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EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

1420 EIDSON ROAD » EAGLE PASS, TEXAS 78852 e (830) 773-5181 FAX (830) 773-0221

APPLICATION FOR CLASSIFIED EMPLOYMENT

1. PERSONAL INFORMATION
(PRINT IN INK OR TYPE INFORMATION)
Date of Application: September 18, 2018 Date Available for Employment:
Name: Gabriela van der Maal Social Security Number: ”
Address: 2622 Arrow Point Bivd City: Eagle Pass State: X Zip Code: 78852
Home Telephone Number: (830) 968-5446 Business/Office Telephone:  (830) 773-5181 ext. 1121
Have you ever been employed with EPISD? If YES, please list position: ffff:uﬁﬂf\;séﬁii‘;i?;z,gﬁaifﬁ%ﬂfnﬂé;s & Finance Specialist

Ate you currently employed in another school district? If YES, Name of District No
Have you been or are you currently on an employee growth plan? If yes, please explain below. No
Have you ever been terminated for cause, been asked to resign, had a contract non-renewed, resigned in lieu of
non-renewal, or left employment involuntarily? If yes, please explain below. No
Have you ever been disciplined for inappropriate conduct with a co-worker, student or third party, been placed on
disciplinary probation or been suspended from any position? If yes, please explain below. No
Have you ever held a certificate in any state which was canceled, revoked, or suspended, received a sanction from
a credentialing or licensing authority? Tf yes, please explain below. *o.
Have you ever left a school disirict during the school year or any place of employment for reasons other than
medical? Ifyes, explain below. Ng
Have you ever accepted a transfer or taken any other action to avoid possible disciplinary action against you at
any place of employment? If so, please explain below. No
Has a co-worker every filed a grievance against you or filed a complaint against you concerning your work or
behavior at any place of employment? If so please explain below. No
Has a parent or any other person ever filed a complaint against you at any place of employment? If so, please
explain No
Has any person or entity ever stated a complaint, formally or informally, against you at any place of employment?
If so, please explain below. No '

Explanation (attach separate sheet if necessary):

Are you a retired employee participating in Texas-TRS? [] Yes [viNo

I1. POSITION APPLYING FOR: Administrative Secretary

L. EDUCATIONAL BACKGROUND
List High School, GED, Colleges and University information

Name of Location Dates Attended | Date of Type of Major Minor
Institution Graduation Degree/Diploma | Bachelor/Masters
Southwest Texas Jr. Cpliege December 18, 1987 | Associates in Managgément

Eagle Pass High Schogl May 1990 High Schoof Diploma




IV. EXPERIENCE

List in order all work experience beginning with most recent. (Attach separate sheet if necessary.)

From To Name and Address of Employer Position Immediate Area Code and Reason for
Mo/Yr Mo/YT Supervisor Phone Number Leaving
Nov 2015 | present EPISD Business & Finance Office/Elections B&F Specialist Susana Perez 830 773-51681 x 1120
2007 Nov 2015 EPISD Risk Management/Eiections Risk Mgmt Specialist| Susana Perez 830 773-5181 x 1120 | something new
2004 2007 EPISD Accounting Depariment Accounting Specialist | Alicia P, Rodrigues something new
2004 2004 EPISD Purchasing Department Purchasing SpecialistjArturo Salinas something new
1997 2004 EPISD Accounting Depariment Accounting Clerk Hector Mejia something new
1992 1897 EPISD Budget Department Fixed Assets Clerk | Ismael Milares something new
V. REFERENCES
Full Name of Reference School District/Firm Name Mailing Address Position/Title Area Code and Phone
Number
Tohui Valero EPISD Payroil Dept 1420 Eidson Road EP TX 78852 Payroli Director  §(830)773-5181 ext.120
Deniz Brown EPISD Benefits/Risk Mgmf Dept| 1420 Eidson Road EP TX 78852 Benefits/RM Dir.  |(830)773-5181 ext.105

The applicant has the responsibility of securing references for the Department of Human Resources. Two (2) reference forms are enclesed
for your use. You must send a form and a stamped envelope {addressed to the Department of Human Resources, Eagle Pass Independent
School Distric: 1420 Bidsen Read, Eagle Pass, Texas, 78832) t5 each reference.

VII. PROFESSIONAL DATA

List specific skills and/or any machines or equipment you can operate: _computer, calculator, printer, copier, scanner, fax, postage

machine, all office equipment

List licenses and/or certifications held:  Associates in Management, Notary Public of the State of Texas

Have you ever been convicted of a felony or any offense involving moral turpitude? []Yes No

Have you received probation, deferred adjudication, pleaded no contest, or served time in prison? [] Yes [V] No

I YES, explain

1 hereby affirm that all information provided on this form is true and accurate. I also understand that employment based upon
information contained on this application which later proves to be false or incomplete shall result in or termination of
employment. Furthermore, it is understood that this form and any other related documents become the property of the

District. The District reserves the right to accept or reject any appiication. ﬂ
A 0l

18th Day of Sepiember 20 18

\
\—\j Legal Signature of Applicant



RELEASE FORM

I hereby give the Eagle Pass Independent School District permission to make inquiries on references of former
employers concerning my performance in the past. This permission form may be attached to request information
and I hereby authorize the party receiving this form to give full and complete information of any and all records,
transcripts, data sheets, service vecords, letters of recommendation, police records, criminal history records, efc.,
as may be requested by the Eagle Pass Independent School District. I agree that the information requested will

not be disclosed to me but will be treated as confidential by the District, and I waive all rights to see this
information.

(Please print or type the following information)

Full Name Gabriela van der Maal SSN S
Address 2622 Arrow Point Blvd
City State Zip Code

Eagie Pass Texas 78852

Signature ( \ \M& OK.QL Date 09/18/2018
W,



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES

1420 EIDSON ROAD ¢ EAGLE PASS, TEXAS 78852 e (830) 773-5181 FAX (830) 773-0221

NEPOTISM STATEMENT

School Board Members and Superintendent

Lupita Fuentes Hilda Martinez Hector Alvarez Glenna Purcell
Jorge Barrera Christopher Hiller Rudy Bowles Gilberto Gonzalez
1, _Gabriela van der Maal , hereby attest or affirm that (check one) [ ]I am I am not related to the

Superintendent of Schools and/or the Board Members of the Eagle Pass Independent School District,
within three degrees of consanguinity (blood relation) or by two degrees of affinity (marriage).

I fully understand that any false information contained here will be just cause for the immediate
termination of my employment in this position.

Signatuee of Applicant ﬂ\]\i})d\(wpo\ Tiate. 09/18/2018

These illustrations depict the relationships that violate the nepotism law.

CONSANGUINITY (Blood) Superintendent/Board Member is prospective employee’s:

First Depree Parent Child

Second Degree Grandparent Grandchild Sister/Brother

Third Degree Great Grandparent| Great Grandchild | Aunt/Uncle Nicce/Nephew

AFFINITY (Marriage) Board Member/Superintendent’s spouse is the prospective employee or

Board Member/Superintendent’s spouse is prospective employee’s or
Prospective employee’s spouse is Superintendent’s/Board Member’s

First Degree Parent Child
Second Degree | Grandparent Grandchild Sister/Brother

NOTE: The spouses of two persons related by blood are not by the fact related. The affinity chart supposes only
on affinity relationship between the Superintendent of Schools/Board Member and prospective employee through
either of their spouses.




EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
1420 EIDSON ROAD e EAGLE PASS, TEXAS 78852 e (830) 773-5181 FAX (830) 773-0221

EMPLOYMENT REFERENCE

SECTION 1. TO BE COMPLETED BY THE APPLICANT:
UPON COMPLETING THIS SECTION, PLEASE FORWARD TO A FORMER SUPERVISOR/INSTRUCTOR.

Applicant’s Name: _Gabriela van der Maal Social Security Number: _ gl

Position for which you are applying: _Administrative Secretary

Tohui Valero Supervisor/Co-Worker
Reference Name Title in relationship to applicant
EP1SD-District Service Center (830) 773-5181 ext. 1203

Company/School Telephone Number

AUTHORIZATION STATEMENT

I have applied for employment with the Eagle Pass ISD. 1 authorize EPISD to collect information, gither orally or in writing,
pertaining y past performance and qualifications. I will not hold you or the organization liable for supplying any such
informatign concerning my employment/education. Thank you for your assistance.

\DMd@ Oflls_/m

Signat‘cré\*/ 1 Date
\ &
NOT NO BASIS TO JUDGE/
CHARACTERISTICS STRONG  ACCEPTABLE  ACCEPTABLE COMMENTS
General appearance, appropriate dress, greoming ]E Cl [:]
Exercises professional judgment in absences from work @ D m
Accepts constructive criticism and supervision D D
Communicates information effectively E] D E_]
Demonstrates good judgment m D
Estabiishes personal growth and career path D D
Effectively diagnosis and addresses situations or conditions [::l B
Displays a practical approach to probiem solving [2_] D D
Inspizes cooperation and confidence [2[ D D
Provides support and assistance when needed @ D [:]
Is knowledgeable and current in fietd [:] D
Is receptive to new ideas and changes @ D D
How long have you known the applicant? 10y esed
Would you recommend the applicant for the position desired? Yes ] Ne
el 2 fiss
/ﬁignature Date

Payroll Director
Position/Title

PLEASE MAIL REFERENCE TO THE DEPARTMENT OF HUMAN RESOURCES AT THE ADDRESS LISTED ABOVE.
THANK YOU FOR YOUR COOPERATION AND ASSISTANCE.



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
1420 EIDSON ROAD » EAGLE PASS, TEXAS 78852 e (830) 773-5181 FAX (830) 773-0221

EMPLOYMENT REFERENCE

SECTION 1. TO BE COMPLETED BY THE APPLICANT:
UPON COMPLETING THIS SECTION, PLEASE FORWARD TO A FORMER SUPERVISOR/INSTRUCTOR,

Applicant’s Name: _Gabriela van der Maal Social Security Number: GGG, =

Position for which you are applying: _ Administrative Secretary

Deniz Brown Supervisor/Co-Worker
Reference Name Title in relationship to applicant
EPISD-District Service Center (830) 773-5181 ext. 1053

Company/School Telephone Number

AUTHORIZATION STATEMENT

I have applied for employment with the Eagle Pass ISD. I authorize EPISD to collect information, either orally or in writing,
pertai/ui-zag to my past performance and qualifications. I will not hold you or the organization liable for supplying any such
atlon concerning my employment/education. Thank you for your assistance.

m(m }\\J‘QM Avs :{s %

o

Siguature . Date
e
NOT NO BASIS TO JUDGE/
CHARACTERISTICS STRONG  ACCEPTABLE  ACCEPTABLE COMMENTS
General appearance, appropriate dress, grooming iZl 1:] D
Exercises professional judgment in absences from work E{ D D
Accepts constructive criticism and supervision B D I:]
Communicates information effectively Ef D B
Demenstrates good judgment E’ D ]:]
Establishes personal growth and career path E D E]
Effectively diagnosis and addresses situations or conditions E D D
Displays a practical approach to probiem solving E D D
Inspires cooperation and confidence |Z] D D
Provides support and assistance when needed M Cl D
Is knowledgeable and current in field Ef I:! [:I
Is receptive to new ideas and changes [Z( D D
How long have you known the applicant? N avg
Would you recommeng the applicant for the positio‘ﬁ desired? B/Yes [} No
/‘—j'm » %&w—f— 9.2018
"Signature o Date

Benefits/Risk Management Director
Position/Title

PLEASE MAIL REFERENCE TO THE DEPARTMENT OF HUMAN RESOURCES AT THE ADDRESS LiSTED ABOVE.
THANK YOU FOR YOUR COOPERATION AND ASSISTANCE.
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EAGLE PASS INDEPENDENT SCHOOL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

% FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT
N% [SUBMIT ONE (1) FORM PER EMPLOYEE]
EMPLOYEE %amE: Gabriela van der Maal EMPLOYEE TD#: 1773
T Xﬂwusmm Business & Finance ORG. CODE: 726

posiTioN:  Oecretary to Deputy Superintendent for Business & FE@

- FULL TIME D PART-TIME HOURS PER WEEK: AR 49 209y
PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN ( PER
WITH THE EXCEPTION OF FOOD SER VICE AND TRANSPORTATION EMPLOYEES.

PLEASE CHECK THE FOLLOWING AS APPLICABLE: %Hum%?d?%?ourceﬁ
I id
EMPLOYEE TRANSFER/REASSIGNMENT ~ ____ NEW HIRE - alzbina_
FPRYFLMLL e
EMPLOYEE HIRED IN EXISTING VACANCY ___ NON-ELIGIBLE FOR FRINGE BENEFIT%
- AUG 16 202
ELIGIBLE FOR FRINGE BENEFITS , RETIREMENT
s
X EXTRA DUTY/STIPEND CHANGE RESIGNATION > L
FMLA TERMINATION
FUNDING CHANGE (COMPLETE SECTION BELOW) WORKER’S COMP. LEAVE
OTHER:
START DATE: 07/01/2021 " END DATE:
(MAY BE BLANK; AS APPLICABLE) - ' ' {MAY DC BLANIG AS APPLICABLE)

OTHER/REASON FOR CHANGE: Election stipend increase from $3,000 to $4,230.72

MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW:

Acet v ey 199-41-6129-96-726-199 00,
Acct# %  Acct# %
Acctl %

L)

PRINCIPAL/DIRECTOR DATE
2) . 3)
PROGRAM DIRECTOR DATE DEPUNW FOR BUSINESS & FINANCE DATE
TS/, JE &) LA N /7]
DEPUT ERINT SUPE‘RINT ENPENT DATE

EDENT DATE -

fOfHUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT

Employees must Initial/ Date; same employee may not process & verify. fa fleld 6gs not apply indicate “N/A",

Processed by: Human Resources: Payroll:_§ g)- Kk 1_ 204 -

Verified by:  Human Resources: N Q/ $ \7}\ Payroll: 4 2\
Pay Period: _ % ﬂZ& ﬂ?ﬂ? i

Original to Human Resources: Copy to Payroll:

F-230 Rev. 12/18



{A} DATE PREPARED _(09/30/21 EFFECTIVE DATE

NAME Van der Maal Gabriela

LAST FIRST M.
SOC.SEC.NO. - - 1.D.NO. 1773
CAMPUS/LOCATION _726 PAY GRADE _6

JOB TITLE Sec. to Deputy Superintendent

DEGREE YEARS OF EXPERIENCE
WORK DAYS BOARD/SUPT AGENDA DATE _09/27/21

OTHER Salarv adjustment

{B} ADDTOPAYROLL:

[[] NEW EMPLOYEE [ ] TEMPORARY ] SEE ATTACHED
[] PART TIME [ ] OTHER

{C} SALARY OR RATE:

[} PAY GRADE MINIMUM [] PER SALARY SCHEDULE
1 ANNUAL SALARY [ ] DAILY RATE
[] HOURLY RATE 1 OTHER

{D} PROMOTION, TRANSFER OR TERMINATION:

] PROMOTION [} NEW JOB TITLE
] PAY GRADE RECLASSIFICATION [ ] NEW PAY GRADE
[[] RESIGNATION [ ] TERMINATION
[ ] LEAVE OF ABSENCE [] OTHER

[ ] TRANSFER

EXg!UTNE DIRECTOR Fog H. R. DATE DEPUTY SUPT.FOR BUS. & FIN.  DATE

SUPERINTENDENT DATE




EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM
(EMPLOYEE FILE)

NAME: Gabriela Van der Maal e 1773

PREVIOUS EMPLOYEE: 1D#:
{AS APPLICABLE)

1. ASSIGNMENT

VACANCY: [ NEW POSITION: [ Other: [X]

POSITION: Sec. to Deputy Superintendent PREVIOUS POSITION:  Sec. to Deputy Spt.
LOCATION: 726 LOCATION: 726

PAY GRADE: 006 PAY GRADE: 006

BASE PAY: $50,081.60 BASE PAY: $50,081.60

ADDITIONAL PAY: § ADDITIONAL PAY: §

STIPEND(S): $4,230.72 STIPEND(S): $3,000.00

TOTAL PAY: $54,312.32 HRS: 8 TOTALPAY: $53,081.60 HRS: 8
DAILY/HRLY RATE: $30.04 DAYS: 226 DAILY/HRLY RATE: $29.36 DAYS: 226
TRAVEL: 3 TRAVEL: $

ACCOUNT CODE:  199-41-6129-96-726-199000 ACCOUNT CODE: 199-41-6129-96-726-199000

I&. CERTIFICATION

CURRENTLY CERTIFIED:  YES: [l No: [ 1 7- S

CERTIFICATION AREA(S): i e
STANDARD: [] ALTERNATIVE: {] NON-RENEWABLE PERMIT: [ ]
EMERGENCY PERMIT: OTHER:

III. EXPERIENCE

EPISD (PARA-PROF) EXPERIENCE: year(s) EPISD (PROF) EXPERIENCE: year(s)
OTHER EXPERIENCE: year({s) TOTAL EXPERIENCE: year(s)
PROFESSIONAL HIRING PAY STEP EXPERIENCE: year(s)

VERIFIED: 7%_ . /de,\, 9/¢/2/ mn aro 5?/023/.2.1
Certification Officer Payroll Director, roll Supervisor
APPROVED: M/ (1w € 74 ?/17/ 2 (’%}' Q& ?«)’

Deputy Superintendtﬁt for B&F

This form is required When there is a change in Base Pay, Additicnal Pay, Stipend(s) included with annual salary, and Travel as approved on
a Superintendent’s Agenda or at a Schoof Board Meeting as applicable. This form is not required for employee pay increases recommended
by the Superintendent and approved by the Schoof Board as part of the Annual Budget.

FOR HUMAN RESOURCES/PAYROLL USE ONLY*

PROCESSED BY: *VERIFIED BY:
HUMAN RESOURCES/PAYROLL DATE HOMAN RESOIRCES/PAYROLL DATE

EFFECTIVE PAY PERIOD:

*EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION. DIFFERENT EMPLOYEE MUST PRCCESS AND VERIFY FOR PAYROLL USE SECTION.
s=MUST ATTACH COPY OF THE [TCCS REGION 20 WPRS321 EMPLOYEE PAY INFORMATION SCREEN AND PROVIDE HR AND RISK MANG. DIR, WITH COPY OF FULLY SIGNED FORM

“The Eagle Pass Independent School District is an Equal Opportunily Employer, M/W/D/V. 7 revised 0612018



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
EMPLOYEE PAY ADJUSTMENT

Current Job Classification Years of | Pay # of # of | Hourly Election
2020-2021 EMPLOYEE Service | Grade | Days | Hours | Rate Stipend Annual Pay
Sec. to Deputy Superintendent Gabriela Van der Maal 28 006 226 3 2036 $ 3,000.00 $53,081.60
Proposed Job Classification Years of | Pay # of #of | Hourly Election
2021-2022 EMPLOYEE | Service | Grade | Days | Days | Rate | Stipend Annual Pay
Sec. to Deputy Superintendent Gabriela Van der Maal 29 006 226 8 30.04 4230.72 $54,312.32
Includes increase in Electio Stipend as approved by the Schooi Board Difference $1,230.72 l

Please verify that the above information is accurate. Please contact the Deputy Superintendent of Business & Finance

for any corrections to ensure proper payment of Employee Salaries by no later thar thirty (30) days from receipt of this document.

Prepared by: mw

Verified by: ~7 " >
€

Gretf.

Approvagk— -

E:APayrol\Budget\2021-22\Equity Adjustments\ELECTIONS\19-20 Equity MT Bus Drivers2



TS payroll-Salary Increase Adjustment Form

Employee Name: GABRIELA VAN DER MAAL 1D: 1773 \/
Position: DEPUTY SUPT SECRETARY Campus: 726 \/
Pay Period: 8/26/2021

TO REFLECT 2021-2022 ELECTION STIP

Reason for Adjustment; '

END INCREASE AS APPROVED BY SCHOOL BOARD OF TRUSTEES

——— e —

II

CURRENT INFORMATION

Effective Date:  7/1/2021 J/No. of Days: 226 \/ Daily Hours: 8 / Contract Amount: $  53,08L60 \/

Pay Grade: 6  DailyRate: $ 23487,/ HriyRate: §  29.36 Y OfTRate $ 4404 V4

ottt e L L——— ATt dr e ————————™
v

ELECTION STIPEND INCREASE INFORMATION

Annual Increase:  $ , 1,230.72 ,/ : Daily Increase: S 5.45 / Hourly Increase: 5 0.68 \/
New Daily Rate: S 240.32 New Hourly Rate: 5 30.04 New Overtime Rate: § 45.06 /
$ 53,081.60 v/ $ 123072/ 5 5431232 | ./
Contract Amount Annual Increase Total Contract Amount
o e T ——T S i e T— ek .
~ ] /7 el ; T v V/
S 2,211,737 ¥ 3 07/13/2021 - 08/13/2021 2= S 6,635.20
Pay Rate Payments From- To Contract Paid
5 51.28 / X 3 RFC = 5 153.84 /
Pay Rate Payments From-To Contract Paid
Total Contract Paid: § 6,789.04 !/
S 47,523.28 21 8/26/2021  6/24/2022 / ) 2,263.01 \/
Contract Balance No. of Payments From To Semi Monthly Payments

Payroll Specialist and Payroll Supervisor must verify that employee is eligible for Fringe Benefits and
completed their 2020-2021 Working Calendar

Prepared and Processed by: Q—-&- L. N Q’h t ( zoztL

Reviewed by: 7/2 M OR -\, . 202\

PayrolSpecialist Date

Approved by: 7 7 ‘5 {/6_’ ‘ 3.2

Payroli Super/us{ Date

Payroll Director Date




Election Proposed Stipend Adjustment

2021-2022 )
2021-2022
. Prof. Exp. Pay No. of 2020-2021 2020-2001 Election . 2021-2022 Daily/Hourly
Last Name First Name " Campus Title 2(120-202% | Grade days Base Salary Stipend Prupnsi?:eiljctmn Proposed Salary Rate

BUSINESS &
20 |PEREZ SUSANA 1529 726 {FINANCE DIR. 21 o7 226 |$118,925.72 | § 3,000,000 $ 4,230.72| 3 123,156.44|$ 544.94
21 |ROBLEDO RENE 6886 726 |BUDGET DIRECTOR 21 016 226 | § 99,223.04 | § 3,000.00 | $ 4,230.72| § 103,453.76| 5 457.76

SEG. TOUEFrUT Y '
22 |VAN DER MAAL |GABRIELA 1773 726 |SUPERINTENDENT 28 396 | 226 |$ 50,081.60 | $ 3,000.00 | $ 4,230.72] $ 54,312.32| ¢ 30.04

TOTALS: § 9,000.00 % 12,692.16
Approved:
}\ Q \M ~
N2

Samuel-’Mijares, S)Jperintendent PAGE 3 OF A




%AGLE PASS INDEPENDENT SCHOOL DISTRICT

- ~HUMAN RESOURCES EMPLOVER-STATUS CHANGE FORMF:230 -+ .o

ORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT

WS \3

'ga

[SUBMIT ONE (1) FORM PER EMPLOYEE]
EMPLOYEE %ame: Gabriela van der Maal

EMPLOYEE I1D#: 1773

c::‘-&‘

~Thavpuspepr.  Business & Finance

ORG. CODE: 726

POSITION:

Secretary to Deputy Superintendent for Business & Figa

FULL TIME I:] PART-TIME

T

HOURS PER WEEK: Al g %QZ‘I
PART-TIME EMPLOYEES MAY NOT WORK MORE THANEIGHTEEN PER

WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTATION EMPLOYEES.

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

EMPLOYEE TRANSFER/REASSIGNMENT

EMPLOYEE HIRED IN EXISTING VACANCY

Human Resourcos

____NEWHIRE

___ NON-ELIGIBLE FOR FR}TNGE BENEFITS

AUG 16 200
ELIGIBLE FOR FRINGE BENEFITS RETIREMENT
X__EXTRA DUTY/STIPEND CHANGE RESIGNATION ;
FMLA TERMINATION" T ;

FUNDING CHANGE (COMPLETE SECTION BELOW)

OTHER:

WORKER’S COMP. LEAVE

0770172021

(MAY BE BLANK; AS APPLICABLE}

START DATE:

OTHER/REASON FOR CHANGE:

END DATE:

{(MAY BE BLANK, AS APFLICABLE)

Election stspend increase from $3,000 to $4,230.72

MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW:
Acet 0% Acct#199—41-612521-96-726~199 100 ,,
Accti Yo
Acet# %
L)
PRINCIPAL/DIRECTOR DATE
2.) 5)
PROGRAM DIRECTOR DATE DEPL7\T FOR BUSINESS & FINANCE  DATE
N/, v 1N BAO SNl /1717
DEPUTY SUPERINTPADENT DATE CSUP]iRINT ENJPENT DATE

Processed by: Human Resources:

rod HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT
Employees must [nitial/Date; same employee may nat process & verify. ifafi eEd does not appiy indicate “N/A".

(K& Rk 202

Payroll:

)

Verified by:  Human Resources: Payrolk:
Pay Period: ?I'Z&: !70? ¢
Original to Human Resources: Copy to Payroll:

B-230

Rev. 12/1

L=l



T ELECTION STIPEND o »mr o o

2021-2022

Account: 199-41-6118-01-726-X99/199-41-6118-95-726-X99/199-41-6129-96-726-X99

$ 16,922.88

Duly Appointed Agents ~ 4 $ 4,230.72

Total . = . $  4,230.72| $. 16,922.88

The Stipend(s) is subiject to the following:
1.} Paid as part of the employees annual salary and included as part of the employee’s daily/hourly rate as
applicable. For hourly employees, must be inciuded in the hourly rate when calculating overtime.

2.) The stipend applies on a yearly basis during election & non-election year.

3) The department administrator must submit an F-230 when a change occurs.

4.) The stipend may be terminated at any time by the Eagle Pass ISD at the sole discretion of the District.

5.) Stipend based on additional duties assigned to these postions.




9/8/2021 ASCE""™ER Personnel - Staff Demographic - Employee 001773 VAN DER MAAL, GABRIELA

-

If

Maintenance > Staff Demo v Personnel

AR HIRART

Employee: (001773 : VAN DER MAAL, GABRIELA ]
P
& SwaffName: || [GABRIELA K ) {VAN DER MAAL )1 ]
n Title first Middte Last Generation
o) Maiting Address: 2622 ) [ARROW POINT BLVD | [ | [EAGLE PASS ) (1) (7sss2] «(eooo) [ B
o Number Street/P.0. Box Apt City State Zip Country
h
i .
HomeProre: [ 8301 | 773-5446 | [Norestriction ] [Allinformation resticte] [GVANDERMAALGEAGLEPASSIST]
Area CodePhone Number Locat Restriction Public Restriction Work E-rriail Address
Gender: Female Original Emp. Date: 05-12-1982
Doa: 11-26-1971 Last Re-Employ Date:  00-00-0000  Years in District: Extended Leave Begin:  00-00-0000
Aggregate Race/Ethnicity:  H-Hispanic  Termination Date: 00-00-0000  Years Experience: Extended Leave £na: 00-00-0000

Freq PayCampus Status TRSStatus  TRS Begin Date

5 726 1 1 05-12-1992
Frea Job Code PrimaryJob  Primary Campus  Contract Begin  Contract End Payoff Date  Contract Amt
5 0BSS - DEPUTY SUPT SECY Y 726 07-01-2020 06-15-2021 06-24-2022 5431232

Annual Salary: 54,312.32

Freq Extra Duty Pay Code Type Amount RemainAmt  Remain Pymts

~
5 FL- ELECTIOMSTIPEND G 423072 0.00 0 °
-~ C
4+
+
e
Xk
TR ¥
[ r p—
Rk =
B e x
3
B =
- KN
e O
HRS3000 County/District: 159901 Session Timer 239 min and 54 sec £) 2020 Texas Cornputer Cooperative | HMelp ﬁ?

Tt Haand ) accandarty comPerennielfann/hrel0] GAvHreFrame him in



{A}

DATE _PREPARED 06/01/2020 B EFFECTIVE DATE

NAME Van der Maal Gabriela

LAST FIRS_T M.
SOC.SEC.NO. - - LD.NO. 1773
CAMPUS/LOCATION DSC/Business & Finance PAY GRADE 06

JOB TITLE  Deputy Supt. Secretary

DEGREE YEARS OF EXPERIENCE
WORK DAYS 226 BOARD MINUTES DATED

OTHER _to include election stipend

{B} ADD TOPAYROLL;:
[] NEW EMPLOYEE [] TEMPORARY SEE ATTACHED
] PART TIME [] OTHER

{C} SALARY OR RATE:
1 PAY GRADE MINIMUM ] PER SALARY SCHEDULE
[[] ANNUAL SALARY [} DAILY RATE
[] HOURLY RATE [ ] OTHER

{D} PROMOTION, TRANSFER OR TERMINATION:
[ ] PROMOTION ] NEW JOB TITLE
[] PAY GRADE RECLASSIFICATION [ ] NEW PAY GRADE
[] RESIGNATION [ ] TERMINATION
[] LEAVE OF ABSENCE [ ] OTHER
[] TRANSFER

- 0,(1@» (ygtidta, /i /’ww
ENRCUTIVE DIRECTOR FOR H. R. DATE DEPUTY SUPT. FOR BUS. & FIN. DATE

SUPERINTENDENT DATE



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM

(EMPLOYEE FILE)
NAME: Gabriela Van der Maal ID: 1773
PREVIOUS EMPLOYEE: ID;

(AS APPLICABLE)

1. ASSIGNMENT
T VACANCY [] NEW POSITION B4 OTHER To include Election Stipend
POSITION: Deputy Supt. Secretary PREVIOUS POSITION: Deputy Supt, Secretary
LOCATION: Business & Finance LOCATION: Business & Finance
PAY GRADE: 006 PAY GRADE;: 006
BASE PAY: $46,122.08 BASE PAY: $46,122.08
MASTERS: MASTERS:
SALARY INCREASE: $2,657.76 SALARY INCREASE:
STIPEND: $3,000 STIPEND:
TOTAL PAY: $51,779.84 HRS: 8 TOTAL PAY: $46,122.08 HRS: 8
DAILY/AIRLY RATE: $28.64 DAYS: 226 DAILY/HRLY RATE: §25.51 DAYS: 226
TRAVEL: TRAVEL:

ACCOUNT CODE:  199-41-6129-96-726-099 ACCOUNT CODE: 199-41-6129-96-726-09%

1L CERTIFICATION
CURRENTLY CERTIFIED: YES: [] NO: [ Na: [

CERTIFICATION AREA(S):

STANDARD: [] ALTERNATIVE: [] NON-RENEWABLE PERMIT: []
EMERGENCY PERMIT: OTHER:

ML EXPERIENCE
EPISD (PARA-PROF) EXPERIENCE: year(s) EPISD (PROF) EXPERIENCE: year(s)

OTHER ENTITY EXPERIENCE: year(s) ~ TOTAL EXPERIENCE: 27 year(s)
PROFESSIONAL HIRING PAY STEP EXPERIENCE: year(s)

VERIFIED: \/%\,W/ /Qh/ 5/’-"/2"2—" M—MJ R, 2%

¢ Payroll Director/ Payroll Supervisor

A1

(Ii ! S Z{Uw _SSHE «} 7 -]

APPROVED: /

This form is required when there is a change in Base Pay, Additional Pay, Stipenti(s) included with annual salary,
and Travel as approved on a Superintendent’s Agenda or ata School Board Meeting as applicable. This form is
not required for employee pay increases recommended by the Superintendent and approved by the School Board
as part of the Annual Budget.

FOR HUMAN RESQURCES/PAYROLL USE ONLY*

PROCESSED BY: *VERIFIED BY:
HUMAN RESOURCES/PAYROLL ~ DATE HUMAN RESOURCES/PARYOLL DATE

EFFECTIVE PAY PERIOD:

+EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION. DIFFERENT SMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE ONLY SECTION.
+MUST ATTACH COPY OF ITCCS REGION 20 WPR5321 EMPLOYEE PAY INFO. SCREEN AND} PROVIDE HR AND RISK MANG. DIR. WiTH COPY OF FULLY SIGNED FORM

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V.”  revises 62018




MANUAL TRADE STIPENDS
2019-2020

Account 199-51-6128-00-811-XXX

General Maint.Repairman 1 $ 16,000.00 | $ 16,0300.00
Skilled AC Mechanic 1 $ 16,000.00 | $ 16,000.00
SPVR Maintenance 1 $ 16,000.00 | § 16,000.00
SPVR Master Carpenter 1 $ 16,000.00 | $ 16,000.00
SPVR- Master Electrician 1 $ 16,000,00 { $ 16,000.00
SPVR Master HVAC 1 $ 16,000.00 | $ 16,000.00
SPVR- Master Plumber 1 $ 16,000.00 | $ 16,000.00
SPVR of Special Project 1 $ 16,000.00 | $ 16,000.00
SPVR. FI/S & Warehouse Operations* 1 $ 16,000.00 | § 16,000.00
SPVR. Field Maint. & Operations™ 1 $ 16,000.00 | $ 16,000.00
Fotali-frs ooy T e T e e T § LT 80,000,000 8 0160,000:00

The Stipend(s) is subject tfo the following:

1.} Paid as part of the employees annual salary and included as part of the employee's daily/hourly rate as
applicable. For hourly employees, must be included in the hourly rate when calculating overtime.

2.) Maintaining your state license and/or master certificate in good standing and providing the District
evidence of such on an annual basis.

3.} Will be required to obtain permits as applicable.

4.) The City of Eagle Pass Code Compliance requiring the District to have on staff an employee with your
professional trade license.

5.} The gayment for the state license will continue to be the scle responsibiiity of the empioyee.

6.) The payment for the continuing education course(s) will continue to be the sole responsibility of the
employer.
7.) The department administrator must submit an F-230 when a change occurs.

8.) The stipend may be terminated at any time by the Eagle Pass ISD at the sole discretion of the District or
if your license expires, or is terminated, cancelled, or suspended.

9.)*Stipend based on additional duties assigned to these postions. State Licence is not reguired.

Election Stipend
2019-2020
Account: 199-41-6118-01-726-X99/199-41-6118-95-726-X99/199-41-6128-96-726-X99

Duly Appointed Agents 4 $ 3,000.00

Toml

The Stipend(s) is subject to the following;
1.} Paid as part of the employees annual salary and included as part of the employee's datly/hourly rate as

applicable. For hourly employees, must be included in the hourly rate when calculating overtime.
2.) The stipend applies on a yearly basis during election & non-election year.
3} The department administrator must submit an F-230 when a change occurs.

4.) The stipend may be terminated at any time by the Eagle Pass 18D at the sole discretion of the District.
5,) Stipend based on additional duties assigned to these postions.




Date Run:  10-15-2025 1:34 PM Teacher Service Record Page: 1 of 2
Eagle Pass ISD
Name: VAN DER MAAL GABRIELA Public School Service Record
Last First Mi Eagle Pass ISD
587 Madison
TEAID: 5794821558 Eagle Pass, TX 78852-5604
Employee Signature: (830) 773-5181  County:
{ A) State Sick Leave
{ B ) State Personal Leave Program
. % of No
School Position Held ¥rs Day Days Dates of Service Prior Remaining
Year District Type Full Semester Exp Emp Emp From - To ¥Yr Bal Earned Used Balance
2024 - 25 DEPUTY SUPT SECY 32 100 226.0007-01-2024 06-12-2028 (A) .00 .60 .00 .00
PUBLIC (B) .00 40.00 37.00 3.00
2023 - 24 DEPUTY SUPT SECY 31 100 226.0007-03-2023 06-13-2024 (A} .00 .00 00 .00
PUBLIC {(B) 00 40.00 40.00 .60
2022 . 23 DEPUTY SUPT SECY 30 100 226.0007-01-2022 06-16-2023 (A) 00 .00 .00 .00
PUBLIC (8} 475 406.00 44.75 .00
2021 -22 DEPUTY SUPT S8ECY 29 100 226.0007-01-2021 06-16-2022 (A .00 .60 .00 .00
PUBLIC {B) 26.00 40.00 61.25 475
2020 - 21 DEPUTY SUPT SECY 28 100 226.0007-01-2020 06-15-2021 {A} .00 00 .00 .00
PUBLIC (B) 16 5.00 1.91 3.25
2019 -20 DEPUTY SUPT SECY 27 100 226.0007-01-2019 06.12-2020 (A) ke .00 .00 .00
PUBLIC (B) 2.03 5.00 6.88 16
2018 - 18 DEPUTY SUPT SECY 26 100 226.0007-02-2018 06-14-2018 (A) .00 oo .00 .00
PUBLIC {B} 18 5.00 3.16 203
2017 - 18 BUS&FIN SPECIALIST 25 100 226.0007-03-2017 06-15-2018 (A) .00 .00 .00 .00
PUBLIC (B) 19 5.00 5.00 19
2016 - 17 BUS&FIN SPECIALIST 24 100 226.0007-01-2016 06-15-2017 (A) .00 00 .00 .00
PUBLIC (B) A7 5.00 5.28 19
2015 - 16 BUS&FIN SPECIALIST 23 100 226.0007-01-2015 08-13-2016 (A} .00 .0c 00 .00
PUBLIC (B} .00 5.00 4.53 A7
2014 - 15 BUS&FIN SPECIALIST 22 4100 226.0007-01-2014 06-12.2015 (A) .00 .00 .00 .00
PUBLIC (8) .28 5.00 5.28 .0¢
2013 - 14 RISK MGMT SPECIALIST 21 100 226.0007-01-2013 08-12-2014 (A) .00 00 .00 .00
PUBLIC {B} 1.53 5.00 6.25 .28
2012 - 13 RISK MGMT SPECIALIST 20 100 226.0007-02-2012 06-13-2013 (A) .00 .00 .00 .00
PUBLIC (B) 4.44 5.00 7.91 1.83
2011 - 12 RISK MGMT SPECIALIST 19 100 226.0007-01-2011 06-13-2012 (A) .06 .00 .00 .0c
PUBLIC {B) A7 5.00 1.03 4.44



Pate Run:

Name:

TEAID:

10-15-2025 1:34 PM

Teacher Service Record
Eagle Pass ISD

Public School Service Record

VAN DER MAAL GABRIELA

Last First Mi Fagle Pass 18D
587 Madison

5794821558

Employee Signature:

Eagle Pass, TX 78852-5604

(830) 773-5181

County:

( A) State Sick Leave
{ B ) State Parsonal Leave Program

Page: 2 of 2

" % of No
School Position Held Yrs Day Days Dates of Service Prior Remaining
Year  District Type Full Semester Exp Emp Emp From - To Yr Bal Earned Used Balance
2010 - 11 RISK MGMT SPECIALIST 18 100 226.0007-01-2010 06-14-2011 (A) .00 .00 00 .00
PUBLIC (B} 2.00 5.00 6.53 A7
2009 - 10 RISK MGMT SPECIALIST 17 100 226.0007-01-2009 06-15-201CG (A} 00 .00 .00 .00
PUBLIC {B) 00 40.00 24.00 16.00
2008 - 09 RISK MGMT SPECIALIST 16 100 226.0007-01-2008 06-16-2009 (A) .0G 00 .00 .00
PUBLIC {(B) .00 5.00 5.00 .00
2007 - 08 RISK MGMT SPECIALIST 15 100 226.0007-05-2007 06-17-2008 {A) 00 .0G .00 00
PUBLIC (B) .00 5.00 5.00 .00
2006 - 07 BUSINESS&FINANCE SPE 14 100 226.0007-03-2006 06-18-2007 (A} .00 .00 .00 .00
PUBLIC (B} .00 5.00 5.00 .00
2005 - 06 FINANCE CLERK 13 100 226.0007-01-2005 06-16-2006 (A) .0¢ 00 .00 .00
PUBLIC (B) .00 5.00 5.00 .00
2004 - 05 ACCOUNTING SPECALIST 12 100 218.0007-01-2004 06-16-2005 (A .00 .0¢ .00 00
PUBLIC {(B) 50 5.00 5.50 RH1)
2003 - 04 PURCHASING CLERK 11 100 226.0007-01-2003 06-15-2004 (A) .00 .00 00 .0G
PUBLIC (B} .50 5.00 5.00 50
2002 - 03 FINANCE CLERK 10 100 222.0007-08-2002 06-16-2003 (A) .00 .00 .00 .00
PUSLIC (B) .00 5.00 4.50 50
2001 - 02 CRT OPERATOR 09 1060 247.0007-08-2001 06-10-2002 {A .00 .00 .00 .00
PUBLIC {B) 4.50 5.00 9.50 00
2000 - 01 CRT OPERATCR 08 100 220.0007-10-2000 06-08-2001 (A} 10.50 .00 10.50 .GC
PUBLIC (B} 12.50 5.00 13.00 4.50
199% - 00 CRT OPERATOR 07 100 220.0007-05-1998 06-07-2000 (A) 10.50 .00 .00 10.50
PUBLIC (B) 11.50 5.00 4.00 12.50
1998 - 99 CRT OPERATOR 06 100 220.0007-06-1998 06-08-1999 (A 10.50 .00 .00 10.50
PUBLIC (B) 8.50 5.00 2.00 11.50

Authorized Signature:

EXECUTIVE DIRECTOR FOR HUMAN RESOURCES



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

Job Title: Secretary to Deputy Superintendent Wage/Hour Status: Nonexempt
Reports to:  Deputy Superintendent Pay Grade/Days:  06/226
Dept./School: Business & Finance/DSC Date Revised: 10/2021

—
s

Primary Purpose:

Facilitate, organize and manage the routine work activities of an administrative department office
and provide clerical services to the Administrator and other staff members.

Qualifications:

Education/Certification:
High school diploma or GED
Must have passed the EPISD clerical exam or possess an Associates or Bachelor’s Degree

Special Knowledge/Skills:

Proficient keyboarding and file maintenance skills

Ability to use personal computer and software to develop spreadsheets and databases and word
processing documents

Ability to establish good relationships with both vendors and school employees

Strong verbal/written communication, interpersonal, and organizational skills

Preferred Experience:
One (1) year experience in business or related field
Major Responsibilities and Duties:

Records, Reports, and Correspondence

1. Prepare correspondence, forms, reports, etc., for the department head and other department staff
members using personal computer.

2. Compile pertinent data as needed when preparing various state and focal reports.
3. Keeps abreast of department items and records needing board approval.

4, Maintain physical and computerized departmental files,

5. Update handbooks, policy manuals, and other documents as assigned
Accounting

6. Perform routine bookkeeping tasks, including simple arithmetic operations, for the department.



7. Assist with the preparation of purchase orders and payment authorizations.

8. Monitor and process personnel time records including leave requests and reports; compile
information and submit to payroll office.

Other

9. Answer incoming calls, take reliable messages, and route to appropriate staff,

10. Maintain a schedule of appointments and make travel arrangements for department staff,
11. Receive, sort, and distribute mail and other documents to department staff.

12. Assess the needs of supplies and equipment to operate the office.

13. Maintain confidentiality of information.

i4. Keep informed of and comply with all state and district policies and regulations concerning

primary job functions.

Supervisory Responsibilities:
None
Mental Demands/Physical Demands/Environmental Factors:
Tools/Equipment Used: Standard office equipment including personal computer and peripherals;
imaging equipment

Posture: Frequent walking, standing, bending/stooping, and reaching. Occasional pushing/pulling, and
twisting

Motion: Repetitive hand motions including frequent keyboarding and use of mouse; occasional reaching
Lifting: Occasional light lifting and carrying (less than 15 pounds)
Environment: May work prolonged or irregular hours, may be required to work overtime

Mental Demands: Work with frequent interruptions; maintain emotional control under stress

oo p— — ———
s p— — Hes—

This document describes the general purpose and responsibilities assigned to this job and is not an exhaustive list of
all responsibilities and duties that may be assigned or skills that may be required.

Reviewed by Date

Received by Date

2 Secretary 1o DSBF Revised 10/21



Jate Run: 06-23-2025 11:42 AM Employee Salary Information Program: HRS1650

Snty Dist:  1539-901 Eagle Pass ISD Page: 1 of 1

Jame:  GABRIELA VAN DER MAAL Emp Nbr: Yrs Experience District: 32 Frequency: 5

Address: 2622 ARROW POINT BLVD SSN: Yrs Experience Total: 32 Pay Campus: 726
EAGLE PASS, TX 78852-0000 DOB: i Yrs Prof Exper District: Primary Campus: 726

hone:  (830)7 Degree: 0 - No Bachelor's Yrs Prof Exper Total: W4 Filing Status: M

Jriginal Emp Date: 05-12-1992 Latest Re-Emp Date: Creditable Year of Service: [l Nbr Exempts: 0

=stimated Annual Salary: $0.00 Retirement Date: Extract ID: 226

N4 Multi-Job: N W4 Nbr Children Under 17: 0 W4 Nbr Other Dependents: 0 Work Email: GVANDERMAAL@EAGLEPASSISD.NET

N4 Other Income: $.00 W4 Other Deductions: $.00 W4 Other Exemptions:  $.00

Job Information

Job: DEPUTY SUPT SECY. Payoff Date: 06-30-2026
Primary: Y Assigned: 100.00% Begin Date: 07-01-2025# Months in Contract: 12 TRS Status: 1 - Eligible
Grade: 006 End Date: 06-12-2026 # Days in Contract: 0 TRS Position: 03 - Support staff
Step: Contract Amount: $72,534.00# of Annual Pymts: 24 FICA Eligibility: M - Subject to medicare
Sched: Contract Balance: $72,534.00 Remaining Pymts: 24 WC Code: G
Vacant: Local Contract Days: 226 Hourly Rate: $40.12 Wkly Hrs Sched: 40
# of Days Empld: 226 Wholly Sep Amt: $0.00
Budget Information
Job:
DEPUTY SUPT SECY
Account Code Amount Percent Activity TRS Grant  Exp 373 Acct Type  Extra Duty Cd Perform Pay
199-41-6129.96-726-599000 $67,534.00 93.107% 80 Y G
199-41-6129.96-726-599000 $5,000.00 6.893% 79 Y G EL N

Salary Calculation

Job: DEPUTY SUPT SECY
Annual Salary: $72,534.00 State Min Salary: $0.00 State Step:
Pay Rate: $3,022.25 OT Elig: i Yrs in Career Ladder: 0
Daily Rate: $320.950 OT Rate: $60.18
Extra Duty Information
Remain Acct Account TRS Exp Perf

Extra Duty Pay Code Amount Amount Pymnts Type Fund Distribution Code Percent  Amount  Activity Grant 373 Pay

EL-ELECTION STIPEND  $5,000.00 $0.00 0 G 199  41-6129.96-726-599000  6.893%  $5000.00 79 Y N

Nate: G-types included as contract pay for non XTRA job. S-types reported in XTRA job.

Leave Information

Type Description BegBal Earned Used End Bal Type Description BegBal Earned Used End Bal
02 NON-DUTY 0  96.000 0  96.000 03 LOCAL LV 390.750 112.000 0 502.750
08 STATEPR 3.000  40.000 0  43.000

Employee Signature

JC




ate Run: 04-08-20251:15 PM Employee Salary Information

Program: HRS1650

nty Dist: 159-901 Eagle Pass ISD Page: 1 of 1
ante: GABRIELA VAN DER MAAL Emp Nbr: Yrs Experience District: fbfbﬂ? Frequency: 5
ddress: 2622 ARROW POINT BLVD SSN: Yrs Experience Total: fb/Z Pay Campus: 726
EAGLE PASS TV 78852-0000 DOB: Yrs Prof Exper District: Primary Campus: 726
hone: | = e Degree: 0 - No Bachelor's Yrs Prof Exper Total: W4 Filing Status: M
iriginal Emp Date: 05-12-1992 Latest Re-Emp Date: Creditable Year of Service: [0  Nbr Exempts: 0
stimated Annual Salary: $0.00 Retirement Date: Extract ID: PR2
/4 Multi-Job: N W4 Nbr Children Under 17: 0 W4 Nbr Other Dependents: 0 Work Email: GVANDERMAAL@EAGLEPASSISD.NET
/4 Other Income: $.00 W4 Other Deductions: $.00 W4 Other Exemptions: $.00
»
" Job Information \
lob: DEPUTY SUPT SECY* f\\\\'b Payoff Date: }glﬁ— OZSW
rimary: Y Assigned: 100.00% Begin Date: w\\-ﬁt\)’ W-ZOZII-# Months in Contract: 12 TRS Status: 1 - Eligible
Srade: 006 End Date: ©12-2025# Days in Contract: 0 TRS Position: 03 - Support staff
tep: Contract Amount: $68,158.00# of Annual Pymts: ‘/'24 FICA Eligibility: M - Subject to medicare
jched: Contract Balance: WQ.SZ Remaining Pymts: 5 WC Code: c
/acant: Local Contract Days: 226 Hourly Rate: $37.70 Wkly Hrs Sched: 40 /
t of Days Empld: 226 Wholly Sep Amt:\n._b ‘\q" $0.00
Budget Information
lob:
DEPUTY SUPT SECY
Account Code Amount Percent Activity TRS Grant  Exp 373  Acct Type  ExtraDuty Cd Perform Pay
199-41-6129.96-726-599000 $63,158.00 92.664% 80 i G
199-41-6129.96-726-599000 $5,000.00 7.336% 79 Y G EL : N
Salary Calculation -
lob: DEPUTY SUPT SECY
Annual Salary: $68,158.00 z State Min Salary: $0.00 State Step:
>ay Rate: $2,839.92 ' OT Elig: Y  Yrsin Career Ladder: 0
Jaily Rate: $301.580 OT Rate: $56.55
Extra Duty Information
Remain Acct Account TRS Exp Perf
Extra Duty Pay Code Amount Amount  Pymnts Type Fund Distribution Code Percent Amount  Activity Grant 373 Pay
L - ELECTION STIPEND $5,000.00 $0.00 O G 199  41-6129.96-726-599000 7.336%  $5,000.00 79 Y N
Note: G-types included as contract pay for non XTRA job. S-types reported in XTRA job.
Leave Information
Type Description BegBal Earned Used End Bal Type Description BegBal Earned Used End Bal
02 NON-DUTY 0 88.000 88.000 0 03 LOCAL LV 392.000 112.000 87.500 416.500
08 STATEPR 0 40.000 37.000 3.000

Employee Signature Date [



2025-2026 MASTER RECORD

NAME:
POSITION:
CAMPUS:

PAY GRADE:
SALARY INCREASE:
HOURLY INCREASE:
DAILY INCREASE:
TOTAL INCREASE:

24-25 SALARY:
24-25 DAILY RATE:

24-25 HOURLY RATE:

24-25 OT RATE:
24-25 PAY RATE:

25-26 SALARY:
25-26 DAILY RATE:

25-26 HOURLY RATE:

25-26 OT RATE:
25-26 PAY RATE:

ID:

NUMBER OF DAYS:
HRS.P/DAY:
y required for

2.42

S
S 19.36
S

4,376.00

S 301.584
S 37.70
S 56.55
S 2,839.92

$ 72,534.00
s 320.95
S 40.12
S 60.18
$ 3,022.25

Verified By E

Verified By

25-26 PG Min:

sMin: 5 2580
I below minimum, requires salary adj.

Date

Date



ate Run: 07-02-2024 3:539 PM

Employee Salary Information

Program: HRS1650

nty Dist: 1539-901 Eagle Pass ISD Page: 1 of 1
ame; GABRIELA VAN DER MAAL Emp Nbr: w72 Yrs Experience District: 31 Frequency: 5
ddress: 2622 ARROW POINT BLVD SSN: Yrs Experience Total: 31 Pay Campus: 726
EAGLE PASS, TX 78852-0000 DOB: Yrs Prof Exper District: Primary Campus: 726
hone: (830, Degree: 0O - No Bachelor's Yrs Prof Exper Total: W4 Filing Status: M
riginal Emp Date: u5-12-1992 Latest Re-Emp Date: Creditable Year of Service: [ Nbr Exempts: 0
stimated Annual Salary: $0.00 Retirement Date: Extract ID: PR2
/4 Multi-Job: N W4 Nbr Children Under 17: 0 W4 Nbr Other Dependents: 0 Work Email: GVANDERMAAL@EAGLEPASSISD.NET
14 Other Income: $.00 W4 Other Deductions:  $.00 W4 Other Exemptions:  $.00
Job Information i
lab: DEPUTY SUPT SECY. Payoff Date: 06-26-2025
rimary: Y Assigned: 100.00% Begin Date: 07-01-2024 # Months in Contract: 12 TRS Status: 1 - Eligible
Srade: 006 End Date: 06-12-2025# Days in Contract: 0 TRS Position: 03 - Support staff
stap: Contract Amount: $68,158.00# of Annual Pymts: 24 FICA Eligibility: M - Subject to medicare
3ched: Contract Balance: $68,158.00 Remaining Pymts: 24 WC Code: ]
/acant: Local Contract Days: 226 Hourly Rate: $37.70 Wkly Hrs Sched: 40
t of Days Empld: 226 Whally Sep Amt: $0.00
Budget Information
lob:
DEPUTY SUPT SECY
Account Code Amount Percent Activity TRS Grant  Exp 373 Acct Type  Extra Duty Cd  Perform Pay
199-41-6129.96-726*499000 $63,158.00 92.664% 80 Y G )
199-41-6129.96-726-499000 $5,000.00 7.336% 79 Y G EL *N
Salary Calculation
lob: DEPUTY SUPT SECY
Annual Salary: $68,158.00 State Min Salary: $0.00 State Step:
Pay Rate: $2,839.92 OT Elig: Y Yrs in Career Ladder: 0
Jaily Rate: $301.580 OT Rate: $56.55
Extra Duty Information
Remain Acct Account TRS Exp Perf
Extra Duty Pay Code Amount Amount  pPymnts Type Fund Distribution Code Percent Amount  Activity Grant 373 Pay
L - ELECTION STIPEND $5,000.00 $0.00 0 G 199 41-6129.96-726-499000 7.336 % $5,000.00 79 e N
Note: G-types included as contract pay for non XTRA job. S-lypes reported in XTRA job.
Leave Information
Type Description BegBal Earned Used End Bal Type Description BegBal Earned Used End Bal
02 NON-DUTY 0 88.000 0 88.000 03 LOCALLV 392.000 112.000 0 504.000
08 STATEPR 0  40.000 0  40.000
Employee Signature Date /%




late Run: 04-04-2024 8:29 AM

Employee Salary Information

Program: HRS1650

‘nty Dist: 159-901 Eagle Pass ISD Page: 1 of 1
lame: GABRIELA VAN DER MAAL Emp Nbr: u01773 Yrs Experience District: 31 Frequency: 5
ddress: 2622 ARROW POINT BLVD SSN: Yrs Experience Total: 31 Pay Campus: 726
EAGLE PAS TX 78252-0000 DOB: Yrs Prof Exper District: Primary Campus: 726
'‘hone:  (830) 77 Degree: 0 - No Bachelor's Yrs Prof Exper Total: W4 Filing Status: M
iriginal Emp Date: 05-12-1992 Latest Re-Emp Date: Creditable Year of Service: [ Nbr Exempts: 0
stimated Annual Salary: $0.00 Retirement Date: Extract ID: PR2
V4 Multi-Job: N W4 Nbr Children Under 17: 0 W4 Nbr Other Dependents: 0 Work Email: GVANDERMAAL@EAGLEPASSISD.NET
V4 Other Income: $.00 W4 Other Deductions: $.00 W4 Other Exemptions:  $.00
Job Information
Job: DEPUTY SUPT SECY. Payoff Date: 06-26-2024
drimary: Y Assigned: 100.00% Begin Date: 07-03-2023# Months in Contract: 12 TRS Status: 1 - Eligible
Srade: 006 End Date: 06-13-2024 # Days in Contract: 0 TRS Position: 03 - Support staff
3tep: Contract Amount: $66,476.00# of Annual Pymts: 24 FICA Eligibility: =~ M - Subject to medicare
3ched: Contract Balance: $13,849.23 Remaining Pymts: 5 WC Code: C
/acant: Local Contract Days: 226 Hourly Rate: $36.77 Wkly Hrs Sched: 40
f of Days Empld: 226 Wholly Sep Amt: $0.00
Budget Information
lob:
DEPUTY SUPT SECY .
Account Code Amount Percent Activity TRS Grant Exp 373  AcctType ExtraDutyCd Perform Pay
199-41-6129.96-726-499000 $61,476.00 92.478% 80 Y G
199-41-6129.96-726-499000 $5,000.00 7.522% 79 Y G EL *N
Salary Calculation
lob: DEPUTY SUPT SECY
Annual Salary: $66,476.00 State Min Salary: $0.00 State Step:
’ay Rate: $2,769.83 OT Elig: Y ¥Yrs in Career Ladder: 0
Jaily Rate: $294.141 OT Rate: $55.16
Extra Duty Information
Remain Acct Account TRS Exp Perf
Extra Duty Pay Code Amount Amount Pymnts Type Fund Distribution Code Percent Amount  Activity Grant 373 Pay
L - ELECTION STIPEND $5,000.00 $0.00 O G 199  41-6129.96-726-499000 7.522 % $5,000.00 79 ¥ N
Note: G-types included as contract pay for non XTRA job. S-types reported in XTRA job.
Leave Information
Type Description BegBal Earned Used End Bal Type Description BegBal Earned Used End Bal
02 NON-DUTY 0 80.000 80.000 0 03 LOCAL LV 351.500 112.000 50.250 413.250
08 STATEPR 0 40.000 40.000 0

Employee Signature

(o

Date



2024-2025 MASTER RECORD

NAME: ID:
POSITION: NUMBER OF DAYS:
YRS PROF EXPERIENCE: HRS P/DAY e
‘ l@?m T s " )
PAY GRADE: 006
SALARY INCREASE: 3.1%
HOURLY INCREASE: S 0.93
DAILY INCREASE: 5 7.44
TOTAL INCREASE: S 1,682.00
23-24 SALARY: 5,476.00
23-24 DAILY RATE: $ 294.142
23-24 HOURLY RATE: S 36.77
23-24 OT RATE: 5 55.15
23-24 PAY RATE: S 2,769.83
24-25 SALARY: S 68,158.00
24-25 DAILY RATE: $ 301.58
24-25 HOURLY RATE: $ 37.70 24-25PG Mm $ 24.00 )
24-25 OT RATE: S 56.55 :
24-25 PAY RATE: $ 2,839.92
Verified By Date

Verified By Date



late Run: §-27-2023 3:33 PM
nty Dist:  159-901

Employee Salary Information

Program: HRS1650

/. Eagle P}s/s ISD Page: 1 of 1

lame: GABRIELA VAN DER MAAL W Emp Nbr: ., . \// Yrs Experience District: 5] 30 Frequency: 5
ddress: 2622 ARROW POINT BLVD SSN: Yrs Experience Total: 5‘ QO Pay Campus: 726

EAGLE PASS, TX 78852-0000 DOB: Yrs Prof Exper District: Primary Campus: 726
‘hone:  (830) 7, Degree: 0 - No Bachelor's Yrs Prof Exper Total: W4 Filing Status: M
Iriginal Emp Date: 05-12-1992 Latest Re-Emp Date: Creditable Year of Service: O Nbr Exempts: 0
stimated Annual Salary: $0.00 Retirement Date: Extract ID: PR2
/4 Multi-Job: N W4 Nbr Children Under 17: 0 W4 Nbr Other Dependents: 0 Work Email: GVANDERMAAL@EAGLEPASSISD.NET
/4 Other Income: $.00 W4 Other Deductions: $%.00 W4 Other Exemptions: $.00

Job Information
lob: DEPUTY SUPT SECY / Payoff Date: 06-26-2024 //
rimary: Y yssigned: 100.00% Begin Date: ’l//\'//07-03-2023# Months in Contract: // 2 TRS Status: 1 - Eligible
irade: 006 / End Date: -13-2024 # Days in Contract: 0 TRS Position: 03 - Support staff
itep: Contract Amount: %6,475.00# of Annual Pymts: /1/24 FICA Eligibility: M - Subject to medicare
iched: Contract Balance: XSE,WS.OO Remaining Pymts: / /24 WC Code: G
'acant: Local Contract Days: /l/ 226 Hourly Rate: $36.77 Wkly Hrs Sched: 40 l//
- of Days Empld: // 226 Wholly Sep Amt: $0.00
ob: Budget Information
" DEPUTY SUPT SECY
Account Code Amount JFercent Activity TRS Grant Exp 373  Acct Type Extra Duty Cd  Perform P:
99-41-6129.96-726-492000 $61,476.00 Vv 92 478% 80 Y G ]
99-41-6129.96—728-}'9{%?00 $5,000.00 l/ 7.522% 79 Y G EL
Salary Calculation

ob: DEPUTY SUPT SECY %/
nnual Salary: $66,476.00 State Min Salary: $0.00 State Step:
ay Rate: $2,769.83\|// OT Elig: Y Yrs in Career Ladder: 0
aily Rate: $294.141 \// OT Rate: $55.16 ‘(/

Extra Duty Information

Remain Acct Account TRS Exp Perf
Extra Duty Pay Code Amount Amount  Pymnts Type Fund Distribution Code Percent ~Amount  Activity Grant 373 Pay
.-ELECTION STIPEND  $5,000.00 s// $0.00 G 199  41-6129.96-726/499000  7.522%  $5,000.00 79 Y
ote: G-types included as contract pay for non XTRA job. S-types reported in XTRA job.

Leave Information

ype Description BegBal Earned Used End Bal Type Description BegBal Earned Used End Bal
02 NON-DUTY 0 80.000 0 80.000 03 LOCALLV 351.500 56.000 0 407.500
J8 STATE PR 0 40.000 0 40000
Tployee Signature Date Ea




Jaté Run: | 05-16-2023 1:01 PM Employee Salary Information Program: HRS1650

nty Dist: 159-901 . Eagle Pass ISD Page: 1 of 1

lame: GABRIELA VAN DER MAAL J Emp Nbr: ..1/73 \/ Yrs Experience District: 3‘ ;6 Frequency: . 5

\ddress: 2622 ARROW POINT BLVD SSN: Yrs Experience Total: 5] }6 Pay Campus: 726
EAGLE PASS, TX 78852-0000 DOB: Yrs Prof Exper District: Primary Campus: 726

’hone:  (830) 7™ Degree: 0 - No Bachelor's Yrs Prof Exper Total: W4 Filing Status: M

Jriginal Emp Date: 05-12-1992 Latest Re-Emp Date: Creditable Year of Service: [ Nbr Exempts: 0

stimated Annual Salary: $0.00 Retirement Date: Extract ID: PR2 :

N4 Multi-Job: N W4 Nbr Children Under17: 0 W4 Nbr Other Dependents: 0 Work Email: GVANDERMAAL@EAGLEPASSISD.NET

N4 Other Income: $.00 W4 Other Deductions: $.00 - W4 Other Exemptions:  $.00

Job Information

Job: DEPUTY SUPT SECY Payoff Date: BE-36-2623 ll \‘2.(.! m
Primary: Y ssigned: 100.00% Begin Date::ﬂb\la 07-84-2022 # Months in Contract: I/12 TRS Status: 1 - Eligible
Grade: 006 f End Date: U“%\QA (6-16-2023# Days in Contract: Vo TRS Position: 03 - Support staff
Step: Contract Amount: $66,476.00# of Annual Pymts: v 24 Fica Eligibility: M - Subject to medicare
Sched: Contract Balance: Lnboo%ﬂe&ﬂTRemaining Pymts: 24 3 WC Code: C
Vacant: Local Contract [ﬁgylg‘ \/226 Hourly Rate: / $36.77 Wkly Hrs Sched: 40 \/
# of Days Empld: 226 Wholly Sep Amt: $0.00
Job: Budget Information
DEPUTY SUPT SECY
Account Code Amount ¢Percent Activity TRS Grant  Exp 373  Acct Type ExtraDuty Cd Perform Pay
199-41-6129.96—?26;J 000 $61,476.00 v 92.478% 80 ¥ G
199-41-6129.96-726- %3000 $5,000.00 / 7.522% 79 Y G EL «N
Salary Calculation
Job:  DEPUTY SUPT SECY \/
Annual Salary: $66,476.00 / State Min Salary: © $0.00 State Step:
Pay Rate: $2,769.83 OT Elig: Y Yrs in Career Ladder: 0
Daily Rate: $294.147 OT Rate: $55.16 y/
|
Extra Duty Information
Remain Acct Account TRS Exp Perf
Extra Duty Pay Code Amount Amount  Pymnts Type Fund Distribution Code Percent Amount  Activity Grant 373 Pay
L - ELECTION STIPEND $5,000.00 $0.00 O G 199 41-5129.96-726-ﬂQQOOD 7.522%  $5,000.00 79 Y N

A

Note: G-types included as contract pay for non XTRA job. S-types reported in XTRA job.

Leave Information

Type Description BegBal Earned Used End Bal Type Description BegBal Earned Used End Bal
02 NON-DUTY 0 80.000 80.000 0 03 LOCAL LV 350.250 56.000 45.250 361.000
08 STATEPR 4750 40.000 44.750 0 '

Employee Signature




Payroll Salary Increase Adjustment Form

Employee Name: Gabriela Van Der Maal ID:
Position: Deputy Supt. Secretary Campus: 726
Pay Period: 8/15/2022

Reason for Adjustment:

TO REFLECT 2022-2023 SALARY INCREASE WITH EQUITY ADJ. & STIPEND ADJUSTMENT

CURRENT INFORMATION
Effective Date:  7/1/2022 No. of Days: 226 Daily Hours: 8 Contract Amount: S 50,082.28

Pay Grade: 006 Daily Rate: $ 221.60 Hrly Rate: $ 27.70 O/T Rate: S 41.55

— — — —_— |

SALARY INCREASE INFORMATION

Pay Grade Midpoint: $ 29.00 Increase %: 5.50% Daily Increase: S 12.80

Annual Increase: 5 2,892.80 v Hourly Increase: § 1.60 Overtime Increase: S 2.40

New Daily Rate: $ 234.40 New Hourly Rate: § 29.30 New Overtime Rate: $ 4395

S 50,082.28 S 2,892.80 S 52,976.00
Contract Amount Annual Increase Total Contract Amount

EQUITY ADJUSTMENT

Equity Amount: S 8,500.00 - Daily Increase: $ 37.61 Hourly Increase: $ 4.70
New Daily Rate: S 272.01 New Hourly Rate: S 34.00 New Overtime Rate: $ 51.00
s 52,976.00 $ 8,500.00 $ 61,476.00

STIPEND ADJUSTMENT

Stipend Amount: $ 5,000.00 Daily Increase: S 2212 Hourly Increase: S 2.77

New Daily Rate: S 294,13 J New Hourly Rate: $ 3677 vV New Overtime Rate: S 55.16

S 61,476.00 S 5,000.00 S 66,476.00

Contract Amount Equity Adjustment Total Contrat Amount

S 2,263.04 v X 2 7/15/2022 - 07/29/2022 = S 4,526.08
Pay Rate Payments From-To Contract Paid

S 1,013.58 X 1. 7/29/22 RFC = 5 1,013.58
Pay Rate Payments From-To : Contract Paid

Note: Annual Increase / 24 payments * 2 payments (July)
Total Contract Paid: $ 5,539.66
S 60,936.34 22 8/15/2022 6/30/2023 S 2,769.83

Contract Balance No. of Payments From To Semi Monthly Payments

Payroll Specialist and Payroll Supervisor must verify that employee is eligible for Fringe Benefits and

completed their p0g1-2022 Working Calendar
Prepared and Processed by: \l— _ QJ _ N&

Payroll mvmim:ﬂ Date

35 22

irector Date
73-T

Payroll Director Date

Reviewed by:

)
f-l-n\DMm».
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ﬁ‘ Maintenance > Staff Job/Pay Data

v Payroll B§

ep000008822

Employee: | 3: VAN DER MAAL, GABRIELA ]
Pay - TaxExempt (] W-4 Withholding Certificate
Status: [1 Active v]
Unemployment 1: Filing Status:
- i iling us:
Campus: 7265 ANANCE DEPT. ﬂ 2: Multi-Jobs; [:]
FICA Eligibility: (M Subject to medicare v]
Pay 3: Children under 17: | :
Dept: W4 Marital Kiarsiod
Status: 2 3: Other Dependents: E]
Dock
Rate: 36,770 Nbr of 0 3: Other Exemptions: 0.0¢
Exemptions:
4a: Other Income: 0.0(
4b: Other Deductions: 0.0(
TRS FSP Staff Salary Data Totals
Status: [1 Eligible v] Health Ins Code: I S Eligible spouse partic VJ State Min. Salary: 0.00
Begin Date(0512.1992 FSP Staff Dats Codef F Full-Time v Extra Duty: 0.00
05-12:1992 { ) Contract Amt  66,476.00
Contract Balance:60,936.34
Extra Duty Pay
Delete Remain Amt  Remain Pymts
(EL-ELECTION STIPEND ‘3 a00 o
L
Bank Infa
e
Delete
(815 - IBC-COMMERCE BANK - EAGLE PASSTX | ) [(2Checkingaccountv)
»

HRS3100 CountyDistrich: 159302

Session Timar: 239 min 2nd 53 sac

& 2020 Taxas Computist Cooperative |

Helg @



A Maintenance > Staff Job/Pay Data v Payroll 5§ ep000008822

Employee: | : VAN DER MAAL, GABRIELA )
( )
[
6),/'4 Delete  Selected
Non-contracted emp
&
Primary Campus: (726 FINANCE DEPT. v]
o
Dept:
7 L Rows: 1of 1
S
9]
9,:[5} Contract Info
Pay Type: [2 Non-contracted emp v] Pay Grade: Pay Step: Sched Max Days: Hrs Per Day: 5000] nerPay Step:

Total 66,476.00 Balance: # of Annual Pymts: Remaining Pymts: Concept  Use midpoint table
# of Months in Contract: State Min Days: [000 TRS - Non contract v] Base Annual: 52.432.00

Daily Rate: =  Contract Total: | # of Days Empld: 276 # Days Off: Vacant Job: D
Pay Rate: = Contract Total: /  # Annual Pymts: Payoff Date: 06-30-2023 Wkly Hrs Sched:
Reg Hrs Worked: OVTM Elig: OVTM Rate: 55 Hrly Rate: 3677 Exempt Status: D EEQC: v]

State Info

State Step: D Yrs in Career Ladder: TRSYear: 7] TRS Member Pos: (93 Support staff .,] Wholly Sep Amt
State Min - Foundation X % X Hofdays (3 Retiree
0 100% 26
Daily Rate: Empld = Exception:

Salary: Assigned:

=]

Calendar/Local Info

Calendar/Local Options: 13 -2223 226 Days Begin Date: 07-01-2022 End Date: 06-16.2023 # of Days Empld: 226

Years Job Exp: @ Local Contract Days: 276

Workers' Comp Infa

WC Code: [ C CLASS C- PROFESSIONA 0.003000 v] WC Ann Pymts: WC Remain:

Accrual Info

Code: D Accrual Rate = Total 66.476.00 ! # of Days Empld 276

Cooperstive | Help @

HRS3100 CountyDistrick: 1893301 Session Timer: 239 miiz and 52 s2¢



¥

B  Maintenance > Staff Job/Pay Data v Payro L !; ep00008822

& : ™
Employee: | 01773 : VAN DER MAAL, GABRIELA 1
s S
Delete  Details Job Code Extra Duty Account Type Account Code Amount Percent
0BSS - DEPUTY SUPT SECY  EL - ELECTION STIPEND G 199-41-6129.56-726-299000 5,000.00 7522%
Fao ) 06SS - DEPLTY SURPT SECY G 199-41-6129.96-726-299000 6147600 92.478%
Total: 66,476.60 100.000%
) Rows: 1 of 2
]
L3
T
i
Job
Code: Activil
Code:w [79 Other Supplemental v]
Extra
Duty TAS Grant
Code: Code;
Account Worker's
Type: (G Standard gross pay ] Comp Code: (& CLASS C- PROFESSIONA 0003000 v]
Account [199-41-6129.96-726-299000 Expense
Code: 373 [Y Account used in ASB distr V]
SALARIES/WAGES-SUPPORT PERSONN Employer

Ameunt out of 66,476.00 Contribution:

Percent  7.522% Performance

Pay: B

Save successful

MRE310D Count Sessicn Tamar: 239 nin and 53 s20




’

jate Run:. 05-18-2022 11:47 AM
inty Dist: 159-901

Employee Salary Information
Eagle Pass ISD

Program: HRS1650
Page: 1 of 1

lame: GABRIELA VAN DER MAAL Emp Nbr: Yrs Experience District: EC) 28 Frequency: 5
ddress; 2622 ARROW POINT BLVD SSN: Yrs Experience Total: 29 Pay Campus: 726
EAGLE PASS, TX 78852-0000 DOB: Yrs Prof Exper District: Primary Campus: 726
'‘hone:  (830) 77. Degree: 0-No Bachelor's Yrs Prof Exper Total: W4 Filing Status: M
riginal Emp Date: 05-12-1992 Latest Re-Emp Date: Creditable Year of Service: [ Nbr Exempts: 0
istimated Annual Salary: $0.00 Retirement Date: Extract ID: PR2
V4 Multi-Job: N W4 Nbr Children Under 17: 0 W4 Nbr Other Dependents: 0 Work Email: GVANDERMAAL@EAGLEPASSISD.NET
V4 Other Income: $.00 W4 Other Deductions:  $.00 W4 Other Exemptions:  $.00
Job Information - :
Job: DEPUTY SUPT SECY Payoff Date: 06-30—202}, ._?3
Primary: Y  Assigned: 100.00% Begin Date: 07-01-202}  Months in Contract: / 12 TRS Status: 1 - Eligible
Grade: 006 End Date: 6-202 ays in Contract: 226 TRS Position: 03 - Support staff
Step: Contract Amount:sl-‘ 54,312.32# of Annual Pymts: J 24 FICA Eligibility: =~ M - Subject to medicare
Sched: Contract Balance: 6,78% 10 Remaining Pymts: 1,»\ 3 WC Code: [
Vacant: Local Contract Days: 26 Hourly Rate: y’ $30.04 Wkly Hrs Sched: 38 40
# of Days Empld: ~~ 226 Wholly Sep Amt: $0.00
Budget Information
Job:
DEPUTY SUPT SECY
Account Code Amount Percent Activity TRS Grant Exp373  AcctType ExtraDutyCd Perform Pay
199-41-6129.96-726-200000  SD,0§72..2B $50,081.60 \y 92210% 80 % G
199-41-6129.96-726-299000 $4,230.72 7.790% 79 Y G EL « N
Salary Calculation
Job: DEPUTY SUPT SECY.
Annual Salary: 35431232 v/ GY 3D  state Min Salary: $0.00  State Step:
Pay Rate: $2,263.01 72U OT Elig: Y 7 Yrsin Career Ladder: 0
Daily Rate: $240.320 \/ OT Rate: $45.06 /
Extra Duty Information
Remain Acct Account TRS Exp Perf
Extra Duty Pay Code Amount Amount Pymnts Type Fund Distribution Code Percent Amount  Activity Grant 373 Pay
EL - ELECTION STIPEND $4,230.72 $0.00 O 7*‘ G 199  41-6129.96-726-299000 7.790%  $4,23072 79 Y N
4220112
Note: G-types included as contract pay for non XTRA job. S-types reported in XTRA job. 0-C
0-C 0-C
[
5L s3]%2-3%2 = .
./"4’)1 jcj Q 5“4-9_5]_73' 5
. o gk | ) 24 =
Emp 2026301233332 = 2126304165666 x
|
| .
O0=gC | v cSL 0-
> 0-¢ c
Iy 212 . ’ = ,
5Ls21232 3 500815 + Shs3135« <
226+ = Lo 2%0 - 79 & 226 ¢ =
240-32 x 002 2L0-322008849 %
5431232 %
24032 = 2L0-32 £
8- = g - =
30-04 % 3004 x
A0wRG = 30-04 x
1-50 = 126 =
#5-06 45:06 x



v

te Run: . 06-29-2022 10:18 AM Employee Salary Information Program: HRS1650

ity Dist:  159-901 Eagle Pass ISD Page: 1 of 1
ima; GABRIELA VAN DER MAAL I/ Emp Nbr: O l/ Yrs Experience District: O 29 Frequency: 5
idress: 2622 ARROW POINT BLVD SSN: Yrs Experience Total: 90 28 Pay Campus: 726
EAGLE PASS, TX 78852-0000 DOB: Yrs Prof Exper District: Primary Campus: 728
one:  (830) 77: Degree: 0 -No Bachelor's Yrs Prof Exper Total: W4 Filing Status: M
-iginal Emp Date: 05-12-1992 Latest Re-Emp Date: Creditable Year of Service: [0  Nbr Exempts: 0
stimated Annual Salary: $0.00 Retirement Date: Extract ID: PR2
4 Multi-Job: N W4 Nbr Children Under 17: 0 W4 Nbr Other Dependents: 0 Work Email: GVANDERMAAL@EAGLEPASSISD.NET
4 Other Income: $.00 W4 Other Deductions:  $.00 W4 Other Exemptions:  $.00
Job Information
oh: DEPUTY SUPT SECY ‘/ \/ Payoff Date: 06-30-2023\/
‘rimary: Y Assigned: 100.00% Begin Date: 7-01-2022# Months in Contract: 12 TRS Status: 1 - Eligible
irade: 006 End Date: 06-16-2023# Days in Contract: () 226 TRs Position: 03 - Support staff
tep: Contract Amount: v/$54,313.00# of Annual Pymts: V24 FICA Eligibility: M - Subject to medicare
iched: Contract Balance: $54,313.00 Remaining Pymts: ‘/24 WC Code: C
'acant: Local Contract Days: 226 Hourly Rate: $30.04 Wkly Hrs Sched: 40
: of Days Empld: \/226 Wholly Sep Amt: $0.00
ob: Budget Information
" DEPUTY SUPT SECY
Account Code Amount Percent Activity TRS Grant Exp 373  Acct Type ExtraDutyCd Perform Pay
99-41-6129.96-726-299000 $50,082.28 J 92.210% 80 Y G
99-41-6129.96-726-299000 $4,230.72 \/ 7.790% 79 Y G EL N
Salary Calculation
lob: DEPUTY SUPT SECY -
Annual Salary: $54,313.00\/ State Min Salary: $0.00 State Step:
ay Rate: $2,263.04 OT Elig: Y Yrs in Career Ladder: 0
Jaily Rate: $240.320 / OT Rate: $45.06 s,/
Extra Duty Information
Remain Acct Account TRS Exp Perf
Extra Duty Pay Code Amount Amount  Pymnts Type Fund Distribution Code Percent Amount  Activity Grant 373 Pay
L - ELECTION STIPEND $4,230.72 \/ $0.00 0 G 199  41-6129.96-726-299000 7.790%  $4,23072 79 Y N
Note: G-types included as contract pay for non XTRA job. S-types reported in XTRA job.
heg =3
20
Employee Signature Date 2H202 A
| , =
54 7 3 P
2 ’/ A =
| 24l 5
. Db
&
S
30 -0
| =5=




EAGLE PASS INDEPENDENT SCHOOL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

THIS FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT
[SUBMIT ONE (1) FORM PER EMPLOYEE]

EMPLOYEE Namp: CGabriela Van Der Maal EMPLOYEE ID#: o

CAMPUS/DEPT.:  Business & Finance ORG. CODE: 726

POSITION: Secretary for Deputy Sup. of Business & Finance b4 v GRADE/DAYS 06 / 226

FULL TIME \:I PART-TIME HOURS PER WEEK: 40 RECEIVED

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN (18) HOURS PER WEEK
WITH THE EXCEPTION OF FOOD SERVICE AND TMNSPORTAH}WL‘JY‘ESZDZZ

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE Human Resources

Imelda Urbina
EMPLOYEE HIRED IN EXISTING VACANCY NON-ELIGIBLE FOR FRINGE BENEFITS

D
ELIGIBLE FOR FRINGE BENEFITS RETIREMENT gﬁaﬁ‘ﬁ?mtmdezg?:
X EXTRA DUTY/STIPEND CHANGE RESIGNATION JUL 1 47022
FMLA TERMINATION Received
FUNDING CHANGE (COMPLETE SECTION BELOW) WORKER’S COMP. LEA El\‘,[:[:}
PAYROLL DEPT

OTHER:

JUL 19 2022

START DATE: 07/01/2022 END DATE:

(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK, /%-&f
OTHER/REASON FOR CHANGE: Election stipend increased from $4,230.74

MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW:
Accté o  Accty 199-41-6129-96-726-299-000 100 o,
Acct# % Acct# %o
Acct# % Acct# = A %
1) 4)) 7 / B’[ 1
PRINCIPAL/DIRECTOR DATE EXE
- ll-[ =¥ J’
2.) V.l 5.)
PRO CYor DATE DEPUTY SUPT. FOR BUSINESS & FINANCE = DATE
juL 4 b 2021
3.) UL 6.)
DEPUTYSUPERINTENDENT DATE SUPERINTENDENT DATE

' FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT

Employees must Initial/Date; same employee may not process & verify. If a field does not apply indicate “N/A".

Processed by: Human Resources: Payroll:

Verified by:  Human Resources: Payroll:
Pay Period:

Original to Human Resources: Copy to Payroll:

F-230 Rev. 11/21
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MANUAL TRADE STIPENDS

2022-2023

Account 199-51-6128-60-)00C-X0X

General Maint.Re;;;Trman 1 5 20,000,00 | $ 20,000.00
Master Gen. Const. Facil. & Mairt. 2 3 20,000.00 | $ 40,000.00
Master Welder 1 5 20,000.00 | $ 20,000.00
Skilled A/C Mechanic 1 % 20,000.08 { & ! 20,000.00
SPVR Maintenance 1 $ 20,000.00 | § 20,000.00
SPVR Master Carpenter 1 $ 20,000.00 | $ 20,600.00
SPVR- Master Electrician 1 $ 20,000.00 | & 20,000.00
SPVR Master HVAC 1 $ 290,000.00 | $, 20,000.00
SPVR- Master Plumber 4 $ 20,000.00 [ § 20,000.00
SPVYR of Special Project 1 $ 20,000.00 | $ 20,006.00
SPVR. Field Maint. & Operations* 1 5 20,000.00 | $ 20,000.00
Total 12 $ 226,000.00 | § ~240,000,00

The st W hisct to The following: _
1.} Paid as part of the employ=es annual salary and inctided as part of the employee's dailythourly rate as applicable, For
haurly employees, must be included in the hourly rate when caleulating overtime,

2} Maintaining your state ficense and/ar master certificate In goed standing and providing the District evidence of such

ot an annual basis,

3.} Will be required to cbtain permits as applicable.

4.) The City of Eagle Pass Code Compliance requiring the District to have on staff an empioyee with your professional
trade license.

5, ) The payment for the state license will continte to be the sole responsibility of the employee,

6.) The payment for the continuing education course(s) wilt continue to be the sole responsibility of the Employer

7.} The depariment administrator must submit an F-230 when a change acours,

8.} The stipend may be terminated at any time by the Eagle Pass |SD at the sole discretion of the District or if your license
expires, or is terminated, cancelled, or suspended.
9.}*Stipend based on additional duties assigned to these postiens, State Licence is not required,

POLICE OFFICER RANKING STIPENDS

2022-2023
7 e : o
L:eutenant 1 $ 10,000.06 1§ 10,000.00
Sergeant 4 $ 7,000.00 { $ 28,000.00
Corporal 4 $ 5000.00 | § 20,600.00
Dare Officer 1 $ 5000001% 5,000.60
K-9 Officer 1 $ 5,000.00 | § 5.000.00
[Total - R KL $ - 3200000 % - —co-c 68,000.00

; T &1 biegt to, the, following:

1.} Paid as part of the employees annual salary and included as part of the employee's daiiy/hourly rate as applicable. For
hourly employees, must be included in the hourly rate when calculating overfime.

2) The department administrator must submit an F-230 when a change occurs.

1.) The stipend may be terminated at any time by the Eagle Pass ISD at the sole discretion of the District.

4.) Stipend based on additional duties assigned to these postions.

ELECTION STIPEND

2022.2023

Account: 199-41.6118.01.726.X99/199-41-6118-95-726-X99/189-41-6129-96-7 26-X89

Duiv Appom!ed Agents*™ 4 500000 1% 294000.00

$
Total o K ... 5,000.001%. - 26,000.00

The Sii jis) | biect 1 foligwing:
1.} Paid as part of the empioyees annual salary and included as part of the employee's dailyfhourly rate as applicable. For
hourly empioyees, must be inciuded in the hourly rate when caiculating overtime.,

2.} The stipend applies on a yearly basis during election £ non-election year,

3} The department administrator must submit an £.230 when a change accurs.

4.} The stiperd may be terminated at any time by the Eagle Pass 1SD at the sofe discretion of the District.

5.} Stipend based on additional duties assigned to these postions.




VAN DER MAAL, GABRIELA

CAMPUS 7261
STATE STEP o
YRS IN DIST 28 29
TOTAL YRS EXP 8 28
PAY STEP

YRS FOR PAY .
DEGREE LEVEL 0o
TRS CLASS T
TRS STATUS 1
LOCAL PAY 3,000.00 /

Election Stpend = § 2000 [o4=19S

Distributions
BUDGET CODES -

19941612996C726199000

Friday, June 25, 2021

| /AMOUNT

2,211.73

TITLE: DEPUTY SUPT SECY

PAY GRADE

PAY CODE

BEG CONT DATE
END CONT DATE

TAKE TRS FEE

TRS NON-STD CODE
TRS NON-STD RPT
TRS NON-STD ZER

PERCENT GRANT
1.00000 ¢~

Eagle Pass Independent School District

Payroll Records

STAFF |D: 000C

006
07/01/2021 v

06/15/2022 ¥

- HRS PER DAY: 8

PAY RATE 2,211.73
ANNUAL PAYMENTS 24
WORK/COMP PYMTS 24
NBR OF EXEMPTS 0
ANNUAL CONT 53,081.60
STATE MIN FOUND 0.00
NBR DAYS EMPLYED 226
LONGEVITY PAY 0.00
ACCRUAL CODE

19920512

éM&DYED DT

Supplemental Distribution

v
¢ REMAINING PYMTS
¢ UNEMPLELIGIBLE
 MARITALSTATUS
¢ CONT BALANCE
 FICAELIGIBLE
& ACTUAL CONT DAYS
_ CONT MONTHS
_ PAYOFF DATE
REEMPLOYED DT

DAILY RATE
ABS RATE
HOURLY RATE:
OVRTIME RATE:

06/24/2022 v~

23487 _
29.36 v
2936 _ v

4404 v

S20QL L0 Tos!

e i

- Z3000-®  (cal

- SRR

Page 199 of 459



Eagle Pass Independent School District
Payroll Records

VAN DER MAAL, GABRIELA — TITLE: DEPUTY SUPTSECY — STAFF ID: 000! - HRS PER DAY: 8
CAMPUS 7261 PAY GRADE 006  PAYRATE -2,219.48 Z241:3T
STATE STEP ~ PAYCODE 2 ANNUAL PAYMENTS 24 v REMAINING PYMTS
YRS IN DIST 28 28 BEG CONT DATE 07/01/202(¢ I work/comp PYMTS 24 &/ UNEMPLELIGIBLE
TOTAL YRS EXP 282G END CONT DATE 06/15/202/& _ NBR OF EXEMPTS 0 _ MARITALSTATUS
PAY STEP ANNUAL CONT 53,081.60 &~  CONT BALANCE
YRS FOR PAY TAKE TRS FEE 1 . STATE MIN FOUND 0.00 ___ FICAELIGIBLE
DEGREE LEVEL 0 TRSNON-STD CODE 1 NBRDAYS EMPLYED 226 &4 ACTUAL CONT DAYS
TRS CLASS T TRSNON-STD RPT 1 LONGEVITY PAY 0.00 __ CONTMONTHS
TRS STATUS 1 . TRS NON-STD ZER O ACCRUALCODE _ PAYOFF DATE
LOCAL PAY 3,000.00 EMPLOYED DT 19920512 ___ REEMPLOYED DT
Distributions _ ' ' Supplemental Distribution DAILY RATE
kam ET.CODE MO NT ABS RATE
19941612996C726199000 2021948  1.00000 HOURLY RATE:
zZuA OVRTIME RATE:

S

Friday, April 2, 2021

.

3

226 _'/_

24

06/80/20207.

234.87 %~
2936 o
29.36
404

Page 206 of 467
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MANUAL TRADE STIPENDS
2020-2021

Account 199-51-6128-00-811-XXX
Current Positions g Numbegof i 1 Total Amount
: ST Positions |- . nEEW
General Maint.Repairman 1 $ 16,000.00 { $§ 16,000.00
Master Gen. Const. Facil. & Maint. 2 $ 16,000.00 | $ 32,000.00
Master Weider 1 $ 16,000.00 { $ 16,000.00
Skiited AJ/C Mechanic 1 $ 16,000.00 | $ 16,000.00
SPVR Maintenance 1 % 16,000.00 | § 16,000.00
SPVR Master Carpenter 1 $ 16,000.00 | $ 16,000.00
SPVR- Master Electrician 1 $ 16,000.00 | § 16,000.00
SPVR Master HVAC 1 5 16,000.00 | $ 16,000.00
SPVR- Master Plumber 1 3 16,000.00 | $ 1 6,000.00
SPVR of Special Project 4 $ 16,000.00 } $ 16,000.00
SPVR. F/S & Warehouse Operations” 1 3 16,000.00 | $ 16,000.00
SPVR. Field Maint. & Operations® 1 $ 16,000.00 | $ 16,000.00
Total 13 $ 192,000.00 | $ 208,000.00

The Stipend{s) is subiect to the following:

1.} Paid as part of the employees annual salary and included as part of the employee’s
daily/hourly rate as applicable. For hourly employees, must be included in the hourly rate
when calculating overtime.

2.} Maintaining your state license and/or master certificate in good standing and providing the
District evidence of such on an annual basis.

3.) Will be required to obtain permits as applicable,

4 The City of Eagle Pass Code Compliance requiring the District to have on staff an
employee with your professional trade license.

5.} The payment for the state license will continue to be the sole responsibility of the
employee,

6.} The payment for the continuing education course(s) will continue to be the sole
responsibility of the employer.

7.} The department administrator must submit an F-230 when a change occurs,

8.) The stipend may be terrainated at any time by the Eagle Pass 15D at the sole discretion of
the District or if your license expires, or is terminated, cancelled, or suspended.
9.)*Stipend based on additional duties assigned to these pastions. State Licence is not

required.

Election Stipend

2020-2021
Account: 199-41-6118-01-726-X39/1 99-41-6118-95-726-X99/1 99-41-6129-96-726-X99
: " I MR ar R e A e bt R SR L e
Current Positions L Numbe T Of _ Amo’urﬁtjpﬂ?osiﬁqn? Total Amount
A R M T e o Pasitions: - [t ro T T ET e s
Duly Appointed Agents 4 $ 3,000.00 | $ 12,000.00
Total 4 3 3,000.00 | % 12,000.00

The Stipend(s) is subject to the foliowing:
1.) Paid as part ot the employees annual salary and included as part of the employee’s

daily/hourly rate as applicable. For hourly employees, must be included in the hourty rate
2.} The stipend applies ona yearly basis during election & non-election year.
3} The department administrator must submit an F-230 when a change occurs.

Ythe District.

5.) Stipend based on additional duties assigried t6 these postiuns. -




Payroll Salary Increase Adjustment Form

Employee Name: GABRIELA VAN DER MAAL
Position: DEPUTY SUPT SECRETARY
Pay Period: 8/26/2021

Reason for Adjustment:

TO REFLECT 2021-2022 ELECTION STIPEND INCREASE AS APPROVED BY SCHOOL BOARD OF TRUSTEES

CURRENT INFORMATION
Effective Date:  7/1/2021 JNO. of Days: 226 / Daily Hours: 8 / Contract Amount: $

Pay Grade: 6 DailyRate: 5 234.87\/ Hrly Rate: S 29.36 \/ 0O/T Rate: &

53,081.60

44 04

ELECTION STIPEND INCREASE INFORMATION

NN

SONON N

Annual Increase: S 1,230.72 / Daily Increase: 5 5.45 / Hourly Increase: 3 0.68
New Daily Rate: $ 240.32 New Hourly Rate: 5 30.04 New Overtime Rate: § 45,06
5 53,081.60 $ 1,230.72 \/ $ 54,312.32
Contract Amount Annual Increase Total Contract Amount
g 2,211.73 v4 X 3 07/13/2021 - 08/13/2021 = $ 6,635.20
Pay Rate Payments From-To Contract Paid
3 51.28 \/ X 3 RFC = s 153.84
Pay Rate Payments From- To Contract Paid
Totat Contract Paid: § 6,789.04
S 47,523.28 21 8/26/2021  6/24/2022 \/ S 2,263.01
Contract Balance No. of Payments From To Semi Monthly Payments

Payroll Specialist and Payroll Supervisor must verify that employee Is eligible for Fringe Benefits and
completed their 2020-2021 Working Calendar

Prepared and Processed by: @-‘- L. N Q’, Lee ( zott

Payﬁﬂ'{pecialist Date

Reviewed by: 7/2 M OR V(. 503)

Payro!l Superv Date

Approved by: 7 7 ‘? ﬂ/c" P~13.24

Payroll Director Date




Social Security #, or Vendor # 1773

Request For Check = NO 12t
Request For Check

_ GABRIELA VAN DER MAAL
Please issue check to (NAME)

(ADDRESS)
(CITY)

FOR ELECTION STIPEND INCREASE

INCREASE  1230.72/ 24=551.28

$51.28 X 3= $153.84

- 3 PAYMENTS 07/13-08/13

CODE AMOUNT

PP 08-26-2021

(Date)

199-41-6129-56-726-199-000

Requested by: Q@ g] o LZQZ L

Approved by: ™ e

TOTAL 5153.84

APPROVED

F-170



LR EAGLE PASS INDEPENDENT SCHOOL DISTRICT
P HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230
.\Tﬁﬂi\FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT

A\ i [SUBMIT ONE (1) FORM PER EMPLOYEE]
emproxER kame: Gabriela van der Maal  gmproveE m#: e
o ot . .
3 TtampuspEpT:  Business & Finance ORG. CODE: 726
posiTIoN:  Secretary to Deputy Superintendent for Business & FM ED
FULLTIME | | PART-TIME HOURS PER WEEK: ALIG_£2 92091
PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN ( P!
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTATION EMPLOYEES.
PLEASE CHECK THE FOLLOWING AS APPLICABLE: Hyman Resources
EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE RbEa e praln
PAYROLL DEPT
EMPLOYEE HIRED IN EXISTING VACANCY NON-ELIGIBLE FOR FRINGE BElNEFITS
AUG 16 2021
ELIGIBLE FOR FRINGE BENEFITS . RETIREMENT
§ 7 ‘-‘i ! -
X EXTRA DUTY/STIPEND CHANGE RESIGNATION SGHUU}: YEAR
2021-2022
FMLA TERMINATION
FUNDING CHANGE (COMPLETE SECTION BELOW) WORKER’S COMP. LEAVE
OTHER:
START DATE: 07/01/2021 END DATE:
(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)

OTHER/REASON FOR CHANGE: Election stipend increase from $3,000 to $4,230.72

MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW:

Acct Ve Aces 199-41-6129-96-726-199 00 ,,
Acct# % Acct# %
Acct# o

L)

PRINCIPAL/DIRECTOR DATE
2) 5.)
PROGRAM DIRECTOR DATE DEPUNT. FOR BUSINESS & FINANCE DATE
=
3) N f’"/")'l 6) /( W\"D .:P/N/?/
DEPUT ERINTERDENT DATE « SUPFRINTENBENT \ DATE

FOEMHUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT
Employees must Initial/Date; same employee may not process & verify. If a field dees not apply indicate “N/A".

Processed by: Human Resources: Payroll: b
Verified by:  Human Resources: Payroll: 2\
[V ed LI
Pay Period: % !Z(n '?’D?l'

Original to Human Resources: Copy to Payroll:

F-230 . Rev. 12/18



ELECTION STIPEND
2021-2022
Account: 199-41-6118-01-726-X99/199-41-6118-95-726-X99/199-41-6129-96-726-X99

@38

Duly Appointed Agents 4 $ 16,922.88
o St eew ser e mme s R S TR B TR T

The Stipend{s} is subject to the following:
1.) Paid as part of the employees annual salary and included as part of the employee’s daily/hourly rate as
applicable. For hourly employees, must be inctuded in the hourly rate when calculating overtime.

2.} The stipend applies on a yearly basis during election & non-election year.

3) The department administrator must submit an F-230 when a change occurs.

4.) The stipend may be terminated at any time by the Eagle Pass ISD at the sole discretion of the District.
5.) Stipend based on additional duties assigned to these postions.




{A} DATE PREPARED _ 09/30/21 EFFECTIVE DATE

NAME Van der Maal Gabriela
LAST FIRST

SOC.SEC.NO. - - I.D. NO.

S r? 02 1.,2022

JOB TITLE  Sec. to Deputy Superintendent

DEGREE YEARS OF EXPERIENCE
WORK DAYS BOARD/SUPT AGENDA DATE _ 09/27/21 -

OTHER Salary adjustment

{B} ADD TOPAYROLL:

[] NEW EMPLOYEE [] TEMPORARY [] SEE ATTACHED
[] PART TIME [] OTHER

{C} SALARY OR RATE:

[[1] PAY GRADE MINIMUM [[] PER SALARY SCHEDULE
[[] ANNUAL SALARY [] DAILY RATE
[] HOURLY RATE [] OTHER

(D} PROMOTION, TRANSFER OR TERMINATION:

[] PROMOTION [[] NEW JOB TITLE
[[] PAY GRADE RECLASSIFICATION [] NEW PAY GRADE
[] RESIGNATION [[] TERMINATION
[] LEAVE OF ABSENCE [[] OTHER

[[] TRANSFER

E%% Ot it Al b jo-i.5

%DIRECTOR FOR H.R. DATE DEPUTY SSRT POR BUS. Kk FIN.  DATE
o
_\ [
SI(J}EI%R@\T{TE%ENT DATE



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM
(EMPLOYEE FILE)

NAME: Gabriela Van der Maal i "o

PREVIOUS EMPLOYEE: ID#:
(AS APPLICABLE)

I. ASSIGNMENT

VACANCY: [] NEW POSITION: [] Other: [X]

POSITION: Sec. to Deputy Superintendent PREVIOUS POSITION:  Sec. to Deputy Spt.
LOCATION: 726 LOCATION: 726

PAY GRADE: 006 PAY GRADE: 006

BASE PAY: $50,081.60 BASE PAY: $50,081.60

ADDITIONAL PAY: § ADDITIONAL PAY: §

STIPEND(S): $4,230.72 STIPEND(S): $3,000.00

TOTAL PAY: $54,312.32 ORrS: 8 TOTAL PAY: $53,081.60 HRS: 8
DAILY/HRLY RATE: §30.04 DAYS: 226 DAILY/HRLY RATE: $29.36 DAYS: 226
TRAVEL: $ TRAVEL: b

ACCOUNT CODE:  199-41-6129-96-726-1 99000 ACCOUNT CODE:  199-41-6129-96-726-1 95000

IIl. CERTIFICATION

CURRENTLY CERTIFIED:  YES: O No: [ N/A:

CERTIFICATION AREA(S):
STANDARD: [] ALTERNATIVE: [] NON-RENEWABLE PERMIT: [ ]
EMERGENCY PERMIT: OTHER:

. EXPERIENCE
EPISD (PARA-PROF) EXPERIENCE: year(s) EPISD (PROF) EXPERIENCE: year(s)
OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: year(s)
PROFESSIONAL HIRING PAY STEP EXPERIENCE: year(s)

VERIFIED: 7£)77 b 9leles &Zjnmo @023/.2_)

Certification Officer

Payroll Director roll Supervisor
psp——{, )% ﬂ/m é‘fm ‘?/27/ 2l %’ Q-9

Ejzﬁ:tive Director for HR Deputy Superintende&lt for B&F

This form is reg_u’u;cd en there is a change in Base Pay, Additional Pay, Stipend(s) included with annual saiary, and Travel as approved on
a-Supérintendent’s Agenda or at a School Board Meeting as applicable. This form is not required for employee pay increases recommended

e

b1

w177 l FOR HUUMAN

EOYA
PROCESSED;BY-Y A
oLt HUMAN RESOURCES/P,

T/ © \S.V‘A

- bytht Superiifendent and approved by the School Board as part of the Annual Budget.
g = G Bl 3 \
WN RESOURCES/PAYROLL® DATE

o Dy 'Ji
EFFECTIVE PAY-PERIOD:
Ly s il
9 *EMPLOYEE THATVERIFIES MAY NOT COMPLETE TH ROLL USE ONLY SECTION. DIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION.
-|" =*MUST ATTACH CQ_?Y,OF{[HE’-ITCCS REGION 20 WPRS321 EMPLOYEE PAY INFORMATION SCREEN AND PROVIDE HR AND RISK MANG. DIR. WITH COPY OF FULLY SIGNED FORM

e v, E
(.-_'Z.-E et

e P, y MNP

L e e



10/18/21, 8:46 AM ASCENDER Payroll - Staff Job/Pay - Employee 001773 VAN DER MAAL, GABRIELA

= M Maintenance > Staff Job/Pay Data v Payrol_[ -H ep000007383
i i equency: 5 Change
L oy ; g
— el
Employee: | VAN DER MAAL, GABRIELA ¢ ]
(7

Delete  Selected

Non-contracted emp

Primary Campus: (726 FINANCE DEPT, ]

Dept

9 @ X% il

t@ L Rows: 1 of 1
O

A
£Y  Contractinfo

Pay Type: [2 Non-contracted emp v] Pay Grade: Pay Step: Sched Max Days: Hrs Per Day: 8.000 Incr Pay Step:
Total: 5431232 }alancg: 38.471.24 # of Annual Pymts: Remaining Pymts: Concept  Use midpoint table
# of Months in Contract: State Min Days: {225 Valid basic days in contract v Base Annual: 28.816.00

Daily Rate: =  Contract Total: 5431232 |  #of Days Empld: 226 # Days Off: Vacant Job: D

Pay Rate: 226301 = Contract Total: 5431232 /  # Annual Pymts: Payoff Date: 06-24-2022 Wkly Hrs Sched:

Reg Hrs Worked: OVTM Elig: OVTM Rate: Hrly Rate: Exempt Status: C] EEOC: [ _]
.| 30. fud

State Info

State Step: [:] Yrs in Career Ladder: E] TRSYear: 7] TRS Member Pos: [035uppmtstaff v] Wholly Sep Amt:

iy il A X pa S o e =
0.000 100% 226

Salary: Daily Rate:

Assigned: Empld Exception:

Calendar/Local Info

Calendar/Local Options: 17 - 2122 226 Days Begin Date: 07-01-2021 End Date: # of Days Empld: 276

Years Job Exp: @ Local Contract Days:
226

Warkers' Comp Info

WC Code: [E CLASS C- PROFESSIONA 0.000000 v_] WC Ann Pymts: WC Remain:

Accrual Info

o () e - () e (I

Al

CEEERER

P esisTan] Secsion Timer: 232 min and 57 sec ©® 2020 Texas Computer Cospzrative | Help ':‘?jj

3



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

5 ey EMPLOYEE PAY ADJUSTMENT
. TG
Currenb-ob®lagsification Years of ‘ Pay \ # of ‘ # of \ Hourly | Election
%‘1{%0201202?{1; ;Q EMPLOYEE Service | Grade | Days | Hours Rate Stipend Annual Pay
ac. to D\éﬁ%%y Su%rin@d%t Gabriela Van der Maal 28 006 226 8 2936 $ 3,000.00 $53,081.60
S5 2 W
Proposed Job Classification \Years of ‘ Pay \ # of - \ #of | Hourly Election \
2021-2022 EMPLOYEE Service | Grade | Days Days Rate Stipend Annual Pay
sec. to Deputy Superintendent Gabriela Van der Maal 29 006 226 8 30.04 423072 $54,312.32
ncludes increase in Electio Stipend as approved by the School Board r Difference ‘ $1,230.72 j

Please verify

that the above information is accurate. Piease contact the Deputy Superintende
for any corrections to ensure proper payment of Employee Salaries by no later than thirty (30) days from rece

nt of Business & Finance
ipt of this document.

Prepared by: @(/}IMO

Fed. 2

Verified by > i* ? ‘L:’ wd“
——C

E:\Payrolh\Budge

1\2021-22\Equity Adjustments\ELECTiONS\‘i 9-20 Equity MT Bus Drivers2

Apprové{ﬂ ”M??/‘M// é/
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- 77 T payroll Salary Increase Adjustment Form
Employee Name: GABRIELA VAN DER MAAL 1D: B /
Position: DEPUTY SUPT SECRETARY Campus: 726 /
Pay Period: 8/26/2021
Reason for Adjustment:
TO REFLECT 2021-2022 ELECTION STIPEND INCREASE AS APPROVED BY SCHOOL BéARD OF TRUSTEES
CURRENT INFORMATION
Effective Date:  7/1/2021 JNU. of Days: 226 ./ Daily Hours: 8 \/ Contract Amount:_$  53,081.60 |
pay Grade: 6 / DailyRate: $ 23487 / Hrly Rate: $  29.36 J/ OfTRate: $  44.04
ELECTION STIPEND INCREASE INFORMATION
Annual Increase:  $  1,230.72 ,/ Daily Increase: _$ 5.45 Hourly Increase: 5 0.68
New Daily Rate: $ 240.32 New Hourly Rate: ) 30.04 New Overtime Rate: 45.06
s 53,081.60 $ 123072 . ‘/ $ 54,312.32
Contract Amount Annual Increase Total Contract Amount
5 2,211.73 \/ X 3 07/13/2021 - 08/13/2021 = S 6,635.20
Pay Rate Payments From-To Contract Paid
S 51.28 J X 3 RFC = S 153.84
Pay Rate Payments From- To Contract Paid
Total Contract Paid:  $ 6,789.04
S 47,523.28 21 8/26/2021 6/24/2022 / S 2,263.01
Contract Balance No. of Payments From To semi Monthly Payments
payroll Specialist and payroll Supervisor must verify that employee is eligible for Fringe Benefits and
ccmp!eted their 2020-2021 Working Calendar
Prepared and Processed by: bg‘- L. N Q’ll {4 ( zozL
Pa\rﬁﬁ'{pemahst Date
T Rt :
Reviewed by: , Og -\ - 8‘03\
Payroll Superv Date
e 20U
oot G t
P 5 W ﬁ/ (-
d .,.-'- % E&‘P}—\ppmved by: /‘/ ?l 4
Gt U w) Payroll D
~ _ ,_. yroll Director Date




Election Proposed Stipend Adjustment

¥al
e 2021-2022 .
Ty T ] § 2021-2022 j }
1 . Prof. EXp. Pay No. of 2020-2021 2020-2001 Election . 2021-2022 Daily/Hourly
ftgfhﬁime 1D Campus Title § . Proposed Election
K"‘- (w} 2020-2021 | Grade days Base Salary stipend stipend Proposed Salary Rate
T e :«} EUSINESS %
PEREZ} ., il 1529 726 (FINANCE DIR. 21 017 226 | $118,925.72 | § 3,000.00| § 4,230.72| § 123,156.44| § 544.94
[ )
(.-.q{\ o*:;x
F b
L{OBLEDP.{":“ 888 | 726 IBUDGET mrusc‘ron. 21 i | 226 | s 99,223.04|$  3,00000|§ 4230.72}$ 103453.76|§ AST.70
;}’:;‘3 ST, TU rEFOTY
VAN DER MAAL GABRIELA ] 1773 \ 726 |SUPERINTENDENT ] 28 006 226 | % 50,081,580 | 5 3,000.00 | % 4,230.72 % 54,312.32 | 5 30.04
TOTALS: $ 5,000.00 § 12,692.16
oved:
)\ Sz \M ~
N
PAGE 3 OF 4

_xel"'Mijares, perintendent
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iy
gty i3}
S AL

ORM MUST BE SUBMITTED T

£AGLE PASS INDEPENDENT S
E'ﬂjMAN RESOUR‘:L“S‘EWLW TR-STATUS: CHANGE*F@RM-F—QSB -

O THE HUMAN RESOURCES DEPARTMENT
[SUBMIT ONE (1) FO

EMPLOYRE %AME Gabriela van der Maal

CHOOL DISTRICT

RM PER EMPLOYEE]
EMPLOYEE ID#:

CAMPUS/DEPT.: Business & Finance

ORG. CODE: 726

POSITION:

FULLTIME | | PART-TIME

HOURS PER WEEK:

PART-TIME EMPLOYEES MAY NOT WORK MORE

Secretary to Deputy Superintendent for Business & F gﬁg’*gl ]ED

AL 19 '1221
THAN EIGHTEEN (%) HOURS PER WEBE

WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTATION EMPLOYEES.

PLEASE CHECK THE FOCLLOWING AS APPLICABLE:

____ EMPLOYEE TRANSFER/REASSIGNMENT
__ EMPLOYEE HIRED IN EXISTING VACANCY
___ ELIGIBLEFOR FRINGE BENEFITS -
X BXTRA DUTY/STIPEND CHANGE

_ FMLA

___ FUNDING CHANGE (COMPLETE SECTION BELOW)

OTHER:

Human Besources
B ~t5'nefda‘brET a

_ NEWHIRE

_ NON-ELIGIBLE FOR FRINGE BENEFITS

AUG 16 2020
____ RETIREMENT
LAy VIEEAD
__ RESIGNATION S VE - A
AT SRS VL
PN LA R 8 F ol
TERMINATION™

WORKER’S COMP. LEAVE

07/01/2021

(MAY BE BLANK; AS APPLICABLE)

START DATE:

OTHER/REASON FOR CHANGE:

Election stipend increase

END DATE:
(MAY BE BLANK; AS APPLICABLE)

from $3,000 to $4,230.72

MUST ENTER ACCOUNT NUMBER(S)

CURRENT:
Acct# %
Acct# %
Acct# %
1) ,

PRINCIPAL/DIRECTOR DATE
2)

PROGR.AM DIRECTOR DATE

g 1-H
EXDENT  DATE

Acct#

Acct#

199 41-6129-96-726-199

5)

DEPU'NUPT.
6.)

FOR BUSINESS & FINANCE DATE

)? (> £/ le

LHUMAN RESOURCES/PAYROLL USE ONLY MUST BE COMPLETELY FILLED OUT

r*\; E‘Enalow'yﬁ must inltlaI/Date, same employee may not process & verify. ifa ﬁel(degs not apply indicate “N/A”.

Processed Qéﬁ\;u@ Resources: payroll: [ -
"Verr}fg\g b\{ﬁ f;l-ﬁ]man Resources: payroll: 66 ‘\q’
?—i‘— & Pay Period: _¥ IZ(@ '707 L

Canv to Pavroll:




—=7 == ELECTIONSTIPEND —~ = .~ =~~~
2021-2022
Account: 199-41-6118-01-726-X99/199-41-611 8-95.726-X99/199-41-6129-96-726-X99

Thi e

ted Aéents

Duly Appoin
Total = ™
The Stipend(s) is subject to the following:
1.) Paid as part of the employees annual salary and included as part of the employee's daily/hourly rate as
applicable. For hourly employees, must be included in the hourly rate when calculating overtime.

2.) The stipend applies on a yearly basis during election & non-election year.

3) The department administrator must submit an F-230 when a change occurs.

4.) The stipend may be terminated at any time by the Eagle Pass ISD at the sole discretion of the District.
5.) Stipend based on additional duties assigned to these postions.

$ 4230.72| $ 16,922.88
7 14,230.72 |:$.16,922.88°




9/8/2021 . . ASCENDER Personnel - Staff Demographic - Employee 001773 VAN DER MAAL, GABRIELA

= £% Maintenance > Staff Demo ~ Personnel Bg LUOUGOUSATT
Employee: : VAN DER MAAL, GABRIELA
o Staff Name: GABRIELA ( VAN DER MAAL ]
o) Title First Middle Last Gene.mﬂun
0 Mailing Address: (2622) [ARROW POINTBLVD | [ (EAGLE PASS ) () (78es2) + ]
o Number Street/P.0. Box Apt City State Zip Country
E Home Phone: (830) 773-5446 | (Mo restriction Allinformation restricte (GVANDERMAAL@EAGLEPASSISC
Area CodePhane Number Local Restriction Public Restriction Work E-mail Address
Gender: Female Original Emp. Date: 05-12-1992
DOB8: 11-26-1871 Last Re-Employ Date:  00-00-0000 Years in District: Extended Leave Begin:  00-00-0000
Aggregate Race/Ethnicity:  H-Hispanic Termination Date: 00-00-0000 Years Experience: Extended Leave End: 00-00-0000
Freq PayCampus  Status TRS Status ~ TRS Begin Date
5 726 1 1 05-12-1992
Freq Job Code Primary Job  Primary Campus ~ Contract Begin ContractEnd  Payoff Date Contract Amt
5 ' 05SS- DEPUTY SUPT SECY Y 726 07-01-2020 06-15-2021  06-24-2022 5431232
Annual Salary: 5431232
Freg Extra Duty Pay Code Type Amount Remain Amt Remain Pymts
Ma
5 EL - ELECTION STIPEND G 4,230.72 0.00 0 C
o (&
|
i
4

ol

36




““EAGLE PASS INDEPENDENT SCHOOL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230
\SAFORM MUST BE SUBMITTED TO THE HUMAN RESOURCES 1§ARTMENT

ol '..s-

" CAMPUS/DEPT.: face? “™ ore. coDE:
posITIoN: Secretary to Deputy Superintendent for Business & H@EE EIVED

FULL TIME l:l PART-TIME HOURS PER WEEK: %”m[; gg 2991
P

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN (
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTATION EMPLOYEES.

~ PLEASE CHECK THE FOLLOWING AS APPLICABLE: . -~ Hu luman, _F;e_sp_y\rces =
EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE P,,E R ﬁ@”
— - PAYROLL DEPT
EMPLOYEE HIRED IN EXISTING VACANCY NON-ELIGIBLE FOR FRINGE BENEFITS
AUG 16 2021

ELIGIBLE FOR FRINGE BENEFITS : RETIREMENT
" i
X EXTRA DUTY/STIPEND CHANGE RESIGNATION SC h O G;I: ‘i‘E—AR
2021-2022
FMLA TERMINATION
FUNDING CHANGE (COMPLETE SECTION BELOW) WORKER’S COMP. LEAVE

OTHER:

START DATE: 07/0 1/2021 END DATE:
(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)

OTHER/REASON FOR CHANGE: Election stipend increase from $3,000 to $4,230.72

MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW:

Accté %  Ac t#199 -41-6129-96-726-199 100
Acct# % Acct# %
Acct# %

1)

PRINCIPAL/DIRECTOR DATE

2) 5.
PROGRAM DIRECTOR DATE DEPURUW FOR BUSINESS & FINANCE  DATE

3) )Hgf*- v 1-H 6) /( w\' D c?/’/[?/
DEPUTY SUPERINTEXDENT DATE « SUPFRINTENJJENT DATE

FO¥HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT
Employees must Initial/Date; same employee may not process & verify. If a ﬁel(é-an{s not apply indicate “N/A”.

Processed by: Human Resources: Payroll: !

Verified by:  Human Resources: N Q/ ‘% Q\}k\v\ Payroll: \1‘2\

Pay Period: __¥ !Z(p '7071'
Original to Human Resources: Copy to Payroll:

F-230 Rev. 12/18




EAGLE PASS INDEPENDENT SCHOOL DISTRICT
- -~ NON-DUTY LEAVE -
2021-2022

(See Reverse Side for Non-Duty Administrative Regulations)

EMPLOYEE NAME: GABRIELA VAN DER MAAL 2 o

CAMPUS: 726 ID: _
WORKING CALENDAR (226 or 238 DAYS): 226
CURRENT YEAR NON-DUTY HOURS EARNED: 88 HOURS
BOX 1
_ Non-Duty Leave Balance Hours as of July 13, 2021 Pay Period
PRIOR YEAR  CURRENT YEAR TOTAL
BALANCE EARNED BALANCE

LEAVE EARNED| 96.00 HOURS 88.00 HOURS 184.00 HOURS

LEAVE USED| ©956.00 HOURS 0.00 HOURS 96.00 HOURS

BALANCE| 0.00 HOURS 88.00 HOURS 88.00 HOURS

Non-duty leave earned in the current school year shall be available to the employee for USE or PAYMENT as
requested by the employee. Non-duty leave may not be accumulated for the prior and current year(s)
balance in excess of 45 days/360 hours. Non-duty leave in excess of 45 days/360 hours will be
automatically paid to the employee annually.

By signing below I acknowledge that I have Read, Reviewed, and Verified the information above as provided by
the payroll department. .

Employee Signature: - /} \M&'\.Q Date: % ‘.r] (L)

BOX 2

Non Duty Hour(s) e
PRIOR YEAR "CURRENT YEAR

HRS REQUESTED HRS REQUESTED
Specify No. of Non-Duty Hours ) 8&

requested to be paid August 31, 2021.

A request for check must be submitted with this form for payment of non-duty days.

Current year non-duty days/hours are TRS eligible. Non-duty days/hrs not paid will be accumulated. You
may not accumulate more than 45 non-duty days/360 hours. Non-duty days beyond 45 days/360 hours will
automatically be paid to the employee.

Employee Signature: \.._/}\'IDMM Date: 8 ‘Lfl { Z ‘

v
THIS FORM MUST BE SUBMITTED TO THE PAYROLL DEPARTMENT BEFORE

TUESDAY, AUGUST 3, 2021.







Eagle Pass independent Schooi Distriet
Payroll |<ew'cls .

N DER MAAL, GABRIELA — TITLE: DEPUTY SUPTSECY — STAFFID: 090C — HRS PER DAY: 8 2 1C81-d 4

MPUS 7261 _ _ PAY GRADE 006 PAYRATE 519147 . :

ATE STEP g  PAY CODE 2 ANNUAL PAYMENTS V;/ REMAINING PYMTS 2 })"}

S IN DIST 27 2F  BEG CONTDATE mfg'l'/i%‘g:  WORK/COMP PYMTS UNEMPEL ELIGIBLE

)JTAL YRS EXP 27 E END CONT DATE 06,/12/2020 J__ NBR OF EXEMPTS 0 ___/ MARITAL STATUS l1qq SL{

Y STEP ANNUAL CONT 51,779.84 ¥ CONTBALANCE 4,382.36

.S FOR PAY ] TAKE TRS FEE 1 . STATE MIN FQUND L ODSNN FICA ELIGIBLE St Tl

=GREE LEVEL 0 TRSNON-STD CODE 1 _____ NBRDAYS EMPLYED 226 . ACTUAL CONT DAYS 226 _J/

S CLASS T TRSNON-STD RPT 1 LONGEVITY PAY 000 _ CONT MONTHS 24 [7

S STATUS 1. - .. TRSNON-STD ZER 0 ACCRUAL CODE PAYOFF DATE oe/ao/goeoL‘___

YCAL PAY 3,000.00 _l{_ EMPLOYED DT 19020512 REEMPLOYED DT B

Elecdion

istributions : Supplementat Distribution DAILY RATE 229.11 _M
'BUDGET CODES 714 [/ “AMOUNT | PERCENT "GRANT : RS RATE Saiey 4

$941612996C726099000 2,191.17  1.00000 * - HOURLY RATE: 2864 /

OVRTIME RATE: 42.96 ___,‘/

215140

; A bS

Nednesday, May 27, 2020 Page 211 of 490



Payroll Salary Increase Adjustment Form

Employee Name: GABRIELA VAN DER MAAL ID:
Position: DEPUTY SUPT SECY Campus: 726-1
Pay Period: 8/31/2020

~ Reason for Adjustment:

TO REFLECT 2020-2021 SALARY INCREASE AS APPROVED BY SCHOOL BOARD OF TRUSTEES

CURRENT INFORMATION /
Effective Date:  7/1/2020 No. of Days: 226 Daily Hours: 8 Contract Amount: $ 51,779.84
Pay Grade: 006 Daily Rate: $ 229.11 Hrly Rate: S 28.64 O/T Rate: S 42.96
SALARY INCREASE INFORMATION
Annual Increase: $ 1,301.76 Daily Increase: $ 5.76 Hourly Increase: S 0.72
New Daily Rate: $ 234.87 w/ New Hourly Rate: $ 29.36 ‘/ New Overtime Rate: S \/ 44.04
$ 5177084 v $ ) a6, $ vV 5308160
Contract Amount Annualincrease !.5 ‘)}/?h; Total Contract Amount
o tj:\__ JQJZ: ?ﬂ q
— — — £ = V. "Q

S 2,157.45 X 3 07/15/2020 - 08/14/2020 '—'Agﬁ g ‘/ 6,472.47

Pay Rate Payments From- To Contract Paid

s = X = S =

Pay Rate Payments From-To Contract Paid

Total Contract Paid:  $ 6,472.47
J m— — m— —
S 46,609.13 21 8/31/2020 6/30/2021 S ‘/ 2,219.48
Contract Balance No. of Payments From To Semi Monthly Payments
—— —_— —
Payroll Specialist and Payroll Supervisor must verify that employee is eligible for Fringe Benefits and
completed their 2019-2020 Working Calendar

Y1203

Prepared and Processed by: Rk\g\‘

Payroll Specialist Date

Payroll Supervisor " Date

Approved by:

Payroll Director Date

s 6199 5

61.99




Pay Information Maintenance Page 1 of 1

X8 %) EAGLE PASS ISD | S et
o s | st [ =

Pay Information Maintenance WPR5321

@_‘,—l ‘ :::Malnt I | Pay Info 2 I [ Dir Dep Data I linislﬂbulion Data | [ Deduction DalaJ | Emp Pay Simulation ]

PAY INFORMATION UPDATED; 1 WARNING MESSAGES HAVE BEEN ISSUED.

- Staff Information —— — —— —_— - — —_—
Payroll: 5
i
Employee Number: ssN: | Quaiifier; [P | Campus: 726 FINANCEDEPT. | W4 Docs I Other Docs _l@ oy
FInr.I'I
Prefix First Middle Last Gen
L Name: GABRIELA VAN DER MAAL |

PayRalz Code: | 2- Non-conlract ( Salaried ) /| Pay Rate: V
Regular Hours: Hours Per Day: pg U {‘
Oaiy Rate: v R V C “%lzo'z

v

Overtime Eligibility: [2 - Overtime efigible v/ Overtime Rate: [44.04

Annual Contract: 53081.60 V Contract Balance:
Payoff Date: 106 30 l2021 Contract Months: E

Number of Days Employed: Actual Contract Days: m
|

State Min Fund: |
Oy e e e R = P -

Annual Payments: “ Remaining Payments: EI

Work [ Comp Payments: Rem Encumbrance Payments:

Unemployment Eligible: Accrual Code: [:]

Marital Status: [2— Maried v] Number of Exemptions: IRS Lock-In Letter: | v

FICA Eligible: 3 - Medicare only A EIC Flag: TF— Nol eligible \;I l
- W4 Informaﬂon;:-r_ﬁlﬂﬂ — == - = E— S

Filing Status: [ | Multiple Jobs: v I

lf Credits ==

Number of Qualifying Children: Number of Other Dependents: {00 ] Other: | 0.00

1 Other Income: [ 0.00 | Deduct: [ 0.00

T R o e o T AN B, AT AT Do

Q/12A/59NDN



Distribution Account Maintenance Page 1 of 1

g =it v oAy Legoy M2
m EAGLE PASS ISD Saate P (@]

Maln Menu 1 Employee Data Menu vi
Distribution Account Maintenance WPR5335

Save viarwye [ Payinfa1 | [ Payintoz | [ DirDepData | [ Deduction Data ] [1Rs]

BUDGET INFORMATION UPDATED
- Staff

. Payroll: 5
playee Number: [ ysse [ _, Find| Campus: 726 FINANCE DEPT. Fii .
l Prefix First Middie Last Gen o
[ Name: GABRIELA VAN DER MAAL @ ( mo |
L Pay Rate: 2219.48 il‘q *
activiy | T Aeumicose | T Gamt sea Rem  Gor  Jdob Per  Sup Prov  Next
Dslete Code | Fund  Func obj s0b] WC Qrg  Program l Amount Percent Code  Nbr Pay  Budg Code Pay  Code 4 =

0O [e__[ee [ | CEC | O | O | 25 [E [ 2213.48] 1.00000 | | T Ml ~[
s s O O ey IZ

 E— | — -, ) |

(-]

o e I — | — | -
oo =5 s | RS | -
oo B S | R S | -
o s [ ) — | | | |
S s v s | i e i ] | (] s s | | -
i — — | — T ) oy | S s | -
oo e e S | . o | |
oo B e/ i | s — ) -
oo B - — s -
N | N | { O S | | %% [ CoC Il | I | -
oo e e | s | 2
oo e (I O | W

Q/M112/729N\ON



