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Oscar H Rodriguez Human Resoursss

J.A, Costilla

611 Keiso Dr. October 10, 2022
Eagle Pass TX 78852

EPISD

[ am applying for the position of Trades Teacher. | have been in the construction

Industry for over 30 years building tire stores ,sears, restaurants {chili’s, applebees,panda express,taco
bell

Sonics,Starbucks ) Residentcial homes . | Take pride in my work . I Know that | can make a good

Addition to the schoo! by showing kids skills that they will need for the future.

SINCERELY YOURS

D L

OSCAR H RODRIGUEZ
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GLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

587 MADISON STREET e EAGLE PASS, TEXAS 78852 e (830) 773-5181e www.caglepassisd.net
APPLICATION FOR PROFESSIONAL EMPLOYMENT

I PERSONAL INFORMATION
{PRINT IN INK OR TYPE RNFORMATION)

Date of Application: G -2¢-.772 Date Available for Employment: q ~26-22
Name: Os AD H Z cx‘ 0. o 2 Social Security/Employee ID:
Address: (o ( | W<e {$o D e. City: ;AL/(; pﬁ!(S State: /é{ Zip Code: 788572

Home Telephone Number: (*.f] %30 -772L-9§5( Business/Office Telephone:

Have you ever been employed with EPISD? [ No ] Yes Ifso, please list position:
Are you currently employed in another school district? [ No [[] Yes If so, Name of District
Have you been or are you currently on an employee growth plan? [71 No[] Yes Ifso, please explain below.

Have you ever been terminated for cause, been asked to resign, had a contract non-renewed, resigned in lieu of non-renewal,
left employment involuntarily, been disciplined for inappropriate conduct with a co-worker, student or third party, been placed
on disciplinary probation or been suspended from any position? ] No[ ] Yes Ifso, please explain below.
Have you ever held a teacher certificate in any state which was canceled, revoked, or suspended, and or received a sanction
from a credentialing or licensing authority? [/] No[] Yes  Ifso, please explain below.
Have you ever left a school district during the school year or left any place of employment for reasons other than medical?
[A No[] Yes Ifso, please explain below. ‘
Have you ever accepted a transfer or taken any other action to avoid possible disciplinary action against you at any place of
employment? [} No [/} Yes Ifso, please explain below.
Has a co-worker every filed a grievance againsi you or filed a complaint against you concerning your work or behavior at any
place of employment? [/ No [[1 Yes If so please explain below.
Has a parent or any other person ever filed a complaint against you at any place of employment? [A No[J Yes Ifso, please
explain below.
Hag-any person or entity ever stated a complaint, formally or informally, against you at any place of employment?

No[ ] Yes Ifso, please explain below.
Explanation (attach separate sheet if necessary):

Are you a retired employee participating in Texas-TRS? [] Yes (A No

II. POSTTION INFORMATION

Check all positions for which vou are applving and are gualified;

7] Pre K/Kindergarten [ tigh School, Grades 9-12 [ ] Counselor [ Adult Education Instruct
[1 Elementary, Grades g Vocational [ Librarian []ABE:

] Elementary, Bil,, Grades |:| Muosic: D Nurse [:_]GED:

[] Junior High, Grades 7-8 [1 Special Education [_IESL/Citizenship:

[other:

Check Extra-curricular Activities You Are Qualified and/or are Willing to Sponsor

[ Year Book/Newspaper || Drill Team/Cheerleader [ { Drama/Speech gUIL/Academics {1 Other:

1of3




[ ] Valid Texas

xactly as it reads on your Teacher Certificate/

[] Valid Out of State:

[1. CERTIFICATION

Write e v v P

.
warterirrrsneiss  PROFESSIONAL saresserssaeirs | Date Issued Date Expired

T PROVISIONAL/STANDARD i Date Issued Date Expired

-

"] None/Degree Only:

License and provide a copy for the office

For Texas Certified Educators

Have you ever been or are you currently on a permit or one year certificate? ] Yes K] No
If YES, list the type of permit(s)/one year certificate(s)

Have you completed your permit/certificate requirements? [ Yes Kl No
If NO, list what you are pending

If you are a recent college graduate, have you taken all required exams (TEXES)? [ Yes K No

If NO, list what you are pending

T Name of Institution { " Location
1

O ote Last L4 o ) Eale L | pusys My U Do | —— | —— |

Southmest Texts Tonier _fm%ep % - ¥1] —

IV. EDUCATIONAL BACKGROUND
List Colleges and Unjversities attended

START/END Graduaticn

- P — R
Dates Attended Date of Type of i Major Minoi™

Degree/Diploma Bachelog/Master

i

Bachelor’s Grade Point Average (GPA) Overall Major

List in order all work expetience beginning with most recent. (Attach separate sheet if necessary.)

V. EXPERIENCE

L___,I_L,_’_J—-——b N

Minor

From To
Mo/Yr Mo/ Yr

Tame and Address of Employer Position

Reason for

Immediate Area Code and
Supervisor Phone Number
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The applicant has the respons'rbﬂity of securing letters of recommendation. o references for the Department of Human
lope (addressed to

Resources. Three (3) reference forms are enclosed for your use. You may send a form and 8 stamped enve
the Department of Human Resources, Eagle Pass Independent School District, 587 Madison Street, Fagle Pass, Texas, 78852) -
to each reference or you may submit the completed reference form personally. If an adequate pumber of references are
available in the college placement file; an applicant with no previous teaching experience may satisty requirements for
recommendations by requesting that his/her fle be sent to ouT Department. grudent teachers shall submit 2 reference from their

cooperating teacher as well as from their university cooperating supervisot.

VIL PROFESSIONAL DATA

Please omit references 0 organizations that would reveal race, 886, ethnic origin, of religious persuasion.

publications JArticles

Honors and Achievements
Seminars!Workshops conducted

Other related professiona‘r activities

I hereby affum that all information provided on this form is true and accurate. 1 also understand that a employment contract
based upon information contained 0B this application which later proves 1o be false or incomplete shall result in the contract
pecoming null and void of terminated. Furthermors, itis understood that this form and any other related documents become the
property of the District. The District reserves the right 10 accept of reject amy application.

§  payof dﬁubefz 20 12

————— e

Legal Signatwre of Applicant



DEPARTMENT OF HUMAN RESOURCES

587 MADISON STREET e EAGLE PASS, TEXAS 78852 @ (830) 773-5181 eWwWW .eaglepassisd.net

RELEASE FORM

RELEASE 22222

1 hereby give t{he Eagle Pass Independent School Distriet (EPISD) permission to access and
disclose testing records (TExES, EXcet, or any other certification exam) to the Fuman Resources
staff and any school-based administrators for verification of eligibility of teaching assignment and
verification of compliancy with the No Child Left Behind Act. I understand that under the Family
Educational Rights and Privacy Act of 1974 (FERPA: 20 USC 123¢g; 34CFR §99; commonly known
as the «Buckley Amendment”) no disclosure of my records can be made without oty written consent
unless otherwise provided for in legal statutes and judicial decisions. 1 also understand that I may
revoke this consent at any time (via written request t0 the EPISD) except to the extent that action
has already been taken upon this release.

I give the EPISD permission to make inquiries on reference of former employers concerning
my performance in the past. This permission form may be attached to request information and I
hereby authorize the party receiving this form to give full and complete information of any and all
records, transcripts, data sheets, service records, letters of recommendation, police records,
criminal history records, etc., a8 may be requested by the EPISD. 1 agree that the information
requested will not be disclosed to me put will be treated as confidential by the District, and 1 waive

all rights to se€ {his information.

(Please print OF type the following information)

el Name . Oscar ”1;59 P odniuez SSN M
Address (a” Kelso 1\

—
city FAule s> State [ EXRS Zip Code_78%5%

Signature OW ﬁ !gfg" Date q.) 20 2%

BRIEFLY PESCRIBE YOUR PH]LOSOPHY OF EDUCATION

el



587 MADISON STREET © EAGLE PASS, TEXAS T 3852 @ (830) 773-5181 @ WWW .eaglepassisd.net

NEPOTISM STATEMENT

School Board Members

Jorge Barrera Hilda Martinez Hector Alvarez

Christopher Hitler victor E. Perry

Glenna purcell Lupita Fuentes

1 oscmz H an/ﬁnfaucz— , hereby attest or affirm that (check one) [} Lam /g A1 am not
related to any member of the Board of Trustees of the Eagle Pass Independent' School District, within

{hree degrees of consanguinity (blood relation) or by two degrees of affinity (marriage).

if applicable, please indicate to whom you are related

1 fully understand that a0y false information contained here will be just cause for the jmmediate

{ermination of my employment in this pasition.
gignature of Applicant DM‘-_“ & 122:3 . Date 2 [ﬁl@ /12
clationships that violate the nepotism law.

These silustrations depict the T

CONSANGUINITY (Blood) Board member is prospect'we employee’s:

Parent
Grandparent
Great Grandparent

First Degres
Second Degree
Third Degree

Board member’s Spouse is the prospective employee ot
Board member’s SPOUSE is prospeeﬁve employee’s OF
Prospective eraployee’s spouse 18 the board member’s

AFFINITY (Marri,age)

Sister/Brother

ersons related by blood are not by the fact related. The affinity ch

NOTE: The spouses of two P
the Board member and prospective employee throt

Supposes only an Affinity relations jp between
either of thelr spouses.



SINDEPENDENTS
RESOURCES

ARTMENT OF HUY : |
587 MADISON STREET e EAGLE PASS, TEXAS 78852 ® (830) 773-5181 @ WWW.e2
ENIPLOYNIENT REFERENCE
GECTION 3. TO BE COMPLETRD Y THE APPLICANT
PON COMPLETING TmS/SEC O PLEASE FORWARDTO & FORMER SUPERVISOR/INSTRUCTOR-

oa[ﬂ'::’ [T

glepassisd.net

Social Gecarity Number:

Applicant’s MName:

Pasition for which you are applying:
) o ] %
Dei\swgs @&Q&{am\f\ Hib Sopels
Reference"Name Title in relationship @ a_pplicant

3 1 A %l A \‘ r\\ o i § 2CE « !

oy Kl indees r2(0} QB-490

Company/S¢ aol Telephone Number
AUTHORIZATION STATEMEN’I‘
ollect information, either oratly Of in writing, pertaining 10
\ nformation concerning my

D. 1 authorize EPISDIDC 1
lying any such i

1 have applied for employment with the Eagle Pass 15
my past performance and qualifications. 1 will not hold you or the organization fiable for supp
gmploym! teducatiof ’é}xk you for your assistance- ’
: - ﬁf21/23
Signature Date
RIATE BOX BELOW.

SECTION 1L TOBE COMPLETED BY REFERENCE: .
PLEASE RATE THE APPLIANT BY CHECKING THE APPRO

S ONLY, PLEASE ANSWER THE FOLLOWING:
HECKIRG THE APPROPRIATE BOX BELOW.

OSITION

FOR TEACHERS P
APPLICANT BYC

SECTIONTIL
PLEASE RATE THE

Handles matters in a fair and consistent manner
Conmunicaies student’ s SUCCESSEs ‘and failures 10 parents
atedee of subie

Demonstrates fmo
Demonstales abitity 10 diagnose and i
Encourages sudent performance consistent with ahilities
{Jses a variety of tnstuctional methods
ssigns work which IS —eievant and purposefi! ) -Fj’
Works weil a5 part of m Instroctional team
'S TN
How long have you knowo the applicanf’{/\i LAl Forit el 4
Would you reco}m(é’nd {he applicant forzthy g"us}tien do?ired.?’ ﬁ{Yes 1Mo 1 Not at this 1?5»— j ;
£ ey B
i / y . " V7 - - Vi i N A
/ { /ﬁamifl, ’L dkﬂ/‘y Official Position M[ZQ gr*(.’"lL )U F‘g‘{f‘-: Date “ 4 _2 E [ 2 y
: B T :



N RESOURCES

EPARTMENT OF
2 e (830) 773-5181 @ WWW.eaglepassisd.net

587 MADISON STREET EAGLE PASS, TEXAS 7883

© " "RAGLE PASS NDEPENDENT SCHOUL DISTRICT
D HUMA

SECTION 1. TO BE CON[PLETED BY THE APPLKCANT;
UPON CON[PLET]NG THIS SECTION, PLEASE FORWARD TOA FORMER SUPERVISOR!INS
‘ iz L Social Security Number: iR - '

RUCTOR.

Applicant’s Name: £

pasition for which you aré applying:
St

é'ée’dg CD({‘A{?{RO = i .:«J(je
Reference Name Title | relationship applicant
gz \-B48~ Ll{po

;’smﬂgﬁ é&xcgh_as; C@mijag 4{00\3
Company/S¢ ol TelaphoneNumbcr

AUTHORIZATION STATEMENT
¢ in writing, pertaining t0

1 have applied for employment with the Eagle PassISD. 1 authorize EPISD to collect information, either orally ©
{ will not hold you of the organization liable for supplying any sach information concerning my

vy past performance and qualifications.
for your assistance.

cmpiaymentf education. ol
¢ 62 - 2 7“’ 2 Z/
Sjgnature Date
SECTION IL TO BE COWI.ETED BY REFERENCE: )
PLEASE RATE THE APPLIANT BY CHECKING THE APPROPRIATE BOX BELOW.

s e
: “A‘CGE‘-;’TABLE COMMENTS

0 -E_—i—

5 _i_—i—

. grooming

from work

SECTION 1. FOR'T TACHERS POSITIONS ONLY, PLEASE ANSWER THE FOLLOWING:
PLEASE RATE THE APPLICANT BY CHECKING THE AP‘;"ROPRIATE BOX BELOW.

©

How long have you known ihe applicant? ’fz’ P
Would you reco?end the applicant for the posiion desired? {;}"ch ] Mo {1 Notat this time
L 7 f 3
U'ﬂ#‘:w Official Posiion W’W/ Date

Signature - s




Oscar Rodriguez 830—776—9856
611 Kelso ohrodz'il@gmaii.com
cagle Pass, Texas. 78282

SuUB CONTRACTOR DUTIES : METAL STUD FRAME,DRYWALL,DOOR FRAMES ,HARD\N‘ARE

SUSPENDED CELINGS ALL wo0D FRAMING

CONTRACTOR WORKED FOR:

Jlimmy jacobs Construction. 201610 present

104 Country Rd. Ste. 102

Georgetown Texas 78628 {928) g48-4100

Jerry Kachel Builders. 9/1/2006 to 1/1/2015
6518 Klein Cemetery Rd.

spring, Texas 77375. (281) 370-6049

D&G Construction. a4fif12to 9f 1/2014
7224 Bursey Rd

North Richland Hills, Texas 76182. (817) a88-9775

EXPERIENCE:

puring the past 30 years, | have built of sub contracted work on, Sonic Drive In's (9), Taco Bell
Restaurants (3% Golden Chick Restaurants (8), Styles For Less (1), H‘lgg‘lnbotham Lumber,Christian bros
garage, Tomlinsons,\.atter day Saints church,Chilis,Panda Express (3} Discount Tires

{ have atways taken pride in projects { buitt and try togivea finish product that not only the customer Is
proud of, but something 1 am proud of also.

REFERENCES:
Dennis Aldrich. lerry Kachel Builders project Superintendent. (210)913-9994
Cutiss Cain. Christian grothers Automotive. Director of Construction. {832) 977-1125

steve Cordero. Jimmy jacobbs Const. Super'mtendent 7351 county rd Taylor TX (928) 248-4100

Mark Daniels: Embree Construction group project nManager (512) 995-1616






.' eing thducational Community

certificate Of Training

‘ This Certifies That

Qscar RodrigueZ

Has Attended

Workshop Tide start Date ' End Date Hours

CTE Classroom Managem
Culturally and Linguistica\ly Diverse students

in CTE

Credit Type: CEUG

provider #01 5.950




School District mit (sDTP)
Noncore Academic Career and Technical Education
Notification from the Schoo! District to the Commissioner of Education

tmportant Note: Entities approved as Districts of innovation (HOY that have exempted themselves from certification
requirements should not submit this form.

Teuas Educ ti.oﬁ Bgency

Texas state [aw requires the district to notify the commissionel of education when the district has jssued a sDTP to seach COUTSES only
in noncore academic career and technical education (CTE) hased on qualiﬁcatlons certified by the super’mtendent of the school district
and issued by authority of the local district board of trustees (TEC §21 055 (d-1). A “noncore academic CTE course’ is @ CTE course

that is not eligitle to satisfy foundation graduation course creditin matnematics, science, language arts, ot social studies.

County-District Number
159901

Superintendent's Name
samuel Mijares

school District
Eagle Pass 15D

Board of Trustees Approval Date

district Phone Number
+1 (830} 773-5181%

Super'mtendent‘s Email

gami] ares@eaglepassisd .net

11/14/2022
C_gndidate‘s information :

Middle Name
H

Teaching Assignment for Noncore Academic CTE Course. A "noncore academic CTE course" i5 @ CTE course that is
not eligible to satisfy foundation graduat‘lon course credit in mathematics, science, language arts, of social studies.

Grade Level Range
(Example: Grades 9-12)

General subject Ared
(Examnple: Health Science)

Course Title
(Example: Medical Terminology)

principles of Construction Architecture & Construction

L e—

Construction Technology

gelow, briefly describe the candidate's quaﬁﬁcaﬂons of subject matter expertise 10 teach the course curriculum
gtandards being assigned 0 teach (relevant professionai work experience. formal training, industry license,
certification, education, etc.).

Mr. Rodriguez has over 30 years of construction experience andisa ficensed contractor. He has knowledge in alt aspects of constructio
and has extensive experience in metal stud & wood framing, drywalling, door frames, hardware for suspended ceilings. He has huiit or
sub contracted t© work on Sonic Drive ln, Taco gell, Golden Chick, Chilis and Panda Express Restaurants and Higg’mbothman Lumber,
Christian Bros Garage, Discount Tires and Latter Day Saints Church and numerous residential homes.

District Affidavit. Districts shall retain all supporting documents of the individual’s qua!f‘ﬁcaﬁons fo teach the course curricufur
for five years after the individual’s Jast day of emp!oyment. A SDTF remains valid unless the district issuing the permit revoke
for cause. AN individual feaching on @ spTP is not certified by the State Board fof Educator Certification. Any decisiorn the
district makes to issue @ SDTP rests solely with the district.

Emait
: samijares_@eaglepassisd.net

Superintendent or Authorized Desl
gamuel Mijares

‘ \ 1is)2

slgase Print, Sign, Scan, and submit by Email to sdtp@tea.texas.gov

Date

copyright® Texas Education Agency- Al Rights Reserved. TEA-EDCERT 7 /1



Eagle Pass independent school District
Human Rasources Employee Status Change Form
587 Madison gt - Eagle Pass, Texas 78852

schoot Board Apgenda Required: . NO,

Superintendent‘s Agenda Required:, NO,

HR Employee Letter Required: . NO

gmployee Required {nformation
Acoount_Code_Fur\ding__Change___compiete__secﬂon__below_
employee Status: Current Employse

Employee 1D: 11022

Employee Name: 0OSCAR ROR\GUEZ,

Current Position Information: TEACHER. Pay
Grade:007, No., Days: 187, campus/Depls 004 -
C.C. Winn High school

New Position Information as applicable
New position:,Pay Grade: , No. Days!
campus/Dept

Please gelect one: Non-TRS Refiree

Non-TRS Retiree! Equ'walent Hrs per Wweek: ,
o FTE: 100, Hours per Day/Month:

TRS Retires: Equ’wa‘.ent Hrs pet Week:, oRFTE:,

Hours pel Month:

gection 1 Previous Employee infoymation

£mployee Raplacement Information:

employee \D; , Employee Name: . Position-

. Campus/Dept.s - pay Grade: | Working Days: , Houfs per Week:

Section 2 Supp!ementai
Current: 7500.00 - 15 - FOOTBALL FRESHMEN.

Add: - -
Delete: - -

Previous Employee Information: Employee Name: Employee L

Previods 522

Section ¥ Employee Leave

gection 4 gtart/End Dates
Start Date! 8/5/2024 End Daie 5232025

gection 5t Additional nformation for Change
Effactive gj24/24 Mr. RodrigueZ funding changed. He will teach 8 -1 2th Building trades for 4 pericds (167 and coach athleﬁcfootbau for 1 period
{189).

section 6: pccount Number(s)
rent Accounts 167-11-611 9-50—004-5—22006-Percentage: a4 %; 181 -36-611 g.00-004-6-91 Qoo-Percentags: 10 %: 1 81—38-6119-00-064-5-%

cul

percentage: 6 %



New Account: | &7-11-811 9—50—004—5—2200@—Percentage: 67 % 199-13-61 19-00—004—5-11 000-Percentage. 17 % 181 -36-611 8-00-004-5-9‘% 000-

New Accomiz.

petcentage: 10 %; 181 36611 9-00-004—5-91 oo0-Percentage: 6 %

F-230 Notes by Deputy supt. for B&F:

Approved By

Step iou ' i pooount iDate i i
Form gubmitied Cisa Sanies esanms@eaglepassisd.net o1/3012025 11 49 AM
Create Req # Waorldlow _workfiow 4/30/2025 11749 AW
Organization Approval Jesus Diaz-Wever ‘]d‘;az-wevsr@eag\epass‘.sd.nei 01/31/2025 00:33 AM
Organization Appfoval Eric Villasenar ev'i’s’.asenor@eaglepassisd.net 04/31/2025 02:08 P
DSGC Approval Roiando Salinas rsaﬁnas3@eaglepassisd.net pi/3412025 (2:59 PM
DSC Approval jmelda Uroing pISDiuUrbing 0210312025 09:35 AM
Re-Submit Eisa Sanlos esanios@eaglepassisd.net 021062025 03:52 PM
Organizaton Approvel Eric Villasenar avillasenor@eaglepass’-sd.net p2/07i2025 pR:32 AM
DSG Approval meida Uibind EpISONurbina 020712025 09:19 AM
Re-Submit Eisa Santos esantos@eaglepassisd‘net 02/07/2025 1131 AM
Organization Approvai Eric Villasenot evillasenor@eaglepassisd.net 0201012025 11:18 AM
Re-Subrmit Eisa Santos esantos@eagkepassisd.net 02M2i2025 02:20 PM
Organization Approval Rolando Salinas rsa'ﬁnasS@eaglepassisd.net (2/13/2025 09:33 AM
Organization approval lose Villaiohos jvit'lalobcs@eag‘,epassisd.ne% 02/13/2025 11:03 AM
DSC Approval David Camarilia EP&SD\dcamar‘ﬁ\o 0211312025 04:32 PM
Organization Approval JSahn Cox jcox@eag!epassisd.net G214712025 11:34 AM
Re-Submit Elsa Santcs esaniﬂs@eaglepassisd.net 02/18/2025 g2:21 PM
QOrganization Appmvai John Cox jcox@eagtepassisd.net 02/16/2025 05:01 PM
Re-Subrmit Elsa Santes esantoa@eaglepassisd.net 02/19i2025 p2:57 PM
Organization ppproval Joha Cox ;cox@eagtepassisd.net 0211912025 05:43 PM
Re-Submit Eisa Santos esanios@eaglepassisd.net 02/2012025 09:01 AM
Organizat’ion Approval John Cox icox@eaglepassisd.nel $2/2012025 01:26 PM
DSC Approval Tohui L. Valero =pIsDivalero p2/21/2025 08:21 AM
Re-Submit Eisa Sanios esantos@eagiepassisd.net 0202142025 10:45 AM
Organization Approval John Cox ]cox@eaglepass’msd.net oz/24/2025 14314 AM
DSC Approval Tohui L. Valero EPiSDyvalero 0212412025 02:13 PM
DsC Appro\ta\ Gaby vandermaal EPiSD\gvandefmaai 0212612025 02:16 PM
Deputy Supt. Far Business and 1smael Miiares cpISDimijares 022612025 04156 PM

Finance Approval

yerified by_E_a_y:;Q!_ 1

yeilliea =

Verified by Human







Eagle Pass independent S
Human Resources Employee Sta
mMadison St. - Eagle Pass,

587

Employee information

Employee Name: Oscal Rodriguez

10: 11022 Pay Grade: 007 -
Current Employee,
TRS Retiree:

Working days: 487 to, - hows per week

Employee Leave!

Reason fof change: Football ¥

Supplemental_.t\liowance

reshman Coach stipen

Start Date: 5/23/2024 End Datet 5222024

New Position of Employee Reassignment.’T ra

at
replacing

Part-Time wiNo Benefits Par Week: - Par-Time W

Supplemental:

Current 5500.00 - 15~ Footpall Freshman
Add: 7500.00 - 15 - Footbail Asst.

Delete: 5500.00-16- Football Freshman
Previous Employee information: , i,

Employee Leave:

percentage: B %

Percentage: 6 %

Additional information for Change:' Foolball Fresnma

¢.230 Notes by Deputy Supt.

Approved BY

Step

Form Submitied
Create Req #
Orgaaizati.on Appmvai

psG Approval

Organizaﬁon ppproval

psc Approval

Organization Approval
Organization Approval
Re-Submit

Organization Approval
Ofganization Approval
Re-Submit

Organization ppproval

psC Approval

DsC Approvel

Depuly Supt For Business and
Finance Apgroval

for B&F:

ernifer Gardenas
Workfiow

Eric Villasenor
Ratando Salines
Jesus Diaz-\Wever
\melda Urbina
Jesus A, Costilla
Ana Castillan
Jenniter Cardenas
pna Castilled
David Camaritio
lennifer Cardenas
David Camarilla
Tohui L. Vaiero
Gaby yandermaal
|smael Mijares

chootl District
tus Change Form

Paosition: Teacher - at 004 - C.C. Winn High School -

nsfer

Current Agcount: 4 g7-11-611 9-5(}-004-4—22000—Percentag

New Account: 1 g7-11-611 9—50—004—4«22000—Perceﬂtage: 84 %; 181 36611 8-00-004-

Texas 76852

/No Benefils Hours Pef nonth:

.26-611 8-@0—004—4—91OG{}-Percemage: 8

Account
icardenasz@eaglepassisd.net
_wordiow
evillasenor@eaglepassisd.nei
rsalinas3@eaglepassisd.net
’d‘:az—wever@eaglepassisd.net
EPISDVurbina

EpPISDycostilla
acast%ﬁonE@eaglepassisd.net
jcardanasz@eag%epassisd.net
acast’ﬂionZ@eaglepassisd.net
EPlSD\dcamat'\'.'uo
]cardenas?@eaglepass‘zsd.net
EP!SD\dcamaﬁﬂo
episDitvalero
EQ%SD\gvandermaai
cpISDimijares

d increase from $5,500 to Footpall Asst. 47,500

%, 181—36-6‘%19-60—

4-91 p0o-Percentage: 10 %; 181-36

n Coach stipend increase from $5,500 t0 Footbal

ot
oT/2212024 09:55 AM

for School Yeal 2024-2025

Date P
0012024 D9:55 AM

oTR412024 01:06 PM
07i2412024 01:47 PM
o7/3012024 04:37 PM
o7/3412024 09:16 AM
07/31/2024 03:30 PM
oB/12/2024 (08:38 AM
08122024 01:23 PM
0B/15/2024 08:17 AM
081912024 14:42 AM
0B/22/2024 10:08 AM
08/22/2024 04:49 PM
08/2312024 09:25 AM
08/23/2024 00:37 AM
08/2312024 10:02 AM

004-4-91000-

-6119—00~004-4—910{]0—

| Asst. $7,500 for Schoot Year 2024-2025



Verifled by Payroll



NAME! Oscar Rodriguez

REASON:

3.

ao(24-2025 Sakary includes approved Salary Increase

'ZM ¢ 23%,
or Designee

M—Iﬁ"l‘
PAYROLL D EPARTMENT

TEACHE CALCY

LA

SHEET

position: Teacher 1.0 11022

L0 e

Tncrease.d Foothall Coac Stipen

BASE SALARY
Foothall Freshmen

Eootball Days

Payroll Diregtor

ACCOUNT NUMBER

181 36 6138 00 004 49% gool $

2023-2024

167 11 6112 50 004 422 000| &

a
181 36 ﬁiﬂ.ﬁ 00 004 49% pool $

T e

Ho. of
pays

57,360.00 202

RAEN

5,500.00
Not prora':ed
4,259.40 15

Mot prorated




EAGLE PASS INDEPENDENT SCHOOL pPISTRICT
HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230
PREPARED BY THE UMAN RESOURCES DEPARTMENT

THIS FORM MUST BE
all-Time DPart—Time ElSub DTRS Retiree YesDN o@

'.DN ew @Current &F

{A} Employee Status
Fringe Beneﬁts:DYeS D No His per Week:

D Other:
Name: Rodriguez Oscar
Last First .
CC WINN

1.D. /Soc Sec #:
Years of

Expt ———

Job Code: (_3281//-—/

Job Title: Teacher
724 Board/Supt. Agenda Date: 6/17/24

Effective Date of Change:

Account Code(s): see attachment

{B} Salary of Rate (Salary Calculation Ferm Attached):
DI’ay Grade Minimum , [KJ Per SupplementaUSalary Schedule
D Hourly Rate m Other gripend change ~ Football pssistant
U e e e
(o} Employee gtatus Change (HR Employee Letfer Attached a8 applicable):
' D FMLA DWC DExtended Leave D New Job Title
Dl’ay Grade Reclassiﬁcation D New Job Code
D Promotion D New Pay Grade
DResignaﬁon.’T ermination D Reassignment
Transfer

DReﬁrement v
DSupplem DAdd DDElete D Other '//

ental
Addiﬁonal Info: ////

Account Code(s):

4/ »

M s
SOURCES ORFICER DATE E

HUMAN RE

L 0T

3

DEPU OR BUS.

TY SUPT.



(EM?LOYEE FILE)
NAME: Qscat Rodrigue? TD#: 11022
PRES ouUs EMPLOYEE: D#:
(AS TPPLICABLE)
L ASSIGNMENT
VACANCY: D NEW POSITION‘. M Other: EFootball coach Stipend Inc.
POSITION: Teachex PREVIOUS POSITION: Teacher
LOCATION: CC Winn High gchool LOCATION: CCWinn High gchool
PAY GRADE: PAY GRADY:
BASE PAY* . - 359,608.23 BASE PAY: $5'I,360.00
ADDITIONAL PAY: $4,426.35 ADDITIONAL PAY: $4.259.40
STIPEND(S)'. §7,500.00 STIPEND(S): $5,500.00
TOTAL PAY: 37 53461 HRS: TOTAL PAY: $67,119.40 HrS: 7
DAILYIHRLY RATE: #$329.65 DAYS: 217 DAILYfHRLY RATE: %§309.31 DAYS: pAY)
TRAVEL: T :
ACCOUNT CODE: 167-1 1-6119-00-004-421—00(} 84% ACCOUNT CODE: g1 119-00-004-422-000 6%
131-36-6\13-00-004-49',-000 10% 181-36-611 00.004-491-000 8%
181—36-6118—00-004-491-000 6% 131—36-6113—00-004493-000 £%

*May not add up duet® rounding. #+Pase P2y includes 94-25 Salary Ipcyease.
1L CERTIFICATION

CURRENTLY CERTIFIED: YES: ! NO: i /AL !

CRRTIFICATION ARBAG:  —— o
orANDARD: [ ALTERNATIVE: O
EMERGENCY PERMTT OTHER:
1L EXPERIENCE
EPISD ® ARA-PROF) EXPERIENCE: year(s) EPISD (PROF) EXPERIENCE: Gsien
OTHER EXPERIENCE: gear(s) TOTAL EXPERIENCE: 02 year(s)u

PROFESSIONAL HIRING PAY STEP EXPERIENCE: NA year(s)

VERIFIED Ao i

Human Resonrees Officer Payroll PDirector

o1t

Deputy Superi

APPROVED:
tendent for B&

This form is required when there is a chang® in Base ¥ay, Additional P4Ys Stipend(s) inctuded with annaal salary, and Travel as approved on

) Superintendent’s Agenda oF at a School Board Meeting a8 appﬁcab\e. This form is not vequired for employee pay increases recommended

by the Super'mtendent and apprﬂved by the School Board a5 part of the Anpual Budget.
£

¥ ONLY*

' W 0
NAVIA AEIEIED BY: \
A PROLL QATE H\JMAN RESO ES /?AYROLL DATE

URG
FFFECTIVEPAY PERIOD: 9 | é: . g\_ﬂ
L USE oL SEC

+EMPLOYEE THAT YERIFIES MAY NOT COMPLETE THE FOR PAYRO ¥ SECTION. DIEFRRENT EMPLOYEE wMusT PROCESS AND VERIFY FOR pAYROLL USE SECTION.
=+MUST ATTACH £opY OF THEITCCS REGION 20 WPRS321 EMPLOYEE PAY KNFDRMATiDN SCREEN ARD pROVIDE HR AND RISK MANG. DIR. wiTH COBY OF FULLY SIGHED FORM

PROCESSED BY:

«The Bagle Pass ndependent School District is 4 Equal Opportuniiy Employer, M/W/D/V.” gesised 12023



EAGLE p£SS L.S.D-
”PARTMENT

PAYROLL DE
TEACHER CALCULATION SHEET
Pay Grade: ____?_‘_____

1.D.: 11022

eacherl

position: T

NAME: Oscat Rodriguez
all Coach sripend

REASON: Increase N Footb

BASE SALARY

181 36 6118 00 004 491 ©

Football Freshmen

Football pays 181 3

*2024-2025 Salary Includes approved Salary Increase

,Z % ?jﬁé, G 713.%
{ Director of Designee

- Payrol



FOOTBALL ]

Head” 26,500.00 39
Football ASSTIOFF co 8,500.00 23
Footnall ASSTIDEF co §,500.00 23
Football gpecial Teams CO §,500.00 23
Football Assistant 7,500.00 15
Footoall Ass'istant 7,500.00 15
Football Assistant 7 ,530.00 15
Football Assistant 7,500.00 15
Football Assistant 7,500.00 15
Foothall Assistant 7.500.00 15
Football Assistant 7,500.00 15
Football Assistant 7,500.00 15 / 4\'\5"
Footbau Assisiant 1,500.&0 15 AN !
Football Assistant 7,500.00 15
gootball pssistant 7 ,500.00 15
= pue t0 Athtetic Coord‘mator Responsibilites

GOLF !
Gotf tiead 7,500.00 5
Golf Assistant 4,500.00 5
Golf Jr. Varsity 3,500.00 5
‘ SOCCER 1
goccer, BOYS “Head 7,500.00 5 \
soccer, BAYS Assistant 3,500.00 5
soccer, BOYS Jr. Varsity 1,500.00 &
SoCCern Girls Head 7,500.00 5
Soccer, Girls Assistant 3,500.00 5
goccer, Girls Jr. varsity 3,500.00 3
SOFT BALL
softball Head 7,500.00 5
Softbalt Assistant 3.500.00 5
goftball VarsitylJr. Varsity Asst. 3,500.00 5
Softball Jr. Varsity 3,500.00 5
goftball Jr. Varsity 3,500.00 5
TENNIS
Tennis (Fall) Head 7,600.00 20 {FatiSpring)
Tennis (Spring} Head 7,500.00
Tennis {Fait) Assistant 4,500.00 20 (Faliispringd
Tennis (Spring) Assistant 4,500.09
VOLLEYBALL l
Volleyball Head 7,500.00 15
\olieyball yarsity Asst. 3,500.00 16
wolleybail Jr. Varsity 3,500.00 15
volleyball Freshman 3 500.00 16
WEIGHT ROOM SUPER\IISORS
4.000.00 1]
. 0

27



paY

0=

59,608+230
4,026+350
7,500+0C0
71,534+-580

71,534+580
217
3294653

Employ

o 108 INFO

Delete Details job Code

ee. {011022: RODRIGUE

0087 - SECONDARY TEACHER
i o 0087 SECONDARY TEACHER

Rows Lof 3 Reafresh Totls

c

[P

atods

lob Codes Q087 - SECONDARY TEACHER %%

sty Codez gND G 4

tTypes | <!
ccaie a
fign: EXTRA pUTYTT! EP«CHERSI‘PROF

t 5,500.00; 0ut of 6711940

L 8.194%

———

Extra Duty

0047 - SECONDARY TEACHER CH - COACHING STIPEND G

G
G

[

Activity Code
THS Gremt Code
Workar's Comp Code:

Fxperse ErED

Account Code

131-36-6118.00—004-491000
167-11«6119.‘50—004-42'2000
181-36-5119.00-004-491003
Total:

o UiL Alhtetics

c CLASS o PROFESSIONA 0

Foeunt Used 10 RSBt

Employel Cantribution: @

pesformance Pay.

)

DISTR)BUT\ONS DEDUCT!ONS LEAVE BALANCE
d_d___._-____-_____d_.p-—-_,_._.,_d____,____,d._______._____.________..______ " T T I
AccountTvpe

Amount pPercent
£ 500.00 8.194%
57.360.00 §5.460%
4,759.40 6346%

£7.319.40 100.000%

v

003000 3

ak

Add

o]



20242025 20202025

FOOTBALL STIPEND
zozs-zoznml
stipend® Additionsl DY proposed Salaty
228.00 $ 91,364.80
91,364.80

s s
S03A 2025 Total
2023-2024 Total galary: § 87y
32.08

Mmco A mmem - (S EAT2
des Football Freshimen (ss.soo and 15 days) and Head Softbalt (s-r,suu and 5 days)
4 School Year-
thall Asst 7,500 pitference:

+Total stipned nclw

*DAEP Stipend of $§627.12 18 prorated for the 2023-202

wrStipend increase due to reclass in Football Freshmen $5,500 to Foo

FOOTBAI.I. STIPEND EaUl
2024-2
2023-2024 2024-2025 2024-2025
propesed salary Additional D2Y
17

2023-2024
unpenill By
20242025 Total Salarys $ 77,242.80
72,883.00

Pay No. of
Grade days
m@ﬁ_@_ﬂlm;@mm Ao [ oATE2 ] 150
all Freshme ($5.500 and 15 days) and JY Basketl'!all Boys (SS.SOB and © days)
,500 to Faotball Asst. %7,500 . 2023-2024 Total Satary: 5
ittorenoe: & 435220

*Total stipned includes Footh:
wwStipend increase due tass in foothall Freshmen $5

to rec
20242025

Additionat Day

pEQUITY AD

5024-2023
2014-2025

onpnsed Salary

STIPEN

FOOTBALL
2052028 | 50232024 Tote!

agditional N ”
¥ Stlpend increase

L e
Grate days pase Salary g
nd Track Boys Asst {$4,500 and 5 4ays) Z024-2025 Tota
zozs-znzA Total Salary: 5 76,154.00
pifferences %

[ 18
+Total stipned {ncludes Foothall Freshmen ($5,500 and 15 days) @
regtipend increase due o reclass in Football Freshmen $5,500 to Foothall Asst. £7,500
FOOTBALI. STIPEND EQUITY ADJUS
' 024-2025
e L T (S e
Grade days pase Salary proposed salary /
Wﬂﬂlﬂl $ 3T
2024—2025 Total Salary T ,534..61 !
zu23-2024 Total Satarny: % 61'.119.40 (D e
pifference: ?f____iﬁﬁ__i -

W@m
Freshmen (55,500 and 15 days) - i
Football Asst. £7,500

*Total stipned includes Football
Football Freshmen %5,500 to

sestipend jncrease due to reclass in

Approved: - .
s\ \‘2{4




school District
s Change Form

) ass indepen
Human Resources
587 Madison st - Eagle Pass: T
Employee Infor

current Employee
Employee name: Oscar Rodrigue Z
cher at 019 anizall

on for change:

37 50 hours perw

siart Datel 744020

611 9-{}0—004-3—1 10
61 19-00-004-3-1". 000

Current Accountt 199- n0-Percentage: 100 %

0-004-3-91 726-Percenta 184-36-611 9-00

percentage: 6 %

Organization Approval

Rolando Salinas
Jesus A Costilla

EPiSD\gvandermaal

Gaby VandarmaaI

Date
0RMDI2023 10:17 A
08/10/2023 10:38 AM
08/10/2023 11213 AM
oan 512023 p2:57 PM
08!16.‘2023 0942 PM
08/ 1742022 0820 AM
Gﬁ.’1712023 14:44 AM

i ee——
Verified by_Egng!l

man ResOUIGES

 Humat ResOUIE=

004-3-91726-




£AGLE PASSH LS.D-
PAYROLL D_EF‘.ARIMENT
COACHES CALCULATION SHEET

NAME: Oscar Rodriguez position: Teacher pay Grade: 7

AGCOUNT NUMBER

i BASE SALARY

199—11—611940—004—311—000
2. foothall Freshman 181~36-6118—00-004-391-726 '

Football Days 181-36-6119-‘00-004—391—726 $ -

q“"g @ 33‘5@ g:‘wp'l? ‘

Tohur Valero, Payroll Director



{B} Salary or Rate (Saiary Ca

EAGLE PASS INDEPENDENT SCHOOLL PISTRICT

HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230
1S FORM MUST RE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

(A} Employee Status DN ew ECurr ent @Fun-Time DPart—Time E]Sub DTRS Retiree YesDNaD

D Other: Fringe Beneﬁts:DYeS D No His per Week:

QOscar

Name: RodrigueZ
Last

First

LD, /Sue Sec #: 11022 Campus/Dept: 004-CC WINN -
PDegree: BA/BS MAMS  PAY Work Years of

O ] rader T M pays 2% s
Job Title: M Job Code: 9@,,,,/—"
Effective Date of Change: . —— Board/Supt. Agenda Date ’8}2@//

Account COdB(S): 167"1 1'61 19'50"004‘322‘000

Jculation Form Attached):

D pay Grade Minimun @ Per SupplementaUSalary §chedule

Hourly Rate Qther

. — ,,m._,,__-_’_________-——-—"“__._mﬁ_d__,—. e e—

e e
(i Employee Gtatus Change (HR Employee {etter Attached 2 applicable):

D FMLA \:\WC DExtenﬂed Leave D New Job Title /

D pay Grade Redassiﬁcaﬁon D New Job Code /
D Promotion D New Pay Grade

DResignation/T ermination D Reassignment /
DRetirement Transfer /

ESupplemental EA{M DDelete g Other $5500.00 + 15 days

Add‘lﬁ(}n‘cﬂ Info: cC winn FOOth“ Freshman
-726

Account Code(®): 181-36-6 16.00-004-491-726 18 “36-6119-00-004-491
167-11-61 1 9-50—004—322—000

p——

1) %ﬁ:—— i ~ gl

HUMAN RESOURCES OFFICER DATE

4.)
SUPERINTENDENT DATE

HR230 Revised 1 112



EAGLE PASS INDEPENDENT SCHOOL PISTRICT
PART NT RESOURCES
SALARY CALCULATION FORM
MPLOYEE FILE)
NAME: Oscar Rodrigiez D 11022
PREVIOUS EMPLOYEE: D
(55 ATFLICABLE)
1 ASSIGNMENT |

VACANCY: (I}

NEW POSITION: O Otger: BCoaching pow FB

Freshman
POSITION'. Teacher PREVIOUS POSITION: Teacher
LOCATION: CC Winn LOCATION: inn
PAY GRADE: pAY GRADE:
BASE PAY: $57,360.00 BASE PAY: $57,360.00
ADDITIONAL pAY: $425940 ADDITIONAL pAY: §
STIPEND(S): $5500.00 STIPEND(S):
TOTAL PAY: $67,119.40 HRS: TOTAL PAY: $57,360.00 HRS:
DAILY/HRLY RATE: $309.31 DAYS: 217 DAILY/HRLY RATE: $283.96 DAYS: 202
TRAVEL: TRAVEL: ‘
ACCOUNT CODE: 181-36-6118-00-004491-?26 ACCOUNT CODE: 167-11—6119—50—004—3‘22—'000
181-36-6119-00-0{)4-491416 M
161-11-6119-50-004—3'12—000 v
1. CERTIFICATION TS anny
CURRENTLY CERTIFIED yes: I wo. 4 wa: O
CERT]IFICATION AREA(S): L

STANDARD: il

EMERGENCY PERMIT:

EPISD (PARA—PROF) EXPERIENCE:

OTHER EXPERIENCE:

PROFESSIONAL HIRING PAY STEP EXPERIENCE:

VERIFIED:

APPROVED:

S

ALTERNATIVE: .

yeax(s)

%U; M -%m 5/&5 /2/3

Human Resources O

xecyjtive Director fox HR

NON—RENEWABLE PERMIT: ]

OTHER:
. EXPERIENCE
year(s) EPISD (PROF) EXPERIENCE: year(s)
TOTAL EXPERIENCE: year(s)
year(s)

]-n Deputy

8

This form is required when there is a change in Base Pay, Additional P2y gtipend(s) included with anaual salary, and Travel a8 apgroved on

a Superintendent’s Agenda 0T at a School Board Meeting as applicable. This form is not required gor employee PaY increases recommcnded

HU

FFEECTIVE pAY PERIOD:

*EM?LOYEETHAT VERIFIES MaY
ISt ATTACH COPY OF THEITCCS AEGION 28 WPRS

by the Superintendent and appruved by the School Board as part of the Anpual Budget.

DA

2D

'
NOT COMPLETE THEFOR PAYROLL USE ONLY SECTION.
321 EMPLOYEE PAY lNFDRMATlGN SCREE

DIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION.
N AND PROVIDE R AMD RISK MANG. DIR. WITH COPY OF FULLY SIGNED FORM

«rhe Eagle Pass Independent School District is a1 Equal Opportunity Employer, M/W/D/V.” resset nent




" EAGLE PASS IND
DEPARTMENT OF HUMAN RESOURC
1420 EIDSON ROAD ¢ EAGLE 5 ASS, TEXAS 78852 « (830) 77

HLETIC OAC &

UAL CREDIT, DEPARTMENT CHAIR, AT
COMMENDATIONS )

UIL, CLUB SPONSORS, D
OTHER STIPEND RE

I UBJECT TO FUNDING AND STUDENT ENROLLMEN T)
CAMPUS: WHS
‘ wyman ResoUrcs
FISCAL YEAR: 2023-2024 imelda Urbina
ACCOUNT #: 181-36-61 18—00—004-491-726
i.  Payment for UIL, Club Sponsors & Dual Credit will be processed by the payroll department OR the last pay period in the month of
May. (Timesheets/Requests for Check will not e required)
2, Payments for Athiletic Coaches and Department Heads will be processed by the payroll department a5 part of each individual’s
gnnual salary. (Time sheets/Requests for Check will pot be required)
pased on the final approval by the Superintendem.

. Payment will be processed by the payroll department

POSITION STIPEND
o2z | Football Freshima

("5

Revised 0626/14

l\\/ .-S'\'
‘ o~
Human Resources Review

Payroll Review

«The Eagle Pass Independent Schoo

[ District is an Equal Opportunity Employet, M/W/D/V.”



PENDS
~CCOUNT (Days): 181-36-61 190 x0-x91726
INCREMENT

DAYS

FOOTBAL
Head* 26,500.00 39
ASSTIOFF co 8,500.00 23
ASSTIDEF co 8,500.00 23
special Teams G 8,500.00 23
Assistant 7.500.00 15
Assistant 7,500.00 15
Assistant 7,500.00 15
Assistant 7,500.00 15
Assistant 7,500.00 15
Assistant 7,500 .00 15
Freshman 5,500.00 15
Freshman 5,500.00 15
Freshman 5 ,50@.00 15
Freshman 5,500.00 15
Respons'\b'ﬂi!es
| GOLF
Golf Head 7,500.00 5
Golf Assistant 4,500.00 5
Golf Jr. Varsity 3,500.00 5
SOCCER |
goacer, BOYE Heerd 7,500.00 5 \
] gpccer, Boys Agsistant 3,500.00 5
goacer, Boys Jr. Varsity 3,500.00 8 [
Soccer, Girls Head 7,500 00 b
Sgccer, Girls Assistant 3,500.00 5
goceer, Girls Jr. Varsity 3,500.00 5
SOFTBALL B
softhall Head 7,500.00 5
goftball Assistant 3.5{)0.00 5
Softball VarsityJr. Varsity Asst. 3,500.00 5
goftball Jr. Varsity 3,500.00 5
softhall Jr. Varsity 3,500.00 5

TENNIS

Tennis (Fall) Head 7,500.00 20 (FaliSpring)

Tennis (Spr'mg) Head 7,500.00

Tennis {Fal) Assistant 4,500.00 20 (EaWSpring)

Tennis (Spring) Assistant 4,500.00

il VOLLEYBALL B
Volleyball Head 7,500.00 15
Volleyball Varsity Asst. 3,500.00 15
Volleybal! Jr. Varsity 3,500.00 15
olleyball Freshman 3,500.00 15

| WEIGHT ROOM SUPERVISORS
Weight Room Sup. 3,000.00 0
Weight Room Sup- 3,000.00 V]
TOTAL PER CAMPUS $233,000.00 428
GRAND TOTAL $466,000.00 856



g/2323, 341 PM

i
et
e

&hﬁﬂ-%m%@

i

Emptoy

¥

Delete Details
0.000 *
775360 +00
o02e =
283 060 ¥
0e000 ¥
opZ2.96 X
15+ =
4,259+400 ¥
0e000 *
BT 5360-000 ¥
15 259+400 +
5,500* ono ¥
675119° aoo ¢
675119 400 ¥
o17e T
309-300 E3

57,115+400

ﬁ Maintenance > staff Job/Pay Data

ee: 1011022 RODRIGY

job Code

ASCENDER payroll - stat jobPay - Employee

Year: C

£7, OSCAR HUGO

Extra Duty

wrd gross pay & }
__.,.,.—-___,MWW
3118.0@-004—391726 1

JTY/TEACHERS/PROF

!'\I"\!'\l"\lr-u& ~F &7 140 AN

, SN

« Payroll B

0087 - SECONDAR‘( TEACHER CH - COACHING STIPEND
1087 - SECONDARY TEACHER
087 - SECONDARY TEACHER

TRS Grant
Code:

011022 RGDRlGUEZ, OSCAR HUGO

Frequency: 5]

Account Type Account Code Amount
181-36-6118.00—004-391726 5,500.00
167-11-6119.56—004—322000 57,360.00

G 181-36—6119.00—00469 1000 4,259.40

Total:

EP000009,554

Perc

8.18¢4
85.460
6.34¢

67.119.40 100.00¢

fde
Code: 02 UL Athletics v

e
Cormp Code: CLASS C- PROFESS!ONA 0.002000 ¥

Expense
373:

Employer
Contribution

oG min ar

¥ Account ysed in AGH distr

M e

d 27 sec © 2020 Texas Coem

~

putey Coopera‘ti\.'e

|

hetp (7

11



Note: F230 will refiect the amount percentage complete

Approved by
Date: __.____?_ff_'.zé

Eaward V. Graf:
7 A "TS

Date:

Rolando galinas:




eacher

drigueZ position: T

NAME: Oscar Ro

181-36-6118-00-

Football Freshman
181-36-6119-00-004-391—726 &

Football Days

‘il

ohui Valero, payroll Director

T



C.C. WINN

2022-2023
COAGHING STIPENDS
ACCOUNT {St‘ipend): 181-36-611 8-xx—xxx—x91 726 ACCOUNT {Days): 481-36-61 19-xx-xxx-x917 26
SPORT LEVEL INCREMENT -imm EMPLOYEE D #
ATHLETIC TRAINERS
Athlefic Trainer - 7,000.00 23 pWIGHT ARGANBRIGHT 7646
Athletic Trainer — 7,000.00 23 VACANT
BASEBALL
Baseball Head 7,500.00 5 EDDIE RIOZ 2103
Baseball Varsity Asst. 3,500.00 5 ROLY SALINAS 9431
Baseball Varsity/dr. Varsity Asst. 3,500.00 L5 RENE RAMIREZ 5059
Baseball Jr. Varsity Asst. 3,500.00 5 FRED PANIAGUA 436
Baseball Freshman 3,500.00 5 DOMINGO LOPEZ 6444
Baseball Freshman 3,500.00 5 VACANT
BASKET BALL

Gasketball, Boys Head 7,500.00 5 CHRIS BIDDLE . 5494
Basketball, Boys Varsity Asst- 3,500.00 5 ROBERTO FLORES 8801
Baske’f.ball, Boys Jr. Varsity 3,500.00 5 ERIC RAWOS 7671
Baskeibail, Boys Freshman 3,500.00 5 RAUL CHAVEZ §256
Basketbail, Girls Head 7.500.00 5 JULIO CUMPIAN 5208
Basketball, Girls Varsity Asst. 3,500.00 5 VACANT

Basketball, Girls Jr. Varsity 3,500.00 L izanel de ia Cruz 10064
Basketball, Girls Freshman 3,500.00 5 Eduardo Hurtado 1813

CROSS COUNTRY
Cross Country Head 7,500.00 20 APOLINAR. T. GARZA 2638
Cross Gountry Agsistant 4,500.00 10 HILDA CASTRO 3986
Cross Country Assistant 4,500.00 10 VACANT
FOOTBALL
Foothall Head® 26,500.00 39 ERIC VlLLASEl"\lOR 5292
Football ASSTIOFF co $,500.00 23 EDDIE ROIZ 2103
Football ASST/DEF co 8,500.00 23 RENE RAMIREZ 5059
Football Kicking 8,500.00 23 CARLOS sOTO 6868
Foothall Assistant 7,500.00 15 FRED PANIAGUA 486
Footoall Assistant 7,500.00 15 SAUL SALAS 2765
Football Assistant 7,500.00 15 DOMINGO LOPEZ 6444
Foothall pssistant 7,500.00 15 RANDY GARZA 9431
Football Assistant 7,500.00 15 RICARDO HOFFMAN 7358
Foothall Assistant 7,500.00 15 JOHNNY HDZ 9525
Football Freshman 5,500.00 15 TONY MARTINEZ 3111
Football Freshman 5,500.00 15 ERIG RAMOS 767
Football Freshman 5,500.00 15 ROLY SALINAS 243
Freshman 5,500.00 15 VACANT

ator Responsibilites




EAGLET £~ [ NDEPENDENT SC "€ L DISTRICT
RESOURCES EN° LOYEE STATUS CHARC. FORM F-23)_

_—)_-._.__.._ka-@——’;_

SUBMIT ONE (1) FORM PER EMPLOYEE]

. Rt
VPLOYEE NAME: RODRIGUEZ, OSCAR _ EMPLOYEE e 11022

B

CAMPUSDERT: = C. WINN HS ORG. COPE: 004
CTE BUILDING TRADES TEACHER  paY GRADEIDAYS 07 ,202

[X| FuLL TIME [ pART-TIME HOURS PER WEEK: 37.50 CEIVEL

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN FIGHTEEN (1 8 TIOURS PER WEEK
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTATIO&%E}“LO;E%S. 2822

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

EMPLOYEE TRAN SFERIREASSIGNMENT X NEW HIRE Human Resourcas
imelda Urbing

POSITION:

FMPLOYEE HIRED 1IN EXISTING Y ACANCY NON-ELIGIBLE FOR FRINGE BENEFITS
ELIGIBLE FOR FRIN GE BENEFITS RETIREMENT
EXTRA DUTY/ STIPEND CHANGE RESIGNATION
FMLA TERMINATION
FUNDING CHANGE (COMPLETE QECTION BELOW) WORKER g COMP. LEAVE
OTHER:
START DATE: NOV 18, 2022 END DATE:
(MAY BE BLANK; AS APPLICABLE) ™ (MAY BE BLANK; AS APPLICABLE)

OTHER/REASON FOR CHANGE: EFFECTIVE NOV. 18, 2022, MR. RODRlGUEZ

WILL BE THE NEW CTE BUILDING TRADES TEACHER AT C.C. WINN HS

MUST ENTER ACCOUNT NUMBER(S
NEW: - i
| g116119-50:004:922°000

VR' GRAM DlgECT OF

1-- .
DEPU 77 SGPERINTE DENT DATE SUPERINTENDENT DATE
FOR HUMAN RESOURCES[PAYROLL USE ONLY-MUST BE COMPLETELY FLLED OUT

£rnployees must Initial/Date; 53 loyee may not process g verify. if a fiel s not apply indicate “NfA

me eqp
processed by: Humah Resources: ﬁ/ I [ 277 payroll: ‘ ; .! ' &A PAAAA ka 73
Verified by:  Human Resources: { 7/\\2/ bW payroll: v i /L=

pay period: !a “g! ajg_j
Original to Human Resources: Copy o payrollt \ f& ’

F-230 Re



NDENT SCHOOL DiSTRICT

F FAGLE PASS [NDEP

Revised

November 17,2022

Oscar H. Rodrigue? #11022

611 Kelso Dr.
Eagle Pass, TX. 78852

osition of CTE Building

m that the recommendation forthep

edon 11/ 14/22. Your annual salary will be

ed on your working calendar, and your
dance with the information, you

Dear Mr. Rodriguez,

ations, this letter is to infor

acher at CC Winn campus was approv

grade is 07, you will work 202 days bas
-50-004-322-000. In accor

e 167 11-6119
of employment will be 11/ 18/22.

Congratul
Trades Te
$57,250.84, your pay
funding account will b
have provided your first date

our

s on the date stated above. please contacty

to your campu
details.

az-Wever for further
181 should further in

o report
jesus Di

e at (830) 773-5

vou will be expected €

immediate supervisor
formation be needed

ntact o

Please feel free to €O

Sincerely,

Ouco

jesus Arturo Costilla
Executive Director for Human Resources
aED § ¢

yerified by:
Human Resources

7-Wever, Principal

Xc: jesus Dia
n, CATE Director

Anal. Castillo
Employee file

Ter. (830) 773-5181

587 Madison Street @ TAGLE Pass, TEXAS 78852 ©@
Ax EquaL QOpPORTUNITY EMPLOYER

£-280

& WWW. EAGLEPAS sIsD.NET



EAL o 2ASS INDEPENDENT SCHu - DISTRICT

AUMAN RESOURCES EMPLOYEE STATUS YORM HR-230
THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEP ARTMENT

{}\} Employee Status: @ New D Current Part Time Substitute D TRS Retiree

) omer:

Oscar

Last First

H.
M.
LD. /Soc Sec #: anses 04-CC WINN

Campus/Dept: 0 8

Degree:DBAfBS DMAJMS Pay 4 g Work 509 Years of

Grade: Days: Exp:
CTE Building Trades Teacherl

Joh Title: T

Effective Date of Change: Seeﬂ,”" Board/Supt- Agenda Date: w%/,

167-11-611 9-50—004-322—000

Jobh Code: ovef

Account Code(s):

?—%‘F—Tﬁw.,

5 LGV L)
e I Yut :?

(B} Salary or Rafe (Satary Calculation For

D Pay Grade Minimur & Per Supplemﬁxbt@lf%aé;ry Schedule
D Hourly Rate D Other {2027

— . LY A

(C} Employee Sratus Change (IR Employee Letter - ttached as applicable): 2020.0 3;;; 3

[ 1ymea Clwe [ IBxtended Leave (] ew Job Titke e
D?ay Grade Reclassiﬁcation D New Job Code
D promotion D New Pay Grade
DResignaﬁoni Termination D Reassignment /

DReﬁrement D Transier /

DSupplem DAdd DDelete D Other

ental
Additi(mal Info: e ////

Account Code(s):

) - @w ulislzz _ m /1’
FUMAN RESOURCES OEFICER DATE

' DATE

SU?ERINTENDENT

Revised 1€



DEPARTM T OF HUMAN RESOURCES
SALAR CALCULATION FORM
(EMPLOY EE FILE)
NAME: Oscar 1. RodrigheZ . Di:
PREVIOUS EMPLOYEE: Reynaldo GonzaleZ ID#: 2450
(AS APPLICABLE)
1. ASSIGNMENT

VACANCY: ™ NEW POSITION: ™ Other: T}

POSITION: CTE Building Trades Teacher PREVIOUS POSITION:

LOCATION: CC Winn LOCATION:

pAY GRADE: 7 PAY GRADE:

BASE PAY: §57,250.84 BASE PAY: $

ADDITIONAL PAY: $ ADDITIONAL pAY: §

STIPEND(S): STIPEND(S):

TOTAL PAY: §57,250.84 HRS: TOTAL PAY: $ HRS:
DAILY/HRLY RATE: $28342 DAYS: 202 pDAILY/HRLY RATE: § DAYS:
TRAVEL: TRAVEL:

ACCOUNT CODE: 167-11-6119—50-004—322—000 ACCOUNT CODE:

1L CERTIFICATION

CURRENTLY CERTIFIED: yes: O oo ® WA

CERTIFICATION AREA(S): Building Trades
STANDARD: ! ALTERNATIVE: ™ NON—RENEWABLE pERMIT: 1

EMF..RGENCY PERMIT:

118

OTHER: District Permit

EXPERIENCE

EXPERIEIS =

EPISD (PARA-PROF) EXPERIENCE: 0 yeax(s) EPISD (PROF) EXPERIENCE: 0 year(s)

OTHER EXPERIENCE: 0 year(s)

PROFESSION ALHIL STEP EXPERiENCE

e a_ yol3,/22

Human Resources Officer

GPAY

VERIFIED:

or AR

This form is required Wit Base Pay, Additional

a Superintendent’s Agenda of at a Schaol Board Meeting as applicable.
by the Superintendent and approved by the School Board as part of the Annual Budget.

PROCESSED BY:

DATE

HUMAN RESOURCES,’PAYROLL

EFFECTIVE PAY PERIOD:
TE THE FOR PAYROLL USEONLYS

«EMPLOYER THAT VERIFIES MAY NOT coMpL
“HUST ATTACH COPY OF THEITCCS REGION 20 WPRs321

«The Eagle Pass Independent School District is an Equal Opportunity Employer,

FOR PAYROLL USE ONLY*
sVERIFIED BY:

ECTION, DY

EMPLOYEE PAY lNFORMAT!ON SCREEN Al

TOTAL EXPERIENCE'. 0 yeat(s)

. 0 year(s)

Dep 'M

Pay, Stipend(s) inciuded with annual salary, and Travel a8 approved o8
This form is not required for employee pay inereases recommended

HUMAN RESOHRCES,’PAYROLL DATE

PROCESS AND VERIFY FOR PAYROL) USE SECTION,

FFERENT EMPLOYEE MUsT
I PROVIDE HR AND RISK MANG. HIR, wWiTH copY OF FULLY SIGNED FORM

M/W/D/V. 97 Levised 112021



———
—
—

‘ﬁ' Maintenance > Graff Job/Pay Data

v~ Payrcll "

Year: ©

Employee: 011022 RODRIGUEZ. O

Delgte Setected

Non-contracted emp

Contract info

payTree: pay Grade:
Total: 57 25054 Balance:

# of Months in Contract: @ Gtate Min Days:

Contract Tatat 5725084

Daily Rate 53420 = -
Contract Total: =7 25084

:

# of Annuat Pymis:

187 Valid basic days in contract ¥

Primary Campus:

004 C.C. WINN HI

O

Dept

Pay Sten: Sehed E,] Max Days: @ Hrs Per Day: iner Pay Stepr )
Rernaining Pymis: Concept:  Use annual saiary D
Base Annuak
; #ofDays Empld: 4 Days Offt vacant Job: D

; # Annual Pymits: yikly Hrs Sehed:

PovoftBet

Reg HIs Worked: ovimeig () oVTM Rater Hriy Rate: Exempt Status: 0 EEOC:

Sate Info :

State Step: Yrs in Career | adder: TRS Yeal: D TRS Member Pos: Wholly Sep AME

i ot Rate 180000 esaned: X e Eeceptor: y
Ca'.endar,'\.ocal info

Calendar Cd Begin Date £nd Date: ;:_of_QAv;gm_plé; @ Exclude Days for TEA: D

Years Job EXP: D

\Workers' Comp Info

\ocal Cantract Days: @

Wi Code:  [CCLASSC FROFESSIONA D.003000 ¥ WC Ann Pymits:
Aceral info
Code! Accrual Rate

0.000

O

!

@ WC Remain:

TJotal # of Days Empid

,

Y o - & 2020 Texas Computer Cooparoiive

. EP0OD010CE7

Frequency: B L;l ‘ Change

b



DEP ARTMENT OF HUMAN OURC
GTREET « EAGLE PASS: CEXAS 78852 » (830) 7735181 ¢ WW EAGLEPASSISDNEL
RECE! \WED

587 MADISON
VP
K L REQUEST FOR ADVERTISEMENT gEp 22 W2
’{ﬁ\ﬁ fiumaft n Resources
- . imelda Urbing
{atrative Position D Classified Pos1t10n

X Certified position [ Adminis

REQUISIT 10N
Campustepartmant: cCWinn High School .
Position: CTE/Building Trades Teacher
Account Code: 167116119 50 004 322 '
Pay Grade: 7 Work Days: A ooz
REASON:
O Termination

53 ResignationfRetirement

i Supplemental Program
] Leave of Absence Xl Other

O Reassignment/ Transfer

—_— ;///’///;/////

Comments:

APPROVALS:

Requested by:
Appr oved by:

Received by:

er, M/F/DIV.”

wrhe Eagle Pass Independent School District is an Equal Opportunity Employ



B35t 10
187+
ogFe 42

(000
pg3e42
202e
57,0250:840
000

000

3%

41,830

e

47,850
48,850
49,810
50,710
51,570
52,370
53,140
53,860
54,540

BASED ON $53,000 S'[_ARTING SALARY
TOCAL SALARY ESSIONAL SUPP
53,000

53,800

54,000

54,400
54,600

54,800

—

38,800 53,300
53,400

40,410

:

f uaipei———
PENDENT SCHOOL DISTRICT
NAL HIRING SCHEDULE
20

COUNSELOR- HEAD HIGH SCHOOL

GOUNSELOR- HEAD JR. HIGH

COUNSELOR - LICENSED PRQFESS!ONAL

COUNSELOR
LIBRARIAN:

LEARNING RESOURCE CERT'IFI.CATION

LEARNING RESOURCE ENDORSE.MENT

SPECIAL EDUCATION:

ASSESSMENT SPECIALIST

DIAGNOSTICIAN

PATHOLOGIST

PHYSICAL THERAPIST ASST.

sPEECH THERAPIST
spEECH PATHOLOG!
TEACHERvAU DITOR®

PEP SUPERVISOR

PUBLIC |NFDRMATl0h

SOCIAL WORKER

-~ TANT

LICENSED SPECIALIST- SCHOOL PSYCHOLOGY

LICENSED SPEECH
PHYSICAL THERAPIST

!

; BASED ON 187 WORKING DAYS ANDIS PRORATED BASED ON ADDITIONAL WORKING DAYS FOF
iT IS PART OF THE OVERALL- SALARY APPROVED AT THE DISCRETION OF THE BOARD o]

RIANS, AND RNS. INCLUDING PRE\HOUSLY EMPLOYEED SCHOOL DISTRICTE
iNCE. HIRED OR REHIRED EMPLOYEES WITH
s PREVIOUSLY EMPLOYE

§ FOR SPECIFIC PROFESSIONAL SUPPORT pOSITIONS ANDISP

RORATED BASED ON 187

F TRUS

MPLOYEES, WiLL B
ERIENCE wikL BE PLACED
5, WiLL. BE pAID BASED ©ON THE MINIMUN OF TH

WORK

)

“EINCLUDES:

COUNSELOR
HR OFFICER
LIBRARIAN

BUSINESS DPERATIONS AN

AGER

M\CROCOMFUTER TECH.
PEIMS DATA ANALYST

PEF SUPERYISOR

pUBLIG INFO. OFFICER

REGIS

TEREDR NURSES

SOCIAL WORKER

sP. ED. ASSESEM

SP.ED- DL‘\GNOSTiC!AN
sP. ED PARENTIT RAINER

ENT SPECIALL ST

SP. ED. LICENSED SPECIALIST- SCHC
SP.ED. LICENSED sPEECH BATHOLOG
sp, ED. OCCUPATlONAL THERAPIST

JCHEDULE

S APPROVED

REASE IS NOT

OGIST ASST.
APIST ASST.
APIST

JUSE OPERATlONS




[&l
OCT 2 U 2622

Human Re
source
JA. Costilia "

TO: Samuel Mijares, Superintendent of Schools
FROM: jesus Diaz-Wever, C.C. Winn Principal
DATE: October 20, 2022

SUBJIECT: Recommendation for Building Trades Teacher

The Interviewing Committee, consisting of three persons, met o October 20, 2022
to interview applicants for the posttion of Building Trades Teacher. There was ol
applicant. The Interviewing Committee recommends Oscat H. Rodriguez for the

position.
1f additional information is needed, please call me at your convenience.

Interviewing Committee:

@ Disagr.eeD

Apree @ DisagrceD

Agree D Disagree[j

Agree DisagreeD

NOTE: Principal/Administrator will ensure that none of the interviewing committee members is related t0
the persons selected for interviews.



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
1420 EIDSON ROAD ¢ EAGLE PASS, TEXAS -g852 « (830) 773-5181 FAX (830) 773-0221

MENDATION FORM

PERSONNEL RECOM

(Please check oney: X Certified Position ] Administrative Position O Classified Position

Buildin Trades Teach

B4 No

PositionfTiﬂe/Grade {Level:

Candidate’s Name: Oscar H. Rodriguez

Bilingual Position: [} Yes

Location: C.C. Winn HS

Names of those interviewad Certification

[} Life D Standard [] Probationary N/A
[ Life O Standard O Probationary CIN/A
[ Life [ ] standard [} probationary 1WA
[ Life [} Standard [ Probationary TIN/A

(1 Life O Standard O Probationary ON/A

vesDd  Neo O
Yes X ~No [

Oscar H. Rodriguez

Knowledge
the subject in question.

jst the names of interviewing committee.

Diaz-Wever, David Camarillo, and Ana Laura Castillon.

Jesus

IVE RECOMMENDATION

ADMINISTRAT

“I am recommending this candidate for (1e40 ove-pamed position. The candidate is the best applicant 10 meet
' our specific campis ceds.”

Signatpe of Location Administraiol Date
wThe Eagle Pass [ndependent School District is an Equal Opportunity Employer, M/E/DIV.?
HR 09/29/10




1420 EIDSON ROAD EAGLE PASS, TEXAS 78852 g30) 773-5181 FAX (830) 773-0221
EMPLOYMENT TELEPHONE REFERENCE CHECK

(Please check oney: Y Certified Position il Administrative Position O (Classified Position

SECTION I General/Contact information 10 be completed by the recommending adminisirator.

Applicant’s Name: QOscar H. Rodriguez

Position Applying For:  Building Trades Teacher {.ocation: C.C. Winn HS

Name of Organizationf School District/Company Contacted: _Jery Kachel Builders

Contact Person’s Name: Dennis Aldrich

Contact Person’s Job Title: Project SUp ervisor

SECTIONII Employment information 10 he completed by the recommending administrator.
To:

Dates of Employment - From: 02/2021 02/2022
Position/Title: Coniyactor
Brief Description of Duties: Framing building, interior cocking, acoustical filling, d walls

T

r_f_;__,__—-——f—_ﬁ______,__——r—-’,ﬂf_
Would you rehire this serson?  Yes Kl No ]

SECTION 1L Reference information {0 he completed by the recommending administrator.

Indicate the reference’s response by checking: B~ Excellent, 5= gatisfactory, U™ Unsatisfactory, of B = No Basis 1o Judge

AREA E/S/UINB AREA EIS.’U/NB
Attendance ™ X O [] Relationship w/ co-workers/ supervisor [ O O
Punctuality O B a il Relationship wif students ! bl [ D
Dependability O = O D Relationship w/ parentslcommunity u = O O
Commitment 0 x O 1 Wiiting ability 0o = !
Hard-working [ ™ [l O Organizational ability U ™ O ™
Initiative Ol 4 1 ™ Communication ability i | ! O
Innovative 0 W 0 O Management style 0 ™ 0o
Leadership O ™ Ol A Professional judgment 1 ™ O 1
Computer/’l‘echnical skills M 4 D . Overall Performance O =4 O [}

Do you have any additional comments about the applicant, which would be hetpful to us in making a hiring decision?
Good attendance, ~unctual, promotes ownership in what he does.

SECTION 1V Verification by the recommending administrator.

Reference check conducted by: Jesus Diaz-Wever, ] Principal

(PLEASE PRINT) AEFTNISTRATOR POSITION/TITLE

October 20, 2022
DALE

wThe Eagle Pass Independent School District is an Equal Opportunity Employer, MRV
HR 09/29/10




EAGLE PASS INDEPENDENT SCHOOL DISTRICT

| DEPARTMENT OF HUMAN RESOURCES
1420 EIDSON ROAD © EAGLE PASS, TEXAS 78852  (830) 773-5181 FAX (830) 773-0221

EMPLOYMENT TELEPHONE REFERENCE CHECK

(Please check one): Certified Position O Administrative Position M Classified Position

SECTION General/Contact information 10 be completed by the recommending administrator.
Applicant’s Natne: Oscar H. Rodriguez

Position Applying For: Building Trades Teacher Location: C.C. Winn HS

Name of Organization/ gchool District/Company Contacted: _Jimmy Jacobs' Construction

Contact Person’s Name: gteve Cordeto

Coutact Person’s Job Title: guperintendent

SECTION 11 Employment information 10 be completed by the recommending administrator.

Dates of Employment - From: 07/2020 To: 09/2020
Position/Title: Contractor
Brief Description of Duties: All aspects of costruction, taking care of building projects in general. o

e
Would you rehire this person? _Yes D4 No L]

SECTION IIL  Reference information 10 be completed by the ecommending administralor-

Indicate the reference’s response by checking: E = Excellent, S = Satisfactory, U= Unsatisfactory, or NB =No Rasis to Judge

AREA E/S / U/ NB AREA E/S/ U/ NB
Attendance O ! ] Relationship W/ co-warkers/ supervisor [ ™ [l M
Punctuality N XK O ] Relationship wi stadents 0 O G
Dependability 1 X O 1 Relationship W/ parents/community D | 1 i
Commitment O x4 [} Writing ability 1 0
Hard-working O 1 Organizational ability 1 X R
Initiative 1 X 1 Communication ability 1 B 1 ol
nnovative 0 X O ] Management style 1 X o
Leadership 0O X o [ Professional judgment O o
Computer/Technicai skills il =4 M [ Overall Performance O > O !

Do you have any additional comments about the applicant, which would be helpful to us in making a hiring decision?
Knowledgeable, time on task, good rapport with co-workers, reliable.

SECTION IV Verification by the recommending administrator.

Reference check conducted by:

{PLEASE PRINT) TOSITIONTTTLE

October 20, 2022

DATE

«The Eagle Pass Independent School District is an Equal Opportunity Employer, M/FDIV.”

HR 09/29/10




ate Run:» 04-08-2025 414 PM Employee Salary \nformation Program: HRS1650
N
ity Dist: 159201 Eagle Pass 15D page: 1 of 1

lame: \%‘SCAR HUGO RODRIGUEZ Emp Nbrt 011022 ¥rs Experience District: Frequency: 5
ddress: 611 KELSO DR SSN: Yrs Experience Totah Pay Campus: 004

EAGLE PASS. TX 78852 poB: Yrs Prof Exper District: a2 Primary Campus: 004
hone: Degree: 0-Ne Bachelar's Yrs Prof Exper Total: 02 W4 Filing Status: H
wiginal EMp Date: 14-18-2022 Latest Re-Emp Date Creditable Year of Service: O '
‘stimated Annual Salary: $0.00 Retirement Date: Extract iD: PR1
¢4 Muiti-Job: N W4 Nbr Children Under 17: O wa Nbr Other Dependents: Q work Email: Dmdriguezg@eaglepassisd.net
{4 Other Income: $.00 w4 Other Deductions: $.00 W4 Other Exemptions: $.00
// Job Information ‘//
job: SEC TEACHER 202 . Payoff Date: o07-31-2025
srimary: Y Assigned: 100.00% Begin Date! 07-15-2024# Months in Contract: 11 TRS Status: 1 - Eligible
3rade: 007 End Date: 06-1 2.2025% Days in Contract: 187 TRS Position: 02 - Teacher, liprarian
Jtep: 02 Contract Amount: $71 535.35# of Annual Pyrats: 24 ¥ICA Eligibility: M - Subject to medicare
3ched: Contract Balance: $2@,917.54Remaining pymts: 7 WC Code: C
jacant: N Local Contract Days: 247 Hourly Rate: $0.00 Wkly Hrs Sched: 38
t of Days Empld: 217 Whalty Sep Amt: $0.00
’// pudget information ///’-
Job:

SEC TEACHER 202
Account Code Amount percent Activity TRS Grant Exp 373 Acct Type Extra Duty cd Perform Pay
181-36-611 §.00-004+581000 $7,500.00 10.484% 02 Y G CH N
199-11-61 19‘00-004-511000 $11,921% .80 16.666% 8l Y G N
'.81_-3&6119.004]04—591000 $4,426.35 6.1868% 80 Y G N
167-14-611 9.50-004‘522000 $47,687 20 66.662% 80 Y G N
gafary Calcutation //
jobt SEC TEACHER 202 ‘
snnual Saiary: $71,535.35 State Min Salary: $37,149.00 State Step: 02
aay Rate! $2,888.21 OT Elig: N Yrs in Career Ladder: i}
Jaily Rate: $329.660 OT Rate: $0.00
/ gxtra Duty nformation //
Remain Acct Account TRS Exp Perf
Extra Duty Pay Code Amount Amount  Pymnts Type Fund Distribution Code Percent Amount  Activity Grant 373 Pay

e _d—-—f—'—___-——-—_‘_———-__,_—--—f——* e ____d———_____.-——~__~_d——~_d__——___-—___._—
H- COACHING $7.,500.00 $0.00 0 G 181 36-61 18‘00—004‘591000 10.484 % %7,500.00 0z Y N

Note: G-types included as contract pay for non YTRA job. S-lypes reported in XTRA job.

Leave information //

Type Description Beg Bal garned Used End Bal Type Description Beg Bal Earned Used End Bal
e —— e —— e e —— mes e — e

e

03 LOCALLY 15.000 12.000 o 27.000 oa STATEPR 7.000 5.000 0500 11500

Empioyee Signature Date




| 2025-2026 MASTER RECORD

NAME: Osscar HUgo Rodrigusz {D: 11022 Campus: 004
pOSITION: Teacher NUMBER OF DAYS: 217 SALARY INCREASE: 7.50%
YRS. PROF. EXP.. . o 03. pPAY GRADE: 7 DAILY INCREASE: ) 27.19
0-3 PROF EXP TOTAL ANNUAL SALARY S 71,535.35 ANNUAL INCREASE: ) 5,501.00
2024-2025 increase 2025-2026
Description Amount #of Days % Description amount # of Days %
Base Salary ) 47,687.20 202 67% 5 4,720.80 202 Base Salary ) 52,408.00 202 66.47%
Base Salary S 11,821.80 17% s 1,180.20 Rase Salary 5 13,102.00 16.62%
Extra 1 5 7,500.00 10% s 1,000.00 Extral ) 8,500.00 10.78%
£xtra Days ) 4,426.35 15 6% 5 407.85 15 Extra Days ) 4,834.20 15 6.13%
Extra 2 5 - 5 - Extra 2 ) - 0.00%
Extra 2 Days 5 - ] - 0 £xtra 2 Days s - 0.00%
Extra 3 5 - S - Extra 3 $ - 0.00%
Extra 3 Days $ 5 - 0 Extra 3 Days $ - 0.00%
24-25 TOTAL SALARY: 5 71,535.35 100% ) 7,308.85 217 25-26 TOTAL SALARY: s 78,844.20 217 100.00%
24-25 DAILY RATE: 5 329.66 S 33.68 Daily increase 9526 DAILY RATE: S 363.34
74-25 PAY RATE: s 2,980.64 55.26 PAY RATE: S 3,285.18
CHECK 1
—2_47—25 PAY RATE: 5 2,980.64 24-25 DALLY RATE: 5 329.66
25-26 PAY RATE: ) 3,285.18 7526 DAILY RATE: ) 363.34
Difference: S 304.54 Difference: 5 33.68
increaes p/Pay pd. 5 304.54 Daily Increase S 33.68
Difference- ) 0.00 Difference: s -
le- S
erified By Date

\ 0 0 . I \'2_E

verified By Date



07-21-2023 11:46 AM
159-901

Jute Run:
Snty Distt

Program: HRS1650
1

Employee Salary information

Eagle Pass 1SD page: 1 of

Name: OSCAR HUGO RODRIGUEZ Emp NDF 011022 yrs Experience District: Fregquency: 5
Address: B14 KELSO DR SSN: yrs Experience Total: pay Campus: 004
EAGLE pASS, TR 78852 DOB: vrs Prof Exper pistrict: 02 Primary Campus: 004
Phone: Degree: 0 -No Bachelor's yrs Prof Exper Total: 52 W4 Filing Status: H
Driginat EMP Date: 11-48-2022 Latest Re-Emp Date: Creditable Year of Service: O
gstimated Annual Salary: $0.00 Retirement Date: Extract 1D: 247
W4 Mutti-Job: N W4 Nbr Children Under 173 0 W4 Nbr Other Dependents: work Email: orodri.guezg@eagiepaSSisd.net
W4 Other jncome: $.00 w4 Other Deductions: $.00 W4 Other Exemptions: $.00
Job tnformation //J
Job: SEC TEACHER 202 payoff Date: o7-34-2026
primary: Y Assigned: 100.00% Regin Date: 07-14-2025# Months in Contract: 11 TRS Status: 1 - Eligible
Grade: Q07 end Datel ()5-12-2025# Days in Contract: 187 TRS Position: a2 - Teacher, fipearian
Step: 02 Contract Amount: 378‘84420# of Annual pymts: 24 FICA Eligibility: M - Subject io medicare
gched: Contract Balance: $78,844.2{) Remaining pymts: 24 WC Code: C
vacant: N Local Contract Days: 247 Hourly Rate: $0.00 Wkiy Hrs Sched: 38
# of Days Empld: 247 Wholly Sep Amt: $0.00
Job: Budget information //
SEC TEACHER 202
Account Code Amount percent Activity TRS Grant Exp 373 pcct Type Extra Duty cd Perform Pay
1671 1-6119.50—00475’22000 £52,408.00 56.470% 80 Y G N
181-36-61 ‘39.(}0-(}04—591000 $4,834.20 8.131% 80 A G N
199-11-6119.00—004-511000 $ﬂ3.102.0{) 16,618% 80 Y G N
181-36-61 18.00-()04591{}00 $B,500.0D 10.781% 02 Y G ch N
Salary Catculation /
Job: = TEACHER 202
Annual Salary: 476,844 .20 v gtate Min Salary: 337,149.{}0 State Step: 02
pay Rate: $3,285.18 v QT Elig: N Yrs in Career Ladder: Q
Daily Rate: $363.340 / o7 Rate: $0.00
/_____,_. Extra Duty Information //
Remain Acct Account TRS Exp pert
Extra Duty Pay Code Amount pmount pymnts Type Fund Distribution Code percent Amount Activity Grant 373 Pay
L Bxre o Pymms e _______._,__,_,_.‘________,_
CH - COACHING $8,500.00 o000 O G 181 36-6118.0{)-0{}4-5910(}0 10781 % £8,500.00 02 Y N
Note: G-types included as contract pay for non ¥TRA job. S-types reported in XTRA job.
Leave |nformation e —— ———m
Type Description Beg Bal Earned used End Bal Type Description Beq Bal Earned Used End Bal
ype ke — e — e — e Ay
03 LOCAL LY 39.000 12.000 0 51.000 08 oTATE PR 16.500 5.000 0 214.500
///4 specialty Area //
Ti- TRADERIND ED 6-12

Employee Signature

Date



RY ADJUSTME

Employee Name: (scar Rodriguez

pay period: 9[12!2024 Campus: o0l

position: Teacher job Code: 1202

Account: 199-11:6119-00001&611‘000 100%
181-36—6118—00-004591—000 stipend
181‘36—6119-00—004—591—000 Days

REASON FOR ADJUSTMENT

new Emptoyee: special Ed: ﬁﬂwalrperson: g
SN N R |

Reassignment:i \ Other: Adjusting contract total coaching stipend increase.

EICA Eligibitity M TRS Status: 1 pay Type: 1 pay Grade:
Pay Step: 02 state Step: Hes pfday: 7.5 Contract amount:
Balance: § 65740 65 Annual Pymts: pemain. Pymts: 22 # of Months:

e

state Min. Days: 187 st Min. Salary: 5 37,149.00 Hrly Rate: s - 0/ Rate:

Daily Rate: 5 329.66 payoff Date: /31/2025 Wi Hrs.Schd: 38 RS Member Post

’___,_,__--—-________,__—a-

Calendar Code: 12 No. of Days Based on: 217
Contract Begin Date: 7/15/2024 Contract End pate:

Effective Date: 7/15/2024 No. of Days employed: 217

$59,609.00 * 5 7,500.00 + 5 4,426.35 = S 71,535.35
Contract Amount stipend Days Total Contract Amount

202 * 295.09 5 59,609.00

$
No. of Days 1o work paily Rate Total Contract garned

Description of Extra: Base Sala - . Account

ry for 24 25 schoot year

202 X 37.13

s

paily Rate

No. of Days 0 work

Description of Extra: Coaching Sti

15
No. of Days 10 work

Description of Extra; _Extra Days for football.

Total Adi. Contract Amount: )

X 5 5,794.66

2,897.33 2 08/15/24 oB/28/24
pay Rate payments grom-To

pay Rate

Description:

Tota id: 5,794.66
§5,740.69

{ Contract paid: 5
7/31/2{)25 ) 2,088.21 \
Contract galance no. of payments From semi monthly payments
Marital Status: \ kSingle[Marrled ‘ kMamed lointly \ lHead of Household

Children under 17: l Other Dep: Additlona\Withhoidmg 5

e

mber pank Routing Number

pank Account Nu

o
M (Qg;j(m ql30hk
Asst, Buskjess Admin. Director

payroll Director



Eagle Pass independent
Human Resources Employee S
5g7 Madison st - Cagle Pass,

Employee infarmation

Employee Name: Oscar RaodrigueZ

D 11022 Pay Grade; 00T -
Current Empioyee,
TRS Retiree:

Working days: 187 to, - hours per week

Employee Leave:

reason for change: Football Freshm

Supplemental_,l\l'uowance

Start Date: 5/23/2024 End Datet

new Position of cmployeé Reassignmed

at
replacing

Part-Time wiNo Benefits Pear Week: - pan-Time wiNo Be

Supplernentai:

5/22{2024

Current: 5500.00 - 15 - Football Freshman
Add: 7500.00 - 15 - Football Asst.
Delete: 5500,00 - 15~ Footbalt Freshmah

Previcus Employee \nformationt .

Employee Leave!

Current Account: 1 57-11-611 9—50-@@4—4—22{30049ercentage: 86

percentage: 8 %

MNew Account. $57-11-611 9-50—004-4-22000'Percen

Percentage: 6%

additional information for Change: Eoothall Fresh

£.230 Notes by Deputy Supl. for

Approved By
Step o b
Form Supmitted
Create Reg #
Organization approval

p&C Approval

Drganization ppproval

DSC Approval

Organization Approval
Drganization Approval
Re-Submi

Organization Approval
Organ‘.zat‘ion Approval
Re-Submit

Organization ppproval

nsc Approval

pSG Approval

Deputy Supt. For Business and
Financa Approval

Jennifer G

10,

Ba&F:

ardenas
Wordkdlow

Eric Villasenor
Rotando Salinas
Jesus Diaz-\Wever
\melda Urhina
Jesus A Costilta
Ana Castilion
Jennifer Cardenas
Ana Castillon
David Camariiio
Jennifer Cardenas
David Gamariiio
Tohui L. Vatero
Gaby Vandermaal
Isrnaet Mijares

school District
tatus Change Form
Texas 78852

Pagition: Teacher - at 004 - G.C. winn High School -

an Coach stipend increase srom $5,500 to Footb

tTransfer

48{-36-6118-00-004-4-91

tage: B4 %; 181 -36-81

man Coach gtipend nore

]cafdenaSZ@eag

i Hours Per Manth:

’sepass%sd et

_warkiiow
eviﬂasanor@eag’:epassisd.nel
rsai‘inas&\@eagiepassisd.ne{
jdiaz-waver@eaglepassisd.net
EPisDiurbina

cPisDycostite
acasiillonZ@eaglepassisd.net
]cardenasZ@eagiepassisd.net
acasiillunZ@eag!epassisdnel
EP |SD\deamartio
icardanas2@eagiepassisd.net
EPiSD\dcamarilio
epISDytvalero
EPiSD\gVandermaal
Ep|SDNmijares

Q00-Percentagé: 8 Y%, 181—36-61‘19-00

13—QGWDG4—4-910{}G~PBTCB o’ 181-36-611

ase from $5,500 %0 Footh

all Asst. §7 500 for gchool Year 2(,24-2025

0712212024 09:55 AM
072212024 08 55 AM
o7i2442024 01:06 PM
072412024 01117 PM
07/30/2024 04:37 PM
071312024 09:16 A
o730z ¢3:30 PM
081212024 08:38 AM
08f12/2024 01:23 PM
08{15/2024 08:17 AM
DBMGI2024 1142 AM
oBf22/2024 10:09 AM
08122/2024 04:49 PM
0Bf23/2024 05:25 AM
08i23/2024 09:37 A
081232024 10:02 A

004-4-91000-

9-[)0—(}{)4-4»91 000-

all Asst. §7 ,500 far Sehoal Year 2()24-2025




Verified byj,_ay_r_gil

Verified by Human ResoUurces



EAGLE PASS 1.5.D:
oLl DEP ARTMENT

PAYR

TEACHER CALCULATLQ M SHEET

NAME! Ogcar Rodriguez position: Teacher LD 11022 pPay Grade: 7

REASON: {ncrease N Football Coac stpend

Ha. of

2023-2024 pays

ACCOUNT NUMBER

167 11 §119 50 o4 422 podl £ 57,360.00 202 BB%

N

1 BASE SALARY

181 36 g118 00 po4 491 poo| $ 5,500,00 8%
Not prorated

181 36 sm.;i oo 004 491 000! § 4,259.40 15 %0
Notprorated

2. foothall Freshmen

pootball Days

0%

+9024-2025 salary includes appzoved galary Increase

W
esignee

payroll Director of o



ENT SCHOOL PISTRICT
BR-230

EAGLE PASS
SOURCES EMPLOYEE STATUS FORM
AN RESOURCES DEF ARTMENT
ew PR Current DX pun-Time [ Tpart-Time [ Jun [_JTRS Refires yesl WX
neﬁts:DY es D ™No Hrs per Week:

(A} Employee Status:DN
Fringe Be

D Other:
QOscar

Name: Rodriguez
Last

AN
pp1s FORM MUST BEP

1.D. /Soc Sec #: 11022
Work Years of
187
: @ Exp: ———

: BA/BS WIA/MS Pay
D D Grade: ! B Days
Job Code: 99557’,//’

Pegree

Job Tifle: M
oardlSupt, Agenda Pate: W

Eifective Date of Change'.?H 24 B
Account Code(s): see attachment
¥ Calculation_f?orm Attached):
m Per SupplementaUSalary Schedule
sripend changé ~ Foatball pssistant

(B} Sajary oY Rate (Salar

D pay Grade Wlinimum
m Qther

D Hourly Rate

1oyee Letter Attached 28 applicable):

gtatus Chang® (HR Emp

(CY Employee
D FMLA Dw C DExtended Leave D New Job Title
DPay Grade Reclassiﬁcation B New Job Code
DNBW pay Grade J 12094

D Promotion
DResignaﬁoanermination i /
SCHOOL YEAR

DReﬁrement
DSupplemental DAdd D

Additional Tnfo:

Account Code(s):

HR230 Revised 11/22



EAGLE PASS INDEPENDENT SCHOOL PISTRICT

_ DEPARTMENT OF HUMAN RESOURCES
ALARY CALCULATTON FORM

(EMPLOYEE FILE)
. Oscar Rodriguez TDd#: 11022
PREVIOUS EMPLOYEE: DH:
{AS APPLICABLE}
1 ASSIGNMENT
VACANCY: O NEW POSITION: O Other: P{Football coach Stipend Inc.
POSITTON: Teacher PREVIOUS POSITION: Teacher
LOCATION: CC Winn High Schoot LOCATION: CC Winn High School
PAY GRADE: 007 PAY GRADE: 007
BASE PAY**: - $59,608.23 BASE PAY: $57,360.00
ADDITIONAL pAY:  $4,42633 ADDITIONAL PAY: $4259:40
STIPEND(S): $7.500.00 STIPEND(S): $5,500.00
TOTAL PAY: $71,534.61 HRS: TOTAL PAY: $67,119.40 HRS: 7
DAILY/HRLY RATE: *$329.65 DAYS: 217 DAILY/HRLY RATE: *$309.31 DAYS: 217
TRAVEL: $ TRAVEL:
ACCOUN CODE: 167-1 !.-6‘11900—004—422—000 4% ACCOU‘NT CODE: 16’."—1‘1-6119-00—004-422-00{) 6%
181-36—6118-00~004—491—000 10% 131—36—6118—007004‘491—000 8V
181-36-611 8-00-004—49 1-000 6% !.31-36-6\ 1 3-00~004-49}-0€)0 5%

*May not add up due to rounding. =+Rase Pay includes 24-25 Salary Increase.
1. CERTIFICATION

CURRENTLY CERTIFIED: ves: U o, U wa: Ul

CERTIFICATION AREA(S):
STANDARD: ] ALTERNATIVE: O NON-RENEWABLE Pﬂuéygff;fg N
WY ¥
EMERGENCY PERMIT: OTHER:
juL 012024
IIL EXPERIENCE
£PISD (PARA-PROT) EXPERIENCE: gear(s)  EPISP (PROF) EXPERIENCE: 6’:2%%%‘{5@?1- "
OTHER EXPERIENCE; yeas(s) TOTAL EXPERIENCE: g2 year(s)

PROFESSIONAL HIRING PAY STEP EXPERIENCE: NA year(s)

Y &y efy]_en

Human Resources Officer payroll Director
APPROVED: (b “g ID{J
tive Director for HR Deputy Supe i

[his form is required when thereisa change in Base Pay. Additional P2y Stipend{s) included with annual salary, and Travel 28 approved on

a Superintendcnt’s Apenda 0F at a School Board Meeting a5 applicable. This form is not required for employee PaY increases recommended

by the Superintendent and approyved by the Schoo! Board as part of the Annual Budget.
£

, 0 E ONLY* o
PROCESSED BY: NAMY % 3 *Eéémin BY:
W b ATE HUMAN RESO TSPAYROLL DATE

FFFRCTIVE PAY PERIOD:

+EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTIDN- DIiFFERENT EMPLOYEE MUST PROCESS AND YERIFY FOR pAYROLL USE SECTION.
weuST ATTACH COBY OF THE \TCCS REGION 20 WeRs3Z1 EMPLOYEE PAY lNFORMATION SCREEN AND PROVIDE HR AWD RISK MANG. DIR. WiTH COPY oF FULLY SIGNED FORM

«The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V. Reviset 1252




EAGLE PAS

ipend): 181 36-611 - 0a-x21 726

Footbatl 39
Foothall ASSTIOFF CO ,500. 23
Football ASSTIDEF CO 8,500.00 23
Footbalt Special Teams co 8,500.00 23
Football Assistant 7,500.00 15
Football hssistant 7,500.00 15
Football Assistant 7,500.00 45
Football pasistant 7,500.00 15
Football Assistant 7,500.00 15
ootbatl Assistant 7,500.00 15
Foothall Assistant 7,500.00 15
rootball Assistant 7,500.00 i5
ootbail Assistant 7,500.00 i5
Foathall Assistant 7,500.80 15
Footbail Assistant 7,500.00 i5
* Due to Athletic Coardinator Responsibilites
GOLF
Goff Head 7,500.00
Golf Assistant 4,500.00
Golf Jr. Varsity 3,500.00
SOCCER
goccer, Boys Head 7,500.00
goccer, Boys Agsistant 3,500.00
goccer, BoYyS Jr. varsity 3,500.00
goceer, Girls Head 7,500.08
goccer, Girls Assistant 3,5{)0.00
goccer, Gitls Jr. Varsity 3,500.00
! SOFTBALL
Softball Head 7,500.00
softball Assistant 3,500.00
softball varsitylJe. yarsity Asst. 3,600.00
Softbatt Jr. varsity 3,500.00
Softbait Jr. Varsity 3,500.00
TENNIS
Tennis (Falty Head 7,500.00 20 (FaillSpring)
Tennis (Sprmg) Head 7,500.00
Tennis (Fan) Assistant 4,500.00 20 (FaliiSpring)
rennis (Spring} Assistant 4,500.00
VOLLEYBALL [
Volleyball Head 7,500.00 i5
votleyball varsity Asst. 3,500.00 i5
otteyball Jr. Varsity 3,500.00 i5
olleyhall Freshman 3,500.00 i5
WEIGHT ROOM SUPERV!SORS 1
\weight Room Sup. 3,000.00 0
wWeight Room Sup. 3,000.00 0

27




59,608+230
4, 426+350
7,500+00C
71,534+580

Employee 011022+ RODRIGUEL OSCAR HUGD

PAY INFO 108 INFO DISTRIBUTIONS DEDUCTIONS LEAVE BALANCE

Delete Details ok Code Extra Duty Account Type Account Code Amount percent
o o 0087 - SECONDARY TRACHER CH- COACHING STIPEND G 181‘36-6118.@0-004-491000 5.500.00 8.194%
D 0087 - SECONDARY TEACHER G 167~11-6119.50—004'422000 57,360.00 §5.460%

G 131-36-6119‘00-004-491060 425840 5.346%

i e} GDS?-SECONDAR‘:’TEACHER
£7.119.40 100.000%

Total:

Rows 1 of 3 Refresh Totals

g Joh Code: t QO87 - SECONDARY TEACHER ¥ i
. C
sty Code: § CH COACHING STIFEND G s Activity Coder o2 UL Athletics T

¥y TRS Grant Code

tType: Wi L]

+ 1 Code: _’181-36-611&00-004-491000 ; worker's Comp Coder | € CLASS C- ROFESSIONA 000300 3

+ .

« i EXTRA DUWITEACHERS’PROF Expense 373 ¥ Account used in ABD distr ]
T outof 67,118.49 Employer Cantribution:

11,5358 *  « “ & ‘
7. = 8.194 Performanice Pay: D
329.653 ¥

5207 10 100




FOOTBALL STIPEND EQUITY ADJUSTMENTS
5024-2025

2024-2025

- 2024-2025
26282024 | 30732028 Tof | proposed Salz Add:ln::\ Da 2020207
stpend* rope Alary . ¥ proposed salary
' Increase
i

) 2
Pay No. of 2025-202A )
e TwARTNEE___[WARCO mlmem T eeesAan ﬁmwm_ SnngE] § s
} and Head Softball ($7,500 andﬁdays) 2024-2025 Total Salan: S 31,354.80
2323-2024 Total Salary: $ 87,532.72

Total Stipned includes Footbali Freshmen {$5,500 and 15 days
pitferences 5 3,832.08

*pAEP Stipent of §527.72 5 prorated for the 20232024 scheol Year
Football Freshmen §5,500 to Foothall Asst 7,500

FOOT1BALL STIPEND EQUITY ADJU STWMENTS
3024-2025

»+Gtipend increase due to reclass in

32 2024-2025
Additionsl praposed Salaty

pay No. of 20232024
Grade days pase Salary
(oo | —ga7 | 207 | § St [$ 1220 5 7724200

2024-2025
Additlonal Day i

2024-2025
proposed Salary

023-2024

lﬂﬁmﬁ_ﬂ_ﬂl TERCHER | ﬁism.a.ﬁ :
500 and 15 days) and JV Basketball Boys ($3,500 and 5 days) 50742025 Total S s 77,242.80
: 2023.2024 Total salary: ¥ 72,883.00

FTotal Stipned includes Foothall Freshmen {$5
wv5tipend increase due to reclass in Football Eroshmen £5,500 to Football Asst. $7,500
pitierence: % 4,359.80

STMENIS

FOOITBALL STIPEND EQUITY ADJU
2024-2025

2024-202%
proposed sajary

2023-2024 70242025 2024-2025
2023-2024 2023202 Toual proposed Salary paditionai PaY
80,510.80

pay No, of
Additional . St
- mﬂ Grade | 0T¥° Base Salary Days* stipend” increase Hindrea
g [FOFFRAN____|ROBERD mmwmm B IECI LR ]S 22800 |50
{$5,500 and 15 days) and Track BoysS Asst. ($4,$n0 antd 5 days) 2024-2025 To s 80,510.80
2023-2024 Total Salary? % 76,151.00

*Total.stipned includes Football Freshmen
thall Freshmen 55,500 to Football Asst. £7,500
pifferences 3 4,359.80

*Gtipend increase due to reclass in Foo

FOOIBALL STIPEND EQUITY ADJUSTMENTS
2024-2025

2026-2025
Prapnsed Salary

5024-2025

2023-2024  §5q73.2024 Total

Pa No. of 2023-2024
m M“ days BHSESB‘ET\' Addiﬂonai St'IpEI'ld" PrOPOSEdsalarv
Days* InCTease
ROBRIGUEZ mﬁ_mmem < fadiaw v 1seos BIITE
70742025 . 71,534.61 0%
2023.2024 Total Salary? $ 87,419.40 (9 O"lu

otball Freshmen (55,500 and 15 days} - .
0 to Football Asst £7,500
pitterence: §_ 421320

«Total stipned includes Fo
wxgtipend increase dus to reclass.in Footbhail Freshmen %$5,50

Approved: .

2\ \2d

udi Miiare Superintendent

o2

] [
bt P
=R I
.J,Z.s f:}} e
E‘\E [ i
s 3
i fﬁ- TC,_:’J

Pl =

s

page 50f 5



EAGLE PASS 1.5.D.
pPAYROLL DEPARTMENT
TEACHER CALCULATION SHEET

1.D: 11022

Pay Grade: 7

Oscar Rodriguez position: Teacher
No. of
%

NAME:
REASON: Increase in Football Coach stipend
2023-2024 No. y": " 2024-2025"  pays
202 84%o

UNT NUMBER
ge% | & 59,608.26 £

ACCO
BASE SALARY 167 11 6119 50 004 422 ooo! 5 57,360.00 202
2. Football Freshmen 181 36 6118 o0 004 491 o00! $ 5,500.00 goa | % 7,500.00 10%
Not prorated Not prorated
gootball Days 181 36 6118 oo 004 491 000\ $ 4,259.40 15 6% % 4,426.35 15 6%
Not prorated Mot prorated
$ - 0% % - 0%
3 - 0% | $ - 0%
% - 0%/ % - 0%
% - 0%bo % - 0%
5 67,119.40 217 100% | % 71,534.61 217 100%
3 309.31 $ 329.65
*0(24-2025 Salary Includes approved galary Increase
0w
r e X
W 32 = Za
payroll Director of Designee ¥ (;% il g% 5%
flo £ N
{. Tt ™ e
et I oL
L S T T
e SO ]
e a



EPOODOlOQG?

= ‘ﬁ \nquir\/)PawoLUnqu\ry ~ Pa\/roLL !‘i

For Pay Deates From: {0B-01-2024 Tor [0B-31-2024

gmployee 011022 RODR'.GUEZ, 0SCAR HUGO

K4
T
i 8 0B-15-2024 Reguiar
08—29-2024 Regular
[

e ot Lo i




« Payroll -+ \ EPO00010AET

== ~n Maintenance > ctaff Job/Pay Data

Employee: 011022:ROD‘R!GUEZ>OSC

i)
J(ﬁ
.’f W-4 Withholding Certificate
Tax Cxampt O
Pay Status: 1: Filing Status: T Head of housenald v
. Unemplovment Elig: @
= pay Gampus: {004 L WINN HIGH SCHOOL ¥ 9: Multi-lobs: O
FICA Eligibility: ™ Subjectio medicare v
- Pay Dept: D 2 Chitdren under 17 @
wa Maritat Status:  Single
o Dock Rate: 3: Qther Dependents: @

T Mbr of Exemptions: )

fin
N 3: Other Exernpions:
el : IR Lock-In Leter mn

Aa: Other Income: _
Ab: OtherDeduct'lons:

!

TRS egp Staff calary Data Tatals

Status: Health lns Cade! ¥ Eligible participating | Y Srate Min. Salary:37.149.00
Begin Date #5p Staff Data Code Eyxtra Duty: 0.00

Contract Amt §5,536.00

Contract Balanceiﬁ'.%.?»‘i 1.34

gytra Duty Pay

Mﬂﬂﬂ*

Delete Remain Amt Remain Pymts

- COACHING STIPEND G 5 500.00 0.00

1
%1
ik

Gl

Celete
— ) O

4

s ConptEr Coopuralive L ey @

APt S IR el i A B A



EPDGOO].OQG?’

« Payrolt 1 |

ﬁ Maintenance > Gtaff job/Pay Data
Year: C Frequenty: ]
£m
e Delete  Sewected
contracted amployee
Primary Campus:
(o
Dept D
k nows: 1of &
\ner Pay Step .

S
Ccntractlnfo
Pay Grade: pay Step: sened @ Max Days: @ Hes Per Dav:
Concepl Use annuat salary table

1 Contracted employze
# of Annual Pyrmis. Remaining Pymtst @

Pay Type
Total! 5 636.00 Balance
State Min Davst | 287 ~aud basic days 0 contrack ¥ Base Annudk
# Days Off acant Job: 3
\Wily Hrs Sehed:

# of Months in Contract
Daily Rate 350440 = ‘Contrac\:TctaLz 553600 ; # of Days Empid: @
pay Rate! — = Cor\tractTotal: 5353600 ;¥ Annual Pymts: payoff Date:
OVTM Bl 0O OVTM Rate: Hrly Rate: Exernpt Status: 0 gEOC:

Reg Hrs worked: [:.”9@
TRSMemberPos: Whelly Sep AT
S C//,//':j

crate info
Yrs in Career Ladder: C:.,a TRS Year:
# of days
Exception:

;

Srate BLEE
B e * h
77,149.00 Daily Rate: pesigned: m Empld
Exclude DaysforTEA'. D

Satary:
#pt 02 /s Enid: @

Calendarﬂ.oca'. Info
Catender €& Begin 021 7252024 ] EaaOs EE130 ]
Years Job Exp D Lacal rontract Days: @

Workers' Come info
WC Code:  [COLASSC PROFESSIONA 0.004500 ¥ WC Ann Pymts:

el IO
r———-"-_—'-]
P aThl -
e

\WC Remaift @
Hallp @

o LET Cosperatlée H

i of Days Empld
W



~ Payroll |1 EEOC0010067

— ‘h’ Maintenance > gyaff JoulPay Data

Year: C

-

Erployes: 013022 ODRIGUEL, OSCAR HUGO

o
Delete Detaiis Job Code Extra Duty Account Type Agcount Code Amount percent
181-36»6118.00-004—591000 5,600.00 7.910%

\l T2002 - SEC TEACHER 707 CH- CORCHING STIPEND G
A T202 - SEC TEACHER 202 G 16?-11v6119.507004-5'22000 59.609.CC g5.724%
o G 181—36‘6119.00-004«551000 4.427.00 5.366% ‘\

207 < SEC Taad TR 0%
’ Total 59,536.00 100.000%

\
pows: 3 of3 \

T

Job Code:
: Activity Codes 07 UIL Aghletics ~

Extra DUty Code:

Account Typ2 [—G.Standard grass pay ~ TRS Grant Codel
Account Code: ;31,35.511300‘004;591_0-;;_0 Worker's ComP Code: |C CLASS C- PROFESSiONA 0.004500 v
EXTRA DUTY”EACHERSJPROF gxpense 373 ¥ Account used it ASB distr v
Amount: cut of 63.536.00
Employe! Contripulion:
o
Percent: 7.510% .
Performance Pay: D

e



—_—
—
f—

7 Maintenance>5taff.|ob{Pay Data v PayroLL !'.' £PO0O00OL00E7

Em

W-4 Withholding Certificate

Tax Exempt D

Pay Status: 1: Filing Status: H Head of household hd

Unemployment gig: )
pay Campus: 004 C.C,WlNN HIGH SCHOOL v 4 Multi-Jobs: D

FICA Eligibility: M Subject t0 medicare v '\&ﬁ
pay Dept: O 3. Children under 17 C@ W
W4 Marital Status:  Single i

Dock Rate: 329.660 3: Other Dependents: Ej

R

Nor of Exemptions: 0

3: Other Exemptions:
Aa: Other |ncome: _
4b: Other Deductions:

\RS Lock-In Letter: D

AT

e

SRR

53

TRS £Sp Gtaff Salary Dat2 Totals
Status: Health Ins Code: Y Cugiole participating % State Min. galary:37,149.00
Begin Date: FSp Staff Data Code W Extra Duty: 0.00

Contract Amt: 71,535.35
Contract BaLance-.ES.‘? 40.69

;

uy

N

W

R
-

Extra Duty Pay

Delete Remain AmMt Remain pymts

CH - COACHING STIPEND G 7.500.00 0.00 0

P ET A

el

Bank Info

Z

ek

-

Delete
995 - PNC BANK

ey TimEr




« Payroll -
Year: C Fraguency- 5

‘ﬂ’ Malntenance = Graff lobiPay Data

GUEZ. OSCAR HUGO

loyee: 011022 RODR

e

Emp

contracted employee

Primary Campus:

\
Dept: O

\

\ Delete  Selected

\ner Fay Step:

Q Hrs PerDay:

table

Contract infa

pay Typet |3 Contracted employes v
Total: Balance: SE74069
state Min Davs: {187 Valld raeic days in contract ¥ Base Al
@ # Days Off: Vacant Jot D

pay Grade: pay Step: Sehed @ Max Days:
#ofArmualemts: Remain'ingPyrnts: @ Concepts  Use annual satary

Wiy Hrs Gehed:

# of Months in Contract:
1
# of Days Empld:

i

paity Rate: 379,660 = Cantract Total:
Pay Rate: T 98821 = Contract'fotal: ;% Annual Pymts: payoff Date
OVT™ Eligs G oOVTM Rate: Hrly Rate Exempl Status: ) ceoc: {06 Scnd classm each ¥

4

Rag Hrs worked:

\

TRSMemberFos: OZTeacher.Hbrarian v thuySepAmt
orams (3} Gt ﬂ

Sate Info
YrsinCareerLadder: @ TRS Year:
=R
1009%
Emp\d Exception:

State Stept
= Foundation %
pssigned:

Gate Min T744300 )
Daily Rate:

Salary:
#_gi.@ﬁv,a_&mm @

Catendar,’LocaL info
Calendar C&: Begin Date End Dates w
LocalContractDays’.
2

Years Job Exp! D

Warkers' Come info
WC Code:  [CCLASSC SROFEGSIONA 0004500 ¥ WE Ann Pymts:

pecrual info
0l Y 0.000 =

Exclude Days for TEA O

W Rermain:

# of Davs gmpld

EPOOOO‘.LOOG?

spal-alis




EPDOOUlOOE?

« Payroll |-

= ﬂ Maintenance > Sraff Joo/Pay Data

Year: C

Emplovee: 011022 RODR&GUEZ. 0

Amount percent

Delete Details job Cede Extra Duty Account Type Account Code
1902 - SEC TEACHER 202 CH - COACHING STIPEND G 181m36—6118.00-004-591000 750000 10.484%
RN 1202 - SEC TEACHER 202 G 16‘;’-1143119.50‘004-522000 59,609.00 §3.328% \
G 181‘36-6119.00—004-591000 4,426.35 5.1B8% 1
1

1202 - SEC TEACHER 202
Total 7153535 100.000% \

Job Coder
Activity Code: oz Uk Arhletics hd

Extra DUty Code:

Account Type: G Standard gross pay ~ TRS Grant Code:
pecount Code: 151.35_6113_00,004-591000 Worker's Comp Code: |CCLASS c- PROFESSIONA 0.004500 ¥
ExTRA OUTYT EACHERSIFROF Expense 373 7 Account used 2SR distr ~

Asmount. 7500.00) aut of 7153525
Employer Contribution: @

Percent: 10.484%
performance Pay: D




roll Salary Adjustment Form

Employee Name! Oscar Rodriguez

position: TFeacher

Account: 199—11—6119-00—004—5 11-000 20

167—11-6119—5(}004522-000 20

3/13/2025

Reason for Adjust

‘:j Resignation:g
Retired: g Coaching stipend: g

promotion: C} Other: Funding ch

Termination:

No. of Days Based on: 217 gffective Date: 08/05/25
pay Grade: oo7 No. of Days to waork: 217
Contract Amount: $71,S3S.35 from: 7/ 15/2024 To: 5/13/2025

——
Daily Rate Days Wworked

Description:

"
Daily Rate Days worked

pescription:

"
Daily Rate Days Worked

Description:

Total Contract farned: 5 -

pay Rate payments

Description:

pay Rate payments from- TO

payments From- 10 Contract Paid

Total Contract paid: %

3/13/2025
Pay period

nNo. of payments Final payment

No change 10 salary, title or cam

M@A@Mhm
Asst. Busines d

min. Director

Attachments
F-230 Resignation Letter: HR Approval Form:

Wworking Calendar: FIVILA Letter: woard/ Supt. Agenda:




Eagle Pass independent School District
Human Resources Ermployee gtatus Change Form
5a7 Madison st. - Eagle Pass. Texas 78882

gchool Board Agenda Required: . NO,

Superif\tendem‘s Agenda Required: CNO,

HR Employee peter Required: , NO

Employee Required information
Accountr_Code‘Fund’|ng_Change#__comp\ete,section_beiow_‘
Employee qiatus: Current Empioyes

Employee D 11022

Employes Name: OSCAR RORIGUEZ,

Cutrent pPosition Information: TEAGHER, Pay
Grade:007, No. Days: 187, CampusiDept.. 004 -
C.C. Winn High School

New Positiont information as applicable
New position:, Pay Grade: , No. Days.,
Campus/Dept:

Please setect one: Non-TRS Retiree

Non-TRS Retiree: Equivaieni Hrs pef Week: ,
o ETE: 100, Hours per Day/Month:

TRS Retiree! Equivaleni Hrs pef Week:, o FTE:,
Hours pef Month:

Yes

section 1: Previous Employee information

gmployee Replacement information:

Employee 1D, Emplovee Name: , Position.

__Campus/Dept: Pay Grade: , Working DAY , Hours por Week

Section 2: Supp|emental
Current: 7500.00 - 15 - FOOTBALL FRESHMEN,

Deletet - -

Previous Employee information: Empioyee Name: , Employee o

ree INTOTINANR

Section 3 Employee Leave

gection 41 start/End Dates
start Date: 512024 End Date: 52312025

section 5: additional Indormation fof Change ‘
Effective gl24024 M. Rodrigue? funding changed. He will teach 9 _12th Building wrades for 4 periods {167) and coach athietic football for 1 period
(199).

Section 6: Account Number{s)
Current Account: 16741—6‘119—50-004—5—22000-!3ercentage: B4 %, 1B1—36-6‘\18-60‘004-5-91000—Percentage: 10 %; 181—35-61‘i9-00—004—5—91{}00-

Current ACCOET

percentage’ B %



New Account: 167-11-611 9—50-004-5—220(}0-13 ercentage: 67

oy: 199-11-6118-00-0

‘percentage: 10 % 481-38-611 §-00-004-5-91 po0-Percentage: 6 %

F-230 Notes by Deputy Supt. for BaF:

Step U :

Form Submitted Elsa Sanios
Create Reg # Workflow
Qrganization Approval Jesus Diaz-\Wever

Organization approval Eric Viliasenol
DSG Approval Rolando Salinas
DS Approval ymelda Urbing
re-Submit Fisa Santos
Organization approval Eric Villasenor
nsC Approval |meida Urbina
Re-Supmit Elsa Santos
Organizafion hpprovat Eric Villasenol
Re-Subrait Eisa Santos
Organization Approvat Rolsndo Salinas

Qrganization Approval Jose Viialohos
DSC Approval David Camariio
Drganization Approval John Cox
Re-Submil Eisa Santos
Organization Approvel John Cox
Re-Submit Elsa Santos
Organization Approvat John Cox
Re-Submit Elsa Santos
Qrganization ppproval John Cox

DSC Approval Tohui L. Valero
Re-Submit Elsa Santos

Organization spproval John Cox

nec Approvat Tohui L. VBiero
DSC Approval Gaby vandermaat
Deputy supt. For Business and {srnast Mijares
Finance Approval

Verified by Humat ReSQUECES

1 Date.

Daite:

2 Dale:

gsantos@e:
_workflow

'}diaz—wever@eagkepassisd.net
evil!asenof@eaglepassisd net
rsali.nas'a@eag!epassisd.net

EPISurbing

esan\os@eagiepass‘tsd .net
d.net

eviliasenor@eaglepass’ss
EPISDVurbing

esan\os@eaglepaseisd‘net
evilkasennr@eag\epassisd,net
esamos@eag‘:epass'zsd nel
rsa}'inasﬂ@eag’sepassisd.ne‘
iv'iﬂaiobos@eag}epassisdmet

EP%SD\dcamarillo
}cox@eag%epassisdﬁet

esantos@eagtepassisd.net

icux@eaglepass&sd net

esamus@eagtapassisd netl

]cox@eag!epassisd.net

Esanios@eaglepassisd.nel

}cox@eaglepessisd.ﬂe‘
epISDyvalero

esanlos@eaglepassisd.ne\

}cux@eag\epassisd,net
EpISDhtvalero
EPISD\gvandermaa\
£piSDumijares

APPROVED F-230

04-5—?1{)00—Percemage'. 17 % 181-36-611

- Date

agiepassisd.net

yerified py Payrolt

(430/2025 14:49 AM
0143012025 14:49 AM
(44312025 09:33 A
04/31/2025 02:08 PM
§4i31/2025 02:59 PM
0210312025 09:35 AM
0200612025 53:52 BM
02/0712025 08:32 AM
G2/0712025 0319 A
02i07{2025 11:31 AM
0201042025 14118 AM
07{12/2025 (2:20 PM
0214312025 0933 AM
0204 3/2025 11:03 AM
Q201372025 04:32 PM
021720258 1134 AM
021812025 0221 PM
0211812025 05:01 PM
0201912025 0257 PM
0211612025 05:43 PM
02/26/2025 0201 AM
0742012025 01:26 PM
0242172025 08721 Aht
0242112025 10:45 At
o2/2112025 {414 AM
022412025 02:43 PM
0212612025 £2:16 PM
02{26/2025 p4:56 PM

8-00400475~9‘L0()D-




LE PASS 1.5.D.

EAGLE
pAYROLL DEPARTMENT

TEACHER CALCULATION SHEET

position: Teacher 1.D.: 11022

L e

NAME: Oscar Rodriguez

Chapde. 80% CIE 209

REASON:

Mo. of

AGGOUNT NUMBER 2024-2025 pays

167 11 6119 50 004 522 000| % 59,609.00 202

Base Salary 199 11 6119 00 004 511 000 $ -
Eootball Freshmen 481 36 6118 00 poa 591 000 $ 7,500.00
Not prorated
gootball Days 181 36 6119 oo 004 581 000 & 4,426,335 15

Not pro_rated
Y -

$ -

$ 71,535.35 217

lsay Grade: 7

et

% 329.66

*0024-2025 Salary Includes approved Salary. Increase

payroll Director of Designee

. No. of
o 2024-2025°  Days o
8490 5 47.687.20 202 67°%
0% | % 11,921.80 17%
10% | % 7,500.00 10%
Not prorate
6% % 4,426.35 15 6%
Not prurated
0% % - 0%
D% % - 0%
0% % - 0%
s00% | § 7158535 217
% 329.66



Employee Status Change Form F-

Human Resources

- F-230 Information

Req # Req Date Status”

in-Process v

01/30/2025
gsubmitter's Org 1D

2131
ganization

Submitter‘s Or
004

Submitter*
. C.Winn

Eisa Santos

File Upioad

Upload
463.85KB

Oscar Rodriguez.pdf
[ documents as appl‘ucable

y of the HR Employee Letter or othe

Must aitach cOP

School Board Agenda Required

(Completed by HR Only)
Date

Selection:

0 YES

ﬂNO

Super‘mtendent‘s Agenda Required

(Completed py HR only)
Date

gelection



0 YES

mNO

HR Employee Letter Required

(Compleied by HR only)

Selection:

0 YES

an NO

NFORMAT\ON

EMPLOYEE REQUIRED \

Please select one (1) of the following emp\oyment change(s):*
0 Transfer (complete section: 1, 2, 4, 5,6as applicabie) O Reassignment (comptete section: 1, 2, 4, 5,688
applicab\e)
0 Retirement (complete section: 2, 4, 5,6as appﬁcable) 0O Resignationl’fermination (complete section: 2, 4, 5,6
as app\icab\e)
O Hired in Full-Time Vacancy/New Position (comp\ete 7] Account Code/Funding Change (complete section: 2,
section: 1, 2, 4,5,63s applicab\e) 4,5,6as applicable)
O Supplementat!AHowance (complete section: 2, 4, 5,06 Employee L eave (complete section: 2, 3, 4,5,638
as appﬁcable) applicable)
0 part-time Emp\oyeeﬁ emp Part-Time Teacher due o O part-time Empioyeel‘f emp Part-Time Teacher as
vac. (compkete section: 1, 4,6 6as applicab\e) needed (comp\ete section: 1, 4. 5,6as app\icabie)
0 Title Change - same PG, Days, Campus]Dept. 0 Other:
(comp\ete section 5 and 6)
provide New Title for “Title Change™
please select employee status:*
O New Employee @ Current Employee
Employee {D# ™ Name*
OSCAR RORIGUEZ

11022



Curren_t_Posi_ﬂon _\nforma_t'\on | |
Current position pay Grade No. Days CampusIDept. Grade Level(s) Subject Taught
TEACHER 00w 18w q04 - C.C. Winn Hv g-12 BUILDING TRADES
Teacher Only Teacher ONlY
Add Line ltem
New Positio_nlAssignment Information as app\icab\e
New pay Grade No. Days Campus!Dept. Grade Level(s) subject Taught
PositionlAssignment
- v v
Required if New position Teacher Only Teacher Only
Add Line ltem
Please select one:
® Non-TRS Retiree () TRS Retiree
Non-TRS Retiree (Fu\l-TimelPart-Time Emp\oyeelTemporary part-Time
Teacher/Bus Drivers)
Equivalent position Hours per Week o FTE (Completed by HR Only) Hours per DayN\ieekJ'Month
37.50 100 75
Entitled to Fringe Beneﬁts:*
@ Yes () No

9. Part-Time TRS Retireés with NO Benefits:
h.
r week and 50 hours per month.

1. May not exceed 80.5 hours per Mont!
9, Part-time food serv ot exceed 15 hours pe
3. Not ontitled to fing

3 part-Time Bus Drivers and Bus Aides with genefils:
urm of 30 hours per week.

1. Bus DriverslAides must work a minim

ice may 0
e penefits.



k and max nours per month.

rivers/Aides may exceed max hours per wee

2. Bus D
Benefits.

3. Entitled 10 Fringe
Hours Per Week

pay Grade Working Days
007 v 187 v 37.50
Excludes permanent Sub Teacher
SECTION 2: SUPPLEN\ENTAL
Supp\ementa\lA\lowance - Current
Supplemental!AHowance Description Amount Additional
No. of
Days
FOOTBALL CRESHMEN § 750000 15
Add Line ltem
Supplementa\/AHowance - Add
SupplementaHAIIowance Description Amount Additional
No. of
Days
O Add $
Add Line item
Previous Employee Information
Position 1D

Name

Add Line ltem



menta\lA\\owance - Delele
Additional

SupplementaliA\lowance Description Amount
No. of
Days

Supp\e

0 Delete

Add Line ltem

SECTION 4: ENTER START-END DATES
d Information)

(Require

Start—E_nd Détes: |

start Date: End Date
Date(s) Required Date(s} Required
8/5/2024 = 512312025 =4
MAY BE BLANK: AS APPLICABLE MAY BE BLANK; AS APPLICABLE
SECTION 5: ADD\TIONAL lNFORMATlON FOR CHANGE
(Required Information)

T Change:*
ades for 4 periods (167) an

Addit‘lonal information fo

Effective g8/24/24 Mr. Rodriguez funding changed. He will teach 9 _12th Building i



unt Information

Enter Current Salary and supplement Acco
Fund Function Object Sub ObjectOrg Year Intent Account pPercentage
Verification
167 11 6119 50 004 5 22000 Valid 84
181 36 8118 00 004 5 91000 Valid 10
P VPR i s gr000  Valid 6
Add Account
Enter New Salary and Supp\ement Account Information
Percentage
Fund Function Object 5ub ObjectOrd Year Intent Account
Verification
167 1 6119 50 004 5 22000 Valid 67
199 11 6119 00 004 5 11000 Valid 17
181 36 6118 00 004 5 91000 Valid 10
181 s 6118 00 004 5 91000 Valid 6
Add Account
Approva\ or Rejection
Routing Options*
Approve Approve & Send to Final Approval Redirect Disapprove
O O ® O
Redirect To™
psC Approval v
pscC Approva|*
v

payroll Dept.



EAGLE PASS 1.5.D.

EAGLE PASS 2.2:%

PAYROLL DEPARTMENT
TEACHER CALCULATION SHEETY
NAME: Oscar Rodriguez position: Teacher LD 11022 pay Grade: 7

9 CTE. 20% 199. Effte. 24255

Funding Change. 20 ;

REASON:

HNo. of
Days Y

No. of

pays % 2024-2025

2024-2025

ACCOUNT NUMBER

s A7 687.20 202 67%

___L___A——*—-,__u—

BASE SALARY 167 11 6119 50 004 522 oonl & 52 609.00 202 84%

DBl

Base Salary ;99 11 6119 00 004 511 00a| § - oo | $ 1192180 17%

$ 7,500.00 10%
Not prorated

s 4,426.‘35 15 5%
Not prorated

o%e 0%

Footbail Freshmen 481 36 6118 00 004 591 ood| % 7,500.00 10%
Not prorated
181 36 6118 00 oG4 591 000) § 4,426.35 15 6%

Not prorated

Football Days

$ 71,535.35 217

i

~o024-2025 Salary Includes approved galary Increase

Payroll Director Designee



Il

o) Maintenance>StaffJubIPay Data « Payroll 14 E£PODO010067

A 2 ik 52 it fnsise )

i T

Employee: (011022: RODRIGUEZ, O

W-4 withholding Certificate

N Tax Exempt: O

pay Status: 1: Filing Status: H Head of household v

Unemployment Elig: @
pay Campus: (004 CC. WINY iGH SCHOOL_¥ 2. Multi-Jobs: O

FICA Eligibility: M Subject to medicare v
pay Dept: D 3: Children under 17 @

W4 Marital Status: Single

Dock Rate: 329,660 3. Other Dependents: @
Nbr of Exemptions: 0
3: Other Exemptions:
4a: Other Income: _
4b: Other Deductions:

IRS Lock=In Letter: D

!

TRS FSp Staff Salary Data Totals

Status: Health Ins Code:
Begin Date:_ FSp Staff Data Code Extra Duty! .00
@ Contract AME 71,535.35

Contract Ealance:IB‘Bﬂl‘L?

Y Eligible part‘lciaating |~

State Min. Sakary‘.37‘149.00
0

Extra DUY PAY e

Delete Remain Amt Remain Pymts

I - COACHING STIPEND & 000 e

Delete
| 0

caceinly TIMEn 239 min and 57 sec 2020 Texas Computer Conperative

| Help @



= S Maintenance:-StaffJublPay Data v Payrol_L -'i £POOC0100EY

Fraguency: =]

Emploves: [0110225 RODRIGUEZ, OF

Delete Selected

Cor\traﬂted empioyee

primary Campus: {804 0. WINN HIGH SCHOOL ~

Dept: D

Rows: 1of 1

8 Contract Info

pay Type: 1Contractedemploveev pay Grade! Pay Step Sehed E] Max Days: [j Hrs Per Day: \ncr Pay Step:

Total Balance: 5508217 # of Annual Pymits: Remaining Pyrats: Concept.  Use annual salary rable
# of Months in Contract: Grate Min Days: 187 Valid basic days in Contract ¥ Base Annual

Diafly Rate: = Contract Total: i of Days gmplc: # Days Off: Jacant Job:

339,660 f
Pay Rate: S 56621 = Contract Totak: — ;R Annual Pymis: payoff Date: Wiy FHrs Sched:
Reg Hs warked: ovTM Elig D OVT™ Rate! Hrly Rate: Exempt Statds: D ge0C:

il
i

state Info

State Step: yrs in Career Ladder: TRE Year: TRS Mermber Pos: 55 Teacher, librarian - Wholly Sep Amit:
Daily Rate: Assigned: Empld Exception:

Salary:

¢atendarLocal Info
Catendar Cdt Begin Date: End Date: E”Q‘LD_EY_S___E‘E}D_}Q_‘. @ Excludeﬂa\,'sforTEA: D
Years Job Exp: D Local Contract Days: @

Workers' Comp Info

W Cade:  [CCLASS C- PROFESSIONA 0.004500 ¥ WC Ann Pymts: W Remain:

Acerual Info

rade: ™ Accrusl Rate 0.000 =

! i of Days Empld

Gagsion Timer 239 min and

6B sec & 2020 Taxns Computer Conparatla § veln @



p—
preeed
—_—

s

v

ﬁ' waintenance > craff Job/Pay Data

gmployes: (011022° R

Delete Details

job Code:

Extra Duty Code:
Account Type:

Account Code:

Amount

Percent

« Payroll LH

joh Code Extra Duty

T202 - SEC TEACHER 202 CH - COACHING STIPEND
T202 - SEC TEACHER 202
T202 - GEC TEACHER 202

G Standard gross pay W

lBl*SB-G‘llB.DG—OOdeB 1000
EXTRA DUTYFTEACHERSIPROF

7 500.00out of 71,535.35

10,484%

Account Type Account Code Amount
G 181-36-6118.0{)u004-591000 7.500.00

G 16?-11-6119.50-004-522000 59,602.00

G 181-3(:‘;"51193&004-591000 442835
Total 7153535

year: C

percent

10.484%
$3.328%
6.18B%
100.000%

Activity Code! 07 UiL Athletics ~

TRE Grant Codel

Worker's Comp Code:  [CCLASS c- PROFESS%GNA 0.004500 ¥

Expense 373 ¥ Aecount used in ASS distr
Employe’ Contribution:

Parformance Pay: [:]

Gaggion TiMAED 539 min and 5B sed

'

2020 Texd

o Computer Conper

EPOOOD 10067

ative

1

Hilp @



*ﬁ" Maintenance > Sraff jo

Employee: {011022: ROD

wiPay Data

RIGUEZ. OSCAR HUGO

Delete Details

rows: Lof 4

Job Code:

Extra Duty Code:
Account Type:

Account Codet

Amount

Percent:

e ein i e S

Job Code Extra Duty

7202 - SEC TEACHER 202 CH - COACHING STIPEND
Ta02 - SEC TEACHER 202

T202 - SEC TEACHER 202

T202 - SEC TEACHER 202

5 Standard gross pay v

181»36—6118.00—004»59 1000
EXTRA DUT(}TEACHERSIPROF

outof 7153638

10.484%

« Payroll L+ EPOODOIO0EY

Frequency: 5

Account Type Account Code Amount Percent
G 181—36-6118,00-004—591000 7.600.00 10.484%

G 167—11-6119.50-004—512000 47,687.20 66.562%

G 181—36—5119.0&004—591000 4.426.35 §.18B%

G 199-11—6119‘00-004-511000 11.921.80 16.666%
7153835 100,000%

Total

D2 Uik Athletics v

Activity Gode:

TRS Grant Code:
worker's Comp Code: [CCLASS C- PROFESSIONA 0004500 ¥

gxpense 373 ¢ Becount used in ASH distr ~

Employer Contribution: @

O

Parformance Payt

£ agaion TIMEES 230 i and BB ¢ £ 2020 Teras Caniputed Cosperative 1 relp @



Eagle Pass independent gchool District
Hurnan Resources Employee Status Change Form
587 Madison gt - Eagle Pass, Texas 78862

School Board Agenda Reguired: , NO,

Superintendent‘s Agenda Required: , NG,

HR Employeé Letier Re_aqulred: NG

Employee Required inforration
Account_Code__Fund'mg__ChangeH__compiete_section_below_
Employee gtatus: Current employee

Employes 1D 11022

Empioyee Name OSCAR RORIGUEZ,

Current Position information: TEACHER, Pay
Grade:007, No. Days! 187, Campus/Dept: 004 -
.C. Winn High School

New Position infermation as applicable
New Position:,Pay Grade: , No. Days: .
Campus/Dept:

please select one: Non-TRS Retiree

Non-TRS Retiree: Equivalent Hrs per Week! .
o, ETE: 100, Hours per Day/Month:

TRS Retiree: Equivalent Hrs per Week:, %ETEL
Hours pef Month!

Yes

Section 1: Previous Employee information

Employee Replacement Information:

empleyee 100, Employee Name. Position:

, Campus/Oept . pay Grade: . Working Days: . Hours per Week!

Section 2: supplemental ! Aoy
Current: 7500.00 - 15 - FOOTBALL FRESHMEN,

Delete: - -

Previous Employee Information: Employee name: , Employse 1D:,

ree INTOTTREA-S2

Section 3: Employee Leave

section 4 start/End Dates
start Datel 8/5/2024 end Daie: 52312025

gection 5t additional Information for Change
Effective 8124124 WMr. RodrigueZ funding changed. He will teach 9 -12th Building trades for 4 periods {167) and coach athietic footbali for 1 period
{(169).

Saction B: Account Number(s}
Current Account: 187-11—61‘19—50-GG4—5—2200€}-Percentage: 24 % 181-36-6‘!18«00—004-5-91 po0-Percentads: 10 %) 181-36-6ﬂ9-00-004—5-91 006

Current ACGE e

Percentage: 6 %



New Account: 167-11u6119—5@-004-5—22000-Percentage: 87 %; 199—1‘I—61194)0-004‘541€}GO-Percemage: 17 Yo 181—36—6118«00-004—5-91600-

_New ACCEERRe

parcentage: 10 %; 181-36—6119—05-004-5»91 poo-Percentage: 6%

F-230 Notes by Depuly Supt. for B&F:

Step =
Form submitted
Create Req #
Organization spproval
Organization ppproval
DsC Approval

D5 Approval
Re-Submil
Organization approval
0SC Approvat
Re-Submit
Drganiza’ﬁion ppproval
Re-Submit
Organization Approvat
Organization Approval
DS Approval
Organization Approval
Re-Submit
Organization Approval
Re-Submit
Organization ppproval
Re-Submit
Organizalion Approval

Finance Approva\

Name::
Eisa Santos
Workfiow
Jesus Diaz-\Wever
Eric Villasenal
Rotando Salinas
|melda Urbina
Elsa Santos

Eric Villasenor
Imeida Ubina
Elga Santos

Eric Viliasenol
Eisa Santos
Rolando Salkinas
Jose vinaiobes
David Camario
John Cox

Eisa Santos

John Cox

Eiga Santos

John Cox

Flsa Santos

John Cox

esanms@eag\epassisd.net
_workfow
jdiaz-we,ver@eaglepassisd net
eviﬂasenof@eag\epassisd.net
(salinas‘.‘;@eaglepassisd.net
EPISDYurbina
esantos@eag’sepassisd net
ev'\l&asenor@eag!epassisd et
EPISDVurbing
esamns@eaglepassisd.r\e’i
eviﬁasennv@eag}epassisd.net
esantos@eaglepassisd.net
rsalinasS@eaglepassisd.net
}villalobos@eaglepassisd.nei
EPISD\dcamari\lo
}cox@eaglepassisd,ne‘t
esan‘;os@eag‘hepassisd.net
]cox@eaglepassisd,nei
esantns@eagiepassisd.ne‘\
jcox@e agla passisd net
esantos@eaglepassisd,net
icox@eagiepassisd net

ate:
013012025 14:49 AM
04/30/2025 14:49 AM
043172025 09:33 AM
04/31/2025 02:09 PM
01/31/2025 02:59 PM
0210312025 09:35 A
02/08/2025 03:52 PM
0240712025 08:32 AM
0210712025 09:19 AM
0240712025 11:31 AM
§211072025 11:18 AM
02i12{2025 02:20 PM
02/13/2025 09:33 AM
024312025 11:03 AM
0214312025 p4:32 PM
o2 112025 11134 AM
02/4812025 02:21 PM
02/48i2025 05:0% PM
0241012025 02:57 PM
02/49/2025 05:43 PM
0242012025 09:01 AM
02/20/2025 01:26 PM

psc Approval Tohut L. Vatero episDivalero p2i21/2025 0B:21 AM
Re-Submit Eiga Santos asanms@eaglepassisd.net 022412026 10:45 AM
Organization approval John Cox }cox@eaglepassisd.net p2i24/2025 11:44 AM
DsC Approval Tohui L. Valero EplsD\valero 0p124/2025 02:13 PM
DSC Approval Gaby Vandermaal EPiSD\gvandermaa\ 02/26/2025 02:16 PM
Deputy Supl. For BUsiness and lsmael Mijares EPiSDimijares 02/2612025 04:56 PM

Verified by_E_angﬂ

Meller ~=

Verified bY Human ResoUICES

A




[

t

Eagle Pass lndependent school District

< Human Resourees Employee Status Change Form
587 Madison st - Eagle Pass, Texas 78852

Employee informafion
Employee Name: Oscal RodrigueZ
D- 41022 Pay Grade: 007 -
current Employee.
TRS Retiree:
Working days: 187 to, - fours per week
Position: Teacher - at po4 - C.C. Winn High school -
Employee Leave: :

Reason for change: Football Freshman Coach stipend increase from

Supplememaldl\\lowanoe
Start Date: 5i23j2024 End Date: 52212024
New Position oF Employee Reassignmentﬂ’ ransfer

at

replacing

45,500 to Footbali Asst. $7,500 for School Year 2024-2025

par-Time wiNo Benefits Per Week: - Part-Time wiNo penefits Hours per Month:

Supp\emental:

Current: 5500.00-15- Footbali Frashman
add: 7500.00 - 15 - Football Asst.

Delete: 5500.00 - 15 - Football Freshman
previous Employee Information: , 0

Employee Leave:

Current Account: 1B’M1-6119—50-004-4-22000-Percentage: 86
peicentage: 6 Y%

New Account: 167—11-6119-50-004-4-22GGO-Pementage: 84 %; 181»38—6‘118—05-004-4—91ODO—Percentage: 10 %, 1.81-36-6119-09—004-4-91000—

Per;eniage: 6 %

pdditional Inforenation for Change. Football Freshman Coach stipend increase from $5,500 to Football Assl. §7.,500 for School Yeat 2074-2025

£-230 Notes by Depuly supt, for B&F:

Approved By

Step T SName s e
Form Submitted Jenatfer Cardenas
Greate Req # Workdlow
Qrganization ppproval Eric Villasenor
Dsc Approval Rolando Salinas
Organization spproval Jesus Digz-Wever
nsé ppproval |melda Urbind
Organization Approval 1esus A. Costilla
Organization Approval Ana Casfillon
Re-Submit Jenpifer Cardenas
Organizatiun Approvat ana Castilicn
Orgar\izatior\ Approva'. David Camariflo
Re-Submit Jennifer Cardenas
Organization ppproval David camariliio
DSC Approvel Tohul L. Vaiero
DsC Approval Gaby vandermaal

Deputy Supt. Far Susiness and
Finance Approval

jsmael Mijares

% 181-36—6118—00—004-4—91GD{J-Percentage: 8 % 181-36-6119—00-004—4—9&000-

: Date
072202024 08:55 AM
o7i22/2024 09:55 AM
0712412024 01:06 PM
712412024 01017 PM

icardenasZ@eag‘lepasgsd.net
_workfiow '
ev‘iliasenar@eagiepassisd.net
rsalinasi‘z@eaglepassisd.net

1diaz-weve{@eaglepass'\sd.nei 713012024 04:37 PM
EPESD\iur‘Dina 07131/2024 0916 AM
EPlSD\}costilia 0713412024 03:30 PM
ac.asti’.lonz@eamepassisd.net 0B{12/2024 08:38 AM
icardenasz@eaglepassisd.net o842/2024 01:23 PM
‘acasﬁ“onZ@eag'.epass':sd et 0Bf46/2024 081 7 AM
EpiSD\dcamarilio 08012024 42 AM
}cardenas’l@eaglepassisd.ne’i on/2212024 10:08 AM
EPlSD\dcamarillD 08/2212024 04:49 PM
EPISDivaiero 08/23/2024 09:25 AM
EF’.ISD\gvandermaa% (8/23/2024 00:37 AM
EpISDumijares 08/23/2024 1 0:02 AM




Verified D py Human Resources

1 Date

Date:

Ihzlz

Urnf 2

\erified by I8 payroil

)
N AN VTR, ]

APPROVED F-230




SALARY ADJUSTMENT FORM

Erﬁp)eyee Name: Oscar Rodriguez D

pay Period g/14/2023 Campus:

position: Teacher Job Code:

Account: 167"11—6119-50~004—422—000 100%
18136-6119-0&004-491—000 Days
181—3&6118-00-004—491—{){)0 stipend

REASON

et e S |
CoachingStlpend:@ Master's:\ﬁmomotion: S

Reassignment:‘ \ Other: Adding Wwinn Freshimen Football Coaching stipend and Days.

FICA Eligibility il TRS Status: 1 pay Type: 1 pay Grade!

e ——

pay Step: 01 State Step: 0l Hrs pfday: 7.5 Contract amounts

e

palance: S 52,339.4C Annua} Pymts: 24 pemain. Pymis: 22 # of Months:

o

state Min. Days: 187 st Min, Safary: 5 14,390.00 Hrly Rate: o/T Rate:

e

Daily Rate: $ 309.31 payoff Date: 8/29/2024 Wi Hrs.Schd: 375 T8RS Member Pos:

202

calendar Code: No. of Days gased on:

Contract Begin Date: 74312023 contract End Dates

Effective Dale: 7/31/2023 no. of Days employed: 217
557,360.{]0 + S 4,259.4{) + 5 5,500.00 = S 67,119.46
Contract Amount Extra Amount Extra Amount Total Cantract Amount
b 5 00
No. of Days 1o work Daily
pescription of Extra: 23-24 Base Salary. ;
15 % 5 283.96 5 4,259.40
No. of Days t work Daily Rate Total Extra garned

Description of Extra: additional Days for CCWinn Freshmen Football.

217 X ) 25.35 § 5,500.00
Mo, of Days 10 work Daily Rate Total Extra garned
pescription of EXtra: cC Winn Freshmen football stipend.

Total Adi. Contract Amount: 5 £7,119.40

= S 4,780.00
Contract paid

X

2 08/15/23~08/31{23
pay Rate payments From- T0

From- 10

pay Rate payments

pescription: Account:

-

x =
From-ToO

payments Contract paid

Total Contract paid: % 4,780.00
+ 9/1&/2023 8/29,"2024 5 2,833.61 ‘
Contract Balance No. of payments From To Semi nmonthly payments

Marital 5tatus: ‘ lSingle!Married ‘ !Married Jointly \ l Head of Household

Children under 17: l Other Dep: additional withholding: s

mber Bank Routing Number

Bank Account Nu

[ \- P aAA
et Buginess Admin. yrector . Busi payroll Director




Eagle Pass lndependent School District
Human Resources Employee Status Change Form
587 Madison gt - Eagle Pass, Texas 78852

Employee information

Current Empioyee, Full Time

Employee Name: Oscal Raodrigues
|D: 41022 pay Grade: o7 Working Days! 187
zation: 004 - C.C.Win...

Positian: Teacher 8l Organi

Reason for change:

4750 hours per week

Start Date: 7/10/2023 End Date

Current Account: 199-11-6119-00-{){}4-3—11DOO»Percenlage: 100 %
Mew Account: 199-11-6119—05-004-3—11000-Percentage: 85 %o 181»36—61‘\8-00-004-3-91726-Percemage‘. Q % 181-36—6119-00-004—3-91726-
percentane: 8 %

Approved By

Step - . ; . el

Form Submitied Jennifer Cardenas jcatdenas.?@eaglepassisd.nel 08/10/2023 10t
Organization ppproval Edward V. Graf egraf@eag%epassisd net oR/4012023 40:38 AM
pse Approvai Ralando Salinas rsalinasS@eaglepassisd.net ’ 0ai3012023 11213 AM
Organiza\ion Approval Jesus A. Costill2 jcostilla@,eag\epassisd.nel oB{15/2023 02:57 PM
DSC Approval Tohui L. Valero tvalero@eaglegassisd.ne'. 0B/E2023 0942 PM
psc Approval Gaby vandermaal EP!SD\gvandermaal 0BITI2023 0620 AM
Deputy Supt. For Business and ismaet Mijares EpPISDuimijares oBf17I2023 11:44 A

Finance Approval

Verified by Human Resources verified byj,aylgl_l

1. Date:

2. Dale:




PASS 1.5.1).
PAYROLL DEPARTMENT
HES CALCULATION SHEET

COAC

NAME: Oscar Rodriguez Position:’l’eacher 1.D.; 11022 pay Grade: 7

2023-2024

1 BASE SALARY $ 57,360.00 202 85%

199-11—611.9—-00-004-311—000

$ 5,500.00 Q g%

2. Eootball Freshman 181—‘36-6118-00-004—391—716

Football Days 181-35-3119-'00-004-391-726 $ 4,259.40 15 6%

$ -

$

§ 57,360.00 _202 100%

m—

s 67,119.40  _ 217

Tohut Valero, Payrolt Director



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

RESOURCES EMPLOYEE STATUS FORM HR-230
THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

(A} Employee Status]_[New DXcurrent DXputt-Time [ Jpart-Time [ lsun [ |vRS Retiee ves| el ]
D Other: Fringe Beneﬁts:DYES D No Hus per Week:

her
Name: Rodriguez Oscar
First M.

Last
11022 004-CC WINN

Campus/Dept:

1.D. /Soc Sec #:
Degree:| |BABS MAMS By Work Years of
Ul Cl crader T Fl pays: 2%2 1 .

Job Code: M

8/28/23

Effective Date of Change: Board/Supt. Agenda Date:

Job Title: Teacher

W/
ation Form Attached)

(B} Salary o1 Rate (Salary Calcul

D pay Grade Minimumnt @ Per SnpplementaUSalary Schedule

D Hourly Rate _—————— D Other I

{C} Employee Status Change (HR Employee Letter Attached 85 applicable}:

D FMLA DWC DExtended Leave D New Job Title -

DPay Grade Reclassification D New Job Code T e
D Promotion D New Pay Grade

DReSignaﬁonITermmaﬁan D Reassignment ———
DRetirement Transfer e

@Supplemental @Add DDelete @ Other ¢5500.00 + 15 days

Additi onal Info: CC Winn Football Freshman

§1-36-611 8-00-004-491 726 181 -36-611 9-00-004-491 726

Account Code(s): 1
167-11-611 9-50—004—322—000 '

b 75% n. LL hoks 3 &W‘)
IRECTORFORHR : DATE

HUMAN RES OURCES OFFICER DATE

4)
SUF ERINTENDENT DATE

HR230 Revised 11/22



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RES OURCES
SALARY CALCULATION FORM

(EMPLOYEE FILE)
NAME: _Oscar Rodriguez mH 11022
PREVIOUS EMPLOYEE: 1D#:
(A APPLICABLE)
L ASSIGNMENT '

yacAaNcY: [ ' NEW POSITION: A Other: PQCoaching EH FB

Freshman
POSITION: Teacher PREVIOUS POSITION: Teacher
LOCATION: CC Wirm LOCATION: CC Winn
pPAY GRADE: 07 PAY GRADE: 07
BASE PAY: §57,360.00 BASE PAY: §57,360.00
ADDITIONAL PAY: $4259.40 ADDITIONAL pAY: 8
STIPEND(S): $5500.00 STIPEND(S):
TOTAL PAY: $67,119.40 HRS: TOTAL PAY: §57,360.00 HRS:
DAILY!HRLY RATE: £309.31 DAYS: 217 DAILY,IHRLY RATE: $283.96 DAYS: 202
TRAVEL: $ TRAVEL:
ACCOUNT CODE: 131'36-6113*00'004491-726 ACCOUNT CODE: 167—11-6119~50—004—322—000

I81—36-6‘119~00—004~491-426
167-11—6119—50-004-322—000
11 CERTIFICATION

CERTIEI A=

CURRENTLY CERTIFIED: yes: No: Ul wa: O

CERTIFICATION AREA(S): _
STANDARD: 1 ALTERNA’I‘IVE: O NON—RENEWABLE PERMIT: a
EMERGENCY PERMIT: OTHER:
18 EXPERIENCE
EPISD (P ARA-PROF) EXPERIENCE: year(s} EPISD (PROF) EXPERIENCE: year(s)
OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: year(s)

PROFESSIONAL HIRING pPAY STEP EXPERIENCE:

VERIFIED: %{w Vi @W’/ shale3 ,
Human Resources Officer Payroll PDirector

year(s)

APPROVED:

Fxechtive Director for HR LY ) ]7’3 Deputy
This form 8 reguired when there is a change in Base Pay, Additional Pay, St'ipend(s) included with annual salary, and Travel as approvc:d on
a Superintendent’s Agenda oF at & School Board Meeting as appiicab!e. “This form is not required for employee PaY increases rccemmended

by the Superintendent and appraved by the School Board as part of the Annual Budget.

PROCESSED BY:

EFFECTIVE pAY PERIOD

‘EMPLOYEETHAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE oMLY SECTION. PIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION.
wepfUST ATTACH coPY OF THE ITCCS REGION 20 WweRs321 EMPLOYEE pAY INFORMATION SCREEN AND PROVIDE HR AND RISK MANG. DR WITH COPY OF FULLY SIGNED FORM

«wrhe Eagle Pass Independent School District is an Equal Opportuniw Employer, M/W/D/V. Revised 11202




" FAGLE

1420 EIDSON ROAD

UIL, CLUB SP ONSORS, DUAL CREDIT, DEP

PASS INDEPE

DEPARTMENT OF HUMAN

« BAGLE PASS, TEXAS 78852 ¢ (830) 773-5181 FAX

NDENT SCHOOL PISTRICT
RES

OURCES
(830) 773-0221

ARTMENT CHAIR, ATHLETIC COACHES &

‘THER STIPEND REC OMMENDATIONS RECE \VED
S UBJECTTOF UNDING AND STUDENT ENROLLMENT) .
JUN 20 2023
CAMPUS: WHS
- = v
FISCAL YEAR: 2023-2024 jmelda Urbina
ACCOUNT #: TR136.6118-00-004-491-726

[t

Payment for UIL, Club Spornsors & Du

al Credit will be processed by the payroll

May. (T i mesheets/Requests for Check will not be required)

i

Athletic Conches and Department Heads will be pracessed by the
annual salary. (Time sheets/RequesIsfor Checl will not
. Payment will be pmczssed by the payroll department pased on the final approval

be required)
by th

department o1 the last pay period in the manth of

payroll department a8 part of cach individual’s

e Superimendent.

ﬂ CURRENT ASSIGNMENT/
POSITION STIPEND

Football Freshman

55,500 + 15 days

= =
a L %/> N (ﬁ")/d -

Campus Princb’Depart

</ Q'\“fb

Payroll Review

«The Eagle Pass Independent

< )
e Admi,ﬁgﬁgjgn ure

S

Human Resources Review

School District is ant Equal Opp

Revised 0626/14

ortunity Employer, M/W/D/V.”



E PASS HIGH SCHOOLIC.C. WINN
2022-2023
NG STIPENDS

—xx-xxx-x91 726

Head*
ASSTIOFF co 8,500.00
ASST/DEF co 8,500.00 23
special Teams cO 8,500.00 23
Assistant 7,500.00 15
Assistant 7,500.00 15
Assistant 7,500.00 15
Assistant 7,500.00 15
Assistant 7,500.00 15
Assistant 7,500.00 15
Freshman 5,500.00 15
Freshman 5 500.00 15
Freshman 5,500.00 15
Freshman 5,500.00 15
etic Coordinator Respnnsib'ﬂites
GOLF !
Head 7,500.00 5
Assistant 4,500.00 5
Jr. Varsity 3,500.00 5
gOCCER
Head 7,500.00 5
Assistant 3,500.00 5
Jr. Varsity 3,500.00 5
Head 7,500.00 5
Assistant 3,500.00 5
Jr. Varsity 3,500.00 5
SOFTBALL ‘
Head 7,500.00 5
Assistant 3,500.00 5
VarsitylJr. Varsity Asst. 3,500.00 5
Jr. Varsity 3,500.00 5
Jr. Varsity 3,500.00 5
TENNIS
Tennis (Fall) Head 7 ,500.00 20 (Falitspring)
‘Tennis {Spring) Head 7,500.00
Tennis {Fall) Assistant 4,500.00 20 (FaliSpring}
Tennis (Spring} Assistant 4,500.00
VOLLEYBALL
Volieyball Head 7,500.00 15
Volieyball Varsity Asst. 3,500.00 15
Volleyball Jr. Varsity 3,500.00 15
Volleybalt Freshman 3,500.00 15
‘ WEIGHT ROCM SUPERVlSORS ]
\Weight Room Sup- 3,000.00 o

Weight Room Sup. 3,000.00 0




BILSES, 47 PV PO To wyrun oy g eI T

) Miaintenance > Staff Jop/Pey DAt « Payroll %a £POO0D09E54

Year: C Frequency: 5 \ Change \

i

Employee: 011022 RODRI SCAR HUGO

Delete Details Job Code Extra Duty Account Type Account Code Amaount Perc
— 0087 - SECONDARY TEACHER CH - COACHING ST\PEND G 181—36—6118.00—004—391726 5,500.00 8.19:
7 3087 - SECONDAR‘{ TEACHER G 167-11—6119.50-004—322000 57,360.00 g5.46(0
0-000 * 1087 - SECONDARY TEACHER G 181—36-6119.00-004—391000 4,259.40 5.34¢€
tl Total: 67,119.40 100.00¢
57,360 00
; 202 =
2p3.960 *
g
Ojﬂ/ 0.000 ¥
{ PR3.96 %
15+ =
4y2D9e a0n ok Ackivity = .
Code: M‘Z L Athtetics v
0+000 *
TRS Grant
57,360+000 + Code:
t,,259+400 +
5,500+000 ,,__.,,--———-"“"d ] Worker's
gross pay i ic CLASS C- PROFESSEONA 0.003000 ¥
£7,119+400 ° . ComP Code:
67,119°600 - T18.00-004-391726 | Expense
CANE N a73: ¥ Account used in ASB distr v
709302 . '
UTY/TEACHERS/PROF ' Employer
67’119'400 * mn.w £ &7 110 AN Contribition: M
i ) ¥

ge000 ¥

239 min and 27 sec

Gession TiMer & 2020 Texas Computer Cooperative | Help @
il



e comp

reflect the arount percentag

Approved by:

Edward V. Graf: @\' 2 Date: | ‘
/7 TS

rolando Salinas:



EAGLE PASS 1.S.D.
OLL DEPARTMENT

PAYR

S CALCU LATION SH EET

COACHE

NAME: Oscar Rodriguez position: Teacher 1.D.: 11022 pay Grade: 7

2023-2024

ACCOUNT NUMBER Days

1 BASE SALARY 167-11-6119-50-004622-000

Football Freshman 181—35—6118-00«004-391-726

Football Days 181-36-6119—00-004—391-726

‘SEAE]

L T

Tehui Valero, Payroll Director



AGGOUNT (Stipend):

Athietic Trainer
Athletic Trainer

Baseball
Baseball
Baseball
paseball
Baseball
Baseball

Baskethall, Boys
Basketball, Boys
Basketball, Boys
Basketball, Boys
Basketball, Girls
Basketball, Girls
Basketball, Girls
Baskethall, Girls

Cross Country
cross Country
Cross Country

Footbail
Football
Football
Football
Football
Eoothail
Football
Football
Football
Foothall
Football
Football
Footbail
Football
* Due 1o Athleth

C.C. WINN
2022-2023

COACHING STIPENDS

481-36-611 8- -HAX-

x91726 ACCOUNT {Days): 181

ATHLETIC TRAINERS
- 7,000.80 23
— 7,000.00 23
BASEBALL
Head 7,500.00 5
Varsity Asst. 3,500.00 5
Varsityldr- \arsity Asst. 3,5600.00 5
Jr. Varsity Asst . 3,500.00 5
Freshman 3,500.00 5
Freshman 3,500.00 5
BASKETBALL
Head 7,500.00 5
Varsity Asst. 3,500.00 5
Jr. Varsity 3,500.00 5
Freshman 3,500.00 5
Head 7,500.00 5
Varsity Asst 3,500.00 5
Jr. Varsity 3,500.00 5
Freshman 3,500.00 5
CROSS COUNTRY
Head 7,500.00 20
Assistant 4,500.00 10
Assistant 4,500.00 10

Head"
ASSTIOFF co
ASSTIDEF cO

Kicking
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Freshman
Freshmah
Freshman
Freshman

¢ Coordinato? Responsibilites

26,500.00
8,500.00
8,500.00
8,500.00
7,500.00
7,500.00
7,500.00
7,500.00
7,500.00
7,600.00
5,500.00
5,500.00
5,500.00
5,500.00

39
23
23
23
15
15
15
15
15
15
15
15
15
15

.36-611 goo-xxx-x91 728

—GAYS _ [EMPLOYEE

DWIGHT ARGANBREGHT 7616

VACANT

EDDIE RIOZ
ROLY SALINAS
RENE RAMIREZ
FRED PANIAGUA
DOMINGO LOPEZ
VACANT.

CHRIS BIDDLE
ROBERTO FILORES
ERIC RAMOS
RAUL CHAVEZ
JULIO CUMPIAN
VACANT

jzanel de 12 Cruz
Eduardo Hurtado

APOLINAR. T. GARZA

HILDA CASTRO
VACANT

ERIC VILLASENOR
EDDIE ROIZ

RENE RAMIREZ
CARLOS SOTO
FRED PANIAGUA
SAUL SALAS
DOMINGO LOPEZ
RANDY GARZA
RICARDO HOFFMAN
JOHNNY HDZ
TONY MARTINEZ
ERIC RAMOS
ROLY SALINAS
VACANT

D#

2103
9431
5059
486
6444

‘5494
3801
7671
8258
5208

410064
1813

2638
3986

5282
2403
5059
6868
486

2765
5444
2481
7358
9525
31
7671
9431




Il

?J\

‘ﬁ Maintenance > Gtaff Job/Pay Data

Employee: 011022 RODRIGUEZ. 0SCAR HUGO

Tax Exempt
R~ S
Unempi.ovment Elig:
pay Campus:
FICA Eligibility:
Pay Dept: O
W4 Marital Status:
Dock Rate:
Nbr of Exemptions:
\RS Lock-In Letter:

TRS FSP Staff Salary Data

Status: Health Ins Code:
Begin Date-. FSp Staff Data Code:

Y Eligible participating |~

Extra DUty PaY_ e

Delete Remain At Remain Pymts

No Rows

+~ Payroll [+

O
9

M Subject to medicare ~

£PO00010067

o

s __,__,,_,,,_,,_”,_,‘______F_,_,_..__.-—P———___,_m_,,__,__w_.

W-4 Withhalding Certificate

-

1: Filing Status: H Head of household v

2: Multi-Jobs: C]

3 Children under 17: C@

Single
3. Other Dependents: @
0
0 3. Other Exemptions:
4a; Other Income:
4b: Other Deductions:
Totals

E/—-”\

State Min. Saiarv:37.149.00
Extra Duty: 0.00
Contract Amt 57,360.00
Contract Balance151.550.00

2 Checking account ¥ O

d//_____,_//_____,_ﬂ___

Ses

sion Timer: 239 min and 57 sec @ 2020 Texas Campulé

r Copperative

|

Help ®




am—
——
_

5 @ % B

® & Bo B

R ) Maintenance > Graff Job/Pay Oata b4 Pa\/fOL'L == (Q’)
\ Year: C Erequency: 5
Employee: 011022 RODRIGVEZL, GQSCAR HUGO
Contracted ernployee
Primary Campus: | 004 C.C. WINN HIGH SCHOOL “

Dept D

pay Type: 1C0ntractedemployeev pay Grade: pay Step: Sched Max Days: Cj Hrs Per Day: e Pay Step {7)

Remaining Pymts: Concept  Use annual salary t80ie

Total: 7 560.00 Batance: £2.66000 it of Annuat Pymis:
# of Months in Contract Grate Min Days: 187 Valid basic davs in contract ¥ Base Annual!

Daily Rate: 3,060 = Contract Total: 57.360.00 ;i ® of Days Empld: # Days Off Vacant

1ok 0O

283! .

. - . . , 4

Pay Rate: 3739000 = contract Total. 57 360.00 ;] # Annpual Pymis: payoff Datel Wiy His cche
Reg Hrs wWorked: ovimeig [ OVTM Rate: Hrly Rate: Exermnpt Status: C‘} ee0C: (06 Send classim teach ¥

Gtate Info

State Step: YrsinCaraerLadder: @ TRS Year: D TRS Member Pos: Wholly Sep Amt

Grate Min = Foundation x % x # of days Retiree
3, an4l 100% .
Salary: 37,4300 Daily Rate: 183.89 Assigned: Empid Exceplich:

Calenda rfiocal Info

-

Calendar Cdb 07 - 2324 202 Days Begin Date: gnd Dater  [75-10-2024 E_Q’_Qi\‘_s_ﬁmnldl Exclude Days for TRA D

Years Job Exp: D Local Contract Days:

\Workers' Comp lrsfor

wecoder  coLass T PROFESSIONA 0.003000 ¥ WO Ann Pymis: WC Remaifv

Accrual info

. A Acerual Rate 0n.0oo

]

Total 57.360.00) ! it of Days Empld

Gession THNEn 239 man and BE sec

EPOODOlDOGT

& 3070 Texas Compuier Copparative ¢ Help @




EPDOODlDDE?

= 4 Maintenance> ctaff Job/Pay Data -'
N pp— “ e i i e u-,VA—-\vl'-lyAAl——'Nlﬂ-vllu.Vﬁv- e 4..-..,---..,"».‘.4»--.—.-\“\‘ N :
Frequency: 3 i

- u".‘._m.,w.w_.,..ﬂ‘

J——

cmployee: |0 11027 : ROD

Extra Duty Account Type Account Code Amount Perceht

Delete Details  tob Code

0-004-322000 57,360.00 100.000%

G 167—1%5119.5
57,360.00 106.000%

Totab:

(OB - SECONDARY TEACHER

WM—MWWW_MM—

Rows: 1 of 1

o]
fa'a
Job Code:
Ackivity Codel 50 Gase Salary ~

Extra Duty Code:

Account Type: G Standard gross pay v TRS Grant Code:

Agcount Code: 167-11-5119.50-004-321000 worker's Comp Code:  CLASSC- PROFESSIONA
¥ Account used in AGE distr ~

SALAR{ESIWAGES TEACHERS & 8] Expense 373
Amount: £7.360.00jout of 57 36000
Employer Contribution: @
Percent 100.000%
performance Pay: D

i 2020 Texas Computer Copperative | Halp @

Gagsion TiMmer 239 rain and 57 50




Il

3 @ % B

@ & bo B

‘ﬁ’ Maintenance > Staff Job/Pay Data

« Payroll L

:
L

s i

Employee: (011022 RODRIGU

Tax Exempt: D
Pay Status: ’M
Unemployment ELig:
pay Campus:
FICA Eligibility:
Pay Dept: D
W4 Marital Status:

Dock Rate:

Nbr of Exemptions: 0

IRS Lock-In Letter:

TRS FSP Staff Salary Data

Health Ins Code: ¥ Eligible participating | ¥

FSP Staff Data Code

Status:
Begin Date:

i

Extra Duty Pay

Remain Amt Remain Pymis

(CH - COACHING STIPEND

Delete

G

5,500.00

e

WM._-~__W

O

M Subject to medicare v

Single

Totals

State Min. 5alarv‘.37.149.00
Extra Duty: 0.00
Contract Amt: §7,119.40
Contract Balance:52,339.40

Gession Timer: 239 min and 55 seC

MW

£P000010067

Frequency: 5

.»..,_..,__-m—,_d_—-_...,_..w.

Year: C

i u-—ﬂﬂ-—nm—u...;—-—'”"‘m—-_pw--_dw-d——

W-4 Withholding Certificate
H Head of household v
3: Children under 17: C@
3: Other Dependents: C@
3: Other Exemptions:
4b: Other Deductions:

1: Filing Status:

2: Multi-Jobs:

4a: Other Income:

!

Help @

& 2020 Texas Computer Cooperative |




il

‘ﬁ Maintenance > staff Job/Pay Data hd Pavroll ==

Employee: [011022: RODRGUEZ OSCAR H

valets seleced

Contracted employee

Primary Carmpus: 04 C.C. WINM HIGH SCHOOL

Dept: D

Contract Info

oo s @) A

s T T e T T

Max Days: C—__i] Hrs Per Day:

Total: 7 115,40 /Batance‘. 57 .339.40 }qunﬂualP‘r‘m’iS'- ;t:-ﬂ\aining Pymts: Foncept Useannual.salarvtable

# of Months in Confract State Min Days! 167 Valid basic days in canteact ¥ jase Annual:
Caity Rate! / = C-antract Total: 57.119.40 ;o of Days Empld: 302 # Days Off:

Pay Rate: = Contract Total: ;i ® Annual Pymits payoff Date:
67,119.40

agant Job:

Frequency: 5

iner %v Step:

O

Wily Hrs Sched: ./

Reg Hrs Worked: oviMiig [} CVTM Rate Hry Rate: Exempt Status: D EEOC:

State Infa

State Step: yrs in Carees Ladder: rsYear: ] TRS Member Post | 02 Teacher, lbrarian |)id\‘:ﬂ.l\,' Sep Amt

B

State Min . Foundation x % x  #ofdays Retireg
37,149.00 183.504 % 202
L Daily Rate: pssigned: Empld Exception:

Salary:

Calendaritocal Info

Catendar Cd: o7 - 2524 202 Days Begin Date! End Date: 56.10-2024 E_gtDjv;_‘Emp@
Years Job Exp: D t ocal Contract Days:

Warkers' Comp info

WC Code:  {C CLABS C- PROFESSIONA 0.003000 v jc Ann Pymis: wc Remaint  {7) /

Accrual info

Code: D Accrual Rate 0,000

13

Total 67.119.40 i # of Days Emptd

inand 41 sec

Gesgion TIMER 2358 m

——

Exclude Days for TEA: D

P 2020 Texas Comi

suter Cooperative

£PDODOLC0E7

!

Help @




—
——
—

ﬁ Maintenance > saff Job/Pay Data

Employee: (011022 RODRIGUEZ, OSCAR HUGD

Detgte  Details Job Code
o087 ~ SECONDARY TEACHER
00R7 - SECONDARY TEACHER
0087 - SECONDARY TEACHER

e S

Rows: 10f 3

Job Code:

Extra Duty Code:

Account Type: G Stanclard gross pay ~

181-36-6118.00-0013—3917'26

Account Codes

EXTRA DU'WITEACHERSIPROF
Arpount: 5.500.00] out of £7,119.40
Percent: B.104%

Cave successful

Extra Duty
CH - COACHING STIPEND

MW.MM..WMM_M

v Payroll -

Account Type Account Code Asmount Percent
G 181‘36-6118.00-004-3917‘26 £,500.00 B.194%
G 16741-5119.50-004-322000 57360.00 25.460% \/
G 181136-6119.00u004—391000 4,269.40 5.346% l/
Total: 67.119.40 100.000%
_ﬂ__ﬂ___mw—m_..___,,,ﬂm#.m.__ﬂ__

Activity Coder 072 UL Athletics ~

TRS Grant Code:

Worker's Comp Code:
Expense 373: " Account used in ASE distr ~

Ernpioyer Contribution:

performance Pay: D

Session TiMen: 239 min and 57 se<

2000

EPOOOD10067

Texas Compuler ronperat!

e

Help @




Program: HRS1650

ate Run: 05-1 6-2023 1:00 FM Employee Salary Informationi
page: 1 of 1

nty Dist 159-901 Eagle Pass 15D

ame: OSCAR HUGC RODRIGUEZ gmp Nbre: 01 1022 - ¥rs Experience District: Frequency: .8
ddress: 611 KELSO DR / SSN: ¥rs Experience Total: pay Campus: 004

EAGLE PASS, TX 788562 po8: Yrs Prof Exper District: o\ Primary Campus: 004
‘hane: Degree: 0 - No Bachelor's / ¥rs Prof Exper Total: o l W4 Filing Status: H
yiginal Emp Date: 41-18-2022 tatest Re-Emp Date: Creditable Year of service: O
‘stimated Annual Salary: $0.00 Retirement Date: Extract [D: PR1
V4 Muiti-dob: N W4 Nbr Children Underi7: O w4 Nbr Other Dependents: @ Work Email: crodriguezg@eaglepassisd_net
V4 QOther income: $.00 W4 Other Deductions: $.00 W4 Other Exemptions: $.00
__________/ Job Information //—’C(_
job:  SECONDARY TEACHER payoff Date: o+3 ¢
srimary: Y ssigned: 100.00% Begin Date'?" 3t "3 et=zepad Months In Contract: # 11 TRS Status: 1 - Eligible
Srade: 007 End Date: (' [0 lq G&W Days in Contract: /187 TRS Position: 02 - Teachef, librarian
Step: 00 Contract Amount: % 5 FECA Eligibility: M- Subject to medicare
3ched: Contract Balaﬂcegq .9&0. WC Caode. C
Jacant: N Local Contract Days: 9’0?" mﬂauriy Rat $0 00 Wkly Hrs Sched: 38

. . a

% of Days Empld: a'lO} somWhally Sep Amt: £0.00 \'ﬂa 6
Job: — -—~——-___.,_._..-—-——-~—-'——‘ Budget lnformat:on /

* SECONDARY TEACHER fﬂ' 10

Accoupi Code Amou percent Activity TRS Grant  Exp 373 AcctType Extra Duty Cd Perform Pay

167-11-6419.50-004,822000 EE7-n50-84 100.000% 80 Y G N

- Sala Calcuiatlon ‘/_/
Job: SECONDARY TEACHER Qj 3 q’ 350 i A "‘é
Annual Salary: State Min Salary: $22,860.00 State Step: g
pay Rate: .33,32-4-94- D\ %?S sOT Elig: s 3\3@-9 N Yrs in Career Ladder: Q
Datly Rate: q@ OT Rate: $0.00

Leave Information
Type Description Beg Bal Earned Used End Bal Type Description Bed Bal Earned Used EndBal
e e — Beserip® . ———e——— e

L et e —
03 LOGALLV 0 3.000 0 3.000 08 STATEPR 0 3.000 0 3.000

Employee Signature

|
|



e Run: 07-25-2023 11 126 AM
sty Dist:  158-901

ime: OSCAR HUGO RODRIGUEZ
jdress: 811 KELSO DR
EAGLE PASS, TX 78852
1one:
figinal Emp Date: 14-18-2022
stimated Annual Salary: $0.00
4 Multi~job: N W4 Nbr Children Under 47. ©
4 Other Income: $.00

-

Program: HRS1650
Page: 1 of 1

Employee Salary information
Eagle Pass iSD

Emp Nbr: 011022 Yrs Experience District: Freqguency: 5

SSN: Yrs Experience Total: pay Campus: 004
DoB: Y¥rs Prof Exper District: 00 Primary Campus: 004
Degree: Q- No Bachelar's ¥rs Prof Exper Total: 00 W4 Eiling Status: H

Creditable Year of Sarvice: Ol

Extract {0 PR

Work Email: orodriguezg@eaglepassisd.nel
W4 Other Exemptions: $.00

Latest Re-Emp Date:
Retirement Date:

W4 Nbr Other Dependentst 0
W4 Other Deductions: $.00

Joh Information

ob: SECONDARY TEAGHER Payoff Date: 07-31-2024
rimary: Y  Assigned: 100.00% Begin Date: (7-31-2023# Months in Contract: 11 TRS Status: 1 - Eligible
irade: 007 End Date: 06-10-2024 # Days in Contract: 187 TRS Position: 02 - Teacher, librasian
tep: Q0 Contract Amount: $57,360.00% of Annual Pymts: 24 FICA Eligibility: M - Subject to medicare
ched: Contract Balance: $57,360.00 Remaining Pymts: / \/ 24 WC Code: C
‘acant: N Local Contract Days: 202 Hourly Rate: $0.00 Wily Hrs Sched: 38
of Days Empid: 202 Wholly Sep Amt: $0.00
;E:_-_______/’— Budget Information _//
" SECONDARY TEACHER
Account Code Amount percent Activity TRS Grant  Exp 373 Acct Type Exira puty Cd  Perform Pay
67-11-6119.50-004-322000 $57,360,00  100.000% 80 Y G N
Salary Calculation //’/
ob: SECONDARY TEACHER
wnnual Salary: $57,360.00 v 4 State Min Salary! $272,860.00 State Step! 00
‘ay Rate: $2,390.00 J/ ‘/ OT Elig: N Yrs in Career L addet: 0
1aily Rate: 283,960 OT Rate: $0.0C

[ype Description
03 LOCALLV 3.000

Employee Signature

Beg Bal Earned Used
pea s ———
12.000 0

End Bal Type Description
i e
15.000

L eave Information
Beg Bal Earned Used End Bal
—_— It Rk i
ng STATE PR 3.000 5.000 a 8.000

Date



ie Run: ar-31 2024 #:14 AM Empleyee Salary information Program: HRS1650
ty Dist: 159-904 Eagie Pass 150 page: 1 of 1

me: OSCAR HUGO RODRIGUELZ Emp Nbr: 011022 ¥rs Experience District Frequency: 5

dress: 611 KELSO DR SSN: Yrs Experience Total: pay Campus: Qo4
£AGLE PASS, T 78852 poB: Yrs Prof Exper District: 04 Primary Campus: 004

agne: Degree: O~ Mo Bachelor's Yrs Prof Exper Total: 01 W4 Filing Status: H

iginal Emp Date: 14-18-2022 Latest Re-Emp Date: Creditable Year of Service: ]

timated Annual Salary: %0.00 Retirement Date: Extract 107 PR1

§ Multi-Jobt N W4 Nbr Children Under17: 0 W4 Nbr Other Dependents: 0 Wark Email: orodriguezS@eaglepassisd.nei

{ Other Income: $.00 Wi Other Deductions: $.00 w4 Other Exemptions: £.00

// Job Information //~

b gEC TEACHER 202 Payoff Date: 07-31-2025
Amary: Y Assigned: 400.00% Begin Date: 07-15-2024 8 Months in Contract 11 TRS Status! 1 - Ehgible
rade: 007 End Date: (6-13-2025# Days in Contract: 187 TRS Position: Q2 - Teacher, liprarian
tept o1 Contract Amount: $69,536.0ﬂ# of Annual Pymis: 24 FICA Eligibility: M - Subject to medicare
shed: Conirast Balance: ‘3569,536.00 Remaining pymts: 24 WC Code: C
acant: N Local Contract Bays: 5072 Hourly Rate: $0.00 Wkiy Hrs Sched: aa
of Days Empld: 217 Whaoily Sep Amt: $0.00
//jb' Budgst information ///
' SEC TEACHER 202
Account Code Amount percent Activity TRS Grant  EXp 373 AcctType Extra Duty Cd perform Pay
74-36-61 19.00-004-491 00e $4,427.00 6.366% 80 Y G N
57-11-61 19,50—004422000 €59,609.00 85.724% 80 Y G N
81—36—6118‘0&004-491060 $5,500.00 7.910% 02 Y G CH N
Salary Calculation //
ob: SEC TEACHER 202
nnual Salary: $69,536.00 Gtate Min Salary: $37,148.00 State Step: a1
ay Rate: $2,697.33 oT Elig! N Yes in Career [adder: 0
iaily Rate: $320.440 QT Rate: $0.00

/ Extra Duty informatien r//

Remain Acct Account TRS Exp perf
Extra Duty Pay Code Amount Amount pymnts Type Fund Distribution Code percent Amount pctivity Grant 373 Pay
H- COACH!NG $5,500.00 $0.00 9] G 181 36-61 18.09—004“’391000 7810 % $5.500.00 0?2 Y - N

lote: G-ypes included as cantract pay for non YTRA job. S-types reported in XTRA job.

Leave Information —/
fype Description  Beg Bay Earned Used End Bal Type Description  Beg gal Earned Used End Bal
ype BegPAl o e ype s s
03 LOCAL 1V 15.000 12.000 0 27.000 pg STATE PR 7.000 5.000 g 12.000

Employee Signature Date



ate Run: ‘04-04-2024 8:28 AM Empiloyee Saiary information Program: HRS1650
aty Dist: 459-901 Eagle Pass isD page: 1 of 1

ame: OSCAR HUGO RODRIGUEZ Emp Nbr: 011022 yrs Experience District: Frequency: 5
ddress: B11 KELSO DR SSN: ¥rs Experience Total: pay Campus: 004

EAGLE PASS, TX 78852 0oB: Yrs Prof Exper pistrict: 04 Primary Campus: (04
hone: Degree: 0-Mao gachelor's ¥rs Prof Exper Total: 01 W4 Filing Status: H
wiginal Emp Date: 14-18-2022 Latest Re-Emp Date: Creditable Year of Service: (1
stimated Annuat Satary: £0.00 Retirement Date: Extract 1Dt PR
44 Multi~Job: N W4 Nbr Children Undef 17: O w4 Nbr Other Dependents: 0 Work Emait: otodriguezg@eagbpass%sd.net
¥4 Other Income: $.00 W4 Other Deductions: $.00 w4 Other Exemptions: $.00

Job information ’//’-
Job: SECONDARY TEACHER payoff Date: 07-31-2024
primary: Y Assigned: 100.00% Begin Date: 07-31-20234# Months in Contract: 11 TRS Status: 1 - Efgible
Grade: 007 End Date: 064{}-2024# Days in Contract: 187 TRS Position: o2 - Teacher, liprarian
Step: o1 Contract Amount: $67,119.40# of Annual pymis: 24 FICA Eligibility: W - Subject to medicare
sched: : Cantract Balance: $19,835.25 Remaining Pymts: 7 WC Code: (o]
vacantt N tocal Contract Days: 217 Hourly Rate: £0.00 WKIyY Hrs Sched: 38
# of Days Empid: 202 Wholly Sep Amt: $0.00
pudget information //
Job!
SECONDARY TEACHER
Acecount Code Amount pPercent Activity TRS Grant Exp 373 Acct Type Extra Duty cd Perform Pay

167-11-61 19.50-084422000 $57,360.00 B5.460% 80 Y G
18%36—6118.00—004—491 000 55,500.00 $.194% 02 Y G CcH N
181-36-61 19.00-0{}4-491000 $4,259.40 6.346% BG Y G N

-

Salary Calculation

Jobr: SECONDARY TEACHER

Annuat Salary: SGT,ﬂQAO State Min Salary: $37,149.0C State Step: 01

pay Rate: $2,833.61 oT Elig: N Yrs in Career Ladder: g

Daily Rate: $309.310 OT Rate: $0.00

// Extra Duty Information //

Remain Acct Account TRS Exp Perf

Extra Duty P2y GCode Amount Amount Pymnts Type Fund pistribution Code percent Amount Activity Grant 373 Pay

R = Pymo®® o — L BE ____,___._..—-—________.__.____,__._____________,__.,

L Aame— i
CH- COACHING $5,500.00 sooc O c 18t 36-61 18.00—004’491{){}0 8.494 % $5,500.00 02 Y N

Note: G-types included as contract pay for non WTRAlob. S-types reported in XTRA job.
Leave Information //

Type Description Beg Ba! Earned Used End Bal Type pescription Beg Bal gEarned Used End Bal
ype e —— o e vpe e — e ———
g3 LOCAL LV 3.000 12,000 o 15.000 a8 STATEPR 3,000 5.000 1.000 7.000

Date

employee Signature



Oscar Rodriguel

gmployee Name: !

pay Period: 9/14/2023 Campus: 004

position: Teacher tob Codet 0087

Account: 167-11A6119*50-504-422~000 100%
181—36—6119-00-004-491%00 Days
3.81—36-63.18-00-004-491-000 stipend

REASON FOR ADJUSTMENT

toaching sytpend: @ naster'st promaticn: Ej

Reasslgnment:‘ \ Other: Adding winn Freshmen Football Coaching stipend and Days.

FICA Eligibiity M TRS Status: 1 pay Typel 1 pay Grade!
pay Step! 01 State Stept ! oL Hrs pfday: 7.5 Contract aMounts
ralance: 3 £2,333.40 Annual Pymis: 24 Remain, Pymtsi 22 # of mMonths:

state Miln. Days: 187 5, Min. Salaryt s 34,390.00 Hrly Rate: 0/ Rate:

. e

Daily Rate: $ 308.31 payoff Dates 8/29/2024 Wi Hrs.Schd: 7.5 TRS Member Pos:

e AL R
202

Calendar Codet No. of Days gased onl

contract Begin Date: 7312023 . Cantract End Date:
gitective Datel 7/31/2023 Na, of Days employad: 247
$5?,360.00 + $ 4,259.40 + 3 S,SOO‘DD = ) £7,119.40 \
Ccontract Amount Extra Amount Extra Amount Total Contract Amaount
202 % $ 283.96 $57,360.00
No. of Days ta work Daily Rate Total Contract garned

pescription of Extrat 1-24 Base Salary. pccount:
15 X 5 - 283,96

No. of Days to work Daily Rate Total Extra Earned

Additional Days for CCWinn Freshmen gootball.

Description of Extra:

217 s 25.35
No. of Days t0 work Daily Rate
pescription of Extrat £c Winn Freshmen Football Stipend.

Total Adj. Contract Amount: 5

p.e 1 08/15/23—08/31/23 =
payments From-To
® =
pay Rate payments From- 10
pescription: ) accaunt .
b // = 5
payments From-T10 tantract Paid

Total Co 4,780.00
22 9/14/2023

atract paidt $
% 8/29/2024 $ 2,833.61 \
Contract Balance No. of payments From Semi Monthly payments |

To
Marital Statust \ . !Slngle]Man[ed kMarr\ed Jointly \ l Head of Househeld
l Other Dep: Additianal Wwithholding: _$ -

[ —

' Bank Routing MNumber

Children under17:

Account Number

payroll Director



2024-2025 MASTER RECORD

NAME: Oscar Rodriguez D 11022
pOSITION: Teacher NUMBER OF DAYS: 217
YRS. PROF. EXPERIENCE: _ '_ ' 01 AR HRS. P/DAY:
Only required if PGy Grade is 7/8 Only required for hourly
PAY GRADE: 007/008
sALARY {NCREASE: 3.18%
HOURLY INCREASE: ) -
DAILY INCREASE: S 11.13
TOTAL INCREASE: ) 2,416.00
23-24 SALARY: 5 67,119.40
93-24 DAILY RATE: ) 309.306
23.24 PAY RATE: S 2,796.64
24-25 SALARY: S 69,536.00
24-25 DAILY RATE: ) 320.44
24-25 HOURLY RATE: $ -
24-25 07 RATE: ) -
24-25 PAY RATE: ) 2,897.33

Verified BY Date

yerified By

Date



Eagle Pass Independent School District
Human Resources Employee Status Change Form
587 Madison St. - Eagle Pass, Texas 78852

F-230 #: 589

Employee Information

Current Employee, Fuil Time

Employee Name: Oscar Rodrigueg Z

ID: 14022  Pay Grade: o7 orking Days: 187
Position: Teacher at Organization: 004 - C.C. Win...

Reason for change’

37.50 hours per week

Start Date: 711 0/2023 End Date:

Current Account: 199-11-8119-00—004—3»11OGO-PEfcentage: 100 %
New Account: 199-11—6119-00—004—3«11000—Percentage: 85 %; 181-36-611 &00—004-3-91?Zﬁ-Percentage: 9 %; 181 ‘36-6119-00—004-3—91726-
Percentage: 6 %

Step’
Form Submitted

{cardenas2@e

08/10/2023 10:17 Al

Jennifer Cardenas aglepaslsd.nt .

Organizaiion Approval Edward V. Graf egraf@eaglepassisd.net 08/10/2023 10:38 AM
DSC Approval Rolando Salinas [salinas3@eaglepassisd.net 081072022 1113 AM
Organization Approval Jesus A, Costilla jcos!illa@eaglepassisd.net 08/15/2023 02:57 PM
DSC Approval Tohui L. Valere lvalero@eagiepassisd.ne% 0B/16(2023 00:42 PM

DSC Approval Gaby Vandermaat EPISD\gVandermaal 08/17/2023 08:20 AM
Daputy Supt. For Business and Ismael Mijares EPiSDVImijares 081712023 11:44 AM
Sinance Aperoval

Verified by Payroll

AU} IR 0 s

.
Verified by Human Resources }

Date’




. i PAYROLL SALARY ADJUSTMENT FORM

| \émp!ovee Name! Dscar Rodrigue? iD: 11022
pay Period: 12/16/2022 Campus: 004
Position: CTE Teacher job Code: o087
Account: 167—11—6119—5{)—004-322—000 100%

/______d.__

-

REASON FOR ADJUSTMENT

N
J—

e tmptores: X e cnaiperson ]
Coaching Stipend: Q Master's: promaotion: E
Reassignment:‘ ‘ Other:

/

FICA Efigibility M TRS Status: 1 pay Type: 1 pay Grade: 008
pay Step: pg- - State 'S.tep: G0 Hrs pfday: 7.5 Contract amount: $57,250.84
palance: 5 34,860.66 Annual Pymts: 15 Remain. Pymots: 15 # of Months: 11
State Min, Days: 187 st. Min. Salary: ) 22,860.00 Hrly Rate: 5 - O/T Rate: ) -
Daily Rate: g 28342 payoff Date: 7/31/2023 Wkl Hrs.Schd: 38 1RS Member POS: a2
calendar Code: 07 No, of Days Based on: 202
Contract Begin Date: 11/18/2022 Contract End Date: 6/12/2023
Effective Date! 11/18/2022 No. of Days employed: 123
457,250.84 + 5 - + S - = ) 57,250.84
Contract Amount £xtra Amount Extra Amount Total Contract Amount
123 % S 283.42 5 34,860.60
nNo, of Daysto work Daily Rate Total Contract Earned
pescription of Extra: Account
o 3 -
No. of Days to waork
Description of Extra:
%
Mo. of Days o work .. Daily Rate ) Total Extra Earned
Description of Extra: Account
Total Adj. Contract Amount: S 34,860.66
x = s -
pay Rate payments From- 70 Contract Paid
X = S -
pay Rate payments From-TO Contract Paid
Description: Account
X = $ -
pay Rate - payments From- 1o Contract Paid
Description: Account :
i o : Total Contract paid: § -
$ 34,860.66 + 15 12/16/2022 7/31/2023 s 2,324.04
Contract Balance NC. of Payments From To serni Monthly payments
Marital Status: \ lSing'le]Married lMarried Jointly \ XX \Head of Household
Chiidren under 17 ‘ Other Dep: Additional Withholding: 5 -
4731264526 71921891 ) 995
Bank Account Number Bank Routing Number gank Code
e
Agst. Business Adrin, Director




EAGLE PASS INDEPENDENY SCHOOL DISTRICT

TGT

DO TN RS,

[SUBMIT T () FORM PER EMPLOYEE]
L venaun, FODRIGUEZ OSCAR__ mmnan o o

CAMPUS/DEPT-: EELN‘/NN,HE// ORG. CODE: 004

posTTION:  O1C SUILDING TRADES TEACHER  pay GRADED ays 07 202

.
FULL TIME [ | pART-TIME HOURS PER WEEK: 37.50 RECEIVEL

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN (1 §) HOURS PER WEEK
WiTH THE EXCEPTION OF FOOD SERVICE AND TRANS?ORTAT!ONB‘]LC?(’E@S. 2022

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

EMPLOYEE TRANSFERIREASSIGNMENT X NEW HIRE Human Resources
imelda Urbina

EMPLOYEE HIRED [N EXISTING VACAN CY NON-ELIGIBLE FOR FRINGE BENEFITS

ELIGIBLE FOR FRINGE BENEFITS RETREMENT

EXTRA DUTY/STIPEND CHANGE RESIGNATION

FMLA | TERMINATION

FUNDING CHANGE (COMPLF;TE ¢ECTION BELOW) WORKER’S COMP. LEAVE

OTHER:
START DATE: NOV. 18, 2022 END DATE:

(MAY BE BLANK, AS APPLICABLE) (MAY BE BLANKS AS APPLlCABLE)

HER/REASON FOR CHANGE: EFFECTIVE NOV. 18, 2022, MR. RODRIGUEZ

0O
WILL BE THE NEW CTE BUILDING TRADES TEACHER AT C. C. WINN HS
MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW: ﬂECE%\j 'C_D
Accth v Acctr 16711 ~11-61 1‘\93-5305@%3?3_%2"9@?1?00 %
Acetf % s 0
Acctt _’-— %
1)_u o - 24

PR /-A" P AL/DIRECTOR DATE

ey o W5tz

1) . = o (Lrollodre 2z 5)

PROGRAM DERIECT R, DATE DEPUTY SUPT.FOR BUSINESS & FINANCE DATE
3) 1 % )

DEPULL SPERINT DENT DATE SUPERINTENDENT DATE

FOR HUMAN RESOURCES PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT
gmployees must Initial/Date; same employee may not process g verify.Ifa fiel s not apply indicate “N/A".
Processed by: Human Resources: payroll: ' q’ a,
verified by:  Human Resources: payrolt: v LB
pay Period: '

Original to Hurmnan Resgurces: Copy to payroll:

F-230 Rev. 11/
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D FAGLE PASS [NDEPENDENT gcrooL DISTRICT

Hasipd, fro Ceecllense
November 17, 2022 Revised
Oscar H. Rodriguez #11022
611 Kelso Dr.
Eagle Pass, TK. 78852
Dear Mr. RodrigueZ,
Congratulations, this letter is t0 inform that the recommendation for the position of CTE Building
Trades Teacher at CC Winn campus was approved on 11/14/22. Your annual salary will be
$57,250.84, your pay grade is 07, you will work 202 days based on your working catendar, and your
funding account will be 167-11—6119—5&004-322-000. In accordance with the information, you
have provided your first date of employment will be 11/18/22.
You will be expected to report to your campus on the date stated above. Please contact your
immediate SuUpervisor Jesus Diaz-Wever for further details.

please feel free to contact me at {830) 773-5181 chould further inform

Sincerely,

(Ot Cofthic

ationbe needed

| D
Jesus Arturo Costilla d ﬁE%ﬁ“E i %é o7
Executive Director for Human Resources ?A\{ P‘ bl et
DEC 66 7027

Verified byt
Human Respurces

“Wever, principal
CATE Director

Xc: Jesus Diaz
Ana L. Castillon,
Employee file

587 Madison Street @ EacLE Pass, Texas 78852 @ Ter (830) 773-5181 @

CHOOL
M@W 0. alak
Date

YEAR

WW.FJ\GLEPASSISD.N ET

An Equat OppORTUNITY EMPLOYER

F-280



FAGLE PASS INDEPENDENT SCHOOL PISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM

(EMPLOYEE FILE)
NAME: _Oscar H. Rodriguez . 1D#:
PREVIOUS EMPLOYEE: Reynaldo GonzaleZ D#: 2450
(AS AY PLICABLE)
L ASSIGNMENT

yacancy: ¥ NEW POSITION: ! Other: [
POSITION: CTE Building Trades Teacher PREVIOUS POSITION:
LOCATION: CC Winn LOCATION:
PAY GRADE: U7 PAY GRADE:
BASE PAY: $57,250.84 BASE PAY: $
ADDITIONAL PAY: $ ADDITIONAL PAY: $
STIPEND(S): $ STIPEND(S):
FOTALPAY:  $37 250.84 HRS: TOTALPAY: 8 HRS:
DAILY/HRLY RATE: $283.42 DAYS: 202 DATLY/HRLY RATE: $ DAYS:
TRAVEL: $ TRAVEL: e _
ACCOUNT CODE: 1671161 19.50-004-322-000  ACCOUNT CODE: . CUEIVED

1L CERTIFICATION NOV T 7 2007

CURRENTLY CERTIFIED: ves: 4 vo: N war O SOHOH
B \ Fl i [ f' P et gn
e Yoy

CERTIFICATION AREA(S): Building Trades 2022-0007
STANDARD: i ALTERNATIVE: 1 NON-RENEWABLE pERMIT: []
EMERGENCY PERMIT: OTHER: District Permit

L EXPERIENCE
EPISD (PARA-PROF) EXPERIENCE: 0 vyear(s) EPISD (PROF) EXPERIENCE: 0 year(s)
OTHER EXPERIENCE: 0 year(s) TOTAL EXPERIENCE: 0 year{s)
PROFESSIONAL H G PAY STEP EXPERIENCE: 0 year(s)
VERIFIED: M @- /”/3//-’*1 oy

Human Resources Officer Payroll Director

|92 1

APPROVED:

utive Director for HR Dep

This form is required whtnt there is a change in Base Pay, Additional Pay, Stipend(s) included with annual sa1avYs and Travel as approved on
a Superintendent’s Agenda of at a Sehool Board Meeting as applicable. This form is not required for employee pay increases recommended
by the Superintendent and approved by the School Board as part of the Anpual Budgef.

R PAYROLL USE ONLY"
\d- % fzmﬁan BY: ™~ 28
HUMAN RESOURCES;'PAYRULL

AT £S/PAYROLL - DATE DATE

PROCESSED BY:
A RES

EFFECTIVE PAY PERIOD: l a | \ (ﬂ' I 2 a'
AWPLETE THE FOR PAYROLL U5E DMLY SECTION. JEFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION.
INECH]

*EMPLOYEE THAT VERIFIES MAY NOTC ¢
*MUST ATTACH CoPY OE THE 'TLES REGION 20 WPR5321 EMPLOYEE PAY MATION SCREEN AND PROVIDE HR AND RISK MANG. DIR. WITH COPY OF FULLY SIGNED FORM

«The Eagle Pass Independent School District is at Equal Opportunity Employer, MYW/D/V. reviscd 172023




FAGLE PASS [NDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM
(EMPLOYEE FILE)
NAME; _Oscar H. Rodriguez A 1D
PREVIOUS EMPLOYEE: Reynaldo Gonzalez D#: 2450
(AS APPL!CABLE)
L ASSIGNMENT
VACANCY: NEW POSITION: O Other: L1
POSITION: CTE Bujlding Trades Teacher PREVIOUS POSITION:
LOCATION: CC Winn LOCATION:
PAY GRADE: 7 PAY GRADE:
BASE PAY: $57,250.84 BASE PAY:
ADDITIONAL PAY: 5 ADDITIONAL PAY: $
STIPEND(S): STIPEND(S):
TOTAL PAY: $57,250.84 HRS: TOTALPAY: HRS:
DAILY/HRLY RATE: §283.42 DAYS: 202 DAILY/HRLY RATE: $ DAYS:
TRAVEL: TRAVEL:
ACCOUNT CODE: 167-11-61 19-50-004-322-000 ACCOUNT CODE:
L CERTIFICATION NOV T 200
) b,
CURRENTLY CERTIFIED: ves: OO NO: K wa U S
PLrUUL VEAR
CERTIFICATION AREA(S): Building Trades P 2-0000 )

STANDARD: O
EMERGENCY PERMIT:

1L

ALTERNATIVE: O

NON—RENEWABLE PERMIT: A
OTHER: District Permit

EXPERIENCE

EAX AR e =r

EPISD (PARA-PROF) EXPERIENCE: 0 year(s) EPISD (PROF) EXPERIENCE: 0 yeat(s)

OTHER EXPERIENCE: 0 year(s)

PROFESSIONAL HI

Md‘ /0/3’)/2-1

Resources Officer

VERIFIED:

Human

APPROVED:

tive Director for HR

This form is required whtn there is a change in

a Snper'mtendent‘s Agenda or at

%1

Base Pay, Additional Pay, Stipend(s) inciuded with annual salary,
a School Board Meeting a5 applicabte. This form is not reguired for employee pay increases recommended

TOTAL EXPERIENCE: 0 year(s)

G PAY STEP EXPERIENCE: 0 year(s)

Payroll Director

Dep

and Travel as approved on

by the Superintendent and approved by the School Board as part of the Annual Budget.

PROCESSED BY:

EFEECTIVE PAY PERIOD
»EMPLOYEE THAT VERIFIES MAY

FOR PAYROLL USE ONLY*
Xpo ) \ g ) % i i%ERIFIED BY: 1\/ :

< HUMAN RESOURCES/ PAYROLL
NOT CDM?LETJ THE FOR PAYROLL USE ONLY SECTION. D'IFFERENT

sptyST ATTACH CoPY OF THE FTeCs REGION 20 WPRS32L EMPLOYEE BAY HFORMATION sC

28

DATE

EMPLOYEE MUST PROCESS AND VERIEY FOR PAYROLL USE SECTION.
REEN AND PROVIDE HR AND RISK MANG. DIR. WITH COPY OF FULLY SIGNED FORM

«The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V.” Revised 1172021
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FAGLE PASS INDEPENDENT SCHOOL PISTRICT

PDEPARTMENT OF HUMAN RESOURCES

587 MADISON STREET = EAGLE PASS, TEXAS 78852 « (830) 773-5181 © WWW.EAGLEPASSISD.NET

",:Tﬂ*}»'
3w :
o L REQUEST FOR ADVERTISEMENT SEP 11 A1
o > Human Resources

2V
N\ jmelda Urbina

f’?-;é(;[’},EASE CHECK ONE): | ACarhﬁed Position ] Administrative Position 1 Classified Posiion

REQUISITION:

Campus/Depaxtment: CCWinn High School

Position: CTE/Building Trades Teacher
Account Code: 167 116119 50 004 322 '
Pay Grade: 7 Work Days: 87 oo be
 AECENVED
DAYRO ;. DIEET
REASON: ,
NOV T 2027
(] Supplemental Program 'x] Resignation/Retirement I “Tepmination
SUHOUL YEAR
B Reassignment/Transfer [ Leave of Absence XPOmeE - 233
Rep}acement for: Reynaldo GonzaleZ
Comments:

S

APPROVALS:

Requested by:

Approved by:

Received by: "[ A
Ex tive Director for Human RES0UICES

Revised 02/2020

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/F/D/IV.”



EAG

LE PASS [NDEPENDENT SCHOOL DISTRICT

PROFESSIONAL HI
2022-2

RING SCHEDULE
023

BASED ON $53,000 S

TARTING SALARY

PAY STEP EXPERIENCE i STATE MINIMUM | LOGAL SALARY” PROFESSIONAL SUPPORT POSITIONS ADDITIONAL PA o
0 33,660 53,000
1 34,390 53,050 COUNSELOR- HEAD HIGH SCHOOL 10,000
2 35,100 53,100 COUNSELOR- HEAD JR. HIGH 7,000
3 35,830 53,150 COUNSELOR - LICENSED PROFESSIONAL 7,000
4 37,350 53,200 COUNSELOR 5,000
5 38,800 53,300 LIBRARIAN:
6 40,410 53,400 LEARNING RESOURCE GCERTIFICATION 4,000
7 41,830 53,500 LEARNING RESOURCE ENDORSEMENT 3,760
8 43170 53,600 SPECIAL ERUCATION:
g 44,440 53,700 ASSESSMENT SPECIALST 4,000
10 45,630 53,800 DIAGNOSTICIAN 6,000
11 46,770 53,900 LICENSED SPECIALIST- SCHOOL PSYCHOLOGY 7,500
12 47,850 54,000 LIGENSED SPEECH PATHOLOGIST 47,000
R 48,850 54,100 PHYSICAL THERAPIST 5,500
49,810 54,200 PHYSIGAL THERAPIST ASST. 3,500
50,710 54,300 SPEECH THERAPIST 5,500
51,570 54,400 SPEECH PATHOLOGH  ~"='TANT 3,500
52,370 54,500 TEACHER-AUDITOR 3,000
S N
53U oo v 53,140 54,600 PEP SUPERVISOR 1,500
187 = 53,860 54,700 PUBLIC INFORMATION e Y, oy BS00
283. a2 %k 54,540 54,800 SOCIAL WORKER 187, 1,500
TDAGED ON 157 WORKING DAYS AND iS PRORATED BASED ON ADDITIONAL WORKING DAYS FOR R S Ta * [EP INCREASE 1S NOT
] 47 15 PART OF THE DVERALL SALARY APPROVED AT THE DISCRETION OF THE BOARD OF TRUS R I
£e000 ¥ RIANS, AND RNS, INGLUDING PREVIOUSLY EMPLOYEED SEHOOL DISTRICT EMPLOYVEES, WILLB /GHEDULE
:NGE. HIRED OR REHIRED EMPLOYEES WITH OVER 20 YEARS OF EXPERIENCE WILL BE PLACED
- 1 PREVIOUSLY EMPLOYED DISTRICT EMPLOYEES, WILL BE pAID BASED ON THE MINIMUM OF TH Naw © APPROVED
283 e ad X 1}\ Lhoa k
202 = [ FOR SPECIFIC PROFESSIONAL SUPPORT POSITIONS AND 1S PRORAJED BASED ON 187, WORN \9;!7
. e i - f—
57,250° B4C * ﬂCLUDES' ___'rz__———__-—w__=———”—_"-;:“ G0 b Dx ==
BUSINESS OPERATIONS MANAGER REGISTEREDNURSES _ "t T o0 _OGIST ASST.
§ COUNSELOR social \WgRRER T P s £0E - = apsTASST
000 ¥ HR OFFICER <P, £0. RSSESSMENT SFECIALIST mm ' : ap . APIST
LIBRARIAN 5P, ED. q-lkeﬁéfs-ncmg“ I P
. . MICROCOMPUTER TECH. SP. EDgﬂ&BﬁFi‘i’fTRAiﬁlg? T JUSE QPERATIONS
GsC00  * PEIMS DATA ANALYST 5P, B LIGENSED SPECIALIST- sCHE
PEP SUPERVISOR P, ED} LIGENGED SPERLH PATHOLOG - T -
PUBLIG INFO, OFFIGER SP. EDQQEéG'PAﬂon{A\gTHERAg!sT’ :

o

v




RECEIVED
0CT 20 2022
Human Resourceg

J.A, Costilla
TO: Samuel Mijares, Superintendent of Schools

FROM: Tesus Diaz-Wever, C.C. Winn Principal
DATE: October 20, 2022

SUBJECT: Recommendation for Building Trades Teacher

The Interviewing Committee, consisting of three persons, met on October 20, 2022
to interview applicants for the position of Building Trades Teacher. There was 00
applicant. The Interviewing Committee recommends Oscar H. Rodriguez for the
position.

If additional information 1

Interviewing Committee:

SOROUL YEAR

R30S
Agree @ DisagrecD JARN OSSR

Agree DisagreeD

Agree VA DisagrceD

Agree DisagreeD

-

Agree DisagrceD

NOTE: Principal/Administrator will ensure that none of the interviewing committee members is related to
the persons selected for interviews.



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
1420 ETDSON ROAD « EAGLE PASS, TEXAS 78852 » (830) 773-5181 FAX (830 773-0221

PERSONNEL RECOMMENDATION FORM

] Adminjstrative Position [} Classified Position

(Please check one): Certified Position

Position/Title/Grade Level: Building Trades Teach

Candidate’s Name: _Oscar H. Rodriguez

Bilingual Position: [1Yes No

Location: C.C. Winn HS

INames of those interviewed Certification '

[ 1Life [7] Standard 1 probationary I N/A

Oscar H. Rodriguez
[ Life [ ] Standard {1 Probationary [CIN/A
[} Life [} Standard [ probationary [INA
[]Life [7] Standard [1 Probationary 1A
[ Life [] Standard "] Probationary [CIN/A

-

Does the recommended candidate meet the requirements for the osition? Yes El No D

Yes Nol |

Did you follow the hiring procedures in DC Legal/Local)?

ng candidate i.e. streng
vs. standard or i

ist justification for selecti

the subject in question.

List the names of interviewing committee.
Jesus Diaz-Wever, David Camarillo, and Ana Laura Castillon.

ADMINISTRATIVE RECOMN[ENDATION

he ghove-named position. The candidate is the best applicant {0 meet

b
our specific Campus e eds.”

«J gm recommending this candidate for

«The Eagle Pass Independent School District is an Equal Opportunity Employer, M/EDIY.”

TR 09/29/10




EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
{420 EIDSON ROAD » EAGLE PASS, TEXAS 78852 » (830) 773-5181 FAX (830) 773-0221

EMPLOYMENT T ELEPHONE REFERENCE CHECK

(Please check one): Certified Position ] Administrative Position 1 Classified Position

SECTIONI General/Contact information 10 be completed by the recommending administrator.
Applicant’s Name: Oscar H: Rodriguez

Position Applying For: Building Trades Teacher Location: C.C. Winn HS

Name 0f Organization/ gchool District/ Company Contacted: _Jermy Kachel Builders

Contact Person’s Name: Dennis Aldrich

Contact Person’s ] ob Title:  Project Supervisar

SECTION 11 Employment information {0 be completed by the recommending administrator.

Dates of Employment - From: 02/2021 To: 0272022

Position/Title: Contractor A ECEWVED
PAYHOLL DEPT

Brief Description of Duties: Framing building, interior cocKing, acoustical filling, drywails St

K No [l

Would you rehire this person? Yes

SECTION [II  Reference information to be completed by the recommending administrator TUUL \LF\H

Indicate the reference’s response by checking: E = Excellent, 5= Satisfactory, U= Unsatisfactory;j;o} NB'E:i JofBdsislo Tudge

AREA £/S /1 U/ NB AREA g /S U/ NB
Attendance ] X M [ Relationship w/ co-workers/ supervisor i M il
Punctuality O x O []  Relationship w/ students 0 K O 4
Dependabiiity [ Rl [:] 3 Relationship w/ parentsicormnunity M ™ ] [l
Commitment 0y x U [l Writing ability 0K O il
Hard-working XU ] Organizational ability ] O
Initiative 1 M ol Communication ability X O ]
Innovative N x O [1] Management style N K o ]
Leadership ] 0o Professional judgment [ M0
Computer/Technical skills 1] ® g Overall Performance 1 K 1 O

Do you have airy additional comments about the applicant, which would be helpful to us in making a hiring decision?
Grood attendance, ~unctual, promotes ownership i what he does.

SECTION IV Verification by the recommending administrator.

o

Jesus Diaz-Wever _ Principal

Reference check conducted by:
447 DSTRATOR

(PLEASE PRINT)

POSITION/TITLE

October 20, 2022

DATE

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/EDV.”
HR 09/29/10




EAGLE PASS INDEPENDENT SCHOOL DISTRICT

. DEPARTMENT OF HUMAN RESOURCES
1420 EIDSON ROAD » EAGLE PASS, TEXAS 78852 « (830) 773-5181 FAX (830) 773-0221

EMPLOYMENT TELEPHONE REFERENCE CHECK

(Please check one): Certified Position [ Administrative Position [ (lassified Position

SECTIONI General/Contact information 10 be compieted by the recommending adminisrator.

Applicant’s Name: Oscar H. Rodriguez

Position Applying For: Building Trades Teacher Location: C.C. Winn HS

Name of Organization/ School District/Company Contacted: _Jimmy I acobs' Construction

Contact Person’s Name: Steve Cordero

Contact Person’s J ob Title: Superintendent

SECTION I nding administrator,

Employment information to be completed by the reconume

Dates of Employment - From: 07/2020 To:  09/2020 NOV § 7 2927

Position/Title: Contractor S m: f‘“ i A R
. . . o s 2@22—2&3{%

Brief Description of Duties: All aspects of costruction, taking care of building nrojects in general. Lt

Would you rehire this —arson? Yes X No ]

SECTION Il Reference information o be completed by the recommending adminisirator.

Indicate the reference’s yesponse by checking: E = Excellent, § = Satisfactory. U = Unsatisfactory, or NB = No Basis to Judge

CAREA /S / U/NB AREA E /S / U/NB
Attendance N X o Relationship w/ co-workers/supervisor n ® 0O [
Punctuality 0 X O Relationship w/ students 1 x® 0 '
Dependability 0 X L [} Relationship W/ parents/community N xK O O
Commitment 0O & O [ Writing ability 1 XK O B
Hard-working M 0l Organizational ability i B
Initiative = O [] Communication ability 0 X O ]
Innovative KU [} Management style ] X 4 [
Leadership D BRR Professional judgment 0O X O O
Computer/T' echnical skills ' B4 ! ] Overall Performance Y 4 O

Do you have any additional comments about the applicant, which would be helpful to us in making a hiring decision?

Knowledgeable, time 01 task, good rapport with co-workers, retiable.

SECTIONIV  Verification by the recommending adminisirator.

Reference check conducted by
(PLEASE PRINT} POSITIONTITLE

October 20, 2022

DATE

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/B/DIV.?

HR 09/29/10




EAGLE PASS ISD

PAYROLL DEPARTMENT
NEW EMPLOYEE CHECKLIST
X L] []
Full Time Part Time P/T with Benefits Substitute

empLOYEENAME: (Repy P odrvigueq

ID#: |/ 022

YES N/A ON FILE

Direct Deposit m D D
W-4 R L] [
Kronos Enrollment D ‘E D
*Hourly ONLY
Social Security Statement Form D
*£ufl Time ONLY
Golden Rod-HR Approval Form D
F-230 D Eﬂ




M Maintenance > Staff Job/Pay Dat v Payroll B \ £POO0D10067

Year: C Frequency: 5

Employee!

0110272 : RODRIGUEZ, 0SCAR HUGOD

w4 Withholding Certificate

Tax Exemplt -
Pay Status! O 1; Filing Status: S Single or Marded filing separately ¥

1 t Elig:
payDept: ) 1CA Eligititity M Subject to medicare hd 3 Chitdren under 17 [__0)

Wi tat S : i
Diack Rate: £.000 Morital Status: - Single 3: Dther Dependents: E:J]
Nbr of Exemptions: O 3. Other Exemptions:

4a:; Other Income:

4tz Other Deductions:

RS ' FSP Staff Salary Data Totals

Health ins Code: ~N Not eligible ~ State Min. Satary:0.00
0.00

Status:
Extra Duty:

Begin Date: FSP Seaff Data Code{ “ 1
£0-00-0000 Contract Amt  0.0C
00-00-0000 Contract Batance:0.00

i

Extra Duty Pay

Delgte  Rernain Amt Remain Pymts

No Rows

Bank info

Deiete

Mo Rows

meas e Tenar 23300 and B G G Thewgs Coal




= ff Maintenance > Staff Job/Pay Dat2 «~ Payroll 1§ \ £PO00010067
Employee: 011022 RODRIGUEZ, OSCAR HUGO
= j‘—" Delete  Selected E\’f}%
s
Primary Campus: C - g:t

© Dept: D
]

Rows: 1of 1

Contract Info

Pay Type: N Pay Grade: Pay Step: Sched tax Days: Hrs Per Day:

Total Balance: # of Annual Pymts! @ Remaining Pymts: @ Concept
# of Months in Contract: @] State Min Days: 300 TRS - Non contract " Base Annual:

Daily Rate: 0.000 - Contract Tetal: {  #ofDays Empld: C@ # Days Off:
Pay Rate: = ContractTotal: 7 #Annual Pymts: @ Payoff Date: Wikiy Hrs Sched: @
00-00-0000
Reg Hrs Worked: OVTM Elig: C] OVTM Rate: Hrly Rate: Exempt Status: C] EEOC: .,.
s

State info
State Step D ¥rs in Career Ladder: TRS Year: D TRS Member Pos: E whally Sep Amt
State Min =  Foundation X % wx  #ofdays Retiree
0.00G 100% A
Assigned: Empld @ Exception:

iner Pay Step: D

5

o

AT

Vacantlon: D

SR

£

Salary: Daily Rate:
A
3
Calendar/Local info “;4
e
Calendar Cd: [:::] Begin Date: 06-00-0000 End Date: 06-00-0000 # of Days Empld: C@ Exclude Days for TEA G %{;

Years Job Exp! [:] { gcal Contract Days! E___]

Workars' Comp Info

W Code: [_ 45 WE Ann Pymts: D WO Remain: D

Accrual Info

e [ e C e (o et T8

Seasins T D3E e and 15

e el 158




EPOOODL00G7

== M Maintenance > Staff Job/Pay Dats v Payroil g
Yaar: Frequency: S
Employee: [m 1022 : RODRIGUEZ, OSCAR HUGO
fin
& A
o Delete  Details Job Code Extra Duty  Account Type Account Code  Amount Percent 1

No Rows

B

|

|

|

|

1

|
—

| [dte] @

0 Tewgs Coengra 0

boCegriyiiisinol FEED0L [ ST RTACE FRITI U] 7




ﬂ Matntenance > Staff Job/Pay Data

~ Payroll &8

Emplovee: (011022 : RODRIGUEZ, 0SCAR HUGO

Delete  Leave Type

No Rows

HREI100 Tounlyid

sy Tumar, CEF A BY vel

Year: C

Frequency: 5

£PCOO010067

560 Yovas Campuist G2




A Maintenance » Staff Job/Pay Data ~ Payroll Es 7%— EPOQO010067

Employee: [011022 : RODRIGUEZ, O5CAR HUGO )
S
2 . e
W4 Withholding Certficate
Sl Tex £ t ; ' ’
= Pay Status: fi Active vj ax kxemp {j 1: Filing Status: w Head of household v
Unemployment Elig: [/ i
S Pay Campus: (004 C.C. WINN HIGH SCHOOL ) ey ? 2 Multi-Jobs: i
ol i yikity: . " } H-h R . '
7 Pay Deptc D FICA Biigibilty {_M Subject to medicare ¥ 3: Chitdren under 17:

Wi Marital Status: Si L.
) Dack Rate: 283.420 anta i Single 3: Other Dependents: EE]
Pl e

da: Other [ncome:

4p:; Other Deductions:

RS FSP Staff Salary Data Tatals b

Status! m;bla "J Health Ins Code: {_Y Eligible participating EvJ Srate Min. Salary:22,860.00 iv?

Begin Date: FSP Staff Data Codeﬁ: Full-Time ﬁ i’;ﬁiggfmt 57.25%:23 é}i
Contract Balance:34,860.68 %Js

Extra Duty Pay

Dalete  Remain Amt  Remain Pymts %g
.
No Rows &k

P LA 5

e

5

L

Bank info

Delete

(35 - FNC BANK B (73164526 ) [2Checking account v} O

, | .

FREAITL0 e et et




M Maintenance > Staff Job/Pay Data v Payroll g EPOCODLO0B7

Il

Employes: (011022 ; RODRIGUEZ OSCAR HUGE B

’7%9 Delete  Setected

Non-contracted emp

Primary Campus: 004 C.C. WINN HIGH SCHOOL v v

Dept: (:}

Rows: 1of1

N

o
[R5
.
It Contract info
B

Pay Type: Wﬁ_mnt,aaw empﬂ favGradec E?yStep: Sched Max Days: Hrs Per Day: ‘)nchayStep:

Total: 57.250.84 yélance: 34.860.66 &of Annual Pymts: /Remammg Pymis: Epnceptz Use annual salary table
i of Months in Contract: |/S‘tate Min Days: 187 Valid basic days in contract ¥ Base Annual:
v

Daily Rate: 383.420) W Contract Total: £7250.84 ;  #ofDays Emnptd: 123 # Days Qff: Vacant Job: [:]
Pay Rate: v = Contract Total: 5725084 4 # Annual Pymts: Payoff Date: ykiy Hrs Sched: v
Reg Hrs Worked: ovT™ Elig: D OVTM Rate: Hrly Rate: Exempt Status: D EEQC: [ES Scnd classrm teach 1] v

State Info
State Step: Yrs in Career Ladder: TRS Year [} TRS Member Pos: (2 Teacher, tbrarian ¥ L holly Sep Amt
State Min =  Foundation X % yx  #of days Retiree
22,860.00 000 Q 3
Salary: 28 Daily Rate: 18000 Assigned: Empid 12 Exception: \d

Catendar/Local info

Calendar Cd: 07 - 2223 202 Days Begin Drate: 11-18-2022 5\{1 Cate: 06-12-2023 # of Days Empld: V/ Exclude Days for TEA: [:]

Years Job Exp: Q Local Contract Days:

i

123
v

Warkers' Comp Info

WC Code: (C CLAGS C- PROFESSIONA, 0.00300@ ly/C Ann Pymis: W Remain: v

Accrual Info

Code: D Accrual Rate = Total ] 57.08084] ! # of Days Empld 123

kil

Save successful

HRS3I00 CountyDistrict: 159903 Session Timar: 233 mn and 58 sec £ 2020 Texas Computer Cocparatve | Help @



il

‘ﬁ Mairtenance > Staff Job/Pay Data

« Payroil 43

Employee: (011022 : RODRIGUEZ, DSCAR HUGD

Detete  Details

job Code Extra Duty  Account Type Account Code Amoeunt

G0B7 - SECONDARY TEACHER

G

167-11-6118.60-004-322000 5725084 100.000%
Total 57,250.84 100.000%

Percent

Rows: 1 of 1

N

o

>
o

i

%t

e §

Job Coder
Extra Duty Code:

Account Type:

G Standard gross pay

v}

Account Code:  (167-11-6119.50-004-322000 )

Armount:

Percent:

SALARIES/WAGES TEACHERS & &
57,250.84 ) out of 57,250.84

100.000%

Activity Code: @ Base Salary

TRS Grant Code:

\Warker's Comp Code:  CLASS C- PROFESSIONA

Expense 373: ¥ Account used in ASB distr

Emptover Contribution:

Performance Pay: D

e e e e A

EFDODO100B7

— f:> :

HRS3I00 CountyDistrict 159801

Session Timer: 239 min and 56 sec

& 2020 Texas Complter Conparative

!

Hete @



A Maintenance > Staff Job/Pay Data v Payrolt Ix 7Q( EPODOOLO0E7

Year: C Frequency: 5 1 Change l -

il

Employee: [011022 : RODRIGUEZ, OSCAR HUGD 3

6%9 Delete Leave Type ﬁ(/

L (03 - LOCAL SICK LEAVE ) 0,000} 3.000 3.000
O 08 - STATE PERSONAL LEAVE ) ([ sooo] 3000) [ Goop) 2000

. ",

Save successful

HRG2 100 County/Districk: 158301 Sassion Timer: 233 min and BB sec & 2020 Texas Computer Cooparslive | Hslp @



OSCAR HUGO RODRIGUEZ

h Employ

SSN of TRS-Assigned
Temp D

Last Name

Date of Birth -

452410978 |

[RODRIGUEZ

1

The informaticn provided is based on the Most recent data avaitable, bil may be affected by outstancing data. This data is subject 1o audit,

adjustments and corection.
AsOfDate - -

SSN or TRS-Assigned. -
Temp 19 '

First Name

Middie Name

Last Naime .

Suffix .

1208/2022

452410978

OSCAR
HUGO

RODRIGUEZ

NONE

New Member Days
completed as of 15t of
Curent Month

ina TRS Eligidte Posttion - No
TRS Eligihle Cate Range

Subject to Salary Cap Yes




EAGLE PASS INDEPENDENT SCHOOL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE ¥ FORM I F-230

" [SUBMIT ONE (1) FORM PER EMPLOYEE] ‘

EMPLOYEE NAME: RODRIGUEZ, OSCAR EMPLOYEE ID#: 11022
campuspEpT: O C WINN HS ORG. CODE: 004
POSITION: CTE BUILDING TRADES TEACHER  pAyv GRADE/MDAYS 07 ,202

FULL TIME || PART-TIME HOURS PER WEEK: 37.50

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN (18) HOURS PER WEEK
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTA’[‘]%WL?%S 2022

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

EMPLOYEE TRANSFER/REASSIGNMENT X NEW HIRE Human Resources

imeida Urbina

RECEIVEL

~ EMPLOYEE HIRED IN EXISTING VACANCY
_ FLIGIBLE FOR FRINGE BENEFITS

___ EXTRA DUTY/STIPEND CHANGE

_ FMLA

_ FUNDING CHANGE (COMPLETE SECTION BELOW)

OTHER:

__ NON-ELIGIBLE FOR FRINGE BENEFITS
__ RETIREMENT

___ RESIGNATION

_ TERMINATION

WORKER’S COMP. LEAVE

START paTh: NOV- 18,2022

(MAY BE BLANK; AS APPLICABLE)

END DATE:

(MAY BE BLANK; AS APPLICABLE)

OTHER/REASON FOR CHANGE: EFFECTIVE NOV. 18, 2022, MR. RODRIGUEZ

WILL BE THE NEW CTE BUILDING TRADES TEACHER AT C. C. WINN HS
MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW: acCEWED
Acett % acery 167-11-11-6118:5050045322-000°100 o,
Accty C %  Aceth nEeoag 7077 %

Acct# . \‘ | ><‘ A % _ mﬁk
N/ )0 b (Lot
PWCIPAL/DIRECTOR DATE

Dotz WSz sy

PRUGRAM DIRECT: DATE

y-¢ o)

2)

DEPUTY SUPT. FOR BUSHNESS & FINANCE ~ DATE

3) L(p_ﬂbl/ 63
DEPUZY SUPERINTENDENT DATE SUPERINTENDENT
FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT

DATE

Payroli:

Pay Period: |:) !N@I }"]J

Copy to Payroil; \-‘-% b U{7

Verified by:  Human.Resoutces: @

Original to Human Resources;

F-230

Rev. 11/21

Employees must Initial/Date; sar\:ﬁ;iio/vee may not process & verify. If a fiel s not app)/ indicate “N/A”.
Processed by: Human Resources: “ [ (a Payroli: ’ —'} -aa\
NEA (P i ™ Lptt

3



Social Security Administration

Statement Concerning Your Employment in a Job
Not Covered by Social Security

Empioyee Name O.‘i‘éﬂ(«l (\k ‘ZOA Q‘buf?, Employee ID# ; ke -

Employer Name g; P lg \: Employer ID# 0571

Your earnings from this job are not covered under Social Security. When you retire, or if you become disabled,
you may receive a pension based on earnings from this job. If you do, and you are also entitled to a benefit
from Social Security based on either your own work or the work of your husband or wife, or former husband or
wife, your pension may affect the amount of the Social Security benefit you receive. Your Medicare benefits,
however, will not be affected. Under the Social Security law, there are two ways your Social Security benefit
amount may be affected.

Windfall Elimination Provision

Under the Windfall Elimination Provision, your Social Security retirement or disability benefit is figured using a
modified formula when you are also entitled to a pension from a job where you did not pay Social Security tax.
As a result, you will receive a lower Social Security benefit than if you were not entitled to a pension from this
job. For example, if you are age 62 in 2013, the maximum monthly reduction in your Saocial Security benefit as
a result of this provision is $395.50. This amount is updated annually. This provision reduces, but does not
totally eliminate, your Social Security benefit. For additional information, please refer to Social Security
Publication, “Windfall Elimination Provision.”

Government Pension Offset Provision

Under the Government Pension Offset Provision, any Social Security spouse or widow(er) benefit to which you
become entitled will be offset if you also receive a Federal, State or local government pension based on work
where you did not pay Social Security tax. The offset reduces the amount of your Social Security spouse or
widow(er) benefit by two-thirds of the amount of your pension.

For example, if you get a monthly pension of $600 based on earnings that are not covered under Sacial
Security, two-thirds of that amount, $400, is used to offset your Social Security spouse or widow(er) benefit. If
you are eligible for a $500 widow(er) benefit, you will receive $100 per month from Social Security ($500 -
$400=$100). Even if your pension is high enough to totally offset your spouse or widow(er) Social Security
benefit, you are still eligible for Medicare at age 65. For additional information, please refer to Social Security
Publication, “Government Pension Offset.”

For More Information

Social Security publications and additional information, including information about exceptions to each
provision, are available at www.socialsecurity.gov. You may also call toll free 1-800-772-1213, or for the deaf
or hard of hearing call the TTY number 1-800-325-0778, or contact your local Social Security office.

| certify that | have received Form SSA-1945 that contains information about the possible effects of the
Windfall Elimination Provision and the Government Pension Offset Provision on my potential future
Social Security Benefits.

Signature of Employee Ow /1/ Z/L—\ - Date /{’/7“2 Z.
’ #

Form SSA-1945 (01-2013)
Destroy Prior Editions




7117/23, 9:14 AM ASCENDER Payroll - Staff Job/Pay - Employee 011022 RODRIGUEZ, OSCAR HUGO

= @ Maintenance > Staff Job/Pay Data v Payroll Hg epCO0CO7383
Year: C Frequency: 5 :,
Employes: (011022 : RODRIGUEZ, OSCAR HUGO )

| 6

N H

Delete Selected
Contracted employee
o QoE 3
Primary Campus:
gy
Dept:
Rows:1ofl
. v
@]
A
{%} Contract Info

‘iji;““;

Pay Type: [1 Contracted employee v] Fay Grade: Pay Step: 00 Sched

Total: 57.250.84 Balance: 332410 # of Annual Pymts:
# of Months in Contract: State Min Days: ng? Valid basic days in contract v] Base Annual:

Daily Rate: 383 470 ~  Contract Total: {  #of Days Empld: 123 # Days Off: Vacant Job: D
Pay Rate: 2.324.04 =  Contract Total: /  #Apnual Pymts: Payoff Date: 07-26-3023 Wkly Hrs Sched:
Reg Hrs Worked: OVTM Eligr E] OVTM Rate: Hriy Rate: Exempt Status: D EEOC: [05 Scnd classrm teach v]

Max Days: Hrs Per Day: Incr Pay Step:

Rermaining Pymts: Concept  Use annual salary table

[

State Infe

State Step: Yrs in Career Ladder: TRS Year: D TRS Member Pos: ioz Teacher, Uibrarian v] Whotly Sep Amt:
State Min 22.860.00 = Fm.mdatmn TB0.000 X % X #ofdays 123 Retares{ [:
Satary: Daily Rate: Empld Exception:

Assigned:

Calendar/Local Info
Calendar Cd: 07 - 2223 202 Days Begin Date: 11182022 End Date: G 19.7023 # of Days Empld; 123 Exclude Days for TEA: E
Years lob Exp: @ Local Contract Days:

Workers' Comp Info

WC Code: [C CLASS C- PROFESSIGNA 0.003000 v] WC Ann Pymits: WC Remain:

Acerual Info

Code: D Accruat Rate

= Total 57.250.84) / # of Days Empld 123

HRS3100 CountyfOistrict 158901 Session Timer: 233 min and 06 sec © 2020 Texss Computer Cooperative | Help @

https://esc20.ascendertx.com/Payrollfapp/hrs0010/wHrsFrame. htm kAl



7017123, 9:15 AM

ﬂ‘ Maintenance > Staff job/Pay Data

ASCENDER Payroll - Staff Job/Pay - Employee 011022 RODRIGUEZ, OSCAR HUGOD

v Payroll E§ ep000007383

Emplovee: {11022 : RODRIGUEZ, OSCAR HUGO ]
o )
Delete  Selected
Contracted employee
—
12T Primary Carnpus: (004 €.C_WINN HIGH SCHOOL ~]

Dept: D

Rows: 1 of 1

\.

Contract Info

Pay Type: [1 Contracted employee v} Pay Grade: Fay Step:  [ap ] Sched Max Days: tHrs Per Day: o Gop)  mer Pay Step:
Total: 57 350,84 Balance: 332410 # of Annual Pymts: Remaining Pymts: Concept  Use annual salary table

# of Months in Contract: State Min Days: [137 Valid basic days in contract VJ Base Annual:

Daily Rate: 383420 =~  Contract Total: 57 250,84 / 123 # Days Off:
=  {Lontract Total 57350.84 / Payoff Date: 07-26-2023 Whkiy Hrs Sched:
Reg Hrs Worked: OVTM Etig: D OVTM Rate: Hriy Rate: Exampt Status: D EEOC: [06 GSend classrm teach v]

# of Days Empld: Vazant Job: D

Pay Rate: # Annual Pymts:

State info

State Step: Y¥rs in Career Ladder: TRS Year: O TRS Member Pos: [02 Teacher, librarian VJ Wholly Sep Amt
State Min 35 860,00 - 1B0.000 X % ) X #of days 123 Rearee. [:
Salary: Assigned: Empld Exception:

Foundation
Daily Rate:

o

Calendar/Loral info

07 - 2223 202 Days

Years Job Exp: @

Calendar Cd: Regin Date: Exclude Days for TEA: E

Tiaaooz) EndDete (5T og75 ) HefDavsEmeld
Locat Contract Days:

Waorkers' Corap Info

WC Code: [

v] WC Ann Pymts: W Remain:

Accrual Info

Code: D

Accrual Rate

0.000 = Total

5725084

# of Days Empld 123

Save successful

HRS3100 CouniyDistrict: 153801

Session Timer: 239 ein and 57 sec © 2020 Texas Computer Cooperative |

Heip @

hitps://esc20.aseendertx.com/Payroflfapp/hrs0010/wHrsFrame.htm 1M



