April 15, 2002

Eagle Pass Independent School District
1420 Edison Street
Eagle Pass, Texas 78852

REF: Attendance Officer Position
Vacancy Date: April 4, 2002

SS No: R

Dear Sirs:

With this letter [ am expressing my interested in filling the position of Attendance Officer
at CC Winn campus. In my interest for the position I intend to apply all the skills and
knowledge I have obtained in my 14 years of experience with the school district. As]
have done in the past, I will continue to exercise my responsibilities in a serious and
dedicated manner. I will abide and enforce all policies and regulations as the district
8XDEC:S 1 veTerands fo the siudent’s attendance.

I understand the value and importance of how attendance affects the school district’s
allocations of monies and how it affects accreditation statewide. For these reasons I
intend to apply all necessary measures to contribute and increase to the betterment of the
District.

This letter states my intent to legally bind a commitment to deliver my part in what is
expected as an Attendance Officer. 1believe that I can move toward delivering a
transaction advantageous o both the district and myself.

-Before hand I express my sincerest gratitude for your consideration to my application.

Sincerely,

;m;n?o‘?odwa% ECEIVE]

Domingo Rodriguez APR 15 2002

PUBLIC RELATIONS CLERK |




EAGLE PALS INDEPENDENT SU.JOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
1420 EIDSON ROAD - EAGLE PASS, TEXAS 78852 » (830) 773-5181 FAX (830) 773-022]

APPLICATION FOR CLASSIFIED EMPLOYMENT

7. PERSONAL INFORMATION
(PYINT WK OR TYPE INFORMATION)

Date of Apphication: _April 15, 2002 base Available for Employment: _TWO Weeks Notice
Name: Domingo Rodriguez Social Security Number: _#

Address: 4231 Tina Drive - Ciy: _Eagle Pass State: TX__ Zip Code:_78852
Bome Telephone Number: { 830)___773-0685 Business/Office Telephone: {830 ) 157=-0828

Have you ever been employed with EPISD? kK ] Yes | ] Mo IMYES, please list Position: Security Officer

Axe you cumrently cmpiojed in another school distiict? D Yes No WHYES, Name of Disinict
Have you been or are you corently on an employee growih plan in anothes distnal? D Yes No

Have you ever been terminaled for cavse, been asked 10 1esign, had 2 conbact non-renewed, o3 Jeft employment Involomanly?
hyes No 3 yes, Explain

Aze you a setired employee parhicipating n Texas — TRS? D Yes No

1. POSITION INFORMATION
Bus drivers must pass a physical examination 2nd 3 drug fest.
Check 2]l positions for which you are applying and are quabbed:
[::[ Bus Driver ‘:I Maipicnance woskes l::] ‘Warehovsc workes D Service Advocate Recroites
S Sus ! fopdtor r:j Secredazy D Swbntinve Teaches !.:;j Speeial Eduncation Add:
Ej Costodian E::} Clak D Subsniruie Costodian [:! Oiher _Attendé.f.l},’—;?__ —
D Food Service Employec [:j Teacher Ajde [:] Substitate Cofeteria Worker officer

1. EDUCATIONAL BACKGROUND
List Hagh School, GED, Colleges and University snformation.

Name of Instituton Locabon Dates Ancpded Date of . Type of Major - - Minor
. STARTEND Graduanon Degree/Diploma Bachelor/Masicr | Bachelos/Masl
La Conner H.S. La Conner, WA' |1974-77 - GED

IV. EXPERIENCE

List in order all work experience beginning with most n:cch!; Anach separate sheet if necessary.

From Te Rarpe and Address of Employer Pesition Tmmediare Area Code and Fhooe Reasom for
MoYr | Mot Svporvisor Nuwbea - Leavmn
/o /00 | eprepoE. b. High School/CC Winn |BEPIEer? | Johnny Ruiz_L@30) 758-7098  Png 833;&
02/883/89 | Alamo Lumbexr Co. calesRep. |Mr. Anderson| ®30) 773-3619. petterJo]
. ¢ ) '
- -V- : CES .
Fult Name of Reference Schoo] Disticy/Frmn Name Maibpog Addicss - Positon/ Titlc Asez Code zpd Fhont
. . Nomber
 pete Castillo EPISD-High -School |Blanco st., Eagle Pasg Retired Principal 630)773-1909
Rogelio Olgquin EPISD-CC Winn 2347 Edna .Drive Asst. Principal $30)773-5862
A Joée Guerra - EPISH~High School 1205 Jodobo Retired Principal |630)773-6462

The a'pp}?“canl has the responsibility of secanng Jetters of recommendation for Department of Homan Resowces. Three (3) rtferenc;e
are enclosed for your use. You must send 3 form and a stamped envelope (Addressed to the Department of Human Resowrces, Eagle
Independent School District, Eagle Pass, Texas, 78852) to eachyefeseice. )

1o



YII. PROFESSIONAL DATA

List specific skills end/or any machines of equipment yoo can operate:_ Any eguipment and machines.

1351 Jicenses apdfor certifications held: Certified Secuirty officer, School Security Training,

and Intro. to Basic Security Officer and Juvenile Law Training.

Jlave you eves been convicted of a felony or any offense involving moral wwpitode? D Yes No
Have yov 1eceived probation, deferred‘adjndicaﬁon, pleaded no conlest, oy served time ip prison? D Yes - No
HYES, explamn

1 hereby aifirm that a)} infosmpation provided on this form is tue and sccurate. 1 also wnderstand that an employment contract based
vpon information contained i ihis apphicaiion which lates proves 10 be false o incomplete shall sesoh 3n the contract becoming nul)

and void or tersmnated. Furthermore, it 3s undesstood that ihis form and any owber related documents become the propesty of the
District. The District yeserves ihe right 1o accept o7 reject an application. :

< i '
LegalSignature ofAphdant

“The Eagle Pass Inﬁ;‘pzn;feixt School District i an Equal Opportarity Employer, mﬂ)f}i”
) 2o 3



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
420 EIDSON ROAD + EAGLE PASS, TEXAS 78852 » (830) 773-5181 FAX (830) 773-0221

RELEASE FORM

I hereby give the Eagle Pass Independent School District permission to make inguiries on
references of former employers concerning my performance in the past. Th]S permission form may be
altached to request information and 1 hereby authorize the parly receiving this form to give full and
complete information of :;ny and a)l records, transcripts, data sheets, sexrvice records, Jelers of
recommendation, police records, criminai history records, elc., as may be requesied by the Eagle Pass
Independent School Disirict. | :;gree that the information requested will not be disclosed to

me but will be treated as confidentinl by the District, and 1 waive all righls to see this information.

(Please prind or type the following information)

Fall Name ___ Domingt Rodriguez ) ssn ___ N

Address 4231 Tina Dr.

City __ Bagle Pass

State Texas Zip Code _78852

Signa!nre,jﬂmf;' (j,@ ch?% Date  4/15/02

. PLEASE WRITE. IN YOUR OWN HANDWRITING, YOUR PHILOSOPY OF EDUCATION

T strongly believe that all students should always be respected, but I also

believe that all students and employees should adhere to the rules and

policies of the School District at all times.

3of4



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
1420 FIDSON ROAD - FAGLE PASS, TEXAS 78852 = (830) T73-5181 FAX (830) 773-0221

NEPOTISM STATEMENT

School Board Membess

Frank Alfaro - Presidem Marcial Reyes, Ir. - Vice-President  'William Mastess, IV - Secyetary

Razul Besa - Member  Rodolfo Lopez — Membes © Francisco Martinez - Member  Guillermo Rusz - Member

DOMINGQ RODRIGUEZ ,hereby allest or affirm that (circle
one) l am am'nej}elated to any member of the Board of Trustees of the Eagle Pass Independent
School District, within three degrees of consanguinity (blood relation) or by two degrees of affinity
(marriage).

1§ applicable, please indicate 1o whom you are related

1 fully understand that any false information contained here will be just cause for the hmmediate
termination of my employment in this pesition.

Signature of Applicant ___:2! am;;frgl 3 Qad«.uf% Date  4/15/02

These ilustrations depict the relationships that violate the nepotism Jaw.

CONSANGUINITY (Bleod) Board member is prospeclive employee's:
First Degree Parem' Child .
Second Degree | Grandparent Grandchild Sister/Brother
Third Degsee Great Grandparent | Great Grandchild | Awmnt/Uncle Niece/Nephew

AFFINITY (Marriage) Board merber’s spouse 3s the prospective employee of |
. Board member’s spoase js prospective employee’s or
Prospective expployee’s spouse is the Board member’s:

Fasst Degree Pasent [ Child
Second Dégree | Grandparent | Grapdchild Sistes/Brother .

NOTE: The spouses of two persons refoted by blood are not by that Fact refated. The affinity chari sopposes only one affinity
relationship between the Board member and prospeciive employee throogh either of 1beir spouses.

4 of¢



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

7 DEPARTMENT OF HUMAN RESOURCES
1420 EIDSON ROAD - EAGLE PASS, TEXAS 78852 » (830) 773-5181 FAX (830) 773-0221

SKILLS INYENTORY SHEEY

Directions: (1) Check a1} skills that you covld vse in a job requiring such skills, segardless of empployment interest.  Skills you hst
frust have been acquined through cowsework, taimng OF expensence. (2) For each skill yovo check, indicate the number of years that
best describe your experience. (3) Tiis your sesponsibility 10 keep this part of 1he application current.

o GeifefapAduiie e L DTt E Ao IO O L 10 38 Aol 2B
Accounling Cowssework Datz emiry
m college
Accoums Desktop publishing
Receivable/Payable ]
Bookkeeping of Excel
aCCOUNIDE
Budget Lovs 1-2-3
Cash handling Madintosh
Compoesing Micosoft Word
cosrespondence
Conference, Network mstallaiion of
' ‘ adrimstiation
Drcioting equipment | Othes equipment oF software:
Dispatching -} PapeMakes
Droplicating equipment Personal cornpoler o7
. . FIICIOCQINPUIES
Fing Spreadsheel softwae
General Clenical ' Word pjo‘cessing o '
Ma handling s

Mamtenance of student Automated cataloging
seconds syslem
Muanagement Avlomated chiculation
system
Maposcripl Lyping Book sepau/preservalion
Medial records Dewy decimal
classification syslem
Miarehche of Microfilm
Mpulti-line phone B ; e
Preparation of raved Certification for the Deal
authopzation or and Hard of Heanng
vouchers .
Prooheading Enghsh _ X
Purchasing Interpreter %
Receptionist Sign Language
. . : Cerification
Shipping, recexving, Spamsh
stocking, Wmyentory, of X
warehousing,
Supervisor .-
Ten-key calculator Translale
(Enghish/Spanish) ) X
Typing ability ¢ ) WPM J E
I R TR TR e
EOLEy i R Eed] ;
ACEMS
Avio/Bus/Trock
Bnck Laying R e
Carpentry Chi} or day care
. ’ aduimstration
Caulking ' : : Child care provides, de
. o eather
Cuoing Nurse's aide
=TT ] 1 i PE 3ide . 1 .




.| Locksmath Yoluntees
Mechamcs X ) Bus Moniior . .
Painting X BEIromess BT B
FPhombing e Thginal electyonics
Roohing X Geneyal elecomes
Threadin
. Welding .
FE quipment: & Tools “E Ay ‘ W B E AP gye
A/C Equipment - Drawing/Asl
Anless Personal computes
graphics o7 drafing
software
Axtomotive Pasts Technical wiling of
¥ ediing
Blueprinis Writing o ediing
inforynation materials . _
Compiessors T Genera Eabor RS BT yEaR
Spray guns Buwlding custodial
maenance
Radiol BN/l Cioundskeeping @
S CL T ; gardening X
AndioTecording Beavy duty cJeaning
equipment cquipsmnent
Avdiovisual Moving furnitore of
. €quIpIment
Radiof TV/Filin i Huwian Res
Fhaypienance OF Jepal X T e
Radia/TV/FIm Employee consuliation
produciion
Set construcion Ernployee relabons
| Payroll
Pessonnel benehts

Peisonnel forms
T pea and Saf

Drata processing

hardware ynstallation or
mainienance R
1B8M PC o5 compatible Asbeslos abatement
personal compuler

Novel} Securty or police
Dnvers Bk nienay:
School Bus Driver
Tramng
Certifcation Expires:

Commercial or {] AS.E Catficalion
ipsihinstiopal baking ) 0
Copmercial or . Ay Condiiomipg i
institotiopal cocking ] Master's License
Commescial ox [ 1 Assogate’s Degee
nsttutional food
prepasation :
Dishwashin . | ] Bachelor’s Degrec
SETR PaR e e e B | ] CentifScation in
s = = 50 : ] N N
TRty 3 £ 2 Refrigeration
- | Blecirical Repar & -] L3 CPR Training/Fust -
Codes Alde
Institotional Food [ 1 Food Sexvice
Service equipment Certifieation
"} Safery Inspection ) [ Jouwmeyman
; Electioan
Jonmeyman Plomber
Mastey Electncian
] "] Master Pumber
Delivery . X . ' ] Peace Officer
ForkBR Operator [ Pesticide/Chemscal
1 | X .4 b 1 1 T jcense




. Tractor Driving [] #gh School
- . X Diploma .
{ Trock Duiving ] X K] GE.D. Cemificale |

 Working Conditions (Indicate willingness and ability):

X travel ciry-wide [ ] oecasionally [ Hequentdy continuonsly
[’ work evenings os nights [ occasionally [ frequently X] cominuously
{1 wok fiom scaffolding o1 Jadders [} occasionally [ ] frequently [} continuously
work rotating shift [ occasionally 3 fequemdy Ik} contimously
[x} wosk weekends or holbdays | ] occasionally 1} frequently &) continuously
[] bend . [ occasionally ] frequemly [] cominuocusly
[ B cary” ] 1025 pounds [} 26-50 pounds {151+ poonds
I} posh/ poll ] 1025 pounds [} 26-50 pounds 1351+ pounds
Yerification

1 hereby affism that all information provided on this form 3s true and accurate. ) also understand that an employment contyact ‘based
vpon information contained in this application which later proves 10 be false or incomplele shall sesult i the contract becomsng noll

and void or termemated. Fusthermose, 3t is undersiood that this form and any other reJated documents become the property of the
District. The District seserves the 13ght to accept of reject an application.

| . O,
15th day of April 20 02 Q&mmé;é wcduél-u.!u-\

Le@al A} gnamm(c(f Aﬁp#icam



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
1420 FIDSON ROAD » FAGLE PASS, TEXAS 78852 = (830) 773-5181 FAX (830)773-0221

EMPLOYMENT REFERENCE

SECTION]. TO BE COMPLETED BY THE APPLICANT:
UPON COMPLETING THIS SECTION, PLEASE FORWARD TO A FORMER SUPERVISOR/INSTRU CTOR.

i, §
O
Apphrant’s Name ‘.:_")ﬂﬂﬁi? &l Moemﬂg@ Social Security Number:
Vosiion Applying for __ A 7ZEninamte I lein
ere (asiiara SUPLLVISGR

Reference Name Title i selationshop to applicant

SErreEn Frém & L ESD. ' - (830) 773~ /90
Company/School Telephone #

AUTHORIZATION STATEMENY

1 have applied for emnployment with the Eagle Pass 1SD. 1 suthorize EFISD 1o collect any information orally or in wiling zbovt my quabifications

and past performance. J wall not hold you or the organization Yiable for supplyimg any informalion 1egarding my employmenveducation. Thank you
for your assistance. :

&V"/fS/éz
Dale

SECTION 13. TOBE COMPLETED BY REFERENCE:
PLEASE RATE THE APPLICANT BY CHECKING THE APPROPRIATE BOX BELOW.

NOTY NO BASISTO WWDGE/
CHARACTERISTICS STRONG | ACCEPTABLE | ACCEFTABLE COMMENTS
General appearance, appropriate dress, grociing v
Exercises professional judpmen in absences iom work |/
Accepls constructive aibicism and supervision 74
Communicates information effectively v
Demonstrates good judgment W -
Establishes personal growth and career path el

Effectively diogposis and addresses situations or conditions
Displays a prachical approach 1o problem solving

Inspires cooperation and confidence .

Provides suppost and assistance when needed

Is knowledgeable and corzent in feld

NNREK

Is seceplive to new jdeas and changes
How long have you known the apphcam? / 3 (’/r f ) / -
Would yon gefommeng the iﬁ@n t for 1he position desured? el Yes . No Not 2t this time
Signaterd. 4,"-"’,”1: 2 l :\j OffGat Position _&"f{j red— @'{rhq tﬂﬂ-p Date MQ 2
e \ZLr 7 :
223 Lo

THANK YOU FOR YOUR COOPERATION AND ASSISTANCE . PLEASE MATL REFERENCE TO THE DEPARTMENT OF
HUMAN RESOURCES AT THE ADDRESS LISTED ABOVE. AGAIN, THANK YOU.

I - . . B N YW P




EAGLE PASS INDEPENDENT 5 CHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
1420 EIDSON ROAD = EAGLE PASS, TEXAS 78852 » (830) 773-5181 FAX (830) 773-0221

EMPLOYMENT REFERENCE

SECTION Y. TO BE COMPLETED BY THE APFLICANT: : ]
UPON COMPLETING THIS SECT]ON, FLEASE FORWARD TO A FORMER SUPERVISORINSTRUCTOR.

P
Applicant’s Name :Dﬂfﬂ/;?&ﬂ %ﬁfﬁﬂéa

Position Applying for #Tféwmﬁ/i’f . f//l,dffzf
N Gueeas

Reference Name

Social Secuniy Number:

T2 B Adme st s tnadsa
Tiile 1n relationship to apphcant

TeiaL Yilace Wice pjoo ( 3c) T73-1204
Company/School TFelephone #

AUTHORIZATION STATEMENT

} have spplied for employment with the Eagle Pass 15D, 1 aushorize EPISD 1o collect any information osally or in writing about my guabfications
“and past peyformance. 1 will oot hold you or the organization Bable for sopplying any information segarding my employmentfeducatiop, Thank you

fo1 your assisiance. p
T, clow, o4 15 /62
/ Ssgmi\ne ,:j

Date

L

SECTION1). TO BE COMPLETED BY REFERENCE:
- PLEASE RATE THE APPLICANT BY C}HCKWG THE APPROPRIATE BOXBELOW.

NOT [ NOBASIS TOJUDGE/
CHARACTERISTICS STRONG § ACCEPTABLE | ACCEPTABLE COMMENTS
General appearance, approprate diess, gr00MIng V’.
Exescises professional judginent in absences from work \//
Accepis constructive crticism and supervision v
Communicalies information effectively ’\',/' ’
Demonsizates good judgment V,
Establishes personal growth and career palh V.,
Effectively diagnosis and addresses situations oy conditions V.
Displays a praciical approach ie problein solving V.
Inspires cooperation and confidence V.
Provides sopport and assistance when needed V
Is knowledgeable and cursent in field vV .
Is Iecepﬁve o new Hdeas and changes v~

Bow }ong have )u;m known the apphcanl’l 1 2-’ Uys
spplicapl for the posxhon dclnred7

k Yes _ Notahstmc
OfﬁmalPosiﬁon:ZiE;Aql Qgh; ;U;Zﬂ@é‘fﬁ Date f_,l&’ 7

THANK YOU FOR YOUR COOPERA'I’ION AND ASSISTANCE . PLEASE MAIL REFERENCE TO THE DEPARTMENT OF
' HUMAN RESOURCES AT THE ADDRESS LISTED ABOVE. AGAIN, THANK YOU.




EAGLE PASS INDEPENDENT 5 CHOOL DISTRICT

DEPARTMENT OF HUMAN RE>S OURCES
1470 EIDSON ROAD - EAGLE PASS, TEXAS 78852 - (830) 773-5183 FAX (830) 773-022]

EMPLOYMENT REFERENCE

SECTION 1. TO BE COMPLETED BY THE APPLICANT:
UPON COMPLETING THIS SECT] ON, PLEASE FORWARD TO A FORMER SUPERYIS OR/INSTRUCTOR.

. . 2 - . ’
Applheant’s Name €PN G QD«Q I T Socal Securty Nomber:

PosinomApplying for ) 7 rEdande i €cre

owe [Ploweicd Fpriis %war if &
Referffoce Name . ' Twle in selationship 10 applicant
\__:22@3@, Dl s i15 (&308) 757 -08I8
Company/Schibol q Telephone #

AUTHORIZATION STATEMENT

Y have applied for employment with ihe Eagle Pass 1SD. ) svthorize EPISD 1o collect any snformation orally o3 in wiiting sbout 1y qualifications
and pas! performance. 1 will not hold you or the organizabion able for supplying any informetion sega ding 1Y employmenteducation. Thank you

for your assis!anc.e- y
NI, 7 i ki ‘J‘z‘ﬁ”""l’\ 47 /es fo2

174 Signamlc{/ - Date

SECTION . TO BE COMPLETED BY REFERENCE:
{ PLEASE J2 1L THE APPLICANT BY CHECKING THE APPROPRIATE BOX BELOVY.

i JoT [ NO BASISTOJUDGET
CHARACTERISTICS STRONG | ACCEPFABLE | ACCEFTABLE COMMENTS
General apptarance, appropriaie dress, prOOmINg P v
Excrcises professional udgment in absences from work /
Accepis construciive (ineism and SUpEIMISION v
Communicates informaton effectively v
Dernonsirates good jedgment v
Establishes personal growih and caeer path v
Effectively diagnosis and addiesses sitwations of copdinons e s
Displays a practical approach to problem solving /
Inspires cooperation and confidence /| e
Provides sepport and assistance when needed 7
Is knowledgeable apd coarent in field ‘. -
Js receplive 1o pew jdeas and changes I -
Bow Jong have you known the applicant? 1y \/”’ 7 /
Would yousec 3 the apphicant for the position desired? Yes To Not 2t ihis tme
Sigmatuze _ i N’ Yhnse””  oiscarposiion P rui co‘jk'.('/ pue 0 ¥ 175102

THANE. YOU FOR YOUR COOPERATION AND ASSISTANCE . FLEASE MAR, REFERENCE TOTHE DEPARTMENT OF
' BUMAN RESOURCES AT THE ADDRESS LISTED ABOVE- AGAIN, THANK YOU.



4231 Tina Dr., Eagle Pass, TX  (830) 773-0685

Domingo Rodriguez

Objective Attendance Officer Position
Experience 1989 - Present E.P. High School/CC Winn Eagle Pass, TX
Security Officer

= Monitor and secured all school grounds, haliways, and parking lots.

» Worked Summer School Programs at Memorial Jr. High, EP High School
and CC Winn Campus.

= Assisted in securing on extra-curricular activiies such as football,
basketbali, volleyball and baseball games; Club Dances, Prom, UL
Competitions; and SWTJC College evening classes.

1958 -1989 Alamo Lumber Co. Eagle Pass, TX
Sales/Delivery Representative
« Stocking Merchandise.

» loading and delivering merchandise and materials to designated
locations.

= Developed experience in sales.

Education 1974-1977 La Conner High School La Conner, WA
» Required courses.
= QObtained GED

1992 Texas Board of Private Investigators San Antonio, TX
= Certified Security Officer

1694 Southwest Texas Junior College Eagle Pass, TX
» School Security Training

Interests Mechanics, landscaping, running, carpentry, car shows, traveling,
cookouts, coaching summer league volleyball teams, playing baseball,
viewing boxing matches and enjoy listening to music.

References: Jesus A, Diaz, Asst. Principal, CC Winn Campus, (830) 7567-0828
Johnny Ruiz, Chief of Police, EPISD, (830) 758-7098.
Jose A. Morales, Palice Officer, CC Winn Campus (830) 757-0828
Jesus Mejia, Retired Attendance Officer, (830) 7574549
Jose Raul Moreno, Spanish Department Head, CC Wwinn, (830)757-0828



f ? FacLE Pass INDEPENDENT SCHOOL DISTRICT

Harted, fro Cesellense

April 7, 2022
Domingo Rodriguez Jr. # 5522
SPVR. F/S and Warehouse Operations

Dear Mr. Rodriguez JIr.,

“This letter is to inform you that effective April 11,2022 you will be reassigned to the Food
Service Department in the best interest of the District. Your salary will change from
($33,525.00) to ($63,000.98) Your Title will change from Attendance Officer to SPVR. F/S and
Warehouse Operations. Your Pay Grade will change from Pay Grade ( 5) to Pay Grade (7). Your
travel stipend has been prorated as of the date of your new assignment for the total amount of
($4,125.32) for 2021-2022 school year. Your funding account will change from (199-32-6129-
00-004-299-000) , (199-32-6139-00-004-299-726) to (101-35-6119-00-81 6-299-000). Please
contact your immediate supervisor Mr, Mario Garcia for further details.

Please feel free to contact me at (830)773-5181 should further information be needed, and I want

to personally thank you for the level of professionalism and continued support of this district and
its children.

Sincerely,

L o

jares
Superintendent of Schools

Received: _—‘\:;;r 2 f/é{/g Z-

Domingo Rodriguez 3. Date

XC: Jesus Diaz-Wever, Principal
Mario Garcia, Food Service Director
Employee File

587 Madison Street ® EaGLE Pass, Texas 78852 @  T:L (830) 773-5181 @  WWW.EAGLEPASSISD.NET

Aw Equar OrrorTUNITY EMPLOYER
F.2B0



{A} DATE PREPARED 04/19/22 EFFECTIVE DATE _04/11/22

NAME Rodriguez Jr. Domingo
LAST FIRST M.
SOC.SEC.NO. - - LD.NO. 5522
| CAMPUS/LOCATION _CC Winn PAY GRADE 05
JOB TITLE __Attendance Officer JOB CODE _04A0
DEGREE YEARS OF EXPERIENCE
WORK DAYS 183 BOARD/SUPT AGENDA DATE _04/07/22
OTHER

(B} ADD TOPAYROLL:

] NEW EMPLOYEE "] TEMPORARY SEE ATTACHED
] PART TIME [ ] OTHER

(C}) SALARY ORRATE:

[] PAY GRADE MINIMUM %] PER SALARY SCHEDULE
] ANNUAL SALARY [] DAILY RATE
] HOURLY RATE ] OTHER

{D} PROMOTION, TRANSFER OR TERMINATION:

1 PROMOTION 7| NEW JOB TITLE SPVR. F/S and Warchouse Oper.
] PAY GRADE RECLASSIFICATION [X] NEW JOB CODE SPEW

] RESIGNATION NEW PAY GRADE 07

[] LEAVE OF ABSENCE ] TERMINATION

TRANSFER Food Service OTHER Work Days 238

hah

DATE DEPUTY SUPT. FOR BUS. & FIN. DATE

SUPERINTENDENT DATE

Revised 10/21



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM

(EMPLOYEE FILE)
NAME: Domingo Rodriguez ID#: 5522
PREVIOUS EMPLOYEE: Saul Garcia ID#: 9754
{(AS APPLICAELE)
L ASSIGNMENT
VACANCY: [ NEW POSITION: [] Other: [
POSITION: Spvr FS & Warehouse Operations ~ PREVIOUS POSIFION:  Attendance Officer
LOCATION: Food Service LOCATION: CC Winn
PAY GRADE: 07 PAY GRADE: 005
BASE PAY: $63,000.98 BASE PAY: $33,525.00
ADDITIONAL PAY: § ADDITIONAL PAY: §
STIPEND(S}: $ STIPEND(S): b3
TOTAL PAY: $63,000.98 HRS: TOTAL PAY: $33,525.00 HRS: 7.5
DAILY/HRLY RATE: 264.71 DAYS: 238 DAILY/HRLY RATE: $24.43 DAYS: 183
TRAVEL: $ TRAVEL: $5000

ACCOUNT CODE:  101-35-6119-00-816-299-000 ACCOUNT CODE: 199-32-6129-00-004-299-000

. CERTIFICATION

CURRENTLY CERTIFIED: YES: [ No: I wA: O]

CERTIFICATION AREA(S):

STANDARD: [] ALTERNATIVE: [] NON-RENEWABLE PERMIT: []
EMERGENCY PERMIT: OTHER:

IIL EXPERIENCE
EPISD (PARA-PROF) EXPERIENCE: 33 year(s) EPISD (PROF) EXPERIENCE: 0 year(s)
OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: 33 year(s)
PROFESSIONAL HIRING PAY STEP EXPERIENCE: 0 year(s)

VERIFIED: WQZ m. @_, M Y321

Human Resources Officer P:yroil Director

My utio Ligi, “o

‘This form is required when there is a change in Base Pay, Additional Pay, Stipend(s) included with annuat alary, and Travel as approved on
& Superintendent’s Agenda or at a School Board Meeting as applicable. This form is net required for employee pay increases recommended
by ihe Superintendent and approved by the School Board as part of the Annual Budget.

A g-13-0)

APPROVED: 13! " \\{ d
tive Director for HR Deputy mtendé?lt for B&F

FOR PAYROLL USE ONLY*

PROCESSED BY: *VERIFIED BY: !
HITMAN RESOURCES/PAYROLL DATE HUMAN RESOURCES/PAYROLL DATE

EFFECTIVE PAY PERIOD:

*EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION. DIFFERENT EMPLOYEE MUST PROCESS AND VERIRY FOR PAYROLL USE SECTION.
++MUST ATTACH COPY OF THE [TCCS REGION 20 WPRS321 EMPLOYEE PAY INFORMATION SCREEN AND PROVIDE HR AND RISK MANG, DIR. WITH COPY OF FULLY SIGNED FORM

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V.” revsed 102021
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EAGLE PASS INDEPENDENT SCHOOL. DISTRICT
| PROFESSIONAL HIiRING SCHEDULE

| ]

2021-2022

BASED ON $49,500 STARTING SALARY

- |ASST. BUSINESS ADMINISTRATION DIR. |
ASST. CATE DIRECTOR

ASST. FOOD SERVICE DIRECTOR

- |ASST. FS DIR. FOR BUS. & EVENTS
ASST. NURSE COORDINATOR

ASST. TRANSPORTATION DIR.

ATHLETIC TRAINER

BUSINESS OPERATEONS MANAGER RE

COUNSELOR ¢ 50
HR OFFICER ‘ sSP
LIBRARIAN sp
MICROCOMPUTER TECH. sp
PEIMS DATA ANALYST SP
PEP SUPERVISOR sp

ER, QU088 %

Qoex .

ICLOGY

PAY STEP EXPERIENCE | STATE MINIMUM LOCAL SALARY* PROFESSIONAL SUPPORT POSITIONS ADDITIONAL PAY***
0 33,660 49,500 ATHLETIC TRAINER } 7,000
1 34,390 49,600 COUNSELOR 4,000 =
2 35,100 1 49,700 LIERARIAN: N i
3 35,830 I 49,800 | EARNING RESOURCE CERTIFICATION 4,000
4 37,350 49,900 LEARNING RESOURCE ENDORSEMENT 3,750
5 38,800 50,300 SHIECIAL EDUCATION:
6 i1 40,410 50,700 ASSESSMENT SPECIALIST 1.500
7 ' | 41,830 51,100 DIAGNOSTIGIAN
8 43,170 51,500 LICENSED SPEGIALIST- SCHOOL PSYCHOLOGY
9 44,440 51,900 _ LICENSED SPEECH PATHOLOGIST
10 " 45,630 52,300 PHYSICAL THERAPIST : e
11 46,770 52,700  PHYSICAL THERAPIST ASST. !
12 47,850 53,100 SPEECH THERAPIST i e gL
13 48,850 53,500 © SPEECH PATHOLOGIST ASSISTANT ‘
14 | 49,810 I 53,900 TEACHER-AUDITORY/VISUALLY IMPAIRED Hdph (e
15 50,710 | 54,300 ' e
16 51,570 | 54,700 0. % e
17 52,370 | 55,100 \
18 53,140 | 55,500 5% .500 e
19 53,860 55,900 187 = _ e
20 54,540 56,300 Seh . TOEER23E 2% : 7 We e
*OCAL SALARY STEP AMOUNT OF $1nms4oo IS BASED ON 187 WORKING DAYS 4 ORKING DAYS FOR EACH
OF EXPERIENGE. THE LOGAL SALARY, STEP INCREASE IS NOT STATE MANDATEI : OVERALL SALARY APPROVEL ,
. THE DISCRETION OF THE BOARD OF TRlIJSTEES 0-%
+NEW EMPLOYEES WITH OVER 20 YEARS|OF EXPERIENCE WILL. BE PLACED AT §
++ADDITIONAL PAY ADDED TO HIRING AMOUNT FOR SPECIFIC PROFESSIONAL SU Ny . D ON 187 WORKING DAYS. :
THE PROFESSIONAL HlRlNG SCHEDULE INCLUDES i _ RN /)(’L PéHEL T IR . _ A
OMISSIONS & ATTENDANCE OFFICER | BAND DIRECTOR PUI e DEG .= SP ED. OCCUPATIONAL THERAPIST :

SP. ED. SPEECH PATHOLOGIST ASST.

SP. ED. PHYSICAL THERAPIST ASST.

SP. ED. PHYSICAL THERAPIST

SP. POP. EVALUATOR ;
SPVR. F/S AND WAREHOUSE OPERAT?ONS
TEAGHER

WEBMASTER

UPDATED: 01/31/22022

i
H




ﬁ‘ Maintenance » Staff Demo

Employee: (005522 : RODRIGUEZ JR, DOMINGO

v Personnel B

ep000005497

2
g Staff Name: () (pommso ) ") {RooRIGUEZ J (iR ]
o Title First Middle Last Generation
O Mailing Address: [ 2073 ) (OLMOS PARK CIRCLE | [ } {EaGLEPASS () (7essz) «+ (0000] § ]
an Number Street/P.O. Bex Apt City State Zip Courstry
o Home Prone:  ((830]) [ 757-3889 ] [N restriction | (Allinformation restrictec] (DRODRIGUEZA@EAGLEPASSISDN
% Area CodePhone Number Local Restriction Pubtic Restriction Work E-mail Address
Gender: Male Qriginal Emp, Date: 03-01-1289
DOB: 08-21-1959  Last Re-Employ Date:  00-00-0000 Years in District Extended Leave Begin:  00-00-0000
Aggregate Race/Ethnicity: H-Hispanic  Termination Date: 00.00-000CG  Years Experience: Extended Leave End: c0-00-0000
-
Freq PayCampus Status TRS Status  TRS Begin Date
5 Q04 1 1 03-01-1289
A
— -
Freg Job Code Primary Job  Primary Campus Contract Begin  Contract £y Payoff Date Contract Amt
5 04A0 - ATTENDANCE OFFICER Y 0c4 08-12-2021 05-26-20:2 08-31-2022 33,625.00
Annual Salary: 33,525.00
p 2
Freq Extra Duty Pay Code Type  Amount Remain Amt  Remain Pymts
5 23 - TRAVEL STIPEND 8 5,000.00 2,083.35 10
. J
HRSI000 Counly/Districi. 152901 seusion Tima 259 minand 55 sec £ 2020 Toxas Computet Cooperative | ielp @



i

‘ﬂ' Maintenance > Staff lob/Pay Data

~ Payroll 3§

ep000005497

Year: C
Employee: {05522 : RODRIGUEZ IR, DOMINGD ]
(e o -
"
Delete  Detsils  Job Code Extra Duty Account Type Account Code Armount Percent
- 04A0 - ATTENDANCE OFFICER 23 - TRAVEL STIPEND B 199-32-6130.00-004-209726  5,000.00 100.000%
T Totak 5.000.00 100.000%
G4A0 - ATTENDANCE GFFICER G 188-32-6129.00-004-289000 33,525.00 100.000%
Tetal: 3352500 100.000%
@] .
sy . Rows: 1 of 2
e
ey
B
Job Code:
Extra Duty Code: Activity Code: fﬁ Other Supplemental v]
Accournt Type: [EI Non-TRS taxabte bus allow ;rJ TRS Grant Code:
Account Cade: [199-32-6139.00-004-299726 J Warker's Comp Code: [C_CLASS C- PROFESSIONA 0.002000 v}
EMPLOYEE ALLOWANCES Expense 373: N Account not used in ASB distr v}
Armount: out of 5,000.00
Employear Contribution: l.j
Percent: 100.000%
Performance Pay: D
Seagion Timas 239 min and 52 ser T 20720 Toxas Compuler Cooperative | Help t)

HAS3100 County/District 159901



417722, 8:07 AM © ~ENDER Payrol; - Staff Job/Pay - Employee 005522 " DRIGUEZ JR, DOMINGO

= f Maintenance > Staff Job/Pay Data v Payroll 8§ : ep000007383
£ . Y
i Year: C Frequency: 5 H Change
e
Employee: (005522 : RODRIGUEZ IR, DOMINGO L/ ]
Pay . Tax Exempt: [} W-4 Withholding Certificate
*@9 Status: { 1 Active —VJ
Unemployment i: Filing Status:
Pay Elig:
A N
Campus: [004 C.L. WINN HIGH SCHOOL_V] 2: Mutti-jobs: {:]
— FICA Etigibility: WSubject 10 medicare vi
i Pay 3: Chitdren under 17; C@
-~ Dept W4 Marital Marcied
ﬂi‘. Dok Status: arne 3: Other Dependents: @
ey Rate: 24430 Nbr of 3: Other Exemptions: C
5 ; 0
i Exemptions:
4a: Dther Incoma: c
4t Other Deductionst :E
TRS FSP Staff Salary Data Totals
Status: ﬁ Eligible v] Heatth Ins Cade: mligible participating | v_] State Min. Salary: .00

. ' 4 y xtra Duty: 000
Begin Date{33.01.1989 FSP Staff Data Code] F Full-Time v io:ra;tlmb 4359500

00-00-0000 Contract Balance:12,571.80

Extra Duty Pay
—

™
Delete Remain Amt  Remain Pymits
(22- TRAVELSTIEND ] B [ sooooo) [ ta7soy) {9
- v
Bank Info
~
Delete
{315 - IBC-COMMERCE BANK - EAGLE PASSTX | (0002184567 7 (FCheingareouniv] [
A

HAS3100 County/Distich: 158801 Session Timer. 239 min and 53 sec £ 7024 Texas Computer Cooperative 1 Halp @

B - 111



417122, 8:07 AM

9 @ %%

=iE

L

) Bo

ﬂ' Maintenance > Staff Job/Pay Data

v Payroll B§

- ~ENDER Payroll - Staff Job/Pay - Employee 005522 & “DRIGUEZ JR. DOMINGO

ep000007383

s —
{ Year C Frequency: 5 )
.
Employee: 5005522 . RODRIGUEZ /R, DOMINGO . J
"
N
Delete  Selected
Mon-contracted emp
Primary Campus: (004 CC. WINN HIGH SCHOOL v]
Dept:
Rows: 1of 1
. !
Contract Info
Pay Type: (2 Non-contracted emp \d Pay Grade: Pay Step: Sched wax Days:

£
Total: 33.625.00 \;alance:

State Min Days: (187 Valid basic days in contract + ] Base Annual;

33,476.19

# of Months in Contract, ‘
10

Daity Rate: =
Pay Rate -

Contract Tetal: 3352500
Contract Total: 33.625.00

Reg Hrs Worked: OVTM Elig: OVTM Rate: Hely Rates

State Infa

State Step: @ Y5 in Career Ladder: TRS Year: B TRS Member Pos: @ Support staff

{ auinaalicn ©

State Min l. R
Daily Rate:

' 183934
Satary [:::j

Calendar/Local Info

Calendas/l.ocal Options: 56 - 2122 183 Days

Begin Date:

Years Job Exp: Lecal Contract Days:

Workers' Comp Info

;  #ofDays Empid: it Days Cff:

183

;  #Annual Pym{s/ Payoff Date: 0B.31-2022 Whiy Hrs Sched:

Hrs Per Day: - Incr Pay Step: '
-?.500 )
12.571.80 # of Annual Pymis: Remaining Pymis: @ Concept:  {Jse midpoint table

Vacant Job!

Changa l

O

Exempt Status: G EEOC:

16 Service workers

-~

\d Wholly Sep Amt

v nr.
4 g

Assigned:;

Cmnld

Gaozoal ] DS [pEs-2022 #ofDays Empld: (g3

183

WC Code: ECLASS C. PROFESSIONA 0.003000 v WE Ann Pymits: WC Remain: @

Accrual info

Code: Accrual Rate

0.000 =

.

Total # of Days Empid

/

fotdas ey g
Exception:

HRS3I100 CountyiDistrict 159901

Sexsion Timer, 233 min and 58 sec

© 2070 Texas Computer Coupsrative

Help @

1M



47722,8:07 AM "~ ~ENDER Payroll - Staff Job/Pay - Employee 005522 PDRIGUEZ JR, DOMINGO

= i} Maintenance > Staff Job/Pay Data v Payroll By . epOOCOD7383
Employee: [D05522 : RODRIGUEZ JR, DOMINGO ]
& 4 )
%37 Delete  Detqils  Job Code Extra Duty Account Type Account Code Armount Percent
04AD - ATTENDANCE OFFICER 23 - TRAVEL STIPEND B 199-32-6139.00-004-299726 5,000.00 100.000%
TR Totak: 00000 100.000%
G4AD - ATTENDANCE OFFICER G 199-32-6179.00-004-299000 ¥33,52500  100.000%
:{" Total: 3352600 100.000%
ﬁ% Rows: 1cf2
L S
&
L
=l
lob
Code: Activi
Code:ty [79 Cther Supplemental vj
Extra
Duty TRS Grant
Cede: Code:
Account Worker's
Typer (B Non-TRS taxable bus allow v] Comp Code: (C CLASS C- PROFESSIONA 0003000 v}
Account | 199-32-6139.00-004-299726 Expense
Czde: " [ } 37[;? [mccnunt not used in ASB distr wd
. EMPLOYEE ALLOWANCES Employer
amount [ T S aonnn e £5,000.00 Contribution: 0
Percent:  100.000% Performance
Pay: D
] »
HRS3100 CountyDistricr 158501 Session Timer: 239 min and 57 sec © 2070 Tevas Computer Cooperative | Help

L 171



Date Run:

Name:

TEA 1D:

40-15-2025 1:08 PM

RODRIGUEZ

Teacher Service Record
Eagle Pass ISD

Public Schoo! Service Record

Last

4874257526

Employee Signature:

Mi Eagle Pass 18D
587 Madison

Eagie Pass, TX 78852-5604

(830} 773-5181

County:

{ A} State Sick Leave
( B) State Personat Leave Program

Page: 1 of 3

. % of No
School - Position Heid Yrs Day Days Dates of Service Prior Remaining
Year District Type Full Semester Exp Emp Emp From - To Yr Bal Earned Used Balance
2024 - 25 SPR F/SAWAREHOUSEOP 02 100 238.0007-01-2024 06-13-2025 (A .00 .00 .00 .00
PUBLIC (B) 5.00 5.006 3.50 6.50
2023 - 24 SPR F/S&WAREHOUSEOP 01 100 238.0007-03-2023 06-14-2024 (A) .00 00 .00 .00
PUBLIC {B) .00 5.00 .00 5.00
2022 - 23 SPR F/SAWAREHQUSEOP 00 100 238.0007-01-2022 06-16-2023 (A) .0¢ 00 .00 .00
PUBLIC (B) .50 5.00 5.50 .00
2021 - 22 ATTENDANCE QFFICER 33 100 151.0008-12-2021 04-08-2022 (A) .00 .00 .00 .00
PUBLIC (B) 4.50 5.00 9.00 .50
2021 - 22 SPR FIS&WAREHOUSEOP 00 100 48.0004-11-2022 06-16-2022 (A) .00 .00 .00 .00
PUBLIC (B) .00 00 00 .00
2020 - 21 ATTENDANCE OFFICER 32 100 183.0008-27-2020 06-11-2021 (A) .00 .00 .00 .00
PUBLIC (B) 3.77 500 4.00 4.77
2019 - 20 ATTENDANCE OFFICER 31 100 183,0008-22-2019 06-04-2020 (A) 00 .00 00 .0G
PUBLIC (B) 2.83 5.00 4.07 377
2018 - 19 ATTENDANGE OFFICER 30 100 183.0008-23-2018 06-08-2019 (A} .00 .0c 00 .00
PUBLIC (B) 6.80 5.00 11.97 2.83
2017 - 18 ATTENDANCE OFFICER 29 100 183.0008-24-2017 06-07-2018 (A} .00 .00 .00 00
PUBLIC (B) 24.67 5.00 19.87 9.80
2016 - 17 ATTENDANCE OFFICER 28 100 183.0008-18-2016 08-01-2017 (A} .00 .00 .00 .00
PUBLIC (B) 23.80 5.00 423 24.67
2015 - 16 ATTENDANCE OFFICER 27 100 183.0008-20-2015 06-01-2016 (A} .00 .00 .00 .00
PUBLIC (B) 20.90 5.06 2.00 23.90
2014 - 15 ATTENDANCE OFFICER 26 100 183.0008-21-2014 06-03-2015 (A} .00 .00 .00 .00
PUBLIC (B) 16.10 5.00 20 20.90
2013 - 14 ATTENDANCE OFFICER 25 100 183.0008-22-2013 06-04-2014 (A) .00 00 .00 .00
PUBLIC (B} 14.03 5.00 2.93 16.10
2012 - 13 ATTENDANCE OFFICER 24 100 183.0008-23-2012 06-05-2013 (A) .06 .00 .00 .00
PUBLIC (B 13.03 5.00 4.00 14.03



Date Run:  10-15-2025 1:08 PM Teacher Service Record Page: 2 of 3
Eagle Pass ISD
Name: RODRIGUEZ DOMINGO Public School Service Record
Last First Mi Eagle Pass ISD
587 Madison
TEAID: 4874257526 tagle Pass, TX 78852-5604
Employee Signature: (830) 773-5181  County:
{ A) State Sick Leave
( B ) State Personal Leave Program
o % of No
School Position Held ¥rs Day Days Dates of Service Prior Remaining
Year District Type Full Semester Exp Emp Emp From - To Yr Bal Earned tised Balance
2011 - 12 ATTENDANCE OFFICER 23 100 183.0008-18-2011 05-30-2012 (A) .00 00 .00 .00
PUBLIC {B) 9.53 5.00 1.50 13.03
2010 - 11 ATTENDANGCE OFFICER 29 100 183.0008-19-2610 08-01-2011 (A .00 00 .00 .00
PUBLIC {B) 6.00 5.00 1.47 8.53
2000 - 10 ATTENDANCE OFFICER 21 100 183.0008-19-2009 06-02-2010 (A) .00 00 .00 00
PUBLIC {B) 52.50 37.5C 45.00 4500
2008 - 09 ATTENDANCE OFFICER 20 100 183.0008-19-2008 06-03-2008 (A) 00 00 .00 .00
PUBLIC (B) 7.00 5.00 5.00 700
2007 - 08 ATTENDANCE OFFICER 1g 100 183.0008-21-2007 D6-03-2008 (A) .00 .00 00 .00
PUBLIC (B} 12.00 5.00 10.00 7.00
2006 - 07 ATTENDANCE OFFICER 18 100 183.0008-15-2006 05-30-2007 (A) .00 00 .00 .00
PUBLIC (B} 13.00 5.00 6.00 12.00
2005 - 08 ATTENDANCE OFFICER 17 100 183.0008-09-2005 05-24-2006 (A) 00 .00 .00 .00
PUBLIC (B} 14.00 5,00 6.00 13.00
2004 - 05 ATTENDANCE OFFICER 16 100 183.0008-10-2004 05-25-2005 (A) 00 .00 .00 .00
PUBLIC (B} 17.00 5.00 8.00 14.00
2003 - 04 ATTENDANCE OFFICER i5 100 183.0008-12-2003 05-26-2004 {A) .00 .00 00 .00
PUBLIC (B) 14.00 5.00 2.00 17.00
2002 - 03 ATTENDANCE OFFICER 14 100 183.0008-14-2002 05-28-2003 (A} .00 .00 .00 .00
PUBLIC (B) 14.00 5.00 500 14.00
2001 - 02 SECURITY 13 100 183.0008-08-2001 05-24-2002 (A} .00 .oe .00 .00
PUBLIC {B) 14.00 5.00 5.00 14.00
2000 - 01 SECURITY 12 100 183.0008-09-2000 05-24-2001 (A} .00 .oc .00 .00
PUBLIC (8) 10.00 5.00 1.00 14.00
1999 - 00 SECURITY 11 100 183.0008-16-1999 05-31-2000 (A) .00 .00 .00 .00
PUBLIC (8) 5.00 5.00 00 10.00
1998 - 89 SECURITY 10 100 183.0008-10-1998 05-27-1998 (A) .00 .00 .00 .00
PUBLIC (B) 5.50 5.00 5.50 5.00



Date Run:  10-15-2025 1:08 PM Teacher Service Record Page: 3 of 3
Eagle Pass ISD

Name: RODRIGUEZ DOMINGO Public School Service Record
Last First Mi Eagle Pass 18D
587 Madison
TEAID: 4874257526 Eagle Pass, TX 78852-5604
Employee Signature: {830) 773-5181  County:

{ A ) State Sick Leave
( B) State Personai Leave Program

Authorized Signature:

EXECUTIVE DIRECTOR FOR HUMAN RESOURCES



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

JOB TITLE: Spvr. FS & Warehouse Operations WAGE/HOUR STATUS: Nonexempt

REPORTS TO: Food Service Director PAY GRADE/DAYS: 56/238
DEPT./SCHOOL: Food Service Department DATE REVISED: 03/31/2022
PRIMARY PURPOSE:

Responsible for on-site leadership and efficient management of the district’s Food Service
Warehouse. Supervise daily activities of the warehouse to ensure a safe and efficient system of
merchandise receipts, storage, retrieval and delivery to campuses. Assign deliveries and transfers
on USDA commodities to campuses and maintain inventory control,

QUALIFICATIONS:

F.ducation/Certification:
High School Diploma or GED
Clear and valid Texas drivers license

Special Knowledge/Skills:

Drive warehouse vehicles and ability to operate hand tools and mechanical equipment

Ability to read and interpret documents such as safety rules, operating and maintenance
instructions, and procedure manuals

Ability to perform muitiple tasks simultaneously

Ability to perform basic math

Effective organizational, communication, and interpersonal skills

Knowledge of automated (or computerized) inventory and materials handling systems

Knowledge in receiving and storing food

Experience Required:

Five years experience in warehousing operations

Three years of full time employment experience in receiving and delivering merchandise
Background experience in material handling, receiving, storing and inventory control procedures

MAJOR RESPONSIBILITIES AND DUTIES:

Transportation
L. Ensure warehouse and vehicles are kept clean at all times.
2. Inspect vehicles daily. Keep records of the daily delivery mileage and coordinate preventive

maintenance, license plate registration and repairs with transportation department.



3. Log and report in and out of truck status, mileage/gas & condition.

Receiving

4. Oversee receipt of all shipments. Verify accuracy and process according to established
procedures.

5. Load and unload delivery truck as needed. Unpack item and inspect shipments for damage and

defects. Address discrepancies and damage and report as needed.

6. Ensure that all items received by warehouse are delivered to the intended school or department in
a timely fashion.

7. Investigate complaints received on shipments of equipment and supplies and take appropriate
action.

Inventory

8. Oversee the warehousing and storage of all supplies, equipment, and consumable materials.

9. Supervise maintenance of computerized inventory records.

10. Receive and keep inventory of USDA commodities and assign deliveries as needed to all
cafeterias.

11. Inventory warehouse food and supplies monthly. Label and keep all items in the FIFO (First In

First Out) method.

12. Ensure all merchandise receives is properly invoiced and in good condition.

13. Monitor and maintain accurate warchouse inventory levels using computer system and physical
inspections.

14, Identify and communicate warehouse inventory shortages and excess to Food Service Director

15. Develop and recommend procedures for orderly replacement of existing movable equipment as it

becomes obsolete or deteriorates,
Personnel

16. Manage personnel in ways to improve productivity, accuracy, reduce costs, safety, and maintain a
high level of standards.

17. Responsible for mentoring warehouse staff and handle progressive discipline as necessary.
18. Assist with selection of warehouse employees.

19. Supervise, evaluate, and train employees assigned to warehouse.

Spvr. FS & Warchouse Operations 2 Revised 03/22



Safety

20. Instruct assigned personnel on proper and safe use of equipment and storage of materials. Inspect

warehouse facilities, and equipment for safety and efficiency.

21. Follow established safety procedures and techniques to perform job duties including lifting and
climbing. Operate tools, equipment, and machinery according to preseribed safety procedures.

22. Initiate and maintain proper and necessary safety and fire prevention equipment within warehouse

as prescribed by law and schoo! policy.

23. Monitor that correct loading and unloading procedures are being followed on aif routes and
deliveries.

24, Ensure high standards of sanitation and safety per federal, state, and local regulations are being
followed in moving temperature-controlled product through the supply chain utilizing best
practices.

25, Correct unsafe conditions in work area and promptly report any conditions that are not

immediately correctable to supervisor.

26. Follow district safety protocols and emergency procedures.
Other
27. Monitor warehouse operations inventory, shipping, receiving, cost control, food safety, sanitation,

quality and safety practices to meet EPISD goals and standards.
28. Make daily deposits to bank.

29, Responsible for pick up of cardboard for recycling.

30. Pick up or deliver forms or reports, etc. as needed.

31 Identify inefficiencies and implement procedures to prevent them in the future.
32 Communicate with Food Service staff to efficiently complete tasks.

33. Ensure security of assets.

Supervisory Responsibilities:
Supervise and evaluate warehouse worker(s).
Mental Demands/Physical Demands/Environmental Factors:

Tools/Equipment Used: Standard office equipment including computer and peripherals; forklift or
hydraulic lifting equipment; hand truck, dolly, and pallet jack; small hand tools; light truck or van

Spvr. FS & Warehouse Operations 3 Revised 03/22



Posture: Frequent standing, kneeling/squatting, bending/stooping, pushing/pulling, and twisting

Motion: Repetitive hand motions; frequent keyboarding and use of mouse; frequent walking, climbing
ladders and scaffolding; grasping/squeezing, wrist flexion/extension, and overhead reaching; frequent
driving

Lifting: Heavy lifting and carrying (45 pounds and over) on a daily basis

Environment: Work outside and inside, on slippery or uneven walking surfaces; frequent exposure to
extreme hot and cold temperatures, dust, toxic chemicals and materials, noise, and vibration; work around
moving objects or vehicles; may work alone; occasional prolonged or irregular hours, may be required to
work overtime

Mental Demands: Maintain emotional control under stress

This document describes the general purpose and responsibilities assigned to this job and is not an
exhaustive list of all responsibilities and duties that may be assigned or skills that may be required.

Reviewed by Date

Received by Date

Spvr. FS & Warchouse Operations 4 Revised 03/22



ate Run: 06-30-2025 9:15 AM

Employee Salary Information

Program: HRS1650

nty Dist: 159-901 Eagle Pass ISD Page: 1 of 1
ame:  DOMINGO RODRIGUEZ Emp Nbr: 005522 Yrs Experience District: 33 Frequency: 5
ddress: 2073 OLMOS PARK CIRCLE SSN: Yrs Experience Total: 33 Pay Campus: 816
EAGLE PASS X 72253-0000 DOB: Yrs Prof Exper District: 02 Primary Campus: 816
hone:  (830): — Degree: 0 - No Bachelor's ¥Yrs Prof Exper Total: 02 W4 Filing Status: M
riginal Emp Date: 03-01-1989 Latest Re-Emp Date: Creditable Year of Service: [ Nbr Exempts: 0
stimated Annual Salary: $0.00 Retirement Date: Extract ID: 238
14 Muilti-Job: N W4 Nbr Children Under 17: 0 W4 Nbr Other Dependents: 0 Work Email: DRODRIGUEZ4@EAGLEPASSISD.NET
14 Other Income: $.00 W4 Other Deductions:  $.00 W4 Other Exemptions:  $.00
Job Information *

ob: SPR F/IS&WAREHOUSEOP Payoff Date: 06-30-2026
'rimary: Y  Assigned: 100.00% Begin Date: 07-01-2025# Months in Contract: 12 TRS Status: 1 - Eligible
srade: 007 End Date: 06-16-2026# Days in Contract: 226 TRS Position: 01 - Professional staff
itep: Contract Amount: $76,717.00# of Annual Pymts: 24 FICA Eligibility: M - Subject to medicare
iched: Contract Balance: $76,717.00Remaining Pymts: 24 WC Code: C
'acant: Local Contract Days: 238 Hourly Rate: $0.00 Wkly Hrs Sched: 40
' of Days Empld: 238 Wholly Sep Amt: $0.00

b Budget Information
ob:

SPR F/IS&WAREHOUSEOP
Account Code Amount Percent Activity TRS Grant Exp 373 Acct Type  ExtraDuty Cd  Perform Pay
01-35-6119.00-816-599000 $76,717.00 100.000% 80 01 Y G
Salary Calculation
ob! SPR F/S&WAREHOUSEOP
\nnual Salary: $76,717.00 State Min Salary: $45,279.00 State Step: 03
'ay Rate: $3,196.54 OT Elig: N Yrs in Career Ladder: 0
)aily Rate: $322.340 OT Rate: $0.00
Leave Information

lype Description BegBal Earned Used End Bal Type Description BegBal Earned Used [EndBal

02 NON-DUTY 9.000  11.000 0  20.000 03 LOCALLV 10.500 14.000 0 24500

08 STATEPR 6.500 5.000 0 11.500
Employee Signature Date

I C

2025-2026



Jate Run: 04-08-2025 1:15 PM

Employee Salary Information

Program: HRS1650

'ty Dist:  159-901 Eagle Pass ISD Page: 1 of 1
lame: DOMINGO RODRIGUEZ Emp Nbr: 005522 Yrs Experience District: 33 Frequency: 5
\ddress: 2073 OLMOS PARK CIRCLE SSN: Yrs Experience Total: 33 Pay Campus: 816
EAGLE PASS TX 78853-0000 DOB: Yrs Prof Exper District: 02 Primary Campus: 816
‘hone: (830 o Degree: 0 - No Bachelor's Yrs Prof Exper Total: 02 W4 Filing Status: M
Jriginal Emp Date: 03-01-1989 Latest Re-Emp Date: Creditable Year of Service: [ Nbr Exempts: 0
‘stimated Annual Salary: $0.00 Retirement Date: Extract ID: PR1
N4 Multi-Job: N W4 Nbr Children Under 17: 0 W4 Nbr Other Dependents: 0 Work Email: DRODRIGUEZ4@EAGLEPASSISD.NET
N4 Other Income: $.00 W4 Other Deductions:  $.00 W4 Other Exemptions: $.00
Job Information
jo—Xdk

Job: SPR F/S&WAREHOUSEOP 2 \/ Payoff Date: 06-26=2025
Primary: Y Assigned: 100.00% Begin Date: 07-?1—_2)9?]4# Months in Contract: 12 TRS Status: 1 - Eligible
Grade: 007 End Date: 96-1-3-2025% Days in Contract: 226 TRS Position: 01 - Professional staff
Step: Contract Amount 1 ¢ 340 $70,245.00# of Annual Pymts: 24 FICA Eligibility: M - Subject to medicare
Sched: Contract Balance: 16 ae $14,634-28 Remaining Pymts: 5 WC Code: c
Vacant: Local Contract Days: 238 Hourly Rate: $0.00 Wkly Hrs Sched: 40
# of Days Empld: 238 Wholly Sep Amt: $0.00

Budget Information
Job:

SPR F/IS&WAREHOUSEOP
Account Code Amount Percent Activity TRS Grant  Exp 373 Acct Type  ExtraDuty Cd  Perform Pay

101-35-6119.00-816-599000 $70,245.00 100.000% 80 01 b G

Salary Calculation
Job: SPR F/IS&WAREHOUSEOQOP
Annual Salary: $70,245.00 State Min Salary: $44,357.00 State Step: 03
Pay Rate: $2,926.88 OT Elig: N Yrs in Career Ladder: 0
Daily Rate: $295.150 OT Rate: $0.00

Leave Information
Type Description BegBal Earned Used End Bal Type Description Beg Bal Earned Used End Bal

02 NON-DUTY 9.000 10.000  10.000 9.000 03 LOCAL LV 4500 14.000 8.000  10.500
08 STATEPR 5.000 5.000 3.500 6.500

Employee Signature Date

BRI



2025-2026 MASTER RECORD

NAME:
POSITION:
CAMPUS:

PAY GRADE:
SALARY INCREASE:

HOURLY INCREASE:

DAILY INCREASE:
TOTAL INCREASE:

24-25 SALARY:
24-25 DAILY RATE:
24-25 PAY RATE:

25-26 SALARY:
25-26 DAILY RATE:
25-26 PAY RATE:

DOMINGO RODRIGUEZ ID:
SPR F/S WAREHOUSE NUMBER OF DAYS: 238
816 HRS. P/DAY:

Only required for hourly

007
7.5%

S &

$ 27.19

S 6,472.00

S 70,245.00

8 295.147

$ 2,926.88

S 76,717.00

S 322.34

S 3,196.54
Verified By Date
Verified By Date




ate Run: 07-02-2024 4:00 PM
inty Dist: 159-901

Employee Salary Information
Eagle Pass ISD

Program: HRS1650
Page: 1 of 1

lame: DOMINGO RODRIGUEZ Emp Nbr: ¥rs Experience District: 33 Frequency: 5
«ddress: 2073 OLMOS PARK CIRCLE SSN: Yrs Experience Total: 33 Pay Campus: 816
E/f3LE PASS, TX 78853-0000 DOB: Yrs Prof Exper District: 01 Primary Campus: 816
'hone:  (830) Degree: 0 - No Bachelors Yrs Prof Exper Total: 01 W4 Filing Status: M
Jriginal Emp Date: 03-01-13988 Latest Re-Emp Date: Creditable Year of Service: [ Nbr Exempts: 0
‘stimated Annual Salary: $0.00 Retirement Date: Extract ID: PR1
V4 Multi-Job: N W4 Nbr Children Under 17: 0 W4 Nbr Other Dependents: 0 Work Email: DRODRIGUEZ4@EAGLEPASSISD.NET
V4 Other Income: $.00 W4 Other Deductions: $.00 W4 Other Exemptions: $.00
Job Information &
Job: SPR F/S&WAREHOUSEQOP Payoff Date: 06-26-2025
Primary: Y Assigned: 100.00% Begin Date: 07-01-2024 # Manths in Confract: 12 TRS Status: 1 - Eligible
Grade: 007 End Date: 06-13-2025# Days in Contract: 226 TRS Position: 01 - Prafessional staff
Step: Contract Amount: $70,245.00# of Annual Pymts: 24 FICA Eligibility: M - Subject to medicare
Sched: Contract Balance: $70,245.00 Remaining Pymts: 24 WC Code: G
Vacant: Local Contract Days: 238 Hourly Rate: $0.00 Wkly Hrs Sched: 40
# of Days Empld: 238 Wholly Sep Amt: $0.00
Budget Information
Job: :
SPR F/S&WAREHOUSEOP
Account Code Amount Percent Activity TRS Grant  Exp 373 Acct Type  Extra Duty Cd  Perform Pay
101-35-6119.00-816-439000 $70,245.00 100.000% 80 01 Y G
z Salary Calculation =
Job: SPR F/ISARWAREHOUSEOFP
Annual Salary: $70,245.00 State Min Salary: $44,357.00 State Step: 02
Pay Rate: $2,926.88 QT Elig: N ¥Yrs in Career Ladder: 0
Daily Rate: $295.150 OT Rate: $0.00
Leave Information
Type Description BegBal Earned Used End Bal Type Description BegBal Earned Used EndBal
02 NON-DUTY 9.000  10.000 0 19.000 03 LOCALLV 4500  14.000 0 18500
08 STATEPR 5.000 5.000 0 10.000
Employee Signature Date (/
= b\
“ﬁo’



late Run: .04-04-2024 8:29 AM

Employee Salary Information

Program: HRS1650

néy Dist: 159-901 Eagle Pass ISD Page: 1of 1
lame: DOMINGO RODRIGUEZ Emp Nbr: 42 Yrs Experience District: 33 Frequency: 5
«ddress: 2073 OLMOS PARK CIRCLE SSN: Yrs Experience Total: 33 Pay Campus: 816

EAGLE PASS, TX 78853-0000 DOB: Yrs Prof Exper District: 01 Primary Campus: 816
‘hone: (831 Degree: 0 - No Bachelor's Yrs Prof Exper Total: 01 W4 Filing Status: M
Iriginal Emp Date: 03-01-1989 Latest Re-Emp Date: Creditable Year of Service: O Nbr Exempts: 0
‘stimated Annual Salary: $0.00 Retirement Date: Extract ID: PR1
V4 Multi~Job: N W4 Nbr Children Under 17: 0 W4 Nbr Other Dependents: 0 Work Email: DRODRIGUEZ4@EAGLEPASSISD.NET
V4 Other Income: $.00 W4 Other Deductions: $.00 W4 Other Exemptions:  $.00

Job Information
Job: SPR FIS&WAREHOUSEOP Payoff Date: 06-26-2024
drimary: Y  Assigned: 100.00% Begin Date: 07-03-2023# Months in Contract: 12 TRS Status: 1 - Eligible
Srade: 007 End Date: 06-14-2024 # Days in Contract: 226 TRS Position: 01 - Professional staff
step: Contract Amount: $67,596.00# of Annual Pymts: 24 FICA Eligibility: M - Subject to medicare
jched: Contract Balance: $14,082.56 Remaining Pymts: 5 WC Code: Cc
/acant: Local Contract Days: 238 Hourly Rate: $0.00 Wkly Hrs Sched: 40
t of Days Empld: 238 Wholly Sep Amt: $0.00
Tob: Budget Information
" SPRF/S&WAREHOUSEOP
Account Code Amount Percent Activity TRS Grant Exp 373  Acct Type  Extra Duty Cd  Perform Pay
101-35-6119.00-816-499000 $67,596.00 100.000% 80 01 Y G
Salary Calculation
Job: SPR F/IS&WAREHOUSEOP
Annual Salary: $67,596.00 State Min Salary: $45,566.29 State Step: 02
2ay Rate: $2,816.50 OT Elig: N Yrs in Career Ladder: 0
Jaily Rate: $284.000 OT Rate: $0.00
Leave Information
Type Description BegBal Earned Used End Bal Type Description BegBal Earned Used EndBal
02 NON-DUTY 10.000  10.000 11.000 9.000 03 LOCALLV 8.500 14.000 15.000 7.500
08 STATEPR 0 5.000 0 5.000

Employee Signature Date



2024-2025 MASTER RECORD

NAME:
POSITION:

ID:

NUMBER OF DAYS:
HRS.P/DAY:
~ Only required for hourly

* DOMINGO ROBRIGUEZ

PAY GRADE: 007
SALARY INCREASE: 3.18%
HOURLY INCREASE: $ -
DAILY INCREASE: $ 11.13
TOTAL INCREASE: $ 2,649.00
23-24 SALARY: % e 5900,
23-24 DAILY RATE: $ 284.017
23-24 PAY RATE: 2,816.50
24-25 SALARY: $ 70,245.00
24-25 DAILY RATE: $ 295.15
24-25 HOURLY RATE: $ -
24-25 OT RATE: $ .
24-25 PAY RATE: $ 2,926.88
Verified By Date

Verified By Date



Payroll Salary Step Increase Adjustment Form

Employee Name: DOMINGO RODRIGUEZ ID:
Position: SPR F/S & WAREHOUSE Campus: 816
Account Number: 101-35-6119-00-816-399 Pay Period: 8/15/2023

Reason for Adjustment:

TO REFLECT 2023-2024 SALARY STEP INCREASE AS APPROVED BY SCHOOL BOARD OF TRUSTEES

CURRENT INFORMATION

Effective Date:  7/3/2023  No. of Days: 238 Daily Hours: 8 Contract Amount: S 67,531.00

Pay Grade: 007 Daily Rate: 5 283.74 Hrly Rate: S - O/T Rate: S -

SALARY INCREASE INFORMATION

Incease % 0.07% Prof. Years: 2 Daily Increase:  $ 0.27
Annual Increase: _$ 64.26 New Daily Rate: 1 , Dock Rate: 5 G
5 67,531.00 $ 478 R Ee 556100
Contract Amount Annual Incrggé Total Contract Amount
S 2,813.79 x 2 07/12/2023 - 07/262023 5,627.58
Pay Rate Payments From- To Contract Paid
$ 5.36 X 1 08/15/23 Transmittal = e £
Pay Rate Payments From-To Contract Paid
Note: Annual Increase / 24 payments * 2 payments (July)
Total Contract Paid:  $ 5,632.94
St © °61,963.06 7 8/15/2023  6/26/2024 S, L Lkt T8 650
Contract Balance No. of Payments From To Semi Monthly Payments

ess Admin. Director must verify that employee is eligible for Fringe Benefits and

Payroll Specialist and Asst. Busin
completed their 2022-2023 Working Calendar

prepared and Processed bd\\(\ﬂmﬁ @H& g\ ?)\ 2%

Payroll Spel:la Date

oS e

Masst] Bu\sL_gss Admlmstr% Director

Approved by: %"@2@[ T2

Payroll Director

Date




7/24/23, 3:00 PM

Employee:

ﬂ Maintenance > Staff Job/Pay Data

v Payroll %5

Year: C

Frequency: 5

RODRIGUEZ JR, DOMINGO

Tax Exempt: D

Pay 7
Status: [1 Active v} Unemployment
Elig:
) 816 FOOD SERVICE DEPT.
Campus: [ 00 : v] FICA Eligibility: [M Subject to medicare v
Pay W4 Marital i
Dept: Status: Married
Dock Nbr of
Rate: 283744 Exemptions: 0
IRS Lock-In
Letter: D
TRS FSP Staff Salary Data Totals
Status: (1 Eligible v] Health Ins Code: fv Eligible participating | v | State Min. Salary:43,459.00

Begin Datefy3_91-1989
00-00-0000

Extra Duty Pay

FSP Staff Data Code{ F Full-Time vJ

Extra Duty: 0.00
Contract Amt:  67,531.00
Contract Balance:61,903.42

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

EP0O00000814

W-4 Withholding Certificate

C

2: Multi-Jobs: O

3: Children under 17: G}]

3: Other Dependents: @

3: Other Exemptions:

4a: Other Income:

.
4b: Other Deductions:

1: Filing Status:

Fa
Delete  Remain Amt  Remain Pymts
No Rows
Bank Info
Delete

[B15 - IBC-COMMERCE BANK - EAGLE PASSTX |

2 Checking account v

Nishiic: 158901

https://esc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame.htm

a0

€ 2120 Texas Computz Cooperadve i

Help @ }

7



7/24/23, 3:00 PM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

= M Maintenance > Staff Job/Pay Data v Payroll B§ EPO00000B14
Year: C Frequency: 5
Employee: | 0DRIGUEZ JR, DOMINGO ' ]

S Delete  Selected )
&
[" Contracted employee
St ’
Primary Campus: (816 FOOD SERVICE DEPT. v]
O
Dept:
Rows: 1 of 1
<
Contract Info

Pay Type: [1 Contracted employee VJ Pay Grade: Pay Step: Sched Max Days: Hrs Per Day: Incr Pay Step:

Total: STEILO0 Balance: 51,903.42 # of Annual Pymts: Remaining Pymts: Concept:  Use midpoint table
# of Months in Contract: State Min Days: (226 Valid basic days in contract v ]~ Base Annual:

Daily Rate: 283.744 =  Contract Total: 6753100 /  #of Days Empld: 538 # Days Off: Vacant Job: D
Pay Rate: =  Contract Total: /  #Annual Pymts: Payoff Date: 06-26-2024 Wkly Hrs Sched:
Reg Hrs Worked: OVTM Elig: D OVTM Rate: 0.00 Hrly Rate: Exempt Status: D EEOQC: (12 Other pro staff v]

State Info

State Step: Yrs in Career Ladder: TRS Year: D TRS Member Pos: [01 Professional staff v Wholly Sep Amt:
State Min =  Foundation X % 5 X  #ofdays Retiree

3,459.00] 182.602 100% 238
Salary: : Daily Rate: m Empld -

Assigned: Exception:

Calendar/Local Info
Calendar Cd: 16 - 2324 238 Man Tr] Begin Date: 07-03-2023 End Date: (06-14-2024 # of Days Empld: Exclude Days for TEA:
Years Job Exp: @ Local Contract Days:

Workers' Comp Info

WC Code: [C CLASS C- PROFESSIONA 0.003000 V] WC Ann Pymts: WC Remain:

Accrual Info

Code: ) Accrual Rate 0.000 = Total 5753100 / # of Days Empld 238

HRS3100  County/Thstrier: 159401

-+ 229 min and 68 ce . 207G Texas Computen Co

https://esc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame.htm 7



7/2423, 3:00 PM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

= ‘h Maintenance > Staff Job/Pay Data v Payro L == EP0O00000814
Employee: 10ODRIGUEZ JR, DOMINGO ]
=5
% ~
&
=1 Delete  Details Job Code Extra Duty Account Type Account Code Amount Percent
o .v-I:}
SPFW - SPR F/S&WAREHOUSEOP G 101-35-6119.00-816-399000 67,531.00 100.000%
T Total: 67,531.00 100.000%
i} Rows: 1 of 1
_/
O
kA
Job
Code: Activi
Code:ty [80 Base Salary V]
Extra
Duty TRS Grant
Code: Code:
Account Worker's
Type: G Standard gross pay V) Comp Code:  CLASS C- PROFESSIONA
Account (101-35-6119.00-816-399000 | Expense : :
Code: 373 [Y Account used in ASB distr v]
SALARIES/WAGES TEACHERS & O Employer
Amount: 67,531.00| out of 67,531.00 Contribution:
Percent:  100.000% Performance
Pay: D

€

=

H) Caunty/District: 158901 S

fan Tinvec: 238 min suc 58 sec i€ 20290 Texas Computar Cooperative | Help \'i}

https:/lesc20.ascendertx.com/Payrollfapp/hrs0010/wHrsFrame.htm 11



7/24/23, 3:01 PM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

= M Maintenance > Staff Job/Pay Data v Payroll B§ EP000000814
Year: C Frequency: 5
Employee: | LODRIGUEZ JR, DOMINGO ]
&
_p -
r., Delete  Details Job Code Extra Duty Account Type Account Code Amount Percent
O
= SPFW - SPR F/S&WAREHOUSEOP G 101-35-6119,00-816-399000 67,593.00 100.000%
AT Total: 67,593.00 100.000%
ij Rows: 1of 1
\ A

9]
i

lob

Code: Activity

Godi: {BD Base Salary V]

Extra

Duty TRS Grant

Code: Code:

Account G Standard Worker's

Type: (G Standard gross pay ~) Comp Code; CLASS C- PROFESSIONA

Account [101-35-6119.00—816-399000 ] Expense -

Code: 373 {Y Account used in ASB distr vJ

SALARIES/WAGES TEACHERS & O Employer
Amount: 67,593.00| out of 67,593.00 Contribution:
Percent:  100.000% Performance
Pay: G

Save successful

HRES310C  County/Disbrict: 159901

https://esc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame.htm 1/



7/31/23, 10:45 AM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

= M . Maintenance > Staff Jab/Pay Data v Payro (0 H EP000000814
Year: C Frequency: 5
Employee: - . .RODRIGUEZ JR, DOMINGO )

& )
Delete  Details Job Code Extra Duty Account Type Account Code Amount Percent
=g
SPFW - SPR F/S&WAREHOUSEOP G 101-35-6119.00-816-399000 67,596.00 100.000%
A Total: 67,596.00 100.000%
Rows: 1of 1
. = o i
9
)
2
‘j Job
Code: Activi
Code:tv [BO Base Salary v_]
Extra
Duty TRS Grant
Code: Code:
Account a4 Worker's
Type: (G Standard gross pay v) Comp Code;  CLASS C- PROFESSIONA
Account [101-35-6119.00-816-399000 ) Exieiisa
Code: 373 [Y Account used in ASB distr v]

SALARIES/WAGES TEACHERS & O Employer

Amount: 67,596.00| out of 67,596.00 Contribution:

Percent: 100.000% Performance

Pay: D

R R R N NIRRT

Save successful

BN R LA o LR L S

e e e T

HPRS3100 County/Diswict: 159901 Sassion Timer: 229 min and 58 ser & 2020 Texas Computer Cooperative | Help LE"

https:/fesc?0.ascendertx.com/Payrollfapp/hrs0010/wHrsFrame.htm 1M



F/31/23, 10:45 AM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

= M Maintenance > Staff Job/Pay Data v Payroll B§ EPO00000B14
Year: C Frequency: 5
Employee: 'ODRIGUEZ IR, DOMINGO ]
‘\
;f‘f Delete  Selected
D Contracted employee
b

Primary Campus: (816 FOOD SERVICE DEPT.

Dept:

Rows: 1 of 1
Contract Info
J:it\J Pay Type: [1 Contracted empl.oyea Pay Grade: Pay Step: Sched Max Days: Hrs Per Day: Incr Pay Step:

Total: 67.596.00 Balance: # of Annual Pymts: Remaining Pymts: Concept:  Use midpoint table
# of Menths in Contract: State Min Days: [225 Valid basic days in contract v] Base Annual: 138.601.68

Daily Rate: 284.000 =  Contract Total: /  #of Days Empld: 238 # Days Off: Vacant Job: [:]
Pay Rate: 2816.52 =  Contract Total: 67.596.00 /  # Annual Pymts: Payoff Date: 06-26-2024 WEkly Hrs Sched:
Reg Hrs Worked: OVTM Elig: D OVTM Rate: Hrly Rate: Exempt Status: D EEOC: [12 Other pro staff v_}

State Info

State Step: Yrs in Career Ladder: TRS Year: [7]  TRSMember Pos: [01 Profeceional Staff v] Wholly Sep Amt:
State Min =  Foundation _ X % X  #ofdays Retiree

43,459.00) 182.602 -100% 238
Salary: Daily Rate:

Assigned: Empld Exception:

Calendar/Local Info

Calendar Cd: 16 - 2324 238 Man Tr Begin Date: 07-03-2023 End Date: 06-14-2024 # of Days Empld: .

Years Job Exp: @ Local Contract Days:

Exclude Days for TEA:

Workers' Comp Info

WC Code: (€ CLASS C- PROFESSIONA 0.003000 v  WCAnn Pymts: WC Remain:

Accrual Info

Code: D Accrual Rate 0.000

Total 67.506.000 / # of Days Empld 238

Foris A S Ny

HRS3100  County/District: 159401

Tiner., 2239 min snd 58 sec € 3020 Texas Computer Cooperative | Help @
https://esc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame.htm 1M



7/31/23, 10:45 AM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

= M Maintenance > Staff Job/Pay Data v Payroll B ' EP000000814
Year: C Frequency: 5
Employee: . .JDRIGUEZ JR, DOMINGO )

Tax Exempt [:]

[_}’ Pay [1 Activ v) W-4 Withholding Certificate

Status: 5 Unemployment
Elig: CEili ;

e g: 1: Filing Status:
i {BIG FOOD SERVICE DEPT, v]
Campus: d FICA Eligibility: [ M Subject to medicare v ] 2: Multi-Jobs: D

. Pay W4 Marital ) 3: Children under 17: :]
3 Dept: Status: Married

3: Other Dependents: @

b Dk 284.000 porer 0 ——
Dl Rate: g Exemptions: 3: Other Exemptions:

IRS Lock-In

[] 4a: Other Income: ‘
Letter:

4b: Other Deductions:

TRS FSP Staff Salary Data Totals

Status: [ 1 Eligible v] Health Ins Code: fY Eligible participating |v] State Min. Salary:43,459.00

Begin Date:— FSP Staff Data Code{ F Full-Ti Extra Duty: 0.00
d - 01-1989 {FFult-Time v Contract Amt:  67,596.00

00-00-0000 Contract Balance:61,963.34

Extra Duty Pay

Delete  Remain Amt  Remain Pymts

No Rows

- J

Bank Info
—

Delete

[B15 - IBC-COMMERCE BANK - EAGLE PASSTX | ' (2Checking account v)  (J

| Hetp @

https:/fesc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame.htm M

HRSZ100 County/Disuict: 159901 Sascion Timer: 229 min and 57 sec



8/7/23, 8:09 AM

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

ﬁ . Maintenance > Staff Job/Pay Data v Payrol_{ == EP000000814

Employee: JDRIGUEZ IR, DOMINGO ]
‘ \
’3},}'9 Delete  Selected
- Contracted employee
58
Primary Campus: (816 FOOD SERVICE DEPT. v]
O
Dept:
|7‘j k Rows: 1 of 1
Contract Info
Pay Type: {1 Contracted employee v] Pay Grade: Pay Step: Sched Max Days: Hrs Per Day:

2.000 Incr Pay Step:
Total: Balance: 61.963.06 # of Annual Pymts: Remaining Pymts: Concept  Use midpoint table

# of Months in Contract: State Min Days: [225 Valid basic days in contract v] Base Annual: 138,601.68

Daily Rate: 284.000 = Contract Total: 67.596.00 | #of Days Empld: 238 # Days Off: Vacant Job: D
Pay Rate: = Contract Total: 57.596.00 /  # Annual Pymts: Payoff Date: 06-26-2024 WEkly Hrs Sched:
Reg Hrs Worked: OVTM Elig: D OVTM Rate: Hrly Rate: Exempt Status: D EEOC: { 12 Other pro staff v]

State Info

State Step: Yrs in Career Ladder: TRSYear: (7] TRS Member Pos: [01 Professional staff vl Wholly Sep Amt:
State Min =  Foundation _ X % ¥  #ofdays Retiree

43,459.00 182,602 100% 238
Salary: Daily Rate: -

Assigned: Empld Exception:

Calendar/Local Info

Calendar Cd: 16 - 2324 238 Man T1] Begin Date: 07-03-2023 End Date: 06-14-2024 # of Days Empld: Exclude Days for TEA:

Years Job Exp: @ Local Contract Days:

Workers' Comp Info

W(C Code: [C CLASS C- PROFESSIONA 0.003000 v] WC Ann Pymts: WC Remain:

Accrual Info

Code: D Accrual Rate 0.000 = Total 67,596.00 / # of DBYS Empld 238

R e s SRR SO I R e T e e S (S B L TR S B e S R F T HIBE ¢
Save successful
HRS3100  County/Distict: 159201 Sescion Timen: 228 min anad 5B o @: 2020 Texas Compuler Cooperative | Heip @

https:/fesc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame.htm 11



Payroll Salary Increase Adjustment Form
Employee Name DOMINGO RODRIGUEZ ID:
Position: SPVR F/S & WAREHOUSE OPERATIONS Campus: 816
Account Number: ‘ 101-35-6119-00-816-299-000 Pay Period: 8/15/2022
Reason for Adjustment:
= = —
TO REFLECT 2022-2023 SALARY INCREASE AS APPROVED BY SCHOOL BOARD OF TRUSTEES
(= — — - — — — =T
CURRENT INFORMATION
Effective Date:  7/1/2022  No. of Days: 238 Daily Hours: 8 Contract Amount: $  63,001.00
Pay Grade: 07 Daily Rate: S 264.71 Hrly Rate: S - O/T Rate: $ -
| = e ——— — ————— ——— ———
SALARY INCREASE INFORMATION
Incease % 5.5% Prof. Years: 0 Daily Increase: $ 19.03
Annual Increase: S 4,529.14 New Daily Rate: $ = i8374 Dock Rate: ?253774_
$ 63,001.00 $ 4,529.14 g ©767,531.00°
Contract Amount Annual Increase Total Contract Amount
 ———— e —— —
S 2,625.04 X 2 07/15/2022 - 07/29/2022 = S 5,250.08
Pay Rate Payments From- To Contract Paid
$ 377.42 X 1 = ' 377.42
Pay Rate Payments == ¢t Paid
Note: Annual Increase / 24 payments * 2 payments (July)
Total Contract Paid: $ 5,627.50
S 61,903.50 22 8/15/2022  6/30/2023 S 2,813.80
1=Contract Balance No. of Payments From To Semi Monthly Payments
Payroll Specialist and Payroll Supervisor must verify that employee is eligible for Fringe Benefits and
completed their 2021-2022 Working Calendar

Prepared and Processed by:

¥ date
Reviewed by:
Asst. Business Administration Director Date
Approved by: ( :f : ; Zz 7 €32
Payroll Director Date




‘ﬁ Maintenance > Staff Job/Pay Data v Payrou == EP000010Z69

Employee: : RODRIGUEZ JR, DOMINGO _]
= .
&9 Delete  Selected
Contracted employee
o}
Primary Campus: [816 FOOD SERVICE DEPT. V_]
A
Dept:
(i L Rows: 1 of 1
/
L_Jl
By
Py
1 E’: “ Contract Info
;j Pay Type: [1 Contracted employee v] Pay Grade: Pay Step: Sched Max Days: Hrs Per Day: Incr Pay Step:
Total: 57.531.00 Balance: 6190350 # of Annual Pymts: Remaining Pymts: Concept: Use midpoint table
# of Months in Contract: State Min Days: 226 Valid basic days in contractﬂ Base Annual: 138.601.68
Daily Rate: 283.740 =  Contract Total: 57.531.00 }  # of Days Empld: 238 # Days Off: Vacant Job: D
Pay Rate: 2813.80 =  Contract Total: 57.531.00 /  #Annual Pymts: Payoff Date: 06-30-2023 Wkly Hrs Sched:
Reg Hrs Worked: OVIMElg: [ OVTM Rate: Hrly Rate: Exempt Status: O EEOC: [’12 Other pro staff v_]
State Info
State Step: Yrs in Career Ladder: TRS Year: [[]  TRSMember Pos: (01 Professional staff v] Wholly Sep Amt:
State Min =  Foundation X % X  #ofdays Retiree
178.726 100% 238 v
Salary: Daily Rate: z Assigned: Empld - Exception: [ —]
Calendar/Local Info
Calendar/Local Options: 16 - 2223 238 Man Tr Begin Date: 07-01-2022 End Date: 06-16-2023 # of Days Empld:
Years Job Exp: @ Local Contract Days: -
238
Waorkers' Comp Info
WC Code: (B CLASS B- ALL OTHER E 0.002800 v_] WC Ann Pymts: WC Remain:
Accrual Info
HRE2100 County/District: 158901 Gescion Tirmer: 232 min and 57 ser © 2020 Texas Camputer Cooperative |




M Maintenance > Staff Job/Pay Data v Payroll E§ EP000010%69

Employee: L JDRIGUEZ JR, DOMINGO ]
-]
Pa Tax Exempt: W-4 Withholding Certificate
. s, (LActive ) O g
< tatus:
Unemployment 1: Filing Status: [ 1]
ey Pay Elig:
s
€ Campus: (816 FOOD SERVICE DEPT. v) St 0
FICA Eligibility: M Subject to medicare v]
Pay 3: Children under 17: [ :
Dept: W4 Marital Kisiiad
Status: aere 3: Other Dependents: @
roe (283740
Rete Nerof 3: Other Exemptions:
e Exemptions:
I—\ 4a: Other Income:
- 4b: Other Deductions:
TRS FSP Staff Salary Data Totals
Status: ( 1 Eligible v) Health Ins Code: [Y Eligible participating | v] State Min. Salary: 0.00
i . ? .00
Begin Date: FSP Staff Data Code] F Full-T v Extra Duty: 0.0
¢ 05-01-1389 =i ) Contract Amt:  67,531.00

00-00-0000 Contract Balance:61,303.50

Extra Duty Pay

Delete  Remain Amt  Remain Pymts

No Rows

L )

Bank Info

f ]

Save successful

HRIS210D Courty/District: 153001 Sascon Tirmer: 232 mir 2nd 67 sac ® 2020 Texas Comodter Cooperstive | Help




M Maintenance > Staff Job/Pay Data ‘ v Payroll L H EPOOD010269

Il

Employee: YDRIGUEZ JR, DOMINGO J
o ( :
[c Delete  Details Job Code Extra Duty Account Type Account Code Amount Percent
o
’ SPFW - SPR F/S&WAREHOUSEQOP G 101-35-6119.00-816-299000 67,531.00 100.000%
N Total: 67,531.00 100.000%
[Zj Rows: 1of 1
L !
Job Code:
Extra Duty Code: Activity Code: (80 Base Salary v)
Account Type: [G Standard gross pay v] TRS Grant Code: 01
Account Code:  (101-35-6119.00-816-299000 | Worker's Comp Code:  CLASS B- ALL OTHER E

SALARIES/WAGES TEACHERS & O
Amount: 67,531.00 | out of 67,5631.00

Percent: 100,000%

Expense 373: [Y Account used in ASB distr \L]

Employer Contribution:

Performance Pay: D

- ~ - . -"."
Sassion Tirner: 239 min and 57 sec © 2020 Texas Computel Cooperative | Help ij',s'

15801

HRS2100 County/Dish



PAYROLL SALARY ADJUSTMENT FORM
Employee : ame:] - Domingo Rodriguez Jr. ID: -
Position: Spvr. F/S & Warehouse Operations Campus: 816
Account: | - 101-35-6119-00-816-399-000. oL 100%
Pay Period: ) T 7/15/2022

REASON FOR ADJUSTMENT

New Employee: ‘:l Special Ed:‘ |Chairperson: E
Coaching Stipend: B Master‘s:l .Promotinn: l:|

Reassignment:' Othér: Setting up with correct payoff date for 2022-2023 school year.
Pay G;adé: 007 " Hrly Rate: S - O/T Rate: $ = St. Minimum: $ -
: Pay Step: State Step: Grant Code: Contract amount: $63,001.00
No. of Days Based on: 238 No, of Days to work: 238
Effective Date: 7/1/2022 Payoff Date: 6/30/2023
Contract Begin Date: S 7012022 . " Contract End Date:. 6/16/2023
$63,001.00 ) 5 - 5 63,001.00
Contract Amount Extra Amount Extra Amount Total Contract Amount
. 238 : S 264.71 S 63,001.00
No. of Days to work ‘ Daily Rate Total Contract Earned
. $ -
No. of Days towaork - . Daily Rate ' Tetal Extra Eamed
Description of Extra: . . - - . Account:
No. of Days towork 3 Daily Rate Total Extra Earned
Description of Extra: Account :
L ’ . ) . Total Adj. Contract Amount: $ 63,001.00
X = S -
Pay Rate Payments From-To Contract Paid
; n = $ -
Pay Rate h Payments From-To Contract Paid
Description.: C Account :
wfs oL oW mm ws . Total Contract Paid:. S T e
s 63,001.00 24 07/15/22-06/30/23 X B 2,625.04
- Contrzct Balance . - - Ma.of Payments - - - From . - To P - . Semi Monthly Payments
Marital Status: | . Single i:Marﬁed [:Single, but W/H Higher
Dependents: Additional Withholding: $ -
. Bank Account Number Bank Rauting Number Bank Code

M.? s

| A —
EVAS o

- AOWVT, -
Ass‘t. a '. s_Admin. Dh-ffr J?"-l:?-

Payroll Director




PAYROLL SALARY ADJUSTMENT FORM

Employee Name: Domingo Rodriguez Jr. ID:
Position: Spvr. F/S & Warehouse Operations Campus: 816
Account: 101-35-6119-00-816-399-000 100%

Pay Period: ~ 7/15/2022

REASON FOR ADJUSTMENT

New Employee: l::] Special Ed:r_:_]Chairperson: S
Coaching Stipend: E Master's:l:lPromotion: [:]

Other: Setting up with correct payoff date for 2022-2023 school year.

Reassrgnment

S—

Pay Grade: 007 Hrly Rate: $ - O/TRate: 5 - St. Minimum: S -
Pay Step: State Step: Grant Code: Contract amount: $63,001.00
No. of Days Based on: 238 No. of Days to work: 238
Effective Date: 7/1/2022 Payoff Date: 6/30/2023
Contract Begin Date: L 7/1/2022 Contract End Date:. 6/16/2023
| — -
$63,001.00 S - S 63,001.00
Contract Amount Extra Amount Extra Amount Total Contract Amount
238 S 264.71 S 63,001.00
No. of Days to work Daily Rate Total Contract Earned
$ .
Na. of Days to work Daily Rate Total Extra Earned
Description of Extra: § Account :
No. of Days to work Daily Rate Total Extra Earned
Description of Extra: Account :
Total Adj. Contract Amount: $ 63,001.00
b4 B $ = |
Pay Rate Payments From-To Contract Paid
. = S "
Pay Rate Payments From-To Contract Paid
Description: Account : |
Total Contract Paid: $ e S
I R — e —_— a2
S 63,001.00 24 07/15/22-06/30/23 S 2,625.04
Contract Balance 2. of Payments Frem - To Semi Monthly Payments
e _____________.___..__”____________
Marital Status: | Single l:llvlarried SSmgle, but W/H Higher
Dependents: Additional Withholding: $
Bank Account Number Bank Routing Number Bank Code
Note:

—————

K / | QD&mv (428/2> M 257

Asst, s Admin. l"wy Asst. Busin Admm Director : Payroll Director
rio 2¢: 27, e s




PAYROLL SALARY ADJUSTMENT FORM

Employee Name: . Domingo Rodriguez Jr. ID:
Position: Spvr. F/S & Warehouse Operations Campus: b o (v e
Account: 101-35-6119-00-816-299-000 100%

5/13/2022

Pay Period:

REASON FOR AD

New Employee: “Special Ed:::lthaﬁﬁi
l:] Master‘s:leromotion:

Other: Promoted to Spvr. F/S & Warhouse. Moving from 004 to 816.

Coachirig Stipend:

Reassignment:

Pay Grade: 007 Hrly Rate: S - O/TRate: S = St. Minimum: 5 -
: Pay Step: State Step: Grant Code: Contract amount: $63,000.98
No. of Days Based on: 238 No. of Days to work: 48
Effective Date: 4/11/2022 Payoff Date: 8/31/2022
Contract Begin Date: 7/1/2021 Contract End Date: 6/16/2022
$63,000.98 S - S 63,000.98
Contract Amount Extra Amount Extra Amount Total Contract Amount
151 $ 183.20 $ 27,663.20
No. of Days to work Daily Rate Total Contract Earned
48 g © 26471 $ 12,706.08
No. of Days to work Daily Rate Total Extra Earned
Description of Extra: Account :
No. of Days to work Daily Rate Total Extra Earned
Description of Extra: Account :
Total Adj. Contract Amount: _$ 40,369.28
S 1,396.88 X 16 09/01/21-04/29/22 = S 22,350.08
Pay Rate Payments From-To Contract Paid
X = S -
Pay Rate Payments From-To Contract Paid
Description: Account :
Total Contract Paid:  $ 22,350.08
——— —— e — m—
S 18,015.20 8 05/13/22-08/31/22 S 2,252.40
Contract Balance No. of Payments From To Semi Monthly Payments
s el st

Dependents:

Marital Status: (:jSingle

|:Married

|:]Single, but W/H Higher

Additional Withholding: $ -

_

Bank Account Number

Bank Routing Number

Bank Code

M

Asst. Busunesadmln Director

: ‘ o

77

=

Payroll Director




6/28/22, 9:54 AM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

= M Maintenance > Staff Job/Pay Data v Payroll ¥§ ‘ \ EPO00010067

Employee: : RODRIGUEZ JR, DOMINGO _]
TH Tables ~
6,%@ Maintenarce N
Pay - Tax Exempt: [ W-4 Withholding Certificate
| Status: [1 Active *:]
| - g;ge:mplcvment 1: Filing Status: [
Campus: (B16 FOOD SERVICE DEPT. v 2: Multi-Jobs: O
FICA Eligibility: M Subject to medicare v
Pay 3: Children under 17: @
‘ Dept: W4 Marital T
Status: are 3: Other Dependents: @
Dock
l Rate: 264.710 Nbr of 3: Other Exemptions:
Exemptions: 0
‘ 4a: Other Income:
| 4b: Other Dedluctons:
| TRS FSP Staff Salary Data Totals
__l':,, fravroll P ; i Status: (1 Eligible v) Health Ins Code: ('Y Eligible participating | v} State Min. Salary: 0.00
- Payroll Processing ¢ & i = Extra Duty: 0.00
Begin Datef{ 5391~ FSP Staff Data Code:| F Full-Ti ~
(03-01-1989) (P iens ) Contract Amt:  63,000.98
AN Inguiry v 00-00-0000 Contract Balance: 9,009.60
1 Mext Yesr v
('«‘4'»3 Self-Servics v Extra Duty Pay
B vities v Delete  Remain Amt  Remain Pymts
No Rows
Riports S
% _J
Bank Infa
Ptk
Delete
(15 - IBC-COMMERCE BANK - EAGLE PASSTX | ) 2 Checkingaccount v) U
Varsipr: £ Build: 101012

Pogt XK AYKXYKT  Browse: GC 103.0

» z

HRS31L00  Countv/Districl: 159301 Session Timer: 239 min and 57 sec %2020 Texas Compuler Cooperative | Help @

ht!ps:}}esczo.ascenderb(.comlPayrolliapplhrsDO10lersFrame.h:m 171



6/28/22, 9:54 AM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

# of Months in Contract: State Min Days: (226 Valid basic days in contract v Base Annuak 55765558

Daily Rate: 264710 -  Contract Total: 53.000.98 /  #of Days Empld: # Days Off: Vacant Job: D
Pay Rate: 2.252.40 = Contract Total: 53,000.98 | # Annual Pymts: Payoff Date: 08-31-2022 Wkly Hrs Sched:

= M Maintenance > Staff Job/Pay Data v Payroll E5 \ EPOOOC10067 .
Employee: ! : RODRIGUEZ JR, DOMINGO ]
EP:@ Tal:les v
s N
rj"" Maintenance ~ Delete  Selected
| Contracted employee
] Primary Campus: (816 FODD SERVICE DEPT. ~]
| Dept:
| Rows: 1 of 1
L Contract Info
| Pay Type: [l_Contracted employee vJ Pay Grade: Pay Step: Sched Max Days: Hrs Per Day: sooo]  Iner Pay Step:
‘ Total: 63.000.98 Balance: # of Annual Pymts: Remaining Pymts: Concept:  Use midpoint table
I

ol peyiollF : ps5il v
[\_—] wyicll Processing Reg Hrs Worked: OVTM Elig: D OVTM Rate: 36.05 Hrly Rate: Exempt Status: D EEOC: 12 Other pro staff ™
TN nguiry ~
State Info
Mext Ve ~
apkESt State Step: Yrs in Career Ladder: TRS Year: TRS Member Pos: 0 - & pos Wholly Sep Amt:
O 1 Professional staff
[ S - . .
[y Self-Service v State Min =  Foundation X % 100 X #ofdays 2B Retiree v
Salary: Daily Rate: 1rereg Assigned: Empld Exception: ﬁ J
5% Uil v
s ilities Calendar/Local Info
Reports v T ; . ; "
eport Calendar/Local Options: (153223 238 Man Tr Begin Date: 04-11-2022 End Date:  (55.16-2022 1t of Days Empld:
Years Job Exp: @ Local Contract Days:

Workers' Comp Info

WC Code: [B CLASS B- ALL OTHER E 0.002800 ﬂ WC Ann Pymts: WC Remain:

Accrual Infe

Code (] Ciemun Febe 0.000 w ol 6300008) [/  #ofDaysEmpld

Marsion & Build: 101012
Flrst: KYALYRAYRT  Brovser GC 1030

& 2020 Texas Computer Cooparative | Help @

171

HRS3L00 CounlylUistrict: 159901 Session Timer: 239 min snd 53 sec

https://esc20.ascendertx.com/Payroll/app/hrs001 O/wHrsFrame.htm



6/28/22, 9:54 AM

—_ M Maintenance > Staff Job/Pay Data

m Tables
G)fg Maintenance

1
|
|
|
|
|
|
|
!

4::,]’ Payioll Processing

Ingyuiry

Mexl Year

£y Self-Service

3,

‘l.’;}.i Utilities

Reports

Varsion: § Buolld: 10102
Fost K¥RAYKANKT  Bioveer: GC 1030

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

v Payroll B§

Frequency: 5

Employee: RODRIGUEZ JR, DOMINGO

Delete  Details Job Code

Extra Duty Account Type Account Code Amount Percent

SPFW - SPR F/S&WAREHOUSEOP G 101-35-6119.00-816-299000 63,000.98 100.000%
Total: 63,000.98 100.000%
Rows: 1 of 1
Job Cede:
Extra Duty Code: Activity Code: (B0 Base Salary S
Account Type: EStandard gross pay v] TRS Grant Code: 01
Account Code:  [101-35-6119.00-816-299000 | Worker's Comp Code:  CLASS B- ALLOTHER E

SALAR%ES;’WAGES TEACHERS & O

Amount 63,000.98 | out of 63,000.98
Percent: 100.000% .

Expense 373: ﬁ Account used in ASB distr v

Employer Contribution:

Performance Pay: D

EP000010067

( Qhange

HIRS3100  County/Disinet: 159901

https:/lesc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame.htm

Session Timer: 233 min and 55 sec

&: 2020 Texas Compuler Cooparalive

|

Help @

m



6/28/22, 10:26 AM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

= M Maintenance > Staff Job/Pay Data v Payroll 3§ \(bl EPO00010067
—
Employee: : RODRIGUEZ JR, DOMINGO
FEE
(- N
Delet Selected
e e
. } Contracted employee
ot
Primary Campus: (B16 FOOD SERVICE DEPT. ]
O
Dept:
DE_’ Rows: 1 of 1
; —d
O
£ )
\"r’: Y Contract Info
L

Pay Type: [ 1 Contracted employee v] Pay Grade: Pay Step: Sched Max Days: Hrs Per Day: 8.000 Incr Pay Step: .

Total: 63,000.98 Balance: 63,000.98 f of Annual Pymts: Remaining Pymts: }GF\CEP'C Use midpoint table
# of Months in Contract: State Min Days: (226 Valid basic days in contract v) BaseAnnual (13550168

Daily Rate: -  Contract Total: 63.000.98 {  #of Days Empld: 238 #t Days Off: Vacant Job: C]

Pay Rate: 2.625.04 =  Contract Total: §3.000.98 /  # Annual Pymts: Payoff Date: 06-30-2023 /Nkly Hrs Sched:

Reg Hrs Worked: OVIMElg: 7] OVTM Rate: 36.65 Hrly Rate: Exempt Status: (7] EEOC: l 12 Other pro staff v]
State Info

State Step: Yrs in Career Ladder: E TRS Year: D TRS Member Pos: 01 Professional staff  + Wholly Sep Amt:
State Min = Foundation X % x # of days Retiree
178,726 -100 238
Salary: Daily Rate: Assigned: m Empld Exception: VJ

Calendar/Local Info
Calendar/Local Options: (752223 238 Man Tr Begin Date: $7-01-2022 End Date! (557162023 # of Days Empld:
Years Job Exp: @ Local Contract Days:

Workers' Comp Info

WC Code: (G CLASS B- ALLOTHER E0.002800_v] WCAM Pymts: WC Remain: Vs

Accrual Info

Code: C] Accrual Rate = Total 63,000.98 / # of Days Empld 238

Save successful

MRS3L00  County/District: 159901 Session Timer: 233 mim and 53 sec % 2020 Texas Compuler Cooperative | Halp @

https:;'lesc2{}.ascenderb(.comIPayroll.’applhr5001 0/wHrsFrame.htm . 17



6/28/22, 10:27 AM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

s
= MM Maintenance > Staff Job/Pay Data v Payroll L H P\QXJ P(J EP000010067 -

Employee: "RODRIGUEZ JR, DOMINGO _]

2 ~
Delete  Selected

Contracted employee

Primary Campus: (816 FOOD SERVICE DEFT. )
O~
Dept:
i Rows: 1 of 1
J
R
(&)

vfig’h Contract Info

Pay Type: [TCnntracted Emploveel] F‘a\:' Grade: Pay Step: Sched Max Days: Hrs Per Day: Incr Pay Step:

Total: —63,000.98 Balance: $3.000.98 # of Annual Pymts: Remaining Pymts: Concept:  Use midpoint table
# of Months in Contract: State Min Days: (187 Valid basic days in contract v] BaseAnnual (75560168

Daily Rate: 264.710 -  Contract Total: 63.00098 {  #of Days Empld: 238 # Days Off:
Pay Rate: 2.625.04 =  Contract Total: 63.000.08 | #Annual Pymts: Payoff Date: 06-30-2023 ‘){kly Hrs Sched:
Reg Hrs Worked: OVTM Elig: D OVTM Rate: 36.65 Hrly Rate: Exempt Status: D EEOC: [_16 Service warkers :]

State Info

State Step: Yrs in Career Ladder: B TRSYear: (] TRS Member Pos: (03 Support staff v) Wholly Sep Amt:
State Min =  Foundation _ X % X  #ofdays Retiree
% (=) -
g 18585 Assigned: Empld Exception: v]

Salary: Dally Rate:

Vacant Job: D

Calendar/Local Info

Calendar/Local Options: 162223 238 Man Tr. Begin Date: 07-01-2022 End Date: 06-16-2023 # of Days Empld:

Years Job Exp: @ Local Contract Days:

Workers' Comp Infa

WC Code: [B CLAGS B- ALL OTHER E0,.002800 ~] WCAnn Pymts: WC Remain:

Accrual Info

Code: C] Accrual Rate = Total 5300008] / # of Days Empld 238

-
Save successful
HAS3L00 Countw/Disirict 159901 Session Timar: 239 min and 56 sec @ 2020 Texas Compuler Cooperative | Help @
171

https:iiesc20.ascendertx.comiPayrol!!app.’hrs0010.warsFrame.htm



Eagle Pass Independent School District
Payroll Records

RODRIGUEZ, DOMINGO —  TITLE: ATTENDANCE OFFICER — STAFFID:C —  HRS PER DAY: 7.5 /

CAMPUS 0041 _\ PAY GRADE 005 PAY RATE 1,396.84 %

STATE STEP 00 PAYCODE o8/12 ANNUAL PAYMENTS 20 /o REMAINING PYMTS 101/31
YRS IN DIST 32 BEG CONT DATE oz& V' WORK/COMP PYMTS 20 14// UNEMPL ELIGIBLE Y
TOTAL YRS EXP 32 ENDCONTDATE mgl__’_/ NBR OF EXEMPTS M ITAL STATUS 2
PAY STEP 0o ANNUAL CONT 33,524.13\5_3535c0~'r BALANCE 13,%%.42 323524, \§
YRS FOR PAY 10 TAKETRSFEE 1 STATE MIN FOUND 0.00 FICA ELIGIBLE 3
DEGREE LEVEL 0 TRSNON-STD CODE 0 — NBRDAYS EMPLYED 183 7_7 ACTUAL CONT DAYS 1V
TRS CLASS T TRSNON-STDRPT 2 LONGEVITY PAY 0.00 ____ CONTMONTHS ggz
TRS STATUS 1 - TRS NON-STD ZER 0 ACCRUALCODE _ PAYOFF DATE Mﬁ—’k—;—_
LOCAL PAY 0.00 EMPLOYED DT 19890301 REEMPLOYED DT -
Distributions e i Supplementa{ Distribution : _ DAILY RATE f/lSS.}{}QA
] [ BUDGET.CODE . Tl ABSRATE VAsis
19932612200C004139000 1,396.8/3/ 19932613900c004199725 208.33 1”70.00000 HOURLY RATE: Va3 v

. ooo °° D\)f\' O@“"r OVRTIME RATE: '/35.»'5 v
%% ‘_/ 5 /"(-G‘au’& ™ -

booo 2t~ P0%.53

Friday, April 2, 2021 Page 792 of 1254



PAYROLL SALARY ADJUSTMENT FORM

Employee Name: . . Domingo Rodriguez Jr. ID:

position: Spvr. F/S & Warehouse Operations Campus: b g (-
Account: 101-35-6119-00-816-299-000 : 100%

Pay Period: 5/13/2022

REASON FOR ADJ

- New Employee: Special Ed:‘:C Aiepartoad
Coaching Stipend: I:l Master's:lj?romotion:

Re‘assignment::l Other: Promoted to Spvr. F/S & Warhouse. Moving from 004 to 816.
| ———
Pay Grade: 007 Hrly Rate: S - O/T Rate: S - St. Minimum: $ -
Pay Step: State Step: Grant Code: Contract amount: $63,000.98
No. of Days Based on: 238 No. of Days to work: 48
Effective Date: 4/11/2022 Payoff Date: 8/31/2022
Contract Begin Date: 7/1/2021 Contract End Date: 6/16/2022
bt it oW —
$63,000.98 S - S 63,000.98
Contract Amount Extra Amount Extra Amount Total Contract Amount
151 S 183.20 S 27,663.20
No. of Days to work Daily Rate Total Contract Earned
48 S 264.71 S 12,706.08
No. of Days to work Daily Rate Total Extra Earned
Description of Extra: Account :
No. of Days to work Daily Rate Total Extra Earned
Description of Extra: Account :
Total Adj. Contract Amount: $ 40,369.28
5 1,396.88 X 16 09/01/21-04/29/22 = S 22,350.08
Pay Rate Payments From-To Contract Paid
X = S -
Pay Rate Payments From-To Contract Paid
Description: Account :
Total Contract Paid: $ 22,350.08
S 18,019.20 8 05/13/22-08/31/22 S 2,252.40
Contract Balance No. of Payments From To Semi Monthly Payments
Marital Status: |:Single (:Married :lSingle, but W/H Higher
Dependents: Additional Withholding: $ .
Bank Account Number Bank Routing Number Bank Code
Note:

) Ll 4bu (=

zfl

Asst. Businesadmin. Director Payroll Director




EAGLE PASS INDEPENDENT SCHOOL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230
THIS FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT

[SUBMIT ONE (1) FORM PER EMPLOYEE]
, \EﬁPLOYEENAME Rodriguez Jr., Domingo  gmpLovEE #:

CAIVIPIIS!DEPT Food Service ORG. CODE: 816-A

:r“‘“

< POSITION: Spvr. F/S & Warehouse Operations PAY GRADEDAYS | /238

e - FULL TIME I:] PART-TIME HOURS PER WEEK: 40 RECEE‘gED}

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN (18) HOURS PER WEEK
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTATIOIK LOY'EES

PLEASE CHECK THE FOLLOWING AS APPLICABLE: U202
X EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE Human Resources
Imelda Urbina
EMPLOYEE HIRED IN EXISTING VACANCY NON-ELIGIBLE FOR FRINGE BENEFITS
ELIGIBLE FOR FRINGE BENEFITS RETIREMENT
EXTRA DUTY/STIPEND CHANGE RESIGNATION RE CEIVE: 0D
FMLA mervmation P AYROLL DEPT
FUNDING CHANGE (COMPLETE SECTION BELOW) WORKER’S COMP. LEAVE 2 | 077
- uwéég{}g_ YE_AE:\
START DATE: 04/11/2022 : END DATE: i 2022
(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)

OTHER/REASON FOR cranGE: Full-time Attendance Offficer at CCWinn

reassigned to Spvr. F/S and Warehouse Operations effective 04/11/2022

MUST ENTER ACCOUNT NUMBER(S)

CURRENT: ' NEW:
Aceth | 99-32-6129.00-004-299-000 o  Accttt 101 -35-6119-00-816-299-000 %
Acct# %  Acct# : %
Acct# n % Acctf -\/
A -/ Wi Do Ui, lt>1~
PRINCIPA{/DIRECTOR DATE xﬂ?m‘rvﬁ DIR. OF HUMAN RESOURCES ~ DATE
2) LI} ¥ / ¢ P 5) 7 3’//
PROGRAM DIRECTOR " DATE DEPUTY SUPT. SS & FINANCE DATE
3) M Jﬁ Lf" ?/" ‘ZL 6.)
‘DEPUTY SUPERINTENDENT DATE SUPERINTENDENT DATE

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT
Employees must Initial/Date; same employee may not process & verify. If a f|e|(i‘st€ (qt apply indicate "N/A"

)Owwvr,\ Qo 7

Processed by: Human Resources: Payroll:

Verified by:  Human Resources: Payroll: J éh(\ L//%/’Q‘Q
' Pay Period: (2 il { 5‘ Ll

Original to Human Resources: Copy to Payroll:

F-230 Rev. 11/21



P FacLE Pass INDEPENDENT SCHOOL DISTRICT

Hasted frv Cesellense

April 7, 2022
Domingo Rodriguez Jr. # _ -
SPVR. F/S and Warehouse Operations

Dear Mr. Rodriguez Jr.,

‘This letter is to inform you that effective April 11,2022 you will be reassigned to the Food
Service Department in the best interest of the District. Your salary will change from
($33,525.00) to ($63,000.98) Your Title will change from Attendance Officer to SPVR. F/S and
Warehouse Operations. Your Pay Grade will change from Pay Grade ( 5) to Pay Grade (7). Your
travel stipend has been prorated as of the date of your new assignment for the total amount of
($4,125.32) for 2021-2022 school year. Your funding account will change from (199-32-6129-
00-004-299-000) , (199-32-6139-00-004-299-726) to (101-35-61 19-00-816-299-000). Please
contact your immediate supervisor Mr. Mario Garcia for further details.

Please feel free to contact me at (830)773-5181 should further information be needed, and I want
to personally thank you for the level of professionalism and continued support of this district and

its children.
RECEIVED
PAYROLL DEPT
Sincerely, APR 2 1 7022
N \)\)\\ — SCHOOL YEAR
ijares 2021-2022

Superintendent of Schools

Received: j;r 2 ﬁ//ﬁ/f &

Domingo Rodriguez JY. Date

XC: Jesus Diaz-Wever, Principal
Mario Garcia, Food Service Director
Employee File

587 Madison Street ® EaGLE Pass, Texas 78852 @ TeL (830) 773-5181 ®  WWW.EAGLEPASSISD.NET

An EquaL OrrorTUNITY EMPLOYER
F-280



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

THIS FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT
- [SUBMIT ONE (1) FORM PER EMPLOYEE]

EMPLOYEENAME: DOMINGO RODRIGUEZ JR.

EMPLOYEE ID#:
QA&'{%US/DEPT C. C. WINN HS ORG. CODE: 004

o

W POSITION ATTENDANCE OFFICER PAY GRADE/DAYS 05 ,183

- FULL TIME l:‘ PART-TIME HOURS PER WEEK: 37.50

\RT-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHT SER (I WER WED E D
va THE EXCEPTION OF FOOD SEPﬁCE AND TRANSPORTATION EMPLOYEES

CEIVED
PLfASE CHECK THE FOLLOWING AS APPLICABLE: F’ AYROLL D EPTAPR 20 2022
EMPLOYEE TRANSFER/REASSIGNMENT HIRE

Af*’f* 9079 Human Resources
EMPLOYEE HIRED IN EXISTING VACANCY NON-ELIGIBLE Fo‘K FRINGE bnelder¥gbina
ELIGIBLE FOR FRINGE BENEFITS reTHEMROL YEAR
2021 _202 ) Deputy Superintendent for
EXTRA DUTY/STIPEND CHANGE RESIGNATION - Curriculum & Instruction
FMLA TERMINATION APR 212022
FUNDING CHANGE (COMPLETE SECTION BELOW) WORKER’S COMP. LEAVE Received
OTHER:
START DATE: APRIL 11, 2022 END DATE:
(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)

O THER/REASON FOR CrANGE: MR. RODRIGUEZ, HAS BEEN REASSINGED TO

THE FOOD SERVICE & WAREHOUSE OPERATIONS DEPT. SUPERVISOR.

MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW:
Acchit 199-32-6129-00-004-299-000 %  Accth 101-35-6119-00-816-299-000 o

Acctt 189-32-6739-00-004-299-726 —— o
Acct# n\ /”A %  Acctf __ N A %
=l 4z L X Uty U 24| 2122

P}?'J)VCIPALID CTOR ATE EXELYTIVE DIR. OF HUMAN RESOURCES ~ DATE
Y S, e v
2) Y — /[ ?/ /) 97 5) Y- ¢ - F
PROG C 4 ATE DEPUTY SUPT. FOR vﬂmss & FINANCE DATE
APRZ TN
3) . 6)
DEPUTY SUPERINTENDENT  DATE SUPERINTENDENT DATE

/ EOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT
Employees must Initial/Date; same employee may not process & verify. If a field ply indicate N/A”

- A2 2,

Processed by: Human Resources: Payroll:
Verified by:  Human Resources: Payroll:

Pay Period: OS ’ ‘% 1 9-)—
Original to Human Resources: Copy to Payroll:

F-230 Rev. 11/21



P FAGLE Pass INDEPENDENT ScHOOL DISTRICT

Hlasked fr Cesellense
RECEIVED

PAYROLL. DEPT
April 7, 2022
Domingo Rodriguez Jr. # - APR 2 2 7072
SPVR. F/S and Warehouse Operations

SCHOOL YEAR
Dear Mr. Rodriguez Jr., 2021-2022

_This letter is to inform you that effective April 11,2022 you will be reassigned to the Food
Service Department in the best interest of the District. Your salary will change from
($33,525.00) to ($63,000.98) Your Title will change from Attendance Officer to SPVR. F/S and
Warehouse Operations. Your Pay Grade will change from Pay Grade ( 5) to Pay Grade (7). Your
travel stipend has been prorated as of the date of your new assignment for the total amount of
($4,125.32) for 2021-2022 school year. Your funding account will change from (199-32-6129-
00-004-299-000) , (199-32-6139-00-004-299-726) to (101-35-6119-00-816-299-000). Please
contact your immediate supervisor Mr. Mario Garcia for further details.

Please feel free to contact me at (830)773-5181 should further information be needed, and I want

to personally thank you for the level of professionalism and continued support of this district and
its children.

Sincerely,

R Vo —

ijares
Superintendent of Schools

Received: ﬁf& "?%d/f Z

Domingo Rodriguez J£.  Date

XC: Jesus Diaz-Wever, Principal
Mario Garcia, Food Service Director
Employee File

587 Madison Street ® FEAGLE Pass, Texas 78852 @ Ter (830) 773-5181 ©®  WWW.EAGLEPASSISD.NET

An Equar OprortuntTY EMPLOYER
F-280



{A} DATE PREPARED _ 04/19/22

EFFECTIVE DATE _04/11/22

. NAME Rodriguez Jr. Domingo
LAST FIRST M.
SOC.SECNO. - - LD.NO. 5522

CAMPUS/LOCATION _CC Winn

JOB TITLE  Attendance Officer

PAY GRADE _05

JOB CODE _04A0

DEGREE YEARS OF EXPERIENCE
WORK DAYS 183 BOARD/SUPT AGENDA DATE __04/07/22
OTHER
{B} ADD TOPAYROLL:
[] NEWEMPLOYEE  [] TEMPORARY X SEE é
[T PART TIME [] OTHER 3
APR2 ) 260
{C} SALARY OR RATE: SCHOOL YEAR

] PAY GRADE MINIMUM
[[] ANNUAL SALARY
[ 1 HOURLY RATE

<
L]
]

PER SALARY SCHEDUERZ21-2022
DAILY RATE
OTHER

{D}

PROMOTION, TRANSFER OR TERMINATION:

[ ] PROMOTION ] NEW JOB TITLE SPVR. F/S and Warchouse Oper.
] PAY GRADE RECLASSIFICATION [X] NEW JOB CODE SPFW
[] RESIGNATION NEW PAY GRADE 07
[] LEAVE OF ABSENCE [ TERMINATION
] TRANSFER Food Service <] OTHER Work Days 238
£\ ha fiﬁgﬁqvl—-ﬂ

SUPERINTENDENT DATE

DEPUTY SUPT. FOR BI}S’. & FIN.

DATE

Revised 10/21



FEAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM

(EMPLOYEE FILE)
NAME: Domingo Rodriguez ID#:
PREVIOUS EMPLOYEE: Saul Garcia D#:
(AS APPLICABLE)
L ASSIGNMENT
VACANCY: K NEW POSITION: [] Other: []
POSITION: Spvr FS & Warehouse Operations PREVIOUS POSITION:  Attendance Officer
LOCATION: Food Service LOCATION: CC Winn
PAY GRADE: 07 PAY GRADE: 005
BASE PAY: $63,000.98 BASE PAY: $33,525.00
ADDITIONAL PAY: § ADDITIONAL PAY: §
STIPEND(S): 5 STIPEND(S): $
TOTAL PAY: $63,000.98 HRS: TOTAL PAY: $33,525.00 HRS: 7.5
DAILY/HRLY RATE: 264.71 DAYS: 238 DAILY/HRLY RATE: $24.43 DAYS: 183
TRAVEL: $ TRAVEL: $5000

ACCOUNT CODE:  101-35-61 19-00-816-299-000 ACCOUNT CODE: 199-32-6129-00-004-299-000

1L CERTIFICATION
CURRENTLY CERTIFIED:  YES: [ No: [X NA: [
RECEIVED
CERTIFICATION AREA(S): PAYROLL DEPT
STANDARD: [] ALTERNATIVE: [] NON-RENEWABLE PEWﬁ[‘;ZL_I_] 2077
EMERGENCY PERMIT: OTHER:
SCHOOL YEAR
1. EXPERIENCE 2021-2022

EPISD (PARA-PROF) EXPERIENCE: 33 year(s) EPISD (PROF) EXPERIENCE: 0 year(s)
OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: 33 year(s)

PROFESSIONAL HIRING PAY STEP EXPERIENCE: 0 year(s)

VERIFIED: ] M. @/ Wé’/ $97¢

Human Resources Officer ﬁyroll Director

; H / [ vV »
APPROVED: a/m W/ 1 Y- ar )

Exgfutive Director for HR Deputy\Strpﬂ‘ﬁtend nt for B&F

This form is required when there is a change in Base Pay, Additional Pay, Stipend(s) included with annual%alary, and Travel as approved on
a Superintendent’s Agenda or at a School Board Meeting as applicable. This form is not required for employee pay increases recommended
by the Superintendent and approved by the School Board as part of the Annual Budget.

PROCESSED BY:

FOR PAYROLL USE ONLY*
*VERIFIED BY: - "// LAY QD—
HUMAN RESOURCE, PAYROLL DATE
EFFECTIVE PAY PERIOD:

*EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION. DIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION.
<MUST ATTACH COPY OF THE ITCCS REGJON 20 WPR5321 EMPLOYEE PAY INFORMATION SCREEN AND PROVIDE HR AND RISK MANG. DIR, WITH COPY OF FULLY SIGNED FORM

e

o nyiesrat e an Egual Opportunity Employer, M/W/D/V.” Revised 1172021



| P FAGLE Pass INDEPENDENT SCHOOL DISTRICT

FHarked fro Cesellense

April 7, 2022
Domingo Rodriguez Jr. #
SPVR. F/S and Warehouse Operations

Dear Mr. Rodriguez Jr.,

‘This letter is to inform you that effective April 11,2022 you will be reassigned to the Food
Service Department in the best interest of the District. Your salary will change from
($33,525.00) to ($63,000.98) Your Title will change from Attendance Officer to SPVR. F/S and
Warehouse Operations. Your Pay Grade will change from Pay Grade ( 5) to Pay Grade (7). Your
travel stipend has been prorated as of the date of your new assignment for the total amount of
($4,125.32) for 2021-2022 school year. Your funding account will change from (199-32-6129-
00-004-299-000) , (199-32-6139-00-004-299-726) to (101-35-61 19-00-816-299-000). Please
contact your immediate supervisor Mr. Mario Garcia for further details.

Please feel free to contact me at (830)773-5181 should further information be needed, and I want
to personally thank you for the level of professionalism and continued support of this district and

its children.
RECEIVED
Sincerely, PAYROLL DEPT
Q \)\)\\ \”D APR 2 1 2022
Superintengg]:tsof Schools SCHOOL YEAR

2021-2022

i
Received: ﬁf& (f/é‘;, EZ

Domingo Rodriguez J¥. Date

XC: Jesus Diaz-Wever, Principal
Mario Garcia, Food Service Director
Employee File

587 Madison Street ® EAGLE Pass, Texas 78852 @ Ter (830) 773-5181 ®  WWW.EAGLEPASSISD.NET

Ax EquaL OrrorTuNITY EMPLOYER



| \
ih

| | 2021

PROFESSIONAL HIRING SCHED

-2022

EAGLE PASS INDEPENDENT SCHOOLI%DISTRICT.
ULE

" BASED ON 549,500

i
;

STARTING SALARY

|

PAY STEP EXPERIENCE STATE MINIMUM LOCAL|SALARY" PROFESSIONAL SUPPORT POSITIONS ADDITIONAL PAY*™
0 33,660 49,500 ATHLETIC TRAINER 7,000
1 34,390 49,600 COUNSELOR i 4,000
2 35,100 49,700 LIBRARIAN: '
3 35,830 49:,800 LEARNING RESCURCE CERTIFICATION 4,000
4 37,350 49,900 LEARNING RESOURCE ENDORSEMENT 3,750
5 38,800 50,300 SPECIAL EDUGATION:
6 40,410 t 50,700 ASSESSMENT SPECIALIST 1,500
7 41,830 ; 51,100 DIAGNOSTICIAN ‘
8 43,170 I 651,500 LIGENSED SPECIALIST- §CHOCL PSYCHOLOGY
g 44,440 ' 51,900 LICENSED SPEECH PATHOLOGIST
10 45,630 52,300 BHYSICAL THERAPIST : Qe
11 48,770 52,700 PHYSICAL THERAPIST ASST.
12 47,850 53,100  SPEECH THERAPIST | = P
13 48,850 53,500 SPEEGH PATHOLCGIST ASSISTANT
14 49,810 5 53,900 TEACHER-AUDITGRY/VISUALLY IMPAIRED W e
15 50,710 ‘; 54,300 ‘ ' bere
16 51,5670 54,700 0 Tohe s
17 52,370 t 55,100 i
18 53140 | 55,500 59s500: e
19 53,860 | 55,900 87 = o
S0+ | 54,540 i 56,300 C 0SSR BE D | STEENARETS
T OGAL SALARY STEP AMOUNT OF §100/8400 1S BASED ON 187 WORKING DAYS 2 ’ i ) B ORKING DAYS FOR EACH
OF EXPERIENGE. THE LOCAL SALARY STEP INCREASE 18 NOT STATE MANDATE! : OVERALL SALARY APPROVEL .
THE DISCRETION OF THE BOARD OF TRUSTEES. G- x
WNEW EMPLOYEES WiTH OVER 20 YEARS|OF EXPERIENCE (TThL BE PLACEIDAT §
++ADDITIONAL PAY ADDED TO HIRING AMOUNT FOR SPEGIIQ= PROFESSIONE- XY FJ " D ON 187 WORKING DAYS.
THE PROFESSIONAL HIRING SCHEDULE INCLNBES o | whd t] ~ /}(’L SHbL -7 Ix
S ONS & ATTENDANGE OFFICER | BAND DIRECTOR(_ v | o e W DEA T SP. ED, OCGUPATIONAL THERAPIST
ASST. BUSINESS ADMINISTRATION DIR. | | BUSINESS OPERIRTIONS MANAGER =2 57,000 98 Sp. ED. SPEECH PATHOLOGIST ASST. :
ASST. CATE DIRECTOR COUNSELOFwat sy < - 5P ED. PHYSICAL THERAPIST ASST.
ASST. FOOD SERVICE DIRECTOR | | HR OFFICER.S ] N O & SP. ED. PHYSICAL THERAPIST
_ {ASST. FS DIR. FOR BUS. & EVENTS LIBRARIAN \ LS 0. x SP. POP. EVALUATOR ‘
ASST. NURSE COORDINATOR MICROCOMPUTEETTECH. :3 sP SPVR.F/S AND WAREHOUSE CPERATIONS |
ASST. TRANSPORTATION DIR. PEIMS DATA ANALYST sp IOLOGY ~ TEACHER .
ATHLET!IC TRAINER PEP SUPERVISOR sp WEBMASTER ;
! L UPDATED: 01/31/22022




'ﬁ‘ Maintenance > Staff Demo

v Personnel I§

Employee: @ "RODRIGUEZ JR, DOMINGO

=J

Staff Name: (poMinGo [ (RODRIGUEZ )[R

“ Title First Middle Last Generation
, Mailing Address: ( T ] (EAGLE PASS ] (7 78853 ) + (0000
3 Number Street/P.0. Box Apt City State Zip
} Home Phone: (830) j [No restriction _] All information restrictec DRDDR!GUEZ4@EAGLEF’ASSISD.N_]
j Area CodePhone Number Local Restriction Public Restriction Work E-mail Address

Gender: Male Original Emp. Date: 03-01-1989

DOB: 08-21-1959  Last Re-Employ Date:  00-00-0000  Years in District: Extended Leave Begin:  00-00-0000

Aggregate Race/Ethnicity:  H-Hispanic Termination Date:

00-00-0000 Years Experience: Extended Leave End: 00-00-0000

-
Freg Pay Campus Status TRS Status ~ TRS Begin Date
b 004 1 1 03-01-1989
\
Freq Job Code PrimaryJob  Primary Campus Contract Begin  Contract End  Payoff Date Contract Amt
5 04A0 - ATTENDANCE OFFICER Y 004 08-12-2021 05-26-2022 08-31-2022 33,525.00
Annual Salary: 33,525.00
o v
Freq Extra Duty Pay Code Type Amount Remain Amt Remain Pymts
5 23 - TRAVEL STIPEND B 5,000.00 2,083.35 10

2202 1§ ¥dV
1430 TIOHAV
SENEREL

e g XA\
Hy=A TOOHOS

ep000005487

HRS3000 County/District: 159901

Session Timer: 239 min and 55 sec

& 2020 Texas Computer Cooperalive

Help @




‘ﬂ‘ Maintenance > Staff Job/Pay Data

v Payroll Bx

Year: C
Employee: (1 - RODRIGUEZ JR, DOMINGO J

Lo w
} Cetete Details Job Code Extra Duty Account Type Account Code Amount Percent

04A0 - ATTENDANCE OFFICER 23 - TRAVEL STIPEND B 199-32-6139.00-004-299726 5,000.00 100.000%
T Total: 5.000.00 100.000%

04A0 - ATTENDANCE OFFICER G 199-32-6129.00-004-299000 33,525.00 100.000%
'E' Total: 33,525.00 100.000%
) )
A L Rows: 1 of 2
o
o

Job Code:
Activity Code: 79 Other Supplemental ﬂ

Extra Duty Code:

Account Type: (B Nan-TRS taxable bus allow I

Account Code: 199-32-6139.00-004-299726

EMPLOYEE ALLOWANCES
Amount: 5,000.00 | out of 5,000.00
Percent: 100.000%

TRS Grant Code:

Worker's Comp Code:  (C CLASS C- PROFESSIONA 0.003000 v}

Expense 373: fN Account not used in ASB distr :]

Employer Contribution: G

Performance Pay: G

7] )
'®) >
D L <1
R8 T 29
O /m
P~ F‘E

Qe =

m l'\? Dm
m@ ~omg
? T
=y —

ep000005487

HRS2100 Counly/Districl 159901

Session Timer: 239 min and 52 sec

& 2020 Texas Computer Caoperative

|

Help @}




4/7/22, 8:07 AM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

= M Maintenance > StaffJob/Pay Data v Payroll ¥g ep000007383
mill
( Year: C Frequency: 5 J l Change
Employee: (01 22:RODRIGUEZ JR, DOMINGO V4 B
Pay - TaxExempt [ W-4 Withholding Certificate
@-’r Status: @hve j
Unemployment 1: Filing Status: (
TN Pay r Elig:
Campus: (004 CC WINN HIGH sCHOOL v] - 0
i FICA Eligibility: 1 M Subject to medicare vj
Pay a 3: Children under 17: [E
e Dept . W4 Marital skl
_&'{_} . Status: AT 3: Other Dependents: [j
OCH
2'{:‘.1 Rate: 24.430 Nbr of 3: Other Exemptions: ‘ C
Vel Exemptions:
% 4a: Other Income: G
4b; Other Deductions: C
TRS FSP Staff Salary Data Totals

Status: 1 Eligible ) Health Ins Code: ﬁgugimg participating | "] State Min. Salary: 0.00
Begin Date{53_01-1989 ESP Staff Data Codel| F Full-Time v Extra Duty: 0.00

Contract Amt ~ 33,525.00

Contract Balance:12,57 L. ECEIVED
PAYROLL DEPT

Extra Duty Pay PR 2 1 2[]22

Delete Remain Amt  Remain Pymts

i OOCL YEAR
(23 _TRAVELSTIPEND ] (_sowog) (187501 éé;?; 21-2022

Bank Info

Delete

315 - 1BC.COMMERCE BANK - EAGLE PASSTX ) 2 Checking account v] U




4[7/22, 8:07 A ASCENDER Payroll - Staff Job/Pay - Employee 006522 RODRIGUEZ JR, DOMINGO

I

% Bo B 9 @ % H

‘ﬁ Maintenance > Staff Job/Pay Data v Pa\/roLl == ep000007383
8 —
Year: C Frequency: 5 ) Change
Employee: [( " _RODRIGUEZ JR, DOMINGO .~ J
v

Delete  Selected

Non-contracted emp

Primary Campus: (004 C.C. WINN HIGH SCHOOL v

Dept

Rows: 1 of 1
_

Contract Info

Pay Type: 2 Non-contracted emp v Pay Grade: Pay Step: Sched Max Days: Hrs Per Day: 00 Incr Pay Step:

7 ;= -
Total —33‘525_00 \}alance. 12.571.80 # of Annual Pymts: Remaining Pymts: @ Concept  Use midpoint table
# of Months in Contract State Min Days: [ 187 Valid basic days in contract v Base Annual (33959619

Daily Rate: -  Contract Total: 33.525.00 | #of Days Empld: 183 # Days Off: Vacant Job: D
Pay Rate: -  Contract Total /  #Annual Pym{s/ Payoff Date: 0B-31.2022 Wkly Hrs Sched:
Reg Hrs Worked: OVTM Elig: OVTM Rate: Hrly Rate: Exempt Status: D EEOC: EE Service warkers "

State Info

State Step: Yrs in Career Ladder: TRS Year: TRS Member Pos: Wholly Sep Amt
@ v G Swpporsaft v om)
State Min = Foundation X % %  H#ofdays Retiree
183.934 100% 83
Daily Rate: Assigned: Empld 3 Exception:

(53]

Salary:
Calendar/Local Info
Calendar/Local Options: (352127 183 Days Begin Date: 08-12.2021 End Date:  (Ge 56 5022 # of Days Empld: 183
Years Job Exp: @ Local Contract Days:
183

Workers' Comp Info

WC Code:  [CCLAGS C- PROFESSIONA 0003000 v]  WC Ann Pymts: WCRemai: g

Accrual Info

Code: Accrual Rate o000 = Total / # RE‘GE IVE
= S—T (=29 ' pAYROLL DE

AFR 2 L 7D:2

SCH(—:’(‘)EQ‘ %{Eﬁéﬁ




4/7/22, 8:07 AM

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DOMINGO

Il

g @ %

1
i

E%O R

7}

i) <

‘ﬁ‘ Maintenance > Staff Job/Pay Data

N

v Payroll ®§

ep000007383

Year: C Frequency: 5

) Change

Amount 5,000.00| out of 5,000.00

Percent:  100.000%

Employee: - RODRIGUEZ JR, DOMINGO )
—
Delete Details Job Code Account Type Account Code Amount Percent
DAAO - ATTENDANCE OFFICER 23 - TRAVEL STIPEND B 199-32-6139.00-004-299726 5,000.00 100.000%
Total: ,000.00 100.000%
04A0 - ATTENDANCE OFFICER G 199-32-6129.00-004-239000 3,525.00 100.000%
Total: 33,525.00 100.000%
L Rows: 1 of 2
Job
Code: Activi
Cudr-xtv 79 Other Supplemental v_]
Extra
Duty TRS Grant
Code: Code:
Account Worker's
T (B Non-TRS taxable bus allow v} Comp Code; | C.CLASS C- PROFESSIONA 0.003000 v )
Account 199-32-6139.00-004-299726 Expense
o L ms N Account not used in ASB distr_+)
EMPLOYEE ALLOWANCES Employer

Contribution: D

Performance

Pay: D

RECEIVE
PAYRQLL B[E?FT

AFR % i

il 9

i
pal

SCHOQL YEAD




4/25/22, 3:09 PM

CRN::

B9

Fs.f\
<O

Py

‘ﬁ Maintenance > Staff Job/Pay Data

ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JK, DUMINGWY

v Payroll 5§

EP00D0010067

Q (e
L

Frequency: 5

Employee: . RODRIGUEZ JR, DOMINGO

P
S’::tus: {ﬁdive _VJ

Tax Exempt: D

Unemployment
v

Pa Elig:
e us: (004 CCWINNHIGH SCHOOL ) v
FICA Eligibility: (M Subject to medicare V)
Pay
Dept: W4 Marital .
Status: Married
Dock
Rate: 24.430 Nbr of
Exemptions:
TRS FSP Staff Salary Data Totals
Status: [1 Eligible VJ Health Ins Code: [ﬁugible participating | ¥ State Min. Salary: 0.00
: 4 . . Extra Duty: 0.00
Begin Date{(53_01-1089 FSP Staff Data Codey{ F Full-Time ﬂ Cor::rac:t.xmt SAEHEBE

00-00-0000

Contract Balance:11,174.92

Extra Duty Pay
o
Delete Remain Amt  Remain Pymts
B

(23-TRAVELSTIPEND )

oo (i

Bank Info

W-4 Withholding Certificate

1: Filing Status:

h
2: Multi-Jobs: O

3: Children under 17: @

3: Other Dependents: [__1)]

3: Other Exemptions:

4a: Other Income:

4b: Other Deductions:

—

Delete

| -

HMRE2100 County/District: 154901

https:flesc2(}.ascendertx.comlPayrolIIapplhrsom 0/wHrsFrame.htm

Gession Timer: 239 min and 42 sec

| sl (@

11

@ 2020 Texas Compuiter Cooperative



4/25/22, 3:09 PM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JK, DUMINGU

= A Maintenance > Staff Job/Pay Data v PayroLL :i EP000010067
Yearc Frequenws 1 — ;
Employee: [_ - RODRIGUEZ JR, DOMINGO B
FEEE

%
J

Delete  Selected

2

Non-contracted emp

gl

Primary Campus: (004 C.C. WINN HIGH SCHOOL v
A
Dept:

;3._ Rows: 1 of 1 _J

o}
a
{T:} Contract Info

Pay Type: (2 Non-contracted emp l] Pay Grade: Pay Step: Sched Max Days: Hrs Per Day: =00 Incr Pay Step:

Total: 33.525.00 Balance: 1117492 # of Annual Pymts: Remaining Pymts: Concept:  Use midpoint table
# of Months in Contract. State Min Days: [_137 Valid basic days in contract ¥ Base Annual: (3377619

Daily Rate: 183.197 -~  Contract Total: 33.525.00 /  #of Days Empld: 183 # Days Off; Vacant Job: D
Pay Rate: 1.396.88 =  Contract Total: 33.525.00 /  # Annual Pymts: Payoff Date: 08-31.2022 Wkly Hrs Sched:
Reg Hrs Worked: OVTM Elig: OVTM Rate: 36.65 Hrly Rate: Saa43) Exempt Staus: (7] EEOC: [?5 Service workers ﬂ

State Info
State Step: Yrs in Career Ladder: TRS Year: E] TRS Member Pos: [03 Support staff v ) Wholly Sep Amt:
State Min =  Foundation X % ¥ #ofdays Retiree
1B3. 100 183 £
Salary: Daily Rate: 294 Assigned: Empld Exception: [ —J

Calendar/Local Info

Calendar/Local Options: 762122 183 Days Begin Date: 08-12-2021 End Date: 05-26-2022 # of Days Empld: 183

Years Job Exp: @ Local Contract Days:
183

Workers' Comp Info

WC Code: ECLASS C- PROFESSIONA 0.0030004\!] WC Ann Pymts: WC Remain:

Accrual Info

FRS3100  County/District: 159901 Sesslon Timer: 239 min and 57 sec & 2020 Texas Computer Cooperative | Help @

https://esc20.ascendertx.com/Payroll/app/hrs001 O/wHrsFrame.htm 17



4/25/22, 3:09 PM

%

=

-

o

9

E

N
Bo

2

¥
LY

‘ﬁ Maintenance > Staff Job/Pay Data

EP00C0010067

Employee: (0 "RODRIGUEZ JR, DOMINGO
p
Delete  Details Job Code Extra Duty Account Type Account Code Amount Percent
04A0 - ATTENDANCE OFFICER 23 - TRAVEL STIPEND B 199-32-6139.00-004-299726  5,000.00 100.000%
Total: 5,000.00 100.000%
04A0 - ATTENDANCE OFFICER G 199-32-6129.00-004-299000 33,525.00 100.000%
Total: 33,525.00 100.000%
Rows: 1 of 2
MU
Job Code:
Extra Duty Code: Activity Code: 79 Other Supplemental l]
Account Type: [ B Non-TRS taxable bus allow ~] TRS Grant Code:
Account Code: [199-32—6139.00-004-299?26 Worker's Comp Code: E CLASS C- PROFESSIONA 0.003000 v
EMPLOYEE ALLOWANCES Expense 373: FN Account not used in ASB distr _VJ
Amount: 5,000.00] out of 5,000.00
Employer Contribution: D
Percent: 100.000%

Performance Pay: D

;3 Change

FIRG3100  County/District: 1549071

Session Timer: 239 min and 57 sec

ht'tps:flechO.ascendertx.com!PayroHlapp/hrsOM 0/wHrsFrame.htm

@ 2020 Texas Compuler Cooperative

I

Hetp (3)

171



4/26/22, 1:44 PM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DUMINGU

A Maintenance > Staff Job/Pay Data v Payroll B§ W EPO0O0010067

Il

Employee: [ 2:RODRIGUEZ IR, DOMINGO
e
e ‘
Y
)
Pay . Tax Exempt: [ \W-4 Withholding Certificate
'[}‘ Status: HACUVE ﬂ
Unemployment 1: Filing Status: [_ 11
o o B16 FOOD SERVICEDEPT. v Fl ‘ ‘ '
Campus: : 2: Multi-Jobs: l:l

[ - FICA Eligibility: (M Subject to medicare ~) - |

2l Y 3: Children under 17: @

n Dept: W4 Marital Wacrted

r::ii ok Status: SFTe 3: Other Dependents: @

oc

.;’"T:'I'é. Rate: 264710 Nbr of 0 3: Other Exemptions:

L Exemptions:

4a: Other Income:
4b: Other Deductions:
TRS FSP Staff Salary Data Totals
Status: 1 Eligible :] Health Ins Code: Y Eligible participating | v_] State Min. Salary: 0.00

e Date FSP Staff Data Coder| F Full-Time v Extra Duty: 0.00
LD I J Contract Amt:  63,000.98
00-00-0000 Contract Balance:18,019.20

Extra Duty Pay

Delete Remain Amt  Remain Pymts

23-TRAVELSTIPEND | B (—__ soo000) [ 792.00)

Bank Info
i HiDE M

Save successful

ety A o — = i o e " ) =
HRSI GG Couniy/Lisinct 189801 Session Timer 239 rmin gnd b3 ser w2020 Tenat Compuler Cooparative | Help (7

h’rtns:I!echD.ascendertx.comlPavronaDn.fh rs0010/wHrsFrame.htm 1M



4/26/22, 9:19 AM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZL JK, DUNMINGU

M Maintenance > Staff Job/Pay Data v Payroll 5§ R‘v&fd EPO00010067

Employee: ~RODRIGUEZ JR, DOMINGO )
@[9 Delete  Selected W
Contracted employee
5] Primary Campus: (816 FOOD SERVICE DEPT. v

O Dept:

:_I:,-‘:t Rows: 1 of 1
L te

. Contract Info

Pay Type: ECDntrar:ted employee ¥ Pay Grade: Pay Step: Sched Max Days: Hrs Per Day: 8.000 Incr Pay Step: @
Total: 53.00098 Balance: # of Annual Pymts: Remaining Pymts: Concept  Use midpoint table

# of Months in Contract: State Min Days: ﬁzg Valid basic days in contract 1] Base Annual: 27.953.28

Daily Rate: 564710 -  Contract Total: 5300008 /  # of Days Empld: # Days Off: Vacant Job: [__']
Pay Rate: 2.252.40 -  Contract Total: 53.000.98 /  # Annual Pymts: Payoff Date: 08-31-2022 Whkly Hrs Sched:
Reg Hrs Worked: OVTM Elig: B OVTM Rate: Hrly Rate: Exempt Status: L__] EEOC: ['12 Other pro staff ~

State Info

State Step: Yrs in Career Ladder: E TRS Year: 7] TRS Member Pos: (01 Professionalstaff  ~]  VWhelly Sep Amt:
State Min =  Foundation X % ¥ #ofdays Retiree
178.726 -100% -48
Daily Rate: Assigned: - Empld Exception: ﬂ

Salary:

Calendar/Local Info

Calendar/Local Options: 16-2122 238 Man Tr Begin Date: 04-11-2022 End Date: 06-16-2022 # of Days Empld:

Years Job Exp: @ Local Contract Days:

Workers' Comp Info

WC Code: B CLASS B- ALL OTHER E 0.002800 v WC Ann Pymts: WC Remain:

Accrual Info

Tenat Computer Cooperative Hatly @

Counly Uistrict. 15521 Sessin Tiner 239 min and 43 3

hﬂns:h’echO.ascender’oc.comfpavrc'n!aoolhrsom 0/wHrsFrame.htm 11



4/26/22, 9:14 AM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JR, DUMINGU

— M Maintenance > Staff Job/Pay Data hd Paerll == %\g&'
Year: C Frequency: 5
Employee: | RODRIGUEZ JR, DOMINGO )
% —
& )
Delete  Details Job Code Extra Duty Account Type Account Code Amount Percent
SPFW - SPR F/S&WAREHOUSEOP 23 - TRAVEL STIPEND B 199-32-6139.00-004-299726 5,000.00 100.000%
O Total: 5,000.00 100.000%
SPFW - SPR F/S&WAREHQUSEOP G 101-35-6119.00-816-299000 63,000.98 100.000%
rﬁ Total: 63,000.98 100.000%
r"\_ﬁ Rows: 2 of 2
_' e
[
(=)
Job Code:
Extra Duty Code: Activity Code: (80 Base Salary E
Account Type: FStandard gross pay v TRS Grant Code: 01
Account Code: 1101-35-61 19.00-816-299000 J Worker's Comp Code:  CLASS B- ALL OTHER E
SALARIES/WAGES TEACHERS & O Expense 373: mccount used in ASB distr :]

Amount: 63,000.98 |out of 63,000.98

Employer Contribution:
U4
Percent: 100.000%

Performance Pay: D

00010067

HESILA0 County/licrnct 153901 Session Timer T39 nn gkt B3 sec

httos:/fesc20.ascendertx.com/Pavroll/ano/hrs001 D/wHrsFrame.htm

& 20520 Tenas Computler Coopses

Help @

7



PAYROLL SALARY ADJUSTMENT FORM

REASON FOR ADJUSTMELE

Employee Name: Domingo Rodriguez Jr. 1D: e
Position: Attendance Officer Campus: 004
Account: 199-32-6139-00-004-299-726 100%

Pay Period: 5/13/2022

Coaching Stipend: [:
Reassignment:]:|

New Employee: I:__] Special Ed:SChairperson:
Master's::lPrnmotion:

Other: Promoted and paying off travel stipend. Moving from 004 to 816.

Contract Amount

Extra Amount

I —

Extra Amount

Pay Grade: Hrly Rate: $ - O/T Rate: $ = St. Minimum: § -
Pay Step: State Step: Grant Code: Contract amount:  $5,000.00
No. of Days Based on: 183 No. of Days to work: 151
Effective Date: 4/8/2022 Payoff Date: 5/13/2022
Contract Begin Date: 7/1/2021 Contract End Date: 4/8/2022
$5,000.00 S = S 5,000.00

Total Contract Amount

Contract Earned

Total Contract Paid

151 S 27.32 S 4,125.32
No. of Days to work Daily Rate Total Contract Earned
Description of Extra: Travel Stipend for 2021-2022. Account :
S -
No. of Days to work Daily Rate Total Extra Earned
Description of Extra: Account :
No. of Days to work Daily Rate Total Extra Earned
Description of Extra: Account :
Total Adj. Contract Amount: S 4,125.32
e e
S 208.33 12 09/01/21-04/29/22 = S 2,499.96
Pay Rate Payments From-To Contract Paid
S 208.34 4 1/13,2/15,3/11,4/14/22 = S 833.36
Pay Rate Payments From-To Contract Paid
Description: Account :
Total Contract Paid: S 3,333.32
S 4,125.32 S 3,333.32 = S 792.00

Final Payment

Marital Status: ESingIe

[ Jwaries

- ————————————

I:]Single, but W/H Higher

Dependents: Additional Withholding: 5 -
Bank Account Number Bank Routing Number Bank Code
Note: ‘

A2

Ass{. Bus

iness £dmin. Director

LD% YIotlza,

(r 1‘976-

Payroll Director




4/26/22, 8:52 AM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JK, DUMINGY

&
= M Maintenance > Staff Job/Pay Data v Payroll 3§ %Q/ EP000010067

Employee: J0DRIGUEZ JR, DOMINGO J
14
5
- Pay - Tax Exempt D W-4 Withholding Certificate
‘j Status: [l Active Jv
Unemployment 1: Filing Status: ﬁ 1]
Pay Elig:
,‘U\
5 bnpis (004 C.C. WINN HIGH SCHOOL v sonatisidlis 0
o FICA Eligibility: [M Subject to medicare v]
[_;.ﬁ Pay 3: Children under 17: Cca
- Dept: i W4 Marital e
S, Status: arme 3: Other Dependents: @
e
S Rate: 24.430 Nbr of 5 3: Other Exemptions:
b Exemptions:
4a: Other Income:
4b: Other Deductions:
TRS FSP Staff Salary Data Totals
Status: 1 Eligible 'ﬂ Health Ins Code: WEligIbLe participating | State Min. Salary: 0.00

. ¢ | Extra Duty: 0.00
Begin Datef53_01-1989 FSP Staff Data Cnde.m:uu:nmg :] Cmr:ractt:mt 1352500

00-00-0000 Contract Balance:11,174.92

Extra Duty Pay

Delete Remain Amt  Remain Pymts

(23-TRAVELSTIPEND | B (—_ 500000] @mucs6cs), (@s)®

Bank Info

) -
MNalato

HMATL00 County/Distnct 158901 Seasion Toner 233 min and 41 sec £ Tesar Compuler Couperative | Hurkis
P

hitos:/lesc20.ascendertx.com/Pavrolifaoo/hrsD01 0/wHrsFrame.htm 11



4/26/22, 1:44 PM ASCENDER Payroll - Staff Job/Pay - Employee 005522 RODRIGUEZ JK, DUNMINGUY

= M Maintenance > Staff Job/Pay Data v Payroll 55 QQM EP0D00010067
Year: C Frequency: 5

Employee: E - RODRIGUEZ JR, DOMINGO
B .
s

»ﬁ

) Pay Tax Exempt [ W-4 Withholding Certificate
J;J,\ mctive ~

] Status:

Unemployment 1: Filing Status: ﬂ
T Pay Elig:
Campus: (816 FOOD SERVICE DEPT. v) scomtildsish 0
Fe FICA Eligibility: | M Subject to medicare v @
[IKE Pay 3: Children under 17:
Dept: W4 Marital

& ep ?r Married
e Status: 3: Other Dependents: @
o Dock
Rate: el Nor of i 3: Other Exemptions:
o Exemptions:

4a: Other Income:
4b: Other Deductions:
TRS FSP Staff Salary Data Totals
Status: 1 Eligible v Health Ins Code: FEligible participating | ¥ State Min. Salary: 0.00

Begin Date{g3.01-19 FSP Staff Data Codef F Full-Time ~ Extem Dt 0.00
3 1989 Contract Amt:  63,000.98

00-00-0000 Contract Balance:18,019.20

Extra Duty Pay

Delete Remain Amt  Remain Pymts

(23-TRAVELSTIPEND ] B ( sooo00) (79200

Bank Info
- -
\ HILE
Save successful
Y R " . i . = 7 ” 3 o
HRSILOO CountyfUisinict 159801 Sessiy Tine: 239 min and 5% sec 120 Tevas Computer Cooperalive Hely @

hﬁns:ﬂesczo_ascendeﬂx.com.’PavroIiIanDlhrsOD‘l‘waHrsFrame.htm 11



biol22, 2:19 PM ' ASCENDER Payroll - Staft Job/Pay - Employee DUHHZZ RUDKIGUEL JI, UUVITNGY

= M Maintenance > Staff Job/Pay Data v Payroll -H QW M EPO0O0O010067

Year: C Frequency: 5

Employee: RODRIGUEZ JR, DOMINGO _]

&

G

<)
e

W-4 Withholding Certificate

i~ E
J Pay Status: [ 1 Active :] TanExemps O " 1: Filing Status:
Unemployment Elig:

C
2: Multi-Jobs: O

& Pay Campus: (816 FOOD SERVICEDEPT. ]
B e — %
' > FICA Eligibilit: (M Subj =di = ; 7}
Pay Dept: @ ’ GIRIIRY M Subject to medicere j 3: Children under 17: @ F::
Dock Rate: 264.710 WMl Stiie: (bl 3: Other Dependents: E] ‘;‘ﬁ
%3

Nbr of Exemptions: 0

SR

3: Other Exemptions:

4a; Other Income:

=i

4b: Other Deductions:

= :
v R

=

=

TRS FSP Staff Salary Data Totals

Status: 1 Eligible "’J Health Ins Code: Y Eligible participating | State Min. Salary: 0.00
i i ] " Extra Duty: 0.00

Begin Date{33_01-1989 FSP Staff Data Code:| F Full-Time ~ C’;rr\:ractt:mt can0ues

00-G0-0000 Contract Balance:15,766.80

i

e,

3

IR e A
by

]

b

i i
etk Bt

Extra Duty Pay

oo

e

Delete  Remain Amt  Remain Pymts

B

s

No Rows

5
£

Bank Info

R RO e

Delete

(815 - 1BC-COMMERCE BANK - EAGLE PASS TX ) ( e (R I

.

Save successful

HRSI 150 Counibw | hintiiet 158901 Sangipn Timer: 229 min and b LR E 2020 Toans Compuiar Caoperativie | [4s=lo @

hitns://asr?0 . asrendertx com/Pavrallfann/hrsN010/wHrsFrame htm 111



hibl22, 2:19 PM

= M Maintenance > Staff Job/Pay Data

ASCENDER Payroll - Statt Job/Fay - employee DUSSZZ RODRIGUEZL J

v Payroll 3§

Year: C
Employee: RODRIGUEZ JR, DOMINGO i
N
|
Delete Details Job Code Extra Duty  Account Type Account Code Amount Percent ‘
SPFW - SPR F/S&WAREHOUSEOP G 101-35-6119.00-816-299000 £3,000.98 100.000% “
lLey Total: 63,000.98 100.000% i
|
Rows: 1 of 1 J
lob Code:

Extra Duty Code:

Account Type: [_G Standard gross pay .

Account Code:  (101-35-6119.00-616-299000 ]
SALARIES/WAGES TEACHERS &0

Amount: 53,000.98 | out of 63,000.98

Percent 100.000%

Activity Code: @Ease Salary ¥
TRS Grant Code: 01

Worker's Comp Code:  CLASS B- ALL OTHERE

Expense 373: Y Account used in ASB distr N

Employer Contribution:

Performance Pay: [:]

K, DUNMINGU

Frequency: 5

o

EPO00010067 -

MERILON Cotndwhnstoel (00900

h'f‘ms:.'.’esn?ﬂ‘asr:gndem‘r:nmIPn\rrnH.'annihrnﬂm NiwHrsFrame htm

Gasssin Tioar 230 min ond 57




EAGLE PASS INDEPENDENT SCHOOL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230
ﬂﬂﬁwmﬂMﬁﬁfﬁﬁﬁﬁﬁﬁﬁfﬁfﬁﬁﬁﬂﬁﬁﬁﬁﬁﬁ@ﬁﬁﬁiﬁﬁﬁﬁ@
[SUBMIT ONE (1) FORM PER EMPLOYEE]
EmpLoyeE NamE: DOMINGO RODj % MPEOYK

TR DY
O

=T &
FULL TIME I:l PART-TIME HOURS PER WEEK: 37.50 oo n .
PART-TIME EMPLOYEES MAY NOT WORIC MORE THAN EIGHTEEN tHoUTS PER 232(1
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTATION EMPLOYEES.
PLEASE CHECK THE FOLLOWING AS APPLICABLE:  Humap Resources
atrinj i
EMPLOYEE TRANSFER/REASSIGNMENT newHRE |CURRICULUM E

EMPLOYEE HIRED IN EXISTING VACANCY ' NON-ELIGIBLE FOR FR@@?EOBP%%TS

ELIGIBLE FOR FRINGE BENEFITS RETIREMENT

RECEIVED
EXTRA DUTY/STIPEND CHANGE RESIGNATION
FMLA TERMINATION
FUNDING CHANGE (COMPLETE SECTION BELOW) WORKER’S COMP. LEAVE
X OTHER:
«rarT pATE: AUGUST 12, 2021 o AMBUST 27, 2021
(MAY BE BLANK: AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)

OTHER/REASON FOR CHANGE: FAMILY ILLNESS / FUNERAL / ILLNES‘S

MUST ENTER ACCOUNT NUMBER(S) OFD 4 n e,
CURRENT: NEW: - ol

Acct# 199'32“6129‘00'004'299 100 % Acct# 7 RS .
reces199-32-6139-00-004-299 (travel 5, acu s iy
allowance)
Acct# A ] %  Acct# ~ s L%
o Wy gyl S Uitow Ut 404021
PRINC?AL/DWTOR DATE EX{CUTIVE DIR. OF HUMAN RESOURCES ~ DATE
2) — 5) - 9t
PROGRAM DIREC H DATE DEPUTY~SURE. FOR ]TUS]NESS & FINANCE DATE
a5 Sep 0 1 2001 5
DEPUTY SUPERIERWENT DATE SUPERINTENDENT DATE
é’OR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT
Employees must Initial/Date; same employee may not process & verify. If a field does not apply indicate “N/A".
Processed by: Human Resources: [/\_/ 04 Jo l/”i [ payroll: EAs Uz d- ).l_k \
Verified by:  Human Resources: N\b‘ & 7/‘5( & Payroll: q \ le
Pay Period: i li\iT\
Original to Human Resources: Copy to Payroll: ‘-\-’ s
F-230 Rev. 12/18




Eagle Pass Independent School District
Payroll Records

RODRIGUFZ, DOMINGO — TITLE: ATTENDANCE OFFICER — STAFF ID: 0000C 2 — HRS PER DAY: 7.5
CAMPUS 0041  PAYGRADE 005 __ PAYRATE ©1,396.84 _ ;Z
STATE STEP 00 6__ PAY CODE 2 ANNUAL PAYMENTS 24 _\[ ~ REMAINING PYMTS 24\
YRS IN DIST 31 ?)a BEG CONT DATE 08/27/2020 f WORK/COMP PYMTS 20 \( UNEMPL ELIGIBLE Yoo
TOTAL YRS EXP 31 ﬁ END CONT DATE 06/11/2021 _)/ﬁ NBR OF EXEMPTS 0__ MARITAL STATUS 2
PAY STEP 00 ANNUAL CONT 33,524.18 _\/: CONT BALANCE 33,524.18 _\__/_
YRS FOR PAY 10 TAKE TRS FEE 1 . STATE MIN FOUND 0.00 ~ FICAELIGIBLE 3
DEGREE LEVEL 0 TRSNON-STD CODE 0 —— NBRDAYS EMPLYED 183 I: ACTUAL CONT DAYS 183 Z
TRS CLASS T TRSNON-STD RPT 2 LONGEVITY PAY 0.00 _ CONTMONTHS 20
TRS STATUS 1 - TRS NON-STD ZER 0  ACCRUALCODE ~_ PAYOFF DATE 08/31/2021 \7
LOCAL PAY 0.00 EMPLOYED DT: 19890301  REEMPLOYED DT JE——
Distributions e Supplemental Distributions DAILY RATE 183.33 J/—
BUDGET CODES i | U VAMOUNT | PERCENT [GRAWT! |7 'BUDGET CODES 5.7 |/ AMOUNT . PERCENT G?“T ABS RATE 243 v/
19932612900C004199000 1,396.84  1.00000 \) 19932613900C004199726 208.33  0.00000 HOURLY RATE: 2043 V)
OVRTIME RATE: 36.65

Thursday. September 03, 2020 Page 797 of 1374



Eagle Pass Independent School District
Payroll Records

RODRIGUEZ, DOMINGO — TITLE: ATTENDANCE OFFICER — STAFFID: 0000t - — HRS PER DAY: 7.5
CAMPUS 0041  PAYGRADE 005  PAYRATE . 1,359.10 _&ﬂ(ﬂ- 84
STATE STEP 00 PAYCODE ) 2 ANNUALPAYMENTS 24 / REMAINING PYMTS 6 _Z_l:‘
YRS IN DIST 31 27’_ BEG CONT DATE 08/,2{/20,?9 3_';_ WORK/COMP PYMTS 20 \/ UNEMPL ELIGIBLE Y
TOTAL YRS EXP 3137 END CONT DATE 0640172070 _ NBR OF EXEMPTS AL STATUS 2
PAY STEP 00 it ANNUAL CONT 32,618. 335% ‘{AWBALANCE 8,154.53_252-‘(- {g
YRS FOR PAY 10 : TAKE TRS FEE 1 STATE MIN FOUND 0.00 _ FICAELIGIBLE 3
DEGREE LEVEL 0 TRSNON-STD CODE 0 —— NBRDAYS EMPLYED 183 -IL ACTUAL CONT DAYS 183 44
TRS CLASS T TRSNON-STD RPT 2 LONGEVITY PAY 0.00  CONTMONTHS 20 Z__
TRS STATUS 1 — . TRS NON-STD ZER 0 ACCRUALCODE ____ PAYOFF DATE 08/31/20 Z___
l

LOCAL PAY 0.00 EMPLOYED DT 19890301 REEMPLOYED DT o
DIStrIbUtIOﬂS Supplemental Distribution DAILY RATE 178.24 [83. lq

SEETCORES T [EPANIGUNT MPERCENT [oRANT [ BUBGERCOES] MOUNT, (RERGENT [GRANT!  pgs rate 2377 2443
19932612900C004099000 1359710 1.00000 19932613900C004099726 208.33V 0.00000 HOURLY RATE: 23.77 Z‘-{ 2443

[3290.54 OVRTIME RATE: 15.66 2. S

2020-2021 INCREASE

PAY GRADE 5, 7.5 HRS, 183 DAYS
2.67% INC W

$4.95X183 DAYS=5905.85
$905.85/24=$37.74

Wednesday, May 27, 2020 Page 836 of 15627



Supplemental Account Maintenance Page 1 of 2

R TR £

Main Menu Employee Data Menu 4\/] My Menu |
Supplemental Account Maintenance WPR5330

Change ResponsibilitiesJ

Save Insert

Staff Information

Payroll: 5
Employee 5500, FSN'SD Campusi 2L
Number: Ta967 Find l *C.C. WINN HIGH SCHOOL Search
Prefix First Middle Last Gen
Name: DOMINGO RODRIGUEZ JR.
Non-TRS Taxable Supplemental Prev Next
Activity Account Code Sup Rem & =)
Delete Code Fund  Func Obj S0bj WC Org Program| Code Amount Pay
] [s0 199 |2 6139 oo o |oos 2083324 N
| [ | 1 | ]
C_1 | [ T 1 [ |
1 [ | T 1 [ |
Non-TRS Nontaxable / Travel Allowance Prev Next
Account Code Grant  Sup Travel Rem * *

Fund  Func Obj SObj WC Org Program| Code Code Amount Pay

Tddancs T knrna a0 nPan60/BU NH 9/7/2020



Supplemental Account Maintenance Page 2 of 2

Supplemental Encumhrances Prav Next
Account Code Rem !@ w
Fund  Func Ohj S Obj Org Balance Pay

hitma Mitece see20 net-3060/RB1] . NH 9/7/2020



