% 80 01 Y

Salary Calculation

Job: SPR F/S&WAREHOUSEOP

Annual Salary: $70,245.00

Pay Rate: $2,926.88

Daily Rate; $295.150

State Min Salary:

OTEIig:

OT Rate:

$44,357.00

N
$0.00

State Step:

Yrs in Career Ladder:

03
0

Type Description Beg Bal Earned Used End Bal

Leave Information

Type Description Beg Bal Earned Used End Bal

02
08

NON-DUTY

STATE PR
9.000

5.000

10.000

5.000

10.000

3.500

9.000

6.500

03 LOCAL LV 4.500 14.000 8.000 10.500

Employee Signature Date

^L



NAME:

POSITION:

CAMPUS:

PAY GRADE:

SALARY INCREASE:

HOURLY INCREASE:

DAILY INCREASE:

TOTAL INCREASE:

24-25 SALARY:

24-25 DAILY RATE:

24-25 PAY RATE:

25-26 SALARY:

25-26 DAILY RATE:

25-26 PAY RATE:

2025-2026 MASTER

DOMINGORODRIGUEZ
SPRF/S WAREHOUSE

$
$
$

$
$
$

$
$
$

816

007

7.5%

27.19

6,472.00

70,245.00

295.147

2/926.88

76,717.00

322.34

3,196.54

RECORD

ID:

NUMBER OF DAYS: 238

HRS, P/DAY:

Only required for hourly

Verified By Date

Verified By Date



'ate Run: 07-02-2024 4:00 PM

:ntvDist: 153-901

Employee Salary Information

Eagle pass ISO

Program: HRS165Q

Page: 1 of -I

lame: DOMING? RODR1GUEZ

vddress: 2073 OLMQS PARK CIRCLE

E/.JLEPASS.TX 78853-0000

'hone: (830)

)riginal Emp Date; 03-01-1989

estimated Annual Salary: $0.00

V4Multi-Job: N W4Nbr Children Under 17: 0

V4 Other Income: $.00

Emp Nbr:

SSN:

DQB:

Degree: 0 - No Bachelor's

Latest Re-Emp Date:

Retirement Date;

W4 Nbr Other Dependents: 0

W4 Other Deductions: $.00

Yrs

Yrs

Yrs

Yrs

Experience District:

Experience Total:

Prof Exper District:

Prof Exper Total:

Creditable Year of Service:

Extract ID:

a
PR1

33 Frequency:

33
01
01

Pay Campus;

Primary Campus;

W4 Filing Status:

Nbr Exempts:

5
816

816
M
0

Work Email: DRODRIGUEZ4@EAGLEPASSISD.NET

W4 Other Exemptions- $.00

Job: SPR F/S&WAREHOUSEOP

Primary: Y Assigned: 100.00% Begin Date:

Grade: 007

Step:

Sched;

Vacant:

Job Information

End Date:

Contract Amount;

Contract Balance:

Local Contract Days:

tf of Days Empld: 238 Wholly Sep Amt:

Job:
SPR F/S&WAREHOUSEOP

Account Code Amount

07-01-2024# Months in Contract:

06-13-2025# Days in Contract:

$70,245.00# of Annual Pymts:

$70,245.00 Remaining Pymts:

238Hourly Rate:

$0.00

Budget Information

Payoff Date:

12 TRS Status:

226 TRS Position:

24 FICA Eligibility:

24 WC Code:

;O.OOWklyHrsSched:

06-26-2025

1 - Eligible

01 -Professional staff

M - Subject to medicare

c
40

Percent Activity TRS Grant Exp 373 AcctType Extra Duty Cd Perform Pay

101-35-6119.00-816-499000 $70,245.00 100.000% 80 01 Y

Salary Calculation

Job: SPR F/S&WAREHOUSEOP

Annual Salary; $70,245.00

Pay Rate: 12,926.88

Daily Rate: $295.150

State Min Salary:

OTElig:

OT Rate:

$44,357.00

N
LOO

State Step:

Yrs in Career Ladder:

02
0

Type Description Beg Bal Earned Used End Bal

Leave Information

Type Description Beg Bal Earned Used End Bal

02
08

NON-DUTY

STATE PR
9.000

5.000

10.000

5.000

0
Q

19.000

10.000

03 LOCAL LV 4.500 14.000 0 18.500

Employee Signature Date

&̂^



late Run: ,04-04-2024 8:29 AM

;n^[3ist: 159-901

Employee Salary Information

Eagle Pass ISD

Program: HRS1650

Page: 1 of 1

lame: DOMINGO RODR1GUE2

iddress: 2073 OLMOS PARK CIRCLE

EAULE PASS, TX 78853-0000

'hone: (83f

Iriginal Emp Date: 03-01-1989

estimated Annual Salary: $0.00

M Multi-Job: N W4 Nbr Children Under 17: 0

tf4 Other Income: $.00

Emp Nbr: •^

SSN:

DOS:

Degree: 0 - No Bacheior's

Latest Re-Emp Date:

Retirement Date:

W4 Nbr Other Dependents: 0

W4 Other Deductions: $.00

Yrs Experience District:

Yrs Experience Total:

Yrs Prof Exper District:

Yrs Prof Exper Total:

Creditable Year of Sen/ice:

33 Frequency:

33 Pay Campus:

01 Primary Campus:

01 W4 Filing Status:

a Nbr Exempts:

5
816
816

M
0

Extract ID: PR1

Work Email: DRODRIGUEZ4@EAGLEPASS1SD.NET

W4 Other Exemptions: $.00

lob: SPR F/S&WAREHOUSEOP
'rimary: Y Assigned:

3rade: 007

3tep:

iched:

/acant:

t of Days Empld:

)ob:

100.00% Begin Date:

End Date:

Contract Amount:

Contract Balance:

Local Contract Days:

238 Wholly Sep Amt:

SPR F/S&WAREHOUSEOP
Account Code

101-35-G119.00-816.499000

Amount

$67,596.0G

lob: SPR F/S&WAREHOUSEOP
\nnual Salary:

3 ay Rate:

3aily Rate:

Type Description Beg

$67.596.00

$2,816.50

$284.000

Ba! Earned Used End E

Job Information

07-03-2023# Months in Contract:

06-14-2024# Days in Contract:

$67,596.00# of Annual Pymts:

$14,082.56 Remaining Pymts:

238 Hourly Rate:

$0.00

Percent Activity TRS Grant

i 100.000% 80 01

State Win Salary: $45,566.29

OT Elig: N

OT Rate: $0.00

Leave Information

ial Type Description

02 NON-DUTY 10.000 1 0.000 11.000 9.000 03 LOCAL LV

08 STATE PR 0 5.000 0 5.000

Payoff Date:

12 TRS Status:

226 TRS Position:

24 FtCA Eligibility:
5 WC Code:

$O.OOWklyHrsSched:

Exp 373 Acct Type

Y G

State Step:

Yrs in Career Ladder:

06-26-2024

1 - Eligible

01 - Professional staff

M - Subject to medicare

c
40

Extra Duty Cd Perform Pay

02
0

Beg Bal Earned Used End Bal

8.500 14.000 15.000 7,500

Employee Signature Date

^



2024-2025 MASTER RECORD

NAME:

POSITION:

DOM!:NGO;RODREGUEZ

SPR F/S & WAREHOUSEQP;

ID:
NUMBER OF DAYS; - :::238:

HRS.P/DAY: :;...;:,

-Only required for hourly

PAY GRADE:

SALARY INCREASE:
HOURLY INCREASE:
DAILY INCREASE:

TOTAL INCREASE:

23-24 SALARY:

23-24 DAILY RATE:

23-24 PAY RATE:

24-25 SALARY:

24-25 DAILY RATE:

24-25 HOURLY RATE:

24-25 OT RATE:

24-25 PAY RATE:

$
$
$

$;
$
$

$
$
$
$
$

007
3.18%

11.13

2,649.00

:^: 67/596.00

284.017

2,816.50

70,245.00

295.15

2/926.88

Verified By Date

Verified By Date



Payroll Salary Step Increase Adjustment Form

Employee Name:

Position:

Account Number:

DOMINGORODRIGUEZ

SPRF/S& WAREHOUSE

101-35-6119-00-816-399

ID:

Campus:

Pay Period:

816

8/15/2023

Reason for Adjustment:

TO REFLECT 2023-2024 SALARY STEP INCREASE AS APPROVED BY SCHOOL BOARD OF TRUSTEES

CURRENT INFORMATION

Effective Date: 7/3/2023 No. of Days: 238 Daily Hours: Contract Amount: $ 67,531.00

Pay Grade: 007 Daily Rate: $ 283.74 Hrly Rate: $ 0/T Rate: $

lncease% 0.07%

Annual Increase: $ 64.26

67,531.00

SALARY INCREASE INFORMATION

Prof. Years: 2 Daily Increase: $ 0.27
^''^'^'^.y ^'.' '^^'.^.'j'* /

New Daily Rate:tt$^5^28'^Q:Q^ Dock Rate: ^$i^28$;t)p

Contract Amount Total Contract Amount

2,813.79 07/12/2023 - 07/26/2023
Pay Rate

5,627.58

5.36

Pay Rate

Note:

Payments From-To

1 08/15/23 Transmittal

Payments From-To

Annual Increase / 24 payments * 2 payments (July)

Contract Paid

'^s^^ssss^^
Contract Paid

Total Contract Paid: $ 5,632.94

.61,9.63.06 22 8/15/2023 6/26/2024 2,816.50

Contract Balance No. of Payments From To Semi Monthly Payments

Payrott Specialist and Asst. Business Admin. Director must verify that employee is eligible for Fringe Benefits and

completed their 2022-2023 Working Calendar

Prepared and Processed b 6^\U^M\0^)

Reviewed by:

Approved by:

Payroll Speciap<t\ Date

^ ^ ^
^sst//Business Administra£iot\ Director

u
'Dat^7"

y-zz-»

Payroll Director Date



7/24/23, 3:00 PM

Maintenance > Staff Job/Pay Data

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODR1GUEZ JR, DOM1NGO

v PayroLL BS

^n

4-

Employee: RODRIGUEZJR.DOMINGO

Pay

Status:

Pay
Campus;

1 Active

816 FOOD SERVICE DEPT.

'•J

'('•'

Pay

Dept;

Dock

Rate:

3

283.744

Year C Frequency: 5

Ta^ Exempt:

Unemployment

Big: 0

FiCA Eligibility: ] M Subject to medicare

W4 Marital

Status:

Nbrof
Exemptions:

IRS Lock-ln

Letter:

Married

D

EP000000814

Change

W-4 Withholding Certificate

1; Filing Status:

2: MultNobs; Q

3: Children under 17: | Ql

3; Other Dependents: 1 Q|

3; Other Exemptions:

4a: Other Income:

4b: Other Deductions:

TRS

Status: 1 Eligible

Begin Date:|Q3_oi_i989l

loo-oo-oooo I

FSP Staff Salary Data

Health Ins Code; | Y Eligible participating I v

FSP Staff Data Code! F FulL-Time

Totals

State Min. Salary:43,459.00

Extra Duty: 0.00

Contract Amt: 67,531.00
Contract Balance:61,903.42

Extra Duty Pay

Delete Remain Amt Remain Pymts

No Rows

Bank Info

Delete

1815 - IBC-COMMERCE BANK - EAGLE PASS.TX 2 Checking account v D o.ooi

;-i;:^^0ij Giuiil'.'T^l.uci. IBS^O!

https://esc20.ascendertx.conn/Payroll/app/hrs0010/wHrsFrame.htm

;npiii.-;! Li:".jpt'..'.:i..r'-'i: -r ^
1/1



7/24/23, 3:00 PM

Maintenance > Staff Job/Pay Data

"̂y

./Cr'

ASCENDER Payroll - Staff Job/Pay . Employee 005522 RODR1GUEZ JR, DOMINGO

v Payroll SB EP000000814

Employee: :IODRIGUEZJR,DOMINGO

Delete Selected

Rows: 1 of 1

Contracted employee

Year C Frequency: 5 Change

Primary Campus: | 816 FOOD SERVICE DEPT.

Dept (l

Contract Info

^ Pay Type: fl Contracted employee v] Pay Grade: [oo7v^ Pay Step-. Sched Max Days: Hrs Per Day; ^^ Incr Pay Step: Q

Total: f—„-, ^^,~n'^l Balance: f—,-1 nm ,-,) It of Annual Pymts; f^ Remaining Pymts: f^| Concept Use midpaint table

ft of Months in Contract: ^ State Min Days: [226 Valid basic^sysjncontrart vj BaseAnnual: [133,601.68

Daily Rate:

Pay Rate:

283.7441

2,813.791

Reg Mrs Worked:

Vacant Job:O.Ot ve^ai.--^.

67.531001 / it Annual PYmts: f^H paYoff D3te: [06-26-2024 } wklY Hrs sched: f40)

Contract Total: (—c-7 c-n"^1 / # of Days Empld: r^~\ # Days Off:

Contract Total:

OVTMElig: Q OVTM Rate: ^—^ Hrly Rate: ^—^ Exempt Status: Q EEOC: [12 Other pro staff

State Info

State Step: ^ Yrs in Career Ladder: (~^J TRS Year: Q TRS Member Pos: [oTprofessionst staff ^] Wholly Sep Amt ^^gj

|ioo%|State Min

Salary:
43,459.001

Foundation

Daily Rate:
182.6021 x %

Assigned:

X ft of days
Empld

Retiree

Exception:

Catendar/Local Info

Calendared: [ig - 2324 238 Ma^] Begin Date: [07-03-2023] End Date: (06.14-2024 ] #O^Y^£mR^ Q Exclude Days for TEA:

Years Job Exp: ^ Local Contract D ays: [^ggl

Workers' Comp Info

WC Code: ( c CLASS C- PROFE5SIONA 0.003000 v] wc Ann PVmte f^ wc Remain: f^

Accrual Info

Code: Accrual Rate o.oool Total 67,531.00) / # of Days Empld 238

HPS^iOG (;.i-..ij!ii.,;.J'iLii^tncf l5tj1'; .T -'::Ll^nn.in[; W •'ii'-'C- 1.--;,i~: C'^nii'jLiiei CLi,.>iii.-;--:i''j"E-

https://esc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame.htm 1/1



7/24/23, 3:00 PM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

A. Maintenance > Staff Job/Pay Data v Payroll SB

^

^CT'

u
,"''••-,

EP000000814

Year C Frequency: 5 Change

Employee: 'ODRIGUEZJR. DOMINGO

Delete Details Job Code Extra Duty Account Type

SPFW - 5PR F/S&WAREHOUSEOP G

Rows: 1 of 1

Account Code Amount Percent

101-35-6119.00-816-399000 67.531.00 100.000%

Total 67,531.00 100.000%

Job
Code:

Extra

Duty

Code:

Account

Type: G Standard gross pay

AccoLjnt |101-35-6119,00-816-399000

Code:

SALARIES/WAGES TEACHERS fii 0

Amount: ^ 67.531.00J out of 67,531.00

Percent 100.000%

Activity

Code:

TR5 Grant

Code;

Worker's

Camp Code:

Expense

373:

Employer
Contribution;

Performance

Pay:

80 Base Salary

01

CLASS C- PROFESSIONA

Y Account used in ASB distr

0

a

r'P^jiOC CciU^ly'Ui-itrirL' 15^;<Cil

https://esc20.ascendertx,com/Payroll/app/hrs0010/wHrsFrame.htm

M un Timi.-i. 23y [rii; ''O/'O T.;!<ris Coi'.'puLi;-! CociUiJriitiui; |
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7/24/23, 3:01 PM

- Maintenance > Staff Job/Pay Data

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUE2 JR, DOMINGO

v PayroLL 2S

Employee: .ODRIGUEZJR. DOMINGO

EP000000814

Year C Frequency; 5 Change

^
Delete Details Job Code Extra Duty Account Type

SPFW - SPR F/S&WAREHOUSEOP G

Rows: 1 of 1

Account Code Amount Percent

101-35-6119.00-816-399000 67,593.00 100.000%

Total; 67,593.00 100.000%

Job
Code:

Extra
Duty
Code:

Account

Type;
G Standard gross pay

Account |101-35-6119.00-816-399000

Code:

SALARIES/WAGES TEACHERS & 0

Amount: 1 67.593.00l out of 67,593.00

Percent 100.000%

Activity
Code:

TRS Grant

Code:

Worker's

Comp Code:

Expense

373:

Employer
Contribution:

Performance

Pay:

80 Base Salary

01

CLASS C- PROFESSiONA

Y Account used in ASB distr v

0

D

4 ^^^^.^

Save successful

• ^^'^•"•'^\^^'^\^-T~^^'t^^^x:^i^--;:-.'-'^.

:-i[^L10C Co..im,/Di.L:i^l: 159901

https://esc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame.htm

':'?;'. L'n 'i'liui-r- ^.'/.c; ;Tiii. iil1l C^Q T^ai C'D'r'iJL'lui CLjii.-iei'.:it.:'A' i i-l.r'-r
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7/31/23, 10:45AM

. Maintenance > Staff Job/Pay Data

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODR1GUE2 JR, DOMINGO

v PayroLL SS

Employee: ^^ . RODRIGUEZJR, DOMINGO

EP000000814

Year; C Frequency: 5 Change

-§•

<7^

Delete Details Job Code Extra Duty Account Type Account Code Amount Percent

5PFW - SPR F/S&WAREHOUSEOP

Rows: 1 of 1

101-35-6119.00-816-399000 67.596.00 100.000%

Total: 67,596.00 100.000%

'..[»

l.'^l

Job
Code:

Extra

Dut/

Code;

Account

Type; G Standard gross pay

Account 1101-35-6119.00-816-399000

Code:

SALARIES/WAGES TEACHERS & 0

Amount | 67.596.00l out of 67.596.00

Percent: 100.000%

Activity

Code:

TRS Grant
Code:

Worker's

Comp Code:

Expense

373:

Employer
Contribution:

Performance

Pay:

80 Base Salary

01

CLASS C- PROFESSiONA

Y Account used in A5B distr

0

a

Save successful

••

i'fRC~310C! C'nuin^/L'iSUicL; 15990J

ffoll/apD/hrsOOIO/wHrsFrame.htm

c:c;:si^ri Ti!i~it?r: 2:]ii inin •jnd 56 c-ef. "; 702C! To>(9i Coiii[3iitt;r Ccii'Jfc-i'til:!'- 1 i-^i-p r/j
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7/31/23, 10:45 AM

Maintenance > Staff Job/Pay Data

;<L,4~'

-•a'-

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

^ Payroll. SS EP000000814

Year: C Frequency: 5 Change

Employee: iODRIGUEZJR. DOM1NGO

Delete Selected

Rows: 1 of 1

Contracted employee

Primary Campus; | 816 FOOD SERVICE DEPT.

Dept |l

Contract Info

Pay Type: [i Contracted employee vj Pay Grade: [oo^Tj Pay Step: Sched Max Days: Mrs Per Day: ^aoool lncrpaYsteP: 0

TotaL (—^ r-^.^~;ni Bal;
67,596.001

ance: {—fil qfi^l.^41 ff of Annual Pymts: [^ Remaining Pymts: ^^ Concept: Use midpoint table

» of Months in Contract ^ State Min Days: [ 226 Valid basic days in contract v] Base Annual: [138^015^

Daily Rate;

Pay Rate:

284.0001

2,816.521

Contract Total: (—n cnc'^nl / # of Days Empld: f-,^1 # Days Off:

Payoff Date:

Vacant Job: a
Contract Total: 67,596.001

Reg Hrs Worked: [—^-^ OVTM Elig: Q OVTM Rate:

/ ff Annual Pymts:

Hrly Rate;

106-26-2024
Wkly Hrs Sched:

Exempt Status: Q EEOC: ^ 12 Other pro staff

State Info

State Min

Salary:

State Step: ^ Yrs in Career Ladder: (^] TRS Year; Q TRS Member Pas: [pl prpfessmnat staff v] WhotLy Sep Amt 0,00|

43,459.001
Foundation
Daily Rate:

182.6021
Assigned:

X ff of days

Empld

Retiree

Exception:

CaLendar/Local Info

Calendared: [ig. 232423B ManT^ Begin Date: [Q7-03-2023 ] End Date: [06.14-2024 ) ^fD^^mP{± ^ E.dude Days for TEA:

Years Job Exp: |o~| Local Contract Days: ^^

Workers' Comp tnfo

WC Code: [ c CLASS C- PROFESSIONA 0.003000 ^ } wc Ann PVmts: [24) wc Remain: fill

Accrual Info

Code: Accrual Rate o.oool Total 67.596.001 / #ofDaysEmpld 238

.

HPS3K'Ci Lu'jut.,'/T.']?Liicf IbSy-J.l -. n-irf. Z?,,-; niii'i snd 5^ '-'02Q Ti;-K.3s Co!iij3in.-i CuuCfcrali'.'a Hd.r

https://esc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame,htm 1/1



7/31/23, 10:45 AM

Maintenance > Staff Job/Pay Data

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODR1GUEZ JR, DOMINGO

v PayroLL SB

Employee: .JDRIGUEZJR,DOMINGO

Year: C Frequency: S

EP000000814

Change

^

•-0-.

r̂'r-..

?1>>

Pay
Status:

Pay
Campus:

Pay
Dept:

Dock
Rate:

1 Active

816 FOOD SERVICE DEPT,

0
2B4.0001

Tax Exempt

Unemployment

EUg: 0

FICA Eligibility: | M Subject to medicare

W4 Marital

Status;

Nbrof
Exemptions:

IR5 Lock-ln

Letter:

Married

a

W-4 Withholding Certificate

1: Filing Status:

2: MuLti-Jobs: Q

3: Children under 17: | o|

3; Other Dependents: | ol

3: Other Exemptions:

4a: Other Income:

4b: Other Deductions:

TRS

Status: 1 Eligible

Begin Date^g 1.1939 ]

loo-oo-oooo I

FSP Staff Salary Data

Health Ins Code; Y Eligible participating I v

FSP Staff Data Code^ p Full-Time

Totals

State Min. Salary:43,459,00
Extra Duty: 0.00

Contract Amt: 67,596.00
Contract Balance:61.963.34

Extra Out/ Pay

Delete Remain Amt Remain Pymts

No Rows

Bank Info

Delete

|815 - IBC-COMMERCE BANK - EAGLE PASE.TX 2 Checking account v a 0,001

< ^^^^^^^^M-^^ff^^^^^^^^^^
HR^JIOO CLiu[tf.//Diiu";L 35990J vww Fii-i^r -'39 m.n ^i

https://esc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame.htm

\\)Vj T..r';?i- C.-?r"pUti-i C.oop&i'al.i*^ H-lp ^J
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8/7/23, 8:09 AM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

-A- ^ Maintenance > Staff Job/Pay Data v Payroll S3 EP000000814

1^5
!i,

f»

Q
-0-.

Emptoyee: DDRIGUEZJR.DOMINGO

Delete Selected

Contracted employee

Rows: 1 of 1

Year: C Frequency; 5 Change

Primary Campus; j 81G FOOD SERVICE DEPT.

Dept (T)

Contract Info

Pay Type: [ i Contracted employee v | Pay Grade: ['007^1 Pay Step: Sched Max Days: Hrs Per Day: [-g^oo] Incr Pay Step: Q

Total [—67.596.0o1 Balance: f—61,963.061 # of AnnuaL PVmt5: ^4] Remaining Pymts: ^ Concept: Use midpointtable

ff of Months in Contract; ^ State Min Days: [22^Valirfbasicdays-m contract v] Base Annual: [igg gOl.GS

Daily Rate:

Pay Rate:

284.0001

2.816.501

Reg Mrs Worked: [—g-Oo) OVTM ELig: Q OVTM Rate

Contract Total: (—;n cnK nn1 / ff of Days Empld: f^ol ft Days Off:

/ tf Annual Pymts: f ^^ ) Payoff Date;

Hrly Rate:

Contract Total:
67,596.001 106-26-2024

Vacant Job: Q

WklyHrsSched:

Exempt Status: Q EEOC: ^ ^ y^ p^ s^aff

State Info

State Step: (^) Yrs in Career Ladder: F—v1 TRS Year; (~\ TRS Member Pos: foi ProfessionaL staff v| WhollY Sep Amt 0,001

State M in

Salary;
43,459.001

Foundation

Daily Rate:
182.6021

x %
Assigned:

X tfof days
Empld

Retiree

Exception:

Calendar/LocaL Info

Calendar Cd: [ig - 2324238 ManTr) Be9in Date: [07-03-2023J End Date: (06-14-2024 ] ffofDay^EmP-ld. ^ E^lude Days for TEA:

Years Job Exp: [g~[ Local Contract Days:

Workers Comp Info

WC Code: |cCLASS C- PROFESS10NA 0.003000 v'| WC Ann Pymts: ^ WC Remain; ^

Accrual Info

Code: Accrual Rate o.oool Total G7.59G.OOl / ffofDaysEmpld 238

Save successful

s-;P£^iI?C Cauntv/?Likl: 15"-.^J

https;//esc20.ascendertx.com/PayroH/app/hrs0010/wHrsFrame.htm

'•'.'-'•Q n'i;ii s;n'i EiU I~f;' -'P;'0 T-<^A- C';'n>].lu'Ai CC)OiJ^'',ili*'';- I H-P©
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Payroll Salary Increase Adjustment Form

Employee Name:

Position:

Account Number:

DOM1NGORODRIGUEZ

SPVR F/S & WAREHOUSE OPERATIONS

101-35-6119-00-816-299-000

ID:

Campus:

Pay Period:

816

8/15/2022

Reason for Adjustment:

TO REFLECT 2022-2023 SALARY INCREASE AS APPROVED BY SCHOOL BOARD OF TRUSTEES

CURRENT INFORMATION

Effective Date: 7/1/2022 No. of Days: 238 Daily Hours: Contract Amount: $ 63,001.00

Pay Grade: 07 Daily Rate: $ 264.71 Hrly Rate: $ 0/T Rate: $

Incease % 5.5%

SALARY INCREASE INFORMATION

Prof. Years: 0 Daily Increase: $ 19.03

Annual Increase: $ 4,529.14

63,001.00

New Daily Rate: $ 283.74

4,529.14

Dock Rate: $.\ 283.74

$ '67,53m)

Contract Amount Annual Increase Total Contract Amount

2,625.04 07/15/2022-07/29/2022 5,250.08

Pay Rate

377.42

Payments

1

From- To Contract Paid

Pay Rate Payments ^©22-2 377.42

Note: Annual Increase / 24 payments * 2 payments (July)

Total Contract Paid: $ 5,627.50

61,903.50 22 8/15/2022 6/30/2023 $ 2,813.80

Contract Balance No. of Payments From To Semi Monthly Payments

Payroll Specialist and Payroll Supervisor must verify that employee is eligible for Fringe Benefits and

completed their 2011-2021 Working Calendar

Prepared and Processed by:

Reviewed by:

Asst. Business Administration Director Date

Approved by: ^?7^/ €^2^
Payroll Director Date



Maintenance > Staff Job/Pay Data PayroLL !! EP000010269

Employee: :RODR1GUE2JR,DOMINGO

Year: C Frequency: 5 Change

^
e-

/r'^

®
L'.;

.-'^

Delete Selected

Contracted employee

Primary Campus: | gie FOOD SERVICE DEPT.

Dept: 11

Rows: 1 of 1

Contract Info

PayType: [ i ContTacted employee vj PayGrade: ^QQ^T) Pay Step: Sched Max Oavs: Mrs Per Day: [-g-Q^ IncrPayStep: Q

Total: [—G7.53T~Oo1 Balance: [—61,9 03.501 # QfAnnual Pvmts: p^ Remaining Pymts; p^ Concept: Use midpointtabLe

# of Months in Contract: [-^ State Min Days: [226 Valid basic days in contract v] Base Annual: [133^01.68

Daily Rate:

Pay Rate:

283.7401 Contract TotaL- [—67.531.00l / # of Days EmpLd: p-^^g # Days Off: Vacant Job: D
2,813.80]

Reg Hrs Worked: ]—g-^ OVTM ELig: Q OVTM Rate:

State Info

Contract Total: [—57^00] / tt Annual PVmts: f"^ payoff Date: [06-30-2023 | wkLY Hrs 5ch6d: Q

-0-0^ Exempt Status: 0 EEOC: [12 Other pro staffv)HrLy Rate:

State Step: ^ Yrs in Career Ladder: ^~^ TRS Year Q TRS Member Pcs: [pl professional staff— v] WholLySepAmt jO-QQ-J

State Min
Salary:

o.ool
Foundation
Daily Rate:

[ 178.726] x w . fioo%1
Assigned:

X # of days f -^-,0 1 Retiree

Empld *• ' Exception:

CaLendar/LocaL Info

CaLendar/LocaL Options: [ ^ . ^^ ^33 ^ ^) Begin Date: 07-01-2022 End Date:
iOS-lG-2023

tfofDaysEmptd:

0 Local Contract Days:Years Job Exp:

Workers' Camp Info

WC Code: ^ ciASS B- ALL OTHER E 0.002800 ^} wc Ann PVmts: [^ WC Remain: ^]

Accrual Info

;.£,'J 10? CoLntv/Diii'-iLi;. 159='L";1 ':"-tS3; L--I T'rnc-r '1-;'3 ~in ar.d 57 se'" © 2C2? "e.-.as r:.-::Ti-jutcr Coopers".i'.''i 1 Help i ::l.i



Maintenance > Staff Job/Pay Data

EmpLoyee: 3DRIGUEZJR, DOMINGO

PayroLL

YeanC Frequency: 5

EP000010269

Change

^
Pay
Status:

Pay
Campus:

Pay
Dept

Dock
Rate:

1 Active

816 FOOD SERVICE DEPT.

283.7401

Tax Exempt. [_]

Unemployment
Elig: 0

FICA ELigibilAy: | M Subject to medicare

W4 Marital.

Status:

Nbrof
Exemptions:

Married

W-4 Withholding Certificate

1; Filing Status:

2: MuLti-Jobs: Q

3: Children under 17: | o

3; Other Dependents: ( y

3: Other Exemptions:

4a: Other Income:

4b: Other Deductions:

o.ool

0.001

o.ool

TRS

Status: 1 Eligible

Begin Date^.oi^ggg

I 00-00-0000

FSP Staff Salary Data

Health Ins Code: Y Eligible participating 1 v

FSP Staff Data Code:[ F Full-Time

Totals

State Min. Salary: 0.00

Extra Duty: 0.00

Contract Amt 67,531.00

Contract Balance:61,903.50

Extra Duty Pay

Delete Remain Amt Remain Pymts

No Rows

Bank Info

Save successful

H^S;''tC'? Cc'i."t',-';'ji::':riLt: ; £;;'[".'i •^•c.;-i T\rw 2:.° T:^sr,d ':.•.•• .;=c © 2L:2';i "i-.fl-i Cc:n^..il:i?r Ccop':.T?.-.i'---'e Help (•';l'i



Maintenance > Staff Job/Pay Data Payroll EP000010269

Year: C Frequency: 5 Change

Employee: )DRIGUE2JR,DOMINGO

^
"Ion-

."'f"1

Delete Details Job Code Extra Duty Account Type

SPFW - SPR F/5&WAREHOUSEOP G

Rows; 1 of 1

Account Code Amount Percent

101-35-6119.00-816-299000 67,531.00 100.000%

Total: 67.531.00 100.000%

a Job Code:

Extra Duty Code:

Account Type: | G Standard gross pay

Account Code: 1101-35-6119.00-816-299000

Amount:

Percent

SALARIES/WAGES TEACHERS & 0

67,531.001 out of 67,531.00

100.000%

Activity Code: 80 Base Salary

TRS Grant Code; 01

Worker's Comp Code; CLASS B- ALL OTHER E

Expense 373: | y Account used in ASB distr

Employer Contribution:

Performance Pay:

0
a

H^S.';IL.'^ Cpu-tv/Cjis-jic'-. 15?9'J1 C'as-^-'i Tiner- 23^ 'r,ir ;rd ;--7 sec 2u2? -i-.<a; C-Ti.;'..'i:ei CcoFcra-iv'3 ] Help (•'>



PAYROLL SALARY

fee ||ame:fl

'osition:

account:

'ay Period;

Domingo RodriguezJr.

ADJUSTMENT FORM

ID:

Spvr, F/S & Warehouse Operations Campus:

• 101-35-6119-00-S16-399-OQO.

New Etnployee;

Coaching Stipend:

Reasslgnment:

Pay Grade: 007

.• Pay Step:

No. of Days Based on:

Effective Date:

Contract Begin Date: - i

$63,001.00

Contract A mount

238
No. of Days to work

Description of Extra;

No. of Days to workysto'

Extra:

ark

No. of Days to work

Description of Extra:

x

Pay Rate

Pay Rate

Description;

$ 63,001.00

Contract Balance. t-\r.

MaritaE Status:

Dependents:Jents

Bank Account Number

^_^
[) l^cwr,

Assti^0^iti8<s Admin. NfO'

7/15/2022

100%

REASON FOR ADJUSTMENT

Special Ed:j

Master's:!

:hairperson:

'romotion:

33

I

816

Other: Setting up with correct payoff date for 2022-2023 school year.

? HrlyRate: $

State Step:

233

7/1/2022

:.7/1/2022

Extra Amount

$

Payments

Payments

0/T Rate: $

Grant Code:

No. of Days to work;

Payoff Date:

Contract End Date^.

$ _ -

Extra Amount

264.71

Daily Rate

Daily RateRate

Account

Daily Rate

Account

Total Adj. Contract Amount:

From- T&

From- To

Account;

Total Contract Paid;.

24 ' 07/15/22-06/30/23
^. of Payments .From . To ••..•••

Single

~^

Married

Additional Withholding:

Bank Routing Number

Q^
•or ^ - ^\f^t Asst. BusinaSAAdmin. Director

St.:. Minimum: $

Contract amount: $63,001.00

$

$

$_

$_

$

$

•$

$

238

6/30/2023

6/16/2023

63,001,00

Total Contract Amount

63,001.00

Total Contract Earned

Total Extra Earned

Total Extra Earned

63,001.00

Contract Paid

Contract Paid

A- .'

2,625.04

Semi IVlanthly Payments

Single, but W-/H Higher

$

Bank Code

^^^-^^7^
Payroll Director



PAYROLL SALARY ADJUSTMENT FORM

Employee Name:

Position:

Account:

Pay Period:

Domingo Rodriguez Jr.

Spvr. F/S & Warehouse Operations

101-35-6119-00-816-399-000

7/15/2022

ID:

Campus:

100%

816

2022-2023
REASON FOR ADJUSTMENT

New Employee:

Coaching Stipend:

Reassignment:

Special Ed:

Master's:

Chairperson:

Promotion;

Other: Setting up with correct payoff date for 2022-2023 school year.

Pay Grade: 007

Pay Step:

No. of Days Based on:

Effective Date: 7/1/2022

Contract Begin Date: i 7/L/2022

Hrly Rate: $

State Step:

0/T Rate: $

Grant Code:

St. Minimum; $

Contract amount; $63,001.00

238 No. of Days to work:

Payoff Date:

Contract End Date;,

238

6/30/2023

6/16/2023

$63,001.00 s 63,001.00

Contract Amount Extra Amount Extra Amount Total Contract Amount

238 264.71 63,001.00

No. of Days to work Daily Rate

Nd, of Days to work

Description of Extra:

Daily Rate

Account:

No. of Days to work

Description of Extra:

Daily Rate

Account:

Total Contract Earned

Total Extra Earned

Total Extra Earned

Total Adj. Contract Amount: $ 63,001.00

Pay Rate Payments From- To Contract Paid

Pay Rate

Description:

PaymG^ts From-To Contract Paid

Account:

Total Contract Paid: $

63,001.00 24 07/15/22-06/30/23 $ 2,625.04

Contract Balance V',.'s. of Payments From To Semi Monthly Payments

Maritai Status:

Dependents:

Single Married Single, but W/H Higher

Additional Withholding; $

Bank Account Number Bank Routing Number Bank Code

^ Note:

OL^^L Asst. Busing Admin. Director
Lff^Qs c- 7^?'*

Payroll Director



PAYROLL SALARY ADJUSTMENT FORM

Employee Name:

Position:

Account:

'ay Period:

Domingo RodriguezJr.

Spvr. F/S & Warehouse Operations

.101-35-6119-00-816-299-000

5/13/2022

ID;

Campus:

100%

.d&^ ^e*. ^^s-_^.

9W

REASON FOR ADJll^-gE'gTP ^ ^^
New Employee:

Coaching Stipend:

Reassignment:

Special Ed;

Master's:

CKaupSri

Promotion:

3:
XX

<B^ i ,»( -<*•" ,L _]

Other: Promoted to Spvr. F/5 Si.Wsrhouse, Movingfrom 004to 816.

Pay Grade: 007

- Pay Step:

No. of Days Based on:

Effective Date:

Contract Begrn Date: 7/1/2021

Hrly Rate: $

State Step:

0/T Rate: $

Grant Code:

St. Minimum: $

Contract amount: $63,000,98

238

4/11/2022

No. of Days to work:

Payoff Date:

Contract End Date:

48

8/31/2022

6/1G/2022

$63,000.98 $ 63,000.98

Contract Amount Extra Amount Extra Amount Total Contract Amount

151

No. of Days to work

48

183,20 $ 27,663,20

Daily Rate

264.71

Total Contract Earned

$ 12,706,08

No. of Days to work

Description of Extra:

Daily Rate Total Extra Earned

Account

No. of Days to work

Description of Extra:

Daily Rate

Account;

Total Extra Earned

Total Adj. Contract Amount: $ 40,369.28

1,396.88 16 09/01/21-04/29/22 22,350.08

Pay Rate Payments From-To Contract Paid

Pay Rate

Description:

Payments From-To Contract Paid

Account:

Total Contract Paid; $ 22,350,08

18,019,20 05/13/22-08/31/22 $ 2,252.40

Contract Balance No. of Payments From To Semi Monthly Payments

Marital Status:

Dependents:

Single Married Single, but W/H Higher

Additional Withholding: $

Bank Account Number Bank Routing Number Bank Code

Note:

S-A^t. BLlsTness Admin.ftirector
c^'9JL

Asst. Busines^Admin. Director
^^f^& ^

Payroll Director



6/28/22, 9:54 AM

A Maintenance > Staff Job/Pay Data

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

^ PayroLL ;;

IH T^

Maintei

•pp Piiyi oH ptoct'KMng

/'0~> Inquiry

[sj No.tYhB)1

^'^ t>f:'lf '<><1; rv"~i(:

lr>1/ Util.il.it.s
'-Vs

U^j R'iportH

V.wi.ic.n; (? BLiil.d:lU].0:1.^

•;t; ,>;^A..>;"X.,<>'A.7 Srw-xr. CiC 103.0

Year C Frequency: 5

Employee: : RODRIGUEZJR, DOMINGO

Pay
Status:

Pay

1 Active

C°ampus: fsiS FOOD SERVICE DEPT.

Tax Exempt Q

Unemployment
Big: ' W

Pay
Dept

Dock
Rate:

F1CA Eligibility: | M Subject to medicare

W4 Marital

264.7101

Status;

Nbrof
Exemptions;

Married

TRS

Status: I Eligible

FSP Staff Salary Data

Health Ins Code: Y Eligible participating I ^

Begin Date^g.Q^ggg FSP Staff Data Code;] F FuLL-Time

100-00-0000

TcrtaLs

State Min. Salary: 0.00

Extra Duty: 0,00

Contract Amt 63,000,98

Contract Balance: 9,009.60

Extra Duty Pay

Delete Remain Amt Remain Pymts

No Rows

Bank Info

Delete

W-4 Withholding Certificate

1: Filing Status; [

2; Multi-Jobs: Q

3: Children under 17; | o

3: Other Dependents: [ o

3: Other Exemptions: [

4a: Other Income: [

4b; Other Deductions:

1815 - IBC-COMMERCE BANK - EAGLE PASS.TX 2 Checking account v D o.ooj

EP000010067

Change

0.00]

0.001

0.00[

aBBWis^ais^iSK^^i^wsiaKa^^
Hf-i33100 CRuni.v/Disi:rii:t; 159901.

https://esc20.a5cendertx.com/Payro)l/app/hrs0010/wHrsFrame.htm

Se&Kion Timi.ir; 23L:i min nnd S7 Si?; «•• 20?.0 TiBKM CQinriiJl.'.'r Cocitiarativf: | H&.lp

1/1



6/28/22, 9:54 AM

•A" Maintenance > Staff Job/Pay Data

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

v Payroll S;

T?
MaintenBi'ice

-&

^
[ii3
0
rb

,.^.,'[.y

Pci'/iL;lLPraCt";r,ing

In^jiry

NM-.!:fcjr

l:ic;lf-S(il\'i( ti

Util.il.ws

teporiE

V.i;n;ii:.n; (; f?,uiL(!;ltH.G..I.:;.

tt: ,<y;^.AV'^..<y',<..7 S,vw:,r.i: RC

^ EPOOOO10067

YearC Frequency: 5 Change

EmpLayee: ;: RODRIGUEZJR, DOMINGO

Delete Selected

Contracted employee

Rows: 1 of 1

Primary Campus: | 816 FOOD SERVICE DEPT.

Dept: E

Contract Info

Pay Type; fi Contracted employee ^1 paY Gr3de: [m7~^} paY steP; sched Max DaVS: Hrs per oay: Incr Pay Step: [^

TotaL 63,000.991
Balance: (—9 0^9 RD 1 # of Annual Pymts: [^] Remaining Pvmts: F^ Concept Use midpointtable

# of Months in Contract ^] State Min Days: [226Valid basic days irTcontract vj Base Annual: [27,953^8_ J

/ # of Days Empld: ("49^ # Days Off: ]—^ Vacant Job: Q

/ # Annual Pymts: \~^\ paV°^Date: fo8-3T-2022~l wklv Hl's sched: fiol

0.00:

Daily Rate:

Pay Rate;

264.7101

2.252.40]

Contract. Total:

Contract Total:

63.000.98

63,000.981

Reg Hrs Worked

State Info

OVTM ELig: [—] OVTM Rate: (—ggg^ Hrly Rate: Exempt Status; Q EEOC: [ 12 Other pro staff

TRS Member Pos: 01 Professional, staff v

State M in

Salary:
o.ool

Foundation

Daily Rate:
176.7261 x %

Assigned:

X # of days
EmpLd

Wholly Sep Amt

4B

0.00|

Retiree

Exception:

CaLendar/LocaL Info

Calendar/Local Options: ^ _ 222^36 M^TrJ

Years Job Exp:

Workers' Comp tnfo

Begin Date: [04-11-2022

Local. Contract Days:

End Date: 106-16-2022
it of Days Emp?

WC Code: ^ CLASS B- ALL OTHER E 0.002BOO

Accrual Info

Code: (1 Accrual Rate

WC Ann Pymts: (-^} WC Remain:

0-0001 Total 63,000.98] / " of DaYS EmpLd 4B

HRS3.100 Cotinl.v/r.iiKi.ncl: 159901

https://esc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame.hlm

Ss&iiion Tirriur: 23!3 mirs ond 53 si'?;. '20?.OTBx;isCi;niFJUl.(>rCocjpt:rBtiv& I HC...IP [?]

1/1



6/28/22, 9:54 AM

Maintenance > Staff Job/Pay Data

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODR1GUEZ JR, DOM1NGO

v PayroLL SB

11 Tabte

Maintenancy

{".

-pp payi'^it prcj(:t->:;;~ing

^O-* Inquiry

[J^[ M^fcYear

-^ Self-K^rvice

1{^}~ UtiliLirs

IjJ reports

V.Lirsron: P Bn1Id;i['l.'U';

\^WV.iyii.^K..<'~';,\.7 Ri',m..;c!:C:C.).0;i.y

Year: C Frequency: 5

• EP000010067

lan;

Employee: RODRIGUEZJR,DOMINGO

Delete Details Job Code Extra Duty AccountType

SPFW - SPR F/S&WAREHOUSEOP G

Account Code Amount Percent

Rows: 1 of 1

Job Code:

Extra Duty Code:

Account Type: [ G Standard gross pay

Account Code: [ 101-35-6119,00-B16-299000

SALARIES/WAGES TEACHERS & 0

Amount

Percent

63,000.98] out of 63,000.98

100.000%

101-3S-6119.00-816-299000 63,000.96 100.000%

Total 63,000.98 100.000%

Activity Code: 60 Base Salary

TRS Grant Code: 01

Worker's Comp Code; CLASS B- ALL OTHER E

Expense 373: [ Y Account used in ASB distr

EmptoyerContribution:

Performance Pay:

HR53.1.0D CuunLy/DiKi.rKl .L?.i990.1

http5://esc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame.htm

Ssssiun Timcir; 2^9 mm iind 55 sm. ' 20?0 T(.;x;is Cp.npu].i>r ['.()cjpt?isti-/& I H(...IP W

1/1



6/28/22, 10:26 AM

Maintenance > Staff Job/Pay Data

I\±B

^
•&

--c^

0

'̂-V-

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

v PayroLL SS M\^./

Frequency; 5

L.

Year: C

Employee: : RODRIGUEZJR, DOMINGO

Delete Selected

Contracted empLoyee

Rows: 1 of I

Primary Campus: | 816 FOOD SERVICE DEPT.

Dept [lj

Contract Info

Pay Type: [ i Contracted empLoyee ^} Pay Grade: [o07 ^} Pay Step: Sched Max Days; Mrs Per Day: f^QO^I 1ncr P3V st8p; ©

TotaU [—6i.000.9s1 Balance: [—63^00.981 ^ °f Annusl PVmts: [^| Remaining Pymts: ^ concept Use midpoint table

# of Months in Contract [^ State M in Days: [226VaU^basic-daYsincontr3CJt-v] Base Annual: [^g'jo^gB"")

Daily Rate:

Pay Rate:

264,7101

2,625.04!

Contract Total:

Contract Total

63,000.381

63,000.981

Reg Mrs Worked:

State Info

-0^ OVTM EUg: Q OVTM Rate: ^ ggg^ Hrly Rate

/ # of Days Empld: ^g\ # DaVS off; [—o^ol VacantJob: Q

/ # Annual Pymts: (~~^—| Pavoff Date; [o6-30'.2023-] •wkLy Hrs sd1e± [^o]

-Q-Q^J Exempt Status: Q EEOC: ^ Q^er prostaff -v]

State Step: (^ Yrs in Career Ladder; [~7j TRS Year: [~^ TRS Member Pos; ^pi prpfessi^naL staff v] WholLy Sep Amt: 0.00]

State Min
Salary:

0.00|
Foundation
Daily Rate:

178.7Z61 x %
Assigned;

X n of days ^g-
Empld

Retiree

Exception:

Calendar/Local Info

Calendar/Local Options; [ ^ . ^ ^ ^ ^ Begin Date; [o7-01-2022 I End D3te: [06-16-2023 1 ^^LYS^™lsil f^

Local Contract Days;Years Job Exp: ^Q

Workers* Corn p Info

WC Code: [JCLASSB-ALL OTHER E0.002800_^] WCAnnPymts: ^ WC Remain: ^

Accrual Info

Code:

Save successful

Accrual Rate 0.0001 Total 63.000^961 / # of DaVS EmPLd 238

EP000010067

Change

Hi-iS3.1.0['j CR«n!;v?l:nd; i.59901

https://esc20.ascendertx.com/Payroll/app/hrs0010/wHr5Frame.htm

SRWOR Timur: 'S.'S'S mn'i Eind l.iS E>c ;02G Tc:i<;is Coinp'Jtftr CijoDfirstwci 1 Hfitp Q)

1/1



6/28/22, 10:27 AM

A- Maintenance > Staff Job/Pay Data

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOM1NGO

v Payroll SB

^

m
^
-&

0^

Q^
^

^W|^ EP000010067

YearN Frequency: E

Employee; RODRtGUEZJR.DOMINGO

Delete Selected

Contracted employee

Rows; 1 of 1

Primary Campus: | 816 FOOD SERVICE DEFT.

Dept [D

Contract Info

Pay Type: [ ^ Contracted empbvee v | Pay Grade: [o07v] PaV Step: Sched Max Days: Mrs Per Day: f g.oool 1ncr pay step; S

Total: (—~^ ^^~^~\ Balance: (—^^nnnl # of Annual Pymts: f-^\ Remaining Pymts: f^7| Concept Use midpointtabte

# of Months in Contract ^ State Min Days: [is? Valid basic days in contract v>] BsseAnnuaL: [i3g^oi,68 J

Daily Rate:

Pay Rate:

264.7101

2,625.04]

Con tract Total:

Contract TcrtaL

63,000.98]

63,000.981

/ #ofDsysEmpld: f^g^ # Days Off: [—p^ VacantJob: [_]

/ ff Annual Pymts: [-^-| Payoff Date: (o6.30.2023 I ^/klY Hrs 5ched; TO

Reg Mrs Worked:

State Info

OVTMEUg: [—] OVTM Rate: [—gggg-j HrLyRate: Exempt Status: Q EEOC: [l6 Service workers

State Step: f^\ Yrs in Career Ladder: TRS Year [-] TRS Member Pcs: [03 Support staff Wholly Sep Amt 0.00|

StatE Min
Salary:

0.00]
Foundation

Daily Rate:
183.934! x % . , floo%1

Assigned:
X #ofdays Fmo 1 Retiree

Empld \ ~~ ^ Exception:

Calendar/Local Info

Calendar/Local Options: [ ^ ^ ^^ 333 ^ ^) Begin Date: [07-01-2022 ! EndDate; |06-16-2023 j S^.^^1 ^

Years Job Exp:

Workers' Comp Info

Local Contract Days:

WC Code: [e CLASS B- ALLOTHER £0002800 v] wc Ann PV>1"ts: ^ WC Remain: ^

Accrual Info

Accrual Rate In nnnl = TotalCode: a 0.0001 63,000.981 / # of Days Empld 238

Change

Save successful

HR53,l.fXi CRun^/Di'.il.ricL- 159901

https;//esc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame.htm

Sft.sBn.in Timnr: 239 min ?iriJ 56 s? ^i 2020 Tfii<as QjinpUtRr Cijopeiatwe; l.k.tp Q)

1/1



Eagle Pass Independent School District
Payroll Records

RODRIGUEZ, DOMINGO

CAMPUS

STATE STEP

YRS IN DIST

TOTAL YR3EXP

PAY STEP

YRS FOR PAY

DEGREE LEVEL

TRS CLASS

TRS STATUS

LOCAL PAY

TITLE

0041

00

32

32

00

10

0

T

1

0.00

: ATTENDANCE OFFICER

PAY GRADE

PAY CODE

BEG CONT DATE

END CONT DATE

TAKE TRS FEE

TRSNON-STDCODE

TRS NON-STD RPT

TRS NON-STD ZER

Distributions

'^^ ^^Q?(^K^:SS ^SSfS^SS ^ffi^M ^SW-
19932612900C004199000 1/396.8, l.OOOpO

STAFF ID: C - HRS PER DAY: 7.5

005 V PAY RATE

2 ANNUAL PAYMENTS
Q9/l^?iC

W^:0'2.Q~ ^ __ WORK/COMP PYMTS
W:7'-~Ty>

NBR OF EXEMPTS

ANNUALCONT

STATE MIN FOUND

NBR DAYS EMPLYED

1,396.

24 \/^/ REMAINING PYMTS

20 \A/ UNEMPL ELIGIBLE

0 .._ JYl/CRiTAL STATUS

lol^i.
Y

in

LONGEVITY PAY

ACCRUAL CODE

EMPLOYED DT

33,524.18^333^ CO NT BALANCE

0.00 ^ FICA ELIGIBLE

183 *^— ACTUAL CONT DAYS

0.00 CONT MONTHS

PAYOFF DATE

13^8.42 33WL'

19890301 REEMPLOYEDDT

Supplemental Distribution DAILY RATE

gj?iiuD|I£§§DiiiSi BS^ISi ESj^S iJANg ABS-RATE
208.33^0.00000

5coo oot/{\\V. o^'^
~^c^^

19932613900C004199726 HOURLY RATE:

OVRTIME RATE:

^OOQ-^--W.^

?Q*
ft2 ~~~-

L/183.^2^
[^4./'.3

^4..J

t4i..5 y

,/-

/^"N ^^
E^

^•Ps. .--—«

'.y')

.'^

p^^:̂
^

Friday, April 2, 2021 Page 792 of 1254



PAYROLL SALARY ADJUSTMENT FORM

Employee Name:

Position: Spvr,

Account:

Pay Period:

Domingo Rodriguez Jr. ID:

F/S 81 Warehouse Operations Campus:

.101-35-6119-00-816-299-000

New Employee:

Coaching Stipend:

Reassignment:

Pay Grade: 007

Pay Step:

No, of Days Based on:

Effective Date:

Contract Begin Date:

$63,000.98

Contract Amount

151
No. of Days to work

48

No. of Days to work

Description of Extra;

No. of Days to work

Description of Extra;

$ 1,396.88 x

Pay Rate

x

Pay Rate

Description:

$ 18,019,20

Contract Balance No.

Marital Status:

Dependents;

Bank Account Number

Note:

^rV\ •
^[ y^^H'i

5/13/2022

REASON

Special Ed:|

Master's:!

100%

FORADJI^BE^J g^-
CKn&jar^i

Promotion:

3^i 3

XX

Other: Promoted to Spvr. F/S & Warhouse. Movii

HrlyRate: $

State Step:

238

4/11/2022

7/1/2021

Extra Amount

$

$

16
Payments

Payments

8
>. of Payments

Single

A/-3J) ^

0/T Rate: $

Grant Code:

No. of Days to work:

Payoff Date:

Contract End Date:

$
Extra Amount

183,20

Daily Rate

264.71

Daily Rate

Account:

Daily Rate

Account:

Total Adj. Contract Amount;

09/01/21-04/29/22
From- To

From- To

Account:

Total Contract Paid;

05/13/22-08/31/22
From To

Married

Additional Withholding;

Bank Routing Number

,2^
<^ft^T. Bhsrfiess^Admin*'^irector Asst. Busines^dmin. Director ^

9W

!pasHS£zSI

S from 004 to 816,

St.t. Minimum: $

Contract amount: $63,000.98

$

$

$

$

$

$

$

$

48

8/31/2022

6/16/2022

63,000.98

Total Contract Amount

27,663.20

Total Contract Earned

12,706.08

Total Extra Earned

Total Extra Earned

40,369.28

22,350.08

Contract Paid

Contract Paid

22,350.08

2,252.40

SemNSemi Monthly Payments

Single, but W/H Higher

$

Bank Code

^A%|
Payroll Director



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

TfflS FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT
[SUBMIT ONE (1) FORM PER. EMPLOYEE]

.•^LOYEE^AME: RodriguezJr.,Domingo EMPLOYEE ro#:____

CAMP^iDEPT.: Food Service ORG. CODE: 816-A

,..\'^

,^']

POSITION: SPVr- F/s & ware^ouse Operations p^ GRADE/DAYS 7 / 238

x FULL TIME PART-TIME HOURS PER WEEK: 40
PART-TIME EMPLOYEES MAY NOT WORK. MORE THAN EIGHTEEN (18) HOURS PER. WEEK
WFTH THE EXCEPTION OF FOOD SERVICE AND TRAMSPORTATIOM^MELOYEES.

PLEASE CHECK THE FOLLOWmG AS APPLICABLE:
x

t { 2022
EMPLOYEE TRANSFER/REASSIGNMENT

EMPLOYBE HIRED LN EXISTING VACANCY

ELIGIBLE FOR FRINGE BENEFITS

EXTRA DUTY/STIPEND CHANGE

FMLA

FUNDING CHANGE (COMPLETE SECTION BELOW)

OTHER:

NEW HIRE Human Resources
Imelda Urbina

NON-ELIGIBLE FOR FRINGE BENEFITS

RETIREMENT

RESIGNATION

TERMINATION

_ WORKER'S COMP.LEA^ 2 1 Z[^7

Q^ur^r^-.'i

PAYROLL DEPT

START DATE:. 04/11/2022 ENB DATE:

^^VTL-
'1^

^AR
^\

(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)

OTHER/REASON FOR CHANGE: Full-time Attendance Offficer at CCWinn

reassigned to Spvr. F/S and Warehouse Operations effective 04/11/2022

MUST ENTER ACCOUNT NUMBER(S)
CURRENT: NEW:
A,ct# 199-32-6129.00-004-299-000 ^ ^^ 101-35-6119-00-816-299-000 %

%

.%

USMM^ 7 ~^\v\^
TVE DIR, OF HUMAN RESOURCES DATE

5.)_

3.)

PROGRAM DIRECTOR "- I&ATE

_^r_2^-
)EPUTY SUPERINTENDENT DATE

/- n^t-^
DEPUTY S'GFTTOR BUSINESS & FINANCE DATE

6-).

SUPERINTENDENT DATE

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUSTBE COMPLETELY FILLED OUT
Employees must Initial/Date; same employee may not process & verify. If a fiel^-elpes^t apply Indicate "N/A".

\\['J^»^^-3-^'Processed by; Human Resources;

Verified by: Human Resources:

Original to Human Resources:

F-230

Payroll:

Payroll:

n
Pay Period:

^^3
-Q5/13/ ^

Copy to Payroli:

Rev7Tl721



EP EAGLE PASS INDEPENDENT SCHOOL DISTRICT

T'K^i^f^-fn. 'Ec^&iUn^'

April 7,2022
Domingo Rodriguez Jr. # L -^^

SPVR. F/S and Warehouse Operations

Dear Mr. Rodriguez Jr.,

. This letter is to mfomi you that effective April 11,2022 you will be reassigned to the Food
Service Department in the best interest of the District. Your salary will change from
($33,525.00) to ($63,000.98) Your Title wiU change from Attendance Officer to SPVR. F/S and
Warehouse Operations. Your Pay Grade will change from Pay Grade ( 5) to Pay Grade (7). Your
travel stipend has been prorated as of the date of your new assignment for the total amount of

($4,125.32) for 2021-2022 school year. Your funding account will change from (199-32-6129-
00-004-299-000) , (199-32-6139-00-004-299-726) to (101-35-6119-00-816-299-000). Please
contact your immediate supervisor Mr. Mario Garcia for further details.

Please feel free to contact me at (830)773-5181 should farther mformation be needed, and I want
to personally thank you for the level of professionalism and continued support of this district and
its children.

PAYROLL DEPT

Sjpcerely, . APR 2I 1 ^U

ij ares

Superintendent of Schools

Received: —t—^ \^
Domingo Rodriguez Ji/. £)ate

XC: Jesus Diaz-Wever, Principal
Mario Garcia, Food Service Director
Employee File

587 Madison Street • EAGLE PASS, TEXAS 78852 • TEL (830)773-5181 • WWW.EAGLEPASSISD.NET

AN EQUAL OPPOKTUNTTY EMPLOYER

F. 280



<0

^

EAGLE PASS INDEPENDENT SCHOOL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

THIS FORM MUST BE SUBMTTTED TO THE HUMAN RESOURCES DEPARTMENT
[SUBMIT ONE (1) FORM PER EMPLOYEE]

DOMINGO RODRIGUEZJR.EMPLOYEE NAME: EMPLOYEE ID#:

<
ÛS/DEPT.: C.C.W1NNHS ORG. CODE: 004

POSITION: ATTENDANCE OFFICER

FULL TIME PART-TIME HOURS PER WEEK:

PAY GRADE/DAYS

37.50

05 ,183

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTBETfi(|
WITH THE EXCEPTION OF FOOD SEHYICE AND TRANSPORTATION EMPLOYEES.

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

EHYICE AND TRA.NSPORTAJ]

rECEfVfSD
JATTOLL DEPT

x EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE -• — ^l~* .»

APR ? 0 2022

EMPLOYEE HIRED IN EXISTING VACANCY

ELIGIBLE FOR FRINGE BENEFITS

EXTRA DUTY/STDPEND CHANGE

FMLA

FUNDING CHANGE (COMPLETE SECTION BELOW]

OTHER:

APR 2 ^ ?;fp? Human Resources
. NON-EUGLBLE FrfR;iF1UNGE fe£^?iySbina

RET^^^DL YEAR.
2021-2022

RESIGNATION

TERMINATION

WORKER'S COMP. LEAVB

Deputy Supermtendentfor
Curriculum & Instruction

APR21202Z

Received

START DATE: APRIL 11, 2022 END DATE:
(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)

OTHER/REASON FOR CHANGE: MR. RODRIGUEZ, HAS BEEN REASSINGED TO

THE FOOD SERVICE & WAREHOUSE OPERATIONS DEPT. SUPERVISOR.

MUST ENTER ACCOUNT NUMBER[S)
CURRENT: NEW:
^^ 199-32-6129-00-004-299-000 o/, Acct# 101-35-6119-00-816-299-000

Acct# -QQ-004-299-726 % Accfc#

% Acct# __

^r/z^-7 .(_
EXECTTFi/E DIR. OF HUMAN RESOURCES DA'

5.)_

DEPUTY SUFT.

, 4-^'^i
,INESS & FINANCE I3ATE

DEPUTY SyPE^tENDENTDATE
6,)_

SUPERINTENDENT DATE

^ FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT
Employees must Initial/Date; same employee may not process & verify. If a field (,i6?soot^pply indicate "N/A",

Processed by: Human Resources:.._ _ _ _ __ Payroll: ( \^ \ ]/yy

Verified by: Human Resources:_ Payroll: _c=

Pay Period. OS / I 3 ,3.^.
Original to Human Resources:

F-230~

Copy to Payroll:

^z

Rev. 11/21



EP EAGLE PASS INDEPENDENT SCHOOL DISTRICT

ffda^fa'^&di^

RECEIVED
PAYROLL DEPT

April 7, 2022
Domingo Rodriguez Jr. # - APR 2o mi
SPVR. F/S and Warehouse Operations

SCHOOL YEAR
Dear Mr. Rodriguez Jr., 2021 -2022

, This letter is to inform you that effective April 11,2022 you will be reassigned to the Food
Service Department in the best interest of the District. Your salary will change from
($33,525.00) to ($63,000.98) Your Title will change from Attendance Officer to SPVR. F/S and
Warehouse Operations. Your Pay Grade will change from Pay Grade ( 5) to Pay Grade (7). Your
travel stipend has been prorated as of the date of your new assignment for the total amount of

($4,125.32) for 2021-2022 school year. Your funding account will change from (199-32-6129-
00-004-299-000) , (199-32-6139-00-004-299-726) to (101-35-6119-00-816-299-000). Please
contact your immediate supervisor Mr. Mario Gaicia for further details.

Please feel free to contact me at (830)773-5181 should further information be needed, and I want
to personally thank you for the level of professionalism and continued support of this district and
its children.

Sgicerely,

LIJ ares

Superintendent of Schools

Received:
Domingo Rodriguez Ji/ f)ate

XC: Jesus Diaz-Wever, Principal
Mario Garcia, Food Service Director
Employee File

587 Madison Street • EAGLE PASS, TEXAS 78852 • TEL (830)773-5181 • WWT.EA.GLEPASSISD.NET

AN EQUAL OFPOKTUNTTY EMPLOYER
F-280



{A} DATE PREPARED 04/19/22

NAME_Rodriguez Jr.

EFFECTIVE DATE 04/11/22

Dommgo_
LAST FIRST M.

SOC.SEC.NO.

CAMPUS/LOCATION CC Wirm

LD. NO. 5522

PAY GRADE 05

JOB TITLE Attendance Officer JOB CODE 04AO

DEGREE

WORK DAYS

OTHER

183

YEARS OF EXPERIENCE

BOARD/SUPT AGENDA DATE 04/07/22

{B} ADD TO PAYROLL:

D NEW EMPLOYEE
D PART TIME

E3 TEMPORARY
D OTHBR

SEE ATI

/\PG 0„<) 1 On

{C} SALARY OR RATE:

C] PAY GRADE MINIMUM
D ANNUAL SALARY.
D HOURLY RATE.

PER SALARY
0 DAILY RATE
D OTHER.

ruz.TT

{D} PROMOTION, TRANSFER OR TERMINATION:

NEW JOB TITLE SPVR. F/S and Warehouse Ooer.

NEW JOB CODE SPFW
U PROMOTION
n PAY GRADE RECLASSIFICATION
D RESIGNATION [X] NEW PAY GRADE 07
D LEAVE OF ABSENCE D TERMINIATION

TRANSFER Food Service [X] OTHER Work Days 238

DATE DEPUTY SUPT7FO
L/^l-^

. & FIN. DATE

SUPERINTENDENT DATE

Revised 10/21



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

SALARY CALCULATION FORM
(EMPLOYEE FILE)

NAME: Domingo Rodriguez
PREVIOUS EMTLOYEE-. Saul Garcia

ro#:
ID#:

(AS APPLICABLE)

I. ASSIGNMENT

VACANCY:
POSITION:
LOCATION:
PAY GRADE:
BASE PAY:

Food Service
07
$63,000.98

ADDITIONAL PAY: $
STIPEND(S): $
TOTAL PAY: $63,000.98
DAILY/BDRLY RATE: 264.71
TRAVEL: $

NEW POSITION: D Other: D
Spvr FS & Warehouse Operations PREVIOUS POSITION: Attendance Officer

LOCATION: CC Winn
PAY GRADE: 005
BASE PAY: $33,525.00
ADDITIONAL PAY: $
STIPEND(S): $

HRS: TOTAL PAY: $33,525.00 KRS-. 7.5
DAYS: 238 DAILY/HRLY RATE: $24.43 DAYS: 183

TRAVEL: $5000
ACCOUNT CODE: 101-35-6119-00-816-299-000 ACCOUNT CODE: 199-32-6129-00-004-299-000

n. CERTIFICATION

CURRENTLY CERTIFIED: YES: D NO: ^ N/A: D
RECEIVED

CERTIFICATION ARJEA(S): _PAYROU^DEPT
STANDARD: D

EMERGENCY PERMIT:

?mALTERNATFVE: D NON-RENEWABLE PE^y^

OTHER:

ffl. EXPERIENCE 2021-2022

EPISD (FARA-PROF) EXPERIENCE: 33 year(s) EPISD (PROF) EXPERIENCE: 0 year(s)

OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: 33 year(s)

PROFESSIONAL HIRING PAY STEP EXPERIENCE: 0 year(s)

m
Human Resources Officer

VERIFIED:

APPROVED:

This form is required when there is a change in Base Pay, Additional Pay, Stipend(s) included with annuiil^alary, and Travel as approved on

a Superint&ndent's Agendsi or at a School Board Meeting as applicable. This form is not required for employee pay increases recommended

by the Superiiitecdent and approved by the School Board as part of the Annual Budget.

to ^ ^
Exfefutive Director for HR

Payroll Director

^ ^^k.^-^^^
Depufy'STrpErT^tendJntfbr B&F

PROCESSED BY:

FOR PAYROLL USE ONLY*

^^3^. *VERIFIED BY;
DATE

J//x^^
DATE

os^ta^.EFFECTIVE PAY PERIOD:
•EMPLOYEE THATVER1PIEE MAY NOT CO MPLETE THE POfi P^1?OU U5C ONLY SECTION. DIFFERENT EMPLOYEE MU ST PROCESS AND VERIFY FOfi PAYROLL USE SECTION.
<S*MU ST ATTACH COPY OF THE ITCCS REGION 20 WPRS321 EMPLOYEE PAY INFORMATION SCREEN AMD PROVIDE HR AND R1SKMANG. DtR. WITH COPY OF FULLY SIGNED FORM



EP EAGLE PASS INDEPENDENT SCHOOL DISTRICT

'^Cii^Cfn' 'tc^llw^-

April 7, 2022
DomJngo Rodriguez Jr. #
SPVR. F/S and Warehouse Operations

Dear Mr. Rodiiguez Jr.,

. This letter is to inform you that effective April 11,2022 you will be reassigned to the Food
Service Department in fhe best interest of the District. Your salary will change from

($33,525.00) to ($63,000.98) Your Title will change from Attendance Officer to SPVR. F/S and
Warehouse Operations. Your Pay Grade wiU change from Pay Grade ( 5) to Pay Grade (7). Your

travel stipend has been prorated as of the date of your new assignment for the total, amount of

($4,125.32) for 2021-2022 school year. Your funding account will change &om (199-32-6129-
00-004-299-000), (199-32-6139-00-004-299-726) to (101-35-6119-00-816-299-000). Please

contact your immediate supervisor Mr. Mario Garcia for further details.

Please feel free to contact me at (830)773-5181 should further mformation be needed, and I want

to personally tfa.ank you for the level of professionalism and continued support of this district aad

its children.

RECEIVED
Sorely, , PAYROLL DEPT

APR 2 I '^OZZ

Superintendent of Schools ^Ptl9P^^^
2021-2022

/

Received: ==^^^ ^^/^
Domingo Rodriguez Ji/ £>ate

XC: Jesus Diaz-Wever, Principal

Mario Garcia, Food Service Director

Employee File

5 87 Madison Street • EAGLE PASS, TEXAS 78852 • TEL (830)773-5181 • WW^EAGLEPASSISD.NET

AN EQUAL OP?OB.TUNITy EMPLOYER



EAGLE PASS INDEPENDENTSCHOOLTDISTRTCT
PR'OFESSIONAL HIRING SCHEDULE

2021-2022
BASED ON $49,500 STARTING SALARY

PAY STEP EXPERIENCE STAlTEEVHNHVtUEVf LOCAL iSALARY* PROFESSIONAL SUPPORT POSITIONS ADDITIONAL PAY*

0 33,660 49,500
34,390 49,600
35,100

10
11
12
13

35,830
37,350

49,700
49:,80Q
49,900

38,800 50,300
40,410 50,700
41,830 51;,100
43,170 51:,500
44,440 51',900

45,630 52,300
46,770
47,850
48,850

52,700
53,100
53,500

14 49,810 53,900
15
16
17
18
19

20'

50,710 54,300

51,570 54,700
52,370 5^,100
53,140 55,500
53,860
54,540

55,900
56,300

*LOCAL SALARY STEP AMOUNT OF $100/^400 IS BASED ON 187 WORKING DAYS ft
OF EXPERIENCE. THE LOCAL SALARY STEP INCREASE IS NOT STATE SVIANDATEE
THE DISCRETION OF THE BOARD OF TRlUSTEES.

"NEW EMPLOYEES WiTH OVER 20 YEARS|
^ADDITIONAL PAY ADDED TO HIRING AiVlOUNT FOR SP&j

OF EXPERiEMCE ^L BE PL^Cl^&M- S-
~-^PR OF^SlOt^SQ-^S

THEPROFESSlONATRmTNG^CHEDUL^ _^c'., i "^
jan"

ADMISSIONS & ATTENDANCE OFFICER
ASST, BUSINESS ADMiNJSTRATiON DIR.

ASST. CATE DIRECTOR
,ASST. FOOD SERVICE DIRECTOR
ASST. FS DIR. FOR BUS. & EVENTS
,ASST. NURSE COORDINATOR
AS5T. TRANSPORTATION DIR.
ATHLETIC TRAINER

BAND DIREC' bo

BUSINESS Op^mONS WN^'
COUNSELOf
HR OFF1CEF
LIBRARIAN

M I C ROCOMP LnJE^EC H.
PEiMS DATA AMALYST
PEP SUPERVISOR

~\^'.

i£S

p
[H
"T3
-4

^

5P
SP
SP

ATHLETIC TRAINER

COUNSELOR :
I

LIBRARIAN:

LEARNING RESOURCE CERTIFICATION

LEARNING RESOURCE ENDORSESVSENT

SPECIAL EDUCATION:

ASSESSMENT SPECIALIST ;

DIAGNOSTiCIAN

LICENSED SPECIALIST- SCHOOL PSYCHOLOGY

UCEN5ED SPEECH PATHOLOGiST

PHYSICAL THERAPIST j

PHYSICAL THERAPIST ASST. '

SPEECH THERAPIST ,

SPEECH PATHOLOGiST ASSISTANT

TEACHER-AUDITORY/ViSUALLY IMPAIRED

0 * ^

^ Q . 5 0 0 - -;.

1 87 '• ^

.- 6 i-; " 7 0 5 S a 2 5 !? 2 ^

7.000

4.000

4.000

3,750

1,500

1 '^'i

•'' c- /"i

•~l-"f;

0 • D:

DRK1NG DAYS FOR EACh
; OVERALL SALARY APPROVEb ,

D ON 187 WORKING DAYS.

\ a-^'
^v

26^. -7 1 x

2 3 8 - ^

6? ^ 000 ' 9^-A

0 " *

SP. ED, OCCUPATIONAL THERAPIST

SP, ED. SPEECH PATHOLOGISTASST.
SP. ED. PHYSICAL THERAPIST ASST.

SP. ED. PHYSICAL THERAPIST
SP.POP.EVALUATOR
SPVR. F/S AND WAREHOUSE OPERATIONS

IOLOGY TEACHER
WEBMASTER

UPDATED: 01/31/22022



Maintenance > Staff Demo v Personnel S3 ep000005497

Employee: [oc • RODRIGUEZJR.DOMINGO

Staff Name: DOMINGO

Title First Middle

Mailing Address:

Number StreeVP.O. Box Apt

RODRIGUEZ

Last

I EAGLE PASS

City

1 -JR

Generation

T<

State

78853 | + |0000

Zip Country

Home Phone: [t83p)J ^~ —] [No restriction ] [ALL informatiorTrestrictecJ [DRODRIGUE24@EAGLEPA^51SD.NJ

Area CodePhone Number Local Restriction Public Restriction Work E-maiL Address

Gender: Male Original Emp. Date: 03-01-1989

DOB: 08-21-1959 Last Re-Emptov Date: 00-00-0000 Years in District: Extended Leave Begin: 00-00-0000

Aggregate Race/Ethnicity: H-Hispsnic Terminaticn Date: OO-00-.OOOO Years Experience: Extended Leave End: 00-00-0000

Freq Pay Campus Status TRS Status TRS Begin Date

5 004 1 1 03-01-1989

Freq Job Code PrimanrJab Primary Campus Corrtract Begin Contract End Payoff Date ContractAmt

5 04AO-ATTENDANCE OFFICER Y 004 08-12-2021 05-26-2022 08-31-2022 33,525.00

Annual Salary: 33.525.00

s
Freq Extra Duty Pay Code Type Amount Remain Amt Remain Pymts

5 23 -TRAVEL STIPEND B 5.000.00 2,083.35 10

W 33
^- \^<

*Qi
0'
roO
~"0
N?r~

§^r3S
<™=]M

3>
-0
^a

t^S

r'0
C=)
r^.i

p^

^̂jrn

s§
ir<
am
ma
"p

HRS3000 Counly/DisLricL: 159901 SsESion Timi-ii': 23S niln aiid 55 sec s.'2020Tt;xas ComiJHLer Coo|jersLive \ Hyl|-i ^



Maintenance > Staff Job/Pay Data PayrolL S•s ep000005497

Year C Frequency: 5 Change

Employee: [i : RODRIGLTEZJRTPOMTNGO

Account Code Amount PercentDelete Details Job Code Extra Duty Account Type

04AO - ATTENDANCE OFFICER 23 - TRAVEL STIPEND B 199-32-6139.00-004-29S726 5,000.00 100.000%

TotaL 5.000.00 100.000%

04AO - ATTENDANCE OFFICER G 199-32-6129.00-004-299000 33,525.00 100.000%

Total 33.525.00 100.000%

Rows: 1 of 2

Job Code:

Extra Duty Code:

Account Type:

Account Co de:

B Non-TRS taxable bus allow ir

199-32-613^00-004-299726 ]

EMPLOYEE ALLOWANCES

Amount: [ 5,000.0o)outof 5,000.00

Percent: 100,000%

HRS3100 CounLy/DisLricL. 159301

Activity Code:

TRS Grant Code:

Worker's Comp Code:

Expense 373:

EmpLoyer Coritribution:

Performance Pay:

0)

^9 ^
0^: ^
s^oO ^
~AQ to
i\:»ra t-

0_^ KF5S ,?r<3 CH '^
>"f^
su

Session Tims

[79 Other Supplemental _v

[c CLASS C-^PROFESSIONA 0.0030QI

[N Account not used in ASB distr v

a
G

"u

=<:a
5'DD
02
r-m
c<
am
mo
•D

r: 23Q niid snd 52 !iec

E]

'.c; 202CiTt;i(s-> Coniiiui.er Coop(iiati\iy ] HelU ©



4/7/22, 8:07 AM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODR1GUEZ JR, DOM1NGO

"A~ Maintenance > Staff Job/Psy Data

/

v PayroLL SS

Year C

Employee: [o' 22 :RODRIGUE2JR, DOMINGO^^_j^

Frequency: 5

ep000007383

Change

^

'vr-

©
Q
d^

€?

Pay
Status

Pay
Campi

Pay
Dept

Dock
Rstfc

1 Active

004 C.C.WINN HIGH SCHOOL v

24.4301

Tax Exempt Q

Unemployment
ELig: ' ' 1^

FICA ELigibiLity; | M Subjertto medicare

W4 Marital
Status:

Married

Nbrof
Exemptions;

W-4 Withholding Certificate

1: Filing Status; ^

2; Multi-Jobs; Q

3: Children under 17: | 0'

3: Other Dependents: | o|

3: Other Exemptions:

4a: Other Income:

4b: Other Deductions:

TRS

Status-. | 1 Eligible

Begin Date^o3-Ol-19B9

i oo'oo-oooo

Extra Duty Pay

Delete

FSP Staff Salary Data

Health Ins Code: ) Y Eligible participating I v

FSP Staff Data Code:[F-FuU-Time v]

Remain Amt Remain Pymts

Totals

State Min, Salary: 0.00

Exb-a Duty: 0.00

Contract Amt 33.S25.QD-.

Contract Balance-12,57l.g&-l ECEIVED
ROLL DEPT

^PR 2 1 Z022

123 - TRAVEL STIPEND 5,000.001 1,875.011
)it)OOL YEAR
2021-2022

Bank Info

Delete

i 315 - IBC-COMMERCE BANK - EAGLE PASS.TX 2 Checking account v a o.ool

<



4/7/22, 8:0.7 AM ASCENDER Payroll ~ Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOM1NGO

^ Maintenance > Staff Job/Pay Data PayroLL SB ep000007383

Year C Frequency; 5 Change

Employee: |c : RODR1GUEZJR, DOMINGO

^

-&

^

0^
e
[iS

Delete Selected

Non-con trade d amp

Rows: 1 of 1

Primary Campus: 1 004 C.C. WINN HIGH SCHOOL

Dept 11

Contract Info

Pay Type: [2N^ron^rtedemp'v] P^ Grade: ^QS^ Pay Step: Sched M^ Days: Hrs Per Day; (^QQJ (ncr Pay Step: Q

TotaL (—TT^—^n , balance: (—7~T^ nTTl ffQfAnnusLPymts: ^,7] Remaining Pvmts: [—^ Concept Use midpoint table
33.525.001 y-——— | LZ.b/l.l

ft of Months in Canfa-act (-^ State Min Days: [l87 Valid basic daysin^ontTart<^| Base Annual: ^33476^9 ]

Daily Rate:

Pay Rate:

183.197

1,396.881

ContrartTotaL: [—335^^^ / #of Days Empld; \^~\ # Days Off: j—^ VacantJob; Q

Contract TotaL [- 33,525.00) / # Annual PVm^-/ Q24J payoff Date: [08-31-202^) wkly Hrs sched: g

Reg Hrs Worked: (—O-g^j OVTM Elig; Q OVTM Rate- |—^g^j Hrly Rate: j—^^j Exempt Status: Q EEOC: (l6 Service workers vj

State Info

State Step: ^ Yrs in Career Ladder \~7\ TR5 Year: 0 TRS Member pos; [pB'Supportstaff - v ] WhaLLy Sep A mt 0.001

State M in

Salary:
0.00]

Foundation

Daily Rate:
183.934 j x li'B . , [ioo%|

Assigned:

X # of days r—oT^| Retiree

Empld *- - ' Exception:

Calendar/LocaL Info

Cslendar/Local Options: ] ^ _ ^^ ^ ^

E
Begin Date: [Q8-12-2021

Local Contract Days:

End Date: 105-26-2022 # of Dav^Empld:

Years Job Exp:

Workers' Corn p Info

WC Code: [ c CLASS C-PROFESSIONA 0.003000^) WC Ann Pymts: ^ WC Remain: Q

Accrual Info

Code: a Accrual Rate o.oool 701:31 r-_331^??j /

PAYROLL bEF
Ah^ 2 i ^Q,^

OOL YEAR
2021-2022



4/7/22, 8:07 AM ASCENDER Payroll - Staff Job/Pay " Employee 005522 RODRSGUEZ JR, DOMINGO

Maintenance > Staff Job/Pay Data PayroLL 52 ep000007383

Year; C Frequency: 5 Change

Employee: . RODRIGUEZJR, DOMINGO

f

^
©
0

e

Delete Details Job Code Extra Out/ Account Type Account Code Amount Percent

Rows: 1 of 2

04AO - ATTENDANCE OFFICER 23 - TRAVEL STIPEND

04AO - ATTENDANCE OFFICER

199-32-6139.00-004-299726 5,000.00 100.000%

Total S.000.00 100.000%

199-3Z-6129.00-004-299000 V33.525.00 100.000%

TotaL 33,525.00 100.000%

Job

Code:

Extra

Duty
Code:

Account

Type:
B Non-TRS taxable bus allow v

Account 1199-32-6139.00-004-293726

Code:

EMPLOYEE ALLOWANCES

Amount [ 5.000.001 out of 5,000.00

Percent 100.000%

ArtJvity
^ ^ ' [79 Other Supplemental _^

TRS Grant
Code:

Worker's
C CLASS C- PROFESSIONA 0.003000 •/

-omp L.oae:

Expense

373:

Employer

Contribution:

Performance

Pay:

N Account not used in A5B distr v

a

a

PECBVED
^T

i-Vl'f^l,f" },

^R 2 JL ,,-i^

^^T-^ft^

'fysSf^SSsS^-



4/25/22, 3:09 PM

Maintenance > Staff Job/Pay Data

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODKIUUL.C JK, UUIVIINUU

v PayroLL SB

Year C Frequency: 5

^•' EP000010067

Change

Employee: :: RODRIGUEZJR. DOMINGO

s
^

,0^

©
Q^
L̂^rJ

r'L

Pay
Status:

Pay
Campus:

Pay
Dept

Dock
Rate:

1 Active

004 C.C.W1NN HIGH SCHOOL v|

24.4301

Tax Exempt: Q

Unemployment
ELig: ' ' ^

FICA Eligibility: |M Subjertto medicare^

W4 Marital
Status:

Nbrof
Exemptions:

Married

W-4 Withholding Certificate

1: Filing Status: [

2: Multi-Jobs: Q

3: Children under 17: | 0

3: Other Dependents: | 0

3: Other Exemptions; [

4a: Other Income: [

4b: Other Deductions:

0.00|

0.00|

0.00|

TRS

Status: 1 Eligible

Begin Date^.oiTiggg"

100-00-0000

FSP Staff Salary Data

Health Ins Cods: Y Eligible participating I v

FSP Staff Data Code:| F FuLl-Time

Totals

State Min. Salary: 0.00

Extra Duty: 0.00
Contract Amt 33,525.00
Contract Balance:!!,174.92

Extra Duty Pay

Delete

Bank Info

Remain Amt Remain Pymts

123-TRAVEL STIPEND 5,000.00 1,666.66]

Delete

^iR£3100 CQUiUv/Ui<,trict.- l.ti9BO'l.

https://esc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame.htm

Sr^ion Tir'Ki-r 239 min and -12 'ifcc @' 2020 T&'cas. Compt.iker Coopartitiw

1/1



4/25/22, 3:09 PM

Maintenance > Staff Job/Pay Data

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRlUUb^ JK, UUMINUU

v Payroll SS

^

<3^

0A
®

^ ^'^J

v

Year C Frequency. 5

Employee: ^~ TRODRIGUEZJR, DOM1NGO

~"s

Delete Selected

Non-contracted emp

Rows: 1 of 1

Primary Campus: | 004 C.C. WINN HIGH SCHOOL

Dept; ] l

Contract Info

Pay Type; 13 Non-contrarted emp v) PaY G^de: fo05'7| pav SteP: Sched Max Days: Mrs Per Day; (- 7^001 lncr P3Y step: 0

Total: [—33.525.0o1 Balance: |—11,174.921 # °f Annual PYmts: f^ Remaining Pymts: p-g-j Concept Use midpointtable

10]# of Months in Contract: State Min Days; 1137 valid basic days in contractv| Base AnnuaL [^33,476.19-

Daily Rate:

Pay Rate:

183.197

1.396.8B

Contract Total: ^~^^^ I #of DaYS EmPld; ^^ # DaVS off; [^o]

Contract TotaL ]—^^ool / # Annual Pymts: ^~^~\ Payoff Date: fo8-31-2022-
33.E25.00!

VacantJob: Q

Wkly Hrs Sched:

Reg Hrs Worked: [—0^ OVTM ELig: |7] OVTM Rate: [—ggg^j Hrly Rate: [—2^43^ Exempt Status: Q EEOC: [ 16 Service workers

State Info

Wholly Sep AmtState Step; [^ Yrs in Career Ladder: (^ TRS Year: Q TRS Member Pos: [o3-Support staff- 0.00

State Mi n
Salary:

o.ool
Foundation
Daily Rate:

1B3,934| x %
Assigned:

X # of days r~i^?n Retiree
Em p Id *—' Exception:

Calendar/Local Info

CaLendar/Locat Options; 126-2122183 Days
Begin Date: 108-12-2021 End Date: fos.26-2022 1 ^DaY-^r&P-ld- fl83l

E Local Contract Days:Years Job Exp:

Workers' Comp Info

WC Code: [cCLASS C-PROFESS10NA 0.003000 ~v] WCAnnPymts: p^ WC Remain: ^

Accrual Info

EPOOOO10067

Change

1-IRS3100 CoL!ntv/Ui<,l.ric^ 1.59[:')01.

https;//esc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame.htm

Se&'iionTiiner 239 mtn and 57 !ff:c «' ^020 T&xai, Compu'l^'r Cbopei'AtivG [Q (T.



4/25/22, 3:09 PM

Maintenance > Staff Job/Pay Data

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RUUKIUUfc^ JK, UUMINI^U

v PayroLL SS

Employee: [o _ FRODRIGUEZJR, DOM IN GO

^̂ EP000010067

Year C Frequency: 5 Change

^

^

Q^
a
B

Delete Details Job Code Extra Duty Account Type

04AO - ATTENDANCE OFFICER 23 - TRAVEL STIPEND B

04AO - ATTENDANCE OFFICER G

Account Code Amount Percent

Rows: 1 of 2

Job Code;

Extra Duty Code:

Account Type: [5 Non-TRS taxable bus allowv)

Account Code; [l99-3 2-6139.00-004-29972 6

EMPLOYEE ALLOWANCES

Amount | 5,000.001 out of 5,000.00

Percent 100.000%

199-32-6139.00-004-299726 5,000.00 100.000%

Total: 5,000.00 100.000%

199-32-6129.00-004-299000 33.525.00 100.000%

TotaL 33,525.00 100,000%

Activity Code:

TRS Grant Code;

79 Other Supplemental

Worker's Comp Code: | C CLASS C- PROFESS10NA 0.003000 v

Expense 373: [N Account not used in ASBdistr v]

EmpLoverContnbution:

Performance Pay: a

HRSSIOO Count.YA.^'t.rirt.-. 159901

https://esc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame.htm

Sf;<i;;!on'Timcr; 239 min aficl['7 sfi'c @' 2020 Texas. CompLiLf-ir Cn&pci'atiw 1 •kip

1/1



4/26/22, 1-.44PM

A" Maintenance > Staff Job/Pay Data

Lrrci
R-ffl

^<v

^

/^[

Emplovee: ( [TRODRIGUEZJR, DO^tiNCO

P3V
Status:

Pay
Campus:

Pay
Depfc

Dock

Rate:

1 Active

816 FOOD SERVICE DEPT.

B
264.710'

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JK, UUIV11NUU

v PayroLL SS

Year: C Frequency: 5

Tax Exempt:

Unemployment

Big: ' ^

F1CA Eligibility: [ M Subject to medicare

W4 Marital
Status:

Nbrof
Exemptions:

Married

W-4 Withholding Certtficste

1: Filing Status: [^

2: MuLti-Jobs: Q

3: Children under 17: | 0

3: Other Dependents: | 0

3- Other Exemptions:

4a: Other Income:

4b: Other Deductions:

^w EP000010067

Change

0.00|

0.00]

0.00|

^ff
s?

^.K

^̂

3̂?

^

^

TRS

Status: 1 Eligible

Begin Date^Q^ggg"

00-00-0000

Extra Duty Pay

Delete

FSP Staff Salary Data

Health Ins Code: | Y Eligible participating ] v

F5P Staff Data Code-.] F FulL-Time

Remain Amt Remain Pymts

Totals

State Min. Salary: 0.00

Extra Duty; 0.00
Contract Amt 63,000.98
Contract Balance: 18.019.20

123-TRAVEL STIPEND 5,000.00] 792.00]

Bank Info

r
Save successful

IM
i"-'

•^

ŜA
^
^
Itf
t.3

;y
^
K^
^.

Hri^, !;!•'; ^^LJI.^.Di^rirl 16'rf"01

hrtDS://esc20.ascendertx-com/Pavroll/aDO/hrs0010/wHrsFrame.htm

^.^i ifln W ^02'jT^..i-. i.."n'pui^r ;.c''-ir;ti(L:itive Hslp {Tf

1/1



4/26/22, 9:19 AM

A Maintenance > Staff Job/Pay Data

ASCENDER Payroll - Staff Job/Pay - Employee 0055^ KUUKl^iUL^ JK, UUIVIIIN^U

^ Payroll BS ^'
Year C Frequency: 5

^L EP000010067

Change

?

•'0-

Employee: ' .: RODR1GUEZJR, DOMINGO

Delete Selected

Rows: 1 of 1

Contracted empLoyee

Primary Campus: | 816 FOOD SERVICE DEPT.

Dept 11

'>.-

Contract Info

Pay Type: [i Contracted employee v ] paVGrad6: fwT"^ paV steP: sched Max DaVS; Hrs per Day: ri^OO] lncr P3Y step: 0

Total: [—63.000~98l BaLance: (—18,'0]'9,2o1 # of Annual PYmts: f^ Remaining Pvmts: j—g^ Concept Use midpoint table

# of Months in Contract ^ State Min Days: j^g ^d basic days in contract <7| 8ase Annual: ^7~9S3^28~]

Daily Rate:

Pay Rate:

264.7101

2,252.401

Contract Total:

Contract Total:

G3.000.98'

63,000.98

Reg Mrs Worked: [—o-p^ OVTM Elig: (—[ OVTM Rate: J—^g-gg^ Hrty Rate:

State Info

/ # of Days Empld: [~~^~\ » Days Off: [—^ VacantJob: 0

/ # Annual Pymts: [~^~\ paVoff D3te: [08-31-2022 J wklv Hrs sched: [w]

-p-0^ Exempt Status: Q EEOC: [12 Other pro staff vj

StateStep: ^ Yrs in Caresr Ladder: [—^ TRSYear: Q TRS Member Pcs. [pl professionaLstaff^J WhollySepAmt (~--—~'0^00]

State Mi n
Salary;

CaLendar/LocaL Info

0.00|
Foundation

Daily Rate:
178.72GI

x %
Assigned:

X #of days
Empld

Retiree
Exception:

Calendar/Local Options: [15 - 2122 238 Man-TrJ Begin Date: [04-11-2022J End D3te: [06-16-2022 # of Days EmpLdl

Years Job Exp:

Workers' Comp Info

E

WC Code: [-B CLASS B- ALL OTHER E 0.002800

Accrual Info

Local Contract Days;

WC Ann Pymts; WC Remain:

Ccjnly.'Oi-l-r;. l':^:".1

httos://esc20.ascendertx-com/Pavroll/aDD/hrs0010/wHrsFrame.htm

lf.e-.-~ir.-"' T'n;C -.'.'^' 'Tim i-'n'i ''1- ;.'-;.0 Tc-Aii; Ciyi'pn't'r L,;.^p'.i[.'i(i H.i. ©
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4/26/22, 9:14 AM

'rtt Maintenance > Staff Job/Psy Data

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIUUfcZ JK, UUMIINIJU

v PayroLL ;i

^
^

J..."(.

.rv

Year: C Frequency: 5

Employee: RODRIGUEZJR. DOMINGO

Delete Details Job Code Extra Duty Account Type

SPFW - SPR F/S&WAREHOUSEOP 23 - TRAVEL STIPEND B

SPFW - SPR F/S&WAREHOUSEOP G

Rows: 2 of 2

Account Code Amount Percent

199-32-6139.00-004-299726 S.OOO.OO 100.000%

Total 5,000.00 100.000%

101-35-6119.00-816-299000 63,000.98 100.000%

Total; 63.000.98 100.000%

00010067

Change

Job Code:

Extra Duty Code:

Account Type: ] Q Standard gross pay

Account Code: ] 101-35-6119.00-816-299000

Amount

Percent

SALARIES/WAGES TEACHERS & 0

[63,000.98) out of 63,000.98

100.000%

Activity Code: Base Salary

TRS Grant Code: 01

Worker's Comp Code: CLASS B- ALL OTHER E

Expense 373: [YAccountused in ASB distr

Employer Contribution:

Performance Pay:

0
a

r-ii'^^y' '-;nn;'vfij'[-uici 1; •?'-; i

httDS-V/es c20.ascendertx.com/Pavroll/3DD/hrs0010/wHrsFrame.htm

'•n i Hti^;' .' ^y m'l', ,.,ii,; •.'j ir-.; ,02''.' Tt-;,.;i-. CWDIJI.SI Cc-'.il.'-i-i;;.; ^ ©
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PAYROLL SALARY ADJUSTMENT FORM

Employee Name:

Position;

Account:

Pay Period:

Domingo Rodriguez Jr.

Attendance Officer

199-32-6139-00-004-299-726

5/13/2022

ID:

Campus;

100%

004

-^s
REASON FOR ADJUSTM

New Employee:

Coaching Stipend:

Reassignment:

Special Ed:

Master's:

Chairperson:

Promotion: XX

Other: Promoted and paying off travel stipend. Moving from 004 to 816,

Pay Grade: 005

Pay Step:

No. of Days Based on;

Effective Date: 4/8/2022

Contract Begin Date: 7/1/2021

HrlyRate: $

State Step:

0/T Rate: $

Grant Code:

St. Minimum: $

Contract amount: $5,000.00

183 No. of Days to work:

Payoff Date:

Contract End Date;

151

5/13/2022

4/8/2022

$5,000,00 $ 5,000,00

Contract Amount Extra Amount Extra Amount Total Contract Amount

151 $ 27.32 4,125.32

No. of Days to work Daily Rate

Description of Extra: Travel Stipend for 2021-2022, Account:

Total Contract Earned

No. of Days to work

Description of Extra:

Daily Rate

Account

Total Extra Earned

No. of Days to work

Description of Extra:

Daily Rate

Account:

Total Extra Earned

Total Adj. Contract Amount: $ 4,125.32

208,33 12 09/01/21-04/29/22 2.499,96

Pay Rate

208.34

Payments From-To

4 1/13,2/15,3/11,4/14/22

Contract Paid

833.36

Pay Rate

Description:

Payments From-To Contract Paid

Account:

Total Contract Paid: $ 3.333.32

4,125.32 3,333,32 792.00

Contract Earned Total Contract Paid Final Payment

Marital Status:

Dependents:

Single Married Single, but W/H Higher

Additional Withholding: $

Bank Account Number Bank Routing Number Bank Code

/^\ Note:

U \A^U ^/J^^.Hl^^
.Asst^ETuskies&A^min. Dire3tor^ r/^ «- -< i Ass{. Business ^(3min. Director

t1
Payroll Director



4/26/22, 8:52 AM

A Maintenance > Staff Job/Pay Data

Employee: RODR1GUEZJR.DOM1NGO

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODKIUUb^ JK, UUIVIIIN^U

^ PayroLL Si

Year C

"^
Frequency. 5

EP000010067

Change

'r.r

Pay
Status' 1 Active

fOQ4 C.C. WINN HIGH SCI-IOOL
Campus: i-__- ——

Pay
Dept

Dock
Rate;

24.4301

Tax Exempt Q

Unemptoyment

Etig: 0

FICA EligibiLity: ] M Subject to medicare

W4 Marital
Status;

Nbrof
Exemptions:

Married

W-4 Withholding Certrficate

1: Filing Status:

2: MuLti-Jobs: [_]

3: Children under 17: | 0

3: Other Dependents: | 0

3: Other Exemptions:

4a: Other Income:

4b: Other Deductions:

o.ool

0.00]

0.00|

1:;

^

TRS

Status:

Begin Date:

1 Eligible

03-01-1989

00-00-0000

v

tan hat

Health Ins Code

FSP Staff Data (

Y Eligible participating

Totals

State Min. Salary: 0.00

Extra Duty: 0.00

Contract Amt 33,5Z5.00
Contract Balance:!!.174.92

Extra Duty Pay

Delete Remain Amt Remain Pymts

I 23-TRAVEL STIPEND

Bank Info

5.000.00 <BE6e&68^ IC?a]^

"•"•::''1"0 Co'ini-vf^iM'^1" 1^;19C>1

httDs:^esc20.ascendertK.com/PavrolI/aDD/hrs0010/wHrsFrame.htnn

-;.i'1 niif- .Jn^ 'i 2 *.''•': "•n'mlei L.'.-.i.ipfi'a^r-: ©
1/1



4/26/22, 1:44 PM

A Maintenance > Staff Job/Pay Data

K:Ki
U'-IlE-i

^

Employee: :RODRIGUEZJR,DOMINGO

Pay
Status:

Pay
Campus:

1 Active

816 FOOD SERVICE DEFT.

(xi
[ '

.'i^

I^L11"'J'

Pay
Dept

Dock
Rate:

B
264.7101

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIOUL^ JK, UUMIN^U

v Payroll 5S

Year C Frequency: 5

Tax Exempt Q

UnempLoYmsnt
ELig: ' ' ^

FICA ELigibititv: ] M Subject to medicare

W4 Marital
Status:

Nbrof

Exemptions:

Married

W-4. Withholding Certificate

1: Filing Status:

2: Multi-Jobs: D
3: Children under 17; [ 0

3: Other Dependents: | 0

3; Other Exemptions: [

4a: Other Income: ^

4b: Other Deductions:

EP000010067

0.00|

o.ool

0.001

'"'t

"it

^I!
Ai
^'4
tf?
n

TR5

Status: ] l Eligible

Begin Date^ 03.01:1989

,00-00-0000

FSP Staff Salary Data

Health Ins Code: ] Y Eligible participating

FSP Staff Data Code;| F Full-Time

Totals

State Mm. Salary: 0.00

E>rt.ra Duty: 0.00

Contract Amt 63,000.98
Contract Balance: 18.019.20

Extra Duty Pay

Delete

123-TRAVEL STIPEND

Remain Amt Remain Pymts

B 5,000.00 792.001

Bank Info

r
Save successful

^
sls
.^•'

H!~"-:;JL'-'10 C.Tin-s'/liicinc.i'. tc;<,<90]

httDs://esc20.ascenclertx.com/p3vroll/aDD/hrs0010/wHrsFrame.htm

S's'j'^.i" ' Ti'Tic'i "-'.'3 ITIH .'in^ c~. 2;''20 Tr'^.s? C('nlpl;'.i'f L00r^-f5^1k'6 ^ ©
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b/y2z,^:iy HM

^^ Maintenance > Staff Job/Pay Data

AS(/bNUbK Payroll - ^taTT Job/Hay - Lmployee UUb522 KUUKIL=UI=^ JK, uuivm^uw

v Payroll •; k^ EP000010067

Year C Frequency: 5 Change

Employee; (^ODRIGUEZ JR, DOM1NGO

--V"

^1

Pay Status: 11 Active

Pay Campus: | 816 FOOD SERVICE DEPT.

Pay Oept (l)

Dock Rate; 264.710

Tax Exempt Q

Unemployment Elig: [^|

FICA Eligibility: | M Subject to medicgre

W4 Marital Status: Married

Nbr of exemptions: Q

W-4 Withholding Certificate

• 1: Filing Status:

2: MuLti-Jobs: Q

3'Children under 17: | o

3: Other Dependents; | o

3: Other Exemptions: [

4a: Other Income:

4b: Other Deductions;

o.ool

o.ool

0.001

;%

§i
g
^
^
ISI

TRS

Status: [l Eligible

Extra Duty Pay

FSP Staff Salary Data

Health Ins Code:

FSP Staff Data Code:! F FulL-Time

Y Eligible participating ] v

Delete Remain Amt Remain Pymts

No Rows

Bank Info

Delete

1815 - IBC'COMMERCE BANK - EAGLE PASSJX

Save successful

TotsLs

State Min. Salary: 0.00

Extra Duty: 0.00

ContrartAmt 63,000.98

Contract Balance: 15,766.80

2 Checking account v G 0.00|

I
U^
'^~

^I
f^'

Ĥ8

IÎ

HR'^sic.a c.:..^.',".!;' .;!.':r I'.jyyc'i

httnR-//fiKn7n.nsnRnHRrtx.r.nm/P?ivmll/ann/hrRnnin/w)-lrRFramR.h+m

'.;•'. -?!(.;.• i ininr •'••i'd ""il •''ni
iC."1?'. Fr.,,1^ Ci:n'ir..u'i;i-" COL'p.--.i7ilivi:' 1-1-. (^)
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i3/b/Z^, Z:19 I^M

Maintenance > Staff Job/Pay Data

Ai3l;fcNULK Payroll - btan JOD/Pay - hmployee UUbti^z KUUKIUUL^ JK, uuivm^'ou

v PayroLL ;;

Year C Frequency. 5

Employee: RODRIGUEZJR.DOMINGO

^' ft EP0000100E-7

Change

.^

ft
,0-

^

Delete Details Job Code Extra Duty Account Type

SPFW - SPR F/S&WAREHOUSEOP G

Rows: 1 of 1

Account Code Amount Percent

101-35-6119.00-816-299000 63,000.90 100.000%

TotaL 63,000.98 100.000%

Job Code:

Extra Duty Code:

Account Type: | G Standard gross pay

Account Code: | 101.35-6119.00-816-299000

SALAR1ES/WAGES TEACHERS & 0

Amount

Percent

63.000.961 out of 63,000.98

100.000%

Activity Code: 8Q Base Salary

TRS Grant Code: 01

Worker's Comp Code: CLASS B- ALL OTHER E

Expense 373: [Y Account used in ASB distr

EmployerContribution:

Performance Pay: a

H'^'irji; ;.'.,i'^-L':-: . i i"' -;';

httnR-./fRRn?n.nKnFinripirty r.nm/Pavrnll/ann/hrsnnin/wHrRFramfi.htm

H;'.= C?1

1/1



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

THIS FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT
[SUBMIT ONE (1) FORM PER EMPLOYEE]

EMPLOYEE NAME: DOMINGO K-0\^^^^ ^MPl

CAMPUS/DEPT.: C. C. WINN HS. ^^004
POSITION: ATTENDANCE OFFICER B£

FULL TIME PART-TIME HOURS PER WEEK: 37-50

G 0
cm n .

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN ?^0^ P^R
WFTH THE EXCEPTION OF FOOD SERVICE AND TRANSPOR.TATION EMPLOYEES:

PLEASE CHECK THE FOLLOWING AS APPLICABLE: - -

EMPLOYEE TRANSFER/REASSIGNMBNT NEW HIKE

EMPLOYEE HIRED IN EXISTING VACANCY

ELIGIBLE FOR FRINGE BENEFITS

EXTRA DUTY/STIPEND CHANGE

FMLA

FUNDING CHANGE (COMPLETE SECTION BELOW)

P^nesourc^

CURRlCu?ggp^
ITSNON-ELIGI^LE FOR FRRi??

'JI-.F u 1

RETIREMENT

RESIGNATION

TERMINATION

WORKER'S COMP. LEAVE

RECEIVED

x OTHER:

START DATE: AUGUST 12, 2021 END DATE: AUGUST 27, 2021
(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)

OTHER/REASON FOR CHANGE: FAMILY ILLNESS / FUNERAL / ILLNESS , ^ .,

CURRENT:

MUST ENTER ACCOUNT NUMBERfS)
NEW:

Aect# 199-32-6129-00-004-299 lOOoVo Accf#

^199-32-6139-00-004-299 (travel ^ ^
"allowance)

Acct#

EXBCUTTVE DIR. OF HUMAN RESOURCES DATE

cf^^
PROGRAM DIREC:

3.)

DATE

SEP 0 1 2021
' FOR WSINESS & FINANCE DATE

DEPUTY SUPERJ^ftfe^nttENTDATE
6-).

SUPERINTENDENT DATE

^OR HUMAN RESOURCES/PAYROLL USE OIMLY-MUST BE COMPLETELY FILLED OUT
Employees must Initial/Date; same employee may not process Si verify. If a field does not apply indicate "N/A",

Processed by; Human Resources: ^JlA^J OQ t) \ /H _ Payroll: ^~ ti-S C^t{ ^Jlj- L.7.'

Verified by: Human Resources: ^ ^ ^|zA^ Payroll: ^____^S2_^

Pay Period: y{^^\
Original to Human Resources:

F^230-

Copy to Payroll: ŷ
Rev. 12/18



Eagle Pass Independent School District
Payroll Records

RODR1GUEZ, DOMINGO

CAMPUS

STATE STEP

YRS IN DIST

TOTAL YRSEXP

PAY STEP

YRS FOR PAY

DEGREE LEVEL

TRS CLASS

TRS STATUS

LOCAL PAY

Distributions
;- • •'BUDGimcODES;.:.:.-:..

19932G12900C004199000

TITLE: ATTENDANCE OFFiCER -

0041

00©___

3i 33
31

00

10

0

T

1 _..._„....-

0.00

•, -AMOUNT.'.

1,396.84

PAY GRADE

PAY CODE

BEG CONT DATE

ENDCONTDATE

TAKETR5 FEE

TRSNON-STDCODE

TRS NON-STD RPT

TRSNON-STDZER

PERCENT'GRA^T-

1.00000

STAFF !D:OOOOC

005

2

08/27/2020

06/11/2021

1 ....._...„..

0 „
2

0

I - HRS PER DAY:

PAY RATE

ANNUAL PAYMENTS

WOPK/COMPPYMTS

NBR OF EXEMPTS

ANNUALCONT

STATE MIN FOUND

NBRDAYSEMPLYED

LONGEVITY PAY

ACCRUAL CODE

EMPLOYED DT:

Supplemental Distributions

;. \/ - BUDGET CODES ^•;-^:;; .AMOUNT

199326139000004 1̂99726 208.33

7.5

1,396.84

24

20

0

33,524.13

0.00

183

0.00

19890301

PERCENT GR/

0.00000

.\/,

.v_z
T~

^T;

REMAINING PYMTS

UNEMPL ELIGIBLE

MARITAL STATUS

CONT BALANCE

F1CA ELIGIBLE

ACTUAL CONT DAYS

CONT MONTHS

PAYOFF DATE

REEMPLOYED DT

DAILY RATE

ABS RATE

HOURLY RATE:

OVRTIMERATE:

24

Y

2

33,524.18

3

183

20

08/31/2021

183.^9

24.43

24.43

36.65

-v/-

~~z_

^
V

^̂
_>/L

Thursday. September 03, 2020 Page 797 of 1374



Eagle Pass Independent School District
Payroll Records

RODRIGUEZ, DOMINGO

CAMPUS

STATE STEP

YRS IN DIST

TOTAL YRS EXP

PAY STEP

YRS FOR PAY

DEGREE LEVEL

TRS CLASS

TR5 STATUS

LOCAL PAY

TITLE: ATTENDANCE OFFICER -

0041 PAY GRADE

00 PAY CODE

31 yi- BEG CONT DATE

31 'S2-_ END CONT DATE

00

10 TAKE TRS FEE

0 TRS NON-STD CODE

T TRS NON-STD RPT

1 —_-.- TRS NON-STD ZER

0.00

Distributions

ISSiffiBSI^SS ^SS ISSSI ^?•i'ml^f'^i^ftirA::"^-('WW^f-'fV.ii!SSi.»ii-t£^ V9S!Mc,.^WiwHfU'^SrJW f^» ;l*^i''ul!'.f ti-ui ]iMj^.'..«'^;*.'(;L'i-

19932612900C004099000 J^59TO~ 1.00000

IZW^

STAFF !D: 0000<

005

y] 2
08/S2/20^ ^
06^6^2?^

'n'

1

0

2

0

HRS PER DAY:

PAY RATE

ANNUAL PAYMENTS

WORK/COMP PYMTS

NBR OF EXEMPTS

ANNUALCONT

STATE MIN FOUND

NBRDAYSEMPLYED

LONGEVITY PAY

ACCRUAL CODE

EMPLOYED DT

7.5

1,359.10 13^.2?^

24 ^ REMAINING PYMTS

20 v^ UNEMPL ELIGIBLE

0 MAjy.TAL STATUS

32,618.33<W^<^ tONT BALANCE

0.00 FICA ELIGIBLE

183 ^- — ACTUAL CONT DAYS

0.00 CONT MONTHS

PAYOFF DATE

19890301 REEMPLOYEDDT

Supplemental Distribution DAILY RATE

JSiI^iig^IISi§@^l%I^iii^ ABS RATE
208.33V 0.0000019932613900C004099726 HOURLY RATE:

OVRTIMERATE:

8,154.53

6^<
Y

3.S5>52< ^

183 -*

20 (/

^
08/31/20;

fu

178.24 {S3.l€f

23.77 24, t(3

23.77 ^-W3

35.66 3_Ce. (^S^

2020-2021 INCREASE
PAY GRADE 5, 7.5 MRS, 183 DAYS

2.67%INC
$4.95X183 DAYS=$905.85

$905.85/24= $37.74

?Y

Wednesday, May 27, 2020 Page 836 of 1527



Supplemental Account Maintenance Page 1 of 2

Change Responsibilities

Supplemental Account Maintenance WPR5330

Save Insert

—Staff Information

Payroll: 5

Employee [oooo'
Number:

Prefix

Name;

SSN:|=U=
|4967

First

DOM1NGO

—I ..-„.... -.004
Campus:^

Find I ^-^'

Middle

WINN HIGH SCHOOL

Last

RODRIGUEZ

Gen

JR.

88
Search

Non-TRS Taxable Supplemental

Activity
Delete Code

a Iso

Fund Func

Account Code

Ob] S Obj WC Org Program

199 132 16139 loo £. 1004

26

Non-TRS Nontaxable / Travel Allowance

Sup

Code

Fund Func

Account Code

Obj S Obj WC Org Program

Grant

Code
Sup
Code

Amount

Rem

Pay

P rev

4*
Next

•>

208.33|24

Travel

Amount

Rem

Pay

P rev

^
Next

^

I I I IT

TI I I.

_L_JL —i

:T I



Supplemental Account Maintenance Page 2 of 2

Supplemental Encumbrances P rev Next

Fund

Account Code

Func Obj S Obj Org Balance

Rem

Pay


