
611 Keiso Dr. October 10, 2022

Eagle Pass TX 78852

EP1SD

I am applying for the position of Trades Teacher. I have been in the construction

Industry for over 30 years building tire stores .sears/ restaurants (chilFs, apptebees/panda express,taco

bell

Sonics/Starbucks) Residentcial homes. I Take pride in my work.! Know that I can make a good

Addition to the school by showing kids skills that they wilt need for the future.

SINCERELY YOURS

/ f.AC^.

OSCAR H RODRIGUEZ



GLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

587 MADISON STREET • EAGLE PASS, TEXAS 78852 • (830) 773-5181 • www.eaglepassisd.net

APPLICATION FOR PROFESSIONAL EMPLOYMENT

(PRJNT IN INK OR TYPE INFORMATION)
Date of Application: ^--^Q - ^ "^

Name: S<Af? JU '<L.,m-2.

I. PERSONAL INFORMATION

Date Available for Employment:

Social Security/EmpIoyee ID:

^-2^^Z-

Address: 6?(t Kr^o fc^- _ City: ^^ y^ State: ^7y Zip Code: 7^57.

Home Telephone Number: (^f j ^Q ^ '77^, -<^ ^Cs Business/Office Telephone:

Have you ever been employed with EPISD? EfNoQ Yes If so, please list position:
Are you currently employed in. another school district? 0^ No |_j Yes If so, Name of District

Have you been or are you currently on an employee growth plan? EZ] No Q Yes If so, please explain below.

Have you ever been terminated for cause, been asked to resign, had a contract non-renewed, resigned in Heu ofnon-renewal,

left employmient involuntarily, been disciplined for inappropriate conduct with a co-worker, student or third party, been placed
on disciplinary probation or been suspended from any position? 0 No |_j Yes If so, please explain below.
Have you ever held a teacher certificate in any state which was canceled, revoked, or suspended, and or received a sanction
from a credentialing or licensing authority? [7J No Q Yes If so, please explain below.
Have you ever left a school district during the school year or left any place of employment for reasons other than medical?
Q No Q Yes If so, please explain below.
Have you ever accepted a transfer or taken any other action to avoid possible disciplinary action against you at any place of
employment? Q No 0 Yes If so, please explain below.
Has a co-worker every filed a grievance against you or filed a complaint against you concerning your work or behavior at any
place of employment? 0 No Q Yes If so please explain below.
Has a parent or any other person ever filed a complaint against you at any place of employment? L^J No U Yes If so, please
explain below.
Ha^/any person or entity ever stated a complamt, formally or mfomially, against you at any place of employment?

No |_j Yes If so, please explain below.
Explanation (attach separate sheet if necessary):

Are you a retired employee participatmg m Texas-TRS? Q Yes [7\ No

II. POSITION INFORMATION

Check all positions_fQr which you are applymg and are qualified:
C] Pre K/Kindergarten Q High School, Grades 9-12

II Special Education

DGED:

Ii Elementary, Grades ^ Vocational

Ii Elementary, Bil., Grades Q Music:

[„] Junior High, Grades 7-8

D0ther:_
Check Extra-curricular Activities You Are Qualified and/or are Willmg to Sponsor

II Year Book/Newspaper Q Drill Team/CheerIeader Q Drama/Speech [^UIL/Academics !I Other:

!I Counselor

Librarian

{_] Nurse

JESL/Citizenship:,

[_] Adult Education Instruct

DABEL
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C] Valid Texas D Valid Out of State:

III. CERTIFICATION

n None/Degree Only:

Writeexactly as it reads_pn your Teacher Certificate/Ljcense and provide a copy forfee office
^st:;^**^******** PROFESSIONAL *^^4:4:***+******

*;t!*si;4::i:*^**4:*^+4:* PROVISIONAL/STANDARD ***************

Date Issued

Date Issued

D^eExpiredi

Date Expired

For Texas Certified Educators

Have you ever been or are you currently on a permit or one year certificate?

If YES, list the type ofpermit(s)/one year certificate(s)

Have you completed your pennit/certificate requirements?

If NO, list what you are pending

If you are a recent college graduate, have you taken all required exams (TExES)?

If NO, list what you are pending

IV. EDUCATIONAL BACKGROUND
List Colleges and Universities attended

Name of Institution

-f\L^ y^j^ ^^
^y^^^ 1?^^ A't\ \»ir_

Date of
Graduation

^ 91^p/.

Type of
Degree/Dipioma

f^ftj^-

D Yes 0 No

a Yes •0 No

CJ Yes E^ No

Major
Bachelor/^ Iiister

Bachelor's Grade Point Average (GPA): OveraU .Major Minor

Minof"

V. EXPERIENCE

Ji-'lst_m-or<?eL a^ wor^exPenenc_e begimiing with most recent. (Attach separate sheet if necessary.)
From

Mo/Yr

w
!^IL

^

Uzi

To
Mo/Yr

^-z

z

^L
^0

Name and Address of Employer

fikk ^/'f^o^o
^ (-^y^ ^>MM^-^-©s^-

^<^-K»<^:'-|--^^^^^^ I'W^jMJA
_^ i A^-\f- \^£^^ ^ C d-ti/^r'

^^'^^ij _'^^Q^ V̂is ( 6^'H

Position

tW^_ ,|lW Ak^
s^L&'iife.

iW-Q^.

Immediate

Supervisor

^ ^

^h^^^&i^^
f>lifc.~^L^T<^-^^L^

Area Code and
Phone Number

wsss^g
-y^a^,
2?dB3gi^-&^<
2flfcW

^

Reason for

Leavmg_

A €6^
fa^^of

^4^

\s>-
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VI. REFERENCES

V^U^^J^^L

School District/FirmName

^(?a^ [(ft/.^^l ^̂
,A^y .\{^(^ Qwij]

Maiiing Address

^&.

Position/Title

^^•e^s^n^^
-S^-^Ĵ 5^ •tt^i

Area C(
Phone ?

The applicant has the responsibility of securing letters of recommendation or references for the Department of }
Resources. Three (3) reference forms are enclosed for your use. You may send a form and a stamped envelope (addre;
the Department of Human Resources, Eagle Pass Independent School District, 587 Madison Street, Eagle Pass, Texas, '
to each reference or you may submit the completed reference form personally. If an adequate number of referenc
available m the college placement file; an applicant with no previous teaching experience may satisfy requiremei
recommendations by requesting that his/her file be sent to our Department. Student teachers shall submit a reference froi
cooperating teacher as well as from their university coop&rafmg supervisor.

VH. PROFESSIONAL DATA

Please omit references to organizations that would reveal race, age^ ethnic origin, or religious persuasion.

Publications /Articles

Honors and Achievements

Semmars/Workshops conducted

Other related professional activities

I hereby affirm, that all mformation provided on tlus form is true and accurate. I also understand that an employment cont;
based upon informati.on- contained on this application, which, later proves to be false or mcomplete shall result m the contr
becommg null and void or terminated. Furthermore, it is understood that this form and any other related documents becor
property of the District. The District reserves the right to accept or reject any application.

e Day of r^- 20 ZZ
Legal Signature of Applicant



EAGLE PASS INDEPENDENT SCHOOL DISTRICI
DEPARTMENT OF HUMAN RESOURCES

587 MADISON STREET • EAGLE PASS, TEXAS 78852 • (830) 773-5181 •www.eaglepassisd.net

RELEASE FORM

I hereby give the Eagle Pass Independent School District (EPISD) permission to access
disclose testing records (TExES, EXcef, or any other certification exam) to the Human Resoi

staff and any school-based administrators for verification of eligibility of teaching assigamem
verification of compliancy with the No Child Left Behind Act I understand that under the Fi
Educational Rights and Privacy Act of 1974 (FERPA: 20 USC 123g; 34CFR §99; commonly lu
as the "Buckley Amendment") no disclosure of my records can be made without my written co]

unless otherwise provided for in legal statutes and judicial decisions* I also understaud that I

revoke this consent at any time (via written request to the EPISD) except to the extent that a
has already been taken upon this release.

I give the EPISD permission to make inquiries on reference of former employers coacei

my performance in the past. This permission form may be attached to request information i

hereby authorize the party receiving this form to give full and complete information of any ac
records, transcripts, data sheets, service records, letters of recommendation, police rec

criminal history records, etc., as may be requested by the EPISD. I agree that the inform
requested will not be disclosed to me but will be treated as confidential by the District, and I \
all rights to see this informafion.

(Please print or type thefolhwmg information)

Full Name t-//scjo^ Hue o Ao^^</<'2-

Address (el\ A^6 hft,

SSN

City ^^ Ie f^> State l^n^

Signature, &/oc^"

. Zip Code -^W?^.

Date W^A^

BRIEFLY DESCRIBE YOUR PHILOSOPHY OF EDUCATION

e^k ^o <5^y^. _ c&^^^u^^0^0

l^ffK^ >cik -tW ^M\^
^r^^^4i<?s._... 4W_ c^c\}^^c{\o(A



EAGLE PASS INDEPENDENT SCHOOL DISTRI^
DEPARTMENT OF HUMAN RESOURCES

587 MADISON STREET • EAGLE PASS, TEXAS 78852 < (830) 773-5181 • www.eaglepassiisd.net

NEPOTISM STATEMENT

School Board Members

Jorge Barrera Hilda Martinez Hector Alvarez

Glenna Purcell Lupita Fuentes Christopher HUler Victor E. Perry

^
^/z^y_/c^^y^___^ hereby attest or affirm that (check one) LJ I am / j A ilai

related to any member of the Board of Trustees of the Eagle Pass Independent School District, ^
three degrees ofconsanguinity (blood relation) or by two degrees of affinity (marriage).

If applicable, please indicate to whom you are related

I fully understand that any false information contained here will be just cause for the immediate
termination of my employment m this j^sition.

Signature of Applicant A-j Date th41t-

These illustrations depict the relationships that violate the nepotism law.

CONSANGUINITY (Blood) Board member is prospective employee's:

First Degree
Second Degree

I Third Degree

AFFINITY (Marriage)

Child
Grandchild
Great Grandchild

Sister/Brother
Auat/Unde Niece/Nephev

Board member's spouse is the prospective employee or
Board member's spouse is prospective employee's or

Prospective employee's spouse is the board member's

First Degree
Second Degree

Parent

Grandparent

Child
Grandchild Sister/Brother

NOTE: The spouses of two persons related by blood are not by the fact related. The affinity
supposes only an affinity relationship between the Board member and prospective employee th]
either of their spouses.



DEPARTMENT OF HUMAN RESOURCES
587 MADISON STREET e EAGLE PASS, TEXAS 78852 ® (830) 773-5181 ® wvvw.eaglepassisd.net

EMPLOYMENT REFERENCE

SECTION 1. TO BE COMPLETED BY THE APPLICANT;
UPON COMPLETING THIS/SECJION, PLEASE FORWARB TO A FORMER StIPERVISOR/lNSTRVCTOR.

// // / l
AppHcant's Name: iJ^af? A/- ^1 o ^^' * /o i^ok<^-. Social Security'Nmnber:

Position for •which you are applying:

)i i .. v
^_N^i& r'U^fz«iH

^tWt

Reference Name

\xs0^ k^kel &Ay
Compaay/School

>ih?a^

/^y/t

l6f> Su^yf2^-V-e^d&<
Tide in relationship to applicant

^f&LM3-WH
Telephone Number

AUTHOmZATION STATEMENT

I have applied for employmeat with the Eagle Pass ISD. I authorize EPJSD to collect mfommtion, either orally or m writing, pertaining
my past performance and qualifications. I will not hold you or the organization liable for supplying any such information concerning m

employmetiit/educatiqg?. ^K^Eik you for your assistMice.

^,£7,2^
Date

-£s^h
Signature

SECTION H. TO BE COMPLETED BY REFERENCE:
PLEASE JEtATE THE APPLIANT BY CHECIONG THE APPROPIUATE BOX BELOW.

cHASACTms'ncs

General appearance, appropriate dress, grooming
Exercises professional judgment in absences &om work
Accepts constructive criticism and supervision
Commumcates information effectively

Dsmonstrates goodjudgmeat
Establishes personal growth and career path
EJSfectivdy diagoosis and addresses situ^ions orcOTidttioRS
Displays a practicai approacA to problem solving
Inspires cooperaEion and confidence
Provides support and assistance wheQ Beected
Is knowledgeable and current infield
Is receptiye to new ideas aod chasgss

STRONG

3Z~w

sITsss~w
~w_
s~

ACCEPTABLE

IT
TT
TE
TT
ITss~cT

IT
TT
sTT

NOT
ACCKPTABL£

TT
TT
IT
IT
szcsTT
IZsir
'0'

NO BASIS TO JU
COMMENT!

SECTXON m. POR TEACHERS POSmONS ONLY, PLEASE ANSWER THE FOLLOWING:
PLEASE RATE THE APPLICANT BY CHECKING THE APPROPRIATE BOX BELOW.

CHAKACFERISTICS

Handles matters in a fair and consistent manner
Communicates student's successes and failures to parents

STRONG ACCEPTABLE

~CT-
a

NOT
ACCEPTABLE

£T
a

NO BASIS TO JIT
COMMENT;

Demonstrates knowledge of subject matter v TJ ~a~

penwnsfrafes ability to dt^gppse an^ address student needs
Encourages student perfbnnanee consistent with abttitres

sx w ^a
Uses a variety of msttuciional methods TT
Assigns •work whicti is relevant and purposefui a v a~a

} Works well as pEErt of an instroctiotial teatn m TT ~a

How long have you iawnvn Uie; applicaaf^.l^^^ ^? i^
Would you reconptt^id the applicant for^i^ pos^fon degimi/

/ } y f t /
Signature / L/^?^^-_

y

^

L
Yes D No Q Notatthistune--

}}lU\^ t>^OfBciai Position ^ DMC <1 /2S/:



DEPARTMENT OF HUMAN RESOURCES
587 MADISON STREET ® EAGLE PASS, TEXAS 78852 ® (830) 773-5181 » www.eaglepassisd.net

EMPLOYMENT REFERENCE

SECTION 1. TO BE COMPLETED BY THE APPLICANT;
UPON COMPLETmG TmS SECTION, PLEASE FORWARD TO A FORMER SUPERVISOB/INSTRUCTOR.

Appiicant's Name: _t^W ff. 11" - ^~t6 ^(s o^ -? Social Security Number:

Position for which you are applying:

s^c<^e L-.o(?ri?V?o
Reference Name

-\^ •^^^vi. i t/o-t^de/o ^ „
Title i^ relationship fc appUcELGLt

^\«n^ ^s^^& CL(^6^.x'4>1^ IS^b^Mr^10
Company/SchooI'"' Telephone Number

AyTHQB!ZAYlON_STATEMENT

I havfr applied for employment wtA -the Eagle Pass ISD. I authorize EPISD to collect mfonnation, either orally or in writing, pertaming
my past performance and qualtfications. I will not hold you or the organizatioa liable for supplying any such mformation concernmg m)

empioymeat/educatioA. ^Tha$fe YOU for your assistance.

'A^^
Signature Date

SECTION H. TO BE COMPLETED BY REFERENCE:
PLEASE RATE THE APPLLW BY CHECKING TiEffi APPROPRIATE BOX BELOW.

CHARACTERISTICS

General appearance, appropriate dress, grooming

Exercises professional judgment m absences fipom work
Accepts constroctive criticism and superviston

Communicates information effectively
Demonstrates good judgment
Estafatishes personal growth, and career path
Effectively diagnosis and addresses situations or conditions
Displays a practical approach to problem soiving
Inspires cooperation and coaSdence
Provides support and assistance when needed
Is knowledgeable and current iofis-y

Is receptive to new ideas and changes

STRONG

~s"

E"
sssTT
sIT
s~^~

ss

ACCEPTABLE

sss"ST

IT

svIT
"a"

1T
s

NOT
ACCEPTABLE

sssvTT
vTT
TT
s~0~

3:s

NO BASIS TO JUI
COMMENTS

SECTION BB. FORTEACH3ERS POSmONS ONLY, PLEASE ANSWER TJB[R FOLLOWING:
PLEASE RATE THE APPLICANT BY CHECKING THE APPROPRIATE BOX BELOW.

CHARACTERISTICS

Handtes matters in a fair and consfetect maitmer
Ccnnmmncates student s successes asid failures to parents

Demonstrates fcnowiedge of subject matter
Demonstrates ability to diagnose snd address student needs
Encourages sfaident performance consistent with abilities
Uses a variety of insiructionai methods
Assigns work which is relevant and purposeful
Works well as part of aa isstmctionai team

STRONG
/sJ3:

33T
"n"

IT
3^
~3Z
TT

ACCEPTABLE:

_Q_______iIT
IT~0~

_EL____1_"a
~n'

NOT
ACCEPTABLE

IT
TT
sTT
2"
IT
2:

a i a

NO BASIS TO JUT
COMMENTS

How iong have you known &e applicant? _^L__\/^J,
Would you raconugend the applicant for the posijion desifed?

Signature

0/Yes D No

Official Position

Q Not at this time

.•/-

.S^v,*n./-J<-^^'fe-° -/ Date



Oscar Rodriguez 830-776-9856

611 Keiso ohrodz51@gmaii.com
Eagfe Pass/ Texas. 78282

SUB CONTRACTOR DUTIES : METAL STUD FRAME,DRYWALL/DOOR FRAMES .HARDWARE
SUSPENDED CEUNGS ALL WOOD FRAMING

CONTRACTOR WORKED FOR:
Jimmy Jacobs Construction. 2016 to Present
104 Country Rd. Ste. 102
Georgetown Texas 78628 (928) 848-4100

jerry Kachef Builders. 9/1/2006 to 1/1/2015
6518 Ktein Cemetery Rd.

Spring, Texas 77375. (281) 370-6049

D & G Construction. 4/1/12 to 9/1/2014
7224 Bursey Rd
North Richiand Hi!fs, Texas 76182. (817} 988-9775

EXPERfFNCE:

During the past 30 years/ t have buiit or sub contracted work on/ Sonic Drive In's (9)/ Taco Beti

Restaurants (3), Golden Chick Restaurants (8), Styles For Less (1), , Higginbotham Lumber.Christian bros
garage/ Tomtinsons/Latter day Saints church/Chilis/Panda Express (3) Discount Tires

t have always taken pride in projects I built and try to give a finish product that not only the customer is
proud of, but something i am proud of aiso.

REFERENCES:

Dennis Afcfrich. Jerry Kachei Builders Project Superintendent. (210)913-9994

Cutiss Cain. Christian Brothers Automotive. Director of Construction. (832) 977-1125

Steve Cordero. Jimmy Jacobbs Const. Superintendent 2351 county rd Tayfor TX (928) 848-4100

Mark Daniets: Embree Construction group Project Manager (512) 995-1616



^gi^ ^Etaa

iwiw v^^s^^^^^^^^

'cyc^c'^/^^1'.

wQwn

fw€^ W^lw- OW^ ^CLWsk ^fcl. ^tw^n^-WnM. (2&^ €f \M^, ^987

^Mff<J?{e^ ^><i
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Serving the Educational Community

This Certifies That

Oscar Rodriguez

Workshop Title Start Date End Date Hours

CTE Classroom Management Series; Serving

Culturally and Linguisticalty Diverse Students

inCTE

April 25. 2023 Aprif 25, 2023 CEU 6 Of 6

Credit Type: CEU 6

Provider #015-950



School District Teaching Permit (SDTP)
Noncore Academic Career and Technical Education
Notification from the Schooi District to the Commissioner of Education

Important Note: Entities approved as Districts of Innovation (DOl) that have
requirements should not submit this form,

TE'XBS Eriuca

themselves from certiftca

Texas state taw requires the district to notify the commissioner of education when the district has issued a SDTP to feach cour
in noncore academic career and technica! education (CTE) based on quatifications certffied by the superintendent of the schoc
and issued by authority of the local district board of trustees (TEC §21.055 (d-1). A "noncore academic CTE course" is a CTE
that is not eligible to satisfy foundation graduation course credit in mathematics, science, ianguage arts, or sociai studies.

Schoot District

Eagte Pass ESD

County-District Number

159901

Superintendent's Emaif

samijares@eaglepassisd.net

Qistrict Phone Number

+1 (830)773-5181

Superintendent's Name

Samuei Mfjares

Board of Trustees Approval

11/14/2022
Candidate's Information

Last Name

Rodriguez

First Name

Oscar

Middle Name
H

Teaching Assignment for Noncore Academic CTE Course. A "noncore academic CTE course" is a CTE course t
,not eligible to satisfy foundation graduation course credit in mathematics, science, language arts, or social stud

Course Title
(Example: Medical Terminoiogy)

Principles of Construction

Construction Technology

General Subject Area

(Example: Health Science)

Architecture & Construction

Grade Level Rai
(Example: Grades

9-12

9-12

Beiow, briefly describe the candidate's qualifications of subject matter expertise to teach the course curriculm
standards being assigned to teach (relevant professional work experience, formal training, industry [icense,
certification, education, etc.).

Mr. Rodriguez has over 30 years of construction experience and is a licensed contractor. He has knowiedge in a!i aspects of con;
and has extensive experience in metai stud & wood framing, drywaHing, door frames, hardware for suspended ceiiings. He has I
sub contracted to work on Sonic Drive In, Taco Betl, Golden Chick, Chiiis and Panda Express Restaurants and Higginbothman Lui
Christian Bros Garage, Discount Tires and Latter Day Saints Church and numerous residentiaf homes.

District Affidavit: Dfstricts shall retain all supporting documents of the individuaf's qaalfftcations to teach the course cun

for five years after ?e indivfduaf's last day of employment. A SDTP remains valid unfess the district issuing the permit n
for cause. An individual teaching on a SDTP is not certiffed by the State Board for Educator Certification. Any decision

district makes to issue a SDTP t^sts solely with the district

Superintendent or Authorized Designee Name (print)
Samuef tares

|Signa^Kg

v

Emaii

•samijares@eaglepassisd.net

Date

ti]js}yt.
Please Print/ Sign/ Scan, and Submit by Email to sdtp@tea.texas.gov

Copyright® T-sxas Education Ageficv. All Rights Reserved. TEA-EOCGRT



Eagle Pass Independent School District (r ^-2304: 2131
Human Resources Employee Status Change Form

567 Madison St - Eag!e Pass, Texas 78852

School Board Agenda Required:, NO,

Superintendent's Agenda Required:, NO,

HR Empioyse Letter Required:, NO

Employee Required Information

Account_Code_Funding_Change_compiete_section_be!ow_

Emptoyee Status". Current Empioy&e

Employee [D: 11022
Employee Name: OSCAR RORtGUEZ,

Current Position information: TEACHER, Pay

<3rade:007. No, Days: 167, Campus/Dept.: 004

C.C, Winn High Schoo!

New Position tnformation as applicable

New Position:,Pay Grade:, No. Days:,

Campus/Dept:

Please select one: Nan-TRS Retiree

Non-TRS Retiree: Equivalent Hrs per Weei<:,

%FTE-. 100, Hours per Day/MonUr

TRS Retiree: Equivaient Hrs per WeeR;, %FTE:,

Hours per Month:

Section 1: Previous Employee Information

Employee Replacement information'.

Employee tD:, Empfoyee Name-. , Position:

1 Campus/Oepl.: , Pay Grade: , Working Days;, Hours per Week:

Section 2; Supplemental

Current: 7500.00 -15 - FOOTBALL FRESHMEN,

Add: ' -,

Delete: - -

i:tr@y[9y^gjSBtQy?gJjlf<^M^pn^ Employee Name'., Employee tD:,

Section 3; Employee Leave

Section 4; Start/End Dates

Start Date: S/5/2024 End Date: 5/23/2025

Section 5: Additional information for Change

Effective 8/24/24 Mr. Rodriguez funding changed. He wiii feach 9 -12th Buifding trades for 4 periods (167) and coach athletic footbat! for 1 pi

(199).

Section 6: Account Number(s)

Current Account: 167-H-6119-50-004-5-22000-Percentage: 84 %; 161-36-6118~00-004-5-91000.Percentage: 10 %; 181-36-6119-00-004-i

Percentage: 6 %



New Account: 167-11-6H9-50-004-5-22000-Percentaee: 67 %; 199-H-6H9.00-004-5-HOOO~Percenta9e; 17 %; 1S<1-36-6H8-00~004-5~9100(

Percentage: 10 %; 181~36-6119~00-004~5-91000~Percentage: 6 %

F-230 Notes by Deputy Supt. for B&P.

Approved By

Form Submil'ied

Create Req S
Organization Approval
Organization Approval
DSCApprouai
DSC Approval
Re-Submit
Organization Approval
DSC Approval
Re-Submit
Organization Approvai
Re-Submit

Organization Approval
Organization Approval

DSC Approva!
Organizaiton Approval
Re-Submit
Orgafiization Approval
Re-Submit

Organizaiion Appcova!
Re-Submit

Organization Approval

DSC Approval
Re-Submit
Organizaifon Approval
DSCApprova!
DSC Approval
Deputy Supt, For Business and
Finance Approval

Eisa Santos
WorMtow
Jesus Diaz-Wever

Erie Vifiasenor
Rotando Salinas
Imeida tlrfaina
Efsa Ssntos
Erie Villassnor
imeEda Urbina
E!sa Sanfos
Eric Viilasenor
ESsa Santas

Rolendo Satinas
Jose Viliaiobos
David Camariiia
John Cox
Eisa Ssntos
John Cox
Eisa Santas
John Cox
E!sa Sanios
John Cox
Tohui L. Vaiero

ESsa Santos
John Cox
Tohui L Vaiero
Gaby Vandermaal
ismae! MSJares

esantos@eaglepassisd.net
woAftow

j(i;a?-wev®r@eagl6passis d. net
eviii asenor@eag!epas s isd. net
rsaiinas3@eagispassisd.net
£PISD\!urbina
e san tas@eag tepassisd.nst
eviilasenor@eagtepassisd.net
EPiSO\iurbins

esantas@eagtepa8SfSd.riet
evstlasenor@eagtepassiscl.net
esanios@sagtepassisci.net
rsafinas3@gagiepassisd.net
jviilatobas@eagi8passtsd.net
£P(SO\cicamariifo

jcox@eagEspassisd-net
esanfos@eagfepassiscf.rret

jcox@eagfepassisd.nst
esanfos@eagiepassisd.net
Jcox@eagiepassisd.net
esantos@6ag!epassisd .net
jcox@eag!epassisd .net
EPtSDMvalero

esantos@eagfepassisd.net
}cox@ eagiepassisd.net
EPiSDMvglero
EP!SD\gvantiernnaai
EP)SD\imijsres

01/30/2025 11:48 AM
01/30/2025 1-f;49 AM
01/31/202509:33 AM
01,131/2025 02:09 PM
0-V3-i.l2025 02:59 PM

02/03/202509:35 AM
02/06/2025 03:52 PM
02/07/2025 08:32 AM
02/07/2025 09;19AM
02/07/2025 11:31 AM
02/W/2&2511:18AM
&2/il2/202502:20PM
02/13/2025 09:33 AM
02/13/2025 11:03 AM
02/13/2025 04:32 PM
02/-i?/2025 11:34 AM
02/18/2025 02:21 PM
02/18/202505:01 PM
02/19/2025 02:57 PM
02/19/2025 05:43 PM
02/20/202509:01 AM
02/20/2025 0126PM
02/21/2025 08:21 AM
02/21/202510:45 AM
02/21/2025 11:14 AM
02/24/2025 02;-(3 PM
02/26/2Q25 02:16 PM
02/2S/2025 04:56 PM

yerifieti^y'HurnajQ^esoy^^

..J^

><£„

>yJPay.csii

/^^1/-l/W^

MiA

-Cats

-Date

,^

^
Date;

APPROVED F-230



EAGLE PASS X.S.D.
PAYROLL DEPARTMENT

TEACHER CALCUUmON SHEET

Oscar kodriguez Positions Teacher I,D.: 11022 Pay Grade:

REASON; Funding ChanQe. 80%CTE,2Q% 199. Efffcc 24-25 5Y

1

2.

3.

4.

5.

6.

7.

BASE SALARY

Base Salary

Foofbali Freshmen

Football Days

167

199

isa.

181

ACCOUNT NUMBER

Xl

11

36

36

6119

63.19

6118

61X9

SO 004 522

00 QQ4 511

00 004 591

00 004 591

000

000

000

OPQ

^

$

$

$

$

^

$

A

2024-2025 ^f

59,609.00 202

7/500,00

Not proreited
4/426.35 15

Notprorated

-

n»

71/535.35 217

%

84%

0%

10%

6%

0%

0%

0%

100%

26524-2025*

x

$

$

$

^

$

$

A

47.687.20

311,921.80

7^500.00

Me
4,426.35

Me

71/53S.35

Mo.of
Oays

202

it proratedi
15

>t prorated

217

%

67%

3.7%

10%

6%

0%

0%

0%

I 100%

329.66 $ 329.66
*2024-2025 Salary Includes approved Salary increase

Z2trr
Payroll DirefC.tor <?r D@s|ignee



Eagie Pass independent School District
Human Resources Employee Status Change Form

587 Madison St. - Eag!e Pass, Texas 7S852

F-230#:U98

Employee Information

Emptoyee Name: Oscar Rodriguez

i0: 11022 Pay Grade: 007 -

Current Employee,
TRS Retiree;

Wording days; 187 to, - hours per week

Position: Teacher • at 004 - C.C. Winn High School -

Employee Leave'.

Reason for change: Footbaii Freshman Caach stipend increase fram $5,500 to Footbait Asst. $7,500 for School Year 2024-2025

Suppiementa)_Aliowance

Start Date: 5/23/2024 End Date: 5/22/2024

New Position or Employee Reassignment/Transfer

at

replacing

Part-Time w/No Benefits Per Week: - Part-Time w/No Benefits Hours Per Month:

Supplementai:

Current: 5500.00 -15 - Faotbaii Freshman

Add: 7600.00 -15 - Football Asst.

Delete: 5500.00 - 15 - Footba!! Freshman

Previous Employee tnformatian:, tD ,

Empioyee Leave;

Current Account: -i67-11-6H9-50~004-4-22000-Percentage: 86 %; 181-36~6118-00-004-4-91000-Percentage: 8 %; 181-36-6119-00-004-4-91

Percentage: 6 %
New Account. 167-11-6119-50~004-4-22000-Percenta3e-. 84 %; 181-36-6H8-00-004-4-91000-Percentage-. 10 %; 181 "36-6119-00-004-4-91 Qi

Percentage: 6 %

Additional information for Change'. Footbait Freshman Coach stipend increase from $5,500 to Footbad Asst. $7,500 for School Year 2024-20;

F-230 Notes by Deputy Supt. for B&F:

Approved By

Form Submiiied
Create Req #
Organization Approvai
DSC Approval
Organization Approval
DSC Approval
Organization Approval
Organization Approvai
Re-Submit
Organization Approval
Organization Approval
Re-Subrrsit

Organization Approval
OSC Approvat
OSC Approval
Deputy Supt, For Business and
Finance Approval

Jennifer Cardsnas

Woskfiow
Eric Viitasenor
Rofando Safinas
Jesus Diaz-Wever

imeida Urbina

Jesus A. Costilfa
Ana Castiitan

Jennifer Carderias
Ana Casfillon
David Camarilio

Jennifer Cardenas
David Camarilio
Tohut L Vaiero
Gaby Vandermaat

tsmssi Nijares

Account

jcardRnas2@eagiepassisd.net
wori<fiow

evi((asenof@eaglepassisd .net
rsadnas3@eagiepassisd.net
Jcfiaz-wever@eagiepassis<i.net
EPiSD\iurbir.a
EPiSD\jcosti!la
acasiiiton2@eagfepassisci.net

jcarci6nas2@eagiepassisd.net
acasfi i!on2@e agi&p assisd, net
£PlSD\dcamari«o

icsrdenas2@e5gtepassis-d.net
EPISOycamsrilto
EPiSD\tvatero
EPtSD\gvan(iermaa!
EPISCTmiJares

07/22/2024 09:55 AM
07/22/2024 08:55 AM
07/24/2024 01:06 PM
07/24/2024 01:17 FM
07/30/2024 04-.37 PM
07/31/2024 09:16AA/i
07/31/2024 03;30PM
06/12/2024 08:38 AM
08/12/2024 01-.23 FM
08/15/2024 08-.17AM
08/19/202411:42 AM
08/22/2024 10:09 AM
06/22/2024 04:49 PM
08/23/2024 09:25 AM
OS/23/2024 09;37 AM
08/23/2024 10;02 AM



yerifled by Human Resources

c ^X ^ Date:'

2^

xa. JUIJA

APPROVED F-230



EAGLE PASS I.S.D.

PAYROLL DEPARTMENT
TEACHER CALCULATION SHEET

NAMEl Oscar Rodriguez Position; Teacher X.D» 11022 Pay Grade:

REASON; Increase in Fhotball Coach Stipend

1

2.

3.

4.

5.

6,'

7.

BASE SALARY

Football Freshmen

Football Days

1.67

181

3LSX

ACCOUNT NUMBER

Xl 6119 SO 004 422

36 6118 00 004 491

4
36 Sil^f 00 004 49X

000

000

000

t

^

$

$

^

^

$

jsee

2023-2024

57,360.00

No. of
Days

202

5/500.00

Not prorat&d
4,259.40 15

Not pr&rated
•*

67/119.40 217

%

86%

8o/o

6%

0%

0%

0%.

0%

100%

2024.2025* ^f

^

$

^

$

$

$

$

A.

5p,608,26 2£2

7/500.00

Not prorated
4/426,35 15

Not prorafced
"^.

73L/534.63L 23.7 _ |

%

84%

10%

6%

0%

0%

0%

0%

I-ioo%

30&.31 $ 329.6S
*2024-2025 Salary Indudes approved Salary Increase

^73^
Payroll Director or Designer



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230

THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{A} Employee Status: !New ^Current ^EFuH-Time EParf-Time

Other:

Name: Rodriguez

Fringe Benefits:

Oscar

Yes

Sub TRS Retiree Yes[_

No Hrs per Week:

Last

LD./SocSec#:

Degree:) BA/BS

11022

MA/MS Pay.,
Grade: /

First

Campus/Dept:

Work

M.

004-CC W1NN

187

Job raie: JeacheL

Years of

Days: ^f_LJ Exp:

Job Code: 0^8L

Effective Date of Change:
7/1/24

Board/Supt Agenda Date: 6/17/24

Account Code(s): see attachment

{B} Salary or Rate (Salary Calculation Form Attached):

Pay Grade Minimum

Hourly Rate

Per Supplemental/Salary Schedule

Stipend change - Football As,

{C} Employee Status Change (HR Employee Letter Attached as applicable)'

FMLA we Extended Leave

Pay Grade Reclassification

Promotion

Resigraafton/Termination

Retirement

Supplemental Add Delete

New Job Title

New Job Code

New Pay Grade

Reassignment

Transfer

Other

Additional Info:

Account Code(s):

^///^i.)__y^_w^
HUMAN RESOURCES OFFICER DATE EX^UTIVE DIRECTOR FOR HR DA

•^3^11
DEPUTY SUPTWRBUS.l/fc FIN. DATE

/ 4.)_

SUPERINTENDENT DA'

HR230 Revised 11



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

SMARY CALCULATION FORM
(EMPLOYEE FILE)

NAME: OscarRodriguez
PREVIOUS EMPLOYEE:

I?
OD#:

11022

(AS AiPPLICABLE)

I. ASSIGNMENT

VACANCY: Q
POSITION:
LOCATION:
PAY GRADE:
BASE PAY**:

NEW POSITION: D Other: i^lPootbaH coach Stipend In<

Teacher
CC Winn High School
007

. $59,608.23
ABOmONAL PAY: $4,426.35
STIPEND(S): $7,500.00
TOTAL PAY: $71,534.61 HRS:
DAXLY/HRLYRATE: A$329.65 DAYS: 217
TRAVEL: $
ACCOUNT COD3E: 167-U-5U9-00-OQ4-422-OOOS4%

181-36-6118.00-00^491-000 10%
181-36-6118-00-004-451-0006%

*May not add up due to founding. **Bass Pay includes 24-25 Salaiy Increase.

PREVIOUS POSITION: Teacher
LOCATION: CC Wmn High School
PAY GRADE: 007
BASE PAY: $57,360.00
ADDITIONAL PAY: $4,259,40
STD?END(S): $5,500.00
TOTAL PAY: $67,119.40 HRS: 7
DAILY/HRLYRATE: *$30931 DAYS: 217
TRAVEL: $
ACCOUNT CODE: i67-u-6U9-oo-[m-'s22-ooo 86%

lSl-36-6US-0(i<i04-491-{)00 8%
181-36-6118-00-004491-0006%

XI. CERTIFICATION

CURRENTLY CERTIFIED: YES: D NO: Q N/A: D

CERTIFICATION AREA(S):

STANDAJRD: D ALTEKNATIVE: D

EMERGENCY PERMIT: OTHER:

UX EXPERIENCE

EPISD (PARA-PROP) EXPERIENCE:

OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: 02 year(s)

^FCyiVFF
NON-HENEWABLJE PEI^CTl:'' ^:

r^'n'^jLt iX

JUL 0 1 20;

Q!°*t..it'\t!v\i 'i.^'S"'

year(s) EPISD (PROP) EXPERIENCE: 02^a^yL ,YL"
'r^fT-A .f. !'W.^f&y^-'^r^

PROFESSIONAL HIRING PAY STEP EXPERIENCE: NA year(s)

^//fMVERIFIED:

APPROVED:

Human Resources Officer Payroll Director

Exefc^tive Director for HR

U\M ^h-^-y
ftendenf fc

'jr^-/

Deputy Superyfffendenf for B&3

This form is requirftd whe^ tlierc is a change in Base Pay, Additional Pay, SHpeRd(s) inclurfed with asnuaf salary, aBd Travei as approve
a SuperiatendcRt's Agenda or at a School Board Meeting as appficabie. TIiis form is not required for employee pay intreasfcs recomjne:

by the Superintendent and approved by the School Board as part of the Annual Budget.

EFFECTIVE PAY PERIOD;
"EMPLOYEE THAT VER.iFiES MAY NOT COMPLETB THETOft PA?OL£ V^ ONLY SECT)ON. DiFFERENT SMPLOyEE MUST PROCESS AND VERSFY POR PAYROLL USE SECTIOH.
"MUST ATTACH COPVOFTKEITCCSREGiON 20 WPRS321 EMPLOYEE FAYlNFORMATiOii! SCREEN AMD PROVIDE HRAN&RfSKMANG.DIR, WITH COPY OP FULLysiGNSD FORM:

{tTh& Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V." s.^\^\vn



EAGLE PASS X.S.D,
PAYROLL DEPARTMENT

TEACJiW CALCUUmON SHEET

NAME: Oscar Rodriguez Position: Teacher ?.D.: 11022 Pay Grade:

REASON; Increase in Footbail Coach Stipend

1

2.

3.

4.

5.

6.

7.

BASE SALARY

Football Freshmen

Football Days

167

181

181

ACCOUNT NUMBER

11 6119 50 004 422

36 613.8 00 004 491

36 6118 00 004 491

000

000

000

^

$

$•

$

$

$

$

.A

2023-2024

57/360.00

5/SQO.OO

No. of
Days

202

Not prorated

4,259.40 15
Not prorated

67,1.19.40 217

%

86%

8%

6%

0%

0%

0%

0%

100%

2024.202S. ^

^

$

$

$

$

$

$

A.

59,608.26 2S1

7,500,00

Not prorated
4,426.3S 15

Not prorated

71/534.61 217

%

84%

10%

6%

0%

0%

0%

0%

100%

309.31 $ 329.65
;lf2024-2025 Salary Includes approved Saiary Increase

<,
j^L ~Z(~7 ^n^

Payroll Director or Designee



ACCOUNT (Stipend):

SPORT

;oottial>
:ootbatl
;ootball
:aott)all
^ootbail
:ootbai>
:ootbati
=aotbaH
^ooteait
^ootbatl
=ootbaH
rootbalt
:ootball
!ootbatt
:ootbatf
Due to Athietie Coordinai

3otf
3off
3olf

Soccer, Boys

Soccer, Boys
Soccer, Boys
Soccer, Girls
Soccer, Girls
Soccer, Girls

Softball
Softbalt
Softbatl
Softbatl
Softbafi

Tennis (Fatl)
Tennis (Spring)
Tennis {Fail)
Tennis (Spring)

Votfeybalt
Votleybalf
Volteybalt
Volleybati

Weight Room Sup.
Weight Room Sup.

2024-2025
""""COACHING STIPENDS

EAGLE PASS HIGH SCHOOL/C.C.WINN
181-36-6H8-XX-XXX-X91726 JACCOUNT (Days): 181-36-6H9-xx-X)tX-x91726

LEV£L

FOOTBALL
Head*

ASST/OFF CO
ASSWEF CO

Special Teams CO
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant

ttor Respoosibilites

GOLF
Head

Assistant

Jr. Varsity

SOCCER

Head
Assistant
Jr. Varsity

Head
Assistant
Jr. Varsity

SOFTBALL
Head

Assistant

VarsityfJr. Varsity Asst.
Jr. Varsity
Jr. Varsity

TENNIS
Head
Head

Assistant
Assistant

VOLLEYBALL
Head

Varsity Asst.
Jr. Varsity
Freshman

INCREMENT

26,506.00
8,500.00
8,SOO.OO
8,500,00
7,500.00
7.500-00
7,50&.00
7,500.00
7,500.00
7.500.00
7,500.00
7,500.00
7,500.00
7,500.00
7,500.00

7,SQO.OO
4,SOO.OO
3,500.00

7,500.00
3,500.00
3,500.00
7,500.00
3,500.00
3,500.00

7,500.00
3.50&.&0

3,500.00
3,500 ,OQ
3,500.00

7,500.00
7,500.00

4,500.00
4.50&.00

7,500.00
3,500,00
3,500,00
3,500.00

WEIGHT ROOM SUPERVISORS

TOTAL PER CAMPUS
GRAND TOTAL

3,000.00
3,000.00

$241,000.00
$482,000.00

DAYS

39
23
23
23
15
15
15
15
15
15
15
15
15
1S
15

5
5
5

5
5
5
5
5
5

5
5
5
5
5

20 (FaiifSpring)

20 (Fait/Sprfng)

15
15
15
15

0
0

428
856

^^\
^

27



^

Empt&yee; ioU022: RODRiGUEZ, OSCAR HUGO

PAY INFO lOBfNFO DSSTOtBUTIONS OeOUCTtONS t.EAVE BAt.ANCE

Delete Details Job Cod-e

181'36.6U8.QO.a04.491000 5,500-00 8.134%

167-11-6119.50-004-422000 57,360,00 85.460%

181-36-SU9.00.004.49100& 4,25$.4D 6.346%

Totsl: 6?,UMO 100.000%

0087 - SECONDARY T£ACH£ft CH . COACHING STIPEND

0087 - SECONDARY TEACHER

OOS7 - $ECONOAFtY TEACHSR

ROWS; 1 Of 3 Refresh TA^IS

[ OOS7-SECONDARY TEACHER ;

Ay Code: | CH COACHING CTfPEND G

59>608*230 +
4»426•550 +
7^500-000 +

71t534<580 ^

TRSSrantCode:

71,534<r
217*

329-653 ^

t Co<te J181-36-6118.00-004.491000

iU&S ©(TRA DUTYffEACHERS/PROF

t

t; 3494%

5,500,00; out of 67.11S.40

Worker's C&mp Cods'- ( C CLASS C- PROfESStONA 0.003000 jj

Eitper se 373; 1 v Account used in ASB distr

Employer Contribution:

Perfo-mance Pay:



WOTBALL STIPEND EdUITY ADJUSTMENT^
"2024~202£i

l^stMame First Name Campus Title Pay
Grade

Ho. (if

days
202i-ZOM
Base Salary

Z023-Z024
AddtUonat

£sx£-

2023-2024 Totai
Stipend*

2024-2025
Proposed Salary

Increase

2024-202S
Additional Day

Increase

^^w^s'.
iii^en^€-

202fl-2!HS
Proposed Saiaiy

•IS MARTINEZ MARCOA. 3-tlt 042 TEACHER 007 St07 $ 66,854.80 1 $ 7,150.20 $13.53(7.72 $ 2,'t31i.80 228.00 ? 15,000.00 ^-S1,364.80

*Tatal Stipned includes Football Freshmen ($5,300 and 15 days) and Head Softball {$7,SOO and S days)

*DAEP Stipend of $527.72 Is prorated fw the 2023-2024 School Year.

**Stipenet increase due to rectass in Football Freshmen SS,SOO to Football Asst. $7,500

2024.202S Totat Salatys $ 91,364.80

2023-2024 Total Salary; $ 87,S32.72
Difference; $ 3,832.08

FOOTBALL STIPEND EQUITY ADJIUSTMERT^
20S»4.i£025

Last Mama First Nanre C?(it(tus Tide
Pay

Grade
No. of

(fays
2023^024
BaseSatary

2(fi3-20i24
Additional

Days*

2023-2C34Total
Stipend"

20Z4-20ZS
Proppscd Salary

Increase

2024.2025
Additional Day

Increase te**;.

2024-20i2S
Proposed Salary

17 RAMOS ERIC 7671 004 TEACHER 007 207 { S 57,710.80 [ $ 6,172.20 $9,000.00 -^ 2,1131.80 5—228.00 \^^^.S6'. '$"77,242.80

*Totat Stipned includes Football Freshmen ($S,SOO and 15 days) and JV Basketball Boys ($3,500 and S days)

•^Stipend increase due to rectass in Football Freshmen ?S,SOO to FootbaH Asst, $7,SOO

2C&A-2QSS Total Safeny; $ 77,842.80
2023-SSQ24 Total Salary; $ 72,883.00

Difference: $ 4,359.80

FOOTBALL STIPEND EQUITY ADJUSTMENTS'
2024.2025

Last Name first Name Campus Title Pay
Grade

No, of

days

2QZ3-20Z4
Base Salary

2023-MS4
Additional

Pays*

2023-2024 Total
Stipend*

2D24»-2025
Pfojposed Satafy

Increase

2024-2025
Additional Day

Increase

i^^iUfl^OZS ;;
^^pimt^'
:yv^e&^iili

$—228.00 (^SittitflKl.OO.

2024.2025
Proposed Salair

18 HOFFMAN ROBERTO 8710 004 TEACHER 007 207 $ 59,759.60 j $ 6,391.40 ?10,000.00 $ 2,-(31.8<> $—a0,5't0.80

"Total Stipned Includes Football Freshmen ($5,5DO and 15 days) and Track Boys Asst. ($4)500 and 5 days)
**Stipend increase due fo rectaas in Football Freshmen $5,500 to Football Asst. $7,500

2024-2025 Total Salary: $ 80,510.80

2023-2024 Total Salary; $ 76»1S1.00

Difference! ? 4,359.80

FOOTBALL STIPEND EQUITY ADJUSTMENT^
2024-2025

19

last Name

ROORIGUEZ

First Name

OSCAR 11022

Campus

004

Title

TEACHER

Pay
Grade

007

No. of

days

217

20CB-ZOIZ4
Base Salary

$ 57,360.00

Z023-ZOZ4
Additional

'O^fS*^

$ <t,259.40

202S-2aMTtrtal
Stlpftnd*

.$ $,566.00

2024-Z025
Proposed Salary

Increase

$- 2,248.26

ZC24-2025
Additional Day

Increase

166.95

:^2(B^21)Z!5;[
•l^iS^ttii^^
.^^ftO^aAte**^
!ys;;7iSO<t*WCI

Z02A.2025
Proposed Salary

'?~ 7-l,S>34.6-f y
/-V

br
•Total Stipned includes Football Freshmen ($5,500 and IS days).

"Stipend increase due to reclass in Football Freshmen $S,SOO to Footbalt Asst. $7,SOO

Approvi

202dk202S Total Salary: ? 71,534.61

Difference: $ 4,415.21

-a--.
Samurf Mtiare^, Superintendent
"•"-•,



Eagle Pass Independent School District f ^230 #- 539
Human Resources Employee Status Change Form

587 Madison St. - Eagte Pass, Texas 78852

Employee information

Current Employee, Full Time

Empioyee Name: Oscar Rodrigue^ ^

(D: 11022 Pay Grade; 007 Working Days: 187
Position; Teacher at OrcjanJzation; 004 - C.C. Win...

A-*

Reason for change:

37.50 hours per week

Start Date: 7/10/2023 End Date:

Current Account 199~11-6119-00-004-3-11000-Pereentage-. 100 %

New Account 193-11-6119-aO-004-3-11000-Percentag6: S3 %; 181-36-6118-00~004~3-91726-Percentage: 9 %; 181-36-6119-00-004-3-9172

Percentage: 6 %

Approved By
I Step
Form Submitted
Organizatiari Approvai
DSC Approval
Organization Approval
DSC Approval
OSC Approval

Sutji. '-ur "ijc;tne-i5 ar.

Name
Jennifer Cardenas
Edward V. Graf
Ratancfo Salinas

Jesus A. Costida
Tohui L, Valero
Gaby Vandemiaal

!smae! Mijares

Account
jcarttenasZ@eaglepassisd -net
6gr3f@eagtepassjSd.net
rsaiinas3@eagtepassisd.net

jcostiH a@eag tepassisd.net
tv3iero@eagiepassisd.net
EPiSD^vandermaal
Ei'!SO,trTJi"^i£

"Date"

08/10f202310-.17AM
08/10/2023 10:38 AM
08/10/2023 11:13 AM
08/15/2023 02:57 PM
&8/1S/2D23 09:42 PMS
05/17/202308:20 AM
3d.":7/£<j2S M.-i4AM

Finance A'pproval

Verified byjjyman Resources

_^A^/ Oaf<4/^2^

,~-/^W./C^- _0,.e: ^izk

xc, Date: ^/<r/23

Verified by PayroEl

M- -Date:

Date:

Dale;

APPROVED F-230



21.

3.

4.

5.

EAGLE PASS X.S.D-
PAYROLL DEPARTMENT

COACHES CALCUUmON SHEET

NAME: Oscar Rodriguez Position: Teacher I.D.: 11022 Pay Grade;

BASE SALARY

Football Freshman

Football Days

ACCOUNT NUMBER

199-Xl"6119"00-004-311-OaO

181"36-6i3.8"00t-004-39l-726

1S1-36-6119-00-004-391-726

^023-2024
~NO.Of

Days

$__SMSOJ30 202 100%

0%

$

0%

0%

0%

$ 57,360.00 202 100%

2023-2024
^Jo.6T

Days

A 57,360.00 202

$ 9,500.00

$ 4,259.40 IS

$

$ 283.96 $ 30&,31

^^^
TohyiValero, Payroll Director

850/o

6°/o

0%

0%

$ 67/W.4P _ _?_17_ I 3LOO°^



EAGLn: PASS INDEPENDENT SCHOOju DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230

THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{A} Employee Status:; (New ^Current ^&FuI?me [Part-Time

Other: Fringe Benefits: Yes

Sub ITRS Retiree YesC

No Hrs per Week:,

Name: RodhgUCZ Oscar

Last

LD. /Soc Sec #:

Degree: BA/BS

11022

MAfMS Pay
Grade:

First

Campus/Dept:

Work

M.

Days:

004-CC WiNN

202 Years of

Exp:

job Title: Teacher Job Code:

Effective Date of Change: Board/Supt. Agenda Dafe:

0087

8/28/23

Account Code(s): 167-11-6119-50-004-322-000

{B} Salary or Rate (Salary Calculatioa Form Attached):

Pay Grade Minimum

Hourly Rate

Per SuppIementaVSalary Schedule

Other

{C} Employee Status Change (HR Employee Letter Attached as appUcabie);

FMLA we Extended Leave

Pay Grade Reclassification

Promotion

Resignation/Termination

Retirement

iAddSupplemental Delete

New Job Title

New Job Code

New Pay Grade

Reassignment

Transfer

Other $5500.00 +15 days

Additionallafo: CC Winn Footbaii Freshman

Account Code(s): 181-36-6118-00-004-491-726181-36-6119-00-004-491-726

167-11 -611 9-50-004-322-000

l.)___/_^fc^
HUMAN RESOURCES OFFICER DATE CUTIVE DIRECTOR FOR HR

DEPUTY SUPT.TOR ByS. & F:
L^2_

DATE
4.).

SUPERINTENDENT

DY*

DA

HR230 Revised II



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

SALARY CALCULATION FORM
(EMPLOYEE FBLE)

NAME: Oscar Rodriguex
PREVIOUS EMPLOYEE:

ro#: 11022
ID#:

(AS APmCAJBLE)

I. ASSIGNMENT.

VACANCY: D

POSITION:
LOCATION:
PAY GRADE:
BASE PAY;

NEW POSITION: D

Teacher
CCWiim
07
$57,360.00

ADDITIONAL PAY: $4259.40
STOEND(S): $5500.00
TOTAL PAY: $67,119.40 HRS:
DAILY/HRLY RATE: $309.31 DAYS: 217
TRAVEL: $
ACCOUNT CODE: 181-36-6 II 8.00.004-491-726

181-36-6119-00.004-491-426
167-11-6119-50-004-322-000

n.

Other: i^Coachmg sew FB
Freshman

PREVIOUS POSITION: Teacher
LOCATION: CC Wms
PAY GRADE: 07
BASE PAY: $57,360.00
ADDITIONAL PAY: $
STIPEND(S): $
TOTAL PAY: $57,360.00 HRS:
DAILY/HRLY RATE: $283.96 DAYS: 202
TRAVEL: $
ACCOUNT .CODE: 167-11-6119-50-004-322-000

CERTmCATIQN

D N/A: aCURKJENTLY CERTIFIED: YES: D NO:

CERTOICATION AREA(S): ____ _______
STANDARD: D ALTERNATIVE: D NON-RENEWABLE PERMTT: 0

EMERGENCY PERMIT: OTHER:

m. EXPERIENCE

EPISD (PARA-PRO?) EXPERIENCE: year(s) EPISD (PROP) EXPERIENCE: year(s)

OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: y&ar(s)

PROFESSIONAL HIKING PAY STEP EXPERIENCE: year(s)

VERIFIED:

APPKOVED:

/^r.^/./6^ ^3/^3
Human Resources Officer

ite_te-
^ ^

ExecUtive Director for HR J]^ I ^ Deputy

This form is required whea there is a change in Base Pay, Additional Pay, Stipepd(s) included with aaayal salary, and Travel as approved
a Superintendent's Agenda or at a School Board Meeting as applicable. This form is not required for employee pay increases recommtnd
by the Superintendent and approved by the School Board as part of the Annual Budget

PROCESSED BY;

EFFECTIVE PAY PEKIOD:

TQRJPAYi

^^wsiTOOU T V DATE

• 1^3 ->
^A4

ORJPAYROLL USE ONLY*

SVERJFIED BY; 11
DA'

*EMPLOYEBTHAT VEiUFlES MAY NOT COMPLETETHE FOR PAYROLL WEONLY SECTION. MPFERENTEMFLOYBE MUST PROCESS AND VERIFY FOR FAraOLI.US.eSECnON.
•*MUST ATTACH COPY OP THE 1TCCS REGION 20 WPR5321EMPLOYEE PAY WFORMAT10N SCRBEN AND PROVIDEHRANORISKMANC.OIR. WITH COPY OF FULLYS1GNED FORM

"The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V." Re^ 11/2021



EAGLE PASS INDEPENDENT SCHOOL DISTRIC
DEPARTMENT OF HUMAN RESOURCES

1420 EIDSON ROAD • EAGLE PASS, TEXAS 78852 • (830) 773-5181 FAX (830) 773-022

UIL, CLUB SPONSORS, DUAL CREDIT, DEPARTMENT CHAIR, ATHLETIC OQACH1
OTHER STIPEND RECOMMENDATIONS

(SUBJECT TO FUNDING AND STUDENT ENROLLMENT)

mu
CAMPUS: WHS

FISCAL YEAR:

ACCOUNT#:

2023-2024

181-36-6118-00-004-491-726

/. Payment for V1L, Club Sponsors & Dual Credit will he processed by the payroll department on the last pay perwd in the wont
May. (Timesheets/Requests for Check will not be required)

2. Payments for Athletic Coaches and Depariment Heads wlf be processed by the payroll department as part of each individual ';

annual salary. (Time sheets/Requests for Check will fwi ^ required)

3. Payment will be processed by the: payroll department based on the final approval by the Superintendent.

ASSIGNMENT/
STIPEND

CURRENT
POSITION

NAME

Oscar H Rodnguez FootbaH Freshman $5,500 + 15 <

C^pus Princ^fI/Depart^er^Admii^ra^r Sign^fure

Progr^ni Director Sigp^t

Execu^jb'DFrector for HR Signature

Revised 0626/14Payroll Review Human R.es&urces Review

"The Eagle Pass Independent School District is an Equal Opportimity Employer, M/W/D/V."



EAGLE PASS HIGH SCHOOUC.C. WINN
2022-2023

COACHING STIPENDS
ACCOUNT (Stipend): 181-36.6118-xx-xxx-x91726 (ACCOUNT (Days); 181-36-6H9-xx-xxx-x91726

SPORT

Football
Football
Football
Football
Football
Foothalt
Football
Football
Football
Football
Football
Football
Football
Footbatt

LEVEL

FOOTBALL
Head*

ASST/OFF CO
ASST/DEF CO

Special Teams CO
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Freshman
Freshman
Freshman
Freshman

* Due to Atfttetic Coorcfinatar Respatisittilites

Golf
Golf
Golf

Socr.er> Scfys-

Soccer, Boys
Soccer, Boys
Soccer, Giris
Soccer, Girls
Soccer, Giris

Softbaft
Softbatl
Softbafl
Softball
Softball

Tennis (Fall)
Tennis (Spring)
Tennis (Fall)
Tennis (Spring)

VoHeybaH
Volleyball
Volleyball
Volley bail

Weight Room Sup.
Weight Room Sup.

GOLF
Head

Assistant
Jr Varsity

SOCCER
He?ri

Assistant
Jr. Varsity

Head
Assistant
Jr. Varsity

SOFT8ALL
Head

Assistant
Varsity/Jr. Varsity Asst.

Jr. Varsity
Jr. Varsity

TENNIS
Head
Head

Assistant
Assistant

VOLLEYBALL
Head

Varsity Asst.
Jr. Varsity
Freshman

INCREMENT

26,500.00
8,500.00
8,500.00
8,500.00
7,500.00
7,500.00
7,500.00
7,500.00
7,500.00
7,500.00
5,500.00
5,500.00
5,500.00
5,500.00

7,500.00
4,500.00
3,500.00

7,500.00
3,500.00
3,500.00
7,500.00
3,500.00
3,500.00

7,500.00
3,500.00
3,500.00
3,500.00
3,500.00

7,500,00
7,500.00
4,500.00
4,500.00

7,500.00
3,500.00
3,500.00
3,500.00

WEIGHT ROOiyi SUPERVISORS

TOTAL PER CAMPUS
IGRAND TOTAL

3,000.00
3,000.00

$233,000.00
$466,000.00

DAYS

39
23
23
23
15
15
15
15
15
15
15
15
15
15

5
5
5

5
s
s
5
s
5

5
5
5
5
5

20 (Fati/Spring)

20 (FaIVSpring)

15
15
15
15

0
0

428
856



8/23/23, 3:41 PM ASCENDER Payroi! -Staff Job/Pay - EmpEoyee 011022 RODRiGUEZ, OSCAR HUGO

Maintenance > Staff Job/Pay Data v PayrO LI IS

Year: C Frequency: 5

EP000009554

Change

Employee: 1QU022 : RODR1GUE2, OSCAR HUGO

£
(
c

Q

Delete Details Job Code Extra Duty

0*000 ^

57»360'00 ^
202° =

283>960 ^

0'000 *

283-96 x
15' =

4?259-400 «

0-000 ^

57,360*000 +
4>259-4QO +
5»500>000 +

67>T!9"400 0
67^19-WO ^

2-!7» =

309-305 ^

0087 - SECONDARY TEACHER CH - COACHING STIPEND

)087 - SECONDARY TEACHER
1087 - SECONDARY TEACHER

ird gross pay

5118.00-004-391726 ]

JTY/TEACHERS/PROF

Account Type

G
G
G

Account Code Amount Perc

181-36-6118.00-004-391726 5,500.00 8.19^

167-11-6119.50-004-322000 57,360-00 85.46C

181-36-6119.00-004-391000 4,259.40 6.34(

Total: 67,119.40 100.00C

Activity
Cods;

TRS Grant

Code:

Worker's

Corn p Code:

Expense

373:

02 UiL Athletics

C CLASS C- PROFESSSONA 0.003000 v

Y Account used in ASB distr v



Stipend Change

Oscar H Rodriguez 11022 Footbait Freshman %5/500 + ISdays 100%

Calendar Code: 40

Note; F230 wilf reflect the amount percentage complete

Approved by:

Edward V. Graf:

RoEando Salinas:

Date:
z.-^' ?^

Date:



EAGLE PASS X.S.D.
PAYROLL DEPARTMENT

COACHES CALCULATION SHEET

NAME: Oscar Rodriguez Position: Teacher I.D.: 11022 Pay Grade:

1

2.

3.

4.

5.

BASE SALARY

Football Freshman

Football Days

ACCOUNT NUMBER

167-lt-6119-50-004-322-000

181-36-6118-00-004-391-726

181-36-6119-00-004-391-726

2023-2024

^.

$

$

$

iL

57,360.00

57/360.00

No. of

Days

^202

202

%

100%

0%

0%

0%

0%

100%

2023-2024

$ 57/360.00

$ 5,500.00

$ 4,259.40

$

$

$ 67,119.40

No. of

Days

202

15

217

%

85%

8%

6%

0%

0%

100%

283.96 $ 309,31

^m^
Tohui Vaiero, Payroll Director



C.C. WINN
2022-2023

COACHING STIPENDS
ACCOUNT {Stipend): 181.36-6118-xx-xxx-x91726 ACCOUNT (Days): 'f8't-36-6119-xx-xxx-x91726

SPORT

Mhfetic Trainer
Athletic Trainer

Baseball
Baseball
Baseball
Baseball
Baseball
Baseball

Basketball, Boys
Basketball, Boys
Basketbafi, Boys
BasketbaU, Boys
Basketball, Girls
Basketball, Girls
Basketball, Girls
Basketball, Girls

Cross Country
Cross Country
Cross Country

FootbaH
Footbalt
Football
FootbaH
Football
Footbatt
Footbatl
Football
Foofbalt
Football
Football
Football
Football
Football

LEVEL

Head
Varsity Asst.

"iNCREIVfENt

ATHLETIC TRAINERS

7,000.00
7,000.00

BASEBALL

7,500.00
3,500.00

Varstty/Jr. Varsity Asst. 3,500.00
Jr. Varsity Asst.

Freshman
Freshman

Head
Varsity Asst

Jr. Varsity
Freshman

Head
Varsity Asst.

Jr. Varsity
Freshman

Head
Assistant
Assistant

Head*

ASST/OFF CO
ASST/DEF CO

Kicking
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Freshman
Freshman
Freshman
Freshman

'* Due to Aftitetic Coordinator Responsibitites

3,500.00
3,500.00
3,500.00

BASKETBALL

7,500.00
3,SOO.OO
3,500.00
3,500.00
7,500.00
3,500.00
3,500.00
3,500.00

CROSS COUNTRY
7,500.00
4,500.00
4,500.00

FOOTBALL

26,500.00
8,500.00
8,500,00
8,500.00
7,500.00
7,500.00
7,500.00
7.500.00
7,500.00
7,500.00
5,300.00
5,500.00
5,500.00
5,500.00

DAYS

23
23

5
5
5
5
5
5

5
5
5
5
5
5
5
5

20
•tO

10

39
23
23
23
15
15
15
15
15
15
15
15
15
15

EMPLOYEE I

DWtGHT ARGANBRIGHT
VACANT

EDDIE RtOZ
ROLYSAUNAS
RENE RAMIREZ
FRED PAN1AGUA
D01VUNGO LOPEZ
VACANT

CHRiS BIDDLE
ROBERTO FLORES
ERIC RAMOS
RAUL CHAVEZ
JULiO CUMP1AN
VACANT
izanel de fa Cruz
Eduardo Hurtado

APOLiNAR. T. GARZA
HILDA CASTRO
VACANT

ERIC VILLASENOR
EDDfE R012
RENE RAMIREZ
CARLOS SOTO
FRED PANIAGUA
SAUL SALAS
DOM1NGO LOPEZ
RANDY GARZA
R1CARDO HOFFMAN
JOHNNY HDZ
TONY MARTiNEZ
ERfC RAMOS
ROLY SAUNAS
VACANT

-\.
v

a<
•/



EAGLE r r" INDEPENDENT SC T 3L DISTMCT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-23C

S®SS^@tf1%@S®t8l[JB^^
[SUBMIT ONE (1) FORM PER EMPLOYEE]

EMPLOYEE NAME: RODRiGUEZ, OSCAR ___ EMPLOYEE ID#: 11022

CAMPUS/BEPT.: C. C. WiNN HS ORO CODE: 004

POSmON: CTE BUILDING TRADES TEACHER PAY GRADE/DAYS 07 ,202

x FULL TIME PART-TIME HOURS PER WEEK: 37.50
PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN (18) HOURS PE
WTH THE EXCEPTION OP FOOD SERVICE AND TRANSPORTATrOj^^L-0)'EES.,

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

EMPLOYEE TRANSFER/REASSIGNMENT x NEW HIRE

EMPLOYEE HIRED IN EXISTING VACANCY

ELIGIBLE FOR FRINGE BENEFITS

EXTRA DUTY/STIPEND CHANGE

FMLA

FUNDING CHANGE (COMPLETE SECTION BELOW)

NON-ELIGIBLE FOR FRINGE BENEF]

RETIREMENT

RESIGNATION

TERMINATION

WORKER'S COMP. LEAVE

OTHER:

START DATE: NOV-^8, 2022 END DATE:
(MAY BE BLANK; AS APPLICABLE) - (MAY SE BLANK.; AS APPLICABLE)

OTHEMUSASON FOR CHANGE: EFFECTIVE NOV. 18, 2022, MR. RODRIGUE2

WILL BE THE NEW CTE BUILDING TRADES TEACHER AT C. C. WINN I

CURRENT:

Acct#

Acct#

MUST ENTER ACCOUNT NUMBERS)
NEW: nECHV^n

% Acct# 167-11 ~1 1 -611 ?-5p-qp4-322-QQQ<: "f;(

E:?mCU7rVE DZR. OF HUMANTRESOURCES DA'PR^CIPAL/DIRECTOR

.& FINANCE DA'FRCTGRAM DH^ECT

SUPERINTENDENT

Emp!oyees must tnitial/Date; same ^nptpyee may not process & verify, tf a fiet^o^flot app^ indicate "N//I

Processed by: Human Resources:

Verified by; Human Resources:

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY RU-ED OUT
same ^nptpyee

I [ I ^"^^' _ payrof!:,

Payro!!:1 TA\Z:^_

Pay Period:

Original to Human Resources: Copy to Payroll: \A^ lT



EAGLE PASS INDEPENDENT SCHOOL DlSTD
ffl

^CA^C /n- ScAi^tA;-

November 17, 2022 Revised

Oscar H. Rodriguez #11022
611KeIsoDr.
Eagle Pass, TX. 78852

Dear Mr. Rodriguez,

Congratulations, this letter is to inform that the recommendation for the position of CTE Building
Trades Teacher at CC Winn campus was approved on 11/14/22. Your annual salary will be
$57,250.84, your pay grade is 07, you will work 202 days based on your working calendar, and youi
funding account will be 167-11-6119-50-004-322-000. In accordance with the information, you
have provided your first date of employment will be 11/18/22.

You will be expected to report to your campus on the date stated above. Please contact your
immediate supervisor Jesus Diaz-Wever for further details.

Please fee! free to contact me at (830] 773-5181 should further information be needed

Sincerely,

Jesus Arturo Costilla
Executive Director for Human Resources

?-.

Verified by: x«fa^
Human Resources Date

Xc: Jesus Diaz-Wever, Principal
Ana L CastiUon, GATE Director
Employee file

587 Madison Street • EAGLE PASS, TEXAS 78852 • TEL (830) 773-5181 • IOTW.£AGLEMSSISD.NE,T

AN EQUAL OPPORTUNITY EMPLOYER
F-280



EA<^ ^ASS INDEPENDENT SCH^ ^. DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230

THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{A} Employee Status: ^ New Current Part Time Substitute TRS Retire

Other:

Name: RodPQUeZ Oscar H.

Last

I.D. /Soc Sec #;

Degree: BA/BS MAWIS Pay
Grade:

job Title: CTE Building Trades Teacher Job Code: 008L

Effective Date of Change:
See F230

Board/Supt. Agenda Date:
11/14/2022

Account Code(s): 167-11-6119-50-004-322-000

_6cy^
{B} Salary or Rate (Salary Calcutattoa Form Attached):

Pay Grade Minimum ^
Hourly Rate

vSXF^ED"u'HO/f s "^^l
';"S--'''/.^:L 5 UTP"i-.:^

v 'i^f-^f.
Per SuppkmeRfpVSaiary Schedfiie

^WiT^Other "^r ^ ^7Z??
•i

-fr^,.'a.SHJi'_

{C) .Kmployee Status Change (HR Employee Letter Attached as appHcable):

IFMLA

t ;'"".,£• i-.f

^^2-^^n
f&" l.A-rf° ''•i1

we Extended Leave

Pay Grade Reclassification

Promotioti

Resign ation/Termmation

Retirement

Supplemental Add Delete

New Job Title

New Job Code

New Pay Grade

Reassignment

Transfer

Other

Additional Info:

Account Code(s):

i.r7^i-^-/^L .lislin/Wz 2.)J Q/^
HUMAN RESOURCES OFFICER DATE E) JTIVE DIRECTOR FOR1

i
D^

4.)_

DEPUTY SUPT SUPERJNTENDENT DA

Revised



EAGLE PASS INDEPENDENT SCHOOL DISTMCT
DEPARTMENT OF HUMAN RESOURCES

SALARY CALCULATION FORM
(EMPLOYEE FILE)

NAME: Oscar H. Rodriguez

PREVIOUS EMPLOYEE:

VACANCY:
POSITION: CTE Building'
LOCATION: CC Wmn
PAY GRADE: 07
BASE PAY: $57,250.84
ADDITIONAL PAY: $
STIPEND(S): $
TOTAL PAY: $57,250.84
DAaY/HRLYRATE: $283.42
TRAVEL: $

Reynaldo Gonzaiez

ID#:
ID#:

(AS APPLICABLE)

I. ASSIGNMENT

NEW POSITION: C] Other: D
; Trades Teacher

HRS:
DAYS: 202

ACCOUNT CODE: 167-11-6 119-50-004-322-000

II.

PREVIOUS POSITION:
LOCATION:
PAY GRADE:
BASE PAY: $
ADDITIONAL PAY: $
STIPEND(S): $
TOTAL PAY: $
DAILY/HRLY RATE: $
TRAVEL: $
ACCOUNT CODE;

CERTIFICATION

2450

HRS:
DAYS:

CURRENTLY CERTIFIED: YES: D NO: gj N/A: D

CERTIFICATION AREA(S): _ Building Trades

STANDARD: D ALTERNATIVE: Q NON-RENEWABLE PERMIT: Q

EMERGENCY PERMIT: OTHER: District Permit

m. EXPERIENCE

EPISD (PARA-PROF) EXPERIENCE: 0 yeai(s) EPISD (PROF) EXPERIENCE: 0 year(s)

OTHER EXPERIENCE: Oyear(s) TOTAL EXPERIENCE: Oyear(s)

PROFESSIONAL HIR^G PAY STEP EXPERIENCE: 0 year(s)

^^\-/^i~ /^//^VERIFIED:

APPROVED:

/2t

Human Resources Officer

Exfe<futive Director for HR Dep

This form is required wtSn there is a change m Base Pay, Additional Pay, Stipend(s) inclutled with annual salary, and Travel as approve
a Superintendenf's Agenda or at a School Board Meeting as applicable. This form is not required for employee pay increases recommei
by the Superintendent and approved by the School Board as part of the Annual Budget.

PROCESSED BY:

FOR PAYROLL USE ONLY*

^VERIFIED BY;
HUMA^f RESOURCSS/PAYROLL DATE HUMAN RESOURCSS/PAYROIL DATE

EFFECTIVE PAY PERIOD:,
t6MPLOYEETHAT VERIFIES MAY NOT COMFLETETHB FOR P/IYKOLL USE ONLY SECTION. DIFFERENT EMPLOYEE MUST PEIOCESS ANO VEREFY POR P/ireOU y^SECTiOM,
**M'UST ATTACH" COPY OF THE 1TCCS REGION ZO WPAS321 EMPLOYEE PAY {NFORMATiON SCWW AND PROVi_OE_HSAND^SKMANC;^ MR. WITH COPY OF FULLY S!G^E^RM^

tcThe Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V. ^w&; w



-ft Maintenance > Staff -lob/Pay Data v PayrclL 2•a EP000010067

^
^
-Q

^0

[f]
Q
£b

v̂y
;"~^.

Year: C Frequency: 5

Emptoyee; iOU022 •. RODRiGUEZ. OSCAR HUGO
~3

Primary Campus: j 004 C,C. WINN HIGH SCHOOL

Dept Q

Contract info

PayTypa: [2 Non-contracted smp v\ ^ Grade'- [w^ paysteP: (^3 sched

Totat:

i-comra<

Totat: QJZ]^ Batance: r~32^S2l #ofAnnu3tpymte: (JBJ R^^"9Pvf'nts:

tt of Months in Contract ^ State Mm Days: [lB7 yali d ba^ic^ys in contract v] Base ArinuaL

"^ Max Days; (—^ Mrs Per Day: f-T^ '"cr Pay Step: j^

Remaining Pynrts: f~^) Concept Use annual salary table

10.00

Daily Rate:

Pay Rate;

"^M] = ContractTot.1 ~S7,Z50£4\ I ^DwsEmptd: (-^j # &3ys Off:

-^^ . ContractToU: ^ s^^p;^ / #Annu^Pyr»te Q^J P.VoffDat.

Reg Hrs Worked: f —^ OVTM EUg: Q OVTM Rate; ^—^ Hrty Rate-.

State Info

0.0 i
Vacant Job: Q

[07.31.2023 J WklvHrsSched: ^

~0^ Exempt Status: Q EEOC: [06 Send dassrm teach v]

State Step'. ^ Yrs in Career Ladder; ["v] TRS Year Q TRS Member PDS; [oz'Teacher. librarian

State Min (—2^go.6ol = ?undation f180:QOO] x %,,_^. [ 100%] x
Assicned-.

^ Wholly Sep Amt j——- ^^

State Min
Salary;

Cstendar/Locat info

Calendar Cd:

% rioo^ x #ofdavs fiiil ^e6ree,_
Assigned-. l-^—; Emptd ^—J Exception:

[0_7_. 2223 202 D^n Bsgin Date; (U.18-2022 } £nd Date: [06-12.2023']

Years Job &p: f—j S-ocal Contract Days; ^^

Workers' Comp Info

iY.s^mfi^ p^ Exclude Days for TEA: Q

WC Code;

Accrual Info

Code:

fc CLASS C-PRO_F_E££10NA 0.003000 vj WCAnnPymte Q^ WC Remain: ^

Accrual Rate T<^ (57,250.841 / # of °aVS EmPtd f - - ' 123

Change

s
'Si{:n
^%'

^;
ir

t's/

'K&

3^

;ti:

1
^

ÎS's



V-

EAGLE PASS INDEPENDENT SCHOOL DISTRIC
DEPARTMENT OF HUMAN RESOURCES

587 MADISON STREET • EAGLE PASS, TEXAS 78852 » (830) 773-5181 • WWW.EAGLEPASSISD.NE;

^^ ^
^ REQUEST FOR ADVERTISEMENT SEP 2 2 20

^
\<y

Human Resoi
..eu" ^. ..___.. ^ ... . _ .. ^-, _- _ tjneld.aUrbi
[.EASE CHECK ONE): ^ Certified Position U Admmistrative Position LJ Classified Position

REQUISmON:

Campus/Department CCWmn High School

Position:

Account Code:

Pay Grade;

CTE/Building Trades Teacher

16711611950004322

7 Work Days: ^r A?2^.

REASON:

Q Supplemental Program [xj Resignation/Retirement

D Reassignment/Traasfer Q Leave of Absence

Replacement for: Reynaldo Gonzalez

Comments:

n Tennination

Other

APPROVALS:

Requested by

Approved by:

Received by:

^l^^/'y*-1-—

Campus PrmcipaVProgram Director

Deputy

Ex^btive Director for Human J^sources

4ent for CS

j ^̂^_
Date

^/2/^
iite

<f-^7- 2-T-
Date

Revised 02/2(.

"The Eagle Pass Independent School District is an Equal Opportunity Employer, M/F/D/K "



PAY STEP EXPERIENCE
0
1
2
3
4
5
6
7
8
9
10
11
12
13

55!^:;>00
187-

283° ^2

0° 000

283°42
202°

57?250^840

0'COO

0°C.OQ

EAGLE PASS INDEPENDENT SCHOOL DrSTRiCT
PROFESSIONAL HIRING SCHEDULE

2022-2023
BASED

STATE MtNltVIUM
33,660
34,390
3S,iao
35,830
37,350
38,800
40,410
41,830
43,170
44,440
45,630
46,770
47,850
48,350
49,810
50,710
51,570
52,370
53,140
53,860
54,540

ON $53,000 STARTING SALARY
LOCAL SALARY*

53,000 ^
53,050
53,100
53,150
53,200
53,300
53,400
53,500
53,600
53,700
53,800
53,900
54,000
54,100
54,200
54,300
54,400
54,500
54,600
54,700
54,800

PROFESSIONAL SUPPORT POSITIONS

COUNSELOR. HEAD HIGH SCHOOL

COUNSELOR- HEAD JR. HIGH

COUNSELOR . UCENSED PROFESSfONAL

COUNSELOR

UBRARiAN:

LEARNWG RESOURCE CERTIFICATION

LEARNING RESOURCE ENDORS^ENT

SPECIAL EDUCATION:

ASSESSMENT SPECtAUST

DIAGNOSTfCtAN

LICENSED SPECIALIST. SCHOOL PSYCHOLOGY

LICENSED SPEKCH PATHOi.OGIST

PHYSICAL THERAPIST

PHYSICAL THERAPIST ASST.

SPEECH THERAPIST
SPEECH PATHOLOGI --'•'CITANT

TEACHER-AUD1TOR*1

PEP SUPeRVfSOR

PUBLIC fNFORMATIOf> - -'J " (.'l (,? ;i ...

SOCIAL WORKER f 0 ^

iBASEDONISTWORKlNGDAYSANDISPRORATEOBASEDONAODmoNALWORKtNGDAYSFOP - , /, , .,; . .
IT IS PART OF THE OVERALL SALARY APPROVED AT TOE DISCRETION OF THE BOARD OF TRUS '- ' ' •~-

iRlANS, AND RNS> INCLUDING PREVIOUSLY EMPLOYEED SCHOOL DISTRICT EMPLOYEES, WILL B

;NC6. HtRED OR REHIRED EMPLOYEES WITH OVER 20 YEARS OF EXPERIENCE WILL BE PLACED
; PREVIOUSLY EMPLOYeO QISTRtCT EMPLOYEES, WILt. BE PAID BASED ON THE MINIMUM OF TH ^»P _ ^ Os.

L^
r FOR SPECIFIC PROFESSIONAL SUPPORT POSITIONS AND IS PRORATEO BASED ON 187 WORK

-E {NCLUlJEST
BUSINESS OPERATIONS MANAGER

COUNSet-OR
HR OFFICER
LIBRARIAN
MICROCOMPUTER TECH.
PE1MSDA.TA ANALYST
PEP SUPERVISOR
PUBLIC INFO, OFRCER

? c "• v ^ 2 x

REGISTERED NURSES ^ ^ ,-
SOCIAL WORKER . " '•' /-

SP. ED, ASSESSMENT SPECIALIST -'- / " >r ^,: j"; ., o

SP. EQ. DlAGNOSTfCtAN
SP.ED PAR5NT/TRA1NER
SP. ED. UCEN3ED SPECIALIST- SCHC
SP. ED. LICENSED SPEECH PAJHOLOG^ l-)

SP. ED. OCCUPATIONAL THERAPIST

/• ;-

ADDITIONAL PAY***

10,000

7,000

7,000

6,000

4,000

3,750

4,000

6,000

7,500

17,000

S.5&0

3,500

5,500

3,500

3,000

1,500

5;5DO

1,500

re? tNCREASE IS NOT

SCHEDULE

iS APPROVED

.DGfSTASST.
APIST ASST.

APIST

-1USE OPERATIONS



TO: Samuel Mijares, Superintendent of Schools

FROM: Jesus Diaz-Wever, C.C. Winn Principal

DATE: October 20, 2022

SUBJECT: Recommendation for Building Trades Teacher

The Intemewing Committee, consisting of three persons, met on October 20, 2022
to interview applicants for the position of Building Trades Teacher. There was one
applicant. The Interviewing Committee recommends Oscar H. Rodriguez for the
position.

If additional information is needed, please call me at your convenience.

Interviewing Committee:

Jesus Dfsfz-Wever Agree |Aj Disagree

Agree l^si DisagreeAna Laura Castillon

Agree E/Sj Disagree

Agree \ _| Disagree

Agree |_J Disagree:

NOTE: Principal/Admmistrator will ensure that none of the interviewing committee members is related to

the persons selected for interviews.



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

1420 EIDSON ROAD < EAGLE PASS, TEXAS 78852 • (830) 773-5181 FAX (830) 773-0221

PERSONNEL RECOMMENDATION FORM

(Please check one): (X) Certified Position Q Administrative Position Q Classified Position

Candidate's Name: Oscar H. Rodriguex

Location; C.C. Winn HS

Position/Title/Grade Level; Building Trades Teach

Bilingual Position: !I Yes M No

Oscar H. Rodriguez D Life
D Life
D Life
D Life
D Life

D Standard
Q Standard
D Standard
C3 Standard
D Standard

D Probationary [x] N/A
D Probationary Q N/A
D Probationary Q N/A
D Probationary Q N/A
D Probationary Q N/A

oes the recommended candidate meet the requirements for the posifipn^l

id you follow the hiring procedures in DC(LegaVLocal)^

Yes

Yes

No D

No a

|List justification for selecting candidate (J.e. strengths, experience, specialized skills, include reasonsjoi

[selecting someone w/probationary vs. standard or life certificate if this is appropriate to ^ouij

Knowledge of the subject matter, experience working in jobs related field, experience teaching
the subject in question.

,ist the names of interviewing committee.

Jesus Diaz-Wever, David CamariUo, and Ana Laura Castillon.

ADMINISTRATIVE RECOMMENDATION

{{I am recommending this candidate for ^sMbs^&^twned position. The candidate is the best applicant to m
wr specific campus~nee^."

Signat^tfe of Location Admimg^ato^ Date

HR 09/29/10
"The Eagle Pass Independent School District is an Equal Opportunity Employer, M/F/DW



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

1420 EIDSON ROAD • EAGLE PASS, TEXAS 78852 • (830) 773-5181 FAX (830) 773-022

EMPLOYMENT TELEPHONE REFERENCE CHECK

(Please check one): M Certified Position Q Administrative Position II Classified Position

SECTION I General/Contact information to be completed by the recommending administrator.
Applicant's Name: Oscar H. Rodriguez

Location: C.C. Winn HS

Name ofOrganization/School District/Company Contacted: Jen-y Kachel Builders

Contact Person's Name: Dennis Aktrich

Contact Person's Job Title: Project Supervisor

SECTION II Employment information to be completed by the recommending administrator,
Dates of Employment-From: 02/2021 To: 02/2022

Position/TitIe: Contractor

Brief Description of Duties: Framing building, interior cocking, acoustical filling, drywaUs

SECTIQN.III Reference wformation to be completed by the recommending admmistf'ator.
Indicate the reference's response by checking: E = Excellent, S =; Satisfactory, U = Unsatisfactory, or NB = No Basis to Judgf

AREA
Attendance
Punctuality
Dependability
Commitment
Hard-working
Initiative
Innovative
Leadership
Computer/Technical skills

E / S / U / NB
a
D
D
a
D
D
D
Q
D

a B
Q DQ S
a a
a D
n D
a Q
D D
a Q

AREA
Relationship w/ co-workers/supervlsor
Relationship w/ students
Relationship w/ parents/community
Writing ability
Organizational ability
Communication ability
Management style
Professional judgment
Overall Performance

E/S/U/NI
D
D
D
D
a
D
D
D
a

a a
a D
Q D
a D
D D
D Q
a a
a D
a D

Do you have any additional comments about the applicant, which would be helpful to us m making a hiring decision?

Good attendance, punctual, promotes ow

SECTION IV Verification by the recommending admimstrator.

Reference check conducted by:
(PLEASE PRRMT)

Jesus Diaz-Wever

October 20, 2022

"The Eagie Pass Independent School District is an Equal Opportunity Employer, M/F/D/V."
HR 09/29/10



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

1420 EIDSON ROAD • EAGLE PASS, TEXAS 78852 • (830) 773-5181 FAX (830) 773-0221

EMPLOYMENT TELEPHONE REFERENCE CHECK

(Please check one): ^ Certified Position Q Administrative Position Q Classified Position

SECTION I General/Contact information to be completed by the recommending admmistfator.
Applicant's Name: OscarH._Rodngyez_

Position Applying For-. _Byi[ding^ Trades_Teacher_ ___ __ Location: _^.C_WmnJi§L

Name ofOrganization/School District/Company Contacted: _^m"'iyj^obsf Constructtqn^

Contact Person's Name: Steve Cordero

Contact Person's Job Title: Supermtendent

SECTION II Employment information to be completed by the recommending administrator.
Dates of Employment - From: _07_/20_20__ ___________ To: 09/2020

Position/Title; Contractor

Brief Description of Duties:

Would you rehire this person? Yes

All aspects ofcostruction, taking care of building projects in general.

SECTION III Reference information to be completed by the recommending administrator.
Indicate the reference's response by checking: E = Excellent, S " Satisfactory, U ^ Unsatisfactory, or NB == No Basis to Judge

AREA
Attendance
Punctuality
Dependability
Commitment
Hard-working
Initiative
Innovative
Leadership
Computer/TechnicaI skills

E / S / U / NB
D ^ D D
a i D D
D E3 a a
D i D D
a ^ D D
a i D D
D IZ! D D
D i D Q
D K! D D

E / S / U / NB
B 5
a D

AREA
Relationship w/ co-workers/supervisor Q
Relationship w/ students D
Relationship w/ parents/community D ^ D D
Writing ability D S3 D D
Organizational ability Q [X] Q D
Communication ability Q C<3 D D
Management style D ^ D D
Professional judgment Q E3 D D
Overall Performance D [x3 D D

Do you have any additional comments about the applicant, which would be helpful to us in making a hiring decision?
Knowledgeable, time on task, good rapport with cp-workers, reliable.

SECTION IV Verification by the recommending administrator.

Reference check conducted by:
(PLEASE PRINT)

"The Eagie Pass Independent School District is an Equal Opportunity Employer, M/F/DA^."
HR 09/29/10



'ate Run:' 04-08-2025 1:14 PM

:nt^Dist: 159-301

Employee Salary Information

Eagle Pass ISO

Program: HRS1650

Page: 1 of 1

iame-. >?SCAR HUGO RODRIGUEZ

.ddress: 611 KELSO DR

EAGLE PASS, TX 78852
'hone:

triginat Emp Oate: 11-18-2022

.stimated Annual Salary: $0,00

V4Muiti-Job: N W4Nbr Children Under 17: 0

</4 Other Income: $,00

EmpMbr 011022
SSN:

OOB:

Degree: 0 w No Bachelor's

Latest Re-EEmp Date:

Retirement Date:

W4 Nbr Other Dependents; 0

W4 Other Deductions: 5.00

Yrs Experience District:

Yrs Experience Total;

Yrs Prof Exper District:

Yrs Prof Exper Total;

Credifabte Year of Sen/ice: Q

Extract 10: PR1

Work Emaii: orodriguez9@eaglepassisd.net

W4 Other Exemptions; $.00

Frequency:

Pay Campus:

02 Primary Campus

02 W4 Filing Status:

iob: SEC TEACHER 202 .

3rimary: Y Assigned:

3racte: 007

Step: 02

3ched:

/acant: N

i of Days Empld:

Job:

100.00% Begin Date:

End Date:

Contract Amount:

Contract Balance:

Local Contract Days:

217Whof(ySepAmt;

SEC TEACHER 202
Account Code

181 -.36-6118.00-004^591 000

i 99-11-6119.00-004-511000

181-36-6119.00-004-591000

167-11-6119.50-004-522000

Amount

$7,500.00

$11,921.80

$4,428.35

$47.687.20

lob: SEC TEACHER 202
annual Salary:

;>ay Rate;

3aily Rate:

Extra Duty Pay Code

•;H - COACHING

£71,535.35

$2,988,21

$329.660

Remain

07-15-2024# Months in Contract

06-13-2025# Days in Contract:

$71,535.35# of Annua! Pymts:

$20,917.54 Remaining Pymts:

217 Hourly Rate:

$0.00

Percent Activity TRS Grant

10.484% 02

16.666% 80

6,188% 80

66,662% 80

Safary Cstcutafion

State Min Salary: $37,149.00

OT E!ig: N

OT Rate: ^0.00

Acct
Amount Amount Pymnts Type Fund Distribution Code

,500.00 $0.00 0 G 181 36-6118.00-004-591000

Payoff Date:

11 TRS Status;

187 TRS Position:

24 FICA Eiigibility:
7 WC Code;

$0.00 Wkly Hrs Sched

Exp 373 Ace? Type

Y G

Y G

Y G

Y G

State Stepi

Yrs in Career Ladder

Account

Percent Amount

10.484% $7,500.00

07-31-2025

1 - Eligible

02 - Teacher, iibraric

M - Subject to mecik

c
38

Extra Duty Cd P<

CH

02
0

TRS Exp
Activity Grant 373

02 Y

Note: G-types included as contrsict pay for non KTRA Job. S-types reported in XTRA job.

Leave information

Type Description Beg Ba! Earned Used End Bai Type Description Beg Bai Earned Used End Ba)

03 LOCALLY 15.000 12.000 0 27.000 STATE PR 7.000 5.000 0.500 11.500

Employee Signature Date



2025-2026 MASTER RECORD

NAME:
POSfTION:
YRS. PROF.EXP/.

Osscar Hugo Rodriguez

Teacher

Q3
0-3PROFEXPTOTAL

2024-Z025

Description

Base Salary

Base Salary

Extra 1

Extra Days

Extra 2

Extra 2 Days

Extra 3

Extra 3 Days

24-25 TOTAL SALARY-.

24-25 DAILY RATE:

24-25 PAY RATE:

24-25 PAY RATE:

25-26 PAY RATE:

Difference:

(ncreaes p/Pay pd.:

Differencs...

XJ—W^

$
$
$
$
$
$
$
$
$
$
$

$
$
$
$
$

fe rified

\w
6

Verifie

Amount # of Days

47,687.20 202

11,921.80

7,500.00

4,426.35 15

71,535.35 217

329.66

2,980.64

2,980.64

3,285.18

304.54

304.54

0.00

By\

By

%
67%
17%
10%
6%

100%

ID-.

NUMBER OF DAYS:
PAY GRADE:
ANNUAL SALARY

increase

$ 4,720.80

$ 1,180.20

$ 1,000.00

$ 407.S5

$

$ ______

$ 7,308.85

$ 33.68

CHECK

24-25 DAiLYRATE;

25-26 DAfLY RATE:

Difference:

Daily Increase

Difference;

11022
217

7
$ 71,535,35

202

15

0

0
217

Daily increase

$ 329.66

$ 363.34

$ 33.68

$ 33.68

$

Campus'.

SALARY INCREASE:

DAILY INCREASE:
ANNUAL INCREASE-.

$
$

004
7.50%

27.19

5,901.00

202S-2026

Description

BaseSaSar/

Base Saiary

Extra 1

Extra Days

Extra 2

Extra 2 Days

Extra 3

Extra 3 Days
25-26 TOTAL SALARY:

25-26 OAiLY RATE:

25-26 PAY RATE:

^- [9.^-S
Date

llll&
Date

$
$
$
$
$
$
$
$
$
$
$

Amount # of Days

52,408.00 202

13,102.00

8/500.00

4,834.20 15

78,844.20 217

363.34

3.285.18

%
66.47%

16.62%

10.78%

6.13%

0.00%

0.00%

0.00%

0.00%

100.00%



Sate Run: 07-21 -2025 1 1:46 AM

^ntyDist: 159-901

Employee Salary Information

Eagle Pass ISO

Program: HRS16;

Page;1 of 1

Mame; OSCAR HUGO ROOR!GU£Z

address; 61t KELSO DR

EAGLE PASS, TX 78852

Phone:

Originat Emp Date: 11-18-2022

Estimated Annual Salary: $0.00

W4 Multi-Jofa: N W4Nfar Children Under 17; 0

W4 Other Income: $.00

EmpNbf; 011022

SSN:

DOB:

Degree: 0 - No Bachelor's

Latest Re-Emp Date:

Retirement Date;

W4 Nbr Other Dependents; 0

W4 Other Deductions: $.00

Yrs Experience District;

Yrs Experience Tota!:

Yrs Prof Exper District:

Yrs Prof Exper Totai:

Creditabfe Year of Sen/ice:

Extract !D:

Frequency;

Pay Campus:

02 Primary Campi

02 W4 Filing Statu

a
217

Work Email; orodriguez9@eaQiepassjsd.net

W4 Other Exemptions: $.00

Job: SEC TEACHER 202

Primary: Y Assigned: 100.00% Begin Date:

Grade: 007 End Date:

Step: 02 Contract Amount:

Sched; Contract Balance;

Vacant: N Local Contract Days:

Job (nformation

# of Days Empld: 217 Wholly Sep Amt:

Job:

07-1't-2025# Months in Contract:

06-12-2026 # Days in Contract:

$78,844.20# of Annual Pymts:

$78,844.20 Remaining Pymts:

217 Hourly Rate;

$0.00

Budget Information

Payoff Date:

11 TRS Status:

187 TRS Position:

24 FiCA Eligibility:

24 WC Code:

07-31-2026

1 - Eiigibte

02 - Teacher, fibra

M - Subject to me<

c
$0.00 Wkfy Hrs Sched: 38

SEC TEACHER 202
Account Code Amount Percent Activity TRS Grant Exp 373 Acct Type Extra Duty Cd

167-11-6119.50-004-522000

181-36-6119.00-004-591000

i99--!-!-6-i 19.00-004-511000

181-36-61 •i8.00-004-591000

$52,408.00

$4,834.20

$13,102.00

$8.500.00

66.470%

6.131%

16,618%

10,781%

80

02 CH

Job: SEC TEACHER 202

Annual Salary: $78,844.20 ^

Pay Rate: $3,285.18 ^

Daily Rate: $363.340 ^-

Salary Cafcufation

State Min Salary: $37.149.00

OT Eiig: N

OT Rate: SO.OO

Extra Duty Information

Stale Step: 02

Yrs in Career Ladder; 0

Extra Duty Pay Code Amount
Remain Acct

Amount Pymnts Type Funcf Distribution Code Percent

Account
Amount

TRS Ex
Activity Grant 37

CM - COACHING $8,500.00 i.00 0 G 181 36-6118.00-004-591000 10.7&1 % $8,500.00 02

Note: G-types included as contact pay for non KTRA job. S'types reported in XTRA job.

Leave Information

Type Description Beg Bai Earned Used End Bal Type Description Beg 8a! Earned Used

03 LOCAL LV 39.000 12.000 0 51.000 08 STATE PR

Specialty Area

•{6.500 5.000

T!-TRADE&iNDED6^2

Employee Signature Date

<?



PAYROLL SALARY ADJUSTMENT FORM

Employee Name:

fay Period:

Position;

Account;

Oscar Rodriguez

9/12/2024

Teacher

199-U-6US-00-004-5U-000

1S1-36-6118'00-OQ4-591-OOQ

181-36-6119-00-004-591-000

10:

Campus:

Job Code:

100%

Stipend

Days

11022

001

T202

REASON FOR ADJUSTMENT

New Employee:

Coaching Stipend;

Reassignment;'

Special Ed:

Master's:

Chairperson:

Promotion;

I Other: Adjusting contract total coaching stipend increase.

FtCA Eligibility M TRS Status:

Pay Step: 02 State Step:

Balance; $ 65,740,69 Annuai Pymts;

State Min. Days;

02

Daily Rate: $

Calendar Code;

Contract Begin Date;

Effective Date:

1B7 St. Min. Salanr; $

329.66 Payoff Date: 7/31/2025

12

7/15/7024

Pay Type: 3,

HTS p/day, 7,5

24 Remain. Pymts: 22

37,149.00 HriyRate: $

Wki Hrs.Schd: 38

Pay Grade:

Contract amount:

# of Months:

0/T Rate:

TRS Member Pos;

.$.

i_

007

71.535.35

12

06

7/15/2024

No. of Days Based on:

Contract End Date;

No. of Days employed:

217

G/12/2024

217

$59,609.00

Contract Afnount

$ 7,500.00

Stipend

4,426.35

Days

71,535.35

Total Contract Amount

202 $ 295.09 59,609,00

Daily Ftate

Account:

37.13

No. of Days to work

Description of Extra: Base Salary for 24-25 schoo! year.

202 x $
No. of Days to work Daily Rate

Description of Extra: Coaching Stipend for 24-25 school year.

IS K $ 295.09

Totaf Contract Earned

7.500.00

Total Extra Earned

4,426.35

No, of Days to work

Description of Extra: Extra Days for football

Daily Rate Totaf Contract Earned

Totat Adj. Contract Amount: $ 71,535.35

2,897.33

Pay Rate Payments

08/15/24-08/29/24
From- To

5,794,66

Contract Paid

Pay Rate

Description:

Totat Contract Paid: 5,794.66

65,740.69 22 &/U/2024 7/31/2025
Contract Balance No. of Payments From To

$ 2/988.21

Semi (Vkmthiy Payments

Maritai Status:

Children under 17:

S'mgle/Married

Other Dep: Additions! Withholding:

Head of Househotd

$

Bank Account Number Bank Routing Number Bank Code

Note:

£.M
Asst.Bustrtess Admin. Director

<djo!2A- w
Payroll Director



Eagte Pass Independent School District
Human Resources Employee Status Change Farm

587 Madison St. - Eag!e Pass, Texas 78852

Employee Information

Employee Name: Oscar Roddguez

IO;-S1022 Pay Grade'. 007 -

Current Employee,

TRS Retiree:

Working days; 187 to , - hours per week

Position: Teacher - at 004 ' C.C. Winn High Schooi -

Employee Leave:

Reason for change: Footba)! Freshman Coach stipend increase from $5,500 to Footbail Asst. $7,500 for School Year 2024-2025

SupplementaI^Ailowance

Start Date: 5/23/2024 End Dale-. 5/22f2024

New Position or Employee ReassignmenVTransfer

at

replacing

Part-Time w/No Benefits Per Week; - Part-Time w/No Benefits Hours Per Month:

Suppiementat;

Current. 5500.00 - 15 -. Football Freshman

Add; 7500,00 -15 - Football Asst

Detete: 5500.00 . 15 - Footbal! Freshman

Previous Employee Information'., 10 ,

Employee Leave:

Current Account-. 167-11-6'it9-50-004-4-2200Q-Percentage-. 86 %; 181-36-61^B-00-004-4-91000-Percentage: 8 %; 181-36-6119-00-004-4-91000"

Percentage: 6 %

New Account; 1S7-H-5119-50-004-4-22000-Percentage: 84 %; 181'36-6118-00-004-4-91000-Percentage: 10 %; 181-36-611S-00-004-4-91000-

Percentage: 6 %

Additional Information for Change: FootbaSl Freshman Coach stipend increase from $5,500 to Football Asst $7,500 for School Year 2024-2025

F-230 Notes by Deputy Supt. for B&F;

Form Submitted
Create Req #

Qr9anization Approval
DSC Approval

Ofganteatian Approval
DSC Approvai

Organization Approvat
Organization Approval
Re-Sufamit
Organization Apprcwai
OrganizBfion Approval
Re-Submit

Organization Approval
DSC Approval
DSC Approval
Deputy Supt. Far Business and
Finance Approvai

Jennifer Card en as

Woikflow
Eric Viitasenor
Roiando Ssiinas
Jesus Diaz-Wever

tmeida Ltrbina

Jesus A. Costiifa
Ana Castifian

Jennifer Cardenas
Ana Castilion
D ay id Camarillo
Jennifer Garden as
David Camariilo
Tohui L. Valero
G a by Vandermaai
Ismaei Mi j ares

jcafdenas2@eaglepassisd.nel
workflow

evitlasenor@eaglepassisd.net
rsaiina s3@eagtepas.sisd .net
jdiaz-wever@e3giepassisrf.net
EPfSfflturbina
EPiSD\jcosfE((a

acastifio n2@eagtepassisd.net
jcardenas2@eagiepassisd.net
3castiffon2@eagiepassisd.net
EPISO\dcamari!So

jcarcienas2@e5gfepassisd.net
EP(SO\dcamari((o
EPlSDUvaiero

£P(SO\gvandermaai
EPlSO\imijares

07/22(2024 09:55 AM
07/22/2024 09:55 AM
07,24/2024 01:06 PM
07/24/2024 01:17 PM
07/30/2024 04:37 PM
07/31/2024 09:13 AM
or/3ti2024 03:30 PM
06/12/2024 OS',38 AM
08ft 2/2024 01 ;23PM
03/15/2024 08:17 AM
OBn9/202411-.42AM
08/22/2024 10-.09 AM
08/22/2024 04-.49 PM
OB/23;202t 09:25 AM
08/23;2024 09;37 AM
08/23/2024 10:02 AM
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_Date:_

Date:
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EAGLE PASS LS.D.
PAYROLL DEPARTMENT

TEACHER CALCULATION SHEET

NAME; Oscar Rodnguez Position; Teacher XJD» 11022 Pay Grade:

REASON;

i

2.

3.

4.

5,

G, -

7.

Increass in Football

BASE SALAKY

FootbaH Freshmen

FootbaU Days

oacr

167

181

181

Stipend

ACCOUNT NUMBER

11 6119 50 004 422

36 6118 00 004 491

^
36 fill?' 00 004 491

000

000

000

1

4=

$

$

^

•^

^

A

2023-2024 ^

57,360.00 202

5/500.00

Not prorated

4/259.40 15

Not pfwated

67,119.40 217

%

86%

8%

6%

0%

0°/o

0%.

0%

100%

2Q24-2025* H^

^ 59,608.26 202

^ 7/500,00
Not prorated

^ 4,426.35 15
Not proratsd

$

$

^

^ 71^34,61 217

%

84%

10%

6()/o

0%

0°/o

0%

0%

100%

3Q9.31 $ 329.65

*2024-2025 Saiary Inctydes approved Salary Increase

'^^^? C-?3.^_
Psyroii Djrector or Desjgnee



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS FORM RR-230

THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{A} Employee Status ;[__^New ^Current [)<][FuH-Time [Part-Time

Other: Fringe Benefits: Yes

Sub TRS Retiree YesQN

No HrsperWeek^

Name: Rodriguez
Tast"

I.D./SocSec#:

Degree;]

Oscar

11022

BA/BS MA/MS Pay
Grade:

.. Teacher

.7/1/24

Job Title:

Effective Date of Change:

Account Code(s): see attachment

First

Campus/Dept:

Work

M.

Days:

004-CC WiNN

187 Years of

Exp:

Job Code:

Board/Supt. Agenda Date:

0087

6/17/24

{B} Salary or Rate (Salary Catculation Form Affached):

Pay Grade Minimum

Hourly Rate

Per SuppIemenfal/Salary Schedule

Stipend change - Football Assj

{C} Employee Status Change (HR Employee Letter Attached as applicable):

IFMLA we Extended Leave

Pay Grade Re classification

Promotion

i Resign ation/Termin ati on

{Retirement

Supplemental Add Delete

New Job Title

New Job Code

New Pay Grade

Reassignment

Transfer

Other

PAYROLL 0

SCHOOL Yl
^.^4-202^

Additional Info:

Account Code(s):

ny^L/^./^
HUMAN RESOURCES OFFICER DATE UTIVE DIRECTOR FOR HR

DEPUTY SUPT7TOR BUS.^fe FIN. D̂ATE
/

ŜUPERINTENDENT

DA7

DAT

HR230 Revised 11/2



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

SALARY CALCULATION FORM
(EMPLOYEE FILE)

NAME: Oscar Rodriguez
PREVIOUS EMPLOYEE:

ID#:
m#:

11022

VACANCY: D
POSITION:
LOCATION:
PAY GRADE:
BASE PAY**:

(AS APPLICABLE)

I. ASSIGNMENT

NEW POSITION: D Other: i^jFootbaII coach Stipend Inc.

Teacher
CC Wmn High School
007
$59,608.23

ADDITIONAL PAY: $4,426.35
STIPENDS): $7,500.00
TOTAL PAY: $71,534,61 HRS:
DAILY/HRLY RATE: *$329.65 DAYS: 217
TRAVEL: $
ACCOUNT CODE: 167-U-6n9-00~(MM-422-000 84%

181-36-6 II S-00-004-W -000 10%
181 -36-6118-00-004-491 -000 6%

*May not add up due to Founding. **Ba3e Pay includes 24-25 Salary Increase.

PRJEVIOUS POSITION: Teacher
LOCATION: CC Wim High School
PAY GRADE: 007
BASE PAY: $57,360.00
ADDITIONAL PAY: $4,259.40
STEPENr»(S); $5,500.00
TOTAL PAY: $67,119.40 HRS: 7
DAILY/HRLY RATE: *$309.3l DAYS: 217
TItAVEL: $
ACCOUNT CODE: !67-tl-6U9-00-004-422-OQOg6%

181-36-6H8-00-004-491-000 8%
181-36-6118-00-004-491-0006%

n. CERTIFICATION

NON-RJSNEWABLJE PER^K

CURRENTLY CERTIFIED: YES: D NO; Q N/A: D

CERTIFICATION AREA(S):

STANDARD: Q ALTERNATm: Q

EMERGENCY PERMIT: OTHER:

III. EXPERIENCE

EPISD (PARA-PROF) EXPERIENCE:

OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: 02year(s)

v/rrn

"TWR^l OCT

JUL 0 1 Z024

year(s) EPISD (PROF) EXPERJJENCE: ^^^s|?L YE'^R
i^l;j^i/4<'^i^?^£j

PROFESSIONAL HIRING PAY STEP EXPERIENCE: NA year(s)

iM^.VERIFIED:

APPROVED:

•^TM-^ '/ <^
Human Resources Officer Payrotl Director

^to^^l^&^^wector for HR Deputy Super^fendenf for B&JExefcAtive Director for HR

Tiiis form is required when there is a cliange IR Base Fay, Additional Pay, Stipends) inciuded with annua} saiary, and Travei as approved on

a Superinfendtent's Agenda or af a School Boarct Meeting as applicable. This farm is not required for employee pay increases reeommertded

by tbe Superintendent and approved by the School Board as part of the Annual Budget.

PROCESSED BY; MioIiA_
EFFECTIVE PAY PERIOD;
^EMPLOYEE THAT VERIFIES MAY MOT COMPLETE THE TOfi PAYROLL USE ONLrSSCTlON. DIFFERENT EMPLOrEE; MUST PROCSSS ANO VERiFV ?K P/l ffi0£;. US£SECTM{i.
ITMUST ATTACH COFy Of THE tTCCSRE(;!0?i 20 WPfiS321EMPLOKrE£PAYiNE;ORMAT;ON SCREEN AMD ?OViE}BHRANORiSKMA«G.D!R. WITH COPY OF FULLY SiGNED FORM

<{The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V, Revised 11/2021



2024-2025

COACHING STIPENDS
EAGLE PASS HIGH SCHOOL/C.C. WiNN

ACCOUMT(Stipend^181~36-6-(18-xx-xxx-x9't726 _ _ [ACCOUNT (Davs^181-36-6119-.xx.xxx-x9-( 726

SPORT

Football
Football
Football
Football
Footbalt
Football
Footbatt
Football
Football
Footbat!
Football

Footbati
Foatbatl
Footbatf
Footbatl
" Due to Athletic Coordmafor Resi

Gotf
Golf
Golf

Soccer, Boys
Soccer, Boys
Soccer, Boys
Soccer, Girts
Soccer, Girls
Soccer, Girls

Softbati
SoftbaSl
Softball
Softbati
Softfaaii

Tennis (Faifi
Tennis (Spring)
Tennis (Fail)
Tennis (Spring)

VoHeybait
VoHeyfaaH
VotleyfaaH
VotieybaH

Weight Room Sup.
\A/ei9ht Room Sup.

LEVEL

FOOTBALL
Head*

ASSTfOFF CO
ASST/OEF CO

Special Teams CO
Assistant
Assistant

Assistant
Assistant.
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant

iponsibiftes

GOLF
Head

Assistant
Jr. Varsity

SOCCER
Head

Assistant
Jr. Varsity

Head

Assistant
Jr. Varsity

SOFTBALL
Head

Assistant
VarsityfJr. Varsity Asst.

Jr. Varsity
Jr. Varsity

TENNIS
Head
Head

Assistant
Assistant

VOLL£YBALL
Head

Varsity Asst.

Jr. Varsity
Freshman

INCREMENT

26,500.00
8,500.00
8,500.00
8,500.00
7,SOO.OQ
7.SQO.OO
7,500.00
7,500.00
7,500.00
7,500.00
7,500.00
7.500.00
7,500.00
7,500.00
7,SOO,00

7,500.00
4,500.00
3,500.00

7,500.00
3,500.00
3,500,00
7,500.00
3,5(10.00
3,500.00

7.500.00
3.500.00
3,500.00
3,500.00
3.500.00

7,500.00
7,500.00
4,500.00
4.SOO.OO

7,500.00
3,500.00
3,500.00
3,500.00

WEIGHT ROOM SUPERVISORS

TOTAL PER CAMPUS
GRAND TOTAL

3.000.00
3,000.00

$241,000.00
$482,000.00

DAYS

39
23
23
23
15
15
15
15
15
IS
15

^ A
15
15

5
5
5

5
5
5
5
5 RE

. 5'wm

T-JU[
5
5

5SCH(
'y-'

20 (FaWSpring)

20 (FallfSpring)

15
15
15
15

0
0

428
856

^̂

»f?l^iVl_U

XL DKP1

0 1 2024

''PA!

'4-2025

27



^

Emptoyee: JOU022: RODR!GU6Z, OSCAR HUGO

PAY INFO 10B INFO DtSTRISUTlONS DEOUCTiONS IEAVE BALANCE

Details Job Code Extra Duty

OOS7 - SECONOARY TEACHER CH - COACHtNG STiPEND

0087 - SECONDARY TEACHER

0087 - SECONDARY T&MXER

5,500.00 8,^94%

57,360.00 85,460%

4,253.40 S.34S%

181.3$-6US.OO-004.491000

167-11.6119.50-004-422000

191"36.6U3,00-004.431000

57MS.AQ 100.000%

Rows: I of 3 Refresh Totals

0067 - SECONDARY TEACHER

jty Code: j CH COACHING STtP&HD G

fc Oads: 11B1-36-6119.00-D04-4910DO
Worter's Comp Code: j C CLASS C~ PROFGSSIOMA Q.0030QO ;

EXTRA DUTY/TEACHERS/PROF
Y Account used in ASB distr

5,50a00fct;tof 67,115.40 Empk>yef Contribution:

fy ^
^ 0^ ^

^ ^
wpa

i^-
KI -<
G'T

..^

59)606
^3f 426
7^500'

71:

71,f

i534-F

>534*c

•£30
.350
-000
-580

•580

2H-
329. t653

+
4-

4-

^

*



FOOTBALL STIPEND EQUITY ADJUSTMENTS
2Q24-202S

last Name First Name Campus Title
Pay

Grade

No-Of

day?
2D23-202S
Base Salary

2033-2024

Additional
Days *_

3,OZ3-2024Total

Stipend*

2Q24~202S
Proposed Salary

Increase

20Z4-2015
Additional Day

increase

2024.2025
Proposed Salary

ie WARTtNEZ MARCO A. 3-t-t-t 04Z TEACHER 007 207 $ 66,854.80 $ 7,1S0.20 $13,527.72 S 2,13'»;80 228.00 ^.^;(.ji1S,^CI^t>: 91,364.80

*Tota1 Stipned includes Footbatt Freshmen ^$5,500 anti 15 days) and Head Softtaatl ($7,500 and S days)

*DAEP Stipend of $527.72 is prorated for the 2023.XQ24 School Year.

**Stipenc( increase due to reclsss in Football Presttmen ¥5,500 to Footbail Asst. ^7,500

Z024-ZOZ5T<)tatSaIairyi f 91,364.80

2023-2024 Totat Salary: $ 87,532.72

Difference; $ 3,833.08

FOOTBALL STIPEND EQUITT ADJUSTMENTS
2024-2025

Last Name Rrst Name )D Campus Titfs Pay
Grade

No. of

days
2023-20Z4

Base Salary

2023-2024
Additima!

Days*

2023-2024 Total

Stipend*

20Z4-2025
Proposed Salary

Increase

2024.2&2S
Additional Day

Increase
228.00 }^^OS.W^

202A-M2S

Proposed Salary

17 RAMOS ERIC TG71 004 itBACMER 007 20,7 $ 57,710.80 < 6,-(7Z.20 $-s,ooo.oo f 2,131.80 '$~77;242.8&

*Total Stipned includes Football Freshmen ($5,500 and 15 days) and JV Basketball Boys ($3,500 and S days)

"Stipend increase rfue to reclass in Football Freshmen $5,500 to Paotball Asst. $7',SOO

2024.202S Total Sataryi $ 77,242.80

2023.^024 Total Salary; $ 72,863.00

Difference; $ 4,359.80

FOOTBALL STIPEND EQUITY ADJUSTMENTS
2024-2Q25

last Name First Name Campus Tit!e Pay
Grade

No, Of

days
2023-20Z4
Base Salary

2023-20.24

Additional

JSs^L

2023-2024 Total
Stipend*

2S24-Z02S
Propose d Salary

Increase

2024-2025
Additional Dsy

Increase

^^O^P^^i-
^^ipiw^i'

226.00 {'^MW?;

2Q2A-202S
Proposed Salary

18 HOFFMAN ROBERTO S710 004 .TEACHER 007 207 $ 59,759.60 j $ 6,391.40 $10,000.00 $ 2,131.80 $80,510.80

'Total Stipned includes Foatbali Frfcshmen ($5,500 and IS days) and Track Boys Asst. (^4,500 and 5 days)

"Stip^nct increase due to rectass in football Freshmen S5,500 to Foottialt Assfc. $7,500

2024-2025 Total Salaryt $ gO,S10.BO

2023-2024 Total Salary; f. 76,'tSI.OO

Differetice; S 4,359.80

FOOTBALL STIPEND EQUITy ADJUSTIVIENT^
-20£4-2025

First Name Campus Title
Pay

firade
Ko.of

days
2023-2024
Sa;e Saiary

U23-20M

Additionat
Days'"

2023-2024 Total

Stipend*

2014-2(i2S
Proposed Salary

Increase

2024-2025
AddiCittnal Day

Increase

f.y.oTS't']BFSSB
li^iliiui*^

$7-1,534.61

^2d24-a02STota(Tsaiary; $ 71,534.61 /7^/

2023-2024 Total Salaiy; $ 67,-f't9.40

2024-2025
PropDserf Salary

19 RODR.IGUEZ OSCAR ^-1022 064 fEA.CHER 007 217 $ 37,360.00 S $ 4,259,40 $ 5,500.00 ¥-2,248.26 ^ ~ 1GG.QS j^I^TtSOO.OO;

*Totat Stipne-d incfuttes Football Freshmen ($5,500 and 15 days).

"Stipend increase due to reclass in Football Freshmen OtSQO to FootbaH Asst. $Ti500
Differencei ? 4,413.21

&.0'1"

^>
0̂

i\3
c.*
|'v^'

O'l

(.

0
r-

•<

}̂^

c^
c:
f —

s?
)—t

r^>
C3
n~^
-pa.

~̂< "a'

Ji r"
Q. o
n m

^•"i

"Q



EAGLE PASS I.S.D.
PAYROLL DEPARTMENT

TEACHER CALCULATION SHEET

NAME: Oscar Rodriguez Position: Teacher LD.: 11022 Pay Grade: 7

REASON: Increase in Footbaif Coach Stipend

1

2.

3.

4.

5.

6. -

7,

BASE SALARY

Football Freshmen

Football Days

167

181

181

ACCOUNT NUMBER

11

36

36

6119

61318

6118

50

00

00

004

004

004

422

491

491

000

000

000

^

$

$

$

$

$

$

A

2023-2024

57,360.00

5,500,00

Not

4^259.40

Not

67/119.40

No. of

Days

202

pro rated

15
pro rated

217

%

86%

8%

6%

0%

0%

QO/O

0%

100%

2024-2025*

^

$

$

$

$

$

$

A.

59,608.26

7,500.00

Not

4/426.35

Not

71,534.61

No. of

Days

202

pro rated

15
prorated

217

%

84%

10%

6%

0%

0%

0%

0%

100%

309.31 329.65

"2024-2025 Salary includes approved Salary increase

^^^f_?^
PayroSI Director or Designee

^5 ^

^ Q
f^ 0
rb r^
c.._;

;\5 *<

cr

G5>

^—t

r^;

^̂
^ ^.ssP 0'
F &1



Inquiry > Pay^oU inquiry Payroti. EPOODD10&67

/Z?-'

nn

r.j

Year: C

For Pay Dates From: jog-ol-2&24[ To: [os-31-202'')

Empl.oyee: JOUQ22; ROOR[GUeZ^OSC^R H^JGO

Details

r^

i _^

Frequency. 5

5
5

06-. 15-2024

OB.29-2Q2A

946278

94SQ33
Totats-

Regular

Regular

2,897.33

3,366.9S

6,264.28

.00

.00

.00

.00

.00

,00

49S.57

495.57

S91.14

2,401.76

2,871.38

5.273.14

Change



^ Maintenance > Staff Job/Pay Data Payroll
EP000010067

Year: C Frequency: 5 Change

Emptoyee: )OU022 : ROOR)GU£2, OSCAR HUGO

Pay Status; j 1 Active

Pay Campus: j QQ4 C.C. W1NN HIGH SCHOOL v

Pay Oept

Dock Rate: f 3;.0,440i

Tax exempt- Q

Unemployment Elig'. Q

RCA Eligibility. M Subject, to medicare

W4 Marital Status-. Single

Nbr of Exemptions: 0

iRS Lock-tn Letter-. Q

3

W-4 Withholding Certificate

1: Filing Status; | H Head of household

2-. Mutti-Jofas'. Q

3: Children under 17: i Ol

3; Other Dependents: [ Oi

3: Other £>;smpi:ions: ^ _ 0.0^

4 a: Other 1 ncom e-. (____„ ° •° °]

4b: Other Oeciuctions: ^ Q.OC^

TRS

Status

FSP Staff Salary Data

Health Ins Code: [YE^gibte participating lv

FSP Staff Oats Codej F FuH.Time

Totals

State Min. 5alary:37,149.00

Extra Duty: 0.00

ContractAmt 69.S36.00

Contract Balance:637A1.34

Extra Duty Pay

CH-COACH!NGSTlpEND_j

Remain Amt Remain Pymts

G S.SOO.OOj D,OQ

Delete

i99S-PNC8ANK [sCheckingsccounEv ^



-^ Maintenance > Staff Job/Pay Data v Payroll 23

Year; C Frequwcv; 5

EPOOOO10067

Change

Employee: {oU022.ROOR!GU£Z, OSCAR HUGO^

^

<?'

Osleta Se'iecteci

Contracted employee

Primary Campus; ] QQ4 C.C. WSNN HSGH SCHOOL

Dept: Q

B

Contract info

P.yTy^ fTc^^^p^3 ^s.d. {^3 P.vSt.p. ^] Scned Q MaxD^ys:

To^ i 6S,S36.&OJ B8l8nce: 063:74134) ff of Annust pvmts'- © Rem3ining pv"te: @ concepc use 3nnual S3lary t3ble

Mrs Par Day. fTgool incr ^ step: 0

# of Months in Contract j^j State Min Days: [i87Vatid^ basic days in "nfr3rt3 8aseAnnual: ^D^

Oaity Rate:

Pay Rate:

Reg Hrs Worked;

State info

Contract Total:

Contract Total:

OVTM Elig; Q OVTM Rste

ff Dsys Off; Vacant Job: Q

«Annual Py^ts-, f-^j Payoff Date: ^,3 ^35 ^ WS<^ Mrs Sched: ^gj

Hrly Rate; Exempt Status; f~) E£OC: j gg g(;rid dassrm teach

State Step-. (^ Yrs in Career Ladder- Q/] TRS Year: Q TRS Member Pos: {03 Teacher, Ubrarian
Whct^y Sep Amt

State Min
Salary:

37,149.00!
Foundation

Daily Rate-. Assigned;

ft of days ^T\ Retiree^3 )< ^^d3" ^^ SScn

III

î!t£

^
Ni
N̂
^

Ca^endsr/Lacat Info

Calendar Cd: [jj - ^17 OAYS^

Years Sob Exp:

Begin Date'. i07-15.2024
End Date: [og^o^t A^^V^mP^ ^j E^dude Days for TEA: Q

Local Contract Days-.

WC Code: fFa^SS^^OFKSiONA'0.004500 vj WC Ann Pymts: ^
iOt'^-

i



Maintenance > Staff JobfPay Data Payroll BS

Year-C

EP0000100S7

Emplisyee; ^l022:RODR)GUE2,OSC^^

--0^

Delete Detail Job Co<te Extra Duty

Rows; I of 3

T202-S£C TEACHER 202 CM - COACHING CTiPEMD

T202 - S£C TEACHER 202

T202 -• SEC TSA5! KR Z02

Account Type

Q

G

G

Account Code Amount Percent

181.36-6118.00-004-591000 5,500.00 7.910%

167-11-6119.50-004-522000 59.6&&.DO 85.724^

iai-?6-S119.C&-004-551000 4.427.00 S,3SS%

Total; 69,536.00 100.000%

Account Typa; [GStsndardgrosspay

Account Code-. ilBl-36--611&.00-OQ4-5910QO

EXTRA DUTY(T£ACHERS/PROF

Amount [ "5-50aoo}outof SS.536.00

Percent 7.910%

ActMly Cads:

TRS Grant Cods:

Worker's Comp Code: ( c CLASS C- PROF£SSiO^A 0.004SOO v

Expense 373; \ Y Account used in ASB distr

Em ploy er ContributiOiV.

Performance Pay; 0



-rt- Maintenance > Staff Job/Pay Data Payrott K
EP000010067

Year C Frequency: 5 Change

EmpLovee-. loUOIl: RODRIGUE2, OSCAR HUGO

^
^
0''

•a>?

Pay Status: j i Active

Pay Campus: la04 C.C.WINN HiGH SCHOOL ^\

Pay Oepfc

Dock Rate: | 329.6601

Tax Exempt Q

Unemployment £Lig; Q

FICA EligibiU'ty: | M Subjeato medicare

W4 Marital. Status; Single

Nbr of Exemptions: 0

IRSLock-in Letter; Q

W-4 Withholding Cartificate

1: Filing Status:

2: Mutti-iabs: Q

3: Children under 17; [ 0;

3: Other Dependents-. | 0

3: Oth&r Exemptions: [

4a'. Other Income: ^

Ab: Other Deductions:

H Head of household

o.ool

o.ool

o.ool

TRS

Status: 1 EUgibte

Begin O^'-^i^iQZz}

FSP Staff Sslar/ Data

Health Ins Code-. [ y Eligible participating 1 ^

FSP Staff Data Codel F FuU-T;me

Totals

State Win. Satsrv:37,149.00

Extra Duty; O.DO

Contract hmt 71,535.35

Contract 6 sl.arice-.6S.740.6 9

E>rtra Duty Pay

Delete

!CH - COACHING STIPEND

Remain Amt Remain Pymts

G 7,500.00j 0.00

Bank Info

Delete

1995 ~ PNC BANK
2 Checking account v 0 o.ooj



"ft- Maintenance > Staff Job/Pay Data Payroll

Year: C Frequency: 5

EPOOOO10067

Ch&nge

Employee 1011022 ; RODRfGUEZ. OSCAR HUGO D

'V-

; '; i

'••J

Delete Selected

Rows; 1 of 1

Contracted emplovee

Primary CampLis: 1 004 C.C. WINN HIGH SCHOOL
;̂^.

Contract Info

P.VTVP. fT-C^,,.^..^ 0.^-: (0,^) -.VS». [023 --.O Q »»°'v. C3 Hrsp-rD'v: (1^ l"°pay!"°p'' S

Totet; r-^^^\ Q^nce: F-^^T^ # of An"L)sl PYmte: fi3 Rem&in!09 pvfflts: [^ ca"cept: use an?at satary tabte

ff of Months in Contract,' f^"t State Mi" Days: \ 137 v^y basic days in contract v Base Annual:

Daily Rats:

Pay Rate:

329.66QJ
» Contract Total-, j—^3S35\ f # of Dav's Empld: f^

2,988.21)
Contract Total:

Reg Mrs Worked-. (—y-^ OVTM Elig; Q OVTM Rate

fl Davs off: Q

/ # Annual Pymts: ^~~^~\ paVoff Date: ?07-31-2Q25-

Hrtv Rate; f —"^i Exempt Status: f^j EEOC: | Qg send classrm teach "

Vacant Job: ^

WUy t~!rs Sctied;

1^

Stats info

State Step: (^ Yrs in Career Ladder-. f~.."j TRS Year Q TRS Member Pos: fbYfeachsr, librarian _ _vj

Stat& M in
Salary.

Wholly Sep Amt

Foundation

Daily Rate:
x ? . , M

Assigned:

X # of days j^y} Retiree
Emptci i~—~f Exception;

Calenda r/LocaUnfo

Catendsr Cd: [l2-2170AYS Begin Date; i07-15-2024
End Date: (06.-13-202S »SLS3.YSS3R^

Years Job Exp: (^ Local Contract Days;

Workers' Comp Info

WC Code: f c OASS C- PROFESSiONA 0.004500^] WC Aw Pymts: ^ WC Remai.-. ^

Exclude Days for TEA: Q



Maintenance > Staff Jota/Pay Oata PayroLL

Year C

EPOOOO10057

Frequency: 5

Si->;-

{"•-.

Employee: }OU02Z: RODRtGUEZ, OSCAR HUGO

.-o^

r?i

Detete Oetaits Job Code Extra duty

T202- SEC TEACHER 202 CH - COACHING STIPEND

T202-SEC TEACHER 203.

T20Z " SEC TEACHER ZOZ

Account Type

G

G

G

Account Code Amount Percent

181-36-6118.00-004-5S 1000 7,500.00 10.484%

167-11-6119.50-004-522000 59,609.00 83.328%

181-36-6119.00-004-531000 4,426.35 6.188%

Total: 71.535.35 100.000%

Account Type; j a Standard gross pay

Account Code: |l81^36^6118.00-004-591000

EXTRA DUTY/TEACHERS/PROF

Amount j 7,SaO.OOioutof 71.535.3S

Percent 10.484%

Activity Code;

TRS Grant Code:

Worker's Comp Code: i C CLASS C- PROFESSiONA 0.004500 v

Expense 373: j Y Account used in ASS distr

Gmptoyer Con't.ribution;

Performance Pay: i—I



Employee Name:

'osition:

Account:

Pay Period:

Payroll Salary Adjustment Form

Oscar Rodriguez

Teacher

199-11-6119-00-004-511-000

167-11-6119-50-004-5 2 2-000

(D;

Campus:

20

11022

004

3/13/2025

Reason for Adjusttnent

Termination:

Retired:

Promotion;

J Resignation;

Coaching Stipend;

Other; Funding change oniy to teaching satary.

No. of Days Based on;

Pay Grade:

Contract Amount:

Effective Date;

No. of Days to Work:

From: 7/15/2024

08/05/25

217

Daily Rate

Descriptfon:

Daity Rate

Description:

DaiiyRate

Description:

Days Worked

Days Worked

To; 6/13/2025

Contract Earned

Contract Earned

Total Contract Earned: $

Pay Rate

Description:

Pay Rate

Payments

Payments

From-To

From- To

Contract Paid

Contract Paid

$
Pay Rate Payments From- To Contract Paid

Totat Contract Paid: $

3/13/2025
Contract Balance No. of Payments Pay Period Final Payment

Note: No change to salary, titie or campus.

FT ^-^-5
ftst^Scfsiness Admifr. Directorifr.Di

/lllZ19 /. ^

Asst. 8usinesAl!\cfmin. Director PayroH Director

F-230:

Working Calendar:

Attachments

Resignation Letter]

FMLA Letter;]

HR Approval Form:

Board/Supt Agenda;

r?,<



Eagle Pass Independent School District
Human Resources Empioyee Status Change Form

587 Madison St. - Eagie Pass, Texas 78852

Schoo! Board Agenda RequirecS; , NO,

Superintendent's Agenda Required: , NO,

HR Employee letter Required;, NO

Employee Required fnformation

Account_Code_Funding_Change_complete_section_beiow^

Emptoyee Status: Current Employee

Empioyee !D: 11022

Employee Name-. OSCAR RORIGUE2,

Current Position Information: TEACHER, Pay

Grade:007, No. Days'. 187, Campus/DepL: 004 -

C.C. Winn High Schoot

New Position information as appiicable

New Position:,Pay Grade:, No. Days: ,

Campus/Dept.

Please select one'. Non-TRS Retiree

Non-TRS Retiree: Equivalent Hrs per Week:,

%FTE: 100, Hours per Oay/Monttv,

TRS Retiree; Equivalent Hrs per Week:, %FTE:,

Hours per Month',

Yes

Section 1: Previous Employee Information

Employee Replacement tnformation:

Employee ID'., Employee Name: , Position:

, Campus/Dept.: , Pay Grade-. , Work'ing Oays:, Hours per Weefc

Section 2; Supplemental

Current 7500,00 - 15 - FOOTBALL FRESHMEN,

Add: - -,

Deietel - -

Pr6VloMs£mplj:)yeje_lnform_ajLom Employee Nsmei, Employee ID;,

Sections; Employee Leave

Section 4: Start/End Dates

Start Date: S/5/2024 End Date: 5/23/2025

Section 5: Aciditionai Inforn-iation for Change

Effective 8/24/24 Mr, Rodriguez funding changed. He wif! teach 9-12th Building trades for 4 periods (167) and coach athletic footbali for 1 period

(199).

Section 6; Account Numbers)

Current Account: 167-11-6119.50-004~5-22000-Percentacie: B4 %; 181-36~6118-00-004-5~51000-Percentage-. 10 %; 181-36-6119-00-004-5-9100

Percentage: 6 %



New Account: 167-11-6H9-5Q-004-5-22000-Percenta9e-. 67 %; -tg9'11-6119-00-004-5~HOOO-Percen{age: 17 %; 181-36-6118-00-004-5-91000-

•Percentage: lO %; iai-36-6119-00-004-5-91000-Percentage; 6 %

F-230 Notes by Deputy Supt. for B&F:

Approved By

Form Submitted
Create Req ^

Ofganization Approval
Organization approval
DSC Approval
DSC Approval
Re-SubmSt

Ofganization fcpprovsl
DSC Approuat
Re-Submit

Organteafion Approvai
R@-Submit

Organization Approva!
Organiz.ation Approvai

DSC Approval

Organ ration Apprcwa!
Re-Sufamrt
Organization Approvaf
Re-Submil

Organization Approvai
Re-Submit

Organization Approva!
OSCApprovai
Re-Submif

Otganization Approval
OSC Approva!
DSC Approvai

Deputy Supt, For Business and
Finance Approval

Eisa SarAos
WorWtow
Jesus DtazAWe'/er

Eric VitSa&enor
RoSando Ssiinas
Imetda Urbins
Ssa Santas

Eric Villa senor
Imelda Urhina
Elsa Santas
Eric Viliasenor
Eisa Ssntos
RofsndoSaiinas

Jose Vifiafobos
David Camariiio
John Cox
Eisa Santas
John Cax
Efsa Santas

John Cox
Eisa Santos
John Cox
Totiui L. Vaiero

Eisa Santos
John Cox
Tohui L. Vaiero

Gaby Vandermaai
Ssmaei Mij ares

esantos@6agfepassisd.net.

workflow
i diaz-wever ©eagiepassisd.net

eviiiasenor@eagiepassisd.nel

rsalinas3@ea9lepassisd.net
£P!SO\iurbina
esantos@6agiepassisd.net

eviltssenor@eaglepassisd.net

EPlSD\iurbina
esanlos@esglepassisd.net

eviliasenor@e3gispassisd.nef
esanios@eagtepassisd.net
fsaiinas3@eagiepassis<i.net

jviijaiobos@eagtepassisd.net
EP!SD\dcam3riHo

jcoK@eagiepassfsd.net
esantos@e3g!epassis(J.net

jcai<:@eag(ep3ssisd.fiet

esan to s @e agtepassisd.net

jcaK@eagtepassisd.net
es3ntos@eag(spass(sd,net

jca K@e agfepsssisd.net
EPiSDUvatero

esantos@eagfepassisd.net

jcas@e3giepassfsd.net

EPiSDVvalero

£PlSD\9vancisrmaa!
EPiSD'.imiiares

01/30/202311:43 AM
011^0/202511-.49 AM
01/31/2025 09:33 AM
01/31/2025 02'.09PM
01/3V20Z5 02:59 PM
02f03f2025 09:35 Wi
02/06(2025 03-.52 PM
02/07/202508:32 AM
02/07/2025 09:19 AM
OyO?;202511:3-iAM
D2/1D/2025 11:-i8AM

02/12/2025 02:20 PM
02/13/2025 05:33 AM
&2/13;2025 11:03 AM
&2/13/202S 04:32 PM
02/17/202511:34 AM
02/18/202502:21 PM
02/18/202505:01 PM
02/1 &/2025 02:57 PM
02/19/2025 05:43 PM
02/20/2025 09:0'} AM

02/20/2025 01:26 PM
02/21/2025 08:21 AM
02/21/2025 10;45AM
Q2/?-i!?-Q25 11:MAM
02/24/2025 02:13 PM
02/26/2025 02:16 PM
02/26/2025 04:56 PM

APPROVED F-230



EAGLE PASS I.S.D.
PAYROLL DEPARTMENT

TEACHER CALCULATION SHEET

NAME:

REASON:

Oscar Rodriguez Position: Teacher I.D,: 11022 Pay Grade:

funding Change. 80% CTE. 20% 19,9. Efftc. 24-25 SY.

1

2.

3.

4,

5.

6,

7.

BASE SALARY

Base Salary

Football Freshmen

Football Days

167

199

181

181

ACCOUNT NUMBER

11 6119 50 004 522

11 6119 00 004 511

36 613.8 00 004 591

36 6X19 00 004 591

000

000

000

000

^.

$

$

$

$

$

$

A

2024-2025 ^

59.603.00 202

7:500.00

Not pro rated

4/426,35 15

Not prorated

^

71/535,35 217

%

84%

0%

10%

6%

0%

0%

0%

100%

2024-2025 *

^ 47.687.20

$ 11,921.80

$ 7^500.00

Not

$ 4^426.35

Not

$

$

$

$ 71^35.35

No. of
Days

202

prorated
15

prorated

217 (

%

67%

17°/o

10%

6%

0%

0%

0°/Q

100%

$ 329.66 $ 329,66
*2024~2025 Salary Includes approved Salary. Increase

w?r
Payro.t! Director or Designee



MUST BE SUBMITTED WITHIN 5 DAYS OF STATUS CHANG
TO HR

F-230 Information

Req# Req Date Status*

2131 01/30/2025 in-Process v

Submitter

Elsa Santos

File Upload

Upload

Submitter's Organization

C.C.Winn

Oscar Rodriguez.pdf 463.85KB

Must attach copy of the HR Empioyee Letter or other documents as applicable

School Board Agenda Required
(Compieted by HR Only)

Selection:

YES

Date

Q

Submitter's Oi

004

NO

Superintendent's Agenda Required
(Completed by HR Only)

Selection Date



Q YES

NO

HR Employee Letter Required
(Completed by HR Only)

Selection:

0 YES

E3NO

Does not apply to Suppfemenfai Pay

EMPLOYEE^REQUIREDJNFORMATJQN

*
Ptease select one (1) of the following employment change(s):

Transfer (complete section: 1, 2,4, 5, 6 as appficabfe) r~j Reassignment (complete section: 1, 2,4, 5, 6 a;

applicable)

Retirement (complete section: 2, 4, 5, 6 as appiicabfe) ^ Resignatton/Termination (complete section: 2, 4

as appiicabie)

Hired in Fuif-Time Vacancy/New Position (complete ^3 Account Code/Funding Change (complete sectn

section: 1, 2,4, 5, 6 as appficabfe) 4, 5, 6 as appiicabie)

Suppfemental/Aiiowance (compiete section: 2, 4, 5, 6 ^ Employee Leave (complete section; 2, 3, 4, 5, 6

as applicable) applicable)

Part-time Employee/Temp Part-Time Teacher due to ^ Part-time Emptoyee/Temp Part-Time Teacher a;

Vac. (compiete section: 1,4, 5, 6 as applicable) needed (complete section: 1,4, 5, 6 as applicai:

Title Change - same PG, Days, Campus/Dept. i—i Other:

(comptete section 5 and 6)

Provide New Title for "Title Change":

Please select employee status:

New Employee ^ Current Employee

Employee ID# Name

11022 OSCAR RORiGUEZ



Current Position Information

Current Position Pay Grade No. Days Campus/Dept.

TEACHER OOv 18v

Grade Levet(s)

004-C.C.WinnHv 9-12

Teacher Only

Subject Tau<

BUiLDING T

Teacher Only

Add Line Item

New Position/Assignment information as applicable

New Pay Grade No. Days Campus/Dept.

Position/Assignment

Grade Level (s) Subject Tau<

Required if New Position

Add Line Item

Teacher Oniy Teacher Only

Please select one:

Non-TRS Retiree ^ TRS Retiree

Non-TRS Retiree (Fuit-Time/Part-Time Employee/Temporary Part-Time

Teacher/Bus Drivers)

Equivalent Position Hours per Week

37.50

% FTE (Compfeted by HR Only) Hours per DayAft/eek/IVf<

100 7.5

Entitled to Fringe Benefits:

^ Yes ^ No

2. Part-Time TRS Retirees with No Benefits:

1. May not exceed 80.5 hours per Month.

2. Part-time food service may not exceed 15 hours per week and 60 hours per month.

3. Not enfiffed to fringe benefits.

3. Part-Ti.me Bus Drivers and Bus Aides with BenefEte:

1. Bus Drivers/Aides must work a minimum of 30 hours per week.



2. Bus Drivers/Aides may exceed max hours per week and max hours per month.

3. Entitled to Fringe Benefits.

Pay Grade

007
Excludes Permanent Sub Teacher

Working Days

187

Hours Per Week

37.50

SECTION 2: SUPPLEMENTAL

Supplemental/Altowance - Current

Suppfemental/Alfowance Description Amount

FOOTBALL FRESHMEN

Add Line item

$ 7,500.00

Additional

No. of

Days

15

Suppiemental/Allowance - Add

Supptemental/AHowance Description

Q Add

Add Line ttem

Amount Additional

No. of

Days

Previous Employee Information

Name Position ID

Add Line item



Supplemental/Allowance - Delete

Supplemental/AHowance Description Amount Additional

No. of

Days

a Delete

Add Line Stem

SECTION 4: ENTER START-END DATES
(Required Information)

Start-End Dates:

Start Date:

Date(s) Required

8/5/2024

MAY BE BLANK; AS APPUCABLE

End Date

Date(s) Required

5/23/2025

MAY BE BLANK; AS APPLICABLE

SECTION 5: ADDITIONAL INFORMATION FOR CHANGE
(Required Information)

Additional information for Change:

Effective 8/24/24 Mr. Rodriguez funding changed. He wi!t teach 9 -12th Building trades for 4 periods (167) an

SECTION 6: ENTER SALARY AND SUPPLEMENTAL ACCOU
NUMBER(S)

(Required Information)



Enter Current Salary and Supplement Account information

Fund Function Object Sub ObjectOrg

167

181

181

11

36

36

Add Account

6119

6118

50

00

004

004

6118 00 004

Year

5

5

5

Intent Account Percentage

Verification

22000 Valid 84

91000 Vatid 10

91000 Vatid

Enter New Salary and Suppiement Account Information

Fund Function Object Sub ObjectOrg Year

167

199

181

181

11

11

36

36

Add Account

6119

6119

6118

6118

50

00

00

00

004

004

004

004

5

5

5

5

Intent
Percentage

Account

Verification

22000 Vaifd 67

11000 Vaiid 17

91000 Valid 10

91000 Valid

Approval or Rejection

Routing Options

0 Approve Q Approve & Send to Final Approval

Redirect To

DSC Approvai

DSC Approval

Payroii Depl.

Redirect ^ Disapprove



EAGLE PASS I.S.D.
PAYROLL DEPARTMENT

TEACHER CALCULATION SHEET

NAME:

REASON:

Oscar Rodriguez Position: Teacher I.D« 11022

_Ftmto^hanae. 80% CTE, 20% 199_^^£_24^£S:

1

2.

3.

4.

5.

6,

7.

BASE SALARY

Base Salary

Footbatl Freshmen

Football Days

ACCOUNT NUMBER

167 11 6119 50 004 522 000

199 11 6119 00 004 511 000

181. 36 6118 00 004 S93L 000

181 36 6118 00 004 591 000

2024-202S
No. of

Days

202

7.SOQ.OO

Not pmrated

4,426.35 IS
Not prorated

329.66

'2024-2025 Salary includes approved Salary fncrease

Payra!! Director or Dssignee

%

S4%

0%

10°A

6%

0%

0%

0%

$ 71,535.35 217 lOOVo

Pay Grade:

ZOZ4-20251'
Wo. of

Days

202

$ 11,921.80

$ 7,500.00

Nofc prorated

$ 4,426.3S 15

Not prorated

$ 71,535.35 217

329.66

67°,;

17V<

10°/i

5°/o

0%

0%

0%



-A- Maintenance > Staff Job/Pay Data

Employee: |oUQ22: RODRIGUEZ, OSCAR HUGO

Payroll S; EPOQ0010067

^fear: C Frequsncy; 5 Change

^
^
^
^
0m
^

Pay Status: 11 Artwe

Tax Exempt Q

Unemployment ELig: {7]

Pay Campus; ) 004 C.C.WINN HIGH SCHOOL v'

Pay Dept

Dock Rate: 329.6SOI

FICA Etigibilitv. ! M Subject to medicare

W4 Marital Status; Single

Nbr of Exemptions; o

IR5 Lock-ln Letter Q

TRS

Status: 1 EligibLe

FSP Staff Salary Data

Health Ins Code; ] y Eligible participatmg I v

Begin &ste:^4^0221 FSP Staff Data Code) p FuU-Tifne

JOZ-11-2023 i

Totats

State Min. Satarv.37,149.00

Extra Duty; O.DO

Contract Amt 71,535.35

Co ntrsrtBalance-.ZS ,891,17

Extra Duty Pay

Delete

iCH - COACHING STIPEND

Remain Amt Remain Pymts

G 7,500.001 D-00 °

^

Bank infa

Delete

1995 - PNC BANK [2 Checking account ^]

W-4 Withholding Certificate

1; Filing Status:

2: Multi-Jobs: Q

3: ChUdrsn under 17; [ o[

3'. Other Deperidents'. ) 0]

3: Other Exemptions: ^

4a: Other Income: [

4b; Other Deductions;

H Head of household

o.ool

o.ool

o.ool

o.ool

m



-ft- Maintenance > Staff Job/Pay Data

Employee: JOU022 ; RODR1GUEZ, OSCAR HUGO

v Payroll 5S

Year: C Frequency; S

EP000010067

Change

^

-t^

0

Contract Info

Primary Campus: j 004 C.C. W1NN HIGH SCHOOL

Dept: Q

P.VTVP. {^^^^^ ^M [OOEI paystep; [°E1 sc'ed Q M3'D3VS: ^3 Hrsperoav: S^i lncrpaYstep: 0

K of Annuat Pymts: f^7| Remaining Pymts: f^ Concept: Use annual salary table
29^882.^7Total 71,335.35}

Batance-.

# of Months in Contract; ^ State Min Days: [is'TWlid ba^c-d^incontrart_^ Base Anl'ltjat: ^QO _ J

Ow\f Rate:

Pay Rate;

Reg Mrs Worked;

Contract TotaL (—: 3535^ / » ot Days EmpLd: ^^ ^ Days Off:

CantractTotst: ^—TT^is] / ftAwualPymts: ^J PayoffDate^ 507.3^2025

Vacant Job: Q

Wkty Hrs Scfied j^

OVTM Elig: Q OVTM Rate: Hriy Rate; Exempt Status: Q ££OC: ^Qg Scnd^clasarmtea^^

State info

State Step: ^ Vrs in Career Ladder: [—^ TRS Year: Q TR5 Member Pos: fo2Tescher, librarian v] wholtV seP Amt:

Foundation (—~^7^} X % f^^O^ X # ofda'/£ ^7
37,M9.DOS ~ n",""^.'..' I ..l.ti/-./uiJ " A^;,^n^-

State Min
Salary.

Catendar/Locat Info

Calendar Cd: [u:2l7p/W^

Years Job Exp:

Foundation

Daily Rate-. Assigned: Empld Exception

Begin Date: {07.15-2024 j Endoate

Local Contract Days: f^^)

;06-13-2025
WfiUMS-EmPX f^rl Exctude Days for TEA: Q

Workers' Comp Info

Accrual !nfo



Maintenance > Staff Job/Pay Data

Emptoyee-. (01103.2 •. RODR1GUE2., OSCAR HUGO

PayroLL £12 EP000010057

Year; C Frequency; 5 Change

^
9
/T>

CiQ
0

/V-1

{>?
^,.

181-36-6116.00-004-591000 7,500.00 10.484%

167-U-6U9.5Q-004-522000 59.609.00 63.3^8%

181-36-6119.00-004-591000 4.426.3S 6.188%

Total: 71,535.35 100.000%

T202 - SEC TEACHER 202 CH - COACHSNG STIPEND

T2Q2-SEC TEACHER 202

T202 - SEC TEACHER 202

Job Code:

Extra Duty Code:

Account Code: il81.36-611B.OQ-004-59100D

EXTRA DUTT/TEACHERS/PROF

Amount

Percent

7.500,00loutcrf 71.S3S.3S

10,484%

Activity Code:

TRS Grant Code-.

02 UIL Athletics

Worker's Comp Code: j c CLASS C- PROFESSIONA 0,004500 v

Expense 373-. ; y Account used in ASS distr

Employer Contribution:

Performance Pay: a



"ft Maintenance > Staff Job/Pay Data v PayroLL £5

Year: C Frequency: 5

EPOQ0010Q67

Change

f

/Ch

©
0^
^

T202 " SEC TEACHER 202 CH - COACHSNG STIPEND

T202 - SEC TEACHER 202

T202-SEC TEACHER 202

T202- SEC TEACHER Z02

181-36-611B.QO-004-5910QO 7,500.00

167-11-6119.50-004-522000 47,687.20

161-36-6HS.OCS-004-S910QO 4,426.35

139-11-6119.00-004-511000 11,321.60

71,535.35 100.000%

Account Type-. iG Standard gross pay

Account Code-. il81-35-6118.00-004-591000

EXTRA OUTffTEACHERS/PROF

Amount;

Percenfc

7.500.00; out of 71,535.35

10.484%

Activity Code: [o2TJfLAth[ettes

TRS Grant Code'.

Worker's Comp Coda; j c CLASS C- PROFesSiONA 0,004500 v

Expense 373: \Y Account used in A5B distr

Employer Coritribution:

Performance Pay; 0



Eagte Pass Independent School District
Human Resources Employee Status Change Form

587 Madison St. - Eagie Pass, Texas 78852

Schoo! Board Agenda Required:, NO,

Superintendent's Agenda Required: , NO,

HR Employee Letter Required:, NO

Employee Required information

AcGount_Code_Funding_Change_compiete_section_be!ow,

Employee Status-. Current Employee

Employee f0; 11022

Employee Name; OSCAR RORIGUEZ,

Current Position Information: TEACHER, Pay

Grade-.OO?, No. Days: 187, Campus/Dept.: 004 -

C.C. Winn High School

New Position information as applicabie

N6^w Posilion:,Pay Grade:, No. Days:,

Campus/Dept:

Pjease seiectone: Nan-TRS Retiree

Non-TRS Retiree: Equivatenf Hrs per Week:,

%FTE: 100, Hours per Day/Monttv.

TRS Retiree: Equivdfent Hrs per Week:, %FTE-.,

Hours per Month;

Yes

Section 1: Previous Employee Information

Employee Replacement Information:

Employee ID:, Empioyee Name: > Position:

, Campus/Dept.: , Pay Grade: > Working Days: , Hours per Week'.

^^~~ ^ ^I^.V'.^i
•^"i?

S?7 ^»'XftB^ ''*' i4 .^^^
asr-^jp^r ^f/^' '"^,4^

,^?^' S/f ^^'iryl a
•^ ^K..^ .<-i<i^ ^^i^y^f^ty^~:

^ &\

'i^? -. ..
Section 2: Supplemental I >': ^ /;i:^

Cynsnt 7500.00 - 15 - FOOTBALL FRESHMEN,

Addi..- - > ;-. ~ - :^h

Delete; - -

PreVtQUs Employee Informationi Einpioyee Nsme:, Employee !D;,

Section 3: Empfoy&e Leave

Section 4: Sfart/End Dates

Start Date', S/5/2024 End Date: 5/23/2025

Section 5: Additional (nformation for Change

Effective 8/24/24 Mr. RodriQuez funding changed. He will teach 9 -12th Building trades for 4 periods (167) and coach athletic football for "1 period

(199).

Section 6: Account Number(s)

Current Account: 167-11-6119-50-004-5-22000-Percentage: 84 %; 181-36-6118-00~004-5-91000-Percentage; 10 %; 181-36-6119-00-004-5U9'SC

Percentage: 6 %



New Account 167-11 -.6119-50-004~5-22000-Pereentage: 67 %; 199-11 -6119-00

Percentage; 10 %; 181-36~S119-00-004-5-91000-PerC6ntage: 6 %

-004-5-1-iOOO-Percentage: 17 %; 181-36-6118-00-004-5-91000-

F-230 Notes by Deputy Supt for B&F:

Approved By

Fomi Submitted

Create Req #
Organaation Approva!
Organization Approval
DSC Approval
DSC Approvai
R&-Submit
OrganizaSion Approval
DSC Approval
Re-Submit

Organization Approval
Re-Submit
Organization Approval
Organization Approval
DSC Approval

Organization Approval
Re-Submit
Or9anizat'ion Approval
Re-Submit

Organization Approval
Re-Submit
Organization Approval

DSC Approvai
Re-Submit
Org animation Approva!
DSC Approva!
DSC Approval
Deputy Supt. For Business and
Finance Approval

Eisa Santas
Workftow
Jesus Diaz-Wever

Erie Viliasenor
Roiando Saiinas
imelda Urbina

El sa Santos
Eric Vitlasenor
1 meld a Urbina
Elsa Ssntos
Eric Viltasenor
Eisa Santas
Roisndo Salinas
Jose Viilalobcs
David Carnarillo

John Cox
Eisa Santos
John Cox
Qsa Santas
John Cox
Elsa Santas
John Cox
Tohui L- Vaiero

Els a Santas
John Cox
Tahui L. Vaiera
Gaby Vandernnaa!
ismaei f^ijares

esariEos@eagtepassisd.net

workftow
jdisz-wevsrtgj sogSepassisd.net
evi!)asenor@ea9!epassisd.n6t
rsal!nas3@eag}epassis£i.n6t
EP!SD\!urbjna

esantos@6aglepassisci.net
e\riliasenof@eagiep3ssis<i.net
EPlSD\iurbina

esantos@eaglepassisd.net
eviilaseriar@e3giepassisd,nef
e5antos@eag(epassisd,nef
rsalinas3@eaglepassisd.net
jvilialobos@eagiepsssi5Ci.net
£PiSO\dcamari!io

jcox@eagtepassisd.net
esantos @eagfepassisd.net

jcoK@&a giep a ss is d. net
esantos@eagiepassi3d.net
jcax@eagf3passisd.net
esantos@ea3tep3ssis(i.nef
icOK@eagiepassisd.net
EPiSDWatero

esantos@eagfep3ssisd.net
jco x@e agiepassisd.nei
EPlSDVvaiero
£P!SD\gvanciermaal
EPi£D\ifTt!jsres

01/3CU2025^-S:49AM

CW3CV2025 11:49 AM
0^3^2025 09:33 AM
01^3^2025 02:09 PM
OV3V2025 02:59 PM
02/03/2025 09:35 AM
02/06/2025 03:52 PM
02/Q7f2025 06'.32 AM
02/07^2025 03;19 AM
02/07/2025 1-t;31 AM
02/10/2025 11;18AM
02/1 Z/202S 02:20 PM
02/13/2025 09:33 AM
02/13/2025-i 1:03 AM

02/13/2025 04:32PM
02/17/2025 11:34 AM
02/18/202502:21 PM
02/^8/2025 05:0-} PM
02/19/2025 02:57 PM
QW 9/2025 05:43 PM
02/2&/2025 09:01 AM
02^20/2025 01:26PM
02/2ti2025 08:21 AM
02/21/2025 10:45 AM
02/2J>/202511;UAM
02/24/2025 02:-)3PM

02/26^2025 02:16 PM
02/26^2025 04:56 PM

Verifi&d by PayroU

APPROVED F-230

;?li



Eagle Pass Independent School District
Human Resources Employee Status Change Form

587 Madison St. - Eagie Pass, Texas 78852

F-230#:U98

Empfoyee (nformation

Employee Name; Oscar Rodriguez

ID: 11022 Pay Grade: 007 -

Current Employee,

TRS Retiree:

Working days; 187 to , - hours per week

Position: Teacher - at 004 - C.C. Winn High School -

Employee Leave:

Reason for change: Footba!! Freshman Coach stipend increase from $5,500 (o Football Asst. $7,500 far Schoo) Year 2024-2025

Suppiemental_Allowance

Start Date; 5/23/2024 End Date: 5/22/2024

New Position or Employee Reassignment/Transfer

at

replacing

Part-Time w/No Benefits Per Week; - Part-Time w/No Benefits Hours Per Month:

Supplemental:
Current: 5500.00 -15 - Foatbali Freshman

Add: 7500.00 - 15 - Foo&ali Asst.

Deiete: 5500.00 -15 - Footbaii Freshman

Previous Employee fnfarmafion:, !0 ,

Employee Leave;

RFfCTu^^i^r.

^noii

SEP 17

scH^'r'i
!?* •"" •' •' "

Current Account: 167-11-6119-50-004-4-22000-Percentage'. 86 %; 181-36-6118-00-004-4-91000-Percentage: 8 %\ 181-36-6119-00-004-4-9100

Percentage; 6 %

New Account: 167-11-611S-50-004-4-22000-Percentage: 84 %; 181-36-6118"00-004-4-91000-Percentage: 10 %; iai-36-6119-00-004-4-9-)OQO-

Percentage: 6 %

Additionai Information for Change'. Football Freshman Coach stipend increase from $5,500 to Football Asst $7,500 for School Year 2024-2025

F-230 Notes by Deputy Supt. for B&F:

Approved By

Form Submitted

Create Req #
Organization Approvai
DSC Approvai
Organization Appravai
DSC Approvai

Organization Approval
Organization Approval
Re-Submit
Organ izstion approval
Organization Approval
Re-Submit
Organization Approvai
DSC Approval
DSC Approvai

Deputy Supt. For Business and
Finance Approval

Jennifer Garden as
WoAftaw

Erie Viffasenor
Roiando Safinas
Jesus Diaz-Wever

(melda Urbina
Jesus A, Costiila

Ana Castillon
Jennifer CarCtenas

Ana CsstiSton
David Camarilto

Jennifer Garden as
Dat/fd Camarifla
Tahui L Valero

Gahy Vandermaai
ismae! Mijares

icardenas2@eaglep3ssisct.net
wofkfiaw

eviifasenor@eagiepassisd.net

rsaiinas3@eag!epsssisd ,net
jdi az-weve r©esg(epassisd.net
EPiSO\iurbina

EPlSD\Jcost;lla

acastillon2@eaglepassisd.net
jcardenas2@eaglepassisd,net
acsstillon2@eaglepassisd.net
EPiSD\dcamari!!<3

jcar(jenas2@fiagtepassisd.net
EPISDycamariiio
EPiSDWafera

EPfSD\gvandermaat
EPfSD\!'mijares

07/22/2024 08:55 AM
07/22/2024 09:55 AM
07/24/2024 01:06PM
07/24/2024 01:17 PM
07/30^2024 04:37 PM
07/31/2024 09-.16 AM

07/31/2024 03:30 PM
08/W024 0&;38 Mfl
08/12;2024 01:23 PM
OSn5;20240a:17AM
OS/19/2024 11:42 AM
08/22/2024 10;OS AM
08/22/2024 04:49 PM
06/23/2024 09:25 AM
08f23/2024 09:37 AM
08f23R024 10:02 AM



APPROVED F-230

n^CBVF"0
p^.v;oa ^

SrP '^'^ '

i;-./*^.^"' '"M 'S'f-7;
^Lit'i .^- .- s '-'j

^•'-i^ft..''. "t;.";-

^^••.••1^^



PAYROLL SALARY ADJUSTMENT FORM

Employee Name:

>ay Period:

>os(tion;

Account:

Oscar Rodriguez

9/14/2023

Teacher

167-11-6119-50-004-422-000

181-36-6119-00-004-491-000

181-36-611S-00-004-491-000

(D:

Campus:

Job Code:

100%

Days

Stipend

11022

004

0087

REASON FOR ADJUSTMENT

New Employee:

Coaching Stipend:

Reassignment:]

XX

Special Ed;

Master's;)

[Chairperson:

[Promotion;

Other; Adding Winn Freshmen Football Coaching Stipend and Days.
iwwvlw'v^*Tin*wllll™f^nM™^MM»ii«awii<aM^

F1CA Eiigibitity

Pay Step;

M

01

TRS Status:

State Step:

1

01

Balance: $ 62,339,40 Annuai Pymts: 24

State Min. Days: 187 St, Min.satarv; $ 34,390.00

Daily Rate: $ 309.31 Payoff Date>. S/29/M24

Calendar Code:

Contract Begin Date: 7/31/2023

Effective Date; 7/31/2023

Pay Type: 3.

Hrsp/day. 7.S

Remain. Pymts: 22

Hriy Rate:

WktHrs.Schd: 37.5

Pay Grade: D07

Contract amount: $57,360.00

ft of Months: 10

0/T Rate:

No. of Days Based on;

Contract End Date:

No. of Days employed:

TRS Member Pos: 02

202

5/27/2024

217

$57,360,00 +•

Contract Amount

$ 4.2S9.40

Extra Amount

$ 5,500,00

Extra Amount

67,13-9.40

Totaf Contract Amount

202
No. of Days to work

Description of Extra:

15
No. of Days to work

Description of Extra;

217
No. ofOaystowork

Oescriptton of Extra:

23-24 Base Salary.

K $ 283.96

Daily Rate

Additional Days for CC Winn Freshmen Footbail.

$ 25.35

Daiiy Rate

CCWinn Freshmen Footbali Stipend,

Total Act}. Contract Amount; $

$ 4,259.40

Totaf Extra Earned

5,500,00

Totai Extra Earned

67,119.40

2,390,00

Pay Rate

Pay Rate

Description:

Payments

OS/1S/23-08/31/23
From- To

Payments From- To

4,780,00

Contract Paid

Contract Paid

Account

Pay Rate Payments From- To

Totat Contract Paid: $

Contract Paid

4,780.00

62/339.40
Contract Balance

22
No. of Payments

9/14/2023
From

8/29/2024
To

$ 2,833.61

Semi Monthly Payments

Maritai Status;

Children under 17:

[Single/Married

Other Dep;

! Married Jointly

Additional Withhoiding;

HeadofHousehoid

Bank Account Number Bank Routing Number Bank Code

Note:

W>> ^a4^^Mi3
Asst. SusiftNss'Admin. Oirector Payroff Dtrector



Eagle Pass Independent School District
Human Resources Employee Status Change Form

587 Madison St, - Eagle Pass, Texas 7S852

Empfoyee information

Current Employee, Full Time

Employee Name: Oscar Rodrigues

i0:11022 Pay Grade: 007 Working Days: 187

^Position: Teacher at Qr^an(za{iqn:OO^^C^C,W

Reason for change:

37.50 hours per week

Start Date: 7/10/2023 End Date'.

Current Account: 199-11-6119-00~004-3-HOOO-Pefcentage: 100%

New Account. 199-11-6119-00-004-3-11000-Percentage; 85 %> 181-36-6118~00-004~3-91726-Percentage: 9 %; 181-36-6119-00-004-3-91726-

Percentage: 6 %

Approved By

Form Submitted
Organization Approval
DSC Approval

Organization Approval
DSC Approval

OSC Approval
Deputy Supt. For Business and
Finance Approval

Jennifer Cafdenas
Edward V. Gfaf
Rotando Safinas
Jesus A. Costilfa
Tohui L Vatero
G a by Vandermaaf
Ismaei Mij ares

jcard enas2@esglepassisd.net
egraf@eagiepassisd,net
rs3linas3@eagfep8££f£d,net
jcost(!!a@eagfepassfsd,net
tvalero@esgiepassisd.net
EP!SO\gvandermaaf
EPISD\imijares

08/10;2Q2310;17AM
08/10/2023 10:38 AM
08/10/2023 11:'!3 AM
08/15/2023 02:57 PM
08/1$/20230S:42PM
08/17/2023 06:20 AM
06/17/2023 1^44 AM

VenQed^y Human Resources

Date: n'i

.^N

APPROVED F.230



EAGLE PASS X.S.D.
PAYROLL DEPARTMENT

COACHES CALCULATION SHEET

NAME: Oscar Rodriguez Position: Teacher I.D.: 11022 Pay Grade:

1

2.

3.

4.

5.

BASE SALARY

Football Freshman

Football Days

ACCOUNT NUMBER

199-11-6119-00-004-3U-000

18i-36-6118"a0-004-391-726

181-36-6119-00-004-391-726

2023-2024

iL

$

$

$

A.

57,360.00

57,360.00

No/ of

Days

202

202

%

100%

0%

0%

OD/o

0%

100%

2023-2024

$ 57,360.00

$ 5,500.00

^ 4/259.40

$

$

$ 67,U9,40_

No- of

Days

202

15

217

%

85%

^fio/o

6Vo

OVo

0%

100%

$ 283,96 $ 309.31

TohyFVatero, Payrofi Director



EAGLE PASS INDEPENBENT SCHOOL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230

THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{A} Employee Status :[_]New [X^Current [)<]EFull-Tlme [Part-Tune

Other:

Name: RodrigUCZ
Last

I.a/SocSec#:

Fringe Benefits:

Oscar

Yes

Sub TRS Retiree YesQNoC

No Hrg per Week:,

11022

Degree; BA/BS MA/MS Pay
Grade:

Job Title: TeacheL Job Code: OQSL

Effective Date of Change: Board/Supf. Agenda Date:
8/28/23

Account Code(s): 167-11-6119-50-004-322-000

(B) Salary or Rate (Salary Cakulatiou Form Attached):

Pay Grade Mmiminn

Hourly Rate

^ Per SupplemenfaI/Salary Schedule

Other

{C} Employee Status Change (HR Employee L&tter Attached as applicable):

^

FMLA we Extended Leave

Pay Grade Reclassification

Promotion

Resign atton/Term in ation

Retirement

Supplemental Add Delete

New Job Title

New Job Code

New Pay Grade

Reassignmeat

Transfer

Other $5500.00+15 days

Additionallnfo: ccw{mw^re^mw

Account Codefs^lSl-36-6118-00-004-491-726181-36-6119-00-004-491-726

167-11-6119-50-004-322-000

i.) /OM^
HUIAAN RESOURCES OFFICER DATE

•L-IZ..

L
E^tfCUTIVE DIRECTOR FOR HR DATE

4.).

DEPUTY SUPT, DATE SUPERINTENDENT DATE

HR230 Revised U/22



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

SALARY CALCULATION FORM
(EMPLOYEE MLE)

NAME: Oscar Rodriguez

PREVIOUS EMPLOYEE:
0)#:
CD#:

11022

(AS APPLICABLE)

I. ASSIGNMENT

VACANCY: D

POSITION:
LOCATION:
PAY GRADE:
BASE PAY:

NEW POSITION: DLJ

Teacher
CCWmn
07
$57,360.00

ADDITIONAL PAY; $4259.40
STIPENO(S): $5500.00
TOTAL PAY: $67,119.40 HJEtS:
DAILY/HRLY RATE; $309.31 DAYS: 217
TRAVEL: $
ACCOUNT CODE: 181-36-6118-00-004^91-726

i§I-36-6ll9-00-004^9M26
l67-l^6L!.9-50~004-322-00<3

Other: IXjCoaching eew FB
Freshman

PREVIOUS POSITION: Teacher
LOCATION: CC Wins
PAY GRADE: 07
BASE PAY: $57,360.00
ADDITIONAL PAY: $
STIPEND(S): $
TOTAL PAY: $57,360.00 HRS:
DAILY/HRLY RATE: $283.96 DAYS: 202
TRAVEL: S
ACCOUNT CODE: 167-11-6119-50-004-322-000

CURRENTLY CERTIFIED: YES:

CERTIFICATION AREA(S):

STANDARD: D

EMERGENCY PERMIT:

IL CERTIFICATION

a NO: D N/A: D

EPISD (PARA-PROF) EXPERIENCE:

ALTERNATIVE: D NON-RENEWABLE PERMIT: Q

OTHER:

m. EXPERIENCE

year(s) EPISD (PROF) EXPERJJ&NCE: y&ai(s)

OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE:

PROFESSIONAL HIRING PAY STEP EXPERIENCE: year(s)

VERIFIED:

year(s)

Human Resources Officer

<^^^"L
Payroll Director

€.^

APPROVED:
ExecUtive Director for HR

^^.
/^/>1 Deputy

Hi

^(-^
wi for B&F

This form is required when there is a change in Base Pay, Additional Fay, Stipends) itiriydec! with annyai salary, and Travei as approved on
a Superintendent's Agenda or at ft School Board Meeting as applicable. This form is wt reqmred for employee pay iticreases recommended

by the Superintendent and approvftd by the Schooi Board as part of the Annual Budget.

•ORjPAYROLL USE ONLY*

\\PROCESSED BY: J_^4^sA-t^A^3~^ <TiRH?I£D BY'. -
w^aw^so3a£^^?^'TW^DATE/ HUMlH-RES<?URCefi'PAYROLL'

EFFECTWE PAY PERIOD:
'EMPLOYEE THAT VEMHES MAY NOT COMPLETE THE FOR MWOU^EOKLYSECTiON.DiFFEREMT EMPLOYEE MUST FROC6SS AMD VERiF'Y?fff'/l?OlLW£'SECTiON.
"MUST ATTACH COFYOFTHE iTCCS REGION 20 WPK5321 gMPE.OYEE PAY INroRMATON SCR.EW AND PROVIDE HRAN& RSSK MAMC. D1R. W!TH COPY &FFULLYSI?eDFORW

"The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V. ^yws. 11/202;



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

1420 EIDSON ROAD • EAGLE PASS, TEXAS 78852 • (830) 773-5181 FAX (830) 773-0221

UIL, CLUB SPONSORS, DUAL CREDIT, DEPARTMENT CHAIR, ATHLETIC COACHES <S
OTHER STIPEND RECOMMENDATIONS

(SUBJECT TO FUNDING AND STUDENT ENROLLMENT)

JUN ? 0 2023
CAMPUS: WHS

FISCAL YEAR:

ACCOUNTS:

2023-2024

181-36-6U8-00-004-491-726

Imeida Urbina

1. Payment for UIL, Club Sponsors & Dual Credit will be processed by the payroll department on the last pay period {ft the month of
May. (Timesheets/Requfsts for Check will not be rc'quircid)

2. Payments for Athletic Coaches and Department Heads •will be process&d by the payroll deparimmt as part of each individual's
annual salary. (Time sheets/Requestsfor Ctieck will not b& re.qu.ire.d)

3, Payment will be processed by ihepayroU deparirttCttt based on the final approval by the Superi ntende.nt.

CURRENT
POSITION

Teacher

ASSIGNMENT/
STIPEND

Football FreshmanOscar H Rodripuez $5,500+15 days

C^pus Princj^l/DepartyerfL/Admi^t5?ra|4r Sign^Eure

*^
Progr^ Director S^

Execu$\|bTDTrector for HR Signature

Human Resources R.eview Kevised 0626/14

"The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V."



EAGLE PASS HIGH SCHOOUC.C. WtNN
2022-2023

COACHtNG STIPENDS
\CCOUNT(SKpend):181-36-61J8-x)c-^xx-x91726 (ACCOUNT (Days): 181-36-6119-;o(-xxx-x9'i726

SPORT

:ootbaii
:ootbat(
:ootba11
'ootbalt

:ootbail
:ootbaH
:ootba11
:ootfaafl
rootbaH
:oot:ball
:ootba!t
:ootba!t
Footbaif
Football

LEVEL

FOOTBALL
Head*

ASST/OFF CO
ASSTOEF CO

Special Teams CO
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Freshman
Freshman

Freshman
Freshman

Due to Athletic Coordinator Responsibilites

Go!f
Goff
Golf

Soccer, Boys
Soccer, Boys

Soccer, Boys

Soccer, Girls

Soccer, Girts

Soccer, Gir!s

Softbafi
Softbail
Softbatf
Softbatf
Softbalt

Tennis (Fall)
Tennis (Spring)
Tennis (Fail)
Tennis (Spring)

VoHeybaH
Voiteybati
Voileybali
VoH&ybaIl

Weight Room Sup.
Weight Room Sup.

GOLF
Head

Assistant
Jr. Varsity

SOCCER
Head

Assistant
Jr. Varsity

Head
Assistant
JT. Varsity

SOFTBALL
Head

Assistant
Varsity/Jr. Varsity Asst.

Jr. Varsity
Jr. Varsity

TENNIS
Head
Head

Assistant
Assistant

VOLLEYBALL
Head

Varsity Asst
Jr. Varsity
Freshman

INCREMENT

26,500.00
8.500.00
8,500.00
8,500.00
7,500.00
7,500.00

7,500.00
7,500.00
7,500.00
7,500.00
5.500.00
5,500.00
5,500.00

5,500.00

7,500.00

4,500.00

3,500.00

7,500.00
3,500.00
3,500.00
7,500.00
3,500.00
3,500.00

7,500.00
3,500.00
3,500.00
3,500.00
3,300.00

7,500.00
7,500.00
4,500.00
4,500.00

7,500.00
3,500.00
3,500.00
3,500.00

WEIGHT ROOtVl SUPERVISORS

TOTAL PER CAMPUS
GRAND TOTAL

3,000.00
3,000.00

$233,000.00
$466,000.00

DAYS

39
23
23
23
15
15
15
15
15
15
IS
15
15
-15

5
5
5

5
5
5
5
5
5

5
5
5
5
s

20 (FalHSpringl

20 (FaN/Spring)

15
IS
15
15

0
0

428
856



V>UW6, 'd'A'i MVi r^^i-.iti-'i-.i ^ > u^i / —l.f.

Maintenance > Staff Job/Pay Data Payroll EP000009554

Year: C Frequency: 5 Change

Employee: |OU022 : RODRiGUEZ, OSCAR HUGO

-&

^
£:

(
c

Q

Delete DetaiLs Job Code Extra Duty

O'OQO *

57,360-00 -^
£oa° =

2B3-960 *

0*000 *

283.96 x
15. r

4j£59-400 ^

0*000 *

57>360*OQO +
4)259*400 +
5,500-000 +

67»nS*400 o
67>n9^00 T

£17< =

309-305 *

67^19*400 ^

0087 - SECONDARY TEACHER CH - COA.CHiNG STIPEND

)087- SECONDARY TEACHER
}087- SECONDARY TEACHER

srd gross pay

niB.00-004-391726

UTY/TEACHERS/PROF

nr\nni^i.4./^ c'7iin/in

Activity
Code-.

TRS Grant
Code:

Worker's

Comp Code:

Expense

373:

Employer
Cnnt-rihti+inn'

Account Type

G
G
G

Account Code Amount Perc

131-36-6118.00-004-391726 5,500.00 8,19^

167-11-6119.50-004-322000 57,360.00 85.46C

181-36-6119.00-004-391000 4,259.40 6.34E

Total: 67,119.40 100.00C

02 UiL Athletics

C CLASS C- PROFESSiONA 0.003000 ^

Y Account used in ASB distr



Stipend Change

/o5/500+l5daysOscar H Rodrieuez Football Freshman

Caiendar Code: 40

Note: F230 will reflect the amount percentage complete

Approved by:

Edward V. Graf: ^ Date: ^'?3

Roiando Saiinas: Date:
z-<'^

i-'EB \ ^ 2023

Human Resources
Irn^lda Urbtne



EAGLE PASS I.S.D.
PAYROLL DEPARTMENT

COACHISCALCULATXQN_SHEJET

NAME: Oscar Rodnguez Position: Teacher I.D.: 11022 Pay Grade:

1

2.

3.

4.

5.

BASE SALARY

Football Freshman

Football Days

ACCOUNT NUMBER

167-ll-6il9-50-004"322"000

181-36-6H8-00-004-391-726

1S1-36-6U9-00-004-391-726

2023-2024

^__5_7^36Q,QQ

$

$

$

A. 57/360.00

No. of

Days

^202

202

%

100%

0%

0%

0%

0%

100%

2023-2024

$ 57,360,00

$ 5/500,00

$ 4/259.40

$

$

$ 67,119.40

No. of

Days

202

15

217

%

85%

8%

6%

0%

0%

100%

$ 283.96 $ 309.31

^^•H
Tohui Valsro, Payrol! Director



C.C. W!NN
2022-2023

COACHING STIPENDS
ACCOUNT (Stipend): -t81-36-6'S18-xx"xxx~x91726 ACCOUNT (Days

SPORT

Athletic Trainer
Athletic Trainer

Baseball
Baseball
Baseball
Baseball
Baseball
Basefaati

Basketball, Boys
Basketbatlt Boys
Basketbaii, Boys
Basketball, Boys
Basketball, Girfs
Basketball, Giris
Basketball, Girls
Basketball, Girls

Cross Country
Cross Country
Cross Country

Football
Football
Football
Football
Football
Football
Footbati
Footbatf
Football
Football
Football
Football
Footbail
Footbail

LEVEL

Head
Varsity Asst.

>): 181-36-6119-)cx-xxx-x91726

tNCREIVIENT | DAYS

ATHLETIC TRAINERS

7,000.00
7,000.00

BASEBALL

7,500.00
3,500.00

Varsity/Jr. Varsity Asst 3,500.00
Jr. Varsity Asst

Freshman
Freshman

Head
Varsity Ass t

Jr. Varsity
Freshman

Head
Varsity Asst.

Jr. Varsity
Freshman

Head
Assistant
Assistant

Head*
ASST70FF CO
ASST/DEF CO

Kicking
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Freshman
Freshman
Freshman
Freshman

* Due to Athletic Coordinator Responsibifites

3,500.00
3,500.00
3,500.00

BASKETBALL

7,500.00
3,500.00
3,500.00
3,500.00
7,500.00
3,500.00
3,500.00
3,500.00

CROSS COUNTRY
7,500.00
4,500.00
4,500.00

FOOTBALL
26,500.00
8,500.00
8,500.00
8,500.00
7,500.00
7,500.00
7,500.00
7,500.00
7,500*00
7,500.00

5,500.00
5,500.00
5,500.00
5,500.00

23
23

5
5
5
5
5
5

5
5
5
5
5
s
5
5

20
10
10

39
23
23
23
15
15
15
15
15
15
15
15
15
15

IEMPLOYEE

DWiGHT ARGANBRfGHT
VACANT

EDDi£ RtOZ
ROLY SAUNAS
RENE RAMIREZ
FRED PANtAGUA
DQNUNGO LOPEZ
VACANT

CHRIS BtDDLE
ROBERTO FLORES
ER)C RAMOS
RAUL CHAVEZ
JUUO CUMPEAN
VACANT
fzanei de la Cruz
Eduarcto Hurtado

APOUNAR. T. GARZA
HfLDA CASTRO
VACANT

ERtC VfLLASENOR
EDDIE ROfZ
RENE RAMIREZ
CARLOS SOTO
FRED PAN1AGUA
SAUL SALAS
DOMiNGO LOPE2
RANDY GARZA
RfCARDO HOFFMAN
JOHNNY HDZ
TONYMARTfNEZ
ERIC RAMOS
ROLY SAL1NAS
VACANT

.X

ID #

7616

2103
3431
5059
486
6444

• 5494
8801
7671
8256
5208

10064
1813

2638
3986

5292
2103
5059
6868
486
2765
6444
9481
7358
9525
3111
7671
9431

v
&.(

^1^
3



•A- Maintertance > Staff Joh/Pay Data

Emptayee; ^11022-: ROOR1GUEZ, OSCARHUGO^

PayrotL SI

Year; C Frequency: S

EP000010067

Change

^

/-u^

^b
0

n-\

!^

Pay Status:

Pay Campus;

1 Active ^

004 C.CWIHN HIGH SCHOOL v

Pay Oept

Dock Rate: 283.9601

Tax Exempt Q

Unemptoynrwnt Etig: Q

FiCA Eligibility; [ M Subj'ertto medicare

W4 Marital Status'. Single

Nbr of Exemptions: 0

1RS Lock-ln Letter-. Q

W-4 Withholding Certificate

1: Fiting Status:

2: MuW-tobs: Q

3; Children under 17: | 0|

3: Other Dependents: ) 0)

3; Other Exemptions-. ^

4a; Other Income; ^

4b: Other Deductfons:

H Head of household

0.001

0.00]

o.ool

TRS

Status;

Begin Date^.^ozz)

[02-11-2023]

FSP Staff Salary Data

Health Ins Code: [y Eligible partidpating t vj

FSP Staff Data Code^FFuH-Time

Totals

State Mtn. Sa[ary37.149.00

Extra Duty: 0.00

Contract Ami 57,350.00

Contract Balance;52,SBD.OO

Extra Duty Pay

Oetete Remain Anrt Remain Pymts

No Row5

BanK Info

Delete

[985--PNC BANK E" "> [2 Checking account v] 1_J [ 0.001



-jft- Maintenance > Staff Job/Pay Data

Employee: [011022 : RODRIGUE2, OSCAR HUGO

v Payroll. 2S

Year C

(^
Frequency. 5

EP000010067

Change

^

^
ri]
0
d^

e Contract Info

Primar/ Campus: j Q04 C.C. WtMM HtGH SCHOOL

D.pt Q

Pay Type: fTcontracted employs vj P^ Gr3de: [007^1 pav step: [o^ sched
Max Days; Mrs Per Day: ^QQ[ )ncr pav step: 0

Tatat: 57,360.00!
Balance: 52,S8&.00|

# of Annual Pymts: f^j Remaining Pymts: ^ Concept Use annual salary table

# of Months in Contract ^ State Min Days: f ig7 Valid basic days in contract ^ \ Base Annual: ^Q~

Oaily Rats;

Pay Rate:

ft Days Off: Vacant Job; Q
-^ . ContractTota, F^jgQ^j / # .f Day. Empld: ^

/ ft Annual Pymts: j-^-) Payoff Date; [07.31.3 (,3 4") Wkly Hrs Sched; ^
2,380.00)

Contract Total:

Reg Mrs Worked-, j—^ OVTM Elig: Q OVTM Rate; Hrty Rate: Exempt Status: Q £EOC: [o6Scndclassrmt-each

State Info

State Step; ^ Yrs (ft Career Ladder;

State Mm
Satary:

37,149.00)
Foundation
Daily Rate:

TRS Year: Q TRS Member Pcs; ^ Teacher. ?fari an _^] WhoUvSepAmt O^^DOJ

c
Assigned;

X # of days
Emptd

Retiree

Exception:

Catendar/Locat. Info

Calendar Cd; ^7 , 2324 202 Days

Years .)ob Exp:

Segin Date: 107-31-2023
Fi EndDate: (06-10.2024 ) ^aU^VA£tSfi^ [io| factude DaYsforTEA: 0

Local Contract Days; pgg^

Workers' Comp trrfo

WC Code-, (c CLASS C. PROFESS10NA 0.003000 v 1 wc Ann p^mts: (^ WC Remain;

Acaruat info



^[ Maintenance > Staff Job/Pay Data Payroll £; EPOOOO10067

Tear; C Fiequency: 5 Change

Employee; (OU022 : RODR1GUEZ, OSCAR HUGO

^

^>

(^i
0

<db

Delete Detaits Job Code Extra Out/ Account Type

0067 - SECONDARY TEACHER G 167-11*6119.50-004-327000 57,360.00 100.000%

Total- 57,360.00 100.000%

Job Code:

Extra Duty Code:

Account Type: ( G Standard gross pay

Account Code: {i67-ll^ui.50-OD4~322000 ^

SALARiESWAGES TEACHERS & 0

Amount 57.360.00j out of 57,360.00

Percent 100.000%

Activity Code-.

TRS Grant Code:

Worker's Comp Code: CLASS C- PROFESStONA

Expense 373: {Y AcrountusedtnASBdistr

Employer Contribution:

Performance Pay: 0



A Maintenance > Staff Job/Pay Data PayroLL Si -4

Year: C Frequency. 5

EP000010067

Change

Employee: 1011022; RODR1GUEZ, OSCAR HUGO

^

^>

^b,

Pay Status: [TActive

PayCampus: [664C.C.WtNNHIGH SCHOOL ^j

Pay Oept Q

Dock Rate: I 309.3101

Tax Exempt Q

Unemployment Etig; Q

FtC^ Etigibitity'. ( M Subject to medicare

W4 Marital Status: Single

Nbr of Exemptions: o

1RS Lock-ln Lettsr: Q

W-4 Withholding Certificate

1; Filing Status;

2;Multi-Jobs; Q

3; Children under 17-. [ Ql

3: Other Dependents; | 0|

3; Other Exemptions; ^

4a: Other Income: ^

4b: Other Oeciuctions:

H Head of household

o.ool

0.00)

o,oof

TRS

Status: 1 Eligible

Begin ^^{n-u-ZOl-i}

[oz-i1-2023]

F5P Staff Salary Data

Health Ins Code: [Y Eligible partidpat'mg I vj

FSP Staff Data Code^ p FuLl-Time^

Totals

Stats Min. Satarv:37,3.49.00

Extra Duty: 0.00

Contract: Amfc 67.119.40

Contract 8al3nce:E2,339.40

fCH - COACHING STIPEND

Remain Amt Remain Pymts

G "s.soaqoj 0.00

Bank Info

Delete

1995-PNCBANK [2 Checking account vj U [ o.ool



^
-^

/uv

ou
0
a^

€?

•ft Maintenance > Staff Job/Pay Data PayrolL 2;

Year: C Frequfincy: S

Employee; ioil022 ; RODR>GUEZ, OSC^R HUGO

ueieie ^etacma

Contracted employee

Primary Campus; J 004 C.C. WtNM HIGH SCHOOL

Dept Q

Rows: I of 1

Contract fnfo

Max Days:Pay Type.. [lConfracterf employ ^} ^ Grade: [o^3 ^vSte^ [^3 •^ch&d

Total: !—67.ns.4o) ^Balance; ^—62,333AO\ J.afAnnuatpVmts: [?4) Rg"laining Pymts,- ^ ^ncept Use annual salarv table

•^ Hrs Per Day; (-,-5^ Incrf'ayStep; Q

tt of Months in Contract ^ State Min Days; [iSTVaUd basic daysTftcontract vj Base Annual:

*^
10.00

Daily Rate: (—^Qg"^ ^ s Contract Total;

payRate: [ __z'833-61i ^ = CortrartTotal

Reg Mrs Worked: j—Q"og[ O^H-M EUg: Q OVTM Rate:

/ ft of Days Emp? ^^\ # Days off: Vacant Job'. Q

ft Annuat Pymts: R^ Payoff Date; [q7-31-2024^ ^ml'fi Hr5 sched: g y
HrLy Rste: Exempt Status; f~} EEOC: ( gg gcfid classrm teach

State Info

State Step; (^\ Yrs in Career Ladder: TRS Yean 0 TRS MemberPos'. fo2 Teacher. Librarian v^ ^holly Sep Amt o.ool

State Min
Salary:

37,149.00)
Foundation

Daily Rate:
183.904] x %

Assigned:

X it of days j-^) Retires
Empld l——' Exception:

Calendarff-ocal Info

C^nda^ {07-2324,020^-1 B^n Date: jo7.31^023j Endoate: (o6^20^ ft^^"^ @ E.d^D^s^TEA: 0

Years Job Exp: f^ (-ocat Contract Days; ^Q^

3

Workers' Comp Info

WC Code: [C CLASS C- PFtOFeSSfONtA 0.00301M^J ^c Ann pymts: (24 WC Remain-.

^ y

Accrual f nfs

Code: D Accrual Rate 0,000] Total ff sf Days EmpU 202



Maintenance > Staff Job/Pay Oata

Employee; 1011022 '. RODRIGUEZ, OSCAR HUGO

PayroU ;; EPOOOO10067

Year: C Frequency 5 Change

^

^1>

0
£S^

Delete Details job Code Extra Dirty

0087 - SECONDARY TEACHER CH - COACHING STIPEND

0087-SECONDARY TEACHER

OQ87- SECONDARY TEACHER

Account Type

G

G

G

Account Code Amount Percent.

181-36-611B.OO-004-391726 5,500.00 B.l94%

167-11-6119,50-004-322000 57,360.00 85.460% ^

181-36.5119.00-004-391000 4,259.40 6.346%

Total: 67.119.40 100.000%

a
Job Code:

Extra Duty Code;

Account Type: [G5tandardgrossP_ay

Account Code: ^^~^^00^0^3l726~_~^

EXTRA DUTY/TEACHERS/PROF

Amount S.SOO.OOloutof 67,U8.40

Percent 8.194%

Activity Code: [OZUIL Athletics

TRS Grant Code:

Worker's Comp Code: j c CLASS C- PROFESSiONA 0.003000 v

Expense 373: [YACCOUnt.used(n.AS8di^r___lYj

Employer Contribution:

Performance Pay: 0



ate Run; 05--16-2023 1:00 Pfi/1

nfr/Dist: 159-30't

Employee Salary Information

Eagle Pass ISO

Program: HRS1650

Page;1 of 1

ame: OSCAR HUGO ROOR1GUEZ
,ddress; 611 KELSO DR

EAGLE PASS, TX 78852
hone:

triginat Emp Date; 11-18-2022

'.stimated Annual Salary: $0.00

tf4 Mufti-Jofa: N W4 Nbr Children Under 17: 0

1/4 Other income: $.00

EmpNbr: 0-! 1022

SSN;

DOB:

Degree: 0 - No Bachelor's

Latest Re-Emp Date:

Retirement Dale:

W4 Nbr Other Dependents: 0

W4 Other Deductions: $.00

Yrs Experience District: Frequency:

Yrs Experience Total: Pay Campus;

Yrs Prof Expsr District f? \ Primary Campus:

Yrs Prof Exper Totaf: Q \ W4 Filing Status:

Creditabfe Year of Service: 0

Extract (D: PR1

WorkEmait: orodnguez9@eaglepassisd.net

W4 Other Exemptions: $.00

Job Information

job:

3rimary:

3racte:

Step:

Sched:

/acant:

SECONDARY TEACHER
Y assigned: 100.00%

007
00

N
¥ofDaysEmpfd: Qr^ W

Begin Date:?'* ^t* ?-} -++»+e"gggg^ Months in Contract:

End Date: f .fn* 1U ^fr-t^gWWDays in Contract:

Contract Amount: ' $5:?-&9(rS?# oLAflcuatP^uais.

rRemdirfirtg-pyWtS"
*

Local Contract Days: ^n'-L -WMourly Rate:

WSfWhotty Sep Amt:

Payoff Oate:

*^11 TRS Status;

*^187TRS Position:

&t^ ^TFICA Eligibility:
y^ ^WC Code:

$O.OOWklyHrsSched:

>?-31"e-?"e+-e%8

1 - Eligible

02 - Teacher, librarian

M - Subject to medicare

c
38

Job:

w.oo ^,W
Budget Information

SECONDARY TEACHER
Accoupt Code

t*

Amourt? ' ' ' Percent Activity TRS Grant Exp 373 Acct Type Extra Duty Cd Perfa

167-11-6119.50-004^22000 100.000%

Safa
•£<•Job: SECONDARY TEACHER ^ 'tfBTT57f7ry

Annual Salary: $?^3CTMV _^ .. ^ State Min Saharyj

Pay Rate: 42t334r84, ^,3^5 ,<4'^OT Efig: S ^^

Daily Rate: ^S3r4%0 ^/ OT Rate:

80

Calcufation

h-^w
$22.860.00

N
$0.00

State Step; 00

Yrs in Career Ladder: 0

Type Description Beg 8a! Earned Used End Bat

Leave information

Type Description Beg Ba! Earned Used End Bat

03 LOCALLY 0 3.000 0 3.000 08 STATE PR 0 3.000 0 3.000

Employee Signature

^^(T

^

^.r •

\->c



iteRun: 0'7"25-2023 11:26 AM

ityDist 159-901

Employee Salary Information

Eagle Pass tSD

Program: HRS1650

Page: 1 of 1

ime: OSCAR HUGO RODRIGUE2
idress: 611 KELSO OR

EAGLE PASS, TX 78852
lone:

-iginal Emp Date: 11 -18-2022

itimated Annual Salary: $0.00

4 Multi-Job: N W4 Mbr Children Under 17: 0

4 Other Income; $.00

EmpNbr: 011022

SSN:

DOB:

Degree: 0 - No Bachelor's

Latesl Re-Emp Date:

Retirement Date:

W4 Nfar Other Dependents; 0

W4 Other Deductions: $.00

Yrs Experiencs District:

Yrs Experience Total:

Yrs Prof Exper District:

Yrs Prof Exper Total:

Creditabte Year of Service: D

Extract fD: PR1

Work EmaH: orodriguez9@eaglepassisd.net

W4 Other Exemptions; $.00

Frequency:

Pay Campus: C

00 Primary Campus: C

00 W4 Filing Status;

ob; SECONDARY TEACHER
rimary: Y Assigned: 100.00% Begin Date:

irade: 007

tep: 00

ched:

acant: N

Job Information

End Date;

Contract Amount:

Contract Balance:

Local Contract Days;

of Days Emptd: 202WhattySepAmt:

ob:

07-31-2023^ Months in Contract:

06--10-2024 # Days in Contract:

$57,360.00# of Annual Pymts:

$57,360.00 Remaining Pymfcs;

202 Hourly Rate:

$0.00

Budget Information

^
Payoff Date:

11 TRS Status:

187 TRS Position:

'24 F1CA Eligibility:

24 WC Code:

}.OOWklyHrsSchedh

07-31-2024

1 - Eligible

02 - Teacher, librarian

M - Subject to medicare

c
38

SECONDARY TEACHER
Account Code Amount Percent Activity TRS Grant Exp 373 Acct Type Extra Duty Cd Perfom

67-11-6119.50.004-322000 $57.360.00 100.000% 80 N

Salary Calculation

oh: SECONDARY TEACHER
vnnuaf Salary: $57,360.00

'ay Rate: $2,390.00

laily Rate: $283.960

^
*/

^

^

/
I/

State Min Salary:

OT EHg:
OT Rate:

$22,&60.00

N
$O.OQ

State Step: 00

Yrs in Career Ladder; 0

Fype Description Beg Bal Earned Used End Bat

03 LOCAL LV 3.000 12.000 0 15.000

Leave information

Type Description Beg Bal Earned Used End Bat

08 STATE PR 3.000 5.000 0 8.000

Employee Signature Date

^ w-y^
H\-jW



te Run: Q"?'-31.20248:UAM

tyDist: 159-901

me: 03CAR HUGO ROORIGUEZ
dress: 611 KELSO OR

EAGLE PASS, TX 78852

one:

igina! Emp Date: 11-18-2022

timated Annual Salary: $0.00

\ Multi-Job; N W4 Nbr Children Under 17:

^ Other Income: $.00

Employee Salary information

Eagle Pass (SO

EmpNbr 011022

SSN:

DOS:

Degree: 0 - No Bachelor's

Latest Re-Emp Date;

Retirement Date:

W4 Nbr Other Dependents: 0

W4 Other Deductions: $.00

Program: HRS1650

Page:1 of 1

Yrs Experience District:

Yrs Experience Total:

Yrs Prof Exper District:

Yrs Prof Exper Total:

Creditabie Year of Service: 0

Extract tO; PR1

Work Email: orodriguez9@eagtepassisd.net

W4 Other Exemptions; $,00

Frequency;

Pay Campus;

01 Primary Campus;

01 W4 Fiiing Status:

ib; SEC TEACHER 202
-imary: Y Assigned: 100.00% Begin Date:

rade: 007 End Date:

tep; 01 Contract Amount:

ched: Contract Balance:

acant: N Local Contract: Days;

of Days Empid;

sb:
SEC TEACHER 202

Account Code

31-36-6119.00-004-491000

37-11-6119.50-004-422000

81-36-6118.00-004-491000

ob: SEC TEACHER 202

.nnual Salary: $69,536.00

ay Rate: $2,897.33

^aiiyRate: $320.440

Extra Duty Pay Code Amount

H-COACHING ^5,500,00

217Wtioi!ySepAmt:

Job fnformation

07-15-2024^ Months in Contract:

06-13~2025# Days in Contract:

$69,53G.OO# of Annual Pymts:

569,536.00 Remaining Pymts:

202 Hourly Rate:

$0.00

Budget information

Amount Percent Activity TRS Grant

Remain
Amount

$4,427.00 6.366% 80

$59.609.00 85.724% 80

$5,500,00 7.910% 02

Salary Calculation

State Min Sa!ary;

OT E(ig:

OT Rate;

Extra Duty information

Acct

Pymnts Type Fund

$0.00 0 G 181

$37,149.00

N
$0.00

Distribution Code

Payoff Date:

11 TRS Status;

1&7TRS Position:

24 FICA Eligibility:

24 WC Code:

07-31-2025

1 - Sigibfe

02 - Teacher, librarian

M - Subject to medicar

c
$0.00 Wkly Hrs Sched: 38

Exp 373 Acct Type Extra Duty Cd Perf

Y G

Y G

Y G CH

State Step: 0-i

Yrs in Career Ladder: 0

Percent

Account TRS Exp
Amount Activity Grant 373

36-6118.00-004-491000 7.910% $5,500.00 02

jote-. G-types included as contract, pay for non XTRA job. S-types reported in XTRAjob.

Leave (nfonnation

fype Description Beg Baf Earned Use-d End Ba! Type Description

03 LOCAL LV 15.000 12.000 0 27.000 STATE PR

Beg Bal Earned

7.000 5.000

Used End Bal

0 12.000

Employee Signature Date



ate Run: 04-04-2024 8:28 AM

ntyDist; 159-901

Employee Salary Information

Eagle Pass (SO

Program: HRS165

Page: 1 of 1

ame: OSCAR HUGO RODRIGUEZ
ddress: 611 KELSO OR

EAGLE PASS, TX 78852
hone:

irigina) Emp Date: 11-18-2Q22

stimated Annuat Saiary: $0.00

H MuIti-Job: N W4 Nbr Children Under 17: 0

,4 Other Income: $.00

EmpNbr: 011022
SSN:

DOB:

Degree; 0 - No f3ache!or's

Latest Re-Emp Date:

Retirement Date;

W4 Nbr Other Dependents: 0

W4 Other Deductions: $.00

Yrs Experience District:

Yrs Experience Total:

Yrs Prof Exper District:

Yrs Prof Exper Total:

Creditabfe Year of Service: D

Extract ID: PR1

Work Emai): orcidriguez9@eagtepassisd.net

W4 Other Exemptions: $.00

01
01

Frequency:

Pay Campus:

Primary Cam

W4 Filing Sta

lob: SECONOARY TEACHER
Primary: Y Assignecf: 100.00% Begin Date:

Grade: 007 End Date:

Step: 01 Contract Amount:

Sched: Contract Balance:

Vacant: N Local Contract Days:

# of Days Emptd: 202 Whotfy Sep Amt:

Job Information

Jab;

07-31-2023# Months in Contract:

06-10"2024# Days \n Contract:

$67,11940#ofAnnuafPymts:

$19,835.25 Remaining Pymts:

217 Hourly Rate;

$0.00

Budget Information

Payoff Date:

11 TRS Status:

187 TRS Position:

24 FICA Eligibidty:
7 WC Code:

07-31-2024

1 - Eligibte

02 - Teacher, librai

M - Subiect to med

c
).00 Wkly Hre Sched: 38

SECONDARY TEACHER
Account Code Amount Percent Activity TRS Grant Exp 373 Acct Type Extra Duty Cd F

167-11-6119.50-004-422000

18-f-36-6-t 18.00-004~49-( 000

181-36-6119.00-004-491000

$37.360.00

$5.500.00

$4.259.40

85,460%

6.194%

6,346%

80

02

80

CH

Salary Calcuiation

Job: SECONDARY TEACHER
Annual Salary; $67,119,40

Pay Rate: $2,833.61

Daily Rate: $309.310

Extra Duty Pay Code Amount

State Min Salary; $37,149.00

OT Big: N
OT Rate: $0,00

Extra Duty Information

State Step: 01

Yrs in Career Ladder: 0

Remain Acct

Amount Pymnts Type Fund Distribution Code Percent

Account TRS EX(
Amount Activity Grant 37:

CH - COACHfNG $5.300.00 $0.00 0 -181 36-6118.00-004-491000 8.194% $5,500,00 02

Note'. G-types incfuded as contract pay for non i<TRA Job. S-fypes reported in XTRA job.

Leave Information

Type Description Beg Sal Earned Used End Bat Type Description Beg Bal Earned Used End Bal

03 LOCALLY 3.000 12,000 0 15.000 STATE PR 3,000 5.000 1.000 7.000

Employee Signature Date



PAYROLL SALARY ADJUSTMENT FORM

Employee Name:

Pay Period;

Position;

Account; 167-11-6119-50-004-422-000

181-36-6U9-QO-004-491-000

IS 1-36- SUa-00-004-491'000

10:

Campus:

Jab Code;

1QQ%

Days

Stipend

11022

004

0087

REASON FOR ADJUSTMENT

New Empioyee;

Coaching Stipend;

Re35slgnment:

Spedat Ed:

Master's;

Chairperson;

Promotion;

Other: Adding Winn Freshmen Football Coaching Stipend and Days.

i=iCA El>gibii«Y M TRS Status;

Pay Step; 01 State Step:

Balance; $62,339.40 Annual Pymts;

State Min. Oays: 187 5t. Mln. Saia^; $

DaiiyRata; $ 309.31 Payoff Date;

Calendar Code;

Contract Begin Date: 7/31/2023

Effective Date; . 7/317Z023

1

01

24

34,390.00

Pay Type; 1

Hrs p/day; 7.5

Sernafn, Pymts: 22

HrSyRate;

PayGfsde: 007

8/29/2024 Wkf Hrs.ScM: 37.5

No. of Days Based on;

Contract End Date^

No, ofDa^s emptoyed;

Contract amount; $57,360.00

H of Months; 10

0/T Rate;

TR5 Membsf Pos; 02

202

5/27/2024

217

$57,360.00 +

Contract Amount

$ 4.259.40
Extra Amount

$ 5,500,00
Extra Amount

67,119.40

Total Contract Amount

202
No. of Days to work

Description of Extra:

IS
No. of Days to work

Descflptlon of Extra;

217
No. of Days to work

Description of Extra:

283.96

Dady Rate

23-24 Base Salary- Account;

283,36

DgityRgte

Additfonai Days for CC Winn Freshmen footba!!.

$ 25,35

Daiiy Rate

CC W!nn Freshmen Faotbatf Stipend.

Totai Adj. Contract Amount;

$57,360.00

Totai Contract Earned

4,2S9.40

Total Extra Earned

$ s,saa.oo

Total Extra Earned

67,119.40

2/390.00

pay Rate Payments

08/15/23-08/31/23
From- To

4,780.00

Contract Paid

Pay Rate

Description:

pay Rate

Payments From- To

Account:

Payments Frotn- To

j_

Total Contract Paid; $

Contract Paid

Contract Paid

4,780.00

62,339.40

Contract Balance

22
No. of Payments

9/14/2023
From

8/29/2024
To

2,833.61

Semi Monthly Payments

Maritaf Status:

Children under 17;

Sank Account Number

Sfngle/Marffsd

OtJier Dep:

Macded Jolndy

Additianai Wlthtioiding; $

Ban>< Routing Number

Head of Household

Bsnft Code

Note;

^ Ma^M^lv '^^S^-^
Patrol! Director



2024-2025 MASTER RECORD

NAME: Oscar Rodriguez

POSmON: Teacher

YRS. PROF. EXPERIENCE: 01 . .

Only required if Pay Grade is 7/8

!0: 11022
NUMBER OF DAYS: 217
MRS.P/OAY:

Only required for hourly

PAY GRADE:

SALARY INCREASE:
HOURLY INCREASE:
DAILY INCREASE:
TOTAL INCREASE:

23-24 SALARY:

23-24 DAILY RATE:

23-24 PAY RATE:

24-25 SALARY:

24-25 DA(LY RATE:

24-25 HOURLY RATE:

24-25 OT RATE;

24-25 PAY RATE:

$
$
$

$
$
$

$
$
$
$
$

007/008
3.18%

11.13

2,416.00

67,119,40

309.306

2,796.64

69,536.00

320.44

2,897.33

Date

Verified By Date



Eagle Pass Independent School District
Human Resources Employee Status Change Form

587 Madison St. - Eagle Pass, Texas 78852

F-230 #: 589

Employee Information

Current Employee, Full Time

Employee Name: Oscar Rodrigue^ 2.
ID: 11022 Pay Grade; 007 Working Days: 187

^pclsitioD:-Teach.eTAt_or9anization^ °04 •_C.C^\/ym.^

Reason for change:

37.50 hours per week

Start Date: 7/10/2023 End Date:

Current Account: 199-11~6119-00-004-3-11000-Percentage: 100 %

New Account: 199-11-6119-00-004-3-11000-Percentage: 85 %; 181-36-6118--00-004-3-91726-Percentage; 9 %; 181-36-6119-00-004-3-91726-

Percentage: 6 %

Approved By

^ ?ffi s^ffl ^
Form Submitted
Organization Approval
DSC Approval
Organization Approval

DSC Approval
DSC Approval
Deputy Stipt, For Business and
Finance Approval

Jennifer Cardenas
Edward V. Graf
Rolando Salinas
Jesus A. Costilla
Tohui L. Valero

Gaby Vanciermaat
Ismael Mijares

icardenas2@eaglepassisd.net
6graf@e3glepassisd.net
rsalings3@8aglepassisd.net
jcost!l!a@eaglepassisd,net
tvaiefo@eagiepassisd.net
EPlSD\gvandermaal
EPtSDXimijares

08/10/2023 10:17 AM
08/10/2023 10:38 AM
08/10/2023 11;13 AM
08/15/2023 02:57 PM
08/16/2023 09:42 PM
08/17/2023 08:20 AM
08/17/2023 11:44 AM

Verified by Human Resources yerjfjed by PayroH

sw\

APPROVED F-230



PAYROLL. SALARY ADJUSTMENT FORM

employee Name:

'ay Period:

'osition:

Account:

Oscar Rodriguez

12/16/2022
CTE Teacher

167-11-6119-50-004- 3 22-000

ID-.

Campus:

Job Code:

100%

11022

004

0087

REASON FOR ADJUSTMENT

New Employee;

Coaching Stipend;

Reassjgnment:

XX Special Ed;

Master's:

Other;

Chairperson:

Promotion:

RCA Etigibitity M TRS Status:

Pay Step: 00 State Step:

Balance: $34,860.66 Annual Pymts;

St. Min. Salary; $

00

15

Pay Type;

Mrs p/day:

Remain. Pymts:

7.5

15

State Min. Days: 187

o?

Daily Rate; $ 283.42 Payoff Date:

Calendar Code;

Contract Begin Date; 11/18/2022

Effective Date: 11/18/2022

22,860.00 HrtyRate; $

7/31/2023 WkiHrs.Schd: 38

No, of Days Based on:

Contract End Date:

No. of Days employed:

Pay Grade;

Contract amount;

ft of Months:

0/T Rate;

TRS Member Pos:

$57

$_

008

,250.84

11

02

202

6/12/2023

123

$57,250.84

Contract Amount
A
Extra Amount

$
Extra Amount

57,250.84

Totai Contract Amount

123 x $ 283.42 34,860.66

No. of Days to work

Description of Extra:

Daiiy Rate Totat Contract Earned

Account

No. of Days to work

Description of Extra:

No. of Days to work

Description of Extra:

Oaify Rate

Account;

Total Adj. Contract Amount:

Total Extra Earned

34,860.66

Pay Rate Payments From- To

Pay Rate

Descriptton;

Pay Rate

Description:

Payments From- To

Contract Paid

Contract Paid

Account:

Payments From- To Contract Paid

Account;

Totat Contract Paid;

34,860.66 15 12/16/2022 7/31/2023 $ 2.324.04 V
Contract Balance No. of Payments From To Semi Monthly Payments

Marital Status:

Chiidren under 17:

^731264526

Singfe/Marrieci

Other Dep;

Married Jointiy ^ XX

Additional Withholding;

Head of Househofd

$
71921891 995

Bank Account Number Sank Routing Number Bank Code

Note:

&s^
Asst. Business Admin. Director

. ft^V\

ayroit Director



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

MmBSanl?fl^Sifrat«!Wie5?^^*^ft^W^^

[SUBMIT ONE (1) FORM PER EMPLOYEE]

EMPLOYEE NAME; RODRIGUEZ, OSCAR EMPLOYEEID#: ^10^^

CAMPUS/DEPT.: C.C.WINN MS ORG. CODE: 004

POSITION: CTE BUILDING TRADES TEACHER PAY GRADE/DAYS 07/202

x FULL TIME PART-TIME HOURS PER WEEK: 37.50
PART.TrME EMPLOYEES MAY NOT WORK MORE THAN EEGHTEEH (IS) HOURS PER WEE
WITH THE EXCEPTION OF FOOD SE&V1CE AND TRANSPORTATiOM?H?L,(

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

EMPLOYEE TRANSFER/REASSIGNMENT x NEW HIRE

Ti(WTr-2022

Human Resourc,
fmelda Urbina

_EMPLOYEE HIRED IN EXISTING VACANCY

ELIGIBLE FOR FRINGE BENEFITS

EXTRA DUTY/STIPEND CHANGE

FMLA

FUNDING CHANGE (COMPLETE SECTEON BELOW)

OTHER:

NON-ELIGIBLE FOR FRINGE BENEFITS

RETIREMENT

RESIGNATION

TERMINATION

WORKER'S COMP. LEAVE

START DATE: NOV. 18, 2022 END DATE:
(MAY BE BLANK, AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)

OTHER/REASON FOR CHANGE: EFFECTiyi^^YJ8^22^MR_ROD^^

WILL BE THE NEW CTE BUILDING TRADES TEACHER AT C. C. WINN HS

CURJRENT:

Acct#

MUST ENTER ACCOUNT NUMBERS)

NEW-. RECEIVED.
% Acc^16yi-H^^M@©322iff

ncr ft ^ ?fl?7

ywwi-'?t-wi

VE DIR. OF HUMAN TR£SOU"RCES DATEIPAL/DIRBCTOR

^<_^f^2-
DATE DEPUTY SUPT7FOR BUSINESS & FINANCE DATEGRAM DEFECT

SUPERINTENDENT

pt apply indicate //N/A//.
FOR HUMAN_RESOURCES/PAY?PAiySE_ONJ-Y_~MUST BE COMPLETELY F!LLED OUT

Employees must tnitial/Date; same employee may not process & verify. tf a fielc

Processed by: Humsn Resources;_____________________________________, Payro(i;J ^^^Jl^^t^^^
^-

Verified by: Human Resources;..... Payroii: ^"^ ^r \t'^t'i-

Pay Period 4^4U^2::^J—~-
Copy to Payroii:

Rev. lj

Original to Human Resources;

F-230



EAGLE PASS INDEPENDENT SCHOOL DlSTRIC

{HCt^{j(,fn' H^Ufv^

November 17, 2022 Revised

Oscar H. Rodriguez #11022
611KetsoDr.
Eagle Pass. TX. 78852

Dear Mr. Rodriguez,

Congratulations, this letter Is to inform that the recommendation for the position ofCTE Building
Trades Teacher at CC Winn campus was approved on 11/14/22. Your annual salary will be
$57,250.84, your pay grade is 07, you will work 2 02 days based on your working calendar, and your
funding accounfc-will be 167-11-6119-50-004-322-000. In accordance with the informatiort, you

have provided your first date of employment will be 11/18/22.

You will be expected to report to your campus on the date stated above. Please contact your
immediate supervisor Jesus Diaz-Wever for further details.

Please feel free to contact me at (830) 773-5181 should further information be needed

Sincerely,

Cto)&A
r^r~/w'^'!v/n'P1?

\! t2 \J

PAYROLL DEPTJesus Arturo CostiUa
Executive Director for Human Resources

DEC 0 6 im

^QHOOL/EAR
Verified by: j^d^L \U U^Q2^fjQ^

Human Resources Date

Kc: Jesus Dm-Wever, Principal
Ana L. Castillon, GATE Director

Employee file

587 Madison Street * EAGLE PASS, TEXAS 78852 9 TEL (830) 773-5181 • WW.EAGLEPASSISD.NET

AN EQUAL OPPORTUNITY EMPLOYER
F-280



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

SALARY CALCULATION FORM
(EMPLOYEE FILE)

NAME: Oscar H. R-odriguez
PREVIOUS EMPLOYEE: Reynaldo Gonzalez

(AS APPLICABLE]

ro^:
E0#: 2450

1. ASSIGNMENT

VACANCY:
posmoN:
LOCATION:
PAY GRADE
BASE PAY:

CCWinn
07
$57,250.84

ADDITIONAL PAY: $
STIPENDS): $
TOTAL FAY: $57,250.84
DAILY/HRLY RATE: $283.42
TRAVEL:

NEW POSITION; D Other: D
CTE Buildmg Trades Teacher PREVIOUS POSITION:

LOCATION:
PAY GRADE;
BASE PAY: $
ADDITIONAL PAY: $
STEPEND(S): $
TOTAL PAY: $HRS:

DAYS: 202 DAILY/HRJLY RATE: $
TRAVEL: $

HRS:
DAYS:

^c(ACCOUNT CODE: 167-11-6119-50-004-322-000 ACCOUNT CODE: pAv^XL-C.iV

iPo'

H. CERTIFICATION NOV .? 7 ^

CURRENTLY CERTIFIED: YES: D NO: ^j N/A^ D ^C:^r\^i , _
;L V'F/

CERTIFICATION AREA(S): Building Trades _^^2-209^

STANDARD: D ALTERNATFVE: D NON-RENEWABLE PERMIT: D

EMERGENCY PERMIT: OTHER: District Permit

HI. EXPERIENCE

EPISD (PARA-PROF) EXPERIENCE: Oyear(s) EPISD (PROF) EXPERIENCE: Oyear(s)

OTHER EXPERIENCE: 0 year(s) TOTAL EXPERIENCE: Oyear(s)

PROFESSIONAL HIR%?G PAY STEP EXPERIENCE: 0 year(s)

^TH./k^L /^//^VERIFIED:
/it

Human Resources Officer

APPROVED:-^teJ^W-1'
E'sfetfutive Director for HR

^
/t"^-^?-

dent for B&F

This form is required wt¥n there is a change in Base Pay, Additional Pay, Stipend(s) indudcd with annual salary, and Travel as approved on
a Superintendent's Agenda or at a School Board Me&ting as applicable. His form is not required for employee pay increases recommended

by the Superintendent and approved by the. School Board as part of the Annual Budget.

PROCESSBD BY:

OLL USE ONLY*

3RIHED BY: J'-t
HUMAN RE50URCE5/PAYROLLH&WfffRESOUmeS/PArROLL

EFFECTIVE PAY PERIOD: _ISUA-^
*EMPLOYEETHAT VERIFIES MAV NOT COMPLCT^THE ?/? M?OU WCONLY SECTION. D!F?ERENT EMPLOYEE MUST PROCESS AND VE^^
"MUST ATTACH COpy'OFTHE iTCCS REG10H 20 WPRS3ZI EMPLOYEE PAY INFORMATION SCREEN AND PROVIDE HR AKO RISK MANC.OIR.Wim COPY OF FULLY SiCT?DFORM_

"The "Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V." Rcvi^d; 1/2021



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

SALARY CALCULATION FORM
(EMPLOYED FILE)

NAME: Oscar H. Rodriguez
PREVIOUS EMPLOYEE: Reynaldo Gonzalez_

m#:
I&#: 2450

(AS APPLICABLE)

I. ASSIGNMENT

CCWinn
07
$57,250.84

NEW POSITION: D Other: D
CTE Building Trades Teacher PREVIOUS POSITION:

LOCATION:
PAY GRADE:
BASIS PAY: $
ADDITIONAL PAY: $
STOEND(S): $
TOTAL PAY: $
DAILY/HRI.Y RATE: $
TRAVEL: $
ACCOUNT CODE:

VACANCY:
POSITION:
LOCATION:
PAY GRAOE:
BASE PAY:
ADDITIONAL PAY: $
STIPEND(S): $
TOTAL PAY: $5'? ,250.84
DAILY/HRLY RATE: $283.42
TRAVEL: $
ACCOUNT CODE: 167-U-6U9-50-004-322-000

HRS:
DAYS: 202

HRS:
DAYS:

•"^ f~'~ r~\ v—,.

;^%CEIVB:r^AVpnn" ^
•^ ' "v ^-!t. DF

u.

CURRENTLY CERTIFIED: YES: Q NO:

CERTIFICATION AREA<S): Bmldmg_Trad_es_

STANDARD-. Q

EMERGENCY PERMIT:

CERTIFICATION

N/A: a
W I 7 ^0;^

ywopL YEA
OF'Qr-.

l^.^p9'

ALTERNATIVE: D NON-RENEWABLE PERMIT: Q

OTHER: District Permit

III. EXPERIENCE

EPISD (PARA-PROP) EXPERIENCE; Oyear(s) EPISD (PROF) EXPERIENCE; Oyear(s)

OTHER EXPERIENCE: Oyear(s) TOTAL EXPERIENCE: Oyear(s)

PROFESSIONAL HIR^G PAY STEP EXPERIENCE: 0 year(s)

^7^./C^— /^//^VERIFIED;

APPROVED:

/Z--Z

Human Resources Officer

toM&l
EsHutive Director for HR Dep

This form is required wf^n there is a change w Base Pay, Additional Pay, Stipen(i(s) included with annua) 5alary, and Travei as approved on
a Superintendent's Agenda or at a School Board Meeting as applicable. Thus form is not required for employee pay increases recommended

by the Superintendent and approved by the School Board as part of the Annual Budg&f.

PROCESSED BY:

.OLL USE ONLY

FERJFIED BY; J'-"L
HUMAM RE50URCES/PAYSDLL

f2^.'-K

DATE

EFFECTD/E PAY PERIOD:,
*EMPLOYEE THAT VERIFiES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION. DIFFERENT EMPLOYEE MUST PROCESS AMD VERIFY FOR PArROLL USE SECTION.
T*MUST ATTACH COPY OF THE 1TCCS R.ECION 20 WFRS321 EMPLOyEE PAY f^fFORMAT^O^( SCREEN AND PROViDE HR AND RISK MANS. DIft._WITHC(?Py OF PULLY SIGNED•FOKM

"The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V." ww& i 1/2021



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

587 MADISON STREET » EAGLE PASS, TEXAS 78852 » (S30) 773-5181 • WWW.BAGLEPASSISD.NET

^-i ,y"'

1^ 1""

^ REQUEST FOR ADVERTISEMENT SEP ? 2 2022

, ^
.^^

0^
..•S^LStSE CHECK ONS):

Human Resources
Imelda Urbina

Certified Position i f Administrative Position |_i Classified Position

REQUISmON:

Campus/Department CCWiim High School

Position; CTE/Buildmg Trades Teacher

Account Code: 167 11 6119 50 004 322

Pay Grade: 7 Work Days: ^rTf ^y^

REASON:

n Supplemental Program

!i Reassignment/Transfer

Replacement for:

Comments:

3 Resignation/Retirement

ij Leave of Absence

Reynaldo Gonzaleg

-/i^| V d U
fiV'O/^t S T-^f"'^--.—.\ ? fr\ ^ ? r; ?j ; "t| ^ QT'

NOV i 7 202?
F] Termmation

^1UPLV^AR

APPROVALS:

Requested by:

Approved by:

A^z^-^
Campus PrmcipaVProgram Director

Received by:

Date

Depu^S3perm^deat for Ccgfe^O/^B

Ex^ative Director for Human K^sources

t^
<y -^7- z- •2-

Date

Revised 02/2020

"The Eagle Pass Independent School District is an Equal Opportunity Employer, M/F/D/V,"



PAY STEP EXPERIENCE
0
1
2
3
4
5
6
7
8
9

10
11
12
13

53,?c;xl°oo

187-

?85^2

C° 000

283-42
202"

57 ^50" 840

o< coo

ocoo

>

^

>;

EAGLE PASS INDEPEN'DENTSCHOOL DISTRICT
PROFESSIONAL HIRING SCHEDULE

2022-2023
BASED ON

STATE MINIMUM
33,660
34,390
35,100

35,830
37,350

38,800

40,410
41,830
43,170
44,440
45,630
46,770
47,850
48,850
49,810
50,710
51,370
52,370
53,140

53,860
54,540

ON $53,000 STARTING SALARY
LOCAL SALARY*

53,000 ^
53,050
53,100

53,150
53,200
53,300

53,400
53,500

53,600
53,700

53,800
53,900

54,000

54,100
54,200
54,300
54,400
34,500
54,600

54,700
54,800

PROFESSIONAL SUPPORT POSITIONS

COUNSELOR- HEAD HIGH SCHOOL

COUNSELOR- HEAD JR. HIGH

COUNSEL.OR - LICENSED PROFESSIONAL

COUNSEl.OR

LIBRARIAN:

LEARNING RESOURCE CERTIFICATION

LEARNING RESOURCE ENDORSEMENT

SPECIAL EDUCATION;

ASSESSMENT SPECIALIST

01AGNOST1C1AN

UCENSED SPECIALIST. SCHOOL PSYCHOLOGY

LiCEMSEO SPEECH PATHOLOGEST

PHYSICAL THERAPIST

PHYSICAL THERAPIST ASST.

SPEECH THERAPIST

SPEECH PATHOLOG1 •"•"CTANT

TEACHER-AUDtTOR'1

PEP SUPERVISOR

PUBLIC iNFORMATIOr ..-; -' " i1 t? Ci ..

SOCIAL WORKER ^ ^ ..

; BASED ON 187 WORKING DAYS AND iSPRORATED BASED ON ADDITIONAL WORKING DAYS POP . •••: . ,. /, -;•,';/ ,..
iT iS PART OF THE OVERALL SALARY APPROVED AT THE DISCRETION OF THE BOARD OF TRUS -. • . • • ; " •-' :.^,,

>RIANS, AND RNS. INCLUDING PREVIOUSLY EMPLOYEED SCHOOL DISTRICT EMPLOYEES, WILL B

-;NCE. HIRED OR REHjRED EMPLOYEES WITH OVER 20 YEARS OF EXPERiENCE WILL BE PLACED

•> PREVIOUSLY EMPLOYED DISTRICT EMPLOYEES, WILL BE PAID BASED ON THE MINIMUM OF TH ^-^ _ 0 ^ ^

r FOR SPECIFIC PROFESSIONAL SUPPORT POSiriONS AND IS PRORAfED BASED ON W WORK

.£ it^CLUDES:

BUSINESS OPERATIONS MANAGER

COUNSELOR
HR OFFICER
UBRARIAN
MICROCOMPUTER TECH.
PE1MS DATA ANALYST
PEP SUPERVISOR
PUBLIC INFO. OFFICER

^ ~~ ^y ?:•• ? ^.;. ? >,

REGIST^D'NORSES '^,.- •'-.-. r> F) '-

SOCIAL^SRS^R g '^ -^ ^ '- u °-
SP.ED.^isSMENT^ECiALfST' ip .' r:'' " ,? ^-f i . n

SP. ED.^C^STICIAN^ ) 0
SP. ED^A^ENT/TRAINER "• F')"]

SP, EDf^ie^NSED SPECiALlST- SCH^;
5P. ED;;-yCEN5£D SPEECH PATHpLtlti^ '--'
SP. e&'OC£OPAT10^fteTHERAPfST H

^,^- - ^- -"^n

/.'. ;••'

ADDITIONAL, PAY***

10,000

7,000

7,000

6,000

4,000

3,750

4,000

6,000

7,500

17,000

5,500

3,500

5,500

3,500

3,aoo

1,500

5,500

•1,500

FEP INCREASE iSFjOT

iCHEDULE

i5 APPROVED

-OG1ST ASST.

AP 1ST ASST.

APfST

3USE OPERATIONS

v
^-



OCT ? 0 2022
HU3Tfeourc^

J-A. Cost1(Tau

TO: Samuel Mijares, Superintendent of Schools

FROM: Jesus Diaz-Wever, C.C. Winn Principal

DATE: October 20, 2022

SUBFECT: Recommendation for ByildmgTra_des_Teacher

The Interviewing Committee, consisting of three persons, met on October 20, 2022
to inten/iew applicants for the position ofBmldmg^ade^Teacher. There was one
applicant. The Interviewing Committee recommends Oscar H. Rodriguez for the

position.

If additional information is needed, please call me at your convem^n^&v-iv, ^r\
m:T7ttivfcu

PAYROLL. OEPT
Interviewing Committee:

NOV 1 7 'ZOZ?

V dip1

<^L-^-

Agree [/\i Disagree

Agree 1/\| Disagree

D
L-'^'"s'^A

2022"2093

Ana Laura Castillon

Disagree

Agree [ _| Disagree

Agree ! _ } Disagree}

NOTE: Frmcipal/Admimsfrafor will ensure that none of the mferviewing committee members is related fo
the persons selected for interviews.



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

1420 EIDSON ROAD • EAGLE PASS, TEXAS 78852 » (830) 773-5181 FAX (830) 773-0221

PERSONNEL RECOMMENDATION FORM

(Please check one): ^ Certified Position Q Administrative Position Q Classified Position

Candidate s Name: Oscar H, Rodrisuez

Location: C.C.WinnHS

Position/Title/Grade Level: Building Trades Teach

Bilingual Position: D Yes ^ No

ames of those interviewed

D Life
d Life
D Life
D Life
D Life

D Standard
D Standard
D Standard
D Standard
D Standard

Q Probationary ^ N/A
D Probationary Q N/A
D Probationary Q N/A
D Probationary Q N/A
D Probationary Q N/A

oes the recommended candidate meet the recmiremenfs for the position?

id YOU follow the hiriae orocedures in DC (Leeal/Locah?

istjutstificatioD for selecting candidate (i.e. streRgths, cxjper^ience^j^eciaIi^d^J<U]s^
selecting someone w/probationary vs. standard or Hfe certificate if this is apprQpriaNit9f^qryif1V I

recommendation^.

Knowledge of the subject matter, experience working in jobs related field, Gxper^^e'teaGSa^
the subject in question.

SL:
'2022^2023'

Jesus Diaz-Wever, David CamariUo, and Ana Laura Castillon.

APJVaNISTJ^TIYEREjCQMMENDAI^

"/ am recommending this candidate for ^jibs^named position. The candidate is the best applicant to meet
campus'

1^M^2S^
Signat/tife of Location Admims^E»tof Date

"The Eagle Pass Independent School District is an Equal Opportunity Employer, M/F/D/V."

HR 09/29/10



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

1420 EIDSON ROAD • EAGLE PASS, TEXAS 78852 • (830) 773-5181 FAX (830) 773-0221

EMPLOYMENTTELE.PHQNE^REFERENCE CHECK

(Please check one): ^ Certified Position Q Administrative Position Q Classified Position

SECTJONT General/Contact information to be completed by the recommending administrator.
Applicant's Name-. Oscar H; Rodriguez

Position Applying For: Building Trades Teacher Location: C.C.WmnHS

Name ofOrganization/School District/Company Contacted: Je^K^el Builders

Contact Person's Name: Dennis Aldrich

Contact Person's Job Title; Project Supervisor

SECTIONJI Employment information to be completed by the recommending administrator.
Dates of Employment - From: _ 02_/202_l_ _________________ To; 02/2022

Position/Title: Contractor

Brief Description of Duties:

SECTION III Reference information to be completed by the recommendins admimsfrdtbh J ;^"/iL/L. ?' C_^
^)i"\f-^r\ ^tf\ s^ ..-7^' V ;.

Indicate the reference's response by checking; E = Excellent, S = Satisfactory, U = Urisatisfactory^br.NB^^^^tslo Judge

AREA
Attendance
Punctuality
Dependabslity
Commitment
Hard-working
Initiative
Innovative
Leadership
Computer/Technical skills

E / S
a
D
D i
D
a g

/ u /
a
a

! D
a

1 D

NB
D
D
D
a
a

a
D
D
D

a a
a a
a a
D D

AREA
Relationship w/ co-workers/supervisor
Relationship w/ students
Relationship w/ parents/community
Writing ability
Organizational ability
Communication ability
Management style
Professional judgment
Overall Performance

E/S/U/NB
D
a
D
a
a
a
D
D
D

a D
a D
a a
a a
a a
a D
a D
D D
D D

Do you have any additional comments about the applicant, which would be help'Eul to us in making a hiring decision?

JGofxijittendance^punctuaI, gromotes ownership in what Jie does^

SECHONJV Verification by the recommending administrator.

Reference check conducted by;
(PLEASE PRINT)

Jesus Diaz-Wever.
tlNISTRATOR

HR 09/29/10
"The Eagle Pass Independent School District is an Equal Opportunity Employer, WF/D/V."



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

1420 EIDSON ROAD • EAGLE PASS, TEXAS 78852 • (830) 773-5181 FAX (830) 773-0221

EMPLOYMENT TELEPHONE REFERENCE CHECK

(Please check one): ^ Certified Position Q Administrative Position II Classified Position

SECTIQNJ General/Contact information to be completed by the recommending administrator.

Applicant's Name; Oscar H._Rodnguez_

Position Applying For: Building Trades Teacher __Location'. C.C. WinnHS

Name ofOrganization/School District/Company Contacted; Jirnmyjacobsf^o_Il^y'^:11^

Contact Person's Name: Steve Cordero

Contact Person's Job Title; Superintendent

SECTIONJ1 Employment information to be completed by the. recommending administratpr
Dates of Employment - From: P7/2020 _ _ _ _ _ _ _ _ _ _ _ _ To: , 09/2020 _____ _lv(^j_ 7^0^^

Position/TitIe: Contractor IHQDi.
2p22^0^f"

All aspects ofcostruction., taking care of building projects in general.Brief Description of Duties:

Would you rehire this person? Yes

SECTION III, Reference information to be completed by the recommending administrator.
Indicate the reference's response by checking; E:=: Excellent, S = Satisfactory, U := Unsatisfactoryi or NB = No Basis to Judge

AREA
Attendance
Punctuality
Dependability
Commitment
Hard-working
Initiative
Iimovative
Leadership
Computer/TechnicaI skills

E / S / U / NB AREA
D [S3 Q D Relationship w/ co -workers/super visor Q
D C3 D D Relationship w/ students Q
D ESI D D Relationship w/parents/community D
D [X] D D Writing ability D
D E3 D D Organizational ability Q
D [S] D D Communicadon ability C]
D 13 D D Management style D
D iEl D D Professional judgment D
D ^ D D Overall Performance D

E / S / V I NB
D a

i D a
D Q
D D
a D
a a
D D

i D Q
D D

Do you have any additional comments about the applicant, which would be helpful to us in making a hiring decision?
Knowledgeable, time on task., good rapport with co-workers, reliable.

SECnQNJV Verification by the recommending administrator.

Reference check conducted by: Jesus Diaz-/yever
(PLEASE PRINT) ADMINISTRATOR POSlTIOmiTLE

"The Eagle Pass Independent School District is an Equal Opportunity Employer, M/P/D/V."

HR 09/29/10



EAGLE PASS ISD
PAYROLL DEPARTMENT

NEW EMPLOYEE CHECKLIST

x
Fuli Time Part Time P/T with Benefits Substitute

EMPLOYEE NAME: Q^r^ 'Qo^r'^./'r

ipff-- i/mz

YES N/A ON FILE

1. Direct Deposit

2. W-4

3. Kronos Enrollment

*HourlyONLY

4. Social Security Statement Form

*Fu// Time ONLY

5. Golden Rod-HR Approval Form

6. F-230

x7 —'

I

5T

^

x

x



A Maintenance > Staff Job/Pay Data PayroLL
EP000010067

Frequency: S Change

§1
•̂y

-B

,/rr.

ci3

Employee: 1011022 : RODRIGUEZ, OSCAR HUGO

Pay Status: [zinartive

Pay Campus:

Pay Dept Q

Dock Rate; 0.000'

Tax Exempt Q

Unemployment E Li g: Q

RCA EU g i b itity. [M S ubjecttomedicare

W4 Marital Status; Single

Nbr of Exemptions: o

S Single or Married filing separately v

3: Other Dependents: [_oJ

2: Oltier Exemptions: [

4a: Other Income'. (^

4b: Other Deductions:

"aooj

0.001

oooj

FSP Staff SaUary Data

Health Ins Code: [NNoteUgiUe

FSP Staff Data Code^

Totals

State Min. Satsry.'O.OO

Extra Duty: 0.00

Contract Amt 0.00

Contract BatancKO.OO

Extra Duty Pay

Delete Remain Amt Remain Pymts

No Rows

Delete

No Rows



lsS

<7-

^
<.[>>

•^ Maintenance > Staff Job/Pay Data PayroLL ^
Year: C Frequency: 5

Employee: [011022 : RODRIGUEZ, OSCAR HUGO

Primary Campus:

Dept

3
D

Contract info

Pay Type;

Total 0.00: 0.00Balance:

ff of Months in Contract (~-| State Min Days; [ QQQ -rp^ . Non contract

Pay Grade: f^\ Pay Step: Sched Max Days; Hrs Per Day:

# of Annual Pymts: (—^ Remaining Pymts: p~g^ Concept;

in cr Pay Step;

Base Annual:

Daily Rate:

Pay Rate:

o.ooo!

0.001

Contract. Total:

Contract Total:

Reg Mrs Worked:

State Info

State Step'.

c:

OVTM Kig: n OVTM Rate:

/ # of Days Empld'. CZ3 # Days Off: Vacant Job: 0
/ ff Annual Pymts: F-Q—| Payoff Date; JQO.OO-OOOO | wklY Hrs sched:

Hrty Rate: Exsmpt Status: (~~\ EEOC;

Yrs in Career Ladder:

State Min
Salary:

0.001
Foundation

DaUyRgte:

TRS Year: m TRS Member Pcs:

x %
Assigned:

Wholly Sep Amfc 0.001

K if of days j-V
Em p Id

Retiree

Exception: c
Calendar/Locai. tnfo

Calendar Cd'.

Years Job Exp; (!

Workers' Comp Info

WC Code:

Accrual Info

Code-.

Begin Date-. [OO-00-OOOO

Local Contract Days;

End Date-. 00-00-0000
ff of Days Empld: ]—^| Exducte DaysforTEA: 0

Accrual Rate

a
WC Ann Pymts: (—l WC Remain:

Total S of Dsys EmpU

EP000010067

Change

i

8n
:S'4

M

M

[l<g3

^ŝ



Maintenance > Staff Job/Pay Oats Payroll

:^^

'-o-

^
;'(;-;'

Employee: JOU022 : RODRIGUEZ, OSCAR HUGO

Delete Details Job Code Extra Duty Account Type Account Code Amount Percent

No Rows

EP000010067

Year: C Frequency; 5 Change

1-j'1 C.. ;ii.:vS."^"icl. 1!15S90.;. ^ ©



^ Maintenance > Staff Job/Psy Data PayroLL SB EP000010067

Year C Frequency S Change

Emptoyee: 1011022 ; ROORIGUEZ, OSCAR HUGO

ESel.ets Leave Type

No Rows

•D-'

;1PS;?K)0 Ci-.iinlv;n^t:i;:l; •);;c'.;'-

@~



^ Maintenance > Staff Job/Pay Data PayroLL 5S 7^ EP000010£)67

Year C Frequency: 5 Change

Employee: 1011022 : RODRIGUEZ, OSCAR HUGO

tBF^

.1^

<^

/T\

.^

Pay Status: 11 Active

Pay Campus; [oO^C.C. WJNN HTQHSCHOOLv]

Pay Dept

Dock Rate: | 283.4201

Tax Exempt: U

Unemployment &ig: Q

FICA EUgibiLitv: | M Subjertto fnedicare

W4 Marital Status: Single

Nbr of Exemptions: Q

W-4 Withholding Certificate

1; Filing Status:

2; Multi-Jobs: Q

3: Children under 17: | o

3; Other Dependents: | 0

H Head of household

3: Other Exemptions; . ^ ___ O.OOJ

4a; Other Income: [~ ^ 0.00]

4b: Other Deductions: | 0,00

^
^
-^

TR5

Status;

Begin Date:|

1 Eligible

11-18-2022

FSP Staff Salary Data

Health Ins Code: | y Eligible participating I v

FSP Staff Data Codel p Full-Time v

102-15-2023

Extra Duty Pay

Delete Remain Amt Remain Pymts

No Rows

Bank Info

Delete

1995-PNCBANK

Totals

State Min. Sal3ry:Z2,B60.00

Ertra Duty: 0.00

Contract Amt S7.250.8A

Contract BaLance-34,860.66

.4731^1?45-^L.-^^_D [^Checking accountlv] LJ [_ o-oo!

^

tv^

^
j

©



i^ Maintenance > Staff Job/Pay Data PayroLL

Year: C Frequency: 5

Employee: 1011022 : RODR1GUEZ, OSCAR HUGO

^ EP000010DT37

Change

^
-&

•/0^

^

Delete

Rows:

Selected

lofl

0
£b

•̂^1"

Primary Campus: | 004 C.C. W1NN HIGH SCHOOL

Dept:

1^

0

Contract tnfo

Pay Type: [^ Non-cort?aaedemp ^] /paV Grade: [off?'^} ^'Step: [oo~^] Sched Q Max Days: {_^] Hrs Per Day. J-^JQQJ ^pcr Pay Step-. ^

Totai; ]—57215oll84l ^tance: j—34 a 60.661 J^ofAnnuat FVmt5: [-^j ^Remaining Pymts: p^ ^ncept: Use annual saiarytabts57.250.84

# of Months in Contract: pj^ State Min Days; [i87 Valid basic days in contract's'

</
Base Annual:

•
10.00

Daily Rate: tf Days Off: Vaaanthb: [")233^20] • = Contract Total: (-^250^ / #ofDaysEmpid: Q-^J # Days Off: Q^j

~^Q^\ I # Annual Pymts: j-^ Payoff Date ^^^ \ ^kl, Mrs Sched: ^ ^Contract Total:payRate: L_.2.324i4J ^

Reg Mrs Worked: (—p-^ OVTM Elig: ["•j OVTM Rate;

State Info

Hrly Rate: [—g"^ Exempt Status: Q EEOC; [ci6 lcndclassrm teach v]

State Step: ^ Yrs in Career Ladder: |^] TRS Year: Q TR5 Member Pos; [o2Teacher,-librsr'ian- v] ^hoUy Sep Amt o.ool

State M in
Salary:

22,860,001
Foundation

Daily Rate:
180.0001 x % . fioS%1

Assigned:

X it of days f ^-, ^ Retiree
Emptct *—~—' Exception:

Catendar/LocaL Info

CalendarCdi [07 - 2223 202 D^j Begin Date: [^^02^] jPd Date: [oJ^O^J JXBm£mPM ^ ^ Exclude Days for TEA: Q

Years Job Exp: (—| Local Contract Days:
i—l ' U±y ^

Workers' Camp Info

wccode: [^CLA55C.PROFES£IONA0.003DOOvj ^/CAnnPvmts: ^ WC Remain: j^ ^

Accrual Info

Accrual Rate |""^'ogoot s Total i57^2 50.8 ^1 / # of Days Empld [^J'Code: a
Save successful

HRS3J.OO Countv/Oirtnc):: 153901 Session Tirnsr: 233 m!n rinri £B SRC '?' 2020 Tsw, Computer Cooperatw; 1 H&tp (/>;



^
"&

^r>

[13
0A
^̂,~

a

Maintenance > Staff Job/Pay Data Payroll EP000010067

Year: C Frequency: 5 Change

Employee: [011022 : RODRIGUEZ, OSCAR HUGO

Delete Details Job Code Extra Duty Account Type

0087 - SECONDARY TEACHER G

Account Code Amount Percent

Job Code;

Extra Duty Code:

Account Type: [c Standard gross pBy

Account Code: 1167-11-6119.50-004-322000

SALARtES/WAGES TEACHERS & 0

Amount

Percent

57,250.84ioutof 57,250.B4

100.000%

167-11-6119.50-004-322000 57,250.84 100.000%

Total: 57,250.84 100.000%

Base SalaryActivity Code'.

TRS Grant Code:

Worker's Comp Cods: CLASS C- PROFESStONA

Expense 373: £Y A.ccourvtused n ASB d!st1'

Ernptoyer Contribution:

Performance Pay:

HRS3.100 CountwDistr-ct: 159^01 Session Tinner: '?,3y mifi nriri 56 KBC %'2020 TB'<OS Computer CooptTBtwp. 1 H(;ip (?^



Maintenance > Staff Job/Pay Data v Payroll S5

Year: C

^
Frequency: S

EP000010067

Change

;""b>

[::--}

Employee; {011022 : RODR!GUEZ, OSCAR HUGO

^

^

f"^

a^

^

Delete Leave Type

03.^LOCALS1CKLEAVE...._...._ ......._ .....-_ ......._ ....._^_^

^^_ST^P^??oy^'L^^yEl.._-l._-...-_-L-_-~L~ ._}

o.ooo]

0.000:

3.00

3.00'

^oool 3-000

"o'oo?] 3-oo0

Save successful

!-IRS3.1.00 Ci)untv/0!Btr'ct: 159901 Session Timer: 233 mm cind 56 see ?.0?.0 Texss Compi.it':-!' CoorriiraiwE | HBlp C?^



OSCAR HUGO RODRIGUEZ
ISeiEurtAEmployi&sj

last Name

Date of Birth

SSN OF TRS-Assigned [452410978
Temp ID

iRODRIGUEZ

The information provided is based on the most recent data avaifsbie, bul may be affected by outstanding data. This data is subject lo audit,

adjustments and correction.

As Of Date

SSN orTRS-Assigned

Temp 10

First Name

Middle Name

Last Name .

Suffix

12/OS/2C22

452410978

OSCAR

HUGO

RODRIGUEZ

NONE

New Member Days

completedasoflslof

CufT&nt Month

in a TRS Eiigitrfe Positton No

TRS EHgIEHe Date Range

Subject to Salary Cap Yes

|^ew^D;Con^itlnfogj|ii|:BRJPayisr!nfo|



^ EAGLE PASS INDEPENDENT SCHOOL DISTMCT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

3^BBB«ic^3i
[SUBMIT ONE (1) FORM PER EMPLOYEE]

EMPLOYEE NAME:

CAMPUS/DEPT.:

. RODRiGUEZ. OSCAR EMPLOYEE ID#: 11022

C. C. WINN HS ORG. CODE: 004

POSITION: CTE BUILDING TRADES TEACHER ^y GRADE/DAYS °7 /202_

x FULL TIME PART-TIME HOURS PER WEEK: 37.50 Saa^''

PART-TIME EMPLOYEES MAY NOT WORK MORE TOAN EIGHTEEN (18) HOURS PER WEEK
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTATIC^J^ffLOy^ES.,

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

.EMPLOYEE TRANSFER/REASSIGNMENT

EMPLOYEE HIRED IN EXISTING VACANCY

ELIGIBLE FOR FRINGE BENEFITS

EXTRA DUTY/STIPEND CHANGE

FMLA

FUKDD^G CHANGE (COMPLETE SECTION BELOW)

OTHER:

Human Resources
imelda Urbina

x NEW HIRE

NON-EUGEBLE FOR FRINGE BENEFITS

RETIREMENT

RESIGNATION

TERMDSTATION

WORKER'S COMP. LEAVE

START DATE: NOV. 18, 2022 END DATE:
(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)

OTHER/SEASON FOR CHANGE: EFFECTIVE NOV. 18, 2022, MR. RODRIGUEZ

WILL BE THE NEW CTE BUILDING TRADES TEACHER AT C. C. WINN HS

MUST ENTER ACCOUNT NUMBER^
CURRENT: NEW: RECEIVED
Acctff__ ___ % Acct#^67-l1-H-6H9^r@^322i®PI^%

^^s^/ ////^^

nrp rtii 902? %

%

BS UCv£An
1^if\:r^'

-\r\

iiiHH'^
E^CUTTVE DIR. OP HUMAN RESOURCES DATE

i^r^r^Z.
DEPUTY SU?ffOR BUSfistESS & FINANCE DATE

3,) 6.)_

SUPERINTENDENT DATE

FOR HUMAN RESOURCES/PAYRQLL USE ONLY-MUSTBE CQiVIPLETELY_ FILLED OU_T
Employees must initial/Date; same ^pipyee may not^process & verify. If a fiei4-do<sj^ot apply indicate "N/A".

n Resources: _^-__^\^- Payroll: ^ 'J^C-.^ ^-^ -Processed by: Human Resources:

Verified by: Human.Resources: ^ i^j2/h^ Payroll:

^
^ \t^1^

Original to Human Resources:

F-230

Pay period: [^{^j^b
Copy to Payroll: \A't^ \Jr

Rev. 11/21



Social Security Administration

Statement Concerning Your Employment in a Job
Not Covered by Social Security

Employee Name Q^^ [^. </^Jr?bj<-'^- Employee 1D#

Employer Name >^ [^ \ ^ |^ Employer iD# 0571

Your earnings from this Job are not covered under Social Security. When you retire, or if you become disabled,
you may receive a pension based on earnings from this job. If you do, and you are also entitled to a benefit
from Social Security based on either your own work or the work of your husband or wife, or former husband or
wife, your pension may affect the amount of the Social Security benefit you receive. Your Medicare benefits,
however, will not be affected. Under the Social Security law, there are two ways your Social Security benefit
amount may be affected.

Windfall Elimination Provision

Under the Windfall Elimination Provision, your Social Security retirement or disability benefit is figured using a
modified formula when you are also entitled to a pension from a job where you did not pay Social Security tax.
As a result, you will receive a lower Social Security benefit than if you were not entitled to a pension from this
job. For example, if you are age 62 in 2013, the maximum monthly reduction in your Social Security benefit as
a result of this provision is $395.50. This amount is updated annually. This provision reduces, but does not
totally eliminate, your Social Security benefit. For additional information, please refer to Social Security
Publication, "Windfall Elimination Provision."

Government Pension Offset Provision
Under the Government Pension Offset Provision, any Social Security spouse or widow(er) benefit to which you
become entitled will be offset if you also receive a Federal, State or local government pension based on work
where you did not pay Social Security tax. The offset reduces the amount of your Social Security spouse or
widow(er) benefit by two-thirds of the amount of your pension.

For example, if you get a monthly pension of $600 based on earnings that are not covered under Social
Security, two-thirds of that amount, $400, is used to offset your Social Security spouse or widow(er) benefit. If
you are eligible for a $500 widow(er) benefit, you will receive $100 per month from Social Security ($500 -
$400=$100). Even if your pension is high enough to totally offset your spouse or widow(er) Social Security
benefit, you are still eligible for Medicare at age 65. For additional information, please refer to Social Security
Publication, "Government Pension Offset."

For More Information
Social Security publications and additional information, including information about exceptions to each
provision, are available atwww.sociaisecuritv.gov. You may also cat! toll free 1-800-772-1213, or for the deaf

or hard of hearing call the TTY number 1 -800-325-0778, or contact your local Social Security office.

I certify that I have received Form SSA-1945 that contains information about the possible effects of the
Windfall Elimination Provision and the Government Pension Offset Provision on my potential future
Social Security Benefits.

Signature of Employee L/<L<L^ //- f^^-—^ r __ __ _ Date //-,'7-2 2-
}

Form SSA-1945 (01-2013)
Destroy Prior Editions



7/17/23, 9:U AM ASCENDER Payroll - Staff Job/Pay - Employee 011022 RODRIGUEZ, OSCAR HUGO

A Maintenance > Staff Job/Pay Data v PayroU gg ep000007383

^
•^

/17'

0
ca

Year: C Frequency: 5

Emptoyee: |011022 : RODRiGUEZ, OSCAR HUGO

Delete Selected

OD^
Contracted employee

Rows: 1 of 1

Contract Info

6
Primary Campus: | OQ^C

Dept:

Change

Pay Type: [ ^ Contracted employee v] P3V Grade: [ 007 v ] paV steP: foOv] sched [_vJ M3X DaVS: [vj Hrs Per Day: ^J^

Total: ['—S7"^5^a4\ Batance: [—2.3'24T6i # of Af1nuat PYmts: ^ Remaining Pymts: ^ Concept- Use annual salary table

n of Months in Contract: ^ State Min Days: ^ ^gy ^3^^ basic days in contract v] Base Annual: lo.oo

Daily Rate;

Pay Rate:

283.420]
Contract Total: 57.250.84l / #°fD^Emptd: ^ # Days Off:

IncrPay Step:

D

Reg Mrs Worked:

L 2,324.04] = contr3dTotal: f—57^50^] / # Annual Pymte: ^j Payoff Date: [pT^^Q^ Wkly Mrs Sched: ^

-Q-gp) HrtyRste: [—y-^ Exempt Status: Q EEOC: [06 Send dassrm teach v]OVTM Elig; r-| OVTM Rate:

State Info

State Step: ^ Yrs In Career Ladder: [—y^ TRS Year: Q TRS Member Pos: [o2Teacher.Ufararian v] WhoUy Sep Amt: ^- ' 0^

iso.oool x . fioo%|State Man

Salary:
22,860.001

Foundation

Daily Rate: Assigned:

X tt of days f ,-,., 1 Retiree

Empld *—' Exception:

Calendar/Local Info

Calendar Cd: [o7 - 2223 202Day^

Years Job Exp: Jo"

Begin Date: in 10 -in-i-, 1 End Date: ^•"^•^^"~\ # of Days Empld; f^~3 Exclude Days for TEA::11-18-2022 I >-""^""" 106-12-2023 I ——^=i~^=^'=s=^ il231

Local Contract Days:

Workers' Comp info

WC Code: [ c CLASS C. PROFESSIONA 0,00300oV| wc Ann PVmts: ^ wc Remain: ^

Accrual Info

Code; Accrual Rate 0.000] Total 57.250.84J / SofDaysEmptd j^3"

HRS3100 CoL-'ty/District- 153901

https://esc20.ascendertx.com/Payroll/app/hrs0010/wHrsFrame,htm

Session Timer; 233 mm and 06 sec ©2020Texss Conpurgr CoopeE-stiue | Help (?.

1/1



7/17/23, Q-AS AM ASCENDER Payroll - Staff Job/Pay - Employee 011022 RODRIGUEZ, OSCAR HUGO

A- Maintenance > Staff Job/Pay Data v Payroll 53 ep000007383

^
^
^
s
Q

G^

^

Year; C Frequency: 5

Employee: i011022 : RODRIGUEZ, OSCAR HUGO

Delete Selected

T?o-t
Contracted employee

Rows: 1 of 1

^
Primary Campus: [QQ4C.C, WtNN HIGH SCHOOL

Dept a

Contract Info

Pay Type: [l Contracted'emploveev} Pay Grade: [oo7-7j Pay Step: Sched Max Days:

Change

TotaL ^—571-250.S4| 83lance: j—2.324. lol # of Annusl PVmts: f^| Remaining Pymts: p-^ Concept: Use annual salary table

# of Months in Contract: ^ State Min Days: [^37valid basic days in contract ^1 Base Annual:

^] Mrs Per Day: fo'oool !nCT pav st:ep:

Daily Rate;

Pay Rate;

283,4201

2,324.04;

Contract Total:

Contract Total:

57.250.84] / K oi Da^ Emptd: [^] ff D3VS offi Qo^ Vacant Job: D
57,250.841

/ # Annual Pymts: pavoffDate: [07-26-2023 i Wkty Hrs Sched: ^

Reg Hfs Worked: j—0-^ OVTM EUg: [~~] OVTM Rate: HrtyRate: ]—Q-^ Exempt Status: Q EEOC: [os Send ctassrm teach vj

State Info

State Step:

State Min
Satary:

Yrs^ Yrs in Career Ladder: [^y') TRS Year: Q TRS Member Pos: [02 Teacher, librarian —^) Wholly Sep Ami j• O-p^

Retiree
22,860,00i

Found ati on

Daily Rate:
180.000S x

Assigned:

X # of days
Empld Exception:

Calendar/Local info

Calendar Cd: |o7 " 2223 202 Days 1 Be9i" Date: [ii-18-2022 1 End Date: fo6^12-2023 1 #-of-DaY^-Em^ld; ^^ Exclude Days for TEA:

Local Contract Days:Years Job Exp: fo"

Workers' Comp Info

WC Code:

Accrual info

Code: a Accrual Rate

^ we A!

0.000 Total [ 572&a84| / SofDaysEmpld [^3"

Save successful

HRS3100 Cowty/Dist'-ict; i59901

https://esc20,a5cendertx.com/Payroii/app/hrs0010/wHrsFrame.htm

Session Timer. 239 rnin and 57 sec © 2020 Texas Computer Cooperstive ( i-ielp (?

1/1


