David Chisum — Employment History with Eagle Pass I1SD

Attendance Officer  10-21-2011 - 04/12/2022

Secondary Teacher  04/13/2022 - present

PLEASE NOTE: Salary information for 2025-2026 will be available after 09/15/25



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

Job Title: Career and Technical Education Teacher Exemption Status/Test: Exempt/Professional
Reports to: Principal Pay Grade/Work Days: 7/8 [ Varies
Dept./School: Assigned Campus Date Revised: 05/18/2022

Primary Purpose:

provide students with appropriate learning activities and experiences in the core academic subject
area assigned to help them fulfill their potential for intellectual, emotional, physical, and social
growth. Enable students to develop competencies and skills to function successfully in society.

Qualifications:

tducation/Certification:

Bachelor's degree, associate’s degree, of high school! diploma/GED and equivalent wage-earning
experience as required by certification

Valid Texas career and technical education certificate with required license, endorsements, and
training for subject and level assigned

Demonstrated competency in the career and technical education subject area assigned

Special Knowledge/Skills:

Knowledge of career and technical education subject assigned
General knowledge of curriculum and instruction

Ability to instruct students and manage their behavior

Ability to oversee student field experiences in career area assigned
Strong organizational, communication, and interpersonal skills

Experience:
Student teaching, approved internship, of three to five years of wage-earning experience in the area
of certification

Major Responsibilities and Duties:
Instructional Strategies

1. Develop and implement lesson plans that fulfill the requirements of district’s curriculum program and
show written evidence of preparation as required. Prepare lessons that reflect accommodations for
differences in individual student differences.

2. Plan and use appropriate instructional and learning strategies, activities, materials, equipment, and
technology that reflect understanding of the learning styles and needs of students assigned and
present subject matter according to guidelines established by Texas Education Agency, board policies,
and administrative regulations.

3. Conduct assessment of student learning styles and use results to plan instructional activities.



4, Work cooperatively with special education teachers to modify curricula as needed for special
education students according to guidelines established in Individua! Education Plans (IEP).

5. Work with other members of staff to determine instructional goals, objectives, and methods according
to district reguirements.

6.  Plan and assign work to instructional aide(s) and volunteer(s) and oversee completion.
Student Growth and Development
7. Conduct ongoing assessment of student achievement through formal and informal testing.

8. Assume responsibility for extracurricular activities as assigned. Sponsor outside activities approved by
the campus principal.

9. Present a positive role model for students; support mission of school district.
Classroom Management and Organization

10. Create classroom environment conducive to learning and appropriate for the physical, social, and
emotional development of students.

11. Manage student behavior in accordance with Student Code of conduct and student handbook.

12. Take all necessary and reasonable precautions to protect students, equipment, materials, and
facilities.

13.  Assist in selecting books, equipment, and other instructional materials.
14. Compite, maintain, and file all reports, records, and other documents required.

Communication

15. Establish and maintain a professional relationship and open communication with parents, students,
colleagues, and community members.

professional Growth and Development

16. Participate in staff development activities to improve job-related skills.

17. Comply with state, district, and school regulations and policies for classroom teachers.

18. Attend and participate in faculty meetings and serve on staff committees as required.
Other

19. Comply with federal, state, and local regulations related to the occupational area assigned.

50. Follow district safety protocols and emergency procedures.



Supervisory Responsibilities:
Direct the work of assigned instructional aide(s).

Mental Demands/Physical Demands/Environmental Factors:

Tools/Equipment Used: personal computer and peripherals; standard instructional equipment

Posture: Prolonged standing; frequent kneeling/squatting, bending/stooping, pushing/pulling, and twisting
Motion: Frequent walking

Lifting: Regular light lifting and carrying (less than 15 pounds); may lift and move textbooks and classroom
equipment

Environment: Work inside, may work inside and outside; regular exposure to noise

Mental Demands: Maintain emotional control under stress; work prolonged or irregular hours

This document describes the general purpose and responsibilities assigned to this job and is not an exhaustive list of all
responsibilities and duties that may be assigned or skifls that may be required.

Reviewed by Date

Received by . Date




FEAGLE PASS INDEPENDENT SCHOOL DISTRICT

Job Title: Attendance Officer Wage/Hour Status: Nonexempt
Reports to: Principal ' Pay Grade/Days:  5/1 83
Dept./School: Campus Assigned Date Revised: 02/28/2022

Primary Purpose:

Provide assistance {0 campus personnel in interpreting and enforcing compulsory attendance laws and
resolving truancy, excessive absences, and tardiness problems. Serve as district iaison to parents, law
enforcement agencies, and court personnel.

Qualifications:

Education/Certification:
High school diploma or GED

Special Knowledge/Skills:

Knowledge of state compulsory attendance laws

Ability to interpret laws, policies, and procedures

Strong organizational, communication, and interpersonal skills

Ability to operate personal computer to develop databases and do word processing

Ability to travel districtwide to conduct home visits and visit sites where truant students have been

reported to the district

Experience:
Four years working in compliance or with children or adults in a leadership role

Major Responsibiiities and Duties:
Attendance Enforcement

1. Investigate cases of unexcused and excessive absences and tardiness and enforce provisions of
compulsory attendance laws.**

2. Issue warnings; file complaints against students, parents, or individuals with parental control in
accordance with compulsory attendance laws, Texas Education Code, and board policy; and refer to
appropriate court.**

3. Interpret and communicate compulsory attendance laws and school policy to parents and students.

4, Represent the school district in court hearings resulting from attendance problems.

5. Investigate cases of suspected drop out; retrieve textbooks and school property.
Consultation

6. Confer regularly with teachers, counselors, principals, and other staff to identify problems of

tardiness, attendance, and student truancy.

Attendance Officer ) i Revised 02/22



7. Work closely with counselors, teachers, and other staff to identify and counsel students at risk of
dropping out, as well as their parents.

8. Confer with students in matters of attendance and tardiness and make a reasonable effort to gain their
cooperation to improve attendance.

9. Conduct home visits and parent conferences on student truancy and attendance problems. Make
parents aware of compulsory attendance laws and school policy for parents and students.

10. Maintain contact and act as liaison to local law enforcement agencies and courts in the area of student
truancy.

Administration

11, Compile, maintain, and file all physical and computerized reports, records, and other documents

required, including records of all cases investigated and reports required by the commissioner of
education.**

12. Implement and comply with policies established by federal and state laws, State Board of Education
rule, and local board policy in the area of student attendance.

13, Maintain a positive and effective relationship with supervisors.
14. Communicate effectively with colleagues, students, and parents.
Other

15. Administer oaths and serve legal process. o

16. Transport suspended students’ home as needed.

17. Maintain confidentiality.

18. Comply with all district and campus routines and regulations. Follow district safety protocols and
emergency procedures.
19. Participate in professional development to improve skills related to job assignment.

Supervisory Responsibilities:
None.
Mental Demands/Physical Demands/Environmental Factoré:

Tools/Equipment Used: Personal computer and peripherals; standard instructional equipment

Posture: Prolonged sitting; frequent standing, kneeling/squatting, bending/stooping, pushing/pulling, and
twisting

Motion: Frequent walking

Lifting: Regular light lifting and carrying (less than 15 pounds)

Environment: Work inside and outside; frequent district-wide travel to students’ homes, may be required to
work overtime

Attendance Officer 2 Revised 02/22



Mental Demands: Maintain emotional control under stress; may work prolonged or irregular hours
* The superintendent and peace officers shall perform the duties of attendance officer in districls where an
attendance officer has not been designated by the board of trustees. (See Policy FED (LEGAL.))

**Texas Education Code §25.091—Powers and Duties of School Attendance Officer and Texas Education
Code §25.0915—Truancy Prevention Measures; Referral and Filing Requirement.

This document describes the general purpose and responsibilities assigned to this job and is not an exhaustive
list of all responsibilities and duties that may be assigned or skills that may be required.

Reviewed by Date

Received by Date

Attendance Officer 3 Revised 02/22



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
587 Madison Street, Eagle Pass, Texas 78852

State of Texas Name:___ CHISUM DAVID
County of Maverick

Chapter 21 Applies B Does Not Apply L]
(Chapter 21 does not apply if not checked)

PROBATIONARY CONTRACT
(Professional — Non-Administrator)-

Capacity: The EAGLE PASS INDEPENDENT SCHOOL DISTRICT (“District”), through its Board of Trustees (“Board™),

agrees to employ the above-named individual in the following professional capacity: __ Teacher 2

Term: Employee will be employed on a 10 _month basis for the 2025 -~ 2026  school year, according to the hours and

dates set by the District as they exist or may hereafter be amended. Any other provision of this confract notwithstanding, this
contract will not be for a term exceeding one District budget year.

Employment Conditions: _
1. If Bmployee is a person who qualifies for a probationary contract under Subtitle D, Chapter 21, Subchapter C, of the

Texas Education Code and is employed as a “teacher” as defined in Section 21.101 thereof, Employee is hereby employed under
the applicable provisions of the Texas Education Code (“TEC”) for probationary contracts. If Employee is not employed as a
«teacher” as defined in Chapter 21,7 Employee’s employment status shall not be under the provisions of Chapter 21 (whether or
not the box, “Chapter 21 Applies,” is checked at the top of this contract) and shall be solely determined by this contract, Board
policies applicable to probationary contract employees not governed by Chapter 21, and applicable state law regarding
employment with a public school district. This probationary contract assures Employee of a position with the District during the
term hereof, but it does not assure Employee of future employment, total salary, and daily rate of pay for future school years.
Employee shall not have a property interest in this contract beyond its term. The Board has not adopted any policy, rule,
regulation, law, or practice providing for tenure. No right of tenure or any other contractual obligation, expectation of continued
employment, or claim of entitlement is created beyond the contract term.

2. This contract and continued employment with the District during the term hereof are specifically made subject to
applicable certification/permit/license requirements’ for Employee’s assigned position established or required by the State Board
for Bducator Certification (“SBEC™) and/or as may be required under other applicable provisions of state and/or federal law
and/or as may be otherwise required by the District when not in conflict with state or federal Jaw or regulation. If a required
certification/_permit/license expires, is canceled, suspended or revoked, or if Employee fails to maintain applicable certification
requirements of SBEC and/or qualifications as may be required by the State Commissioner of Education and/or as otherwise
required by District, this contract may be subject to termination. If Employee fails to fulfill the requirements necessary to extend
a temporary or emergency certificate or permit, or if Employee’s certification or permit expires, is canceled, relinquished,
suspended, or revoked, the District may provide Employee with notice that this confract is void in accordance with Section
21.0031 of the TEC, if applicable. Any right of appeal Employee may have concerning any revocation, cancellation or suspension
of a required certification/ permit/license shall not operate to stay Employee’s ineligibility for employment with the District
except as otherwise provided by law. In addition, this contract is conditioned on Employee satisfactorily and timely providing
before the first day of instruction the certification and service records, teaching credentials, and/or other records and information
required. by law, the State Board of Bducation, SBEC, the Texas Education Agency, andfor the District. Responsibility for
providing satisfactory evidence of certification, experience and/or other required credentials, records, and information shall
remain with Emplayee.

3 Unless the subject of a furlough,« Employee shall be employed for the term indicated above according to the hours and
days within such term established each year by the Board through the adoption of the school calendar and possible extension
thereof:s for applicable workdays established by ‘Administration; for designated assignments; and for applicable workdays as set
out in the compensation plan approved each year by the Board. In addition, Employee shall work such additional hours and days
as may be required and/or necessary to timely fulfill Employee’s assigned duties and responsibilities; and Employee shall work
such additional hours and days within the approved calendar as may be reasonably required by Employee’s supervisor, including,
but not limited to, mandatory staff development days.

4 The District shall pay Employee, in equal instaliments, tracking the normal District pay cycle unless otherwise agreed
by the District in writing, an annual salary in accordance with the compensation plan adopted by the Board for each budgeted
year applicable to this contract. Except as prohibited by law, compensation may change at the discretion of the District for sach
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budgeted year of this contract. In the case of professional employees referred to in Section 21.402 of the TEC, compensation
shall pot be less than the state minimum salary. Employee’s compensation shall include consideration for any assigned duties,
responsibilities, and tasks, regardless of the actual pumber of hours and/or days (including weekends, staff development days
and days designated as “holidays”™ on the District’s duty schedule) that Employee works during the contract period, except as
provided in the District’s Supplemental Duty Schedule for which the Board has established additional compensation for
supplemental duties pot subject to this confract. Total compensation is subject to validated experience, degree, certification, and
assignment. Errors in salary calculation shall be corrected, and Employee shall reimburse the District for overpayment because
of such errors. Employee agrees that the District may deduct any wage overpayments and/or unearned paymients under this
contract from one or more of Employee’s paychecks. Anything to the contrary herein notwithstanding, if Employee is employed
after the beginning of the normal contract year for the initial assignment, Employee shall be paid a prorated portion of the annual
salary in equal installments, tracking the normal District pay cycle, with prorating to be based on the number of workdays
remaining in the school year as established by the District. Employee’s prorated salary shall be equally divided by the remaining
months in the contract’s pay cycle, unless ‘otherwise agreed in writing. Unauthorized leave is prohibited and may subject
Employee to discipline and/or termination or nonrenewal of contract. Salary shall be reduced for absences in excess of authorized
Jeave. Employee shall reimburse the District for payment received for mmearned leave taken where employment ends due fo
resignation or termination before the unearned leave can be earned during a current contract year. The District shall provide
Employee benefits as provided by state law and Board policy; however, the Board reserves the right to amend its policies at any
time during the term of this contract to reduce or increase local benefits in the Board’s sole discretion.

5. If qualified, Employee may receive incentive pay or pay for performance under the District’s compensation plan, federal
law, or state law; however, such payment is not an entitlement as part of Employee’s salary. Employee does not have a property
right to incentive or performance pay.

6. Except as otherwise noted, Employee agrees that the District’s Superintendent has the right to assign or reassign
Employee to positions, office, duties, campus, additional assignments, make changes in responsibilities and work, and make
transfers at any time during this contract. Employee shall have no property interest or right to any particular position, office,
assignment, campus, duty, or title. If the Employee has a valid certification as a teacher in the state of Texas, regardless of any
assignment, the Superintendent may reassign the Employee into a position of classroom teacher at any time in the best nterest
of the District. Employee agrees that this contract does not apply to assignments of or payments for supplemental duties that are
assigned separately from this contract on a term ot at-will basis as may be agreed upon between Employee and the Superintendent.
This contract does not create a property right to continued employment in any supplemental duty. If Employee is assigned to a
supplemental duty, the start and end dates for the supplemental duty may be different from the start and end dates under this
contract,

7. Employee shall discharge Employee’s duties and responsibilities with professionalism and reasonable skill, care, and
diligence and shall carry out the duties and responsibilities required of Employee by state and federa! laws. Employee shall also
comply with all Board and administrative policies, directives, Tules, and regulations as they exist or may hereafter be adopted,
amended, and/or modified; except, however, such later-adopted, later-amended, and/or later-modified policies, directives, rules,
or regulations shall not substantially change the general purpose and effect of this confract except by novation or oxpress
agreement. Employee shall faithfully perform, to the satisfaction of the District, all duties set forth in the job description and/or
assignments. Any change in District policies, rules, and regulations that directly and materially affects the general purpose and
effect of this contract shall act as a proposed novation to this contract. As such, continued performance under this contract shall
constitute acceptance of the novation by Employee.

8. Employee shall satisfactorily submit or account for all grades, reports, school equipment, and/or other required items
before the end of the contract term in a timely manmer and/or as may be reasopably required by Employee’s supervisor,
department head, and/or Superintendent. Failure to submit or satisfactorily account for any such required item may result in
appropriate adverse employment action, including termination of employment if recommended by the Superintendent, and may
be cause for civil remedies, which may include reasonable attorney’s fees, costs of court, and other expenses jncurred by the
District in obtaining its remedies. Except as prohibited under Section 31.104(e) of the TEC, Employee agrees that the last salary
payments for each fiscal year of this contract are conditional upon Employee accounting for all such items to District’s
satisfaction. Except as prohibited under Section 31.104(e), Employee agrees that the District may deduct the value of any lost or
damaged school property or replacement value from Employee’s final paychecks for the fiscal year in which the loss or damage
oceurs. Except as provided by Section 31. 104(e) of the TEC, if Employee acts in good faith, the District will not require Employee
to pay for instructional materials or technological equipment that is damaged, stolen, misplaced, or not returned. Subject to the.
Superintendent’s approval, Employee may enter into a separate written agreement with the District whereby Employee may
assume financial responsibility for electronic instructional material or technological equipment usage off school property or
outside of a school-sponsored event in consideration for the ability of Employee to use the electronic instructional material or
technological equipment for personal business. - ' :
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9. Employee hereby represents that all required records and information provided by Employee or on Employee’s behalf
in Employee’s employment application are true and correct. A false statement, misrepresentation, omission of requested
information, or fraud by Employee in or concerning any required record or in the employment application constitutes a good
cause, but not the only good cause, for discharge, where such information is considered pertinent to Employee’s employment
and/or considered serious by the Superintendent,

EMPLOYEE REPRESENTS THAT HE/SHE HAS DISCLOSED TO THE DISTRICT, IN WRITING, EVERY
ARREST, INDICTMENT, INFORMATION, AND/OR CHHARGE AGAINST EMPLOYEE BY STATE OR FEDERAL
AUTHORITIES; EVERY CONVICTION OF, NO-CONTEST PLEA BY, AND GUILTY PLEA BY EMPLOYEE IN A
COURT OF LAW; AND EVERY OTHER ADJUDICATION OF EMPLOYEE BY A COURT OF LAW FOR A
FELONY AND/OR ANY OFFENSE INVOLVING MORAL TURPITUDE - MORAL TURPITUDE BEING CONDUCT
THAT IS CONTRARY TO JUSTICE, HONESTY, OR MORALITY.

Employee agrees that a criminal history record acceptable to the District at its sole discretion is a condition of this contract.
Employee also agrees that, during the term of this contract, Employee shall notify the Superintendent, in writing, of every arrest,
charge, information or indictment, conviction, no-contest plea, guilty plea, other adjudication. of Employee for 2 felony and/or
any offense involving moral turpitude. Employee shall also notify the Superintendent of any criminal offense or arrest that would
reasonably tend to undermine public confidence in the District, the school, or Employee’s authority or effectiveness in the
classroom or as a role model for District students. Employee agrees to provide such notification within three (3) calendar days
or any other period specified in Board policy. At the beginning of this contract, and at any time during the Employee’s
employment with the District, Employee agrees to submit o a review of Employee’s national criminal records information
(NCHRY) if so required by the District, the Texas Education Agency or SBEC,

10. Employment and continued employment of Employee in federally or categorically funded positions is conditioned upon
the availability of full funding for the position and is a special condition of employment if funding is suspended or terminated
for any reason. If Employee is not employed as a “teacher” as defined in Chapter 21 of the TEC, Employee’s contract term shatl
be automatically adjusted and end when funding is suspended or terminated by the funding source on which employment is
based. In that event, no further action of the Board shall be necessary.

11. If Employee is employed as a “teacher” as defined in Chapter 21 of the TEC, Employee may be proposed for discharge
at any time during the term hereof for good cause as determined by the Board, good cause being the failure to meet the accepted
standards of conduct for the profession as generally recognized and applied in similarly situated school districts in this state.
Employee shall be provided with notice of the proposed action and an opportunity for a hearing in accordance with applicable
provisions of Chapter 21 of the TEC. In lieu of discharge or pending discharge, Employee may be suspended without pay for the
same good cause for a period not to extend beyond the end of the current school year.

12. If Employee is employed as a “teacher” as defined by Chapter 21 of the TEC, the Board may terminate Employee’s
employment at the end of the contract period if, in the Board’s judgment, the best interests of the District will be served thereby.
The Board shall give Employee notice of its decision to terminate the employment at the end of the contract period, in writing,
not later than the 10w day before the last day of instruction of the school year in accordance with Section 21.103 of the TEC. The
Board’s decision is final and not appealable. If the Board fails to give the required notice of its decision to terminate the
employment as aforesaid, Employee will be employed for the following school year under the District’s Probationary Confract
if Employee does not qualify for a Term Contract; otherwise, Employee will be employed under the District’s Term Contract
according to state law and/or District policy.

13. If Employee is not employed as a “eacher” as defined by Chapter 21 of the TEC, Employee may be discharged before
the end of the contract term or suspended without pay at any time during the term hereof for good cause as determined by the
Board without further qualification; except, however, Employee shall receive notice from the Superintendent or designee of the
proposed action and, upon timely request, an opportunity for hearing before the Board or the Board’s designee. IfEmployee does
not request a hearing within the time offered, Employee’s employment shall automatically terminate or be subject to suspension
without pay, whichever i8 applicable, with no Board action required. The Board may also decide, by vote or inaction, not to offer
Fmployee further employment with the District beyond the term of the contract, for any reason or no reason, which shall neither
require notice nor an opportunity for a hearing before the Board’s decision or inaction is final.

14. If Employee is not employed as a “teacher” as defined by Chapter 21 of the TEC, Employee may also be terminated
during the term hereof if the Board determines that financial exigency or a program change requires Employee’s discharge.
“Financial exigency” shall mean any event or 0CCUIrence that creates a need for the District to reduce financial expenditures for
personnel, including, but not Yimited to, a decliie in the District’s financial resources, a decline in enroliment, a cut in funding, a
decline in tax revenues, or an unanticipated expense or capital need. “Program change” shall mean any elimination, curtailment,
or reorganization of a curriculum offering, program, or school operafion. The term shall include, but is not limited to, a change
in curriculum objectives, a modification or reorganization of staffing patterns on a particular campus or District-wide, a
redirection of financial resources to meet the educational needs of students, a lack of student response to particular program or
3
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course offerings, legislative revisions to programs, or & reorganization or consofidation of two or more individual schools or
schoo] districts. : '

15. A Chaptcr 21 Employee may be released from this contract only in accordance with the applicable provisions of Chapter
91 of the TEC or mutual agreement of the parties, pursuant to local policy. Upon such release, the District shall continue to make
regular payroll disbursements to Employee for salary due and owing to Employee.

16. This contract is subject to all applicable federal and state laws, rules and regulations. This contract may not be amended
unless Employee and the District agree, in writing, to an amendment. If any provision in this contract is held to be invalid, illegal,
or unenforceable, the other provisions of the contract will remain in full force and effect. This contract supersedes all existing
agrecments, verbal and written, between Employee and the District regarding Employee’s employment. This contract does not
constitute a “unified contract” with any supplemental dufies agreement between the parties. This contract shall be governed by
and construed in accordance with the laws of the State of Texas. Except as otherwise required by law for the establishment of
jurisdiction to be elsewhere, any litigation arising under this contract shall be brought by the parties solely in a state court of
competent jurisdiction in Eagle Pass, Maverick County, Texas. :

17. The Board must approve this contract before it may be binding on the District. Approval by the Board shall constitute
an offer of employment to Employee for the term provided in this confract. The offer shall expire unless this contract, without
changes, is signed and returned to the District’s Human Resources Department on or before the date written below. Failure to
return the signed contract by the date indicated below shall constitute a rejection of the contract unless the offer is extended by

the Superintendent.

18. Employee shall maintain a current address on file with the Human Resources Department, which shall be considered
Employee’s address of record. Unless Chapter 21 of the TEC requires a different notice delivery method, Employee agrees that
the District may meet any legal obligation it has to give Employee written notice regarding Employee’s employment by hand-
delivering the notice to Employee or by sending the notice by certified mail, regular mail, and/or express delivery service to
Employee’s address of record.

Addenda: This coniract does/does not {check applicable box) include one OF mOIG addenda, as follows:

[Chddendum “A:” . [Thddendum “B:”

EXPIRATION OF OFFER: The offer of employment under this contract shall expire unless you sign and return this contract,
without changes, to the Human Resources Department on or before 4:00 p.m. on ___5/20/2025 (“return date™). If you are
currently employed under a confract with the District and you fail to sign and return this contract, without changes, by the return
date, your existing contract will expire on its own terms and your employment will end at the conclusion of that confract.

EAGLE PAS EPENDEN CHOOL DISTRICT (“the District”) Board Approval Date: 5/13/2025

' }\/Q \_J\)\ T /&/3/.;5
Board Pl;ésident / Date . Suplerinteng‘l)ent / Date T

\:ﬁ& 5tis

Employee’s Siugnature / Date Date Contract Returned to Human Resources Dept.
(For Human Resources Department only)

! Employment capacities include the following full-time mon-administrative professional employees: (8) Classroom Teacher; (b) School Counselor, and (¢} Educationat
Diagnosticiam; {d) Library Media Specialist; () MNurse; (f} Other Full-time, non-administrator, professional employee required to hold a cerfification or permit by the State Board
for Educator Certification (“SBEC"); or {g) Other fulltime, non-administrator, professional confract employee not required to hold an SBEC certification or permit. ItisEmployee’s
responsibility fo ensure that he/she s empioyed under a proper District confract. It is Employee’s responsibility to ensure that he/she is employed under a proper District contract.

, Unless otherwise noted, “Chapter 21” refers to Title 2, Subtitle D, Chapter 21, of the Texas Education Code.

3“Certification” may include an endorsement, supplemental certificate, or standard, temporary, of SmETEEnCY certificate issued by SBEC for the assignment; and “Permit” may inclade
a cnrent SBEC permit or approved certification (deficiency) plan. .

+Fhis contract is also subject to the Board*s implementation of a furlough program that reduces the pumber of days of service and salary that are otherwise required ander the Education
Code and the District’s compensation plan, under circumstances described in Sections 21.4021 and 21.4022 of the Texas Tducation Code. If the District implements a furlough,
Employee’s salary will be reduced in proportion to the aawmber of furlough days. The reduction will be equally distributed over the remainder of the applicable contract year

* The District may extend the calendar and require additional workdays for this contract becavse of such extension, but only to the extent that the District adjusts the instroctional
schedule due to 2 school closing because of a disaster, extreme weather conditions, epidemie, pandemic, or other calamity, as determined by the Superintendent.

EPISD - Contracis — Personnel _PROBATIONARY (Non-Administrator) ~ V.3.12.2019 - FONAL FINAL

4
Page



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
587 Madison Street, Eagle Pass, Texas 78852

State of Texas Name: CHISUM DAVID .
County of Maverick

Chapter 21 Applies %] Does Not Apply [
(Chapter 21 does not apply if not checked)

PROBATIONARY CONTRACT
(Professional — Non-Administrator)

Capacity: The EAGLE PASS INDEPENDENT SCHOOL DISTRICT (“District”), through its Board of Trustees (“Board™),
agrees to employ the above-named individual in the following professional capacity: Teacher.!

Term: Employee will be employed on a 10 —-month basis for the 2024 2025 school year, accclarding to the bours and dates set
by the District as they exist or may hereafier be amended. Any other provision of this contract notwithstanding, this contract will
not be for a term exceeding one District budget year.

Employment Conditions: _

1. Tf Employee is a person who qualifies for a probationary contract under Subtitle D, Chapter 21, Subchapter C, of the
Texas Education Code and is employed as a «teacher” as defined in Section 21.101 thereof, Employee is hereby employed under
the applicable provisions of the Texas Education Code (“TEC”) for probationary confracts. If Employee is not employed as a
«toacher” as defined jn Chapter 21, Employee’s employment status shall not be under the provisions of Chapter 21 (whether or
not the box, “Chapter 21 Applies,” is checked at the top of this contract) and shall be solely determined by this contract, Board
policies applicable to probationary contract employees not governed by Chapter 21, and applicable state law regarding
employment with & public school district. This probationary contract assures Employee of a position with the District during the
term hereof, but it does not assure Employee of future employment, total salary, and daily rate of pay for future school years.
Employee shall not have a property interest in this contract beyond its term. The Board has not adopted any policy, rule,
regulation, law, or practice providing for tenure. No right of tenure or any other contractual obligation, expectation of continued
employment, or claim of entitlement is created beyond the confract term.

2. This contract and continued employment with the District during the term hereof are specifically made subject fo
applicable certification/permit/license requirements’ for Employee’s assigned position established or required by the State Board
for Educator Certification (“SBEC”) and/or as may be required under other applicable provisions of state and/or federal law
and/or as may be otherwise required by the District when not in conflict with state or federal law or regulation. If a required
certification/_permit/license expires, is canceled, suspended or revoked, or if Employee fails to maintain applicable certification
requirements of SBEC and/or qualifications as may be required by the State Commissioner of Education and/or as otherwise
required by District, this contract may be subject to termination. Tf Employee fails to fulfill the requirements necessary 1o extend
a temporary or €mergency certificate or permit, or if Employee’s certification or permit expires, is canceled, relinquished,
suspended, or revoked, the District may provide Employee with notice that this contract is void in accordance with Section
71.0031 of the TEC, if applicable. Any right of appeal Employee may have concerning any revocation, cancellation or suspension
of a required certification/ ' permit/license shall not operate to stay Employee’s ineligibility for employment with the District
except as otherwise provided by law. In addition, this contract is conditioned on Employee satisfactorily and timely providing
pefore the first day of instruction the certification and service records, teaching credentials, and/or other records and information
required by law, the State Board of Education, SBEC, the Texas Fducation Agency, and/or the District. Responsibility for
providing satisfactory evidence of certification, experience and/or other required credentials, records, and information shall
remain with Employee.

3. Unless the subject of a furlough,s Employee shall be employed for the term indicated above according to the hours and
days within such term established each year by the Board through the adoption of the school calendar and possible extension
thereof:s for applicable workdays established by Administration; for designated assignments; and for applicable workdays as set
out in the compensation plan approved each year by the Board. In addition, Empioyee shall work such additional hours and days
as may be required and/or necessary to timely fulfill Employee’s assigned duties and responsibilities; and Employee shall work
such additional hours and days within the approved calendar as may be reasonably required by Employee’s supervisor, including,
but not limited to, mandatory staff development days.

4. The District shall pay Employee, in equal installments, tracking the normal District pay cycle unless otherwise agreed
by the District in writing, an annual salary in accordance with the compensation plan adopted by the Board for each budgeted
year applicable to this contract. Except as prohibited by law, compensation may change at the discretion of the District for each
budgeted year of this confract.
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In the case of professional employees referred to in Section 21.402 of the TEC, compensation shall not be less than the state
minimum salary. Employee’s compensation shall include consideration for any assigned duties, responsibilities, and tasks,
regardless of the actual number of hours and/or days (including weekends, staff development days and days designated as
“holidays” on the District’s duty schedule) that Employee works during the contract period, except as provided in the District’s
Supplemental Duty Schedule for which the Board has established additional compensation for supplemental duties not subject
to this contract. Total compensation is subject to validated experience, degree, certification, and assignment. Errors in salary
calculation shall be corrected, and Employee shall reimburse the District for overpayment because of such errors. Employee
agrees that the District may deduct any wage overpayinents and/or unearned payments under this contract from one ot more of
Employee’s paychecks. Anything to the contrary herein notwithstanding, if Employee is employed after the beginning of the
normal confract year for the initial assignment, Employee shall be paid a prorated portion of the annual salary in equal
installments, tracking the normal District pay cycle, with prorating to be based on the number of workdays remaining in the
school year as established by the District. Employee’s prorated salary shall be equally divided by the remaining months in the
contract’s pay cycle, unless otherwise agreed in writing. Unauthorized leave is prohibited and may subject Employee to discipline
and/or termination or nonrenewal of contract. Salary shall be reduced for absences in excess of anthorized leave. Employee shall
reimburse the District for payment received for unearned leave taken where employment ends due to resignation or termination
before the unearned leave can be earned during a current contract year, The District shall provide Employee benefits as provided
by state law and Board policy; however, the Board reserves the right to amend its policies at any time during the term of this
contract to reduce or increase local benefits in the Board’s sole discretion. '

5. If qualified, Employee may receive incentive pay or pay for performance under the District’s compensation plan, federal
law, or state law; however, such payment is not an entitlement as part of Employee’s salary. Employee does not have a property
right to incentive or performance pay.

6. Except as otherwise noted, Employee agrees that the District’s Superintendent has the right to assign or reassign
Employee to positions, office, duties, campus, additional assignments, make changes in responsibilities and work, and make
transfers at any time during this contract. Employee shall have no property interest or right to any particular position, office,
assignment, campus, duty, or title. If the Employee has a valid certification as a teacher in the state of Texas, regardless of any
assignment, the Superintendent may reassign the Employee into a position of classroom teacher at any time in the best interest
of the District. Employee agrees that this confract does not apply to assignments of or payments for supplemental duties that are
assigned separately from this confract ona term or at-will basis as may be agreed upon between Employee and the Superintendent.
This contract does not create a property right to continued employment in any supplemental duty. If Employee is assigned to a
supplemental duty, the start and end dates for the supplemental duty may be different from the start and end dates under this
confract.

7. Employee shall discharge Employee’s duties and responsibilities with professionalism and reasonable skill, care, and
diligence and shall carry out the duties and responsibilities required of Employee by state and federal laws. FEmployee shall also
comply with all Board and administrative policies, directives, rules, and regulations as they exist or may hereafter be adopted,
amended, and/or modified; except, however, such later-adopted, later-amended, and/or later-modified policies, directives, rules,
or regulations shall not substantially change the general purpose and effect of this contract except by povation or express
agreement. Employee shall faithfully perform, to the satisfaction of the District, all duties set forth in the job description and/or
assignments. Any change in District policies, rules, and regulatipns that directly and materially affects the general purpose and
offect of this contract shall act as a proposed novation fo this confract. As such, continued performance under this contract shatl
constitate acceptance of the novation by Employee.

8. Employee shall satisfactorily submit or account for all grades, reports, school equipment, and/or other required items
before the end of the contract term in a timely manner and/or as may be reasonably required by Employee’s supervisor,
department head, and/or Superintendent. Failure to submit or satisfactorily account for any such required item may result m
appropriate adverse employment action, including termination of employment if recommended by the Superintendent, and may
be cause for civil temedies, which may include reasonable attorney’s fees, costs of court, and other expenses incurred by the
District in obtaining its remedies. Except as prohibited under Section 3 1.104(e) of the TEC, Employee agrees that the last salary
payments for each fiscal year of this contract are conditional upon Employee accounting for all such items to District’s
satisfaction. Except as prohibited under Section 31.104(c), Employee agrees that the District may deduct the value of any lost or
damaged school property or replacement value from Employee’s final paychecks for the fiscal year in which the loss or damage
occurs. Except as provided by Section 3 1.104(g) of the TEC, if Employee acts in good faith, the District will not require Employee
to pay for instructional materials or technological equipment that is damaged, stolen, misplaced, or not returned. Subject to the
Superintendent’s approval, Employee may enter into a separate written agreement with the District whereby Employee may
assume fnancial responsibility for electronic instructional material or technological equipment usage off school property or
outside of a school-sponsored event in consideration for the ability of Employee to use the glectronic instructional material or
technological equipment for personal business.
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9. Employee hereby represents that all required records and information provided by Employee or on Employee’s behalf
in Employee’s employment application are true and correct. A false statement, misrepresentation, omission of requested
information, or fraud by Employee in or concerning any required record or in the ernployment application constitutes a good

cause, but not the only good cause, for discharge, where such information is considered pertinent to Employee’s employment

and/or considered serious by the Superintendent.

EMPLOYEE REPRESENTS THAT HE/SHE HAS DISCLOSED TO THE DISTRICT, IN WRITING, EVERY
ARREST, INDICTMENT, INFORMATION, AND/OR CHARGE AGAIN ST EMPLOYEE BY STATE OR FEDERAL
AUTHORITIES; EVERY CONVICTION OF, NO-CONTEST PLEA BY, AND GUILTY PLEA BY EMPLOYEE IN A
COURT OF LAW; AND EVERY OTHER ADJUDICATION OF EMPLOYEE BY A COURT OF LAW FOR A
FELONY AND/OR ANY OFFENSE INVOLVING MORAL TURPITUDE ~MORAL TURPITUDE BEING CONDUCT
THAT IS CONTRARY TO JUSTICE, HONESTY, OR MORALITY.

Employec agrees that a criminal history record acceptable to the District at its sole discretion is a condition of this confract.
Employee also agrees that, during the term of this contract, Employee shall notify the Superintendent, in Writing, of every airest,
charge, information or indictment, conviction, no-contest plea, guilty plea, other a ljudication of Employee for a felony and/or
any offense involving moral turpitude. Employee shall also notify the Superintendent of any criminal offense or arrest that would
reasonably tend to undermine public confidence in the District, the school, or Employee’s authority or effectiveness in the
classroom or as a role model for District students. Employee agrees to provide such notification within three (3) calendar days
or any other period specified in Board policy. At the beginning of this contract, and at any time during the Employee’s

employment with the District, Employee agrees to submit to a review of Employee’s national criminal records Information
(NCHRYI) if so required by the District, the Texas Education Agency or SBEC.

10. Employment and continued employment of Employee in federally or categorically funded positions is conditioned upon
the availability of full funding for the position and is a special condition of employment if funding is suspended or terminated
for any reason. If Employee is not employed as a “teacher” as defined in Chapter 21 of the TEC, Employee’s contract term shall
be automatically adjusted and end when funding is suspended or terminated by the funding source on which employment is
based. In that event, no further action of the Board shall be necessary.

11. If Employee is employed as a “teacher” as defined in Chapter 21 of the TEC, Employee may be proposed for discharge
at any time during the term hereof for good cause as determined by the Board, good cause being the failure to meet the accepted
standards of conduct for the profession as generally recognized and applied in similarly situated school districts in this state.
Employee shall be provided with notice of the proposed action and an opportunity for a hearing in accordance with applicable
provisions of Chapter 21 of the TEC. In lieu of discharge or pending discharge, Employee may be suspended without pay for the
same good cause for a period not to extend beyond the end of the current school year.

12, If Employee is employed as a “teacher” as defined by Chapter 21 of the TEC, the Board may terminate Employee’s
employment at the end of the contract period if, in the Board’s judgment, the best interests of the District will be served thereby.
The Board shall give Employee notice of its decision to terminate the employment at the end of the contract period, in writing,
not fater than the 10wday before the last day of instruction of the school year in accordance with Section 21.103 of the TEC. The
Board’s decision is final and not appealable. If the Board fails to give the required notice of its decision to terminate the
employment as aforesaid, Employee will be employed for the following school year under the District’s Probationary Contract
if Employee does not qualify for a Term Contract; otherwise, Employee will be employed under the District’s Term Contract
according to state law and/or District policy.

13. If Employee is not employed as a “teacher” as defined by Chapter 21 of the TEC, Employee may be discharged before
the end of the contract term or suspended without pay at any time during the term hereof for good cause as determined by the
Board without further qualification; except, however, Employee shall receive notice from the Superintendent or designee of the
proposed action and, upon timely request, an opportunity for hearing before the Board or the Board’s designee. If Employee does
not request a hearing within the time offered, Employee’s employment shall automatically terminate or be subject to suspension
without pay, whichever is applicable, with no Board action required. The Board may also decide, by vote or inaction, not to offer
Employee further employment with the District beyond the term of the contract, for any reason or 1o reason, which shall neither

require notice nor an opportunity for a hearing before the Board’s decision or inaction is final.

14. 1f Employee is not employed as a “teacher” as defined by Chapter 21 of the TEC, Employee may also be terminated
during the term hereof if the Board determines that financial exigency or 2 program change requires Employee’s discharge.
“Financial exigency” shall mean any event Or OCCULIENCE that creates a need for the District to reduce financial expenditures for
personnel, including, but not limited to, a decline in the District’s financial resources, a decline in enroliment, a cut in finding, a
decline in tax revenues, or an unanticipated expense or capital need. “Program change” shall mean any elimination, curtailment,
or reorganization of a curriculum offering, program, or school operation. The term shall include, but is not limited to, a change
in curriculum objectives, a modification or reorganization of staffing pattemns on 2 particular campus or District-wide, &
redirection of financial resources to meet the educational needs of students, a lack of student response to particular program or
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course offerings, legislative revisions to programs, or a reorganization or consolidation of two or more individual schools or
school districts.

15. A Chapter 21 Employee may be released from this contract only in accordance with the applicable provisions of Chapter
21 of the TEC or mutual agreement of the parties, pursuant to local policy. Upon such release, the District shall continue to make
regular payroll disbursements to Employee for salary due and owing to Employee.

16. This confract is subject to all applicable federal and state laws, rules and regulations. This contract may not be amended
mmless Employee and the District agree, in writing, to an amendment. If any provision in this contract is held to be invalid, illegal,
or unenforceable, the otber provisions of the contract will remain in full force and effect. This confract supersedes all existing
‘agreements, verbal and written, between Employee and the District regarding Employee’s employment. This contract does not
constifute a “unified contract” with any supplemental duties agreement between the parties. This contract shall be governed by
and construed in accordance with the laws of the State of Texas. Except as otherwise required by law for the establishment of
-jurisdiction to be elsewhere, any litigation arising under this contract shall be brought by the parties solely in a state court of
competent jurisdiction in Bagle Pass, Maverick County, Texas.

17. The Board must approve this contract before it may be binding on the District. Approval by the Roard shall constitute
an offer of employment to Employee for the term provided in this contract. The offer shall expire unless this contract, without
changes, is signed and retumed to the District’s Human Resources Department on or before the date written below, Failure to
return the signed contract by the date indicated below shall constitute a rejection of the contract unless the offer is extended by
the Superintendent. '

18. Employee shall maintain a current address on file with the Human Resources Department, which. shall be considered
Employee’s address of record. Unless Chapter 21 of the TEC requires a different notice delivery method, Employee agrees that
the District may meet any legal obligation it has to give Employee written notice regarding Employee’s employment by hand-
delivering the notice to Employee or by sending the notice by certified mail, regular mail, and/or express delivery service to
Employee’s address of record. .

Addenda: This contract does/does not (check applicable box) include one or more addenda, as follows:
O Addendum “A:” O Addendum “B:”

EXPIRATION OF OFFER: The offer of employment under this contract shall expire unless you sign and return this contract,
without changes, to the Human Resources Department on or before 4:00 p.m. on 5/20/2024 (“retwrn date”). If you are currently
employed under a contract with the District and you fail to sign and return this confract, without changes, by the return date, your
existing contract will expire on its own terms and your employment will end at the conclusion of that contract.

EAGLE PASS

THOOL DISTRICT (“the District”) Board Approval Date: 5/13/2024

- | NV LA = 6foy)e o
Board Pre_:_i{ weﬁ /Date :
S-21-2of L Gzt

Empfdﬁzz’s Sig@\re / Date Date Contract Returned to Human Resources Dept.
(For Human Resources Department only)

1

Fimployment capacities include the following full-time non-administrative professional employees: (a) Classroom Teacher; () School Counselor; and (<) Rducationat
Diagnostician; {d) Library Media Specialist, (e} Nurse; (f) Other Full-time, non-administrator, professional employee required fo hold a certification or permit by the State Board
for Educator Certification (“SBEC™); or (g) Other fulltime, non-administrator, professional contract employee not required to hoid an SBEC certification or permit. Itis Employee’s
responsibility to ensure that he/she is employed under a proper District contract. Tt is Employee’s responsibility to ensure that he/she is employed under a proper District contract.

1 Unless otherwise noted, “Chapter 21" refers to Title 2, Subtile D, Chapter 21, of the Texas Education Code.

3“Certification™ may include an endorscment, supplemental certificate, or standard, temporary, of SIMEIEENCY certificate issued by SBEC for the assignment; and “Permit” may include
a current SBEC permit or approved certification {deficiency) plan. .

1

This contract is also subject to the Board’s implementation of 2 furlough program that reduces the number of days of service and salary that are otherwise required under the Education
Code and the District’s compensation plar, under circumstances described in Sections 21.4021 and 21,4022 of the Texas Fducation Code, If the District implements a furlongh,
Employee’s salary witl be reduced in proportion to the number of furlongh days. The reduction will be equally distobuted over the remainder of the applicable contract year

.
The District may extend the calendar and require additional workdays for this contract because of such extension, but only to the exient that the District adjusts the instruciional
schedule due to 2 school closing becanse of a disaster, extreme weather conditions, epidemic, pandemic, or other celamity, as determined by the Superintendent.

BPISD — Contracts — Personnel - PROBATIONARY (Nt on-Administrator) — V.3,12.2019 - FINAL FINAL
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EAGLE PASS INDEPENDENT SCHOOL DISTRICT
587 Madison Street, Eagle Pass, Texas 78852

State of Texas Name: CHISUM,DAVID ...
County of Maverick

Chapter 21 Applies = Does Not Apply [
(Chapter 21 does not apply if not checked)

PROBATIONARY CONTRACT
(Professional - Non-Administrator)

. Capacity: The EAGLE PASS INDEPENDENT SCHOOL DISTRICT (“District™), through its Board of Trustees (“Board”),
agrees to employ the above-named individual in the following professional capacity: Teacher _.*

Term: Employee will be employed on a 10 _—month basis for the 2023 — 2024_school year, according to the hours and dates set

by the District as they exist or may hereafter be amended. Any other provision of this contract notwithstanding, this contract will
not be for a term exceeding one District budget year.

Employment Conditions:

L If Employee is a person who qualifies for a probationary contract under Subtitle D, Chapter 21, Subchapter C, of the
Texas Education Code and is employed as a “teacher” as defined in Section 21,101 thereof, Employee is hereby employed under
the applicable provisions of the Texas Education Code (“TEC”) for probationary contracts. If Employee is not employed as a
“teacher” as defined in Chapter 21, Employec’s employment status shail not be under the provisions of Chapter 21 (whether or
not the box, “Chapter 21 Applies,” is checked at the top of this contract) and shall be solely determined by this contract, Board
policies applicable to probationary contract employees not governed by Chapter 21, and applicable state law regarding
employment with a public school district. This probationary contract assures Employee of a position with the District during the
term hereof, but it does not assure Employee of fitture employment, total salary, and daily rate of pay for future school years.
Employee shall not have a property interest in this contract beyond its term. The Board has not adopted any policy, rule,
regulation, law, or practice providing for tenure. No right of tenure or any other contractual obligation, expectation of continued
employment, or claim of entitlermnent is created beyond the contract term.

2. This contract and continied employment with the District during the term hereof are specifically made subject to
applicable certification/permit/license requirements® for Employee’s assigned position established or required by the State Board
for Educator Certification (“SBEC”) and/or as may be required under other applicable provisions of state and/or federal law
and/or as may be otherwise required by the District when not in conflict with state or federal law or regulation. If a required
certification/_permit/license expires, is canceled, suspended or revoked, or if Employee fails to maintain applicable certification
requirements of SBEC and/or qualifications as may be required by the State Commissioner of Education and/or as otherwise
required by District, this confract may be subject to termination. If Employee fails to fulfill the requirements necessary to extend
a temporary or emergency certificate or pe it, or if Employee’s certification or permit expires, is canceled, relinquished,
suspended, or revoked, the District may provide Employee with notice that this contract is void in accordance with Section
71.0031 of the TEC, if applicable. Any right of appeal Employee may have concerning any revocation, cancellation or suspension
of a required certification/ /_permit/license shall not operate to stay Employee’s ineligibility for employment with the District
except as otherwise provided by Iaw. In addition, this contract is conditioned on Employee satisfactorily and timely providing
before the first day of instruction the certification and service records, teaching credentials, and/or other records and information
required by law, the State Roard of Education, SBEC, the Texas Education Agency, and/or the District. Responsibility for
providing satisfactory evidence of certification, experience and/or other required credentials, records, and information shall
remain with Employee.

3. Unless the subject of a furlough,« Employee ghall be employed for the term indicated above according to the hours and
days within such term established each year by the Board through the adoption of the school calendar and possible extension
thereof:s for applicable workdays established by Administration; for designated assignments; and for applicable workdays as set
out in the compensation plan approved each year by the Board. In addition, Employee shall work such additional hours and days
as may be required and/or necessary to timely fulfill Employee’s assigned duties and responsibilities; and Employee shall work
such additional hours and days within the approved calendar as may be reasonably required by Employee’s supetvisor, including,
but not limited to, mandatory staff development days.

4, The District shall pay Employee, in equal installments, tracking the normal District pay cycle unless otherwise agreed
by the District in writing, an annual salary in accordance with the compensation plan adopted by the Board for each budgeted
year applicable to this contract. Except as prohibited by law, compensation may change at the discretion of the District for each
budgeted year of this contract.
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In the case of professional employees referred to in Section 21.402 of the TEC, compensation shall not be less than the state
minimum salary. Employee’s compensation shall include consideration for any assigned duties, responsibilities, and tasks,
regardless of the actual pumber of hours and/or days (including weekends, staff development days and days designated as
“holidays” on the District’s duty schedule) that Employee works during the contract period, except as provided in the District’s
Supplemental Duty Schedule for which the Board has established additional compensation for supplemental duties not subject
to this contract. Total compensation is subject to validated experience, degree, certification, and assignment. Errors in salary
calculation. shall be corrected, and Employee shall reimburse the District for overpayment because of such errors. Employee
agrees that the District may deduct any wage overpayments and/or unearned payments under this contract from one or more of
Employee’s paychecks. Anything to the contrary herein notwithstanding, if Employee is employed after the beginning of the
normal contract year for the initial assignment, Employee shall be paid a prorated portion of the anmual salary in equal
installments, tracking the normal District pay cycle, with prorating to be based on the number of workdays remaining in the
school year as established by the District. Employee’s prorated salary shall be equally divided by the remaining months in the
coniract’s pay cycle, unless otherwise agreed in writing. Unauthorized leave is prohibited and may subject Employee to discipline
and/or termination or nonrenewal of contract. Salary shall be reduced for absences in excess of authorized leave. Employes shall
reimburse the District for payment received for unearned leave taken where employment ends due to resignation or termination
before the uncarned leave can be earned during a current contract year. The District shall provide Employee benefits as provided
by state law and Board policy; however, the Board reserves the right to amend its policies at any time during the term of this
contract to reduce or increase local benefits in the Board’s sole discretion.

5. Tf qualified, Employce may receive incentive pay or pay for performance under the District’s compensation plan, federal
law, or state law; however, such payment is not an entitlement as part of Employee’s salary. Employee does not have a property
right to incentive or performance pay.

6. Except as otherwise noted, Employee agrees that the District’s Superintendent has the right to assign or reassign
Employee to positions, office, duties, campus, additional assignments, make changes in responsibilities and work, and make
transfers at any time during this contract. Employee shall have no property interest or right to any particular position, office,
assignment, campus, duty, or title. If the Employee has a valid certification as a teacher in the state of Texas, regardless of any
assignment, the Superintendent may reassign the Employee into a position of classroom teacher at any time in the best interest
of the District. Bmployee agrees that this contract does not apply to assignments of or payments for supplemental duties that are
assigned separately from this contract on a term or at-will basis as may be agreed upon between Employee and the Superintendent.
This contract does not create a property right to continued employment in any supplemental duty. If Employee is assigned to a
supplemental duty, the start and end dates for the supplemental duty may be different from the start and end dates under this
contract.,

7. Employee shall discharge Employee’s duties and responsibilities with professionalism and reasonable skill, care, and
diligence and shall carry out the duties and responsibilities required of Employee by state dnd federal laws. Employee shall also
comply with all Board and administrative policies, directives, rules, and regulations as they exist or may hereafter be adopted,
amended, and/or modified; except, however, such later-adopted, later-amended, and/or later-modified policies, directives, rules,
or regulations shall not substantially change the general purpose and effect of this confract except by novation or express
agreement. Employee shall faithfully perform, to the satisfaction of the District, all duties set forth in the job description and/or
assignments. Any change in District policies, Tules, and regulations that directly and materially affects the general purpose and
effect of this contract shall act as a proposed novation to this contract. As such, continued performance under this contract shall
constitute acceptance of the novation by Employee.

8. Employee shall satisfactorily submit or account for all grades, reports, school equipment, and/or other required items
before the end of the contract term in a timely manner and/or as may be rcasonably required by Fmployee’s supervisor,
department head, and/or Superintendent. Failure to submit or satisfactorily account for any such required item may result in
appropriate adverse employment action, including termination of employment if recommended by the Superintendent, and may
be cause for civil remedies, which may inchide reasonable attorney’s fees, costs of court, and other expenses incurred by the
District in obtaining its remedies. Except as prohibited under Section 31.104(e) of the TEC, Employec agrees that the last salary
payments for each fiscal year of this contract are conditional upon Employee accounting for all such items to District’s
satisfaction. Except as prohibited under Section 3 1.104(e), Employee agrees that the District may deduct the value of any lost or
damaged school property or replacement value from Employee’s final paychecks for the fiscal year in which the loss or damage
occurs. Except as provided by Section 31.1 04(e) of the TEC, if Employee acts in good faith, the District will not require Employec
1o pay for instructional materials or technological equipment that is damaged, stolen, misplaced, or not retumed. Subject to the
Superintendent’s approval, Employee may enter into a separate written agreement with the District whereby Employee may
assume financial responsibility for electronic instructional material or technological equipment usage off school property or
outside of a school-sponsored event in consideration for the ability of Employee to use the electronic instructional material or
technological equipment for personal business.
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0. Employee hereby represents that all required records and information provided by Employee or on Employee’s behalf
in Employee’s employment application are true and correct. A false statement, misrepresentation, omission of requested
information, or fraud by Employee in or concerning any required record or in the employment application constitutes a good
cause, but not the only good cause, for discharge, where such informatjon is considered pertinent to Employee’s employment
and/or considered serious by the Superintendent.

EMPLOYEE REPRESENTS THAT HE/SHE HAS DISCLOSED TO THE DISTRICT, IN WRITING, EVERY
ARREST, INDICTMENT, INFORMATION, AND/OR CHARGE AGAINST EMPLOYEE BY STATE OR FEDERAL
AUTHORITIES; EVERY CONVICTION OF, NO-CONTEST PLEA BY, AND GUILTY PLEA BY EMPLOYEE IN A
COURT OF LAW; AND EVERY OTHER ADJUDICATION OF EMPLOYEE BY A COURT OF LAW FOR A
FELONY AND/OR ANY OFFENSE INVOLVING MORAL TURPITUDE - MORAL TURPITUDE BEING CONDUCT
THAT IS CONTRARY TO JUSTICE, HONESTY, OR MORALITY.

Employee agrees that a criminal history record acceptable to the District at its sole discretion is 2 condition of this contract.
Employee also agrees that, during the term of this contract, Employee shall notify the Superintendent, in writing, of every arrest,
charge, information or indictment, conviction, no-contest plea, guilty plea, other adjudication of Employee for a felony and/or
any offense involving moral turpitude. Employee shall also notify the Superintendent of any criminal offense or arrest that would
reasonably tend to undermine public confidence in the District, the school, or Employee’s authority or effectiveness in the
classroom or as a role model for District students. Employee agrees 1o provide such notification within three (3) calendar days
or any other period specified in Board policy. At the beginning of this contract, and at any time during the Employee’s
employment with the District, Employee agrees {0 submit to a review of Employee’s national criminal records information
(NCHRI) if so required by the District, the Texas Education Agency or SBEC.

10. Fmployment and continued employment of Employee in federally or categorically funded positions is conditioned upon
the availability of full funding for the position and is a special condition of employment if funding is suspended or terminated
for any reason. If Employee is not employed as a “teacher” as defined in Chapter 21 of the TEC, Employee’s contract term shall
be automatically adjusted and end when funding is suspended or terminated by the funding source on which employment is
pased. In that event, no further action of the Board shall be necessary.

11. £ Employee is employed as «tepcher” as defined in Chapter 21 of the TEC, Employee may be proposed for discharge
at any time during the term hereof for good cause as determined by the Board, good cause being the failure to meet the accepted
standards of conduct for the profession as generally recogpized and applied in similarly situated school districts in this state.
Employee shall be provided with notice of the proposed action and an opportunity for a hearing in accordance with applicable
provisions of Chapter 21 of the TEC. In lieu of discharge or pending discharge, Employee may be suspended without pay for the
same good cause for a period not to extend beyond the end of the current school year.

12. If Employee is employed as 2 «“teacher” as defined by Chapter 21 of the TEC, the Board may terminate Employee’s
employment at the end of the contract period if, in the Board’s judgment, the best interests of the District will be served thereby.
The Board shall give Employee notice of its decision to terminate the employment at the end of the contract period, in writing,
not later than the 10wm day before the last day of instruction of the school year in accordance with Section 21.103 of the TEC. The
Board’s decision is final and not appealable. If the Board fails to give the required notice of its decision to terminate the
employment as aforesaid, Employee will be employed for the following schoel year under the District’s Probationary Contract
if Employee does not qualify for a Term Contract; otherwise, Employee will be employed under the District’s Term Coniract

according to state law and/or District policy.

13. If Employee is not employed as a 4eacher” as defined by Chapter 21 of the TEC, Employee may be discharged before
the end of the contract term or suspended without pay at any {ime during the term hereof for good cause as determined by the
Board without further qualification; except, however, Employee shall receive notice from the Superintendent or designee of the
proposed action and, upon timely request, an opportunity for hearing before the Board or the Board’s designee. If Employee does
not request a hearing within the time offered, Employee’s employment shall automatically terminate or be subject to suspension
without pay, whichever 1 applicable, with no Board action required. The Board may also decide, by vote or inaction, not to offer
Employee further employment with the District beyond the term of the contract, for any reason or no reason, which shall neither

require notice nor an opportunity for a hearing before the Board’s decision or inaction is final.

14. if Employee is not employed as a “teacher” as defined by Chapter 21 of the TEC, Employee may also be terminated
during the term hereof if the Board determines that financial exigency or a program change requires Employee’s discharge.
«Financial exigency” shall mean any event or occurrence that creates a need for the District to reduce financial éxpenditures for
personnel, including, but not limited to, a decline in the District’s financial resources, a decline in enrollment, a cut in fanding, a
decline in tax revenues, or an unanticipated expense of capital need. “Program change” shall mean any elimination, curtailment,
or reorganization of a curriculum offering, program, or school operation. The term shall include, but is not limited to, a change
in carricalum objectives, a modification or reorganization of staffing patterns on a particular campus of District-wide, a
redirection of financial resources to meet the educational needs of students, a lack of student response to particular program or
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course offerings, legislative revisions fo programs, or a reorganization or consolidation of two or more individual schools or
school districts.

15. A Chapter 21 Employee may be released from this confract only in accordance with the applicable provisions of Chapter
21 of the TEC or mutual agreement of the parties, pursuant to focal policy. Upon such release, the District shall continue to make
regular payroll disbursements to Employee for salary due and owing to Employee.

16. This contract is subject to all applicable federal and state laws, rules and regulations. This contract may not be amended
unless Employee and the District agree, in writing, to an amendment, If any provision in this contract is held to be invalid, illegal,
or unenforceable, the other provisions of the confract will remain in full force and effect. This contract supersedes all existing
agreements, verbal and written, between Employee and the District regarding Employee’s employment. This contract does not
constitute a “unified contract” with any supplemental duties agreement between the parties. This contract shall be governed by
and construed in accordance with the laws of the State of Texas. Except as otherwise required by law for the establishment of
jurisdiction to be elsewhere, any litigation arising under this contract shall be brought by the parties solely in a state court of
competent jurisdiction in Eagle Pass, Maverick County, Texas. ‘ '

17. The Board must approve this contract before it may be binding on the District. Approval by the Board shall constitute
an offer of employment to Employee for the term provided in this contract. The offer shall expire unless this contract, without
changes, is signed and returned to the District’s Human Resources Department on or before the date written below. Failure to
return the signed contract by the date indicated below shall constitute a rejection of the confract unless the offer is extended by
the Superintendent.

18. Employee shall maintain a current address on file with the Humnan Resources Department, which shall be considered
Employee’s address of record. Unless Chapter 21 of the TEC requires a different notice delivery method, Employee agrees that
the District may meet any legal obligation it has to give Employee written notice regarding Employee’s employment by hand-
delivering the notice to Employee or by sending the notice by certified mail, regular mail, and/or express delivery service to
Employee’s address of record.

Addenda: This contract does/does not {check g slicable box) include one or more addenda, as follows:
i ”
[} Addendum “A:” 0 Addendum “B:”

EXPIRATION OF OFFER: The offer of employment under this contract shall expire unless you sign and return this contract,
without changes, to the Human Resources Department on or before 4:00 p.m. on 05/23/2023 (“return date”). If you are currently
employed under a contract with the District and you fail to sign and return this contract, without changes, by the return date, your
existing contract will expire on its own terms and your employment will end at the conclusion of that contract.

EAGLE PASS EPENDENT SCHOOL DISTRICT (“the District”) Board Approval Date: 05/09/2023

A v b [ al2=
Soard Presilient / Date Mf}}_’fﬁ{ii*_tﬁlﬂhent /Date

S

< L ufshs

Employee’s Signatﬁ"e / Date Date Contract Returned to Human Resources Dept.
(For Human Resources Department only)

' Employment capacities include the following fuli-time non-administrative professional employees: (a) Classroom Teacher; () Schaol Counselor; and {c) Educational
Diagnostician; (d) Libeary Media Specialist, (&) Nurse; (£) Other Fuil-time, non-admimistrator, professional employee required to hold a certification or permit by the State Board
for Educator Certification (“SBEC™; or () Other fulltime, non-administrator, professionat contract employes not required to hold an SBEC cestification or permit, It is Bmployes’s
responsibility to ensure that he/she is employed under a preper District contract. It is Employee’s 1esponsibility to epsure that he/she is employed under a proper Districicontract.

3 Unless ofherwise noted, “Chapter 21" refers to Title 2, Subtifle I3, Chapter 21, of the Texas Education Code.

3« ertification” may include an endorsement, supplemental certificate, or standard, temporary, of emergency certificate issued by SBEC for the assignment; and “Permit® may include
a current SBEC permit or approved certification {deficiency) plan.

* This contract is alsa subject fo the Board's implementation of 2 furlough program that reduces the number of days of service and salary that are atherwise required nnder the Education
Code and the District™s compensation plar, nader circamstances described in Sections 21.4021 and 21,4022 of the Texas Fducation Code. If the District implements a furlough,
Employee’s salary will be reduced in proportion to the number of furlough days. The reduction will be equally distribated over the remainder of the applicable contract year

£
The District may extend the calendar and require additional workdays for this contract because of such extension, but only to the extent that the District adjusts the insiructional
schednle due to a school closing because of a disaster, extreme weather conditions, epidemic, pandemic, or other calamity, as determined by the Superintendent.
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EAGLE PASS INDEPENDENT SCHOOL DISTRICT
587 Madison St., Eagle Pass, Texas 78 852

State of Texas Name: David Chisum e
County of Maverick Chapter 21 Applies ¥ Does Not Apply O
{Chapter 21 does not apply if not checked)

PROBATIONARY CONTRACT
(Professional - Non-Administrator)

Capacity: The EAGLE PASS INDEPENDENT SCHOOL DISTRICT (“District™), through its Board of Trustees (“Board”),
agrees to employ the above-named individual in the following professional capacity: Teacher.!

Term: Employee will be employed on a 10 —month basis for the 2022-2023 school year, according to the hours and dates set by
the District as they exist or may hereafter be amended. Any other provision of this contract notwithstanding, this confract will
not be for a term exceeding one District budget year.

Employment Conditions:

1. 1f Employee is a person who qualifies for a probationary contract under Subtitle D, Chapter 21, Subchapter C, of the
Texas Education Code and is employed as a «“teacher” as defined in Section 21.101 thereof, Employee is hereby employed under
the applicable provisions of the Texas Education Code (“TEC”) for probationary contracts. If Employee is not employed as a
“teacher” as defined in Chapter 21,7 Employee’s employment status shall not be under the provisions of Chapter 21 (whether or
not the box, “Chapter 21 Applies,” is checked at the top of this contract) and shall be solely determined by this contract, Board
policies applicable to probationary contract employees not governed by Chapter 21, and applicable state law regarding
employment with a public school district. This probationary contract assurcs Employee of a position with the District during the
term hereof, but it does not assure Employee of future employment, total salary, and daily rate of pay for future school years.
Employee shall not have a property interest in this contract beyond its term. The Board has not adopted any policy, rule,
regulation, faw, or practice providing for tenure. No right of tenure or any other contractual obligation, expectation of continued
employment, or claim of entitlement is created beyond the contract term.

2. This contract and continued employment with the District during the term hereof are specifically made subject to
applicable certification/permit/license requirements® for Employee’s assigned position established or required by the State
Roard for Educator Certification (“SBEC”) and/or as may be required under other applicable provisions of state and/or federal
taw and/or as may be otherwise required by the District when not in conflict with state or federal law or regulation. If a required
certification/permit/license expires, is canceled, suspended or revoked, or if Employee fails to maintain applicable certification
requirements of SBEC and/or qualifications as may be required by the State Commissioner of Education and/or as otherwise
required by District, this contract may be subject to termination. 1f Employee fails to fulfill the requirements necessary o extend
a temporary Orf €mergency certificate or permit, or if Employee’s certification or permit expires, is canceled, relinquished,
suspended, or revoked, the District may provide Employee with notice that this contract is void in accordance with Section
21.0031 of the TEC, if applicable. Any right of appeal Employee may have concerning any revocation, cancellation or
suspension of a required cerfification/permit/license shall not operate to stay Employee’s ineligibility for employment with the
District except as otherwise provided by law. In addition, this contract is conditioned on Employee satisfactorily and timely
providing before the first day of instruction the certification and service records, teaching credentials, and/or other records and
information required by law, the State Board of Education, SBEC, the Texas Education Agency, and/or the District.
Responsibility for providing satisfactory evidence of certification, experience and/or other required credentials, records, and
information shall remain with Employee.

3. Unless the subject of a furlough,® Employee shall be employed for the term indicated above according to the hours and
days within such term established cach year by the Board through the adoption of the school calendar and possible extension
thereof:® for applicable workdays established by Administration; for designated assignments; and for applicable workdays as set
out in the compensation plan approved each year by the Board. In addition, Employee shall work such additional hours and days
as may be required and/or necessary to timely fulfill Employee’s agsigned duties and responsibilities; and Employee shall work
such additional hours and days within the approved calendar as may be reasonably required by Employee’s supervisor, including,
but not limited to, mandatory staff development days. '

4. The District shall pay Employee, in equal installments, tracking the normal District pay cycle unless otherwise agreed
by the District in writing, an annual salary in accordance with the compensation plan adopted by the Board for each budgeted
year applicable to this confract. Except as prohibited by law, compensation may change at the discretion of the District for each
budgeted year of this contract.
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In the case of professional employees referred to in Section 21.402 of the TEC, comperisation shall not be less than the state
minimum salary. Employee’s compensation shall include consideration for any assigned duties, responsibilities, and tasks,
regardless of the actual number of hours and/or days (including weekends, staff development days and days designated as
“holidays™ on the District’s duty schedule) that Employee works during the contract period, except as provided in the District’s
Supplemental Duty Schedule for which the Board has established additional compensation for supplemental duties not subject
to this contract. Total compensation is subject to validated experience, degree, certification, and assignment. Errors in salary
caloulation shall be corrected, and Employee shall reimburse the District for overpayment because of such errors. Employee
agrees that the District may deduct any wage overpayments and/or unearned payments under this contract from one or more of
Employee’s paychecks. Anything to the contrary herein notwithstanding, if Employee is employed after the beginning of the
normal contract year for the initial assignment, Employee shall be paid a prorated portion of the annual salary in equal
installments, tracking the normal District pay cycle, with prorating to be based on the number of workdays remaining in the
school year as established by the District. Employee’s prorated salary shall be equally divided by the remaining months in the
contract’s pay cycle, unless otherwise agreed in writing. Unauthorized leave is prohibited and may subject Employee to discipline
and/or termination or nonrenewal of contract. Salary shall be reduced for absences in excess of authorized leave. Employee
shall reimburse the District for payment received for unearned leave taken where employment ends due to resignation or
termination before the unearned leave can be earned during a current contract year. The District shall provide Employee benefits
as provided by state law and Board policy; however, the Board reserves the right to amend its policies at any time during the
term of this contract to reduce or increase local benefits in the Board’s sole discretion. '

5. If qualified, Employee may receive incentive pay or pay for performance under the District’s compensation plan, federal
law, or state law; however, such payment is not an entitlement as part of Employee’s salary. Employee does not have a property
right to incentive or performance pay.

6.  Except as otherwise noted, Employee agrees that the District’s Superintendent has the right to assign or reassign
Employee to positions, office, duties, campus, additional assignments, make changes in responsibilities and work, and make
transfers at any time during this contract. Employee shall have no property interest or right to any particular position, office,
assignment, campus, duty, or title. Employee agrees that this contract does not apply to assignments of or payments for
supplemental duties that are assigned separately from this contract on a term or at-will basis as may be agreed upon between
Employee and the Superintendent. This contract does not create a property right to continued employment in any supplemental
duty. If Employee is.assigned to a supplemental duty, the start and end dates for the supplemental duty may be different from
the start and end dates under this contract.

7. Employee shall discharge Employee’s duties and responsibilities with professionalism and reasonable skill, care, and
diligence and shall carry out the duties and responsibilities required of Employee by state and federal laws. Employee shall also
comply with all Board and administrative policies, directives, rules, and regulations as they exist or may hereafter be adopted,
amended, and/or modified; except, however, such later-adopted, later-amended, and/or later-modified policies, directives, rules,
or regulations shall not substantially change the general purpose and effect of this contract except by novation or express
agreement. Employee shall faithfully perform, to the satisfaction of the District, all duties set forth in the job description and/or
assignments. Any change in District policies, rules, and regulations that directly and materially affects the general purpose and
effect of this contract shall act as a proposed novation to this contract. As such, continued performance under this contract shall
constitute acceptance of the novation by Employee.

8. Employee shall satisfactorily submit or account for all grades, reports, school equipment, and/or other required items
before the end of the contract term in a timely manner and/or as may be reasonably required by Employee’s supervisor,
department head, and/or Superintendent. Failure to submit or satisfactorily account for any such required ftem may result in
appropriate adverse employment action, including termination of employment if recommended by the Superintendent, and may
be cause for civil remedies, which may include reasonable attorney’s fees, costs of court, and other expenses incurred by the
District in obtaining its remedies. Except as prohibited under Section 31.104(e) of the TEC, Employee agrees that the last salary
payments for each fiscal year of this contract are conditional upon Employee accounting for all such items to District’s
satisfaction. Except as prohibited under Section 3 1.104(e), Employee agrees that the District may deduct the value of any lost
or damaged school property or replacement value from Employee’s final paychecks for the fiscal year in which the loss or
damage occurs. Except as provided by Section 31.104(e) of the TEC, if Employee acts in good faith, the District will not require
Employee to pay for instructional materials or technological equipment that is damaged, stolen, misplaced, or not refurned.
Subject to the Superintendent’s approval, Employee may enter into a separate written agreement with the District whereby
Employee may assume financial responsibility for electronic instructional material or technological equipment usage off school
property or outside of a school-sponsored event in consideration for the ability of Employee to use the electronic instructional
material or technological equipment for personal business.

9, Employee hereby represents that all required records and information provided by Employee or on Employee’s behalf
in Employee’s employment application are frue and correct. A false statement, misrepresentation, omission of requested
information, or fraud by Employee in or concerning any required record or in the employment application constitutes a good
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cause, but not the only good cause, for discharge, where such information is considered pertinent to Employee’s employment
and/or considered serious by the Superintendent.

EMPLOYEE REPRESENTS THAT HE/SHE HAS DISCLOSED TO THE DISTRICT, IN WRITING, EVERY
ARREST, INDICTMENT, INFORMATION, AND/OR CHARGE AGAINST EMPLOYEE BY STATE OR FEDERAL
AUTHORITIES; EVERY CONVICTION OF, NO-CONTEST PLEA BY, AND GUILTY PLEA BY EMPLOYEE IN A
COURT OF LAW; AND EVERY OTHER ADJUDICATION OF EMPLOYEE BY A COURT OF LAW FOR A
FELONY AND/OR ANY OFFENSE INVOLVING MORAL TURPITUDE — MORAL TURPITUDE BEING CONDUCT
THAT IS CONTRARY TO JUSTICE, BONESTY, OR MORALITY.

Employee agrees that a criminal history record acceptable to the District at its sole discretion is a condition of this contract.
Employee also agrees that, during the term of this contract, Employee shall notify the Superintendent, in writing, of every arrest,
charge, information or indictmert, conviction, no-contest plea, guilty plea, other adjudication of Employec for a felony and/or
any offense involving moral turpitude. Employee shall also notify the Superintendent of any criminal offense or arrest that would
reasonably tend to undermine public confidence in the District, the school, or Employee’s authority or effectiveness in the
classroam or as a role model for District students. Employee agrees to provide such notification within three (3) calendar days
or any other period specified in Board policy. At the beginning of this contract, and at any time during the Employee’s

employment with the District, Employee agrees to submit to a review of Employee’s national criminal records information
(NCHRI) if so required by the Disfrict, the Texas Education Agency or SBEC.

10. Employment and continued employment of Employee in federally or categorically funded positions is conditioned upon
the availability of full funding for the position and is a special condition of employment if funding is suspended or terminated
for any reason. If Employee is not employed as a “teacher” as defined in Chapter 21 of the TEC, Employee’s contract term shall
be automatically adjusted and end when funding is suspended or terminated by the funding source on which employment is
based. In that event, no further action of the Board shall be necessary.

11. If Employee is employed as a “tancher” as defined in Chapter 21 of the TEC, Employee may be proposed for discharge
at any time during the term hereof for good cause as determined by the Board, good cause being the failure to meet the accepted
standards of conduct for the profession as generally recognized and applied in similarly situated school districts in this state.
Employee shall be provided with notice of the proposed action and an opportunity for a hearing in accordance with applicable
provisions of Chapter 21 of the TEC. In lieu of discharge or pending discharge, Employee may be suspended without pay for
the same good cause for a period not to extend beyond the end of the current school year.

12, If Employee is employed as a “tgacher” as defined by Chapter 21 of the TEC, the Board may terminate Employee’s
employment at the end of the contract period if, in the Board’s judgment, the best interests of the District will be served thereby.
'The Board shall give Employee notice of its decision to terminate the employment at the end of the contract period, in writing,
not later than the 10% day before the last day of instruction of the school year in accordance with Section 21.103 of the TEC.
The Board’s decision is final and not appealable. If the Board fails to give the required notice of its decision to terminate the
employment as aforesaid, Employee will be employed for the following school year under the District’s Probationary Confract
if Employee does not qualify for a Teim Contract; otherwise, Employee will be employed under the District’s Term Contract
according to state law and/or District policy. A ) :

13. If Employee is not employed as a “teacher” as defined by Chapter 21 of the TEC, Fmployee may be discharged before
the end of the contract term or suspended without pay at any time during the term hereof for good cause as determined by the
Board without further qualification; except, however, Employee shall receive notice from the Superintendent or designee of the
proposed action and, upon timely request, an opportunity for hearing before the Board or the Board’s designee. If Employee
does not request a hearing within the time offered, Employee’s employment shall automatically terminate or be subject to
suspension without pay, whichever is applicable, with no Board action required. The Board may also decide, by vote or inaction,
not to offer Employee further employment with the District beyond the term of the contract, for any reason or no reason, which
shall neither require notice nor an opportunity for a hearing before the Board’s decision or inaction is final.

14. Tf Employee is not employed as a “teacher” as defined by Chapter 21 of the TEC, Employee may also be terminated
during the term hereof if the Board determines that financial exigency or a program change requires Employee’s discharge.
“Financial exigency” shall mean any event OF OCCUITENCS that creates a need for the District to reduce financial expenditures for
personnel, including, but not limited to, a decline in the District’s financial resources, a decline in enrollment, a cut in funding,
a decline in tax revenues, or an unanticipated expense or capital need. “Program change” shall mean any elimination, curtailment,
or reorganization of a curriculum offering, program, or school operation. The term shall include, but is not limited to, a change
in curriculum objectives, a modification or reorganization of staffing patferns on 2 particular campus or District-wide, a
redirection of financial resources to meet the educational needs of students, a lack of student response to particular program or
course offerings, legislative revisions to programs, or 4 reorganization or consolidation of two or more individual schools or
school districts,
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15. A Chapter 21 Employee may be released from this contract only in accordance with the applicable provisions of Chapter
91 of the TEC or mutual agreement of the parties, pursuant to local policy. Upon such release, the District shall continue to
make regular payroll disbursements to Employee for salary due and owing to Employee.

16. This contract is subject to all applicable federal and state laws, rules and regulations. This contract may not be amended
unless Employee and the District agree, in writing, to an amendment. If any provision in this comtract is held to be invalid,
illegal, or unenforceable, the other provisions of the contract will remain in full force and effect. This contract supersedes all
existing agreements, verbal and written, between Employee and the Disfrict regarding Employee’s employment. This contract
does not constitute a “unified contract” with any supplemental duties agreement between the parties. This contract shall be
governed by and construed in accordance with the laws of the State of Texas. Except as otherwise required by law for the
establishment of jurisdiction to be elsewhere, any Jitigation arising under this contract shall be brought by the parties solely ina
state court of competent jurisdiction in Eagle Pass, Maverick County, Texas. :

17. The Board must approve this contract before it may be binding on the District. Approval by the Board shall constitute
an offer of employment to Employee for the term provided in this contract. The offer shall expire unless this contract, without
changes, is signed and returned to the District’s Human Resources Department on or before the date written below. Failure to
return the signed contract by the date indicated below shall constitute a rejection of the contract unless the offer is extended by
the Superintendent.

18, Employee shall maintain a current address on file with the Human Resources Department, which shall be considered
Employee’s address of record. Unless Chapter 21 of the TEC requires a different notice delivery method, Employee agrees that
the District may meet any legal obligation it bas to give Employee written notice regarding Employee’s employment by hand-
delivering the notice to Employee or by sending the notice by certified mail, regutar mail, and/or express delivery service to
Employee’s address of record.

Addenda: This contract does/does not (check applicable box) include one or more addenda, as follows:

1 Addendum “A:” 1 Addendum “B;”

EXPIRATION OF OFFER: The offer of employment under this contract shall expire unless you sign and return. this contract,
without changes, to the Human Resources Department on or before 4:00 p.m. on 08/24/22 (“return date™). If you are currently
employed under a contract with the District and you fail to sign and return this contract, without changes, by the return date, your
" existing contract will expire on its own terms and your employment will end at the conclusion of that contract.

OL DISTRICT (“the District™) Board Approval Date: 08/69/22

' /\ Q\V)\)\\ -~ 1 ,’?0/21
Board President / Date Mtl Date v

L2~ [
i g-12-1 . Wl <feslzz
Employe?g Signﬁ({.\re / Date Date Contract Returned to Human Resource Dept.
(For Human Resources Department only)

EAGLE PASS INDEPENDENT

1 Employment capacities include the following full-time, non-administrative, professional employees: (a) Classroom Teacher; (b) School
Counselor; (¢) Educational Diagnostician; (d) Library Media Specialist; (¢) Nurse; () Other full-time, non-administrator, professional
employee required to hold 2 certification or permit hy the State Board for Bducator Certification (“SBEC™); or (g) Other fulltime, non-
administrator, professional contract employes not required to hold an SBEC certification or permit. It is Employee’s responsibility to ensure
that he/she is employed under a proper District contract.

2 Unless otherwise noted, “Chapter 217 refers to Title 2, Subtitle D, Chapter 21 of the Texas Education Code.

3 «(ertification” may include an endorsement, supplemental certificate, or standard, temporary, or emergency cestificate issued by SBEC for
the assignment; and “Permit” may include a current SBEC permit or approved certification (deficiency) plan.

4 This contract is also subject to the Board’s implementation of a furlough program that reduces the number of days of service and salary that
are otherwise required under the Education Code and the District’s compensation plan, under circumstances deseribed in Sections 21.4021 and
11.4022 of the Texas Education Code. If the District implements a furlough, Employee’s salary will be reduced in propottion to the number
of furlough days. The reduction will be equally distributed over the remainder of the applicable contract year.

5 The District may extend the calendar and require additional workdays for this contract because of such extension, but only to the extent that
the District adjusts the instructional schedule due to a school elosing because of a disaster, extreme weather conditions, epidemic, pandemic,
or other calamity, as determined by the Superintendent.
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EAGLE PASS INDEPENDENT SCHOOL DISTRICT
587 Madison St., Eagle Pass, Texas 78852

State of Texas Name: David Chisum #> ___
County of Maverick Chapter 21 Applies F. Does Not Apply O
’ (Chapter 21 does not apply if not checked)

PROBATIONARY CONTRACT
(Professional — Non-Administrator)

Capacity: The EAGLE PASS INDEPENDENT SCHOOL DISTRICT (“District”), through its Board of Trustees (“Board™),

agrees to employ the sbove-named individual in the following professional capacity: Professional.!

Term: Employee will be employed on a 10 —month basis for the 2021-2022 school year, according to the hours and dates set by
the Disirict as they exist or may hereafter be amended. Any other provision of this contract notwithstanding, this contract will
not be for a term exceeding one District budget year.

Employment Conditions:

1. If Employee is a person who qualifies for a probationary contract under Subtitle D, Chapter 21, Subchapter C, of the
Texas Education Code and is employed as a “teacher” as defined in Section 21.101 thereof, Employee is hereby employed under
the applicable provisions of the Texas Education Code (“TEC”) for probationary contracts. If Employee is not employed as a
“teacher” as defined in Chapter 21,2 Fmployee’s employment status shall not be under the provisions of Chapter 21 (whether or
not the box, “Chapter 21 Applies,” is checked at the top of this contract) and shall be solely determined by this contract, Board
policies applicable to probationary contract employees not governed by Chapter 21, and applicable state law regarding
employment with a public school district. This probationary confract assures Employee of a position with the District during the
term hereof, but it does not assure Employee of future employment, total salary, and daily rate of pay for futare school years.
Employee shall not have 2 property interest in this contract beyond its term. The Board has not adopted any policy, rule,
regulation, law, or practice providing for tenure. No right of tenure or any other contractual obligation, expectation of continued
employment, ot claim of entitlement is created beyond the contract term.

2. This contract and continued employment with the District during the term hereof are specifically made subject to
applicable certification/permit/license requirements® for Employee’s assigned position established or required by the State
Board for Educator Certification (“SBEC”) and/or as may be required under other applicable provisions of state and/or federal
law and/or as may be otherwise required by the District when not in conflict with state or federal Jaw or regulation. If a required
certification /permit/license expires, is canceled, suspended or revoked, or if Employee fails to maintain applicable certification
requirements of SBEC and/or qualifications as may be required by the State Commissioner of Education and/or as otherwise
required by District, this contract may be subject to termination. If Employee fails to fulfill the requirerments necessary to extend
a temporary Or emergency certificate or permit, or if Employee’s certification or permit expires, is canceled, relinquished,
suspended, or revoked, the District may provide Employee with notice that this contract is void in accordance with Section
21.0031 of the TEC, if applicable. Any right of appeal Employee may have concerning any revocation, cancellation or
suspension of a required certification/permit/license shall not operate to stay Employee’s ineligibility for employment with the
District except as otherwise provided by law. In addition, this coniract is conditioned on Employee satisfactorily and timely
providing before the first day of instruction the certification and service records, teaching credentials, and/or other records and
information rTequired by law,-the State Board of Education, SBEC, the Texas Education Agency, and/or the Disirict.
Responsibility for providing satisfactory evidence of certification, experience and/or other required credentials, records, and
information shall remain with Employee.

3. Unless the subject of a furlough,* Employee shall be employed for the term indicated above according to the hours and-
days within such term established each year by the Board through the adoption of the school calendar and possible extension
thereof: for applicable workdays established by Administration; for designated assignments; and for applicable workdays as set
out in the compensation plan approved each year by the Board. In addition, Employee shall work such additional hours and days
as may be required and/or necessary to timely fulfill Employee’s assigned duties and responsibilities; and Employee shall work
such additional hours and days within the approved calendar as may be reasonably required by Employee’s supervisor, including,
but not limited to, mandatory staff development days.

4. .The District shall pay Employee, in equal installments, tracking the normal District pay cycle unless otherwise agreed
by the District in writing, an annual salary in accordance with the compensation plan adopted by the Board for each budgeted
year applicable to this contract. Except as prohibited by law, compensation may change at the discretion of the District for each
budgeted year of this contract. ‘
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In the case of professional employees referred to in Section 21.402 of the TEC, compensation shall not be less than the state
minimum salary. Employee’s compensation shall include consideration for any assigned duties, responsibilities, and tasks,
regardless of the actual number of hours and/or days (including weekends, staff development days and days designated as
“holidays” on the District’s duty schedule) that Employee works during the contract period, except as provided in the District’s
Supplemental Duty Schedule for which the Board has established additional compensation for supplemental duties not subject
+o this contract. Total compensation is subject to validated experience, degree, certification, and assignment. Errors in salary
calculation shall be corrected, and Employee shall reimburse the District for overpayment because of such errors. Employee
agrees that the District may deduct any wage overpayments and/or unearned payments mmnder this contract from one or more of
Employee’s paychecks. Anything to the contrary herein notwithstanding, if Employee is employed after the beginning of the
normal contract year for the initial assignment, Employee shall be paid a prorated portion of the annual salary in equal
installments, tracking the normal District pay cycle, with prorating to be based on the number of workdays remaining in the
school year as established by the District. Employee’s prorated salary shall be equally divided by the remaining months in the
contract’s pay cycle, unless otherwise agreed in writing. Unauthorized leave is prohibited and may subject Employee to discipline
and/or termination or nonrenewal of coniract. Salary shall be reduced for absences in excess of authorized leave. Employee
shall Teimburse the District for payment received for unearned leave taken where employment ends due to resignation or
termination before the uneamned leave can be earned during a corrent contract yeat. The District shall provide Employee benefits
as provided by state law and Board policy; however, the Board reserves the Tight to amend its policies at any time during the
term of this condract to reduce or increase local benefits in the Board’s sole discretion.

5. If qualified, Employee may receive incentive pay or pay for performance under the District’s compensation plan, federal
law, or state law; however, such payment is not an entitlement as part of Employee’'s salary. Employee does not have a property
right to incentive or performance pay.

6. Except as otherwise noted, Employee agrees that the District’s Superintendent has the right to assign or Teassign
Employee to positions, office, duties, campus, additional assignments, make changes in responsibilities and work, and make
transfers at any time during this confract. Employee shall have no property interest or right to any particular position, office,
assignment, campus, duty, or title. Employee agrees that this contract does not apply to assignments of or payments for
snpplemental duties that are assigned separately from this contract on a term or at-will basis as may be agreed upon between
Employee and the Superintendent. This contract doés not create a property right to continued employment in any supplemental
duty. If Employee is assigned to a supplemental duty, the start and end dates for the supplemental duty may be different from
the start and end dates under this contract. :

7. Employee shall discharge Employee’s duties and responsibilities with professionalism and reasonable skill, care, and
diligence and shall carry out the duties and responsibilities required of Employee by state and federal laws. Employee shall also
comply with all Board and administrative policies, directives, rules, and regulations as they exist or may hereafter be adopted,
amended, and/or modified; except, however, such later-adopted, later-amended, and/or later-modified policies, directives, rules,
or regulations shall not substantially change the general purpose and effect of this contract except by novation or express
agreement. Employee shall faithfully perform, to the satisfaction of the District, all duties set forth in the job description and/or
assignments. Any change in District policies, rules, and regulations that directly and materially affects the general purpose and
effect of this confract shall act as a proposed novation to this contract. As such, continued performance under this comtract shall
constitute acceptance of the novation by Employee.

8. Employee shall satisfactorily submit-or account for all grades, reports, school equipment, and/or other required items
before the end of the contract term in a timely manner and/or as may be reasonably required by Employee’s supervisor,
department head, and/or Superintendent. Failure to submit or satisfactorily account for any such required itern may result in
appropriate adverse employment action, including termination of employment if recommended by the Superintendent, and may
be cause for civil remedies, which may include reasonable attorney’s fees, costs of court, and other expenses incurred by the
District in obtaining its remedies. Except as prohibited under Section 31 .104(e) of the TEC, Employee agrees that the last salary
payments for each fiscal year of this contract are conditional upon Employee accounting for all such items to District’s
satisfaction. Except as prohibited under Section 3 1.104(¢), Employee agrees that the District may deduct the value of any lost
or damaged school property or replacement value from Employee’s final paychecks for the fiscal year in which the loss or
damage occurs. Except as provided by Section 31.104(¢) of the TEC, if Employee acts in good faith, the District will not require
Employee to pay for instructional materials or technological equipment that is damaged, stolen, misplaced, or not returned.
Subject to the Superintendent’s approval, Employee may enter into a separate written agreement with the District whereby
Employee may assume financial responsibility for electronic instructional material or technological equipment usage off school
property or outside of a school-sponsored event in consideration for the ability of Employee to use the electronic instructional
material or technological equipment for personal business.

9. Employee hereby represents that all required records and information provided by Employee or on Employee’s behalf
in Employee’s employment application are true and correct. A false statement, misrepresentation, omission of requested
information, or fraud by Employee in or concerning any required record or in the employment application constitutes a good
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cause, but not the only good cause, for discharge, where such information is considered pertinent to Employee’s employment

and/or considered serious by the Superintendent.

EMPLOYEE REPRESENTS THAT HE/SHE HAS DISCLOSED TO THE DISTRICT, IN WRITING, EVERY

ARREST, INDICTMENT, INFORMATION, AND/OR CHARGE AGAINST EMPLOYEE BY STATE

OR FEDERAL

AUTHORITIES; EVERY CONVICTION OF, NO-CONTEST PLEA BY, AND GUILTY PLEA BY EMPLOYEE IN A
COURT OF LAW; AND EVERY OTHER ADJUDICATION OF EMPLOYEE BY A COURT OF LAW FOR A
FELONY AND/OR ANY OFFENSE INVOLVING MORAL TURPITUDE -~ MORAL TURPITUDE BEING CONDUCT

THAT IS CONTRARY TO JUSTICE, BONESTY, OR MORALITY.

Employee agrees that a criminal history record acceptable to the District at its sole discretion is a condition

of this confract. -

Employee also agrees that, during the term of this contract, Employee shall notify the Superintendent, in writing, of every arrest,
charge, information or indictment, conviction, no-contest plea, guilty plea, other adjudication of Employee for a felony and/or

any offense involving moral turpitude. Employee shall also notify the Superintendent of any criminal offense or

arrest that would

reasonably tend to undermine public confidence in the District, the school, or Employee’s authority or effectiveness in the g
classtoom or as a role model for District students. Employee agrees (o provide such notification within three (3) calendar days

or any other period specified in Board policy. At the beginning of this contract, and at any time during

the Employee’s

employment with the District, Employee agrees 10 submit to a review of Employee’s national criminal records information

(NCHRI) if so required by the District, the Texas Education Agency or SBEC.

10. FEmployment and continued employment of Employee in federally or categorically funded positions is conditioned upon
the availability of full funding for the position and is a special condition of employment if funding is suspended or terminated
for any teason. If Employee is not employed as a “teacher” as defined in Chapter 21 of the TEC, Employee’s contract term shall
be automatically adjusted and end when funding is suspended or terminated by the funding source on which employment is

based. In that event, no further action of the Board shall be necessary.

11. If Employee is employed as 2 «teacher” as defined in Chapter 21 of the TEC, Employee may be proposed for discharge
at any time during the term hereof for good catse as determined by the Board, good cause being the failure to mest the accepted
standards of conduct for the profession as generally recognized and applied in similarly situated school districts in this state.
Employee shall be provided with notice of the proposed action and an opportunity for a hearing in accordance with applicable
provisions of Chapter 21 of the TEC. In lieu of discharge or pending discharge, Employee may be suspended without pay for

the same good cause for a period not to extend beyond the end of the current school year.

12. 1f Employee is employed as a “teacher” as defined by Chapter 21 of the TEC, the Board may terminate Employee’s
employment at the end of the contract period if, in the Board’s judgment, the best inferests of the District will be served thereby.
The Board shall give Employee notice of its decision to terminate the employment at the end of the contract period, in writing, -

pot later than the 10% day before the Jast day of instruction of the school year in accordance with Section 21.
The Board’s decision is final and not appealable. If the Board fails to give the required notice of its decision

103 of the TEC.
1o terminate the

employment as aforesaid, Employee will be employed for the following school year under the District’s Probationary Contract -
if Employee does not qualify for a Term Contract; otherwise, Employee will be employed under the District’s Term Contract

according to state law and/or District policy.

13. If Employee is not employed as a “teacher” as defined by Chapter 21 of the TEC, Employee may be discharged before
the end of the contract term Or suspended without pay at any time during the term hereof for good cause as determined by the
Board without further qualification; except, however, Employee shall receive notice from the Superintendent or designee of the
proposed action and, upon timely request, an opportunity for hearing before the Board or the Board’s designee. If Employee

does not request a hearing within the time offered, Employee’s employment shall amtomatically terminate
suspension without pay, whichever is applicable, with no Board action required. The Board may also decide, by

or be subject to
vote or inaction,

not to offer Employee further employment with the District beyond the term of the comtract, for any reason or no Teason, which

shall neither require notice nor an opportunity for a hearing hefore the Board’s decision or inaction is final.

14. If Employee is not employed as a “teacher” as defined by Chapter 21 of the TEC, Employee may also be terminated
during the term hereof if the Board determines that financial exigency or a prograii change requires Employee’s discharge.

“Financial exigency” shall mean any event of occurrence that creates a need for the District to reduce financial

expenditures for

personnel, including, but not limited to, a decline in the District’s financial resources, & decline in enrollment, a cut in funding,
a decline in tax revenues, or an unanticipated expense or capital need. “Program change” shall mean any ¢limination, curtailment, -
or reorganization of a carpiculum offering, program, Of school operation. The term shall include, but is not limited to, a change .

in curriculum objectives, a modification or reorganization of staffing patterns on 2 particular campus 0T

District-wide, a

redirection of financial resources to meet the educational needs of students, a lack of student response to particular program of
course offerings, legislative revisions to prograims, or a Teorganization or consolidation of two or more individual schools or

school districts.

-

e
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15. A Chapter 21 Employee may be released from this contract only in accordance with the applicable provisions of Chapter
21 of fhe TEC or mutual agreement of the parties, pursuant to local policy. Upon such release, the District shall continue to
make regular payroll disburscments to Employee for salary due and owing to Employee.

16. “This contract is subject to all applicable federal and state taws, rules and regulations. This contract may not be amended
unless Employee and the District agree, in writing, to an amendment. If any provision in this contract is held to be invalid,
illegal, or unenforceable, the other provisions of the contract will remain in full force and effect. This contract supersedes all
existing agreements, verbal and written, between Employee and the District regarding Employee’s employment. This contract
does not constitute a “unified contract” with any supplemental duties agreement between the parties. This contract shall be
governed by and construed in accordance with the laws of the State of Texas. Except as otherwise required by law for the
establishment of jurisdiction to be elsewhere, any litigation arising under this contract shall be brought by the parties solely ina
state court of competent jurisdiction in Eagle Pass, Maverick County, Texas.

17. The Board must approve this contract before it may be binding on the District. Approval by the Board shall constitute
an offer of employment to Employee for the term provided in this contract. The offer shall expire unless this contract, without
changes, is signed and returned to the District’s Human Resources Department on or before the date written below. Failure to
return the signed contract by the date indicated below shall constitute a rejection of the contract unless the offer is extended by
the Superintendent.

18. Employee shall maintain a current address on fle with the Human Resources Department, which shall be considered
Employee’s address of record. Unless Chapter 21 of the TEC requires a different notice delivery method, Employee agrees that
the District may meet any legal obligation it has to give Employee written notice regarding Employee’s employment by hand-
delivering the notice to Employee or by sending the notice by certified mail, regular mail, and/or express delivery service to
Employee’s address of record.

Addenda: This countract does/does not (check applicable box) include one or more addenda, as follows:

7 Addendum “A:” 0 Addendum “B:”

EXPIRATION OF OFFER: The offer of employment under this contract shall expire unless you sign and return this contract,
without changes, to the Human Resources Department on or before 4:00 p.m. on 04/26/22 (“return date”). If you are currently
employed under a contract with the District and you fail to sign and return this contract, without changes, by the return date, your
existing contract will expire on its own terms and your employment will end at the conclusion of that contract.

EAGLE PAS?’DEPENDE CHOOL DISTRICT (*the District™) Board Approval Date: 04/12/22 ;
]\/Q \\A N "5/09/22

Board Presiflent)/ Date W / Date

I, I
f .
7-19-22 o Mwdd (Wi foof32

implcyee’ééignature / Date _ Date Contract Returned to Human Resource Dept.
(For Human Resources Department only)

1 Employment capacitics include the following full-time, non-administrative, professional employees: (a) Classroom Teacher; (b) School
Counselor; (¢) Educational Diagnostician; {d) Library Media Specialist; (e) Nurse; (f) Other full-time, non-administeator, professional
employee required to hold a certification or permit by the Qtate Bosrd for Educator Certification (“SBEC™); or (g) Other filltime, noa-
administrator, professional coniract employee not required to hold an SBEC certification or permit. It is Employee’s responsibility to ensure
that he/she is employed under 2 proper District contract. ’ :

2 Unless otherwise noted, “Chapter 217 refers to Title 2, Subtitle D, Chapter 21 of the Texas Education Code.

3 «Cartification” may include an endorsement, supplemental certificate, or standard, temporary, or EmeTEENcy certificate issued by SBEC for
the assigroment; and “Permit” may include a current SBEC permit or approved certification {deficiency) plan.

4 This contract is also subject to the Board’s implementation of a furlough program that reduces the number of days of service and salary that
are otherwise required under the Education Code and the District’s compensation pian, under circumstances described in Sections 21.4021 and -
21.4022 of the Texas Education Code. If the District implements a furlough, Employee’s salary will be reduced in proportion to the number
of furlough days. The reduction will be equally distributed over the remainder of the applicable contract year.

5 The District may extend the calendar and require additional workdays for this confract beécause of such extension, but only to the extent that
the District adjusts the instructional schedele due to a school closing because of a disaster, extreme weather conditions, epidenic, pandemic,
or other calamity, as determined by the Superimtendent.
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School District Teaching Permit (SDTP)

Noncore Academic Career and Technical Education : ,
Notification from the School District to the Commissioner of Education Tewas Education Agency

important Note: Entities approved as Districts of Innovation (DOY) that have exempted themselves from certification
requirements should not submif this form.

Texas state law requires the district to notify the commissioner of education when the district has issued a SDTP to teach courses only
in noncore academic career and technical education (CTE) based on qualifications certified by the superintendent of the school district
and issued by authority of the local district board of trustees (TEC §21.055 (d-1). A "noncore academic CTE course” is a CTE course
that is not efigible to satisfy foundation graduation course credit in mathematics, science, language arts, or social studies.

School District County-District Number | Superintendent’s Name
Eagle Pass 15D 159901 Samuel Mijares

Superintendent's Email
smijares@eaglepassisd.net

Board of Trustees Approval Date
04-12-2022

Histrict Phone Number
+1{830) 773-5181

Candidate's Information

Middle Name
Luis

Last Name
Chisum

First Name
David

Teaching Assignment for Noncore Academic CTE_Ct':_b_ur'se. A "noncore academic CTE cdufse"_ is a CTE course that is
not eligible to satisfy foundation graduation course credit in mathematics, science, language arts, or social studies.. . -’

. CourseTitle _ o ~General Subject Area b _kirad_e’ Level Rahg_é,:‘-'- '
{Example: Medical Terminology) ' ' (_Exa_mpiei Health Science) " (Example: Grades 9-12)
Bus Info Mgmt Business Mgmt & Adm 9-12
Practicum in Bus Mgmt 9-12

Below, briefly describe the candidate's qualifications of subject matter expertise to teach the course curriculum
standards being assigned to teach (relevant professional work experience, formal training, industry license,
certification, education, etc.).

Myr. Chisum has had 13 years of managerial experience at different entities and has working experience in family owned businesses, Hels
familiar with software system required to be used for running said business i.e. (sales, purchasing, inventory control, payroll, and
accounting) and also first hand knowledge In customer service, quality controf and personnel supervision i.e. {(human resources - hiring,
terminations, grievances, w.c. etc.).

District Affidavit: Districts shall retain afl supporting documents of the individual's qualifications to teach the course curricufum
for five years after the individual's last day of employment. A SDTP remains valid unless the district issuing the permit revokes it
for cause. An individual teaching on a SDTP is not ceriified by the State Board for Educator Certification. Any decision the
district makes to issue a SDTP rests solely with the district.

Superintendent or Authorized Designee Name (print) Email
Samuel Mijares smijares@eaglepassisd.net

TN A A, M4 el

o/Pl'éée Print, Sign, Scan, and Submit by Email to sdtp@tea.texas.gov

Copyright® Texas Education Agency. Al Rights Reserved, TEA-EDCERY 7/18/2019




003582

LARE[I D COMMUNITY C 'LLEGE

WEST END WASHINGTON ST. L AREDO, TEXAS 78040
TO THE RECIFENT OF THIS DOCUMENT: THIS INFORMATION MAY NOT BE RELEASED OR TRANSFERRED TO ANY OTHER PERSON, AGENCY OR PARTY WITHOUT THE STUDENT'S CONSENT,
Cloavin L oHIS NAME OIS DAVID L h
DATE ENTERED FaLl. &9 08-Z8-89FRs.

' R STATUS
canlE PASs TR Famhz PLACE OF BIRTH i

-
|

TASP
TEST
SCORES: THSE BEERPT

—
—“2ZmMOoC-®

o

SEX DATE QF BIRTH | SOCIAL SECURITY NO. HIGH SCHOOL NAME & YEAR GRADUATED ENTITLED TO HONORABLE DISMISSAL
UNLESS OTHER-WISE STATED. NOT AN
k i . £
—_

EAGLE PASS HIGH SO0 portes OFFICIAL THANSCRIPT WITHOUT IMPRESS
COURSE NO. & TITLE AT GRADE ) COURSE NO. & TITLE Toebdan] PO

SEAL OF LAREDO COMMUNITY COLLEGE.

)

TFE= & SOUTHEEST TEXASD JUMEIOR [ FE VAR BasERALL IV .
ATT= & EAR= & PT= ‘ , Fiz FRET AID WEOED
cl ATT= & EfR= & FT= B FE COanH IRTR SPORT
KETER 12 BAR= ¥ PT= 22

1
i

41 Fafs 35 PT= L0k,

e/ EE/Ee -1 /RS
BN FUND GMR % COMP o
HIx F OETUDY SRKILL DEV i‘ o
FE L4 WEIGHT TRAINMINE & -

3

FE 110 ADY HANDBALL -
PE 14l VAR BASERALL T B

§

I

1

PE 330 FOUNDATNS OF PE . | &7 .
PE S60 SPORTS OFFTNG I o .7 7 i
y COLLEGE READIMG o - -

1% EAR= 13 FT=
!l
R

0 Bape 10 pres ozl b ETme e

T - )
Az vak BasERatl 1T
=17 OPTHL PROSML WELL b

221 INTRO TO FSY

513 COLLEGE READ MG
ATT= 14 E@Rs 11 FT= . peeons
CUM ATT= 21 EAR= 18 FT= *7 -

- - 2P

Fald.
End
P

STl ma'z?f?&m1151454&
g FLNMD OF COmE o -

Fonn

& THNTER COL ALS o e
7 MUSIC APFRECIATH © - -
pEE TENNIS I S O

it

o

3

3
P 1735

i

2

P yaR BAGEBRALL IIDO et A
FE CROFETS PHY FITNS o :
RLs OLLEGE REALIMEG | e -
SR MR SR S . -

M PTRRS S YT
SER ATT= 7 EAR= 7 FT= 1 [
CUR ATT= 33 EaAR= 30 FT -

i
]

SFRING 1591 ﬁlflﬂfﬁlwﬂ%flJEAI
SR 21T FUND OF CORP e A
B 104 WEIGHT TRAINING | R P
BE - 1&0 ADY RAGUETEALL . aRTRAT o or

| ||

COLLEGE NAME WAS OFFICIALLY CHANGED TG LAREDO COMMUNITY COLLEGE AUGUST 26, 1983

PAGE ]



Eagle Pass Independent School District

Personnel Handbook Receipt Form
2024-2025

Location (Campus) Number: O !

Employee's Legal Name (Print): DA/IM‘:L [ e

Employee Number: ____ . , Position: _[ ¢ ‘w‘i'tw(

I hereby understand that the Employee Handbook is available on the School District Web Site.
I agree to read the handbook. 1understand that I am responsible for complying with the
policies and procedures outlined in it.

This handbook contains information on “Employment Policies,” including the policy regarding
“Sexual Harassment,” as well as the sections pertaining to "Personnel-Management Relations”
and "Standard of Conduct”. The information in this handbook is subject to change. I
understand that changes in district policies may supersede, modify, or render obsolete the
information summarized in this document. As the district provides updated policy updated
policy information, I accept responsibility for reading and abiding by the changes.

T understand that all employees shall be held accountable upon violating any of the policies
and procedures outlined in this personnel handbook.

As such, I also understand that any employee who violates the policies and procedures
outlined in this personnel handbook will be subject to disciplinary action as stated in the
Eagle Pass Independent School District’s Board Policies, and may also be subject to arrest by
law enforcement officials and/or face legal action.

& . G-24

Employee’s Signature | Date




EAGL_. PASS INDEPENDENT SCHOG . DISTRICT

HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230
THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{A} Employee Status:DNew Current @Fall—Time DPart—Time DSub DTRS Retiree YesDNo

D Other:

Fringe Benefits: DYGS [___l No Hrs per Week:

Name: Chisum David
Last First M.
LD. /Soc Sec #: Campus/Dept: 001-EPHS E
Degree:| |BA/BS MA/MS  Pay Work ] Years of
Coans Clwwns _ 2y [ Yot g7

Job Title: 1 €acher

Job Code: 0087

Effective Date of Change:T/ 1/24

Board/Supt. Agenda Date: 6/17/24

Account Code(s): Se€ attachment

{B} Salary or Rate (Salary Calculation Form Attached):

D Pay Grade Minimum

D Hourly Rate

Per Supplemental/Salary Schedule

Other i - . 6

{C} Employee Status Change (HR Employee Letter Attached as applicable):

Pay Grade Reclassification

D Promation

D Resignation/Termination

DReﬁrement
I:ISupplemental DAdd D Delete

I:‘ FMLA DWC DExtended Leave D New Job Title

D New Job Code
EI New Pay Grade

D Reassignment

D Transfer
D Other

Additienal Info:
Account Code(s):
HUMAN RESOURCES OFFICER DATE EﬁCUTIVE DIRECTOR FOR HR DATE
3) %\5}(’ [ i aD-—H 4)
DEPUTY SUPEFOR E})S. & FIN. DAYE SUPERINTENDENT DATE

HR230 Revised 11/22



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM

(EMPLOYEE FILE)
NAME:  David Chisum 1D#:
PREVIOUS EMPLOYEE: ID#:
{(AS APPLICABLE)
L ASSIGNMENT
VACANCY: [] NEW POSITION: [ Other: D{Football coach Stipend Inc.
POSITION: Teacher PREVIOUS POSITION:  Teacher
LOCATION: Eagle Pass High School LOCATION: Eagle Pass High School
PAY GRADE: 007 PAY GRADE: 007
BASE PAY™**: $55,191.06 BASE PAY: $53,109.75
ADDITIONAL PAY: $7,378.50 ADDITIONAL PAY: $7,100.25
STIPEND(S): $18,500.00 STIPEND(S): $16,500.00
TOTAL PAY: $81,069.56 HRS: TOTAL PAY: $76,710.00 HRS:
DAILY/HRLY RATE: ¥$382.40 DAYS: 212 DAILY/HRLY RATE: *$361.84 DAYS: 212
TRAVEL: $ TRAVEL: $
ACCOUNT CODE: 199-11-6119-00-001-411-00068%  ACCOQUNT CODE: 199-11-6119-00-001-411-000 68%

181_36_6I 13"00_001-491_000 9%, 131-36-6118"00—001-491-000 9% 181'36-6118-00-001-491-000 9oy, 131-36-6118-00*001-491-000 9%
181-36-6119-00-001-491-000 5% 181-36-6119-00-001-491-000 2% 181-36-6119-00-001-451-000 5% 181-36-6119-00-001-491-000 2%
36 _00-001-495 - o 181-36-6118-00-001-491-000 2% 4. ey N 5 181-36-6118-00-001-491-000 2%
181-36-6118-00-001-491-000 5% 181-36-6118-00-001-491-000 5%

*May not add up due to rounding. **Bage Pay includes 24-25 Salary Increase.

IL CERTIFICATION

CURRENTLY CERTIFIED:  YES: [] No: [ Na: O

CERTIFICATION AREA(S):
STANDARD: [} ALTERNATIVE: [ ] NON-RENEWABLE PERMIT: []
EMERGENCY PERMIT: OTHER:

1L EXPERIENCE

EPISD (PARA-PROF) EXPERIENCE: 11 year(s) EPISD (PROF) EXPERIENCE: 02 year(s)
OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: 13 year(s)
PROFESSIONAL HIRING PAY STEP EXPERIENCE: 15 year(s)

VERIFIED: 74//55 m- @, ¢/ i “‘7@@{ b

Human Resources Officer Payroll Director

S S (- po0f

Deputy Superinfendent for B&F/

APPROVED:

This form is required When there isa change in Base Pay, Additional Pay, Stipend(s) included with annual salary, and Travel as approved on
4 Superintendent’s Agenda or ata School Board Meeting as applicable, This form is not required for employee pay increases recomnended
by the Superintendent and approved by the School Board as part of the Annual Budget.

FOR PAYROLL USE ONLY*

AT L e

PROCESSED BY: *VERIFIED BY:
HUMAN RESOURCES/PAYROLL DATE HUMAN RESOURCES/PAYROL DATE

EFFECTIVE PAY PERIOD:

*EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION. DIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTICR,
*UST ATTACH COPY OF THE [TCCS REGION 20 WPRS321 EMPLOYEE PAY INFORMATION SCREEN AND PROVIDE HR AND RISK MANG, DIR. WITH COPY OF FULLY SIGNED FORM

“The Eagle Pass Independent School District is an Equal Opportunity E. mployer, MYW/D/V.” Revised 1172021
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2024-2025
.COACHING STIPENDS - =
EAGLE PASS HIGH SCHOOL/C. C. WlNN

ACCOUNT (Stipend): 184-36-611 B00-xxx-x91726 lACCOUNT {Days): 184 .36-6119-xx-xxx-x81726
SPORT LEVEL INCREMENT DAYS
FOOTBALL
Football Head* 26,500.00 39
Faotbail ASSTIOFF CO 8,500.0C 23
Footbail ASST/DEF CO 2,500.00 23
Footbail Special Teams co §,500.00 23
Foothall Assistant 7,600.00 15
Football Assistant 7,500.00 15
Football Assistant 7,500.00 18
Football Asgsistant 7.500.00 15
Football Assistant 7,500.00 15
Football Assistant 7,500.00 15
Eootball Assistant 7,500.00 15
Football Assistant 7.500.00 15 / 1__/
Football Assistant 7,500.00 15 ( ;
Football Assistant 7,500.00 15 @
Football Assistant 7,500.00 15
* pue to Athletic Coordinator Responsibilites
GOLF
Golf Head 7,600.00 [
Golf Assistant 4,500.00 5
Golf Je. Varsity 3,500,600 5
SOCCER
Soccer, Boys Head 7,500.00 5
Soccer, Boys Assistant 3,500.00 5
Soccer, Boys Jr. Varsity 3,500.00 5
Soccer, Girls Head 7,500.00 5
Soccer, Girs Assistant 3,500.00 5
Soccer, Girls Jr. Varsity 3,500.00 &
SOFTBALL
Softball Head 7,600.00 5
Softbali Assistant 3,500.00 5
Softball VarsitylJr, Varsity Asst. 3,500.00 5
Softball Jr. Varsity 3,500.00 5
Softball Jr. Varsity 3,500.00 5
TENNIS
Tennis (Fail) Head 7,560.00 20 (FailiSpring)
Tennis (Spring) Head 7,500.00
Tennis (Fall) Assistant 4,500.00 20 (FaliSpring}
Tennis (Spring) Assistant 4,500.00
VOLLEYBALL
Volieyball Head 7,500.00 15
Volieyball Varsity Asst. 3,500.00 15
Voileyball Jr. Varsity 3,500.00 16
Voileyball Freshman 3,500.00 15
WEIGHT ROOM SUPERVISORS
Weight Room Sup. 3,000.00 0
weight Room Sup. 3,000.00 0
TOTAL PER CAMPUS $241,000.00 428
GRAND TOTAL $482,000.00 856
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EAGLE PASS INDEPENDENT SCHOOL DISTRICT

HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230
THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{A} Employee Status:DNew Current EFH!I—Time DPart-Time DSub DTRS Retiree YesDNoD

lj Other: Fringe Benefits: DYBS l:] No Hrs per Week:
Name: Chisum David
Last First M.
L.D. /Soc Sec #: - Campus/Dept: 001-EPHS
Degree:DBA/BS D MA/MS Gra?dgg 7 E V]Z;);';( 187 Yea;:sx ;f
Job Title: Teacher Job Code: 0087
Effective Date of Change: Board/Supt. Agenda Date: 8/10/23

Account Code(s): 181-36-6118-00-001-391-726 167-11-6119-50-001 -322-000
181-36-6119-50-001-391-726

{B} Salary or Rate (Salary Calculation Form Attached):

L__—I Pay Grade Minimum Per Supplemental/Salary Schedule

D Hourly Rate D Other

{C} Employee Status Change (HR Employee Letter Attached as applicable):

DFMLA DWC DExtended Leave D New Job Title

Pay Grade Reclassification D New Job Code
D Promotion D New Pay Grade
L—_IResignation/Terminaﬁon D Reassignment

DRetirement D Transfer
Supplemental Add DDeiete Other $7500.00 + 5 days

EPHS Baskethall Boys Head

Additional Info:

Account Code(s): 181-36-6118-00-001-391-726 167-11-611 9-50-001-322-000
181-36-6119-50-001-391-726

RN Y N

HUMAN RESQURCES OFFICER DATE E)CEUJTIVE DIRECTOR FOR HR DATE
3) 4
DEPUTY SUPT. FOR BUS. & FIN. DATE SUPERINTENDENT DATE

HR230 Revised 11/22



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM

(EMPLOYEE FILE)
NAME: David Chisum 1D
PREVIOUS EMPLOYEE: . #:
(AS APPLICABLE}
L ASSIGNMENT
vACANCY: [ NEW POSITION: [} Other: B Coaching Basketball Boys Head
POSITION: EPHS PREVIOUS POSITION:  EPHS
LOCATION: Teacher LOCATION: Teacher
PAY GRADE: 07 PAY GRADE: 07
BASE PAY: $53,059.00 BASE PAY: $53,059.00
ADDITIONAL PAY: $7093.50 ADDITIONAL PAY: $5674.80
STIPEND(S): $16,500.00 STIPEND(S): $9000.00
TOTALPAY:  $76,652.50 HRS: TOTAL PAY:  $67,733.80 HRS:
DAILY/HRLY RATE: $361.57 DAYS: 212 DAILY/HRLY RATE: $327.22 DAYS: 207
TRAVEL: $ TRAVEL: $
ACCOUNT CODE:  181-36-61 18-00-001-391-726 ~ACCOUNT CODE: 181-36-6118-00-001-391-726
167-11-6119-50-001-322-000 167-11-6119-50-001-322-000
181-36-6119-50-001-391-726 181-36-6119-50-001-391-726
IL CERTIFICATION
CURRENTLY CERTIFIED:  YES: M NOo: L N/A: ]
CERTIFICATION AREA(S):
STANDARD: [] ALTERNATIVE: [} NON-RENEWABLE PERMIT: []
EMERGENCY PERMIT: OTHER:
118 EXPERIENCE
EPISD (PARA-PROF) EXPERIENCE: year(s) EPISD (PROF) EXPERIENCE: year(s)
OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: year(s)
PROFESSIONAL HIRING PAY STEP EXPERIENCE: year(s)

VERIFIED: \/gmm Ohl 3/zf23

Human Resources Officer
-- i I} /i A= o S
Execy 'j

This form is required when ¥iere is a change in Base Pay, Additional Pay, Stipend(s) inciuded with anaual salary, and Travel as approved on
a Superintendent’s Agenda or ata School Board Meeting as applicable. This form is not required for employee pay increases recommended
by the Superintendent and approved by the School Board zs part of the Annual Budget.

APPROVED:

FOR PAYROLL USE ONLY*

B A e

PROCESSED BY: : *VERIFIED BY:
UMAN RESOURCES/PAYROLL DATE HUMAN RESOURCES/PAYROLL DATE

EFFECTIVE PAY PERIOD:

*EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION. DIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION.
#EMUST ATTACH COPY GF THE ITCCS REGION 20 WERS321 EMPLOYEE PAY INFORMATION SCREEN AND PROVIDE HR AND RISK MANG. DIR. WITH COPY OF FULLY SIGNED FORM

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V.” Revised 12021




EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
1420 EIDSON ROAD « EAGLE PASS, TEXAS 78852 » (830) 773-5181 FAX (830) 773-0221

UIL, CLUB SPONSORS, DUAL CREDIT, DEPARTMENT CHAIR, ATHLETIC COACHES &

OTHER STIPEND RECOMMENDATIONS
{S UBJECT TO FUNDING AND § TUDENT ENROLLMENT) ) E C 7 : EV
CAMPUS: EPHS MAK ¢ 7 2023

FISCAL YEAR: 2023-2024 .
Human Hesources

ACCOUNT #: 181-36-6118-00-001-391-726 imelda Urbina

1. Payment for UIL, Club Sponsors & Dual Credit will be processed by the payroll department o1 the last pay period in the month of

May. (Timesheets/Requests for Check will net be required)
2. Payments for Athletic Coaches and Department Heads will be processed by the payroll department as part of each individual’s

" annual salary. (Time sheets/Requests for Check will pot be required)
3. Payment will be processed by the payroll department based on the final approval by the Superintendent.

NAME CURRENT ID# ASSIGNMENT/ AMOUNT
POSITION STIPEND
David Chisum Teacher ; Basketball Boys Head $7,500 + 5 days

@\, - 22523
Campzw”i_w)ep t Administeator Signature Date 2
¢ :% ;—‘“ - -y -2
Px‘ogrjnmr jgnature Date
_ (&RW (E,M - -V

Executiy Director for HR Signature Date

A 53\ %

Payroil Revicw Human Resources Review Revised 0626/14

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V.”
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EAGLE PASS HIGH SCHOOL/C.C. WINN

2022-2023
COACHING STIPENDS
ACCOUNT (Stipend): 181-36-61 18-00-00¢-x91726 ACCOUNT {Days): 181-36-611 -XX-Xx%-X91726
SPORT LEVEL INCREMENT DAYS
ATHLETIC TRAINERS
Athletic Tratner All Levels (4} 12,000.00 23
BASEBALL
Baseball Head 7,500.00 5
Baseball Varsity Asst. 3,500.00 5
Baseball Varsity/Jr. Varsity Asst. 3,500.00 5
Basebalt Jr. Varsity Asst. 3,500.00 5
Baseball Freshman 3,500.00 5
Baseball Freshman 3,600.00 5
BASKETBALL
Baskethall, Boys : Head 7,500.00 5
Basketball, Boys Varsity Asst. 3,500.00 5
Basketball, Boys Jr. Varsity 3,500.00 5
Baskethall, Boys Freshman 3,500.00 5
Basketball, Giris Head 7,500.00 5
Baskethall, Girls Varsity Asst. 3,500.00 5
Basketball, Girls Jr, Varsity 3,500.00 5
Basketball, Giris Freshman 3,500.00 5
CROSS COUNTRY & TRACK
Cross Country & Track {1) Coordinator - EPHS & CCWHS* 19,000.00 39
Cross Gountry Head 7,500.00 20
Cross Country Assistant 4,500.00 10
Cross Country Assistant 4,500.00 10
Track, Boys Head 7,500.00 10
Track, Boys Assistant 4,500.00 5
Track, Boys Assistant 4,500.00 5
Track, Boys Assistant 4,500.00 5
Track, Boys Assistant 4,500.00 8
Track, Girls Head 7,500.00 10
Track, Girls Assistant 4,500.00 5
Track, Girls Assistant 4,500.00 5
Track, Girls Assistant 4,500.00 5
Track, Girls Assistant 4,500.00 5
*One {1) position for both EPHS and CCWHS
CHEERLEADER/DANCE TEAM
Cheerleader (Fail)* Head 6,500.00 23 (FaliiSpring)
Cheerleader (Spring)** Head 4,000,00
Cheerleader (Fali)* Assistant 6,000.00 23 (FaliSpsing)
Cheerleader {Spring}** Assistant 3,500.00
Dance Team (Fall)* Head 6,500.00 23 {FaliSpring)
Dance Team (Spring}™ Head 4,000.00
Dance Team {Fall)* Assistant (EPHS: 1; CC Winn: 1) §,000.00 23 (FallfSpring)
Dance Team {Springf™* Assistant (EPHS: 1; CC Winn: 1) 3,500.00
« Fafl: regular season football games & play-offs. =Spring: Ten (10} other local games & local play-offs.
TOTAL PER CAMPUS $211,500.00 355

GRAND TOTAL $404,000.00 671
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3/2/23, 5:26 PM *SCENDER Payroll - Staff Job/Pay - Employee 004340 CHISUM, DAVID LUIS

‘ﬁ’ Maintenance > Gtaff Job/Pay Data v PayroLl == ep(00007383
Year: C Frequency: b }
{ /

Employee: f— 3 CHISUM, DAVID LUIS )

Il

noA
\

Delete Details Job Code Extra Duty Account Type Aecount Code Amount Percent
oy
= 0087 - SECONDARY TEACHER CH - COACHING STIPEND G 181-36-6118.00-001-391726 9,000.00 13.287%
Fcan) 0087 - SECONDARY TEACHER G 167-11-6119.50-001-322000 53,062.00 78.336%
0087 - SECONDARY TEACHER G 181-36-6119.00-001-381726 5,674.80 3.378%
£ Total: 67.732.80 100.000%
CQQ Rows: 1 of 3
.
g
Sk
ity
E§§
Jab
Code: Activity .
Code: 02 Ul Athlatics [* l
Extra
Duty TRS Grant
Code: . Code:
Account Warker's
Type: (G Standard gross pay v) Comp Code: {C CLASS C- PROFESSIONA 0.003000 ) v
Accaunt [1B1-36-6118.00-001-391726 Expense
o B Py (¥ Account used in ASB distr v]
EXTRA DUTY/TEACHERS/PROF Employer
Amounti 9,000.00} out of £7.733.80 Contribution:
Percent; 13.287% Perfarmance
Pay: O
K
4
HAS3100 Courty/District 153901 Sassion Timer: 239 min and 44 gac © 3020 Texas Computer Cooparative | Help @

https:i/echO.ascandertx.comfPayroillapplhrsOO 10/wHrsFrame.htm



EAGLE PASS HIGH SCHOOL

* Due to Athletic Coordinator Responsibilites

2022-2023
COACHING STIPENDS
ACCOUNT (Stipend): 181 -36-6118-Xx-xxx-x91726 ACCOUNT (Days): 181-36-61 19-Xx-XXX-X91726
SPORT LEVEL INCREMENT | DAYS [EMPLOYEE ID #
ATHLETIC TRAINERS
Athletic Trainer — 7,000.00 23 BRIAN DODD 32
Athietic Trainer — 7,000.00 23 JOSUE FLORES 8738
BASEBALL
Baseball Head 7,500.00 5 REYNOL MENDOZA 3981
Baseball Varsity Asst. 3,500.00 5 HENRY SILVA 4042
Baseball Varsity/Jr. Varsity Asst. 3,500.00 5 CHRIS VILLA 8875
Baseball Jr. Varsity Asst. 3,500.00 5 ERIC VALDEZ 9346
Baseball Freshman 3,500.00 5 DAVID CHISUM 4340
Basebali Freshman 3,500.00 5 TAVARE CHAVEZ 9854
BASKETBALL
Basketball, Boys Head 7,500.00 5 'VAGANT _3-}6 j‘khé/df‘
Basketball, Boys Varsity Asst. 3,500.00 5 DANIEL FLORES 6229
Basketball, Boys Jr. Varsity 3,500.00 5 VACANT . -
Basketball, Boys Freshman 3,500.00 5 DAVID EVEN 9102
Basketball, Girls Head 7,500.00 5 NORMAN CARREON 3681
Basketball, Girls Varsity Asst. 3,500.00 5 RAQUEL HAMM 1992
Baskethall, Girls Jr. Varsity 3,500.00 5 ENRIQUE TORRES 4192
_ Basketball, Girls Freshman 3,500.00 5 JESSICA RAMON 683
CROSS COUNTRY
Coordinator 19,000.00 39 Juan Gonzalez 6206
Cross Country Head 7,500.00 20 MARIO GARCIA 3461
Cross Country Assistant 4,500.00 10 __I}EANN&_GA!:ARZA - 555
Cross Country Assistant 4,500.00 10 'VACANT - i
FOOTBALL

Football Head* 26,500.00 39 TOM GONZALEZ 4371
Football ASSTIOFF CO 8,500.00 23 JAVIER CARDENAS 2797
Football ASST/DEF CO 8,500.00 23 ROGER OLIVAS 450
Football Kicking 8,500.00 23 OSCAR RUIZ 1008
Football Assistant 7,500.00 15 REY JIMENEZ 531
Foothall Assistant 7,500.00 15 RICARDO RUIZ 1003
Football Assistant 7,500.00 15 SAMMY NAVEJAS 5390
Football Assistant 7,500.00 15 OSCAR RODRIGUEZ 3034
Football Assistant 7,500.00 18 PETE VENEGAS 8730
Football Assistant 7,500.00 15 ERIC VALDEZ 9346
Football Freshman 5,500.00 15 BETO GARCIA 1394
Football Freshman 5,500.00 15 RUSSEL JIMENEZ 7814
Football Freshman 5,500.00 15 LUIS HERNANDEZ 3804
Foothall Freshman 5,500.00 15 DAVID CHISUM 4340

Soms

%%




TO: Samuel Mijares, Superintendent of Schools
FROM: Edward Graf, Athletic Director @\ ,,.b/
DATE: 2-28-23

SUBJECT: Recommendation for EPHS Boys Basketball Head Coach

The Interviewing Committee, consisting of 5 persons, met on 2-28-23 to interview
applicants for the position of EPHS Basketball Boys Head Coach. There were 2
applicants. The Interviewing Committee recommends David Chisum for the
position.

[f additional information is needed, please call me at your convenience.
Interviewing Committee:

@-’N{V//iz/

Edward Graf

o /7(/

Tom Gonzalez

L0 —

Agree m DisagreeD

Agree @ Disagrch

ROgBI‘ Qlivas Agreegl DisagreeD
C\ngﬁ) M/P\an

Pedro Venegas 4 Agree Disagree||

i

C¥saac Gracia Agree @ Disagrec] |

NOTE: Principal/Administrator will ensure that none of the interviewing committee members is related fo
the persons selected for interviews.
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J FALE PASS INDEPENDENT SCHOOL DISTRICT
" HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

N TINS FORM MUST BE SUBMITTED TO'THE HUMAN RESOURCES DEPARTMENT,

£ 0?‘ [SUBMIT ONE (1) FORM PER EN,[PLOYEE]
b David L. Chisum

B8viraeE EMPLOYEE ID#: an
DE?UTW%F e Athletics ” 800
BUS\N@ US/DEPT.: etic ORG. CODE:

EPHS Baseball Freshman

POSITION:

PAY GRADE/DAYS
FULL TIME D PART-TIME HOURS PER WEEK: >/ s
Bt e e R T T
PLEASE CHECK THE FOLLOWING AS APPLICABLE:
R
EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE "‘“l‘:}l::‘ daeusr%?;‘;*?s

EMPLOYEE HIRED IN EXISTING VACANCY NON-ELIGIBLE FOR FRINGE BENEFITS

ELIGIBLE FOR FRINGE BENEFITS RETIREMENT

X EXTRA DUTY/STIPEND CIIANGE RESIGNATION

FMLA TERMINATION
FUNDING CHANGE (COMPLETE SECTION BELOW) WORKER’S COMP. LEAVE

_ . OTHER:

1123123 END DATE:

START DATE: _
(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)

OTHER/REASON FOR CHANGE: Stipend: 33,500 + Sdays
FPHS Baseball Freshman for School Year 2022-2023

MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW:
Acctt %  Acets 181-36-6118-00-001-391-726 %

et v acety 181-36-6119-00-001-391-726 %

Acct# %  Acct# %

; o Ywy Wtz &m,_lé[g[w
PRINCIPAL/DIRECTOR DATE UTIVE DIR. OF HUMAN RESOURCES ATE

Ty 1250 S 03
PRO RAMDIR.E.@{L {DATE DEPUT¥-SUPT. FOR BUSINESS & FINANCE ~ DATE
2% (~24+23

DEPUTY SUPERINTENDENT DATE SUPERINTENDENT DATE

FOR HUMAN RESQURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT

Verified by:  Human Resources: Qy ,1/\\0 \% Payrolk: o~ ?.-\.:lh‘t
Pay Period: (;' ’< i 9‘5
Original to Human Resources: Copy to Payroll: 9\h Ad LY

Employees must Initial/Date; same employee may not process & verify. If a fiel apply indicate “N/A”.
Processed by: Human Resources: Payraoll: \' g" l ; )

i,

F-230 Rev. 1172

e



FEAGLE PASS INDEPENDENT SCHOG ., DISTRICT

HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230
THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{’A} Employee Status:DNew Current @Fnll—Time DPart—Time DSub DTRS Retiree YesDNoD

D Other: Fringe Benefits: DYES D No Hrs per Week:
Name: Chisum David L.
Last First M.
LD. /Soc Sec #: - - Campus/Depe: 201-EPHS B
Degree:DBA{BS D MA/MS Gr:)dsg 7 E ‘g:;: 202 a Yealgsx ;f
Job Title: 1 €aCNET Job Code: 0087
Effective Date of Change: Board/Supt. Agenda Date: 1719/23

Account Code(s): 181-36-6118-00-001-391-726 167-11-6119-50-001-322-000
181-36-6119-00-001-391-726

{B} Salary or Rate (Salary Calculation Form Attached):
D Pay Grade Minimum m Per Supplemental/Salary Schedule

D‘ Hourly Rate ___ D Other

{C} Employee Status Change (HR Employee Letter Attached as applicable):

D FMLA DWC DExtended Leave [:I New Job Title

Pay Grade Reclassification D New Job Code
D Promeotion D New Pay Grade .
DResignation/Terminatian D Reassignment

DReﬁrement E] Transfer
X supptementat [ada [ |petete [X] omer $3500.00 + 5 days 22:29 stipend

EPHS Bseball Freshman

Additional Info:

Account Code(s):181-36-6118-00-001-391-726 167-11-61 19-50-001-322-000
181-36-6119-00-001-391-726

1.)744»01/?’/ Yo el zm/m/ am/i)@#lébj/ U [ "

HUMAN RESOURCES OFFICER DATE EXJCUTIVE DIRECTOR FOR HR DATE
~h
1) P Y 4)
DEPUTY SUEL_FOR BU ;/ & FIN. DATE SUPERINTENDENT DATE

HR230 Revised 11/22



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF
SALARY CALCULATION FORM
(EMPLOYEE FILE)

NAME: David L. Chisum

PREVIOUS EMPLOYEE:

HUMAN RESOURCES

ID#:
ID#:

VACANCY: [
POSITION:
LOCATION:
PAY GRADE:
BASE PAY:

ADDITIONAL PAY:

STIPEND(S):
TOTAL PAY:

Teacher

EPHS

07

$53,059.00
$5,674.80
$9,000.00
$67,733.80

DAILY/HRLY RATE: $327.22

TRAVEL:

{AS APPLICABLE)}

L ASSIGNMENT

NEW POSITION: [}

PREVIOUS POSITION:

LOCATION:
PAY GRADE:
BASE PAY:

ADDITIONAL PAY:

STIPEND(S):
HRS: TOTAL PAY:
DAYS: 207

TRAVEL:

DAILY/HRLY RATE: $310.97

Other: [X|Coaching Baseball Freshman
Teacher
EPHS

07

$53,059.00
$4,256.10
$5500.00
$62,815.10 HRS:
DAYS: 202
$

$
ACCOUNT CODE:

181-36-6118-00-001-391-726

ACCOUNT CODE:

181-36-6118-00-001-391-726

167-11-6119-50-001-322-000
181.36-6119-00-001-391-726

1.

CURRENTLY CERTIFIED:  YES: 1

CERTIFICATION AREA(S):

CERTIFICATION

167-11-6119-50-001-322-000
181-36-6119:00:001-391-726
RECEIVED

NO:

DERT

A NFLRAYE )
MY %"?ﬁn.féwh

i NA:

JAN 31 72023

STANDARD: |

EMERGENCY PERMIT:
L

EPISD (PARA-PROF) EXPERIENCE: yoar(s)

OTHER EXPERIENCE: year(s)

PROFESSIONAL HIRING PAY STEP EXPERIENCE:

VERIFIED: | 7%& W. /o3

ALTERNATIVE: [}

TOTAL EXPERIENCE:

Human Resources Officer

APPROVED:

ative Director for HR

This form is required ¥

SURUDL YEAR
NON-RENEWABLE PERMIT: [0 7

OTHER:
EXPERIENCE

EPISD (PROF) EXPERIENCE: year(s)
year(s)

year(s)

¥ r! ldf'-t.as

ﬁyroﬂ Director

s 393

Deputy Supefintendent for B&F

n there is a change in Base Fay, Additionzl Pay, Stipend(s) included with annual salary, and Travel as approved on

a Superinteadent’s Apenda or at a School Board Meeting as applicable. This form is not required for employee pay increases recommended
by the Superintendent and /agproved by the School Board as part of the Annual Budget,
PN

[} [

FOR PAYROLL USE

ONLY*
D BY:

72.41%

HUMAN RESOURCES/PAYROLL DATE

*EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION. DIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USESECTION.
**\UST ATTACH COPY OF THE ITCCS REGION 20 WPRS321 EMPLOYEE PAY INFORMATION SCREEN AND PROVIDE HR AND RISK MANG. DIR. WITH COPY OF FLLY SIGNED FORM

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D

77 Revised 11/2021



= A Maintenance > Staff Job/Pay Data v Payroll B8 EPO00Q10067
Empltoyee: s CHISUM, DAVID LIS J

N—

f:f Delete  Selected

Contracted employee

Primary Campus: ‘001 EAGLE PASS HIGH SCHOOL V!

oy
Dept: D
) Rows: 1 of 1
et

Contract Info

e Pay Type: 1 Contracted employee v] Pay Grade: Pay Step: 00 W Sched Max Days! Hrs Per Day:

Totak: 67.733.80 Balance: # of Annual Pyrts: Rernaining Pymts: Concept  Use annuai salary table
# of Months in Contract State Min Days: 187 Valid basic days in contract v] Base Annuak

Incr Pay Step

n

Contract Totat t  #ofDays Empld: 507 # Days Off: Vacant Job! [:}
- Contract Total: | # Annual Pymts: Payoff Date: 08312022 Whly Hrs Sched:

Reg Hrs Worked: QVTM Elig: B OVTM Rate: Hrly Rate: Exempt Status: EEOC: W; Scnd ciassrm teach v]
State Info
State Step: Yrs in Career Ladder: TRS Year: {7} TRS Member Pos:  [2 Teacher, libradan i Wholly Sep Amt
State Min = Fourdation x % x  #ofdays Retiree (:::
3,660 180.00 100% 207
3366000 0.009 Assigned: Empld - Excepticn:

Salary: Daily Rate:

Dally Rate: 327.220

Pay Rate:

Calendar/Local info

Calendar Cds 44 - 2223 ATH 207 #1 Begin Date! 07-18-2027 EndDatel  [gg 252023 # of Days Empld:

‘Years Job Exp: @ Local Contract Days:

Exclude Days for TEA!

Workers* Comp Info

WCCode: [ CLASE O PROFESSIONA DOD3000 v  WC Amn Pymis: WC Remain:

Accrual Info

Code: D Accrual Rate 0.000 = Total g7.73380) # of Days Empld

<

PR o Cramty s 15001 Saraon Timer, 228 sy sesed DY sme & 2020 Texas Computers {OUNRELEve HELS @



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230
THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

(A} Employee Status_[New PX|Current D<ull-vime [_Jpart-Time [ sub [ |TRS Retirce Yes]_INo[_]

D Other: Fringe Benefits: DYes D No Hirs per Week:
Name: Chisum David L.

Last First M. »
1.D. /Soc Sec #: - Campus/Dept: 001-EPHS B
I)egree:DBAfBS D MA/MS Gr:daz 7 E Vg:;:i 202 Yea}(r:sX ;f
Job Title: Teacher Job Code: 0087
Effective Date of Change: Board/Supt. Agenda Date: 1719123

Account Code(s): 181-36-6118-00-001-391-726 167-11-6119-50-001-322-000
181-36-6119-00-001-391-726

{B} Salary or Rate (Salary Caleulation Form Attached):
D Pay Grade Minimum % Per Supplemental/Salary Schedule

L_: Hourly Rate D Other

{C} Employee Status Change (BR Employee Letter Attached as applicable):

D FMLA DWC DExtended Leave D New Job Title

Pay Grade Reclassification D New Job Code
D Promotion D New Pay Grade
DResignaﬁoanerminaﬁon D Reassignment

DReﬁrement D Transfer

Supplemential Add DDelete % Other $3500.00 + 5 days 22-23 stipend

EPHS Bseball Freshman

Additional Info:

A ccount Code(s): 181-36-6118-00-001-391-726 167-1 1-6119-50-001-322-000
181-36-6119-00-001-391 -726

N | O ctuolitate el

TUMAN RESOURCES OFFICER DATE E)@CUTIVE DIRECTOR FOR HR DATE
3) 4.)
DEPUTY SUPT. FOR BUS. & FIN. DATE SUPERINTENDENT DATE

HR230 Revised 11/22



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM‘

(EMPLOYEE FILE)
NAME: David L. Chisum DH:
PREVIOUS EMPLOYEE: 1D
{(AS APPLICABLE)
L ASSIGNMENT

VACANCY: [l NEW POSITION: [] Other: [XlCoaching Basebail Freshman
POSITION: Teacher PREVIOUS POSITION: Teacher
LOCATION: EPHS LOCATION: EPHS
PAY GRADE: 07 PAY GRADE: 07
BASE PAY: $53,059.00 BASE PAY: $53,059.00
ADDITIONAL PAY: $5,674.80 ADDITIONAL PAY: $4,256.10
STIPEND(S): $9,000.00 STIPEND(S):  $5500.00 7
TOTAL PAY: $67,733.80 HRS: TOTAL PAY: $62,815.10 HRS:
DAILY/HRLY RATE: £327.22 DAYS: 207 DAILY/HRLY RATE: $310.97 DAYS: 202
TRAVEL: $ TRAVEL: $
ACCOUNT CODE: 181-36-6118-00-001-391-726 ACCOUNT CODE: 18 1-36-6118-00-001-391-726

167-11-6119-50-001-322-000 167-11-6119-50-001-322-000

181-36-6119-00-001-391-726 181-36-61 19-00-001-391-726

1L CERTIFICATION

CURRENTLY CERTIFIED:  YES: 1 No: [ NAa: O

CERTIFICATION AREA(S):
STANDARD: [] ALTERNATIVE: [] NON-RENEWABLE PERMIT: []
EMERGENCY PERMIT: OTHER:
ML EXPERIENCE
EPISD (PARA-PROF) EXPERIENCE: year(s) EPISD (PROF) EXPERIENCE: year(s)
OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: year(s)
PROFESSIONAL HIRING PAY STEF EXPERIENCE: year(s)
VERIFIED: Wguv W. [ /e &mé/ [Laus
Human Resources Officer “Payroll Director

,/{ﬁiﬁ x@'ﬁ&ﬁ«/ B

Deputy Supefmtendent for B&F

This form is required vijien there is a change in Base Pay, Additional Pay, Stipend(s) included with annual salary, and Travel as approved on
& Superintendent’s Agenda or at a School Board Meefing as applicable. This form is not required for employee pay increases recommended
by the Superintendent and approved by the School Board as part of the Annual Budget.

APPROVED:

FOR PAYROLL USE ONLY*

EUR XA XN by o

PROCESSED BY: *VERIFIED BY!
HUMAN RESOURCES/PAYROLL DATE HUMAN RESOURCES/PAYRGLL DATE

EFFECTIVE PAY PERIOD:

+EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE DMLY SECTION, DIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECT:ON.
+s4UST ATTACH COPY OF THE ITCCS REGION 20 WPR5321 EMPLOYEE PAY INFORMATLON SCREEN AND PROVIDE HR AND RISK MANG. DIR. WITH COPY OF FULLY SIGNED FORM

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V.” Revised 112021




EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
1470 BIDSON ROAD s EAGLE PASS, TEXAS 78852 » (830) 773-5181 FAX (830) 773-0221

UIL, CLUB SPONSORS, DUAL CREDIT, DEPARTMENT CHAIR, ATHLETIC COACHES &

OTHER STIPEND RECOMMENDATIONS . ;
(SUBJECT TO FUNDING AND STUDENT ENROLLMENT) % E @ E g%ﬁ E ¥

Ak 3¢ 023

CAMPUS: EPHS

FISCAL YEAR: 2022-2023 Human Aescurces
imelda Hrbing

ACCOUNT #: 181-36-6118-00-001-391-726 .

1. Payment for UIL, Club Sponsors & Dual Credit will be processed by the payroll department on the Tast pay period in the month of

May. (Timesheets/Reqitests for Check will pot be required)
2. Payments for Athletic Coaches and Department Heads will be processed by the payroll department as part of each individual’s

annual salary. (Time sheets/Requests for Check will not be required)
3. Payment will be processed by the payroll department based on the final approval by the Superintendent.

NAME CURRENT ID# ASSIGNMENT/ AMOUNT ]
POSITION _ STIPEND
David Chisum Teacher T Baseball Freshman $3,500 + 5days

‘%\ 4/»“)@? _ [- 1723
C s Principal artment Administrator S{g#ature Date
/0 [47-23
a A Date
/ |- [4-25

Date

™A% i @

Human Resources Review

Revised 0626/14

Payroll Review

“The Eagle Pass Independent School District is an Equal Opportunily Employer, M/W/D/V.”



EAGLE PASS HIGH SCHOOL/C.C. WINN

2022-2023
COACHING STIPENDS
ACCOUNT (Stipend}: 481-36-5118~0t-00r%91728 ACCOUNT (Days): 181-36-6419-10c-000-x31728
SPORT LEVEL INCREMENT DAYS
ATHLETIC TRAINERS
Athietic Trainer All Levels (4) 42,000.00 23
BASEBALL
Baseball . Head 7,500.00 5
Baseball Varsity Asst. 3,500.00 8
Baseball Varsity/Jr. Varsity Asst. 3,500.00 5
Baseball Jr. Varsity Asst. 3,500.00 5
Baseball Freshman 3,500.00 5
- BASKETBALL
Baskethall, Boys Head 7,500.00 5
Basketball, Boys Varsity Asst. 3,500.00 5
Basketball, Boys Jr. Varsity 3,500.00 5
Basketball, Boys Freshman 3,500.00 5
Basketball, Girls Head 7,500.00 5
Basketball, Girls Varsity Asst. 3,500.00 5
Basketball, Girls Jr. Varsity 3,500.00 5
Basketball, Girls Ereshman 3,500.00 5
CROSS COUNTRY
Cross Country Head 7,500.00 20
Cross Country Assistant 4,500.00 10
Cross Country Assistant 4,500.00 10
FOOTBALL
Football - Head* 26,500.00 33
Football ASST/OFF CO 8,500.00 23
Football ASST/DEF CO 8,500.00 23
Football Special Teams CO 8,500.00 23
Football Assistant 7,500.00 15
Football Assistant 7,500.00 15
Foothall : Assistant 7,500.00 15
Football Assistant 7,500.00 15
Foothall Assistant 7,500.00 15
Football Assistant 7,500.00 15
Football. -~ Freshman 5,500.00 15
Football Freshman 5,500.00 15
Football Freshman 5,500.00 15
Foothall Freshman 5,500.00 15
+ Due to Athletic Coordinator Responsibllites
CHEERLEADER/DANCE TEAM
Cheerleader (Fall)* Head 6,500.00 20 (FalifSpring)
Cheerleader (Spring)™ Head  4,000.00
Cheerleader {Fall)* Assistant - §,000.00 20 {FailiSpring)
Cheerleader {Spring)™ Assistant 3,500.00
Bance Team (Fall)* Head 5,500.00 20 (FaiiSpring}
Dance Team (Spring)™ Head 4,000.00
Dance Team (Fail)* Assistant (EPHS: 1; CC Winn: 1) §,000.00 20 (FailiSpring)
Dance Team (Spring}™ Assistant (EPHS: 1; CC Winn: 1) 3,500.00
= Fafl: regular season football games & play-offs. =3pring: twelve {12) other Jocal games & local play-offs.
TOTAL PER CAMPUS $257,000.00 466

GRAND TOTAL $514,000.00 932
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EAGLE PASS HIGH SCHOOL

* Due to Athletic Coordinator Responsibilites

2022-2023
COACHING STIPENDS
ACCOUNT (Stipend): 181-36-611 8-xx-xxx-x31726 ACCOUNT (Days): 181 -36-8119-xX-Xxx-x81726
_ SPORT LEVEL INCREMENT I DAYS IEMPLOYEE 1D#
ATHLETIC TRAINERS
Athletic Trainer —_ 7,000.00 23 BRIAN DODD 312
Athiletic Trainer — 7,000.00 23 JOSUE FLORES 8738
BASEBALL
Baseball Head 7,500.00 5 REYNOL MENDOZA 3981
Basehall Varsity Asst. 3,500.00 5 HENRY SILVA 4042
Basehali VarsitylJr. Varsity Asst. 3,500.00 5 CHRIS VILLA 8875
Baseball Jr. Varsity Asst. 3,500.00 5 EB!_Q_‘\{ALQ]”EZ*)___W*A__ 9346
Baseball Freshman 3,500.00 5 ' T
Baseball Freshman 3,500.00 5 o
BASKETBALL
Basketball, Boys Head 7,500.00 5 ERNESTO REYES 5079
Baskethall, Boys Varsity Asst. 3,500.00 5 DANIEL FLORES 6229
Baskethall, Boys Jr. Varsity 3,500.00 5 VACANT .~ =~ O
Basketball, Boys Freshman 3,500.00 5 DAVID EVEN 8102
Basketball, Girls Head 7,500.00 5 NORMAN CARREON 3681
Basketball, Girls Varsity Asst. 3,500.00 5 RAQUEL HAMM 4992
Basketball, Girls Jr. Varsity 3,500.00 5 ENRIQUE TORRES 4192
Basketiball, Girls Freshman 3,500.00 5 JESSICA RAMON 683
CROSS COUNTRY
Coordinator 19,000.00 39 Juan Gonzalez 6206
Cross Country Head 7,500.00 20 MARIO GARCIA 3461
Cross Country Assisfant 4,500.00 10 DEANNA GALARZA 555
Cross Country Assistant 4,500.00 10 WVAGCANT -~ :
FOOTBALL

Football Head* 26,500.00 39 TOM GONZALEZ 4371
Footbalfl ASST/OFF CO 8,500.00 23 JAVIER CARDENAS 2797
Football ASST/DEF CO 8,500.00 23 ROGER OLIVAS 450
oothall Kicking 8,500.00 23 OSCAR RUIZ 1008
Football Assistant 7,500.00 15 REY JIMENEZ 531
Foothall Assistant 7,500.00 15 RICARDO RUIZ 1003
Football Assistant 7,500.00 15 SAMMY NAVEJAS 5390
Football Assistant 7,500.00 15 OSCAR RODRIGUEZ . 3034
Footbail Assistant 7,500.00 15 PETE VENEGAS 8730
Football Assistant 7,500.00 15 ERIC VALDEZ 9346
Football Freshman 5,500.00 15 BETO GARCIA 1394
Foothall Freshman 5,500.00 15 RUSSEL JIMENEZ 7814
Foothall Freshman 5,500.00 15 LUIS HERNANDEZ 3804]
Foothall Freshman 5,500.00 15 DAVID CHISUM 4340

*

{6
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'EAGLE PASS INDEPENDENT SCHOOL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230
T7iiS FORM MUST B SUBMITTED T THE HUMAN RESOURCES DEPARTNENT

o T [SUBMIT ONE (1) FORM PER EMPLOYEE] i
%MPLOYE&@MWE: David Chisum EMPLOYEE ID#: T

5%@@%%% Athletics ORG. CODE: 809
',ﬁﬁﬁ‘ﬁ P OSITION: EPHS 9th Football oAy GRADEDAYS. T8 /187

FULL TIME E PART-TIME HOURS PER WEEK: 37.5
PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN (18) HOURS PER WEEK
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORT EERERBLOY RS, % %ﬁ % @

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE SEP 23 iy,
EMPLOYEE HIRED IN EXISTING VACANCY NON-ELIGIBLE FOR FRING{E, BENEEFITS
Imelda %Sﬂi:n‘&es
BLIGIBLE FOR FRINGE BENEFITS RETIREMENT rbing
X EXTRA DUTY/STIPEND CHANGE RESIGNATION
FMLA TERMINATION, - 7
FUNDING CHANGE (COMPLETE SECTION BELOW) WORKER’S COMP. .LE‘AVE '
DT o a8 »pye
WOTHER' s ﬁ i idd
START DATE: END DATE: M
{MAY BE BLANE; AS APPLICABLE) (MAY BE BLANK: AS APPLICABLE)

O THER/REASON FOR CHANGE:__Stipend: $5,500 + 15days

EPHS 9th Football for School Year 2022-2023

MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW:

AccH ¥, Acclh 181-36-6118-00-001 -391-726 o

Aot vi  Accty 181-36-6119-00-001-391-726 o

Acct % Acct . A %

1) 4)  iim s, Ay I
PRINCIPAL/MRECTOR DATE EXECIITIVE DIR. OF HUMAN RESOURCES DATE

gt PN Y 290 %

2) é;‘/\—-" - A\

?Wﬁci{ DATE DEPUTY SURTFOR BLPﬂ\IES'S & FINANCE DATE
e R/

DEPUTY SUPERINIENDENT  DATE SUPERINTENDENT DATE

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED out
Employees must Initial/Date; same employee may not process & verify. If a field does not apply indicate “N/A".

Processed by: Human Resources: Payrall: olSles

Verified by:  Human Resources: &4 \0\—\\1@/ Payroll: | ¢ L QAWA I‘ﬁ S . (3—9
Pay Perio%?/ k/lo ” '4 ”3’8

Original to Human Resources: Copy to Payroll: L\‘)\'lb\ 22 LF

F-230 Rev. 11721



{A} DATE PREPARED _09/22/22 EFFECTIVE DATE _2022-2023

NAME Chisum David
LAST FIRST M.

SOC.SEC.NO. . - ID.NO. _ .
CAMPUS/LOCATION _EPHS PAY GRADE 07
JOB TITLE ___ 9" Football JOB CODE 0087
DEGREE YEARS OF EXPERIENCE
WORK DAYS 202 BOARD/SUPT AGENDA DATE ____09/16/22
OTHER ____

{B} ADD TOPAYROLL:
[] NEW EMPLOYEE ] TEMPORARY <] SEE ATTACHED
1 PARTTIME ] OTHER

{C} SALARY ORRATE:

] PAY GRADE MINIMUM
[] ANNUAL SALARY
"] HOURLY RATE [] OTHER

[] PERSALARY SCHEDULE
] DAILY RATE

{D}

PROMOTION, TRANSEER OR TERMINATION:

EXJCUTIVE DIRECTOR FOR H. R.

] PROMOTION [] NEW JOB TITLE
[ 1 PAY GRADE RECLASSIFICATION [ ] NEW JOB CODE
[] RESIGNATION [] NEWPAY GRADE
] LEAVE OF ABSENCE [] TERMINATION
[] TRANSFER [] OTHER

7/

SUPERINTENDENT DATE

DEPUTY SUPT. FOR BUS. & FIN.

DATE

Revised 10/21



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM

(EMPLOYEE FILE)
NAME: DavidI.. Chisum ID#: .
PREVIOUS EMPLOYEE: m#:
(AS APPLICARBLE)
L ASSIGNMENT
VACANCY: [ NEW POSITION: [] Other: [X]Coaching 9™ FB
POSITION: Teacher PREVIOUS POSITION:  Teacher
LOCATION: EPHS LOCATION: EPHS
PAY GRADE: 07 PAY GRADE: 07
BASE PAY: $57,315.10 BASE PAY: $53,059.00
ADDITIONAL PAY: § ADDITIONAL PAY: §
STIPEND(S): $5500.00 STIPEND(S): $
TOTALPAY:  $62,815.10 HRS: TOTAL PAY:  $53,059.00 HRS:
DAILY/HRLY RATE: $310.97 DAYS: 202 DAILY/HRLY RATE: $283.73 DAYS: 187
TRAVEL: $ TRAVEL: $

ACCOUNT CODE:  181-36-6118-00-001-391-726 ~ ACCOUNT CODE: 167-11-6119-50-001-322-000
167-11-6119-50-001-322-000

IL CERTIFICATION

CURRENTLY CERTIFIED:  YES: [ NO: [ N/A: [

CERTIFICATION AREA(S):
STANDARD: [ ALTERNATIVE: [] NON-RENEWABLE PERMIT: []
EMERGENCY PERMIT: OTHER:
HL EXPRERIENCE
EPISD (PARA-PROF) EXPERIENCE: year(s) EPISD (PROF) EXPERIENCE: yeat(s)
OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: year(s)
PROFESSIONAL HIRING PAY STEP EXPERIENCE: year(s)
VERIFIED: 7#4’”- o aligl22 w 4 M
Human Resources Officer 1l;ayz‘oll Director
APPROVED: { m l “
Ejetutive Director for HR

This form is required when there is 2 change in Base Pay, Additional Pay, Stipend(s) included with annual salary, and Travel as approved on
a Superintendent’s Agenda or at a School Board Meeting as applicable. This form is not required for employee pay increases recommended
by the Superintendent and approved by the School Board as part of the Annual Budget.

FOR PAYRQLL USE ONLY*

PROCESSED BY: *VERIFIED BY:
HUMAN RESOURCES/PAYROLL DATE HUMAN RESOURCES/PAYROLL DATE

EFFECTIVE PAY PERIOD:

*EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION, DIFFERENT EMPLOYEE MUST PROCESS AND VERIRY FOR PAYROLI, USE SECTION.
s=MUST ATTACH COPY OF THE [TCCS REGION 20 WPR5321 EMPLOYEE PAY INFORMATION SCREEN AND PROVIDE HR AND RISK MANG. DiR. WITH COPY OF FULLY SIGNED FORM

“The Eagle Pass Independent School District is an Egqual Opportunity Employer, M/W/D/V.” reisea 1120m




L]

FEAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
1420 EIDSON ROAD » EAGLE PASS, TEXAS 78852 « (830) 773-5181 FAX (830) 773-0221

UIL, CLUB SPONSORS, DUAL CREDIT, DEPARTMENT CHAIR, AT
OTHER STIPEND RECOMMENDATIONS
(SUBJECT TO FUNDING AND STUDENT ENROLLMENT)

Wuman Resources

CAMPUS: EPHS imelda Urbing
FISCAL YEAR: 2022-2023
ACCOUNT #: 181-36-6118-00-001-391-726

1. Paymeni for UIL, Club Sponsors & Dual Credit will be processed by the payroll department on the last pay period in the month of

May. (Timesheets/Requests for Check will not be required)
2. Payments for Athletic Coaches and Department Heads will be processed by the payroll department as part of each individual’s

annual salary. (Time sheets/Requests for Check will ot be required)
3. Payment will be processed by the payroll department based on the final approval by the Superintendent.

NAME CURRENT 1D# ASSIGNMENT/ AMOUNT
POSITION STIPEND
David Chisum Teacher 9th Football $5,500 + 15 days

Y 713222

Carpus Principal/Dea;i\hnj:nt Administrator Signature Date
Y- Q-13-21
Program Director Signature (j Date
Executive Director for HR Signature Date
o
~
o b

Payroll Review Human Resources Review Revised 0626/14

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V.”



Eagle Pass Independent School District

Athletic Department
5021 E Hwy 277 » Eagle Pass, TX 78852 « 830-758-7002

To: Jesus Costilla, Executive Director, Human Resources . A
From: Edward Graf, Athletic Director ?f\b,
Re: i th it Human Resour
e: Recommendation for 9 Grade Footbali Position at EPHS imelda Urbinges

Date: 9-13-2022

The recommendation for David Chisum for the position of gt Grade football coach at EPHS as not
processed on the date they were received (August 24) due to an oversight by the Athletic Director.

Please process the recommendation as soon as possible.



EAGLE PASS HIGH SCHOOL/C.C. WINN

2022-2023
COACHING STIPENDS
ACCOUNT (Stipend): 181-36-5118-0t-3000-x917 26 ACCOUNT (Days): 181-36-6119-200-0000-x91726
SPORT LEVEL INCREMENT DAYS
ATHLETIC TRAINERS
Athletic Trainer All Levels {4) 12,000.00 23
BASEBALL
Baseball Head 7,500.00 [
Baseball Varsity Asst 3,500.00 5
Baseball VarsitylJr. Varsity Asst 3,500.00 5
Baseball Jr. Varsify Asst. 3,500.00 5
Baseball Freshman 3,500.00 5
L BASKETBALL
Basketball, Boys Head 7,500.00 5
Basketball, Boys Varsity Asst. 3,600.00 5
Rasketball, Boys Jr. Varsity 3,500.00 5
Basketball, Boys Freshman 3,500.00 5
Basketball, Girls Head 7.500.00 5
Basketball, Girls Varsity Asst. 3,500.00 5
Basketball, Girls Jr. Varsity 3,500.00 5
Basketball, Girls Freshman 3,500.00 5
CROSS COUNTRY
Cross Country Head 7.500.00 20
Cross Counfry Assistant 4,500.00 10
Cross Country Assistant 4.,500.00 10
FOOTBALL
Football : Head* 26,500.00 38
Football ASST/OFF CO 8,500.00 23
Football ASSTIDEF CO 8,500.00 23
Foothball Special Teams CO 8,500.00 23
Football Assistant 7,500.0C 15
Football Assistant 7,500.00 15
Football : Assistant 7,500.00 15
Football Assistant 7,500.00 15
Football Assistant 7,500.00 15
Football | Assistant 7,500.00 18
Football. - Freshman 5,500.00 15
Footbali Freshman §,500.00 15
Football Freshman 5,500.00 15
Foothall Freshman 5,500.00 15
« Due fo Athletic Coordinator Responsibilites
CHEERLEADER/DANCE TEAM
Cheerleader (Fall)* Head 6,500.00 20 (FalttSpring)
Cheerleader (Spring)™ Head 4,000.00
Cheerleader {Fall)* Assistant 6,000.00 20 (Falrspring)
Cheerleader (Spring)™ Assistant 3,500.00
Dance Team {Fail)* Head 5,500.00 20 (FaliSpring)
Dance Team {Spring}™ Head 4,000.00
Dance Team (Fall)* Assistant (EPHS: 1; CC Winn: 1) 6,000.00 20 (FalitSpring)
Dance Team (Springy™ Assistant (EPHS: 1; CC Winn: 1) 3,500.00

* Eall: regular season foothall games & play-offs. =gpring: twelve (12) other local games & local play-oifs.

TOTAL PER CAMPUS $257,000.00 466

GRAND TOTAL $514,000.00 932
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ACCOUNT (Stipend): 181

EAGLE PASS HIGH SCHOOL

2022-2023

COACHING STIPENDS

-36-6118-xx-xxx-x91726 ACCOUNT (Days): 181-36-611 9-xx-XXX-x81726

* Due fo Athietic Coordinator Responsibilites

SPORT LEVEL INCREMENT Tomasre dmmanl OYEE 1D #
ATHLETIC TRAIN
Athletic Trainer - 7,000.00 312
Athletic Trainer — 7,000.00 8738
BASEBALL 0ex
Baseball Head 7,500.00 - & 3981
Baseball Varsity Asst. 3,500.00 BE:080. 2 4042
Baseball VarsitylJr. Varsity Asst. 3,500.00 187 = 8875
Baseball Jr. Varsity Asst. 3,500.00 e M T e e 9346
Baseball Freshman 3,500.00 E FOTRETE Tk 9854
—
BASKETBAI 0.
Basketball, Boys Head 7,500.00 ' 5079
Basketball, Boys Varsity Asst. 3,500.00 283078 Z 9049
Basketball, Boys Jr. Varsity 3,500.00 s 6229
Basketball, Boys Freshman 3,500.00 15= 9102
Basketball, Girls Head 7,500.00 he2580 12 'ON 3681
Basketball, Girls Varsity Asst. 2,500.00 1992
Basketball, Giris Jr, Varsity 3,500.00 £S 4192
Basketball, Gitls Freshman 3,500.00 0ex
N
CROSS COU' ..
. SR 0FQ . g
Cross Country Head 7,500.0¢ Le25g 1 3461
Cross Country Assistant 3,500.0 AN 7 555
N 5 2 5 G G B 4 —————
G.\ T ] ¢ e———
Footbhall Head* 26,500.0 Z 4371
Footbalt ASST/OFF CO 8,500.C E2,815. 12 iNAS 2797
Football ASST/DEF CO 8,500.( . 8 450
Football Kicking 8,500.1 L 2020 = 1008
Football Assistant 7.600.! fheogroy oy, 531
Football Assistant 7,500. Z 1003
Foothall Assistant 7,500. ' JAS 5390
Football Assistant 7,500. Dex HGUEZ ~ 3034
Foothall Assistant 7,500 S 8730
Foothall Assistant 7,500 T 9346
Foothall Freshman 5,500.00 ) - A 1394
Footbail Freshman 5,500.00 15 VACARY _
Foothall Freshman §,500.00 15 LUIS HERNANDEZ 3804
Football Freshman 5,500.00 15 'DAVID CHISUM 4340




FAcLE Pass INDEPENDENT ScHOOL DISTRICT

Hlastend. fr Cusellzate

VOLUNTEER AGREEMENT
APR 19 2022
. 202]-202% H Resources
sohool e, 22217 28 e o
\ON/(C/ é&t(.ﬁﬁr"\ ., volunteer my time and service fto participate  as

for the position of basebid { C”“LA at EPH S School.

My signature below indicates the following;

» My time and service in this volunteer capacity are given without promise, expectation or receipt
of compensation, benefits or other remuneration for this service.

o 1 understand and agree that my volunteer participation is not being performed in the course and
scope of my reguiar employment with the District and that my patficipation in this activity is
not in any way required by the Eagle Pass Independent School District.

» 1 acknowledge and agree that my volunteer services do not involve the same or similar type
of services I perform as an employee of the Eagle Pass Independent School District, nor are
thess volunteer services closely related to my duties and responsibilities as an employse.

« I understand that my participation as a volunteer may be terminated at any time, without cause,
and that 1 may withdraw from participation at any time for any reason and that my withdrawal

will not affect my continued employment with the Eagle Pass Independent School District.

This agreement wi}l continue its foree until terminated.

(A G-1y-22

Volunteer Signature /i Date
7 . -1 -7
Authorized School Official Date

a{ /‘f /d 0\,\

1420 Eipson Roap @  Eacis Pass, Tixas 78852 @ Ten (830) 773-5181 @  WWW.EAGLEPASSISD.NET

An Equat, Orrorrunrey EMpLovER REVISED 09/04/13
F-280



FAGLE P/ SINDEPENDENT SCE OL DISTRICT
~ HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

TR T gPce sy

B

EMP;@'Q&E NAME: David Chisum EMPLOYEE ID#:___"

POSITION Teacher PAY GRADE/DAYS 7,187

X | pULLTIME |__| PART-TIME HOURS PER WEEK: 37-5°

PART-TIME EMPLOYEES MAY NOT WORK MORE THANE 3]
WITH THE EXCEPTION QF FOOD SERVICE AND TRANS R

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

£ APR 710 2022
EMPLOYER TRANSFER/REASSIGNMENT ~ ___ NEW HIRE
EMPLOYEE HIRED IN EXISTING VACANCY __ NON-ELIGIBLE FOR FRﬁiﬁg&vﬁﬁﬂﬁg
ELIGIBLE FOR FRINGE BENEFITS RETIREMENT
EXTRA DUTY/STIPEND CHANGE - RESIGNATION |
QECEIVEL? v 15 WL
FMLA CAYROLL DT TERMINATION e
AR Deput:y Superintendent for
FUNDING CHANGE (COMPLETE SECTIONZEROYp WORKER’S COMP. LEAVE'Te4um & Instruction
__ OTHER: N D APRZ622
AFRE e R i Bt L '. ReceiVEd
START DATE: April 13, 2022

(MAY BE BLANK; AS APPLICABLE) -_ . (MAY BE BLANK; AS APPLICABLE)
OTHER/REASON FOR CHANGE: MI" Chisum's title changed from Attendance Officer

to Business Teacher as per attachment.
MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW:
e 199-32-6129-00-001-299-000 v  Acct 167-11-6119-50-001-222 %
acett 199-32-6139-00-001-299-726 v Acot v
Acct# / / %  Accth /
1) /# YACr2027 '/?YW a’m{ 47/747
PRINCIPAL/DIRECTOR DATE ﬂ@(mw:nm OF HUMAN‘RESOURCES DETE
by, G oo Ggpuitiene Sriler ) - Y12
PROGRAMDIRECTOR r DEPU TFO (BUS}NESS & FINANCE DATE
VR 4 W?W 6
DEPUTY smﬁ@ﬂ{r’ENDENT Y /IDATE SUPERINTENDENT - DATE
7 7 FoR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT
Employees must Initial/Date; same employee may not process & verify. If a field s not apply indicate “N/A”.
Processed by: Human Resources: Payrail: % ‘// 28 / 2D
Verified by: Human Resources: f& 5o f22 Payrolk: 5.1
Pay Period: 67 3 , o2
Original to Human Resources: Capy to Payroll: 2 32127 L&

¥-230 Rev. 11/21




EE FaGLE Pass INDEPENDENT ScuooL DISTRICT

FHasked, frv Eesellense

April 6, 2022
David L. Chisum #
Business Teacher

Dear Mr. Chisum,

This letter is to inform you that effective April 13,2022 you will continue to be assigned to
Eagle Pass High School in the best interest of the District. This assignment will be done pending
Board Approval as of April 12, 2022. Your salary will change from ($26,984.00) to
($49,500.00). Your Title will change from Attendance Officer to Business Teacher. Your Pay
Grade will change from Pay Grade( 5) to Pay Grade (7). Your travel stipend has been prorated
as of the date of your new assignment this for the total amount of ($4,179.60) for 2021-2022
school year. Your funding account will change from (1 9-32-6129-00-001-299-000) , (199-32-
6139-00-001-299-726) to (167-1 1-6119-50:001-222). Please contact your immediate supervisor
Mr. Luis Huerta for further details. : '

Please feel free to contact me at (830)773-5181 should further information be needed, and I want
to personally thank you for the level of professionalism and continued support of this district and
its children.

incerely,
XU
el Mijares
Superintendent of Schools

Received: l/' é ~Z2Z
David Mhis# Date

XC: Luis Huerta, Principal
Ana Laura Castillon, CATE Director
Employee File

587 Madison Street @ Eacie Pass, Texas 78852 o  Tow (B30) 773-5181 @ WWW.EAGLEPASSISDLNET

Ax Equar. OPPORTUNITY EMPLOYER
F-280



[ e

Sy

LN L e ——

{A} DATE PREPARED _ 04/19/22 EFFECTIVE DATE 04/19/22

NAME Chisum David
LAST FIRST M.
‘SOC.SEC.NO. L d____ - ID.NO. ___.»
CAMPUS/LOCATION “EPHS PAY GRADE _05
JOB TITLE __Attendance Officer JOB CODE _04A0
DEGREE VEARS OF EXPERIENCE
WORK DAYS 183 BOARD/SUPT AGENDA DATE 04/12/22
OTHER

(B} ADD TOPAYROLL:

] NEWEMPLOYEE ] TEMPORARY | SEE ATTACHED
[ ] PART TIME | OTHER
{C} SALARYOR RATE:
[] PAY GRADE MINIMUM [] PER SALARY SCHEDULE
[] ANNUAL SALARY [ ] DAILY RATE
[ ] HOURLY RATE [] OTHER

{D} PROMOTION, TRANSFER OR TERMINATION:

] PROMOTION

NEW JOB TITLE CTE Teacher

[ ] PAY GRADE RECLASSIFICATION NEW JOB CODE 0087

] RESIGNATION

NEW PAY GRADE 07

] LEAVEOF ABSENCE ] TERMINATION

~ OTHER Work Days 187

Sl

DEPUTY SUPT; FOR BUS. & FIN. DATE

SUPERINTENDENT

Revised 10/21



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM

(EMPLOYEE FILE)
NAME: _David Chisum D
PREVIOUS EMPLOYEE: 1D#:
{AS APPLICABLE)
L ASSIGNMENT

VACANCY: [ NEW POSITION: [ Other: [ New position
POSITION: CTE Teacher PREVIOUS POSITION: Attendance Officer
LOCATION: EPHS LOCATION: EPHS
PAY GRADE: 07 PAY GRADE: 003
BASE PAY: $49,500.00 BASE PAY: $26,984.00
ADDITIONAL PAY: $ ADDITIONAL PAY: §
STIPEND(S): $ STIPEND(S): $
TOTAL PAY: $49,500.00 HRS: TOTAL PAY: $26,984.00 HRS: 7.5
DAILY/HRLY RATE: 264.71 DAYS: 187 DAILY/HRLY RATE: $19.66 DAYS: 183
TRAVEL: $ TRAVEL: $5000
ACCOUNT CODE: 167 -11-6119-50-001-222 ACCOUNT CODE: 199-32-6129-00-001-299-000

1. CERTIFICATION

CURRENTLY CERTIFIED: veS: [ NO: X N/A: [

CERTIFICATION AREA(S):
STANDARD: [ ALTERNATIVE: [] NON-RENEWABLE PERMIT: B
EMERGENCY PERMIT: OTHER: District Permit

11 - EXPERIENCE
EPISD (PARA-PROF) EXPERIENCE: 09 year(s) EPISD (PROF) EXPERIENCE: 0 year(s)

OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: 09 year(s)

VERIFIED: i~ M - &,
Human Resources Ofificer
or for HR ' Deputy Superintendgnt for B&F

This form is required when there is a change in Base Pay, Additional Pay, Stipend{s} jneluded with amanal salary, and Travel as approved on
a Superinteadent’s Agenda er ata School Board Meeting as applicable. This form is not required for employee pay Increases recommended
by the Superintendent and approved by the School Board as part of the Anpual Budget.

FOR PAYROLL USE ONLY*
PROCESSED BY: #VERIFIED BY:

"3 Mf—ﬂ—‘ﬂ
DATE

HUMAN RESOURCES/PAYROLL HUMAN RESOURCES/PAYROLL DATE

EFFECTIVE PAY PERIOD:

[
+EMP1L,OYER THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTICN. DIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION.
+UST ATTACH COFY OF THE ITCCS REGION 20 WPRS321 EMPLOYER PAY INFORMATION SCREEN AND PROVIDE HR AND RISK MANG. DIR, WITH COPY OF FULLY SIGNED FORM

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V. ? Revised 1122021




E FAGLE PASS INDEPENDENT ScaooL DISTRICT

Hasked, fr Cesellonse

April 6, 2022
David L. Chisum #
Business Teacher

Dear Mr. Chisum,

This letter is to inform you that effective April 13, 2022 you will continue to be assigned to
Eagle Pass High School in the best interest of the District. This assignment will be done pending
Board Approval as of April 12, 2022. Your salary will change from ($26,984.00) to
($49,500.00). yvour Title will change from Attendance Officer t0 Business Teacher. Your Pay
Grade will change from Pay Grade( 5) 10 Pay Grade (7). Your travel stipend has been prorated
as of the date of your new assignment this for the total amount of (34,1 79.60) for 2021-2022
school year. Your funding account will change from (1 99»32-6129—00-001-299—000) , (199-32-
6139-00-001-299-726) to (167-11-61 19-50:001-222). Please contact your immediate supervisor
Mr. Luis Huerta for further details.”

Please feel free to contact me at (830)773-5181 should further information be needed, and T want

to personally thank you for the Jevel of professionalism and continued support of this district and
its children.

incerely,
2 U=
———Szinel Mijares
Superintendent of Schools

Received:

X Luis Huerta, Principal
Ana Laura Castillon, CATE Director
Employee File

587 Madison Stect @ FacLE Pass, Texas 78852 @ TeL (830) 773-5181 @ WWW.BAGLEPASSISD.NET
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[School District Teaching Permit (SDTP)
Noncore Academic Career and Technical Education
Notification from the School District to the Commissioner of Education

Impottant Note: Entities approved as Districts of Innovation {DOI) that have exempted themselves from certification
requirements should not submit this form.

Tenas Education Agency

Texas state law requires the district to notify the commissioner of education when the district has issued a SDTP to teach courses only
in noncore academic career and technical education (CTE) based on qualifications certified by the superintendent of the school district
and issued by authority of the tocal district board of trustees (TEC §21.055 (d-1). A "noncore academic CTE course” is a CTE course
that is not efigible to satisfy foundation graduation course credit in mathematics, science, language arts, of social studies.

Supetintendent's Name
samuel Mijares

County-District Number
159901

school District
Eagle Pass 15D

Oistrict Phone Number Board of Trustees Approval Date

+1 (830) 773-5181

Superintendent’s Email
smijares@eaglepass%sd.net

Candidate's information

Last Name First Name Middle Name

Chisum David

Teaching Assignment for Noncore Academic CTE Course. A ‘fnéh_c_bré éca_démi_c__ CTE _cci»j_.a'ts'é“-: is a CTE course thatis -

not eligible to satisfy foundation graduation course credit in mathematics, science, fanguage arts; or social studies. .

T _."CgurseTi_tl'e' B GeneralSubiect Area | GradeLevelRange
. (Example: Medical Terminology) | (Example: Health Science) = " (Example: Grades 9-12)
Bus info Mgmt Business Mgmt & Adm 9-12

Practicum in Bus Mgmt 9-12

Below, briefly describe the candidate’s gualifications of subject matter expertise to teach the course curriculum
standards being assigned to teach (relevant professional work experience, formal training, industry license,

cerification, education, efc.).
Mr. Chisurn has had 13 years of managerial experience at different entities and has working experience in family owned businesses. Heis

familiar with software system required to be used for running said business i.e. (sales, purchasing, inventory control, payroll, and
accounting) and also first hand knowledge tn customer service, quality control and personnel supervision i.e. (human resources - hiring,

terminations, grievances, w.c. etcl).

District Affidavit: Districts shall retain all supporting documents of the individual's qualifications to teach the course curriculum
for five years after the individual's fast day of employment. A SDTP remains valid unless the district issuing the permit revokes it
for cause. An individual teaching on a SDTP is not certified by the State Board for Educator Certification. Any decision the
district makes to issue 8 SDTP rests solely with the district.

Email
smijares@eaglepassisd.net

Superintendent of Authorized Designee Name {print)
Samuel Mijares

\ﬁgnature

Please Print, Sign, Scan, and Submit by Email to sdtp@tea.texas.gov

Date

Copyright® Texas Education Agency. All Rights Reserved. TEA-EDCERT 7/18/2019
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« 4/6122,12:39 PM ASCENDER Payrofi - Staff Job/Pay - Employee 004340 CHISUM, DAVID LUIS

g b % @

=

M Maintenance > Staff Job/Pay Data v Payro“_ !i epl00007383

Frequency: B

——
Employee: \ . CHISUM, DAVID LUIS - i

- —)

Delste  Selectad

Non-contracted emp

Primary Campus: | 001 FAGLE PASS HIGH SCHOOL VI

Deaptt

Rows: Lof 1
L___ﬁ___w___, —

3
an
g@}- Centract info
%" Pay Type: 2 Non-contracted emp % l Pay Grade! Pay Step: Sched Max Days: rs Per Day: 7500 Incr Pay Step:
Total: 76.984.00 ‘_/Balance: # of Annual Pymis: Remaining Pymis: Concept:  Use midpoint table
# of Months in Contract State Min Days: 1 187 Valid basic days In contract ¥ Base Annual (3347619
Dally Rate: -  Contract Total: 26.084.00 ; #ofDays Empld: 183 # Days Off Vacant jobi Q
Pay Rate: - Contract Total: 26,984.00 ;  #Annual Pymts: Payoff Date:  [(p 31.2022 Whly Hrs Gched:
Reg Hrs Worked: OVTM Elig: OVTM Rate: 79.49 Hrly Rate: 19.66 Exernpt Status: D EEQC: [E Service workers v]
State Info
State Step: Yrs in Career Ladder: TRS Year: ) TRS Member Pos: [0 Support staff v] Wholly Sep Amt
State Min ~  Foundation _ ¥ % X #ofdays Retiree :
183.934 100 iB3
Salary: Daily Rate: Assigned: Empld Exception:
Calendarfocal Info
Calendar/lLocal Options! (3521272 183 Days Begin Date: 0B-12-2021 End Date: # of Days Empld:
Years Job Exp: @:] tocal Contract Days: 183
Warkers' Comp Info
WC Code:  {C CLASS C- PROFESSIONA 0003000 v WC Ann Pymts: WC Rematn:
Accrual Info
Code: D Accrual Rate 0.000 = Total 2608400} ! # of Days Empld 185
HAS3100 County/District 159901 Gassion Timer: 238 min and 33 sec © 2020 Texas Computer Cooperativa | Help @

https:f!esczo.ascendertx.comlPayroanppIhrs{lG10lersFrame.htm



T 416122, 12:40 PM " ASCENDER Payroll - Staff Job/Pay - Employee 004740 CHISUM, DAVID LUIS

= ﬁ' Maintenance > Staff Job/Pay Data v Payro{[ !i . ep000CO7383
Year; C Frequency: 5 } ‘ Change l
Employae: [_— ZHISUM, DAVID LUIS o }
o )
_@7 Delete  Detaits Job Code Extra Duty Account Type Account Code Amount Percent
D4AC - ATTENDANCE OFFICER 23 - TRAVEL STIPEND B 198-32-6139.00-001-299726 500000 100.000%
o Total: 500000 100.000%
04A0 - ATTENDANCE OFFICER G 159-32-6129.00-001-292000 26,884,00 100.000% i
Total: 2698400 100.000% '
ﬁ% Rows: 2 of 2
L I
m

5

Job

Code: Activi

Cm_‘:e:w ﬁao Base Salary v ;

Extra

Duty . TRS Grant

Code: Code:

Account Worker's

Type: {6 Standard gross pay v) Comp Code:  CLASS T PROFESSIONA

Account [ 199-32-6129.00-001-299600 Expense

C:Z a r _‘J 37';? {?Accnunt used in ASB distr v [

SALARIES/WAGES-SUPPORT PERS Employer
Amount: 76,984.00] out of 26,984.00 Contribution:
Percent:  100.0G0% Perfermance
Pay: D
HRS3100 County/District 158901 Sexsion Timer 239 min and 57 sec © 20720 Texas Computer Cooperative | Help @

hﬁps:lle5c20.asceﬂdertx.comlPayrolilapp.’hrsOO‘E OfwHrsFrame.him



Payroll Salary Increase Adjustment Form

Employee Name: David Chisum D:
Position: Teacher Campus: 001
Pay Period: 9/12/2024 Effective date: 8/5/2024

Reason for Adjustment:
PEND

TO REFLECT 2024-2025 SALARY INCREASE AND CHANGE IN FOOTBALL ST

CURRENT INFORMATION
Pay Grade: 007 No. of Days: 212 Daily Hours: 1.5 Daily Rate: $ 361.84
Base Salary: $ 53,109.75 Account:  199-11-6119-00-001-411-000 Reason:

Stipend: 5 5,500.00 Account:  181-36-6118-00-001-491-000 Reason: Footbal! Freshmen
Days S 4,260.15 Account: 181-36-6119-00-001-491-000 Reason: Football Days
stipend: 5 7,500.00 Account:  181-36-6118-00-001-491-000 Reason: Head Boys Basketball
Days: $ 1,420.05 Account;  181-36-6119-00-001-491-000 Reason: Baskethall Days
stipend: $ 3,500.00 Account:  181-36-6118-00-001-491-000 Reason: Baseball Freshmen
Days: & 1,42005 Account:  181-36-6119-00-001-491-000 Reason: Basehall Days

Total Salary: $ 76,710.00

SALARY INCREASE INFO RMATION

Increase % 3.18% prof. Years: 1 Daily increase:  $ 1113  AnnualIncrease: S 2,083.00
2024-2025 SALARY INFORMATION
Base Salary: S 53,109.75 Account:  199-11-6119-00-001-411-000 Reason:
Salary Increase: & 2,083.00 Account: Reason:
Stipend: 5 7,500.00 Account:  181-36-6118-00-001-491-000 Reasom: Football Asst.
pDays S 4,427.10 Account:  181-36-6119-00-001-491-000 Reason: Football Days
stipend: $ 7,500.00 Account:  181-36-6118-00-001-491-000 Reason: Head Boys Basketball
Days: $ 147570 Account:  181-36-6119-00-001-491-000 Reason: Basketball Days
Stipend:  $ 3,500.00 Account:  181-36-6118-00-001-491-000 Reasomn: " Baseball Freshmen
Days: $ 1,475.70 Account:  181-36-6115-00-001-491-000 Reason: Baseball Days
Total Salary: $ 81,071.25 No. of Days: 212 Daily Rate: $ 382.41 Dock Rate: 3 382,41
S - X = S -
Pay Rate pPayments From-To Contract Paid

Total Contract Paid: _$ -

s 81,071.25 24 9/12/2024
Contract Balance No. of Payments From ‘§ §

3,377.97

8/28/2025

Asst. Business Administration Director must verrfy th ;
completed their 2023-2024 Workmg Caiendar

afélwu

Date

1 @b |12k

Asst Business Adminlstrd§ion Director Date

[ 4.8

Payrol! Director Date

Prepared and Processed by!

Reviewed by:

Approved by:




EAGLE PASS INDEPENDENT SCHOOL DISTRICT

HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230
THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{A} Employee Status:DNeW Current &Fuﬂ-ﬁme DPart—Time DSub DTRS Retiree YesDNolzj

D Other: Fringe Benefits: DYES D No Hrs per Weel:

Name: CNiSUM David
First M.

Last
001-EPHS N

LD. /Soc Sec #: ' Campus/Dept:

Degree:| |BA/BS MA/MS  Pay Work ] Years of
L] Ll Grade. T Days: 187 e

Job Code: 2087

Job Title: Teacher

Effective Date of Change:7£"_2~LM_ Board/Supt. Agenda Date: 6/17/24

Account Code(s): 5 attachment

-

{B} Salary or Rate (Salary Calculation Form Attached):

D Pay Grade Minimum Per Supplemental/Salary Schedule
D Hourly Rate Other ﬁmmmgﬁwu_mmt
{C} Employee Status Change (HR Employee Letter Attached as applicable): RECEIVED
D FMLA DWC DExtended Leave D New Job Title PAYROLL DEPT
7 D Pay Grade Reclassification D New Job Code JUL 012024
D Promotion D New Pay Grade SOHOOT VER
DResignation/Term'mation DReassignment _r,__,_zgumﬁzfe’;——-f"? L2000 i

DRetirement D Transfer

DSupplemental DAdd DDelete D Other

Additional Info: /—/

Account Code(s):

1 S .S e AW m &/’5/"4
HUMAN RESOURCES OFFICER DATE EXECUTIVE DIRECTOR FOR HR DATE

4y =
DATE

SUPERINTENDENT

HR230 Revised 11/22



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM

-

(EMPLOYEE FILE)
NAME: _David Chisum m#:
PREVIOUS EMPLOYEE: D
(AS APPLICABLE)
L ASSIGNMENT
vAacaNCy: [ NEW POSITION: Ol Other: DQFootball coach Stipend Inc.
POSITION: Teachex PREVIOUS POSITION: Teacher
LOCATION: Baple Pass High School LOCATION: Fagle Pass High School
PAY GRADE: 007 PAY GRADE: 007
BASE PAY**: $55,191.06 BASE PAY: $53,109.75
ADDITIONAL PAY: $7,378.50 ADDITIONAL PAY: $7,100.25
STIPEND(S): $18,500.00 STIPEND(S): $16,500.00
TOTAL PAY: $81,069.56 HRS: TOTAL PAY: $76,710.00 HRS:
DAILY/HRLY RATE: *$382.40 DAYS: 212 DAILY/HRLY RATE: *$361.84 DAYS: 212
TRAVEL: $ TRAVEL: 5
ACCOUNT CODE: 109-11-6119-00-001-411-000 68% ACCOUNT CODE: 109-11-6119-00-001-411-00C 68%

181-36-61 18-00-001-491-000 9% 181-36-6118‘00—005—491—000 9% 181-36—6118—00-001-491-000 9% 181~36-6113-00-001491-000 9%
131—36-6119‘00-001—491—(}00 5% 181-36-61 15-00-001-491-000 2% }31735—61194}0700&4917000 594 181~35-6119A00-001-491-0[}0 2%

#May not add up due to rounding. * ¥Base Pay includes 14.25 Salary Increase.
11 CERTIFICATION

CERAINA P S

CURRENTLY CERTIFIED: vES: [ No: wa: Ll

CERTIFICATION AREAG): _ RECEIVED
YROLL DEPT

STANDARD: [1 ALTERNATIVE: Cl NON-RENEWABLE pERMIT: 1
EMERGENCY PERMIT: OTHER: JUL 01 2024
' JL  EXPERIENCE SCHOOL YeaR

EPISD (PARA-PROF) EXPERIENCE: 11 year(s) EPISD (PROF) EXPERIENCE: 02 year(s) 2024-2005
OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: 13 year(s)
PROFESSIONAL HIRING PAY STER EXPERIENCE: 15 year(s)

VERIFIED: w z@@jﬁﬁ»

Human Resources Officer Payroll Director

it

APPROVED:

utive Director for HR Deputy Superi endent for B&F
This form is required woen there is a change in Base Pay, Additionz] Pay, Stipend(s) included with annual salary, and Travel as approved on
a Super'mtendent’s Agenda or at a School Board Meeting as applicable. This form is not required for employce pay increases recommended

by the Superintendent and approved by the School Board as part of the Apnual Budget.
A

/ OR PAYROLL USE ONLY* o
PROCESSED BY: A Q ) a‘& 5 \ *VERIFIED BY: l l 26(
¥ gl E GATE HUMAN RESOU ES/ YROLL DATE

EFEECTIVE PAY PERIOD:

+EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION. DIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL LSE SECTION.
«+MUST ATTACH COPY oF THE fTCCS REGION 20 WPRS321 EMPLOYEE PAY TNFORMATION SCREEN AND PROVIDE HR AND RiSK MANG. DIR. WITH CoPY OF FULLY SIGNED FORM

«The Eagle Pass Independent School District is an Equal Opportun ity Employer, MWDV seise 1172021
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2024-2025

"COACHING STIPENDS::

EAGLE PASS HIGH SCHOOL/C.C. WINN

ACCOUNT (Stipend): 181-36-611B-xx-xxx-x91726

JACCOUNT {Days}: 181 36-65119-06xx0-x31728

SPORT LEVEL INCREMENT DAYS
FOOTBALL
Football Head* 26,500.00 39
Faotball ASSTIOFF CO 8,500.00 23
Footbail ASSTIDEF CO §,500.00 23
Foothall Special Teams co 8,500.00 23
Football Assistant 7,500.00 15
Foothall Assistant 7,500.00 15
Football Assistant 7,500.00 18
Footbalt Assistant 7,500.00 i5
Foofball Assistant 7,500.00 15
Football Assistant 7,500.00 15
Foothall Assistant 7,500.00 15
Football Assistant 7,500.00 15 /__/
Footiyall Assistant 7.500.00 15 4 't (R
Football Assistant 7,500.00 15 W
Football Assistant 7,500.00 15
+ Due to Athletic Caordipator Responsibitites
GOLF
Golf Head - 7,500.00 5
Golf Assistant 4,500.00 g
Golf Jr. Varsity 3,500.00 5
SOCCER
Soccer, Boys Head 7,500.00 5 - \ fyee
Soccer, Boys Assistant 3,500.00 5 PEOEW L
Soccer, Boys Jr. Varsity 3,500.00 5 PAYROGLL DT
Saoccer, Girls Head 7,600.00 5 o
Soccer, Girls Assistant 3,500.00 5
Soccer, Girls Jr. Varsity 3,500.00 5 JUL 01 2024
SOFTBALL
[T : o
Softbalt Head 7,500.00 s SUHCOL YEAR
Softball Assistanf 3,500.00 5 : 2&:}4__?,-?,3?.
Softball Varsityldr. Varsity Asst. 3,500.00 5 R
Softball Jr. Varsity 3,500.00 5
Softhall Jr, Varsity 3,500.00 5
TENNIS
Tennis (Fall) Head 7,500.00 2{ {FahiSpsing)
Tenmis (Spring} Head 7,500.00
Tennis {Fail} Assistant 4,500.00 20 (FaliSpring)
Tennis (Spring) Assistant 4,500.00
VOLLEYBALL
Volleybalt Head 7,500.00 15
Volleyball Varsity Asst. 3,500.00 15
Volleybalt Jr. Varsity 3,500.00 15
Volleyball Freshman 3,500.00 15
WEIGHT ROCM SUPERVISORS
Welght Reom Sup. 3,000.00 0
Weight Room Sup. 3,000.00 o
TOTAL PER CAMPUS $244,000.00 428
GRAND TOTAL $482,000.00 856

27
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Eagle Pass Independent School District 6_230 4 1503

Human Resources Employee Status Change Form
587 Madison St. - Eagle Pass, Texas 78852

Employee Information
Employee Name: David Chisum
tD: ¢ Pay Grade: 007 -

Current Employee,
TRS Retiree:

Working days: 187 1o, - hours per week

Losition: Teacher - at 001 - Eagle Pass High School

Employee Leave:

Reason for change: Footbali Freshma

Supplemenial_Allowance

Start Date: 8/8/2024 End Date: 5/23/2024

New Position or Employee Reassignment/Transfer

at
replacing

Pant-Time wiNo Benefits Per Week: - Part-Time w/No Benefits Hours Per Manth:

Supplementai:

Current: 5500.00; 7500.00; 3500.00 - 15; 5; 5 - Foot

Add: 7500.00 - 15 - Football Asst.
Delete: 5500.00 - 15 - Foolbali Freshman
Previous Employee Information:, 1D,

Employee Leave:

Current Account: 196-11-6119-00-001-4-11000-Percentage: 68
Percentage: 10 %; 000-00-0060-00-000-0-00000-Percentage: 0
Percentage: ¢ %, 000-00-000

hall Freshman; Head Boys Basketball; Freshman Baseball

n Coach stipend increase from $5,500 to Football Asst. $7,500 for School Year 2024-2025

%, 181-36-6118-00-001-4-91000-Percentage: 22 %; 184-36-6119-00-001-4-91000-
%; 000-00-0000-00-000-0-00000-FPercentage: 0 %, 000-00-0800-00-000-0-0066C-
0-00-000-0-00000-Percentage: 0 %

New Accourt: 199-11-6118-00-004-4-11000-Percentage: 68 %; 181-36-6118-00-001-4-51000-Percentage: 23 v, 181-36-6119-00-001-4-81000-
Percentage; S %; ﬂﬂO-OOwOOOO-0OwGOO—D-GOOOO-Percentage: G %; 000-00-0000-00-000-0-00000-Percentage: © %; 000-08-0000-00-008-0-000G0-
Percentage: 0 %; 000-00-0000-00-000-0-00000-Percentage: 0 %

Additional Information for Change: Football Freshman Coach stipend increase from $5,500 to Footbail Asst. %7,500 for School Year 2024-2025

£-230 Notes by Deputy Supt. for B&F:

Approved By

Step
Form Submitted
Create Req #
Organization Approval

DSC Approval

DSC Approvai

Organization Approval

DSC Approval

Organization Approval

DSC Approval

Re-Subrdt

Organization Approval

DSC Approval

DSC Approval

Re-Submit

Organization Approvai
Orgarizagion Approval

DSC Approval

Deputy Supt. For Business and
| Finance Approval

Jennifer Cardenas
Workfiow

Eric Villasenor
Rolando Salinas
Imelda Urbina
Luis Huerta
Imelda Urbina
Jesus A. Costilla
Gaby Vandermaal
Jennifer Cardenas
Jesus A. Costilla
Tohui L. Vakaro
Baby Vandermaal
Jernifer Cardenas
Jesus A. Costilla
John Cox

Gaby Vandermaal
|smaet Mijares

_warldiow
evilasenor@eagiepassisd.net
rsalinas3@eaglepassisd.net
EPISDVurbina
lhueriad@eaglepassisd.net
EPi{SDiiurbira

EPISDYcostilla
EPiSDi\gvandermaal
jcardenas2@eaglepassisd.net
EPISDycostilla

EPISDVvalero
EP1SDigvandermaai
jcardenas2@eaglepassisd.net
EPiSDycosiilla
jeox@eaglepassisd.net
EPisDigvandermaal
EPISD\imiares

jcardenas2@eaglepassisd.net

Date: i

0772212024 10:34 AM
07/22i2024 10:34 AM
07/24/2024 01:04 PM
07/24/2024 01:20 PM
O7/3042024 01:18 PM
07/30/2024 02:58 PM
07/31/2024 09:18 AM
07/31/2024 03:30 PM
OB/G1/2024 08:22 AM
D8/08/2024 D3:27 PM
08/12/2024 10:18 AM
08/12/2024 06:05 PM
08/13/2024 08:65 AM
DBf13/2024 11:45 AM
08/13/2024 02:34 PM
08/13{2024 04:49 PM
08/15/2024 (2:52 PM
0B8/15/2024 04:08 PM




Verified by Payroll

Verified by Human Resources

i Date:
2. Date: . A
Y

L XC. Date:

APPROVED F-230
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te Run: 04042024 8:28 AM

program: HRS1650

Employee Salary information
page: 1 of

Eagle Pass 1SD

ity Dist: 453-801
yme: pAVID LUIS CHISUM Emp Nbr Yrs Experience District: 10 Frequency: 5
idress: et i 31, H Yrs Experience Total: 10 Pay Campus: 001
EAGLE pASS, TX 78852—0000 poB: Yrs Prof Exper District: o4 Primaty Campus: 001
hone: pDegree: 0-No pachalor's yrs Prof Exper Total: o1 Wi Filing Status: M
iriginal Emp Date: 40-11-1985 Latest Re-EMP Date: 10122014 Creditable Y#2r of Service: 1 Nbr Exempts: 1
stimated Annuat Salany: %0.00 Retirement Date: Extract iD: pR1
V4 Muiti-Job: N W4 NBr Children under 1T V] W4 Nor Other Dependents: Work Emait: DCH\SUM@E_AGLEPASS\SD,NET
N4 Other income: $.00 wa Other peductions: $.00 w4 Other Exemptions: $.00
Job information -’J///
Jobi SECONDARY TEACHER payoft Datet 8-28-2024
primary: Y Assigned: 100.00% Begin Date: 07«17-‘20?.3# Months in Contract: 10 TRS Status: 4 - Eligible
Grade: 07 End Date: 05«27—2024# Days in Contract: 187 TRS position: Q2 - Teachef, fibrarian
Step: 01 Contract Amount: $7ﬁ,710.00# of Annual pymis: 24 FICA Eligibiltty: M - Subject to medicare
sched: contract Balance: $28 ;166.25 Remaining Pymist g WC Code!
Vacant Local Contract Days: 202 Hourty Rate: $0.00 Wiy Hrs sched: 38
# of Days Empld: 202 Wholly gsep Amtt $0.00
Budget nformation
Jobn
SECONDARY TEACHER
Account Code aAmount percent Activity TRS Grant Exp 373 Acct Type Extra Duty cd Perform Pa
167-11-61 19.50—(!01—422000 $53,109.75 £0.234% 80 Y G
181‘35-6118,00-001«491600 $16,500.00 21.5‘10% 02 Y CH N
181-36-6119 .00—001-491000 §$7,100.25 9.256% 80 Y G N
—’/// Salary calcutation ///
Jobn SECONDARY TEACHER
Annual Salary: 5‘!6,710.00 State Min Salary: $34,390.00 State Step: 01
pay Rate: $3,196.25 oT Elig: N yrs in Careef Ladder: a
Daily Rate: $361 84D oT Rate: $0.00

Extra Duty information

RS Exp Per

' Remain Acct Account
Extra Duly pay Code Amount Amount pymnis Type Fund Distributiont Gode percent Amount Activity Grant 373 pa
CH- COACHING $16,5i}0.00 $0.00 Q G 36-6118.&0-001-491000 24 510 % $15,500.DO 02 N
Note: G-ypes included as contract pay far nob XTRA job. S-types reporied in XTRA job.
/// Leave Information ///
Type pescription Beg Bal garned Used End Bal Type Description Beg Bal Earned Used End Bal
ype ol Sutrsy e Phaial. b
03 LOGCAL [ 45.500 12.000 0,500 27.000 08 STATE PR 0 5.000 2500 2.500

Date



03-30-2324 42:05 PM
459-a01

Run!
1 st

Program: HRS1650
page: 1 of

Employee Salary |nformation

Eagle Pass 15D

te! DAVID LUIS cHISUM Ermp Nbr: ¥rs Experience District: 10 Frequency: 5
jress: SSN: Vs Experienc® Totah 10 Pay Campus: 004
EAGLE PASS, ™ TBsz-uOOO poB: . ~frs Prof Expef District: g2 Primary campus: 0ot

el Deyres: Q-No gachelor's rs Prof Exper Total: (2 W4 Filing Siatust M
ginal EMP Date: 40-11-1995 Latest Re-Emp Date: 10—12»‘2{511 Creditable Year of Service: o Nbr Exempts: 1
imated Annual galary: £0.00 Ret’lrement Daie: Extract o PR1

4 Multi-Job? N W4 Nbr children Under 1T: w4 Nbr Other pependents: Q Work Email: DCHlSUM@EAGLEPASSISD.NET

4 Other ipcome: $.00 W4 Qther Deductions: £.00 W4 Other Exempﬁons: £.00

Jab 'lm‘ormat'ion

lob: SECDNDARY TEACHER payoff Date! 08-28-2025
spimaryt ¥ assigned: 100.00% Begin Date: 07-08-20’24# Months in contract: 40 TRS Status: 1 - Eliginle
Fradel oo7 gnd Date: 05&23-20?_5# pays in Contract: 4187 TRS position: nz2- Teacher, fibrarian
step: 02 cantract Amount: £84,071 25#af annual pymis: 24 FICA Eligibility* M- subject 10 medicare
sched: Contract Balance’ %81 ,ﬂ‘{‘l.?SRemaining pymis: 24 WG Code!

Jacant: Local Gontract Days! 342 Hourly Ratel 30.00 Whdy Hrs gsched: aB

4 of Days Emptd: 212 Wholly Sep Amb %0.00

pudget lnfnrmaﬁon
lob:
SECONDAFW TEACHER
Account Code Amount percent Activity TRS Grant Exp 373 pAcct Type Extra Duty cg Perform Pay

181 —36n6119.0{}—00‘17591300 ‘S4,4’27.ﬂ0 5.461% 80 Y G N
181 —36'6“.19.0{}—00‘1—5910(}0 $1,475.70 4 B20% 80 Y N
181736-6113.0[]“(}0‘1—591{){3(} 43,500.00 423V1% 02 Y G CH N
i81 -36—6118,0@-001-591000 47,500.00 a261% 02 A G cH N
181—36‘61 i '3.00—(30‘17591(30{3 21 ,475.70 4.820% BO Y G N
181 —36'6118.00—001-591 000 57,500.00 0.251% 02 Y G cH N
1674‘1-6119.5&—001-522000 $55,192.75 §8.080% 80 Y G
//‘ Salary Galculation ///
Jabl SECONDARY TEACHER

annual Salary* 81 ,071.‘25 gtate Min Salary: $34,39@..00 gtate Step? 02

pay Rate: $3,377.97 oT Elig: N Yrs in Careef Ladder: 0

Daity Rate: 5362.410 ot Rate: £0.00

Remain

Extra Duty P3Y Cade Amount Amount pymnis
oH- COACH‘.NG $18.500.GO $0.00 0
oh- COACH'.NG $1 g,500.00 $0.00 0
oH- COACH!.NG kY @,500.00 $0.00 0

Note: G-types included as contract pay for non

JTRA job. SHYPE

gxtra Duty fnformationt //
RS EXp Pe

Acct Account
Type Fund Distribution Code percent Amount Activity Grant 373 Pz
o - / e ________———-#___d———_,___ﬂ___»— —_—
G 184 36-61 ‘lB.DO-OO“: -554000 a.251 % $7 ,5‘30.00 02 Y !
G 1814 36—5113.00—00ﬂ-591000 g.251 % 57 .530.00 02 Y

G 1814 36-5113.00—90"1—591000 AT % $3,5DO.DB 02 Y
s rgpored in XTRA jab-

{eave lnformation ///
sed End Bal

Type Description Beg Bal garned Used End Bal Type Descripiion Reg Bal Earned u
Iype Beg o A B8
03 LOCAL [RY 27.000 10,000 o 37.000 08 STATE PR 2.000 5.000 o 7.000

Employee Signature

Dale



(af o WL RS A ol P T il it

Employee Name: K David Chisum i i
pay Period: - - - §/14/2023 Campus: 001
position: Teacher job Code: o087
Account: © 167-11-6119-50-001-422-000 ‘ 100%
| '181—36-6118—00—001-491—(}{}0 Stipend
181—36-6119-0'0—0014491-000 Days

I T

REASON FOR ADJUSTMENT

el soeamea____Joseern C__J
e et 2| wasars| ____Jpromen L. 1

Reas.sign'mént: "_:f" " Othen: Adding EPHS HC Baskethall Stipena and Days and pay step for 23-24.
FICA Eligibiﬁ'ty M".‘_j; - TRS Stétus: o1 payType: - 1 . . Pay Grade: 0o7-
"pay Step: - Oi' State Step: 01 Hrs p/day: 75 Contract amaunt: $53,105.49
Balance: § 76,710.00 Annual Pymis: 24 Remain, Pymts: 24 " it of Months: 10
State Min. Days: 187 st. Min. Safary: 5 34,380.00 Hrly Rate: O/T Rate:
Daily Rate: $ 399.53 Ppayoff Date: __8{29/2024 " ki Hrs.S5chd: 375 TRS Member Pos: 02 -
Calendar Code: No. of Days Based on: 212
Contract Begin Date: 7/31/2023 Contract End Date: 6/10/2024
Effective Date: 7/31/2023 No. of Days employed: 192
$53,109.49 + 47,100.25 + $  16,500.00 = 3 76,709.74
Contract Amount Extra Amount Extra Amount . Totat Contract Amount
187 X $ 284.01 $53,109.75
No. of Days to work Daily Rate Total Contract Earned
Description of Extra: 2324 Base Salary. Account: 16%116119-5&001»422-{)00
25 X 5 284,01 $7,100.25
No. of Days to work Daily Rate Total Contract Earned
Description of Extra: Ath. Days {Football: 15, g-hall: 5, Basebali:5) Account: 181—36-6119—00-001-491—000
202 b3 S 37.13 s 7,500.00
No. of Days to work Daily Rate Totat Extra Earned
Description of Extra: Head Basketball Coaching Stipend.
202 X 5 4455 s 8,000.00
No. of Days o work _ Daily Rate Total Extra Earned

Description of EXtra: Freshmen Coaching Stipend: (Footbali: £5,500.00 & Basebail: $3,500.00).

Total Adj. Contract Amount: $ 76,710.00
X ) = 5 -
Pay Rate Contract Paid
X 4 .
Pay Rate Contract Paid
Description: Account :
Total Contract Paid: 5 -
s 76,710.00 + 24 9/14/2023 8/29/2024 5 3,196.25
Contract Balance No, of Payments From T Sami Monthly Payments

[
Marital Status: ‘ lSiﬂgleIMarried \ Married Jointly Head of Household

Children under 17: i Other Dep: Additional Withhatding: s -

. e R
Bank Account Number Bank Routing Number Bank Code

&kl

Admin. Director payrofi Director




e Run:  Un=g3mauos R
ty Dist: 150-801

Eage 1w 1t

el Df\\!\D LuiS CHISUM Emp Nbri yr ¥rs Experience District: 10 Frequency: kS
dress: 25+ i i 35N Yrs Experience Total: 10 Pay Campus: 001
CAGLE PASS, TX 788520000 DOB: \rs Prof Exper District / /i primary Campus: 001
onel Degree: 0-Na Bacheior's yrs Prof Exper Total: |/ |/ 04 W4 Filing Status: M
riginal Emp Datal 40-11-1995 \ atest Re-Emp Date: 10-12-2011 Creditable Year of Service! O Nbr Exempts: 1
stirnated Annual Salary: $0.00 Retirement Date: Extract 1D: PR
14 Multi-Job: N W4 Nbr Children Under 47: @ W4 Nbr Other pependents: 0 Waork Email: DCHISUM@EAGLEPASSISD.NET
14 Other Income: $.00 W4 Other Deductions: $.00 W4 Other Exemptions: $.00
Job information ///—
Job: SECONDARY TEACHER . payoff Date! 08-29-2024 /'/‘
primary: Y ssigned: 100.00% Begin Date: q“ﬂ’\'lﬁ?} apa72a23# Months in Contract: /‘ l/ 10 TRS Status: 1 - Etigible
Grade: 007 End Date: / 05-27-2024# pays in Contract: 187 TRS Posifion: o7 - Teachef, librarian
Step: 01 \/ / Contract Amount: J $75s710.00# of Annual pymis: / 24 FICA Eligibility: M - Sublect fo medicare
Schad: Contract Balance! / $76,710.00 Remaining pymts: \/ 24 WG Codet [
Vacant: Local Contract Days: '),01/ AaTHourly Rate: $0.00 Wkly Hrs Sched: 38
# of Days Empid: ’Bﬂ/ MWhally Sep Amt $0.00
pudget jnfarmation
Job!
SECONDARY TEACHER
Account Code Amplint ercent Activity TRS Grant Exp 373 Acct Type Extra Duty cd Perform Pay
167-11-61 19.50-004-422000 17 v $53,100.75 Y, 6a.234% 86 - Y G
‘18‘1—36—6“8.{10—301—491726 M / $16,5D0.00 24.510% 02 Y G CH N
1B1-36—6119.00—001—491726 l/ ‘/ $7,100.25 / 9.256% 80 Y G N
—'//. Salary Calculation ///
Job:  SECONDARY TEACHER \/ J /
Annual Salary: $76,71D.00\/ State Min Salary: $34,390.Dﬂ State Siep: 01 ‘/
pay Rate: $3,196.23 |/ \/ oT Elig: N Yrs in Careet Ladder 0
Daily Rate: $361_E40/ / OT Rate: $0.00
// Extra Duly nformation ///
Remain Acct Account TRS Exp perf

Extra Duty Pay Code Amount Amount pymnts Type Fund pistribution Code arcent amount A ity Grant 373 Pay
_ExE L _____,_.__.——-—-___,____.._-—--‘__._._-——____._...—-——-' e o e ——
CH - COACHING $1 6,5{}0.00 $0.00 8] G 181 36-6113.00-001-491725 94,510 % 316,500.00 a2 Y N

Note: G-ypes included as contract pay for non XTRA job. S-types reported in XTRA job.
Leave {nformation //

Type Description Beg Bal Earned Used End Bal Type Description Beq Bal Earned Used End Bal
Type ees 7 e e — eea — e
03 LOCAL LV 15.500 10.000 a 25.500 o8 STATE PR o] 5.000 0 5.000

Employee Signature Date




L e v

ity Dist: 459-301

yrs Experience pistrict: 1y FrEyueg -

Emp Nbr:
yrs Experience Total: 10 Pay Campus: 001

ynet DAVID LUIS CHISUM

jdresst 2 . ‘ SSN:

EAGLE PA S, TX 78852-0000 poB: vrs Prof Expef District: O\ b() primary Campus: 001
hone: pegree: 0-nNo pachelor's yrs Prof Exper Total: O| Ro w4 Filing Status: M
wriginal EMP Date: 10-14-1995 Latest Re-Emp Date: 10-42-2011 Creditable Year of Service: (] Nbr Exempts: 4
stimated Annual Salary: $0.00 Reﬂrement Date: Extract 1D: PR1
y4 Multi-Job: N W4 Nbr Children Under 47: 0 W4 Nbr Other pependents: 0 Work Email: DCH!SUM@EAGLEPASSISD.NET

W4 Other Deductions: $.00 w4 Other Exemptions: $.00

N4 Other income: $.00
Joh information //
a2ard

Job: SECONDARY TEACHER payoff Date: gEatT2t2e—
primary: Y jssigned: 100.00% Begin Date: 07-18-2022# Months in Contract: v 10 TRS Status: 4 . Eligible
Grade: 007 End Datet §-2023 % Days in Contract: 187 TRS position: g2 - Teacher, fjbrarian
Step: 60 o) Contract Amountﬂu a\o # of Annual pymis: v 24 FI1CA Eliglbility: M - Subject to medicare
sched: Contract Balance \O 525039 Remaining Pymis: 7,4— f WG Code: c \/
Vacant: Local Contract Days: 2_[2’ sa7Hourly Rate $0.00 Wkly Hrs Sched: a8
# of Days Empld: 2\ o7 Wholly Sep Amt: $0.00 ¢
Budget information ///
Joh
SECONDARY TEACHER
Accou Code Amgunt percent Activity TRS Grant Exp 373 Acct Type Extra Duty Cd perform Paj
167-11-6119.50-001- 22000 %t\o -t $53,059.00 78.335% 80 Y G
181-36-611 8.00-001-391228, \u .6)00039‘.990-00 13.287% 02 Y G cH N
481-36-6118.00-001- 9126~ 4400 a5 g pTA sy 8.378% 80 Y G ' N
A00-
Satary Calculation //
Job: SECONDARY TEACHER o
AP0’ | ol
Annual Salary’ 35-7—,—";‘33'150 . State Min Salany: $33,660.DO State Stept ﬁo
pay Rate! %ﬁﬂﬁ-ﬁg—gﬂh B OT Elig: N Yrs in Career Ladder: 0
Daily Rate: a9 2 g et OT Rate: $0.00
// Extra Dufy information //-’
Remain Acct Account TRS Exp pert
Exira Duty Py Code Amount Amount  Pymnts Type Fund Distribution Code percent Amount Activity Grant 373 P&y
‘________,__.,_.-‘_______,__._-____,_.___.____________- ____,___,___._.____________._..._‘___,__._,_______,_________ a1
CH - COACHING $0,000.00 $0.00 o G 181 36—6118.00-001-591?‘2‘8‘ 13.287 % $9,000.00 02 Y N .-
8% 4 00O

Note: G-ypes inciuded as cont(\alcq rhion XTRA job. S-types reported in ¥TRAjob.
Leave information ,//,

Type Descriptiont Beg Bal garned Used End Bal Type Description Beg Bal Earned tsed End Bal
dyee  — e — s e Pee s —
g3 LOCAL (&Y 12.500 5.000 1.500 16,000 g8 STATE PR 2500 5.000 7.500 0
/// _ e T

5023-2024 INCREASE
pAY GRADE7, 8,9
1-4 YEARS, 0007% INCREASE
§0.27 x 212 DAYS = $57.24

1

|

. -
Employe ¢57.24/24=$2.33 |



Coach Form

David Chisum

S oy, $53,059.00 |

: Annu:;;:;s: . 24 Remain. Pymis: 24 7 3 -c:-nf Months: 10
payoff Date: 8/29/2024 ‘
G otDaysen g 212 l
Base Days 187

iy
- = et

Total Contract Amount

$53,109.49
Total Contract Earned

187
No. of Days to work

Daily Rate

Description of Extra: 23-24 Base Salary- Account :

$7,100.25
Total Contract Earned

Daily Rate

Account :
-
e 3 -
i o 2 : Total Extra Earned
Description of Extra: Additional Days ' Account :
212 X : s 16,500.00
No. of Days to work Daily Rate !
pescription of Extra: Stipends

Total Adj. Contract Amount: S 76,710.00

Semi Monthly Payménté

s 76,710.00 + 24 5/14/2023 8/29/2024

Contract Balance No. of Paymants From To
R I







NAME:  David Chisum position: Teacter L3 - pdy Grade: 7

CURRENT- No.of NEVY No. of.
AGCOUNT NUMBER | SALARY  Paye % | SALARY  Days:.

1 BASE SALARY | 1§7~11-6119-50-001-822-000¢| < 187 \.wmua :

7. FOOTBALLFRESHMEN 1§1-36:4118-00-001-301-736 | § 550000 45 8% | $ 5S0b00 15 7%
' 3, BASEBALL FRESHMEN _waiu.m.‘mpww,_ccéﬁﬁ&.&m“ ¢ 3,500.00 5 5% | $ 3,500,00 5 5%
2, ERSRETEALEEOVSHEAD:

ot AT

£61-36-6418:00-001-391-726 8L =

o

senpNEEE T 11-36-6119-00-001-281:726° e 8%. [i8

$ .,m..w“\ﬂww_&ﬂ Nd.\..wdli 100%] $ 76,652,50 2172

§ 32732 g G657

Al AL

C anuiVatero; Payiol Diréector



cagie rass inoepenaent DcnNool IS uIcL F-230 #: 286 . _J
Human Resources Employee Status Change Form
587 Madison St, - Eagle Pass, Texas 78852

/_Empioyee information : 1

Current Employee, Full Time
Esmployee Name: David Chisum

iD: Pay Grade: 007 Working Days: 187
h Poson; Teacher at Organization: 001 - Eagle Pa. ..

("Reason for changs: }

37.50 hours per waek
Starl Date: 8/14/2023 End Date:

Current Account: 167-11»6119-50—0{)%MS—ZQDOO-Pescentage: 79 %, 181-36-6118-00-001-3-91726-Percentage: 8 %; 184-36-6118-00-001-3-81726-
Percentage: 5 %; 181—36-8119‘00—001—3—91T26-Percentage‘. 8 %

New Account: 167-11«6119-50-001—3-22000—Percentage: 69 %; 181-36-8118-00-001-3-91726-Percentage: 7 %:; 181-36-6118-00-001-3-91726-
&rcentage: 5 %,; 181-36-6118-00-001-3-91726-Percentage: 10 %; 181-36-6119-00-001-3-31726-Percentage: g %

Approved By
Step i -

‘Name ccount.

Form Submitied

Jennifer Cardenas jcardenasz@eaglepasms et 03/29/2023 01:48 PM
Organization Approval Edward V. Graf egraf@eagiepassisd.net 03/29/2023 02:38 PM
ISC Approval Rolando Salinas rsalinas3@eaglepassisd.net 03/29/2023 02:44 PM
Re-Subrmit Jennifer Cardenas jcardenasZ@eaglepassisd.net 03/31/2023 10:21 AM
Organization Approvai Edward V. Graf egraf@eaglepassisd.net 03/31/2023 01:55 PM
DSC Approval Rotando Salinas rsalinas3@eagiepassisd.net 03/31/2023 03:37 PM
Re-Submit Jenrifer Cardenas jcardenas‘z@eagiepassisd.net 04/04/2023 03:29 PM
Crganization Approval Egward V. Graf egraf@eaglepassisd.net 04/04/2023 03:39 PM
DSC Approval Jesus A, Costilia }costilla@eaglepass%sd.net 04/04/2023 06:46 PM
DSC Approval Gaby Vandermaat EpISD\gvandermaal 04/05/2023 08:49 AM
Deputy Supt. For Business and |Ismaet Mijares EPISDAimijares 04/05/2023 10:50 AM
Finance Approval .
o 7
Verified by Human Resources W Verified by Payroll W
1. Date: Date:
2, Date: 2. Dale: 8‘30‘ ZB
aQ N
{ XC. Date: | XC. ' L’ 7‘ ,H Date: l
s

APPROVED F-230



HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230
THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{A} Employee Status:DNew Current @Fuli-Time DE’art—Time DSub DTRS Retiree Yes|_JNoL ]

D Other: Fringe Benefits: DYES D No TIrs per Week:
Name: @hisum David
Last First M.
LD. /Soc See #: Campus/ept: 001-EPHS
Degree:D BA/BS D MA/MS Grfdag: 7 g \S’:;{ 187 Yeag; ;f
Job Titte: 1 ©aCNer | Job Code: 9087
Effective Date of Change: Board/Supt. Agenda Date: 3/10/23

unt Code(s): 181-36-6118-00-001-391-726 167-11-6119-50-001-322-000
181-36-6119-50-001-391-726

Acco

{B} Salary or Rate (Salary Calculation Form Attached):

D Pay Grade Minimum Per Supplemental/Salary Schedule
D Hourly Rate D Other

{C} Employee Status Change (HR Employee Letter Attached as applicable): PA? E O E I VED
D FMLA DWC DExt&nded Leave [___l New Job Title ROL’L DE PT
D Pay Grade Reclassification D New Job Code MAR 2 7 2022
D Promotion [:1 New Pay Grade SCHO N
D Resignation!Termination D Reassignment 2 02 2. QQEEAH

DRetirement D Traunsfer

Supplemental Add Di)elete % Other $7500.00 + 5 days

EPHS Basketball Boys Head

Additional Info:

Account Code(s): 181-36-6118-00-001-391-726 167-1 1-6119-50-001-322-000
181-36-6119-50-001 -391-726

1.)#Wt@ s/e3fe3 z‘)fm OUJ@A) &Jm ’)LWL%

HUMAN RESOURCES OFFICER DATE E)LE{:}JTWE DIRECTOR FOR HR DATE
3. /g’o1 Lf"}} 4)
DEPUTY SUPT. FOR B N DATE SUPERINTENDENT DATE

HR230 Revised 11722



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM

(EMPLOYEE FILE)
NAME: David Chisum 1D
PREVIOUS EMPLOYEE: . YD#:
(AS APPLICABLE)
L ASSIGNMENT
VACANCY: [ NEW POSITION: [ Other: [X] Coaching Basketball Boys Head
POSITION: RPHS PREVIOUS POSITION:  EPHS
LOCATION: Teacher LOCATION: Teacher
PAY GRADE: 07 PAY GRADE: 07
BASE PAY: $53,059.00 BASE PAY: $53,059.00
ADDITIONAL PAY:  $7093.50 ADDITIONAL PAY:  $5674.80
STIPEND(S):  $16,500.00 STIPEND(S):  $9000.00
TOTAL PAY:  $76,652.50 HRS: TOTAL PAY:  $67,733.80 HRS:
DAILY/HRLY RATE: $361.57  DAYS: 212 DAILY/HRLY RATE: $327.22 DAYS: 207
TRAVEL: $ TRAVEL: $
ACCOUNT CODE:  181-36-6118-00-001:391-726  ACCOUNT CODE: 181-36-6118-00-001-391-726
167-11-6119-50-001-322-000 167-11-6119-50-001-322-000
181-36-6119-50-001-391-726 181-36-6119-50-001-391-726
1. CERTIFICATION PA 55@ Ely D
CURRENILY CERTIFIED:  vES: [1  wo: [l A n ROL DE|
CERTIFICATION AREA(S): WAR 9 4 2003
[
STANDARD: [] ALTERNATIVE: [] NON-RENEWABLE PERMIT: \%JQ HOO Lve
: . 022.29 AF
EMERGENCY PERMIT: OTHER: 2003
1. EXPERIENCE
EPISD (PARA-PROF) EXPERIENCE: yea(s)  EPISD (PROF) EXPERIENCE: year(s)
OTHER EXPERIENCE: year(s) year(s)

TOTAL EXPERIENCE:

PROFESSIONAL HIRING PAY STEP EXPERIENCE:

VERIFIED: \7%”7}7 Wl 3kps

year(s)

ayroil Director

> /g\v“ 3823
Depu\:ga&l.p(rmte dent for B&F

This form is required when ¥aere is a change in Base Pay, Additional Pay, Stipend(s) included with anpual salary, and Travel as approved on
a Superintendent’s Agenda or at & School Board Meeting as applicable. This form is nof required for employee pay increases recommended
by the Superintendent and approved by the School Board as part of the Annual Budget.

Human Resources Officer

APPROVED:

FOR PAYROLL USE ONLY*

*VERIFIED BY:
HUMAN RESOURCES/PAYROLL DATE

PROCESSED BY:

[t

HUMAN RESOURCES/PAYROLL DATE

EFFECTIVE PAY PERIOD:

e
+EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION. DIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION.
~+MUST ATTACH COPY OF THE TCCS REGION 20 WPRSSZ1 EMPLOYEE PAY INFORMATION SCREEN AND PROVIDE HR AND RISK MANG, DIR. WITH COFY OF FULLY SIGNED FORM

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V.” pavised 112021



EAGLE FASD INDEFENDENTL DUHUUL DIS1TKICL
DEPARTMENT OF HUMAN RESOURCES
1420 BEIDSON ROAD » BAGLE PASS, TEXAS 78852 » (830) 773-5181 FAX (830) 773-0221

UIL, CLUB SPONSORS, DUAL CREDIT, DEPARTMENT CHAIR, ATHLETIC COACHES &
OTHER STIPEND RECOMMENDATIONS
(SUBJECT TO FUNDING AND STUDENT ENROLLMENT) R E C E iV E D

CAMPUS: EPHS MAK 7 2023
FISCAL YEAR: 2023-2024
Human Besources

ACCOUNT #: 181-36-6118-00-001-391-726 Imeida Urbina

1. Payment for UIL, Club Sponsors & Dual Credit will be processed by the payroll department on the last pay peried in the month of
May. (Timesheets/Requests for Check will not be required)
2. Papments for Athletic Coacles and Department Heads will be processed by the payroll department as part of each individual’s
" annual salarp. (Tinte sheeis/Requests for Check will not be required)
3. Papment will be processed by the payroll department based on the final approval by the Superintendent,

NAME CURRENT 1D ASSIGNMENT/ AMOUNT

POSITION STIPEND
David Chisum Teacher : Basketball Boys Head $7,500 + 5 days
h»—- <
rh A t_} *bb!\/ED
¥ {OI [ e -
MAR 2.7 2595
oY VL YEA”D
<2022

2l p2 3

I,
Campus Brincipal/Depart t AdministRator Signature Date 2
- Yy -1d
Progr irector Signature Date
Ty (e g 3- -3

. v .
Executiue Director for HR Signature Date
% s
™ 23
Payroll Review Human Resources Review Revised 0626/14

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/DV”
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\[;—-{C)LL it

DEPT

o 2023
EAGLE PASS HIGH SCHOOL/C.C. WINN DU ‘OL
2022-2023 2025 5 YEA R
COACHING STIPENDS <023
ACCOUNT (Stipend): 1814-36-6118-0¢200¢-x91726 ACCOUNT {Days): 181 -36-6119-000x-x91726
SPORT LEVEL INCREMENT DAYS
ATHLETIC TRAINERS
Athletic Trainer All Levels {4} 12,000.00 23
BASEBALL
Baseball Head 7,500.00 5
Baseball Varsity Asst. 3,500.00 5
Baseball VarsitylJr. Varsity Asst. 3,500.00 5
Baseball Jr. Varsity Asst. 3,500.00 5
RBasebail Freshman 3,500.00 5
Baseball Freshman 3,500.00 [
BASKETBALL
Basketball, Boys Head 7,500.00 5
Rasketball, Boys Varsity Asst. 3,500.00 5
Basketbail, Boys Jr. Varsity 3,500.00 5
Basketball, Boys Freshman 3,500.00 5
Basketball, Giris Head 7,500.00 5
Basketball, Girls Varsity Asst. 3,500.00 5
Basketball, Girls Jr. Varsity 3,500.00 5
Basketball, Girls Freshman 3,500.00 5
CROSS COUNTRY & TRACK
Cross Country & Track (1) Coordinator - EPHS & CCWHS* 19,000.00 39
Cross Country Head 7,500.00 20
Cross Country Assistant 4,500.00 10
Cross Country Assisfant 4,500.00 10
Track, Boys Head 7,500.00 10
Track, Boys Assistant 4,500.00 5
Track, Boys Assistant 4,500.00 5
Track, Boys Assistant 4,500.00 5
Track, Boys Assistant 4,500.00 5
Track, Giris Head 7,500.00 10
Track, Girls Assistant 4,500.00 5
Track, Girls Assistant 4.500.00 5
Track, Girls Assistant 4,500.00 5
Track, Girls Assistant 4,500.00 5
“One (1) position for both EPHS and CCWHS
CHEERLEADER/DANCE TEAM
Cheerleader {Fall}*. Head 6,500.,00 23 (FallfSpring)
Cheerleader (Spring)™ Head 4,000.00
Cheerteader (Fall)* Assistant §,000.00 23 (FalifSpring)
Cheerleader (Spring)™ Assistant 3,500.00
Dance Team (Faily* Head 6,500.00 23 (FaliSpring}
Dance Team (Spring)™ Head 4.000.00
Dance Team {Fall}* Assistant (EPHS: 1; CC Winn: 1) ,000.00 23 (Falt!Spring}
Dance Team (Spring)™ Assistant (EPHS: 1; CC Winn: 1} 3,500.00
* Fall: regular season football games & play-offs. ~3pring: Ten (10) other jocal games & local play-offs.
TOTAL PER CAMPUS $211,500.00 355
GRAND TOTAL $404,000.00 671
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Employee: |~ CHISUM, DAVID LUIS

]

—
Delete Detsils Job Code Extra Duty Account Type Account Cade Amount Percent
0087 - SECONDARY TEACHER CH- COACHING STIPEND G 181-36-6118.00-001-39 1726 9,000.00 13.287%
0087 - SECONDARY TEACHER 167-11-6118,50-001-322000 53,059.00 7B335%
0087 - SECONDARY TEACHER a 184-36-65119.00-00 1-391726 5674480 £.378%
Total: §7.733.80 100.000%
Rows: 1 of 3
Job
Code: Activity -
Code: 02 UIL Athletics v}
Extra
Duty TRS Grant
Code: Code:
Account C_————’—j Waorker's
Type G Standard gross pay v Comp Code: { C CLASS C- PROFESSIONA 0003000 v
Account [ 181-36-6118.00-003-39 1726 j Expense
Code: 3?2: FAccount used in ASB distr v
EXTRA DUTY/TEACHERS/PROF Employer
Arnount: 9.000.00 | out of 57,733.80 Contribution:
Percent  13.287% Performance
™ RECEIVED

PAYROLL DEPT
MAR 2 7 2023

SCHOOL YEAR
2022-2023

HR53100 County/District 159501

hitps:ffesc20 .ascendem.com/PayrolllappJ‘hrSOO1 OfwHrsFrame.htm

Hela @

171

gzegipn Timar 235 min and 44 s2¢ © 2020 Texas Computer Cocperative |



B AN DEPT

YAR 27 2003
EAGLE PASS HIGH SCHOOL SUHOQ
2022-2023 2022_;%0\;%4}:

COACHING STIPENDS

ACCOUNT (Stipend): 1 84-36-6118-xx-xxx-x91726 ACCOUNT {Days): 181 -36-6119-xx-xxx-x91726

T——

« Due to Athietic Coordinator Responsibifites

SPORT LEVEL [INCREMENT | DAYS [EMPLOYEE 1D #
ATHLETIC TRAINERS
Athletic Trainer — 7,000.00 23 BRIAN DODD 312
Athletic Trainer — 7,000.00 23 JOSUE FLORES 8738
BASEBALL
Baseball Head 7,500.00 5 REYNOL MENDOZA 3981
Baseball Varsity Asst. 3,500.00 5 HENRY SILVA AD42
Baseball VarsitylJr. Varsity Asst. 3,500.00 5 CHRIS VILLA 8875
Baseball Jr. Varsity Asst. 3,500.00 5 ERIC VALDEZ 9346
Baseball Freshman 3,500.00 5 DAVID CHISUM 4340
Baseball Freshman 3,500.00 5 TAVARE CHAVEZ 9854
BASKETBALL
Basketball, Boys Head 7,500.00 5 VAGANT:: - Jéa‘:‘hl@d” S
Basketball, Boys Varsity Asst. 3,500.00 5 DANIEL FLORES 6229
Basketball, Boys Jr. Varsity 3,500.00 5 VACANT . . o
Basketball, Boys Freshman 3,500.00 5 DAVID EVEN 9102
Basketball, Girls Head 7,500.00 5 NORMAN CARREON 3681
Basketball, Girls varsity Asst. 3,500.00 5 RAGQUEL HANMM 1992
Basketball, Girls Jr. Varsity 3,500.00 5 ENRIQUE TORRES 4192
) Baskethall, Girls Freshman 3,500.00 5 JESSICA RAMON 683
CROSS COUNTRY
Coovrdinator 49,000.00 39 Juan Gonzalez 6206
Cross Country Head 7,500.00 20 MARIO GARCIA 3461
Cross Country Assistant 4,500.00 10 ! [_)EAN[\!_A GALARZA 5585
Cross Country Assistant 4,500.00 10 VACANT . N : o~
N
FOOTBALL q:
Football Head* 26,500.00 39 TOM GONZALEZ 4371 ())(J?
Football ASSTIOFF CO 8,500.00 23 JAVIER CARDENAS 2797
Foothall ASSTIDEF CO 8,500.00 23 ROGER OLIVAS 450
Football Kicking 8,500.00 23 OSCAR RUIZ 1008
Football Assistant 7,500.00 15 REY JIMENEZ 531
Football Assistant 7.500.00 15 RICARDO RU'Z 1003
Foothali Assistant 7,500.00 15 SAMMY NAVEJAS 5390
Football Assistant 7,500.00 15 OSCAR RODRIGUEZ 3034
Football Assistant 7,500.00 15 PETE VENEGAS 8730
Football Assistant 7,500.00 15 ERIC VALDEZ 9346
Football Freshman 5,500.00 15 BETO GARGIA 1394
Foothatll Freshman 5,500.00 15 RUSSEL JAMENEZ 7814
Football Freshman 5,500.00 15 LUiS HERNANDEZ 3804
Football Freshman 5,500.00 15 DAVID CHISUM 4340



RECEIVED

PAYROLL DEpy
TO: Samuel Mijares, Superintendent of Schools MAR 27 2023
FROM: Edward Graf, Athletic Director @\ SCH O0L s

DATE: 2-28-23
SUBJECT: Recommendation for EPHS Boys Basketball Head Coach

The Interviewing Committee, consisting of 5 persons, met on 7-28-23 to interview
applicants for the position of E HS Basketball Boys Head Coach. There were 2
applicants. The Interviewing Committee recommends David Chisum for the
position.

If additional information is needed, please call me at your convenience.
Interviewing Committee:

| Ctnd V. /5. o
Bdward Graf agree [X] Dissgree]_|

Tom Gonzalez ; ) | Agree @ Disagree] |
Agree

Roger Olivas @ Pisagrec_|
-&1) e
Pedro Venegas : agree M Disagree] |

Agree @ DisachcD

NOTE: Principal/Administrator will ensure that none of the interviewing committee members is related to
the persons selected for interviews.



PAYROLL SALARY ADJUSTMENT FORM

e Davld Chisum e ]
Pay Perlod: ) 2/15/2023 Campus: 1103
Posltian: Teacher joh Code! 0087
Account: ' 167—11-5119-50—001~322-0{]D 100%
181-35—5119-00—001—391-726 Days
181«35-6118'00-001—391-?26 stpend

REASON FOR ADJUSTMENT

New Employee:(:] SpeclaEEdzlﬁCha\rpersom S
cDachlngstlpend:DC_\ Master’s:[ﬁpromotlon: I::::]

Reassignmanl:‘ | Other; Adding EPHS Freshmen Baseball Stipend & Days

eica Eligthility M TRS Status 1 pay Type: 1 Pay Grade! 007
Pay Step 0o Statn Stept a0 Hrs p/day: 7.5 contract amount:_553,059.00
Balance: § 4207822 Annual Pymis: 14 Remaln, Pymts: 14 H of Months: 10
Siate Min. Days: 187 st i, Salary: § 33,660,800 Hrly Rate: $ - ofT Rate:_$ -
pally Rate: & 327.22 payolf Dates 8/31/2023 Wkl Hrs.Schd 37.5 TRS Member Pos: 02
Calendur Code: 44 No, of Days Based oni 207
Contract Begin Dates 7/18/2022 Contract End Date: 5/26/2023
Effective Date: 1/23/2023 No, of Days employed: 207
$53,059.00 + 5 5,674.80 + $ 900000 = $ 67,733.80
Contract Amount Extra Armount Fxtra Amount Total Contract Amount
. 187 X $ 283,74 5 53,059.00
No. of Days to work Dally Rate Total Contract Earned
peseription of Extral Base salary Aceount
20 % 5 283,74 s 5,674.80
No. of Days to work Dally Rate Tatal Extra Earned
Description of Extras Extra Days: 15-Football & 5-Baseball hctount
b4 3 9,000.00
No. of Days to work ' Daily Rate Yotal Extra Earned
pescrlption of Extra: stipends: 45 560-Football & $3,500-Basebatl Account & -
Total Adj. Conteact Amount: 5 £7,733.80
4 2,210.79 X 2 09/15/22-09/30f22 = 3 4,421,58
pay Rate payments from-To Contract Patd
5 2,654.25 X a 10/14/22-01/31/23 = $ 21,234.00
Pay Rate payments Erom- Yo Contract Patd
Description: Account !
Tota) Contract Paids 25,655.58
$ 42,078.22 : 14 2/15/2023 '3/31/2023 5 3,005.59
Contract Balance No. of Payments From To Seml Monthly Payments

Marital Status:l ,SlnglelMafrlcﬁ ‘ 1Marriad Jolntly ‘ lHead of Household

a'lllriran under 17z I Other Dep: Additional Withhelding: 4 -

e PR
Bank Account Number Bank Routing Number - Bank Code
O\ S\ dote
! } - /
: 1-3123 ploy S Al
(3 &ss Admin, Glrector dness Admin, Directar payrolt Director

2
—




T LI AT R S

Campus/Dept: Phone Number:

E-Mail:

information requested is for the following department:
DAccounting DAccts Payable I:IBeneﬁtsIRisk Mgt D Budget

@ﬁaymll D Purchasing DTax Office I___] Special Events

[ am respectfully requesting information/copies of the following:

Crede SN, Pog 723 - olizlas,
RECEIVED

paAvDRN L NHYEDT
AT i e B Rl L

OCT 0% 20723

SCRUOL YEAH
2023-2024

E-Mail the information requested | [ will Pick-up the information requested
{must include email above) =

¢ THE REQUESTOR IS THE ONLY PERSON WHO MAY PICK- UP THE INFORMATION.

s PLEASE ALLOW A MINIMUM OF THREE (3) BUSINESS DAYS TO PROCESS THE REQUEST.

e REQUESTS NOT PICKED UP WITHIN THIRTY (30) DAYS WILL BE KEPT IN EMPLOYEES FILE.
« RECORDS ARE KEPT IN ACCORDANCE WITH THE TEXAS RECORDS RETENTION SCHEDULE.

Requestor Signature: % Date: ‘lb\ ¥ ]7.’_5

—

Businesi&Finance Office Use Only

Renefits & Risk Management Dept. ONLY(as applicable).
Requestor is Authorized [ YES []NO

Signatpre: Date:
Processed by: Fénv oo Date: _\ 3 \\a\"l.."-)

587 Maowon 55 & Eacie Pass, T 78852 ® Tl (330)773-5181 @ EWW.EAGLEPASSISO.NET

A Bousr. Oppascrorary Evploves
F-280



Employee Name

DAVID LUIS CHISUM
Eamings Units
Reguiar

Totai
¥TD Gross Y10 Taxabile

YTD FICA YD Medicare

Rate Amount Deductions

3005.58 300559 Withhold Tax
Medicare Tax
TRS Sal Red
TRS Insurance
“LOW
AMERITUS

3005.59
Y10 Withhold

Emplouea Mk

CAFE Amount
214.25
42.77
240,45
19.53
Y 56.10

570.10

Per Begin
02-28-2023

Empir Cont

449,00

449,00

YTD Deds

Per End  Check Date Check Nbr
(3-20-2023 04-14-2023 B77108

Leave Current,
Type Used Bal
LOGAL LV 0.00
STATE PR 0.00
Net Pay: =+72,436.49
EAGLE PASS 1SD.
PAYROLL DEPT
587 MADISON ST

Used



Empioyee Name

DAVID LUIS CHISUM
Earnings Units
Reguiar

Totat
YTD Gross  YID Taxable

YTD EICA  YTD Medicare

‘Rate Amount Deductions

3005.59 3005.59 Withhold Tax
Medicare Tax
TRS Sal Red
TRS Insurance
“CHAPTER 13
“LOW
AMERITUS

3005.59
YTH Withhoid

Employee Nbr

CAFE Amount

Y

210.30
42,865
240.45
18.53
1050.00
56.10
7.80

1626.93

Per Begin per End Check Date Check Nbr
(3-21-2023 04-03-2023  04-28-2023 8479342
Empir Cant YTD Deds

Leave Current
Type Used Bal
LOCAL LV 1.00
STATEPR 0.00
445,00

448.00 Nef Pay: #td 37B.66

EAGLE PASS |Sp

ISD
PAYROLL DEPT
587 MADISON st

W

YTD
Used



Employee Name

DAVID LUIS CHISUM
Eamnings tnits
Regular

Total
YTD Gross Y10 Taxable

YTDFICA  YTD Medicare

Rate Amount Deductions

3005.59 3005.59 Withhold Tax
Medicare Tax
TRS Sal Red
TRS Insurance
*CHAPTER 13
“LOW
AMERITUS

3005.58
YTO Withhold

Employee Nbr

CAFE Amount

Y

211.25
42,77
240,45
18.53
1050.00
56.10

1620.10

Per Begin Per End Check Date Check Nbr
04-04-2023 04-47-2023  05-156-2023 881575
Empir Cont  YTD Deds
Leave Current
Type Used Bal
LOCAL LV a.00
STATE PR 0.00
449.00
449 00 Net Pay: #++{,385.48
EAGLE PASS [SD
PAYROLL DEPT

587 MADISON ST

AN

YTD
Used



——— e St

Employee Name

DAVID LUIS CHISUM
Eamings Units
Regdar

Total
¥TD Gross YD Taxable

YTD FICA  YTD Medicare

R e e VUL

Rate Amount Deductions

3005.58 4005.58 Withhold Tax
Medicare Tax
TRS Sal Red
TRS Insurance
~CHAPTER 13
= LOW
AMERITUS

3005.58
¥TH Withhold

Emplovae Nbr

CAFE Amount

Y

210.30
42.65
240,45
19.53
1050.00
56.10
7.90

1626.93

Per Begin
04-18-2023

Emplr Cont

449.00

449.00

YTD Deds

Per End Check pate Check Nbr
05-08-2023 05-31-2023 883781

Leave Current
Type Used Bat
LOCAL LY 0.50
STATE PR 0.00
Net Pay: {37866
EAGLE PASS ISD
pPAYROLL DEPT

587 MADISON STB@

¥YT1D
Used



Employee Name
DAVID LUIS CHISUM

Eamings Units
Reguslar

Total

¥TD Gross  YTD Taxable

YTD FICA YD Medicare

Rate Amount Deductions

3005.59 3005.59 Withhold Tax
Medicare Tax
TRS Sal Red
TRS Insurance
~CHAPTER 13
oW
AMERITUS

3005.59
YT Withhoid

Epmmbesg - M-
e

CAFE Amount

241.25
42,77
240.45
19.53
1050.00

Y  56.40

1620.30

Per Begin Per End Check Date Check Nbr
05-08-2023 05-22-2023 0B-14-2023. 886016
Empir Cont YTD Deds

Leave Current
Type Used Bal
LOGCAL LV 0.00
STATE PR 0.60

449,00

449,00 Net Pay: w+{ 385.49

FAGLE PASS 18D
YROLL pEPT

587 MADiSON STS\“\\

YTb
Used



Employee Name

DAVID LLIS CHISUM
Eamings Units
Regular

Total
Yi0 Gross  YTD Taxable

YyIDEICA YTD Medicare

Rate Amount Deductions

3005.59 4005.58 Withhoid Tax
Medicare Tax
TRS Sal Red
TRS Insurance
»CHAPTER 13
“LOW
AMERITUS

3005.58
YD Withhold

Employee Nbr

CAFE Amount

Y

240,30
42,85
240.45
19.53
1050.00
56.10
7.90

1626.93

Per Begin per End Check Date Check Nbr
05-23-2023 06-05-2023 06-26-2023 888224
Empir Cant YTD Deds
Leave Cusrent
Type Used Bal
LOCAL LV 0.00
STATE PR 0.00
449.00
443,00 Net Pay: g 178.66
EAGLE PASS 18D
PAYROLL DEPT

587 MADISON =4

hase
Used



P e e

Employee Name

DAVID LUIS CHISUM
Earnings Units
Regular

Total
¥TD Gross ¥TD Taxable

YTDFICA  YTD Medicare

Rate Amount peductions

3005.59 3005.58 Withhold Tax
Medicare Tax
TRS Sal Red
TRS Insurance
»CHAPTER 13
= OW
AMERITUS

3005.58
YTD Withhold

Employes Nbr

CAFE Amount

Y

241.25
42.77
240,45
19.53
1060.00
56.10

1620.10

Per Begin PerEnd Check Date
06-06-2023 0§-19-2023 071 2-2023
Emplir Cont YD Deds

Leave
Type
LOCAL LV
STATE PR
44800
449.00 Nat Pay:
EAGLE PASS 15D

Check Nbr
850347

Current YTD
Used Bai Used

0.00
0.00

=4 385.49



Employee Name

DAVID LLIS CHISUM
Eamings Units
Reqular

Total )
YTD Gross YTD Taxabie

YTDFICA YID Medicare

Rate Amount Deducfions

3005.59 3005,55 Withheld Tax
Medicare Tax
TRS Sal Red
TRS Insurance
~CHAPTER 13
“LOW
AMERITUS

3005.58
YD Withhoid

Empioyee Nbr

CAFE Amaount

Y

210.30
4265
24045
18,53
1050.00
56,10
7.80

1626.93

Per Begin pPer End Check Date Check Nbr
p6-20-2023 07-03-2023 07-26-2023 892187
Empir Cont YTD Deds

Leave Current
Type Used Bal
{OCAL LV 0.00
STATE PR 0.00

449.00

449.00 Net Pay: w4 378 66
EAGLE PASS ISD

PAYROLL DEPT

587 MADISON ST

AR\

YTQ
Used



Employee Name

DAVID LUIS CHISUM

. Eamnings Units
Reqular

Total
YTD Gross  YTD Taxable

YTDFICA YTR Medicare

Rafe Amount pPeductions

3005.59 3005.59 Withhotd Tax
Medicare Tax
TRS Sal Red
TRS Insurance
~CHAPTER 13
~1.OW
AMERITUS

3005.59
YT Withhald

Emplove~ Nbr

Yo

CAFE Amount

Y

241.25
A2.77
240.45
19.563
1050.00
56.1Q

1620.10

per Begin per End  Check Date  Check Nbr
07-04-2023 a7-17-2023 o8-15-2023 894022
Empir Cont YT Deds

Laave Current
Type Used Bal
LOCAL LV 0.00
STATE PR 0.00
£49.00
449.00 Net Pay: ++{ 385.49

EAGLE PASS ISD
PAYROLL DEPT
587 MADISON ST

¥iD
Used



Employee Name

pAVID LUIS CHISUM
Farnings Unifs Rate Amount Deductions
Regular ages.55 300555 Withhold Tax
NTRS Mon-Tax 299,47 Medicare Tax
TRS Sat Red
TRS Insurance
“CHAPTER 13
“LOW
AMERITUS
Total 2304.72
¥TD Gross ¥TD Taxable YTD Withhold

vyTDFICA YID Medicare

Emploves Nbr

CAFE Amount

Y

240.30
4285
240.44
15.54
1050.00
58.10
7.80

1626.93

Per Begin Per End Chack Date Check Nbr
07-18-2023 (7-31-2023 0B-31-2023 895808
Emplr Cont Y10 Dads
Leave Current Y70
Type Used Bal Used
LOCAL LV 0.00
STATE PR 0.00
443.00
449.00 Met Pay: g 677,79
EAGLE PASS 15D
PAYROLL DEPT
587 MADISON ST,

R



Employee Name

DAVID LUIS CHISUM
Earnings Units
Regular

Tatal
YTD Gross  YiD Taxable

yipFicA YD Medicare

Rate Amount Daductions

3196.25 3456.25 Withhold Tax
Medicare Tax
TRS Sat Red
TRS insurance
~CHAPTER 13
HLOW
AMERITUS

3196.25
YT Withhold

Employee Nbr

CAFE Amount

Y

234,34
45,53
263.69
20.78
1050.00
56.10

1667 .44

per Bagin Per End Check Date Chech Nbr
oR-01-2023 08-21-2023 0o-14-2023 887589
Empir Cont YTD Deds

Leave Current
Type Used Bal
LOCAL LV 0.00
STATE PR 0.0¢
448,00
#48.00 Net Pay: 4 528.81
EAGLE PASS ISD
pPAYROLL DEPT
587 MADISON sT

W

¥Y1D
Used



Empioyee Name

DAVID LUIS CHISUM
Earnings Units
Regular

Total
YTD Gross  YTD Taxable

YTDFEICA YTD Medicare

Fate Amount Deductions

3496.25 3496,25 Withhold Tax
Medicare Tax
TRS Sel Red
TRS insurance
»CHAPTER 13
“LOW
AMERITUS

3196.25
Y70 Withhold

Emplavee Nbr

CAFE Amount

Y

230.39
45.42
263.69
20,78
4050.00
56.10
7.80

1674.28

per Begin perEnd Check Date

08-22-2023 08-04-2023 (9-28-2023
Emplr Cont Y10 Deds
Leave
Type
LOCAL LV
STATE PR
448,00
448.00 Net Pay:
EAGLE PASS ISD
PAYROLL DEPT

Check Mbr
B98714

Current YiD
Used Bal Used

" 0.50
1.00

w4 521.97

587 MADISON STW



Employse Name

DAVID LUIS CHISUM
Earnings Units
Regular

Total

YiD Gross YTO Taxable

YTD FICA  YiD Medicare

vt I i

Amount Deductions

Rate

196,25 3186.25 Withhold Tax
Medicare Tax
TRS Sal Red
TRS Insurance
~CHAPTER 13
SLOW
MMERITUS

3196.25
Y10 Withhold

Employee Nbr

CAFE Amount

Y

231.34

- 45.53
262,69
20.78
1050.00
56.10

1667.44

Per Begin Per End Check Date Check Nbr
09-05-2023 09-18-2023 10-12-2023 501935
Emplr Cont YTD Deds
Leave Current
Type Used Bal
LOCAL LY 0.00
STATE PR 0.00
449.00
44900 Net Fay: i 528 81
EAGLE PASS iSD
PAYROLL DEPT

587 MADISON ST

YTD
Used



PAYROLL SALARY ADJUSTMENT FORM

Employee Name: David Chisum 1D

Pay Period: 2/15/2023 Campus: 001

Position: Teacher lob Code: D087

Account: 167-11-6119-50-001-322-000 100%
181-36-6119-00-001-391-726 Days
181-26-6118-00-001-391-726 Stipend

REASON FOR ADJUSTMENT

New Employee: |: Special Ed:! Chairperson: l
Coaching Stipend: Master's:‘:momotion: l:

Reassignment:‘ ! Other: Adding EPHS Freshmen Baseball Stipend & Days
SR SRR

FICA Eligibility M TRS Status: 1 Pay Type: 1 Pay Grade: 007
Pay Step: 00 State Step: 00 Hrs p/day: 1.5 Contract amount:  553,059.00
Balance: $ 42,078.22 Annual Pymts: 14 Remain. Pymts: 14 # of Months: 10
State Min, Days: 187 st Min, salary: § 33,660.00 Hrly Rate: - O/T Rate: § -
Daily Rate: & 327.22 payoff Date: 8/31/2023 Wkl Hes.Schd: 37.5 TRS Member Pos: 02
Calendar Code: 44 No. of Days Based on: 207
Contract Begin Date: 7/18/2022 Contract End Date: 5/26/2023
Effective Date: 1/23/2023 No. of Days employed: 207
o T
$53,059.00 + S 5,674.80 + s 9,000.00 = s 67,733.80
Contract Amount Extra Amount Extra Amount Total Contract Amount
L S R A
187 X 5 283.74 $ 53,055.00
Na. of Days to work Daily Rate Total Contract Earned
Description of Extra: Base salary Account :
20 X $ 283.74 5 5,674.80
No. of Days to work Daily Rate Total Extra Earned
Description of Extra: Extra Days: 15-Foothall & 5-Baseball Account :
X 5 9,000.00

o nta! %tra Earned

: Eiw‘g,zsw < } 67,733.80

No. of Days to work %ﬁa”
Description of Extra: _ Stipends: $5,500-Football & $3,500- as‘éﬁ'aﬁ
=

S S

5 2,210.75 X 2 09/15/22-08/30/22 = S 4,421.58
Pay Rate Payments From-To Contract Paid

s 2,654,25 X 8 10/14/22-01/31/23 = ) 21,234.00
Pay Rate Payments From-To Contract Paid

Description: Account :
Total Contract Paid: 3 25,655.58
5 42,078.22 + 14 2/15/2023 8/31/2023 $ 3,005.59
F To Semi Monthly Payments

Contract Balance No. of Payments rom
Marital Status: lS!ngie/Married Marrled Jointly ‘ Head of Household
a‘\ildren under 17: ‘ Other Dep: Additional Withholding: _$ -

Bank Routing Number : Bank Cede

Banl¢ Account Number

I —
ﬁp,_//},@ W 2413

“\asst-ETsiness Admin. Diractor ~7 payrdli Director




E PASS INDEPENDENT SCHOOL DISTRICT
RESOURCES EMPLOYEE STATUS CHANGE FORM ¥ F-230

David L. Chisum

EMPLOYEE ID#: /Z‘“ v -7
Us/Dh . RG. E:
gy \NE(‘:S%'[P S/DEPT.: Athletics ORG. COD 809

POSITION: EPHS Baseball Freshman PAY GRADE/DAYS

7.
FULLTIME || PART-TIME HOURS PER WEEK: 31.5 RECE |

PART-TIME EMELOYEES MAY NOT WORK MORE THAN EIG (ﬁm@%ﬁ%ﬂEK

WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORY,

PLEASE CHECK THE FOLLOWING AS APPLICABLE:
Human Resources

 EMPLOYER TRANSFER/REASSIGNMENT __ NEWHRE e da Urbina
_ EMPLOYEEHIRED IN EXISTING VACANCY  NON-ELIGIBLE FOR FRINGE BENEETTS
_ FLIGIBLE FOR FRINGE BENEFITS __ RETIREMENT . T
X EXTRADUTY/STIPEND CHANGE ___ RESIGNATION B ]

FMLA  TERMINATION ST e

FUNDING CHANGE (COMPLETE SECTIONBELOW) - —— WORKER’S COMP. LEAVE _

_ OTHER: )

START DATE: 125123 END DATE:
(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)

OTHER/REASON FOR CHANGE: Stipend: $3,500 + 5days

EPHS Baseball Freshman for School Year 2022-2023
MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW:

COMUNE e 1S061000000I0NTE
Accti %

S PRINCIP AL/DIRECTOR DATE

’ %\ [-2527° |

PROGRAM DIRE é%ATE .

3 E ? E !@\, r-Z(;—B 6)
SUPBRINTENDENT

DEPUTY SUPERINTENDENT DATE DATE
FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT

Ernployees must Initial/Date; same empioyee may not not process & verify. If a fiel apply indicate “N/A”.
Processed by: Human Resources: Payroli: \ - g-“ l'; 1 }\5
o 214

verified by:  Human Resources: Payroli:
Pay Period: _¢ 9\ JS 9'5
Original to Human Resources: Copy to Payroll:

F-230 Rev. 11721



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

 HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230
THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{A} Employee StatHS:E]NeW Current E\Fuu-"rima DPart-Time DSub DTRS Retiree Yes|_INo_]

D Other: Fringe Benefits: DYES D No Hrs per Week:
Name: Chisum David L.
Last First M.
LD. /Soc Sec #: oy Campus/ept; 001 EPHS
Degree:[] BA/BS [___\ MA/MS Gr:dag: 7 g \g:;:c 202 Yea;; ;))f
Job Title: Teacher Job Code: 0087
Effective Date of Change: Board/Supt. Agenda Date: 1/19/23

) 181-36-6118-00-001-391-726 167-11-6119-50-001-322-000
181-36-6119-00-001-391-726

Account Code(s

{B} Salary or Rate (Salary Culeulation Form Attached):
D Pay Grade Minimum Per Supplemental/Salary Schedule
Hourly Rate Other I 1

n B ok

{C} Employee Status Change (HR Employee Letter Attached as applicabie): -
R i n-:,.-'_‘,{

D EMLA DWC DExtended Leave D New Job Title ;’j-a_ = |

D Pay Grade Reclassification D New Jobh Code AL A Ve
=be2auz,

D Promotion |_____] New Pay Grade

DResignaﬁon/Termination D Reassignment

DRetirement D Transfer

Supplemental Add DDe]ete Other $3500.00 + 5 days 22-23 stipend

FPHS Bseball Freshman

é.:i";?i‘-e,'.
Ty :

.
— =}

=T

Additional Info:

Account Code(s): 181-36-6118-00-001-391-726 167-11-6119-50-001-322-000
181-36-6119-00-001 -391-726

T e A Qg el

HUMAN RESOURCES OFFICER DATE ]—E_)WCUTIVE DIRECTOR FOR HR DATE

4.)
SUPERINTENDENT DATE

HR230 Revised 11/22



EAGLE PASS

[NDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM
(EMPLOYEE FILE)

NAME: David L. Chisum D#: .
PREVIOUS EMPLOYEE: . D#:

' (AS APPLICABLE)

1. ASSIGNMENT

VACANCY: [ NEW pOSITION: [ Other: [{Coaching Baseball Freshman
POSITION: ‘Teacher PREVIOUS POSITION: Teacher
LOCATION: EPHS LOCATION: EPHS
PAY GRADE: 07 PAY GRADE: 07
BASE PAY: $53,059.00 BASE PAY: $53,059.00
ADDITIONALPAY:  $5,674.80 ADDITIONAL PAY: $4,256.10
STIPEND(S): $9,000.00 STIPEND(S): $5500.00
TOTAL PAY:  $67,733.80 HRS: TOTALPAY:  $62,815.10 HRS:
DAILY/HRLY RATE: $327.22 DAYS: 207 DAILY/HRLY RATE: $310.97 DAYS: 202

TRAVEL: TRAVEL: $
ACCOUNT CODE: {2}&6{2%233313%5}3 ACCOUNT CODE: 181-36-6118-00-001-391-726
-LE-6L19-50-400 -2 167-11-6119-50-001-322-000
181-36-6119-00-001-391- )
B1A66115-00-0013512 181-36-6119;00-001-391-726
EOENE
iL CERTIFICATION 23 AT b
CURRENTLY CERTIFIED: YES: [ No: L1 wa: Ul
CERTIFICATION AREA(S):
L
(WS
STANDARD: [] ALTERNATIVE: [] NON-RENEWABLE PERMIT: g
EMERGENCY PERMIT: OTHER:
ML EXPERIENCE
EPISD (PARA-PROF) EXPERIENCE: year(s) EPISD (PROF) EXPERIENCE: year(s)
OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: year(s)
PROFESSIONAL HIRING PAY STEP EXPERIENCE: year(s)
VERIFIED: i M- y /s
Human Resources QOfficer
APPROVED:

¢ Pay, Additional Pay, Stipend(s) inciuded with annual salary, an
g as applicable. This form is no
as part of the Annual Budget.

This form is reguired ¥
a Superintendent’s Agen

a there is a change in Bas
da or at a School Board Meetin
by the Superintendent and /a{proved by the Schoel Board

Plain.\

4 Travel as approved on
t required for employee pay increases recommended

/

FOR PAYROLL USE ONLY*

: v 2

HUMAN RESOURCES/PAYROLL DATE

EFFECTIVE PAY PERIOD:

*EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION. DIFFERENT EMPLOYEE MUST PROCESS AND VERSFY FOR PAYROLL USE SECTION.
«MUST ATTACH COPY OF THE §TCCS REGION 20 WPRS321 EMPLOYEE PAY JNFORMATIOM SCREEN AND PROVIDE HR AND RISX MANG. DiR. WITH COPY OF FULLY SIGNED FORM

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V.? revised 11200



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
1420 EIDSON ROAD « EAGLE PASS, TEXAS 78852 ¢ (830) 773-5181 FAX (830) 773-0221

UIL, CLUB SPONSORS, DUAL CREDIT, DEPARTMENT CHAIR, ATHLETIC COACHES &

OTHER STIPEND RECOMMENDATIONS
(SUBJECT TO FUNDING AND STUDENT ENROLLMEN ok E G E i \Y e i

CAMPUS: EPHS AN 12023
FISCAL YEAR: 2022-2023 #uwman Hescurces

!mnlda_l_m_hjgﬁ____.‘-—
ACCOUNT #: 181~36—6118—00—001-391-726 -

1. Payment for UIL, Club Sponsors & Dual Credit will be processed by the payroll department on the last pay period in the month of

May. (Timesheets/Requests for Check will pot be required)
2. Payments for Atiiletic Coaches and Department Heads will be processed by the payroll department as part of each individual’s

annual salary. (Time sheets/Requests for Check will pot be required)
3. Payment will be processed by the payroll department based on the final approval by the Superintendent.

NAME CURRENT ID# ASSIGNMENT/ AMOUNT
POSITION L STIPEND
David Chisum Teacher . Baseball Freshman $3,500 + 5days

oAVE[LL UEF]

. 4/&??? - [- 1723
Campus Princip ﬂen’[ Administrator S{grature Date / [
] 7/ 2/67
ﬁ\/} S

Progr, DirectoDA ignature 0 Date l q Z 3
Executive 1virector for HR Signature _ Date
"\‘/\-95""‘7 @
Hugman Resources Review Revised D626/14

Payrolt Review

“The Eagle Pass Independent Sehool District is an Equal Opportunity Employer, M/W/D/V. ”




EAGLE PASS HIGH SCHOOL/C.C. WINN
2022-2023
COACHING STIPENDS
ACCOUNT (Stipend): 181-36-5118-0x-00-x91726 ACGCOUNT (Days): 181-36-6118-xx-xxx->x81726
SPORT LLEVEL INCREMENT DAYS
ATHLETIC TRAINERS

Athietic Trainer All Levels (4) 12,000.00 23

BASEBALL
Baseball Head 7,500.00 5
Raseball Varsity Asst 3,500.00 5
Baseball VarsityfJr. Varsity Asst. 3,500.00 5
Baseball Jr. Varsity Asst. 3,500.00 5
Baseball Freshman 3,500.00 5
B . BASKETBALL
Rasketball, Boys Head 7,500.00 5
Baskethall, Boys Varsity Asst 3,500.00 5
Basketball, Boys Jr. Varsity 3,500.00 5
Baskeiball, Boys Freshman 3,500,00 5
Basketball, Girls Head 7,500.00 5
Basketball, Girls Varsity Asst. 3,500.00 5
Basketball, Girls Jr. Varsity 3,500.00 5
Basketball, Girls Freshman 3,500.00 5

CROSS COUNTRY

Cross Country Head 7,500.00 20
Cross Country Assistant 4,500.00 10
Cross Country Assistant 4,500.00 10

FOOTBALL
Football Head* 26,500.00 39
Footbal ASSTIOFF CO 8,500.00 23
Foothall ASST/DEF CO 8,500.00 23
Foofball Special Teams co ,500.00 AW 23
Football Assistant 7,500.00 F’;EC’E AU
Football Assistant 7500087 ' 15
Football Assistant 7,500.00 45
Football Assistant 7,500,080 i5
Football Assistant 7,500.00 15
Football | Assistant 7,500.00 15
Football- Freshman 5,51)0.0_9{7 e 15
Football Freshman 5,500.00 “’rj Al 15

9 2 L PR
Football Freshman 550000 e tted iU 1B
Football Freshman 5,500.00 ' 15
+ pue to Athietic Coordinator Responsibilites
CHEERLEADER/DANCE TEAM

Cheerleader {Fail)* Head 5,500.00 20 (FaliSpring)
Cheerleader (Spring)™ Head 4,000.00
Cheerleader {Fall}* Assistant - §,000.00 20 (Fall!Spring)
Cheerleader (Springy™ Assisfant 3,600.00
Bance Team (Fall) Head §,500.00 20 (FalySpring)
Dance Team {Springy™ Head 4,000.00
Dance Team (Fall}* Assistant (EPHS: 1; CC Winn: 1 6,000.00 20 (FaitfSpring)
Dance Tear {Springf™ Assistant (EPHS: 1; CC Winn: 1) 3,500.00
= Fall: regular seasoll football games & play-oifs. =Spring: fwelve {12) other jocal games & local play-offs.
TOTAL PER CAMPUS $257,000.00 466
GRAND TOTAL $514,000.00 932
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EAGLE PASS HIGH SCHOOL
2022-2023
COACHING STIPENDS

ACCOUNT (Stipend): 181-36-61 18-xX-XXx-%x91726 ACCOUNT (Days): 181-36-6119-xx-xxx-x91728
jSPORT LEVEL INCREMENT ‘ DAYS ‘EMPLOYEE iD #
ATHLETIC TRAINERS
Athletic Trainer -— 7,000.00 23 BRIAN DODD 312
Athletic Trainer — 7,000.00 23 JOSUE FLORES 8738
BASEBALL
Basehall Head 7,500.00 5 REYNOL MENDOZA 3981
Baseball Varsity Asst. 3,500.00 5 HENRY SILVA 4042
Basehall Varsity/Jr. Varsity Asst. 3,500.00 5 CHRIS VILLA 8875
Baseball Jr. Varsity Asst. 3,500.00 5 ERIC VALDEZ A 9346
Baseball Freshman 3,500.00 5 :
Baseball Freshman 3,500.00 5
BASKETBALL
Basketball, Boys Head 7,500.00 5 ERNESTO REYES 5073
Baskethall, Boys Varsity Asst. 3,500.00 8 _Qf\l\lllE_L_ELORES 8229
Basketball, Boys Jr, Varsity 3,500.00 5 VACANT - ,A__,,ﬁ
-|Baskethall, Boys Freshman 3,500.00 5 DAVID EVEN 9402
Basketball, Girls Head 7,500.00 5 NORMAN CARRECN 3681
Basketball, Girls Varsity Asst. 3,500.00 5 RAQUEL HAMM 1992
Baskethall, Girls Jr. Varsity 3,500.00 5 ENRIQUE TORRES 4192
Basketball, Girls Freshman 3,500.00 5 JESSICA RAMON 683
CROSS COUNTRY
Coordinator 19,000.00 35 Juan Gonzalez 5206
Cross Country Head 7,500.00 20 MARIO GARCIA 3461
Cross Country Assistant 4,500.00 10 DEA&I\JA&ALARZA L 455
Cross Country Assistant 4,500.00 10 VACANT L
FOOTBALL
Football Head* 26,500.00 39 TOM GONZALEZ 4371
Football ASSTIOFF CO 8,500.00 23 JAVIER CARDENAS 2797
Football ASSTIDEF CO 8,500.00 23 ROGER OLIVAS 450
Football Kicking 8,500.00 23 OSCAR RUIZ 1008
Foothall Assistant 7,500.00 15 REY JIMENEZ 531
Football Assistant 7.500.00 15 RICARDO RUIZ 1003
Football Assistant 7,500.00 15 SAMMY NAVEJAS 5380
Football Assistant 7,500.00 15 0OSCAR RODRIGUEZ 3034
Footbail Assistant 7,500.00 15 PETE VENEGAS 8730
Footbal! Assistant 7,500.00 15 ERIC VALDEZ 9346
Football Freshman 5,500. {)0@ =i 15 BETO GARCIA 1394
Foothall Freshman 5,500.00° : Ay 1'5: » RUSSEL JIMENEZ 7814
Football Freshman 5 5q0 00 15 ~-LUIS HERNANDEZ 3804
Foothall Freshman 5,500.00 15 DAVID CHISUM 4340] |
* Pbue to Athletic Coordinator Responsibilites
s_?f i ‘
o L

AR ‘\‘( €
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EAGLE PASS INDEPENDENT SCHOOL DISTRICT
" HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230
THIS FORM MUSTBESUBMITTED/T I

e Ak [SUBMIT ONE (1) FORM PER EMPLOYEEj e 'V
:. QEIAI\IPLOYEBILE\:;B;}M: David Chisum EMPLOYEE ID#: ””:*,jﬁ-“
%@M%%/DEPT.: Athletics | ORG. CODE: 809
2 posITION: EPHS 9th Football PAY GRADE/DAYS '8 187

[ X ] puLLtive [ | PART-TIME  HOURS PER WEEK: >/

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN FIGHTEEN (18) HOURS PER WEEK

WITK THE EXCEPTION OF FOOD SERVICE AND TRANSPORT. Sf&s&
PLEASE CHECK THE FOLLOWING AS APPLICABLE: ﬁ? g v E @

EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE SEP 2% 202
EMPLOYEE HIRE XISTING VACANCY ON-ELIGIBLE FOR FITS
YE DINE ANCY N BLE ngﬁﬁ;gge%mes
ELIGIBLE FOR FRINGE BENEFITS RETIREMENT eda Urbine
X EXTRA DUTY/STIPEND CHANGE RESIGNATION
FMLA TRRMINATION, ¥ -7 27
FUNDING CHANGE (COMPLETE SECTION BELOW) WORKER’S COMP. LEAVE
0T 64 0y
__ OTHER: SV AP
START DATE: END DATE: e
(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS'A?_PT_ICABL.E) -
OTHER/REASON FOR CHANGE: _ Stipend: $5,500 + 15days
EPHS oth Football for School Year 2022-2023
MUST ENTER ACCOUNT NUMBER(S)
CURRENT: NEW:
et v acety 181-36-6118-00-001-391-726 y
ACC{# % ACCt# 181'36"61 19'00“001 "391‘726 %
Acctl % Acctf  _ A %
’ o Ny (L {nteta, e
PRINCIPAL/DIRECTOR DATE EXBCUTIVE DIR. OF HUMAN RESOURCES DATE

4/\—/ éi 2l 5) k%\?/ io-¥r XYV

TOR DATE DEPUTY SURT.FOR B SS & FINANCE DATE
%L&x ql UV g

DEPUTY SUPERINTENDENT DATE SUPERINTENDENT DATE

FOR HUMAN RESQURCES/PAYROLL USE ONLEY-MUST BE COMPLETELY FILLED QUT
Employees must Initial/Date; same emplayee may not process & verify. If a field does not apply indicate “N/A”.

Processed by: Human Resources: Payrolk: 0|51l

Verified by:  Human Resources: &,{ \0\'\\1/’!/ Payroll: - S - (}‘Q
Pay Period? [O ”L’f )

Original to Human Resources: Copy to Payrall: W!\;bh.? L&

F-230 Rev. 11/21



%E,GENE@LE PASS INDEPENDENT SCHOOL DISTRICT

HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

UEMIITED TO THE: SOTRCES DEPAR

'SUBMIT ONE (1) FORM PER EMPLOYEE]

. ; : !
E‘?chﬂnﬁ%‘g . David L. Chisum EMPLOYEE ID#: |/ L
v & :
Bus\\\\eg’gu ¥ Athletics ORG. CODE: 808
POSITION: EPHS Baseball Freshman PAY GRADE/DAYS 7-8 / 187

FULLTIME || PART-TIME HOURS PER WEEK: 57.5 RECEIVED

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN ELG (1 iE WEEK
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORT, El

PLEASE CHECK THE FOLLOWING AS APPLICABLE:
Human Resources

_ EMPLOYEE TRANSFER/REASSIGNMENT _ NEWHIRE \melda Urhina
_H___“EMPLOYEE HIRED IN EXISTING VACANCY NON-ELIGIBLE FOR FRINGE BENEFITS
_ ELIGIBLE FOR FRINGE BENEFITS _ RETIREMENT R
A__z(,__ BEXTRA DUTY/STIPEND CHANGE o RESIGNATION
___FMILA __ TERMINATION 3
___ FUNDING CHANGE (COMPLETESECTIONBELOW) WORKER’S COMP. LEAVE
OTHER:
START DATE: ___4 p
OTHER/REASON FOR CHANGE: “ P
EPHS Baseball Freshman for Schooal Year 2022-2023
MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW:
Accté % Accth 181-36-6118-00-001-391-726 L
Acct % Acetk 181-36-6119-00-001-391-726 5
Acct % Acct# . %
I 4) \

PRINCIPAL/DIRECTOR DATE UTIVE DIR. OF HUMAN RESOURCES ~ DATE

E
ﬁ}\ 75707
. 2 (‘252> 23
PROGRAM DIRE 134 ATE DEF T. FOR. SINESS & FINANCE DATE
. Zm [28+23
SUPERINTENDENT

DEPUTY SUPERINTENDENT DATE DATE

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT
Employees must Initial/Date; same employee may nof process & verlfy. If a fie

| fe\a pply indicate “N/A”.
Processed by: Human Resources; Payroll: \ - [A.y 4. g' 15 N 9—2

Verified by:  Human Resources: Q}f qi\l’ \% Payroii:u/;\/ Z-X.A‘L
Pay Period: (9\' !\; - 9’2
Original to Human Resources: Copy to Payroll: Q\h !%5 Ly ~

F-230 Rev. 11721
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Employee Name: David L. Chisum

Position: Teacher

Account: 167-11—51i9-50—001—322-000
181-36~6118»00-001—391—726
181—35-6119—00"00}391‘726

pay Period: 10/14/2022

iD:

Campus: 001

]

100%
N/A

PE——_

N/A

LA ]

" o Sebete S
REASON FOR ADJUSTMENT

New Employee: [::j
Coaching Stipend:

Reassignment:

Special Ed:‘::jchairperson:
Master's:C::] Promotion:

Other: Add 9th Grade Football Stipend

C_ 1
|

No. of Daysto ¥

Description of Ex

Tatal Adj. Contract Amount: S

Pay Grade: 007 Hrly Rate: S - O/7T Rate: S - st, Minimum:  § 33,660.00
Pay Step: 0 State Step: 0 Grant Code: Contract amount: $62,815.10
No. of Days Based on: 202 No. of Days to work: 202
Effective Date: 22-23 FY payoff Date: 8/31/2023
Contract Begin Date: 7/18/2022 Contract End Date: 5/26/2023
5 53,059.00 + $ 5,500.00 + 5 4,256.10 = ) 62,815.10
Contract Amount Extra Amount Extra Amount Total Contract Amount
202 X s 310.97 = 5 62,815.10
No. of Days to work Daily Rate Total Contract Earned
Description of Extra: 2022-2023 Contract + Coaching Stipend Account :
X = [ -
No. of Days to work Daily Rate (Fxtra) ' Total Extra Earned
Pescription of Extra: Account :
= 5 -

Total Extra Earned

Account

62,815.10

S 2,210.79 X 2 09/15/22-09/306/22 = s 4,421.58
Pay Rate pPayments From- To Contract Paid

X = s -
Pay Rate Payments From-To Contract Paid
Description: Account :
Total Contract Paid: S 4,421.58
5 58,353.52 + 22 10/14/2022 8/31/2023 = S 2,654.25
Contract Baiance No. of Payments From To pPayment

Marital Status: L:—]Single

Dependents:

8ank Account Number

[ [varied

Bank Routing Number

:]Single, but W/H Higher

Additional Withholding: 5 -

N
Bank Code

Note: N ~

\@ 10/5>2 | l.

Asst. Business Adinin. Director Ass¥. Bu

€ss Admin, Dijector

1> Vo= s (AT

payroll Director

[ 4 S

ey



EAGLE PASS [NDEPENDENT SCHOOL pISTRICT
 HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM ¥-23

0
@fﬂ, [SUBMIT ONE (1) FORM PER EMPLOYEE]

ret

&S EMPLOYERNAME: David Chisum EMPLOYEE ID#: g
W2 .
%%@M?US/DEPT.: Athletics ORG. CODE: 809
% i
22O POSITION: EPHS th Footbal oAy GRADEDAYS__2 11

FULL TIME D PART-TIME FHOURS PER WEEK: _?_YE—-——’——-—”"'"—"

PART-TIME EMPLOYEES MAY NOT WORICMORE THAN EIGHTEEN (18) HOURS PER WEEK

WITH THE EXCEPTION OF FOOD SERVICE AND TMNSPORTﬁrEﬂ’C’E E V E '
:

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

_____EMPLOYEE RANSFER/REASSIGNMENT _ NEWHRE SEP 29 2027
_ BMPLOYER HIRED INEXISTING ACANCY ___ NON-ELIGIBLEFOR FRONGEBENEELS cos
_ EILIGIBLE FOR FRINGE BENEFITS  RETIREMENT imelda Urbina

_ X BXTRA DUTY/STIPEND CHANGE _ RESIGNATION

_ FMLA _ TERMINATION {D

_ FUNDING CHANGE (compLrrssEcTion smow, ___ WORKER’S COMP. L. A a
_ OTHER: OCT 0 4 2022

START DATE: END DATE:

Sy ey

(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANIG AS APPLIGABLE} -

$5,500 + 15days

Stipend:

OTHER/REASON FOR CHANGE:
PHS 8th Football for School Year 2022-2023

e e

MUST ENTER ACCOUNT NUMBER(S
CURRENT: NEW:
N o 18136-611500001-391726 %
Acelt % Acctt %
Ny oy 4) q[ 30 ZW
PR]NCIPAL/DIRECTOR DATE
2) 4(2[ L 5) D'\f/

DATE DEFUTY & FINANCE  DATE

3) 6 _ e ———TAE
RINTENDENT DATE SUPERINTENDENT DATE
EOR HUMAN RESOURCESZPAYROLL USE ONLY-MUST BE COMPLETELY EiLLED OUT
gmployees must Initial/Date; same employee may NOt process & verify. If a field does not apply indicate NJA
Processed hy: Human Resources: payroll: olSle=

%

Verified by:  Human ResOUTCEs: payrol:

Original to Human Resources: Copy to Payroil:
e Rev. 1121

¥-230







DATE PREPARED _ 09/22/27 EFFECTIVE DATE _2022-2023

{A}
NAME Chisum David
LAST FIRST M.
SOC.SEC.NO. i . ID.NO. __
CAMPUS/LOCATION _EPHS PAY GRADE 07 _
JOB TITLE 9% Football JOB CODE 0087
DEGREE YEARS OF EXPERIENCE
WORK DAYS 202 BOARD/SUPT AGENDA DATE ___09/16/22
OTUER __
(B} ADDTOPAYROLL:

[] NEWEMPLOYEE  [] TEMPORARY SEE AFTAGHED . |50V

[] PART TIME [1 OTHER '
OCT 05 2022

{C} SALARY OR RATE: Y

T U

] PAY GRADE MINIMUM [] PER SALARY SCHEDULE

[] ANNUAL SALARY [] DAILY RATE

[] HOURLY RATE [] OTHER

{D}

PROMOTION, TRANSFER OR TERMINATION:

[} PROMOTION ] NEW IOB TITLE
[] PAY GRADE RECLASSIFICATION [ ] NEW JOB CODE
] RESIGNATION [] NEW PAY GRADE
] LEAVE OF ABSENCE ] TERMINATION
[] TRANSFER 1 OTHER

EXFCUTIVE DIRECTOR FOR H. R.

7/ % e it Y
SEPUTY SUPT FOR BUY& FIN.  DATE

e
SUPERINTENDENT DATE

Revised 10/21



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM

(EMPLOYEE FILE)
NAME: David L. Chisum ID4#:
PREVIOUS EMPLOYEE: IDi#:
(AS APPLICABLE)
L ASSIGNMENT
VACANCY: [ NEW POSITION: [ Other: [XCoaching 9™ FB
POSITION: Teacher PREVIOUS POSITION: Teacher
LOCATION: EPHS LOCATION: EPHS
PAY GRADE: G7 PAY GRADE: o7
BASE PAY: $£57,315.10 BASE PAY: $53,059.00
ADDITIONAL PAY: $ ADDITIONAL PAY: $
STIPEND(S): $5500.00 STIPEND(S): $
TOTAL PAY: $62,815.10 HRS: TOTAL PAY: $53,055.00 HRS:
DAILY/HRLY RATE: $310.97 DAYS: 202 DATLY/HRLY RATE: $283.73 DAYS: 187
TRAVEL: b TRAVEL: $

ACCOUNT CODE:  181-36-61 18-00-001-391-726 ~ACCOUNT CODX: 167-11-6119-50-001-322-000
167-11-6119-50-001-322-000

4

L CERTIFICATION I

CURRENTLY CERTIFIED: ~ vES: [0 No: DO NA O OCT 05 2077
CERTIFICATION AREA(S): b
STANDARD: [ ALTERNATIVE: [] NON-RENEWABLE PERMIT []
EMERGENCY PERMIT: OTHER:
1L EXPERIENCE
EPISD (PARA-PROF) EXPERIENCE: year(s)  EPISD (PROF) EXPERIENCE: year(s)
OTLER EXPERIENCE: year(s)  TOTAL EXPERIENCE: year(s)
PROFESSIONAL HIRING PAY STEP EXPERIENCE: year(s)
VERIFIED: %ﬂ’}‘ /dw ‘?/n,'/);z a. 19
FHuman Resources Officer yroli Director
APPROVED: Wb %ﬁl"‘l?ﬂ’ /3;3@0\ G- 2070t
Efgtutive Director for HR Depnhy—SﬁfJerinte dent for B&F

This form is required when there is a change in Base Pay, Additional Pay, Stipend(s) included with annual salary, and Travel as approved on
a Superintendent's Agenda or ata School Board Meeting as applicable. This form is not required for employee pay increases recommended
by the Superintendent and appraved by the School Roard as part of the Annual Bud% m

FOR PAYROLL USE ONLA* )

PROCESSED BY: - jol&/02.  +vErEEDBY:
HUMAN RESCUR ES/ Ll DATE

ERFECTIVE PAY PERIOD: e/l [22>

+EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION, DIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION.
+MUST ATTACH COPY OF THEITCCS REGION 20 WPR5321 EMPLOYEE PAY INFGRMATION SCREEN AND PROVIDE HR AND RISK MANG. DiR. WITH COPY OF FULLY SIGNED FORM

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V.” geviset 12021



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
1420 FIDSON ROAD « EAGLE PASS, TEXAS 78852 « (830) 773-5181 FAX (830) 773-0221

UIL, CLUB SPONSORS, DUAL CREDIT, DEPARTMENT CHAIX, ATI—IHLE@EAM
OTHER STIPEND RECOMMENDATIONS ]
(SUBJECT TO FUNDING AND STUDENT ENROLLMENT) SEP 13 202

Human Resources

CAMPUS: EPHS \melda Urbine
FISCAL YEAR: 2022-2023
ACCOUNT #: 181*36—6118*00-001—391—726

1. Payment for UIL, Club Sponsors & Dual Credit will be processed by the payrell department on the last pay period in the month of

May. (Timesheets/Requests for Check will not be required)
2. Payments for Athletic Coaches and Department Heads will be processed by the payroll department as part of each individual’s

annual salary. (Time sheets/Requests for Check will not be required)
3. Payment will be processed by the payroll department pased on the final approval by the Superintendent,

NAME CURRENT D# ASSIGNMENT/ AMOUNT
POSITION ) STIPEND
David Chisum Teacher - 9% Football $5,500 + 15 days

T

-
@\/ ? - / 3 - ﬁ/
Campus Principal/DaZ-a/rt\Jmnt Adrministrator Signature Date
Q-13-27_
Program Director Signature é ; " Date
Executive Director for HR Signature Date
P’
o o b
‘Human Resources Review Revised 0626/14

Payroll Review

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V.”



Eagle Pass Independent School District

Athletic Department
5021 R Hwy 277 + Eagle Pass, TX 78852 « 830-758-7002

RECEIVED

To: Jesus Costilla, Executive Director, Human Resources N
, “EP 11 2099
crom: Edward Graf, Athletic Director %b/
R . . th et Human HesOur
e: Recommendation for 9 Grade Football Position at EPHS tmelda Urbj ces
na

Date:  9-13-2022

The recommendation for David Chisum for the position of 9% Grade football coach at EPHS as not
processed on the date they were received (August 24} due to an oversight by the Athletic Director.

Please process the recommendation as soon as possible.

NG



EAGLE PASS HIGH SCHOOL/C.C. WINN
2022-2023
COACHING STIPENDS

ACCOUNT (Stipend): 181-36-611B-xx-00x-%x31726

ACCOUNT {Days): 181-36-611 B0 xax-x81726

SPORT LEVEL INCREMENT DAYS
ATHLETIC TRAINERS
Athletic Trainer Al Levels {4) 12,000.00 23
BASEBALL
Baseball Head 7.500.00 §
Baseball Varsity Asst. 3,500.00 5
Baseball VarsitylJr. Varsity Asst. 3,500.00 5
Baseball Jr. Varsity Asst. 3,500.00 5
Baseball Freshman 3,500.00 5
R BASKETBALL
Basketball, Boys Head 7.500.00 5
Basketball, Boys Varsity Asst. 3,500.00 5
Basketball, Boys Jr, Varsity 3,500,00 5
Basketball, Boys Freshman 3,500.00 5
Basketball, Girls Head 7,500.00 5
Basketball, Gitls Varsity Asst. 3,600.00 13
Raskethall, Giris Jr. Varsity 3,500.00 5
Baskethall, Girls Freshman 3,500.00 Vi3
CROSS COUNTRY iR e
Cross Country Head 7,500.00 20
Cross Countiry Assistant 4,500.00 . 538
Cross Country Assistant 4,500.00 UCT 65 208
FOOTBALL o
Football Head* 26,500.00™ L ;39 o
Footbsall ASST/OFF CO 8,500.00 = &
Foothall ASST/DEF CO 8,500.00 23
Footbati Special Teams CO 8,500.00 23
Football Assistant 7,500.00 15
Football Assistant 7,500.00 15
Footbali Assistant 7,500.00 15
Foothall Assistant 7,500.00 15
Football Assistant 7,500.00 15
Foothall | Assistant 7,500.00 15
Football. Freshman 5,500.00 15
Football Freshman 5,500.00 15
Football Freshman 5,500.00 15
H¥iFootball Freshman ¥ 5,500.00 %15
= Due to Athletic Coordinator Responsibilites
CHEERLEADER/DANCE TEAM
Cheerleader (Fallf* Head 6,500.00 20 (FalSpring}
Cheerleader (Spring)™ Head 4,000.00
Cheerieader (Fallf* Assistant §,000.00 20 {Falitspring)
Cheerleader (Spring}™ Assistant 3,500.00
Dance Team (Fall}* Head §,500.00 20 (FalifSpring)
pance Team (Springy™ Head 4,000.00
Dance Team {Fall}* Assistant (EPHS: 1; CC Winn: 1} 6,000.00 20 (FalifSpring)
Dance Team {Spring}™ Assistant {EPHS: 1; CC Winn: 1} 3,500.00

* Fall: regular season football games & play-offs. Spring: twelve {12) other local games & local play-offs.

TOTAL PER CAMPUS $257,000.00 466

GRAND TOTAL $514,000.00 932
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ACCOUNT (Stipend): 181-36-6

EAGLE PASS HIGH SCHOOL

2022-2023

COACHING STIPENDS

118-xx-xxx-x31726 ACCOU NT (Days): 181 -36-6119-xx-xxx-x91726

* Due to Athletic Coordinator Responsibilites

SPORT LEVEL INCREMENT e et NYEER ID#
ATHLETIC TRAIN
Athletic Trainer — 7,000.00 312
Athletic Trainer — 7,000.00 8738
BASEBALL 0 %
Basehall Head 7,500.00 LY 3981
Baseball Varsity Asst. 3,500.00 4042
Basehall VarsitylJr. Varsity Asst. 3,500.00 T 8875
Baseball Jr. Varsity Asst. 3,500.00 o 9346
Baseball Freshman 3,500.00 - 9854
—
BASKETBAI 0GIL.05 2022
Baskethall, Boys Head 7,500.00 ) ; 5079
Basketball, Boys Varsity Asst. 3,500.00 [ Z ;59049
Basketball, Boys Jr. Varsity 3,600.00 ST R 6229
Basketbali, Boys Freshman 3,500.00 15 = 9102
Basketball, Girls Head 7,500.00 be2B58= 14 ON 3681
Baskethball, Girls Varsity Asst. 3,500.00 1992
Basketball, Girls Jr. Varsity 3,500.00 E] 4192
Basketball, Gitls Freshman 3,500.00 Dox '
[
CROSS COU .
- 23:059. ¢
Cross Country Head 7,500.0( Lo 2Ba. 1 3461
Cross Country Assistant 3,500.0( S b ZA 555
5 ¢ 5 Q Cr e b it
FOOTBA WOSLEIIERE
Football Head* 26,500.0 Z 4371
Football ASSTIOFF CO 8,500.¢ 62581512 -NAS 2797
Football ASST/DEF CO 8,500 . T8 450
Football Kicking 8,500.( e 202 = 1008
Football Assistant 7,500.! TG -S¢Banins, 531
Football Assistant 7.500. Z 1003
Football Assistant 7,500. JAS 5380
Footbail Assistant 7,600, 0-x% UGUEZ 3034
Foaotball Assistant 7,500 AS 8730
Football Assistant 7,500 & 9346
Football Freshman 5,500.00 . - A 1394
Football Freshman 5,500.00 15 VACANL
Fooiball Freshman 5,500.00 15 l,_U‘IVS‘l-_lE_B?iANDEZ__i - 3804
Football Freshman 5,500.00 15 ‘DAVI [;_l,_CH'I_S__L_l_i\ﬂ . -A340




Lk

& oem

sanziadoos sennduwol sexe| OTOT 6

e ekt Ll B e A L

S g5 puUR U GEZ JBLULL WSS

-

T0664T JAnsgAwWND)  DOTESHH

L

e 3 (OO (~aureme Bz z) 020958081 (" XlsSvd T 1ov3 - INVE J0¥INWOD-D8L- ata)
RN ET
PYETE!
—
smay ON
SuAd Uewey Wy uewsy 30
Aeg AinQ eax3
' LEQ'8yEuelegd Penuol Q000-00-00
OU'BS0'ES AUV PRAUe) I
o0t ey (A Jeeocwaumsdsy T102-21-0T}eeq uom
o0'09a'EEAEES Ui 215 A | Bunediiied 11803 A Bp07 SU)| YHeak ! sMyes
Eal-G 1N e AR HRIS d53 =o)L
i ssucranpag SRS r
I—E”l isuongwaxg B4 g T suonidutexd JoIaN
@ suapuada IS0 € palUEN Sy TEEN FAL [ 7414 w2jey 3od
d
ﬁD 14T JBpUn USIMIMD A arenpaw 03 398(nS _...b auadaa vl H adaq Aed
0 sqapIn T B (X i00+05 Hir: 5574 37973 100} %Eﬁw
ﬂl |._ ﬂ JuawAojdieaun
~ :smyEys Buni T Poy
32 E Al
D adwaxg xey » - t STRENS Al
ayEoynE]) BUIPTOUIA ¥-M
S QlAYE WNSIHD ' ashoydg
abueys ﬂ/ g shouenbaly
m
£Lp0600000d3 mN 1 Tolhed A

SIM7 QIAYG ‘WNSIHO 0¥EP00 8

afolduly - Aegiqor HEIS - jlo)Aed {3IANIOSY

e1R(] ARd/Oor HElS < RodBLEEN .c.

G XL G
§ MO

D Diju sty
U PUNE

suodey (&)

senfn Eem.v

fv s
G

BNIEG§195
JeA TN

Apeu] (O

&3

Bussacid T1elArd

_
|
|
|
|
|
|
|
,
_

aauRUELILK

m\\q\w

SRRl

WY 286 ‘Z2/S/0L



9]

@ char _,

sanpatiaes mmndilo] sexd] OTOL &

2a8 gg PUS LW BEZ BIULL U0ISERS

haieih Au- kAT S

TRERGT AasAUNeD 001 £%

Hig]

£y0E000C0dS

& , (e GEo )

mdwg sheq jo# 12301, =

A GNKEOCIY AN

R RN

ey 18Ry D apa)

11} am_u?ﬂUd..

~ QODECO0 YNOISSIH0Hd 2 55102

wEWEY JM spuAd LUV DA BPOD M
oguf dileD) SIXI0M
E 1sARQ JPRAU0T 18307 @ dxg qar siesk
POEFSAEIEF E wmeq pul E :ayeq) Uibag % -suandQ 1daepuaied ~ sucay
Dyu} [ROOYIRPUIED ~ -
U ..:nwww_w“m 87 m>mumhw_w X E ..ﬁmcm..mmwm X E Wnﬂm.mu_u__“.muw = % .._:‘M_.M”Hmm«w S ENAIBS 185

uepriq) 484282} 20]  :sod JAquiEi SHL O ueassme

i aury dag AOUM

E ey AVH ﬁ ey WMIAD

a~  {oea} wisse} puIs 80 2033 smeg adwaxg

ﬂ 1paYsS SIH ABM E70Z-TE-BO ajeq Johed a isquiAd Enuuw § 4

WO sheg # LBT | pewmseeqiew

no'00g'sY nenuuy aseq A~ IERUDS Up SAED JSE PIEA L8T

ﬁu Q07 WEIRA

muwidg Butiiewsy

PaYs B dag Aed E ap

dasuel

g Aed Ul E heg 48d 5HH E she (] X2

21} Aleles jenuue Ash

OO'6SC'ES qmelpenues T
Q0'BSO'ES gjeloLenuely &

A TeRUUY JO & IV LESEY

rJappen J32:8] Ul S B deig 23Es

A seel AN
oju| B3NS .

™ Ay

0  @nzwiso ﬁ ipauap s 59y N BB RO

OpL'ESL

ey Ad

mey Aledg

sARQ Uil 1S a SIRUAT UL SLRUCIA 4O #
‘@ueRg CO'ES0'ES qEeL

~ avhoydws payenuo] T

eisy Aed

QjL] PIRRUOD

] adag

100HIS HOH 55vd 319WE 160 | sndwe] Aeuwilid

saAoidiua peiaenLed

T30 T smod

|

|

|

isdA) Asd ‘
|

|

|

|

|

!

papelds #@¥RA v

S QIAYA WOSHD | ] morciduz

ST—— — .:/

g Youanhaly LN

3 noshed A

Q1N AV SAASIHD 0FRP00 SaAciduE - Red/qor YEIS - 0shed HIANITEY

B3E() ABS/OOT 435 < FouBUTILNEN c

WY Z8'6

i)

i

G/
C

Na¥

Fr

asuguBIARK .m\\@
~ smaey [HEH

'2ZIs/0L



L R

{oBEGT ARsiiunegs  O0TESN H

@ ad | BrrjRIDCkaOD) MDD SERE), Vrderar 25 i PR U BEZ JEiUl) UOISSIG
T o]
4
’~ spodey
~ sapantl ﬂ\w
~ NS H9E n.muu
~ seah AN LD
B Az g 2OURULIANS] Aunbul
%000°00T JusIad ~ Anoul N
uopnguIued 2A0HLT
B0'ES0'ES Jo e |[0UEE0EE Junoury ~ HuissaIed N0Mes ﬁ
nsip g5 Ul pEsn Jno3d . ’
pesyup v 4) ELE asusda 0% SHIHOVAL SIVASAIVIVS
WNOISSEOHd -0 SSYTD  speD oD SEHOM (" oDozze-LoG-CESTLETT-L9T)  eRel NGy
Bpon e SY L ~ Aed ss04b plepugis B w :adA} Junoddy
[~ Aeies 95¢8 08 per AUAIDY sepun Ang BV
Bpo7 800

T J0 T :smay

W ®%00000T  OOESC'ES ey,
_ 3007007 ODBSUES  000TZE-TE00SETTTL-LSl 2 HAHOYAL AdYaNGDaS - £800
| e aunatuy apan N0y sdApjunoay  AnQ eaxd apongof SRS

L

29120

j SN QIAYA WNSIHD ¢

g houanbal

060000043 13 nolhed A

QI AIAYA TWNSIHG 0FER00 sekodusg - Aed/qor JEIS - loifed HIANIDSY

L satondw3

_
|
|
|
|
|
|
|
|
|

w BAURLEIIER %
. —-

e1e(] AR/GO[ HEIS < SIUBUBILIEN ¥ =

WY Z€6 ‘T2/S/0)



H SAnE I soqrelu,

<= 0RO

S B

U2 Bt 55T

FTi g TR

TGS

st

X

L@@@iii

£50600000d43

ayeaye) SUIPIOULAIA YA

i 0 [~ uneaze Buppas 7 ) 0£095980THT

¥ISGVd T10VA ~ HNVE JIYINWOD-081 - ST8

SUCIRAPIC SN0 WY

auwosl JBR0 &Y
suopdwiaxg ;B0 L
suapuada AYI0 E
1T Japun uBHIUT E

SGO-AMN T

smyess Bumd T

g WAausnbasg

i

QI AV WNSED OF

5 UeBL

a=N2a
oyu jueg
0 a0p 0U'005'S 5 [ ONEeiLS SNIHZYOD - )
# SWAY Ligway WY UIRWRY ®ERg
Aeg Aang e

7S'E6E RGIPIURIEE RO

OT'STE'7S DWWV WeauUsD
000 Mang enx3
(099 EEARINS Ui 135

R0

paei

T isuondwax3 o 4N

SRS REW FAA

aleapsw o} ﬁuFaml& AN

513 VoI

B
JuawAouwIBun

O adiuaxg X8l

(A awilTnddlepen eieQ Hs d5d

" | Bunedpnsed 191603 A

10poD) suf UnERH
e ARIZS RIS J5d

0000-00-00
Euﬁo uibea

21qtBng 1

IMENS

Sdl

~DOHIS HOIH S5vd 3973 8&\4

=

adag Aed

sndwed
Aeg

aAnY T| smeys Aed

S QAYQ 'WNSHD

sashodwg

HR I LE

ena safoidwT - Ae/qor LIS - IOIABA HIAONANRY

0T 55
i

SRS T

Jpag 1een

Ay

e

_
|
|
|
|
J
|
|
ﬁ
!

\
DIIEFILI Y i
a1

ATHL _nulmm

eye(] Aed/qof JEIs < FouRUIWIEN c =

WY A7:01 '7ZZ/GI0L



Lk
ﬁ@ iR E !

aearedoad )

£y0E00000d3

.

Y

-sheq) Jenuay 130 :dxy gof sleah
PR EAETIOE E meq pus E\, g wheg HTOL HIV 22T mvf ssuondg 1230/EpuREd ~
£4u |EDOTEPUDIED ~
uopdeaxy piduz paubssy I ey Aued I Aees
ey (02 sieapr X %00T w X 00008T vonspLnog GO099'EE g 23S .
i ausy dasg AOUAA Uepesqry 18YaeaLZ0 | isod 8IS SUL O Leal SHL JappeT Jeale] US4 a dayg 305
-~
o S
Fay
yoeay LasseY: pUIS 80 2033 1smeyg Wwaxg E 518y AUH E e WLAD G 1BH WALAD a paxdepa SHH B3y ~ PR
‘peLaS SIH AM ETOL-TEBO}  ajeq yoled E swAgjenvuy g/ oT'Sl8TY qeoLweRUE) T E ey Aed _
O merwesen [Fo ) yoskeqs 0T) mdwssteqies crsies qmaLpenuey = E ey AieQ ﬂ
Qo'eDs'sY JenLy 95EE A yaeiuon ul sAep 3iseq PIRA L8T ssheq U 2383 SoenUDD LI SYILOIE JO # J
syger Ajes jenuue asn 3dadue) A BuiLjewsy SlAG jenuuY JO # E :3aueieg OTSIEZoA]  qea) —
“dayg Aed U E Aeg lod Sk E AR XE powpg (A 00] dmgded g wpeag ded LD ashcydius payeaudd 1) adAy Aed _
03U} PRAUD ,
140 T EM0Y H
O ;
saiojdwa paTeIla] _
paawRs ey “ aallauahely “,_A 4
Fa)
s1nY giawd WNSTHD makocidwy
g ausnbald

pdw3g sheg o #

; lorsteTe

woy = DO ) meenay (I e
B JBNAY
RS Y DA AL ULY JM ~ COOEGC'0 YNOISS3A0Hd D g5910 2 @pOY M

ojuy ey SEI0M

(g

o uRDA

SIAT CIAYE ANSIHD 0PEY00 askoidw

m“ jD|_>m.n_ ~ eeq Ari/qOT HE3G < @duLAUIER c.

o - ABA/QOr HRIS - oifed HAONTNK[Y

o .nC;

{73

amna)L me

WY R7:0L ‘ZZIGI0T



O w |

LPOE000003

oy o mnuan TR QT G

O

S BULE oIT

heg BauelWiopsd

@ JUORNGLALOD Jehoydwig

WyYssIIINS BARG

Fad spodag

~ 2

~ e L4 E

%G5EL'8 nuaniad

QI'STH'TS $03n0 [00'005'S aunouny -~ Ay Ly

st 1 (RSN 3UNOIYY p
(T AL iy BiEPsuatag JOHAISHIHAVELALNG YHLE .
(o C i ~ &
A 000E0OD WHOISSIA0Hd 2 SSy1D D] :epoD dwod SHBRHOA 97 /16E-T00-00 AT19-9E-T8T “ape7) IN0NY
BpOT IR0 SHL Fed ss04B paepuels O] sadig Jnoady
[~ e in 20 2900 AUARDY 1apeD AIng 23
PO Gof
£40 T iSMoY
%00000T  DTSTEZY \n qEeL
%ILLG oT'esTy wmhﬁmm.ﬂomvoo.mﬁﬂm.mmuﬁm.ﬂ 5 HIHIYIL AN TONCGDIS - £800
%aar¥a 00'6SQ'ES DOQNNm;.HOD.DmAmﬂ._”m..ﬁH.hm.n S ImIU(mP%md.DZOme - 2800
%958/'8 00°005°S wmhﬂmm.ﬁno.oo.mﬂamnmm-.nmﬂ ja] QN3dILS DNIHIVOD - M3 WHIVIL AHYONCI3S - £800
uaniagd Iunowy’ PO WY BdAj JUNO2DY Angt BRNE apey qof syeed  #WRA
o 7]
I
~ amqnl m@w
=5
SirT QAW WNSIHD ff T asdaidu

¢ MAauentald

.(.

BPLCY

Q1A QLAY NNSIHD OFEY00 safoidwa - ABAIQOr HEIS - D14 HMAANINSY

EZ Nosked ~

fil

ey Aed/aol He¥S < DOURUSILIBIN c

Y A7:OL 7RG



1Y

n
o

ate Run: 08-30-2022 9:08 AM
nty Dist: 154-901

Employee Salary information

Eagle Pass 1SD

‘Program: HRS1650

‘Page: 1 of 1

ame: DAVID LUIS CHISUM Emp Nbr: Yr I‘EDQ Frequency.: 5
ddress: . s SSN: Yr 09 Pay Carﬁpus: oet

EAGLE PASS, TX ?8852 -0000 DOB: Yr 1] |01 Primary Campus: 001
hone: Degree:  0-No Bachelor's Yr G 01 W4 Filing Status: M
riginal Emp Date: 10-11-1995 Latest Re-Emp Date: i0-12-2011  Cf P Nhr Exempts: 1
stimated Annual Salary: $0.00 Retirement Date: Ex !
14 Multi-Job: N W4 Nbr Children Under 17: 0 W4 Nbr Other Dependents: 0 Wi ?PASS!SD NET
¢4 Other Income:  $.00 W4 Other Deductions: $.00 Wi |

l‘l \ T
_ Job Information —_ ‘ e
Joh: SECONDARY TEACHER ! 08-31 2023
srimary: Y  Assigned: 100.00% Begin Date: 08-08-2022# Months in Contract: l 1 - Eligible
Srade: 007 End Date: 05-26-2023# Days in Contract: W 02 - Teacher, librarian
Step: 00 Contract Amount: $53,059.00# of Annual Pymits: 24 FiCA Ehglbmty M- Subject to medlcare
Sched: Contract Balance: $53,059.00 Remaining Pymts: : 24 WC Code R o4 )
Vacant: Local Contract Days: 187 Hourly Rate: $D 00 Wk!y Hrs Séhed: L '
# of Days Empld: 187 Wholly Sep Amt: $0.00 o R '
Budget Information
Jobt
SECONDARY TEACHER S R R :
Account Code Amount Percent Activity RS Grant Exp 373 “ Acct Type Extra Duty €d Perform Pay
167-11-6119.50-001-222000 $53,059.00  100.000% 80 T T Y B L
Salary Calculation

Job: SECONDARY TEACHER S R
Annual Salary: $53,050.00 State Min Salary: $33,660.00 - State Step ‘ 00
Pay Rate: $2,210.79 OTF Elig: N Yrs in Career Ladder: - G
Daily Rate: $283.740 OT Rate: §29.49:5 0 DL -
Employeec Signature Date




ate Run: 08-26-2022 4:09 PM
nty Dist: 159-301

Empioyee Salary information
Eagle Pass 15D

Program: HRS1650
Page: 1 of 1

ame: DAVID LLIS CHISLIM Emp Nbr: C Yrs Experience District: 09 Frequency. 5
ddress’ [ SSN: Yrs Experience Total: 09 Pay Campus: 001

EAGLE PASS, TX 788520000 DOB: - ¥rs Prof Exper District: O 04 Primary Campus: 001
hone: Degree:  0-No Bachelor's ¥rs Prof Exper Total: 01 W4 Filing Status: M
riginal Emp Date: 10-11-1995 l.atest Re-Emp Date: 10-12-2011  Creditable Year of Service: T Nbr Exempts: 1
stimated Annual Salary: $0.00 Retirement Date: Extract 1D: PR1
[4 Multi-Job: N W4 Nbr Children Under17: O W4 Nbr Other Dependents: 0 Work Email: DCHISUM@EAGLEPASSISD.NET
{4 Other income: 5.00 W4 Other Deductions: $.00 W4 Other Exemptions: $.00

Job Information
ol SECONDARY TEACHER 3
rrimary: Y Assigned: 100.00% Begin Date: 08-08-2022 # Months in Contract; e
jrade: 007 End Date: (05-26-2023# Days in Contract: 1 her, librarian
itep 00 Contract Amoumnt: $49,500.00# of Annual Pymts: ct io medicare
sched: Contract Balance: $49,500,00 Remaining Pymits: i
facant: Local Contract Days: 187 Hourly Rate: $0.00 Wkly Hrs Sched: 38
f of Days Empid: 187 Wholly Sep Amt: $0.60
b Budget Information —
SECONDARY TEACHER
Account Code Amount Percent Activity TRS Grant  Exp 373 AcctType Extra Duty Cd  Perform Pay
|67-11-6119.50-001-222000 $49,500.00 100.000% 80 Y G
Salary Calculation

Job: SECONDARY TEACHER -
Annual Salary: $49,500.00 State Min Salary: $33,660.00 State Step: 00 \/
day Rate: $2,062.50 CT tlig: N ¥rs in Career Ladder: 4]
Jally Rate: $264.706 OT Rate: $29.49
Employee Signature Date



8130122, B:51 AM

= ﬁ Maintenance > Staff Job/Pay Data

ASCENDER Payrofi - Staff Job/Pay - Employee 004340 CHISUM, DAVID LAHS

« Payroll 5y

Employee: T CHISOM, DAVID LUS

z o mrsene [
{w‘j-‘ Status:

Campus: 1291 EAGLE PASS HIGH SCHOCH v

‘E'—;-} Pay
Dept:

C

o0 Dack
{E’é‘js: Rate:

E:E.

=

TRS

—

n0-00-0000

Delete  Remain Amt

No Rows

ExtraDutyPay -

Remain Pymts

Bank Info

Unernployment

Fregquency: 5

FICA Eligibllity: [ M Subject to medicare hd

Wi Marital

Status: Married

Nbr of
Exemptions:

£5P Staff Salary Data

Heatth Ins Code: i\:’ Eligible participating | % ]

FSP Staff Data Code] v

[ g

Totals

State Min. Salary:33,660.00
Extra Duty: 0.00
Contract Arnt: 4850000
Contract Halance:49,5600.00

2 Checking account ¥

EPCO0006001

W-4 Withholding Certificate

1: Filing Status.

|

2: Multi-Jobs:

3; Children under 17: @
3: Other Dependents: CB
3: Other Exemptions:

Aa: Other Income:

4b: Other Deductions!

0C— =9

Save successful

HRS2103 CountyfDistrict 15880

—

Sesnion Timer: 239 min an

httns‘.h‘echO.asceﬂdem.comlPavroﬂlaD%}IhrsOG1GIersFrame.htm

=8

Camputer Copparative | Help ®



B130/22, 8:52 AM ASCENDER Payrall - Staff Job/Pay - Emplayee 004340 CHISUM, DAVIO LUIS

= A Maintenance > Staff JobfPay Data v Payr olt == £POOOROSO0L

Frequency: 5

Employee: [- CHISUM, DAVID LUIS __}

Delete  Selected

Contracted employee 1

Primary Campus! ‘ 001 EAGLE PASS HIGH SCHOOL hd

Dept D

Rows; 1of 1

o B 9 G % M

Cantract Info

e
fee)
A

Pay Type:

payStep:  [gp w| Sched Max Days: Hrs Per Day: Incr Pay Step: [

1t of Annual Pymis: Remaining Pymts: Concept:  Use annual salary table

Base Annuat 4950000

Total:

53,059.00
# of Momiths in Contract Statddi ..~ 187 Vatid hasic days In contract %

Daily Rate! . Contract Total: 53,058.00 | #ofDays Emptd: # Days Off: Yacant job: [:1
Pay Rate: = Contract Total: 53,058,00 ; # Aanual Pymis: Payoff Date: 08-31-2023 Wihly Hrs Sched:

Reg Hrs Worked, OVTM Elia: D OVTM Rate: 5949 Hrly Rate: Exempt Status: . EEOQC: 06 Send classrm teach ¥

State Info

State Step: Yrs in Career Ladder: TRS Year: D TRS Member Pos: (02 Teacher, liprarian % Whotly Sep Amt:
State Min - Foundation X % x  #of days Retiree [:::
3366000 180.000 100% iB7?
Daily Rate: Assigned: tmpld Exception:

Salary:

Calendarfiocal info
Calendarft.ocal Options: 04 - 2323 187 Begin Date: 0a.08-2022 End Date: # of Days Empld:
Years lob Exp: @j i.ocal Contract Days: 187

Workers' Comp info

WC Code: [T CLASS C- PROFESSIONA 0.003000 V] WEAnn Pymst WC Remali:

Accrual info

Code: D AccruslRate o000 = Total sagtaon] ! # of Days Empld

HAS2106 CountyDistics: 150801 Gession Timer: 229 mia and 58 sac & 1620 Taxoes Computer Conperative | Help @

https;!)‘asczo.ascenderbc.comiPayroﬂfappfhrsOG‘10!WHrsFrame.'ntm 1



8130/22, 8:52 AM ASCENDER Payroil - Staff Jab/Pay - Employee 004340 CHISUM, DAVID LUIS

(1l

A Maintenance > Staff JobPay Data v Payroll Ra EPOO0O0S0OL

e e mrom e A e e AT et ———————

b ﬁ.‘...—._‘....,‘g-NA...—..-.AMA..‘——...”7“‘“..—-.....4“.-...—....‘.—/
Employes: “CHISUM, DAVID LUIS ]
39 Delete Detaits Job Cade Extra Duty Account Type Account Code Amount Percent
B
0087 - SECONDARY TEACHER G 167-11-6119.50-001-222000 53,055.00 100.000%
ah Totak: 53,059.00 100.000%
it
@j Rows: 1ofl
)
5.0
b
ots
Joh Code:
Activity Code: @) Rase Salary B
Extra Duty
Code:
TRS Grant
Accaunt Code:
Type: @tﬂndard gross pay l]
Worker's CLASS € PROFESSIONA
Account [167-11-6118.50-001-222000 ) Comp Code:
Code;

Expense 373; ﬁ Account used in ASB distr v ]

N
& A ARIES/MWAGES TEACHERS & O

A " Employer
raount 53,059.00] dut of 53,055.00 Contribution:
Percent: 1000 Performance
Pay: D
_-HEDE
Save successful
HRS3100 CounbyDistrict: 158201 Sesgion Timer: 239 min and B7 sec & 3026 Taxes Computar Conperative { Help @

https:Hesc2D.ascendertx.com!PayroanpplhrsOO10lersFrame.htm 1M



. .

8130422, 8:51 AM ASCENDER Payroll - Staff Job/Pay - Employee 004340 CHISUM, DAVID LUIS

== it Maintenance > Staff Job/Pay Data v Payroll 3% EPQCO00EOCL

Frequaency: S

Employee: f HISUM, DAVID LUIS )
Pay - Tax Exempt [ W-4 Withhelding Certificate
"Ed}“ Status: [1_Actwe E]
Unemployment 1: Filing Status: |
O Pay Elig:
Carnpus: @GLE PASS HIGH SCHOO‘i} 2= Mutti-jobs: D
» FICA Exigibillity: (M Subject to medicare vl
2 Pay i 3: Chitdren under 17: [j]
Dept W4 Maritat

Married

S Status: 4; Gther Dependents: CE]
Dock m
Rate: % Nbr of N 3: Other Exemptions:
. Exemplions:

4a: Gther Income:

Bo

54

4h: Other Deductions:

TRS FSP Staff Salary Data Totals

Status: 1 Bigible v] Heatth Ins Code: 1\{ Eligibte participating | v% Stata Min, Salary:33,660.00
. " [ } Extra Duty: 0.00

eain Date{10-12-2004 Fop staff Cato Code bt Cnr:b'acl: th 48,500.00

00-00-000¢ Contract Batance:49,500.00

Extra Duty Pay
P

Delete  Remain Amt Remain Pymts

No Rows

-

Bark Info

Delete

e Ty T L TR i ; 2 Checking account ¥ D

HAS210H CounbyfDishiict: 1RA%01 Sessian Timer: 230 min and 55 sac & 2020 Texas Computzr Cooperaiive ;| Help @

https:h'escSZO.ascen{iertx.comlPayrollIapp/hrsOO 10MwHrsFrame. htm 11



8/30/22, 8:52 AM ASCENDER Payrall - Staff Job/Pay - Employee 004340 CHISUM, DAVID LUIS

Il

A  Maintenance > Staff lob/Pay Data v PayrDU_ [ EPCOOOGE001

o s

Employee: ~ CHISUM, DAVID LUIS _

1 ]
Delete  Selected

Contracted employee

Primary Campus: (D01 EAGLE PASS HIGH SCHOOL vl
o Dept: ]
@ LRDWS: lofl
g:) -y
fr Contractinfo

Pay Type: ! 1 Contracied employee ¥ PayGra Pay Step: 00 v}  Sched
. Pt
Total (77" 45,500.00)

# of Months in Bxa

Max Days: Hrs Per Day: 3500 Incr Pay Step: E
Balance: ‘ 49.5G0.00 # of Annual Pymis: Remaining Pymts:
State Mitr{ays: 187 Valid basic days in coniract 'v_'] Base Annual (9500 00

=  Centract Total: 49.500.00 ;  #af Days Empld: i Days Off: Vacant Job! D
= Contract Total 35.500.00 §  # Annual Pymis: Payoff Date: 127597 5073 Whly Hrs Sched:
OVTM Elig: D OVTM Hate: Firly Rate: Exempt Status: . EEOC: I l
2649 06 Scnd classrm teach ™

Concept.  ise annual salary tabie

Diaily Rate;
Pay Rate:

Reyq Hrs Worked;

State Info

State Step: “rs in Career Ladder: TRS Year: D TRS Member Pos:  [(12 Teacher, librarian .,_l Wholly Sep Amt:

State Min =  Foundation X % X  Hofdays Retiree
33,660.00 180.000 -1 0% 187

Salary: Daily Rate: -

Assigned: £mpid Exception:

CatendarfLocst Info

CatendariLacal Options. (0775553 167 Begin Date: 0B-0B-2022 End Date: (g 562023 #of Days Empld:

Years Job Exg: @ Local Contract Days: 187

Workers' Comp lnfo

WC Code: {?CLASS - PROFESSIONA 0.003000 \d WC Ann Pymis: WC Rermnain:

Accrual Info

Code: D Accrual Rate = Total I # of Days Empid 187

HRS2100 County/Tistiict 159801 Session Timer: 239 min ang 57 sac £ 9090 Texes Computer Capparative | Help @

https:/lesc20.ascendertx.com!Payroiliapp!hrsOO1 Q/wHrsFrame.him i



3 .

8/30/22, 8:52 AM ASCENDER Payroll - Staff Job/Pay - Emplayee 004340 CHISUM, DAVID LS

= 4 Maintenance > Staff lobfPay Data : v Payroll 5& EPOO0D0E00L

Employesa: l L V1 CHISUM, DAVID LUIS J

g @ % &

Delete  Details Job Code Extra Duty  Account Type Account Code Amount  Percent
0087 - SECONDARY TEACHER G 167-11-6119.50-001-222000 4550000 93.292%
Total: 49,500.00 93.292%
sty
% Rows:1of 1
2
fahS
b
k]
loh Code:
Activity Cade: 80 Babe Salary v)
Extra Duty
Code!
TRS Grant
Account Code:
Type: 1 G Standard grass pay :}
Worker's CLASS C- PROFESSIGNA
Actount 167-116118.50-001-322000 | - Comyp Code:
Code:

Expense 373 [ Y Account used in ASB distr v;

AL ARIES/WASES TEACHERS & O

A " Emplayer
mour [/ 43.500.00)put of 53.055.00 Contribution:
Percent: Performance
Pay: D
HRSA108 CountyfDishict: 159801 Gession Timer: 239 min and 55 sec & 2020 Texas Computar Cosperative | Heip @

https:iiesczo.ascendertx.comlPaymWapplhrsOO1GinrsFrame.htm# i



jate Run; 05-18-2022 11:47 AM

Employee Salary Informatian

Program; HRS1650
Page 1 of 1

‘nty Dist; 159-901 Eagle Pass IS0
(sme;  DAVID LUIS CHISUM \/ Emp Nbr: . Yrs Experience District: requency: 5
\ddress: . ' SSN: ¥rs Experience Total: ay Campus: 001
EAGLE PASS, TX 78852-0000 DOB: i Yrs Prof Exper District: anary Campus: 001
*hone: Degree: 0-No Bachelor's ¥rs Prof Exper Total: W4 Filing Status: M
Jriginal Emp Date: 10-14-1995 Latest Re-Emp Date: 10-12-2011  Creditable Year of Service: T1  Nbr Exempts: 1
zstimated Annual Safary: $0.00 Retirement Date: Extract 1D: 001
N4 Multi-Job: N W4 Nbr Children Under 17. 0 W4 Nbr Other Dependents: 0 Work Email: DCH!SUM@EAGLEPASS!SD.NET
N4 Other Income:  $.00 W4 Other Deductions: $.00 W4 Other Exemptions: $.00
Job Information
Job: SECONDARY TEACHER alo 22 ayoff Date: 03-31~2o;?
Primary: Y  Assigned: 100.00% Begin Pate: h4, 47520224 Months in Contract; 10 TRS Status; { - Eligible
Grade: 007 £nd Date: 05-24-20 ays in Contract 187 RS Position: 02 - Teachet, librarian
Step: 00 Contract Amount:s?’o TB0# of Annual Pymts: 24 FICA Eligibility: M- Sublect to medicare
Sched: Contract Balance: 11,474.51 Remaining Pymts: Q}’V/\Nc Code: c
Vacant: tocal Contract Days: J,&'ﬁ‘louriy Rate: $0.00 Wkly Hrs Sched: 38 \/'
# of Days Empld: & /a‘!'Wholly Sep Amt: $0.00
Budget information
Job:
SECONDARY TEACHER
Account Code Amount Percent Activity TRS Grant  Exp 373 Acct Type Extra Duty Cd Perform Pay
167-11-6118.50-001-222000 $4 )‘600"5{}\/ 100,000% 80 Y G
‘33 030‘ Salary Calculation
Job:  SECONDARY TEACHER Vv
Annual Salary: /53911’5 v’ 5?’ ! Sq State Min Salary: $33,660.00 State Step: N
Pay Rate: 279“72—6&% 59247 2, 2z 10.719 OT Elig: N Yrs in Career Ladder: 0
Daily Rate: AT $2,s441m/ 28;5 '7\[' OT Rate: $0.00
. 2022-2023 INCREASE —
' PAY GRADE 7,88
0-4 YEARS, 5.58% iNCREASE
$19.03 X187 DAYS= $3,558.61
i L $3,558.61/24 = $148.28
Employ@ | Date
Y
Qe '
. ' o
© :
- 0.
o ! XENLLE
l‘i‘ i = 2 LL o -
i L 5 SLe0AT ek
|
i e l Lo-B2opne =
1 e



§

| PAYROLL SALARY ADJUSTMENT FORM

Employee Name: David L. Chisum 1D: -
Fosition: CTE Teacher Campus: 001
Account: ﬁ 167-11-6119-50-001-222-000 100%
1
Pay Period: u 5/13/2022
REASON FOR ADJUSTMENT
New Employae: Special Ed:[ :Chalrpersan: [::]
[ ]

Coaching Stipend:

Reassignment:

il

X

Master’s:l |Promotion:

Other: Reassignment from Attendance Officer to CTE Teacher

Pay Grade: 007 Hrly Rate: 3 - O/T Rate: § - St Minimum: $33,660.00
Pay Step: 0 State Step! 0 Grant Code: Contract amount: $49,500,00
Mo, of Days Based on: 187 No. of Days to work: 31
Effective Date: 44132022 Payoff Date: 8/31/2022
Contract Begin Date: 8/9/2021 Contract End Date: 5/27/3022
§ 49,500,00 + 5 - + 5 - = $ 49,500.00
Contract Amount Extra Amount Extra Amount Tota! Contract Amount
153 X 5 147.45 $ 22,559.85
Mo. of Days worked Dally Rate Total Contract Earned
Description of Extra:  Base Salary as Attendance Officer Account ¢
31 X 5 264,71 $ 8,200.0L
No, of Days to work Daily Rate Total Extra Earned
Description of Extra: Base Salary as CTE Teacher Account :
X g .
Ne. of Days to wark ' Daily Rate Total Extra Earned
Description of Extra; Account
Total Adj. Contract Amount: § 30,765.86
$ 1,124.33 x 16 09/01/21-04/29/22 = $ 17,588.28
Pay Rate Payrnents From-To Contract Paid
Description: Account :
* = 3 .
Pay Rate Payments From-To Contract Paid
Description: Account :
Total Contract Paid: $ 17,989.28
S 12,77658 + 8 5/13/2022 8/3172022 = S 158707
Contract Balance No. of Payments From To Serni Menthly Payments

Marital Status: [:]Singie

Dependents:

[ Jwaried

Additional Withhelding: $

[__—___lsingle, but W/H Highear

Bank Account Number Barik Routing Number W
Note: .y
- i g\ .
Lpi&h’x‘//a//’-%% (\X Mo, 4-26:27 #Zpzt

Asst. Business Adéh. Director

N Astt, BUsiness Admin. Director

Payroll Directot




i PAYROLL SALARY ADJUSTMENT FORM

Employee Name: Davig L. Chisum iD: -
Position: CTE Teacher Campus: 001
Account: 167-11-6119-50-001-222-000 100%

\Pay Period: 5/13/2022

REASON FOR ADJUSTMENT

New Employee: [j Special Ed::]Chairperson:
Coaching Stipend: E Master's:]j Promotion:
Reassignment; Other: Reassignment from Attendance Officer to CTE Teacher

1)

pay Grade: 007 Hrly Rate: & - O/T Rate: $ - st. Minimum: 5 33,660.00
Pay Step: 0 State Step: 0 Grant Code: Contract ameunt:  549,500.00
No. of Days Based on: 187 No. of Days to work: 31
Effective Date: 4/13/2022 payoff Date: 8/31/2022
Contract Begin Date: 8/9/2021 Contract End Date: 5/27/2022
S 49,500.00 + 5 - + s - = S 49,500.00
Contract Amount Extra Amount Extra Amount Total Contract Amount
R e e
153 X $ 147.45 S 22,559.85
No. of Days worked Daily Rate Total Contract Earned
Description of Extra: Base Salary as Attendance Officer Account :
31 X S 264.71 5 8,206.01
No. of Days to work Daily Rate Total Extra Earned
Description of Extra: Base Salary as CTE Teacher Account :
X 5 -
No. of Days to work Daily Rate Total Extra Earned
Description of Extra: Account :
Total Adj. Contract Amount: 5 30,765.86
s 1,124.33 X 16 09/01/21-04/29/22 = S 17,989.28
Pay Rate Payments From- Yo Contract Paid
Description: Account :
X - $ ;
Pay Rate 2 TO Contract Paid
Deschipt Account
Total Contract Paid:  $ 17,989.28
_ﬂw—#ﬁﬁx_“———:;
S 12,776.58 + 8 5/13/2022 8/31/2022 = S 1,587.07
Contract Balance No. of Payments From To

Semi Monthly Payments

T i reeremet

e e e—— ATl STl

ettt et ek —T At

I e
Marital Status: I__—:__lSingle l:Married l:smgle, but W/H Higher

Dependents: Additional Withholding: 5 -
Bank Account Number Bank Routing Number Bank Code
Note:

j H&»hv/a//;; /

Asst, Business Adéain. Director

vﬁ'{’*ﬂ_ﬁr?¢ wlﬂ’ﬁz:

Business Admin. Director Payroll Director

£




"— EAGLE PASS INDEPENDENT SCHOOL DISTRICT
! HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORMF-—ZSO |

HES OV MG RSB DO e, AN HRCE
Gt . ~ [SUBMIT ONE (1) FORM PER EMPLOYEE]

S pMPLEghE NAME: ~ David Chisum EMPLOYEEID#:___ "™
.?bMUS ,DEETQ " Eagle Pass High School ORG. CODE: 001
POSI':EIGN Teacher pay GrADEDAYS__ [ (187

- FULL TIME D PART-TIME HOURS PER WEEK: 37.50

PART-TIME EMPLOYEES MAY NOT WORK MORE THANS ISy : o
WUTH THE EXCEPTION OF FOOD SERVICE AND TRANSHR T L

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

. APR 20 2022
EMPLOYEE TRANSFER/REASSIGNMENT ~ ___ NEW HIRE
Human
EMPLOYEE HIRED IN EXISTING VACANCY NON-ELIGIBLE FOR Wm
ELIGIBLE FOR FRINGE BENEFITS RETIREMENT
EXTRA DUTY/STIPEND CHANGE _ RESIGNATION
A RECEWVED v TERMINATION Lol 1500
P i:) &YRQLL D " DePLEt-y .SUPETU'ltEndent for
FUNDING CHANGE (COMPLETE SECTIONGELOY) WORKER’S COMP. LEAVE™ehum & Instruction
S IR RS Jlo- __:_ -
OTHER: LT APR 26 2022
Aol 13, 2003 BT B0 - i | Received
START DATE: /PNl =121 -2( END DATE:
(MAY BE BLANK; AS APPLICABLE) (MAY BEBLANK; AS APPLICABLE)

OTHER/REASON FOR CHANGE: Mr. Chisumn's title changed from Attendance Officer

to Business Teacher as per attachment.

MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW: :
” 199-32-6129-00-001-299-000 %  Acets 167-1 1-6119-50-001-222 %
Accts 199-32-61 39-00-001-299-726 % Acct o
Acct# / / %  Acct ' L, %
1) /@’ N AC 22 7 /?TW u/m{) A}/?«{ ?W
PRINCIPAL/DIRECTOR DATE xslﬁthE iR OF AUMANRESOURCES ~ DKTE
2y G P Gpa o S oiler s, -y 212/
PROGRAM DIRECTO DATE DEPU 7RO (BUSINBSS EFINANCE DATE
APR 76 76 - 6)
DEPUTY SUPERINIENDENT [ " /1DATE | SUPERINTENDENT DATE
{7 ok HUMAN RESOURCES/PAYROLL USE ONLY- MUST BE COMPLETELY FILLED QUT

Employees must Initial/Date; same employee may not process & verify. i a fiel \Eﬁ‘- nat apply indicate “N/A".

Processed by: Human Resources: payroll: 0”7\ YIo8 /oD
Verified by:  Human Resources: payroil: ™ .l

Pay Period: 6/ 3 ’ o
Original to Human Resources: Capy to Payroll:

F-230 ‘ Rev. 11/21




E FacLE PAss INDEPENDENT ScrooL DISTRICT

FHasbed, fro TCesellense:

. April 6,2022

David L. Chisum ~ "7 __
Business Teacher

Dear Mr. Chisum,

This letter is to inform you that effective April 13,2022 you will continue to be assigned to
Eagle Pass High School in the best interest of the District. This assignment will be done pending
Board Approval as of April 12, 2022. Your salary will change from ($26,984.00) to
($49,500.00). Your Title will change from Attendance Officer to Business Teacher. Your Pay
Grade will change from Pay Grade( 5) to Pay Grade (7). Your travel stipend has been prorated
as of the date of your new assignment this for the total amount of ($4,179.60) for 2021-2022
school year. Your funding account will change from (1 99-32-6129-00-001-299-000) , (199-32-
6139-00-001-299-726) to (1 67-11-6119-50:001-222). Please contact your immediate supervisor
Mr. Luis Huerta for further details. :

Please feel free to contact me at (830)773-5181 should further information be needed, and I want
to personally thank you for the level of professionalism and continued support of this district and
its children.

incerely,
LU=
ael Mijares
Superintendent of Schools

Received: ‘/' é ~ZZ
David l‘:(fhis# Date

XC: Luis Huerta, Principal
Ana Laura Castillon, CATE Director
Employee File

587 Madison Strect @ Facre Pass, Texas 78852 @ TeL (830) 773-5181 @ WWW.EAGLEBASSISD.NET

F-280

Aw Equar OPPORTUNITY EMPLOYER



E FAGLE PAss INDEPENDENT SCHOOL DiSTRICT

Hoasked, frv Tesellense

April 6,2022
David L. Chisum #
Business Teacher

Dear Mr. Chisum,

This Jetter is to inform you that effective April 13,2022 you will continue to be assigned to
Eagle Pass High School in the best intexest of the District. This assignment will be done pending
Board Approval as of April 12, 2022. Your salary will change from ($26,984.00) to
($49,500.00). Your Title will change from Attendance Officer to Business Teacher. Your P&y
Grade will change from Pay Grade( 5) to Pay CGrade (7). Your travel stipend has been prorated
as of the date of your new assignment this for the sntal amount of ($4,179.60) for 2021-2022
school year. Your funding account will change from (199-—32~6129-OO-001—299~000) ,{199-32-
6139-00-001-299-726) to (167—11~61‘19—50-00 1-222). Please contact your immediate supervisor
Mr. Lnis Huerta for furtber details. ‘

Please feel free to contact me at (830)773-5181 chould further information be needed, and I want
1o personally thank you for the level of professionalism and continued support of this district and
its children.

incerely,
2 UMD
el Mijares
Superintendent of Schools

Received: Y- &~2Z
David lSrCIhis# Date :

% C: Luis Huerta, Principal
Ana Laura Castillon, CATE Director
Employee File

587 Madison Street @ BagLz Pass, Texas 78852 @ Te (830) 773-5181 @ WWW.EAGLEPASSISD. NET

Ax Equat OppoRTUNITY EMPLOYER
F-280






' PAYROLL SALARY ADJUSTMENT FORM

IEmployee Name: David L Chisum 1D:
Position: Attendance Officer ' Campus: 001
Account: ' 199—32—6139-00—001—299—726 100%
Pay Period: 5/13/2022 |

REASON FOR ADJUSTMENT

New Empioyee: [ l Special Ed:l iChairperson: [ i
Coaching Stipend: E Master‘s:‘:l Promotion: ‘j

Resignation:l Other: Employee reassigned/no longer entitled to travel stipend

Pay Grade: 05 Hrly Rate: S - O/T Rate: $ - St. Minimum: 5 -
Pay Step: State Step: Grant Code: Contract amount:  $5,000.00
No. of Days Based on: 183 No. of Days Worked: 153
Effective Date: 4/12/2022 Payoff Date: 5/13/2022
Contract Begin Date: 8/12/2021 Contract End Date: 5/26/2022
5 - + $ 5,000.00 + $ - = 3 5,000.00
Contract Amount Extra Amount Extra Amount Total Contract Amount
153 X 5 27.32 = $ 4,179.96
No. of Days Earned Daily Rate Total Contract Earned

Description of Extra: Earned Travel Stipend

X = $ -
No. of Hours Worked Hriy Rate Total Contract Earned
Description of Extra:
X
No. of Hours Worked
Description of Extra:
X
No. of Days Earned Daily Rate Total Extra Earned
Description of Extra:
Total Contract Earned:  $ 4,179.96
5 208.33 X 12 09/13/21-04/29/22 = 5 2,499.96
Pay Rate Payments From-To Contract Paid
Description: . Account :
$ 208.34 X 4 01/13/22-04/14/22 = S 833.36
Pay Rate Payments from-To Contract Paid
Description: Account :
Total Contract Paid: _$ 3,333.32
5 4,175.96 - 5 3,333.32 = S 846.64
Total Contract Earned Tota! Contract Paid Final Payment

4.26-32 ﬁzﬂé/ gt

Hmin.birector payroll Director

?—P_ Cnn Y2232

Asst, Business Kdmin. Director
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{A} DATEPREPARED 04/19/22 EFFECTIVE DATE

NAME Chisum David PAYROLL DEPT
LAST FIRST M. APR 2 2 2022

SOC.SECNO. - - LD. NO. SCHOOL YEAR

CAMPUS/LOCATION _EPHS PAY GRADE 05 2021-2022

JOB TITLE _ Attendance Officer JOB CODE _04A0

DEGREE YEARS OF EXPERIENCE

WORK DAYS 183 BOARD/SUPT AGENDA DATE __04/12/22

OTHER

(B} ADDTO PAYROLL:

[} NEW EMPLOYEE ] TEMPORARY <] SEE ATTACHED
[] PART TIME ] OTHER

{C} SALARY OR RATE:

':'f:{.f e i

] PAY GRADE MINIMUM [T] PER SALARY SCHEDULE

[[] ANNUAL SALARY [] DAILY RATE

[ ] HOURLY RATE [] OTHER L :
] (

{D} PROMOTION, TRANSFER OR TERMINATION:

[[] PROMOTION @ NEW JOB TITLE CTE Teacher
[[] PAY GRADE RECLASSIFICATION NEW JOB CODE 0087
[] RESIGNATION >4 NEW PAY GRADE 07
[] LEAVE OF ABSENCE ] TERMINATION
[] TRANSFER OTHER Work Days 187
| (Wi lotatn, | 112
EX IVE DIRECTOR FORH.R.  DATE DEPUTY SUPT.FOR BUE. & FIN' ¥

SUPERINTENDENT DATE

Revised 10/21



- yACANCY: []

[

EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM
(EMPLOYEE FILE)

NAME:
PREVIOUS EMPLOYEE:

David Chisum

L

NEW POSITION: i
RE

Dt

..
Dt wk ___peCEIVE
(AS APPLICABLE) ROLL DIEDPT

ASSIGNMENT

APR 9
Other: New position R 2.2 2022

POSITION: CTE Teacher VIOUS POSITION: Aﬁendmc%f_e"

LOCATION:  EPHS LOCATION:  EPHS OOL YEAR
PAY GRADE: 07 PAY GRADE: 005 2021-2025
BASE PAY: $49,500.00 BASE PAY: $26.984.00

ADDITIONAL PAY: §
STIPEND(S):  §

ADDITIONAL PAY: §
STIPEND(S)::  §

TOTAL PAY:  $49,500.00 HRS: TOTALPAY:  $26,984.00 HRS: 7.5

DAILY/HRLY RATE: 264.71 DAYS: 187 DAILY/HARLY RATE: $19.66 DAYS: 183

TRAVEL: $ TRAVEL: $5000 _

ACCOUNT CODE: 167-11-6119-50-001-222 ACCOUNT CODE: 199-32-6129-00-001-299-000
. CERTIFICATION

CURRENTLY CERTIFIED: ves: [ X wa: [l

CERTIFICATION AREA(S):

-

STANDARD: [1

EMERGEN CY PERMIT:

L

ALTERNATIVE: O

NON-RENEWABLE PERMIT: [
OTHER: District Permit

- BXPERIENCE

EPISD (PARA-PROF) EXPERIENCE: 09 year(s) EPISD (PROF) EXPERIENCE: 0 year(s)

OTHER EXPERIENCE: year(s)

PROFESSIONAL

TOTAL EXPERIENCE: 09 year{s)

G PAY STEP EXPERIENCE: 0 year(s)

VERIFIED: //W—rw & L#/é /27’ (627
Human Resources Officer
7 of -
APPROVED: F_ {1l ,u,.y ’-7/7/;,,/ -7 /)
E

-ve Director for HR

._'

i

This form is regnired when there is a change in Base Pay, Addition

Deputy Superintendent for B&F

al Pay, Stipend(s) included with annual salary, and Travel as approved on

a Superintendeut’s Agenda or at 2 School Board Meeting as applicable. This form is not required for employee pay increases recommended
by the Superintendent and approved by the Schoot Board as part of the Annual Budget.

o S

FOR PAYR

OLI USE ONLY*

PROCESSED B&‘E é_ Z% Yloofa2 *VERIFIED BYf
HUMAN RESCU S/ TAYROLL DATE

SEFECTIVE PAY PERIOD: 3/OD

+EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION. DIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION.
~UIST ATTACH COPY OF THE, ITCCS REGION 20 WPRS321 EMPLOYEE PAY TNFORMATION SCREEN AND PROVIDE HR AND RISK MANG. DR, WITH COPY OF FULLY SIGNED FORM

- ot ot Trintuint ie mwn Baual Onportunitv Emplover, M/W/D/V. 7 revised 112021



e ————

¥ ____‘__'_‘____,_,_,.__—.—-—————'—"_‘_“—'_'_‘—ﬁ_a——“

e

HOOL DISTRICT

P EAGLE PASS [NDEPENDENT SC

April 6, 2022
David L. Chisum # .
Business Teacher

Dear Mr. Chisum,

RECEIV
PAYROLL DEPT

APR 2 2 2077

SCHOOL
2001 5008 1

This letter is to inform you that effective April 13, 2022 you will continue to be assigned to

Eagle Pass High School in the best interest of the District.
Board Approval as of April 12,2022. Your salary will change
($49,500.00). Your Title will change from Attendance O
Grade (7). Your travel s
the total amount of (54,
(199-32-6129-00

Grade will change from Pay Grade( 5) to Pay
as of the date of your new assignment this for
school year. Your funding account will change from
5139-00-001-299-726) to (167-11-6119- 50.001-222). Please contact your

M. Luis Huerta for further detatls. -

Please feel free to contact me at (830)773-5181 should farther informy
to personally thank you for the level of professionalism and continued

its children.

incerely,
N U=
8z} Mijares
Superintendent of Schools

XC: Luis Huerta, Principal
Ana Laura Castillon, CATE Director
Employee File

587 Madison Street @ EagLE Pass, TEXAS 78852

Received:

e T (830)773-5181

This assignment will be done pending
from ($26,984.00) to

fficer to Business Teacher. Your Pay
tipend bas been prorated
179.60) for 2021-2022
_001-299-000) , (199-32-

immediate Supervisor

ation be needed, and 1 want

support of this district and

WWW.EAGLEPASSISD NET




School District Teaching Permit (SDTP)
Noncore Academic Career and Technical Education
Notification from the School District to the Commissioner of Education R Eé

Important Note: Entities approved as Districts of Innovation {DO) that have exempted themé&ﬁ?ﬁ@%ﬂéﬁ%n
PT

requirements should not submit this form.

xas Education Agency

Texas state law requires the district to notify the commissioner of education when the district has issued a sphPRe gsagh sas only
in poncore academic career and technical education (CTE) based on qualifications certified by the superintendent of the | district
and issued by authority of the local district poard of trustees (TEC §21.055 (d-1}. A “noncore academioggﬁma CTE course
that is not eligible to satisfy foundation graduation course credit in mathematics, science, language ans’™o 20 BSYEAR

a
W
Superintendent‘s Name

School District
Eag'e Pass 15D

County-District Number

159901 Samuel Mijares

Oistrict Phone Number
+1 (830) 773-5181

Superintendent’s Ernail Board of Trustees Approval Date

smijares@eaglepassisd.ne’c

Can_didate‘;_l__nf__o_rma;i_pn S _' - e
Middle Name

First Name
David

Last Name
Chisum

TeaﬁhingiAstigﬁriiéni.erNo_'rifcptéA#Q_ﬂfemi.igi?cf"’ rse.

eachi t for Noncore _ e It course® s a CTE coursethatls
nb'g_eli'glbie-to satisfy foundation _’g"radqa’t_ignlc'o"u:rse credi &

;o sqcria_lrsjcudijc‘és'r_- -

e ade Level Range
o (Bample: Grades 9-12)

Course Title TN

. (prample: Medical Terminology) |

Bus Info Mgmt Business Mgmt & Adm 9-12

Practicum in Bus Mgmt 9-12

Below, briefly describe the candidate's qualifications of subject matter expertise to {each the course curricutum
standards being assigned 0 teach (refevant professional work experience, formal training, industry license,
certification, education, etc.).

wr, Chisum has had 13 years of managerial experience at different entities and has working experience in family owned businesses. Heis
farnitiar with software system requirad to be used for running said business i e (sales, purchasing. inventory control, payroll, and
accounting) and also first hand knowledge in customer service, quality control and personnet supetvision i.e. [human resources - hiring,
terminations, grievances, w.C. etc).

District Affidavit. Districts shall refain all supporting documents of the individual's gualifications to feach the course curriculum
for five years after the individual's fast day of employment. A SDTP remains valid unless the district issuing the permit revokes it
for cause. An individual feaching on 8 SDTP is not certified by the State Board for Educator Certification. Any decision the
district makes fo issue a SDTP rests solely with the district.

Superintendent of Authorized Designee Name (print) Ernail

Samuel Mijares

smijares@eaglepasslsd.net

Signature

please Print, Sign, Scan, and Submit by Email to sdtp@tea.texas.gov

Copyright® Texas Education Agency. All Rights Reserved. TEA-EDCERT 7/18/2018
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45122, 1238 PM ASCENDER Payrol - Staff Job/Pay - Employee 004340 CHISUM, DAVID LUIS

[

—  f Mointenance> ctaff Joh/Pay Date . o Payroll R

T e Tt g
ECEIVED

PAYROLL DEPT
APR 22 2077

[ —
— ~—-gp000007383

Employee: r TCHISUM, DAVID

Non-contracted emp SOL YEAR

001 CAGLE PASS HIG

Dept

Primary Campus:

5 oA B

- ——

J

i

E@ Rows: 1of 1
8]

s
Ay
=53 Contract infe

payType: (2 Non-contracted emp -] Pay Grade: Pay Step: Sched Max Dayst Hrs Per Day: Incr Pay Stept

Total: 26.084.00 uﬁalance: # of Annual Pymis: Remaining Pymts: Concept:  Use midpoint table
# of Months in Contract State Min Days! 187 Valid basic days in contract ™ Base Annual

Daily Rate: . Contract Total 3696400 ;  #of Days Emgld: # Days Off “acant job: D
Pay Rate: _  Contract Total =6.084.00 ;# Annual Pymis Payoff Date: OB 31-2022 Widy Hrs Sched:
Reg Hrs Worked: OVTM Elig: OVTM Rate: Hrly Rate: Exempt Status: (] EEOC. {16 Service workers v

i}

State info
State Step! \rs in Career Ladder TRS Year: D TRS Member Pos: Wholly Sep Amt
State Min -  Foundation 183034 X % 1007 y  #ofdays 3 Retiree
Salary: Dradly Rate: . Assigned: Empld Exception:
CatendarLozal Info
Calendar/Local Options: E - 7127 183 Days Begin Date: 8122021 End Dates # of Days Empid:
VYears Job Expi @ Local Contract Days: [4g3

Wagkers' Camp tnfo

WC Code: C CLASS C- PRDFESS!ONA 0003000 v WC Ann Pymts: WC Remaint

Accrual info

U i B - | poroename

sorative Halp G

o mAnA Truac Camniites (00



4/5/22, 12:40 PM ASCENDER Payroll - Staff Job/Pay - Employee 004340 CHISUM, DAVID LUIS

*

N Maintenance > Staff Job/Pay Data W Payrou == epD000073483

{ Year: C ) Frequency: & )

N

Employee: E' 1 CHISUM, DAVIO LUIS "

Il

) @ %

Delete  Detalls Job Code Extra Duty Account Type Account Code Amount Percent
04A0 - ATTENDANCE OFFICER 23 - TRAVEL STIPEND B 199—32-5139.00~00lr299726 5,000,00 100.000%
Total: 5,000.00 100.000%
Q4A0 - ATTENDANCE OFFRCER G 199~32-5129.0D—001‘299000 26,984.00 100.000%
@‘“ Totals 26,884.00 100.000%
:_% Rows: 26§ 2
e
&
X
RECEIVED

i

FAYROLL DEPT
e tary APR 2 2 2072

Extra
Duty TRS Grant

Code: Code: SCHOOL Yl R
Aocount ok L CLASS C- PROFESSIONA 2021-2022

Type:
Account | 189-32-6129 00-001-299000 Expense
Code: 373 ¥ Account used in ASB distr L
SALARIES{WAGES-SUPPORT PERS Employer
Armount 26.984.00) out of 26,984.00 Contribution:
Percent  100,000% Performance
Pay: D
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—_ EAGLE P/ "S INDEPENDENT SCE OL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

[SUBMIT ONE (I)FORMPEREMPLOYEE]‘ T

i Em;(ﬁ&m NAME David Chisum EMPLOYEE ID#:
POSITION ~ Teacher PAY GRADEDAYS. | 187

i 'X FULL TTME [___—_l PART-TIME HOURS PER WEEK: 37.50
PART-TIME EMPLOYEES MAY NOT WORK MORE THANEIGH T 1) OUR S BRATEE
WTTH THE EXCEPTION OF FOOD SERVICE AND TRANSPD 5 ‘!!rl 4 i

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

. APR 20 2022
EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE
Human R
EMPLOYER HIRED TN EXISTING VACANCY NON-ELIGIBLE FOR FR%“@’M
ELIGIBLE FOR FRINGE BENEFITS RETIREMENT
EXTRA DUTY/STIPEND CHANGE RESIGNATION
RECEWVED s 1% Wl

FMLA 6 AYROLL DEET _ TERMINATION

AL Depity SUPel’intendent for
FUNDING CHANGE (coMeLeTs sscosgegovy, » —— WORKER'S COMP. LEA VEImeulum & Instruction
J— o APR 2620

SUHOOL Yo |

START pATE: April 13, 2072 o2 1-205% END DATE:
MAY BE BLANEK; AS APPLICABLE)

OTHER/REASON FOR CHANGE: M- Chisum's title changed from Ritéfidakce Off‘ cér

to Business Teacher as per attachment. MAY 12 2002

MUST ENTER ACCOUNT NUIV{BER(_) SCHOQL VEAT

CURRENT: NEW: J? 1 p@zq
acety 199-32-6129-00-001-299-000 v  Acc 167-11-6119-50-001 257 v
Acery 199-32-6139-00-001-299-726 v Acct %
Aceth 2 % Acctt ) %
U e of M 0T Lo et/ﬂ7
PRINCIFAL/DIRECTOR DATE EXB@TJTIVEDIR OF I—IUMAN'TQBSOURCES DETE - -

?—}‘Q‘"%f’v @4« 4//5/3,?/5} %L;L{“d\-yj))/

PROGRAM DIRECTOR DEPUTY StPT”. FOE(BUSMSS & FINANCE DATE
v _
%{ W

DEyuyf”sﬁP RM’ENDENT I /\DATE ' SUPERINTENDENT DATE

APR T8 1Y

(-j' FOk HUMAI\{ RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED QUT
Employees must Initial/Date; same employee may not process & verify. If a field dogs not apply indicate “N/A”.
Processed hy: Human Resources: - Payroli: 0}’}"\ ‘// 2% /2D
Verified by: Human Resources: B’ sliol22 Payrall: ™ St
Pay Penod 67 i3 /2)‘:)
Original to Human Resources: Copy to Payroli: =Y ]?«1?7 L.

T30 Rev 11701
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ASCENDER Payroll - Staff Job/Pay - Employee 004340 CHISUM, DAVID LUIS

¥ v Payroil 83 EPGOR0LET 30
Year: C Frequency: 5 r Change J
Employee:  CHISUM, DAVID LUIS B

Delete  Setected

MNon-contracted emp

Primary Campus: {001 EAGLE PASS HIG

Dept:

Rows: 1of 1

Contract inig /@/é
Pay Type: (2 Non-contracted emp J Pay Grade: Pay Step: Sched Max Days:

Total: 26 584.00 Balance: 26 984 00 # of Annual Pymts: Remaining Pymts:

# of Months in Contract. State Min Days: {187 valid basic days in contract VJ Base Annual: 33.47

Daily Rate: *’ - 147. 45J / Cohtrad Totat: [: 36.984.00 /  # of Days Empld: 183
Pay Rate: J ‘_1_124—39 \/ = Contract Total: L 26, 984 OO] J  # Annual Pymts:

Reg Hrs Worked: E,@ OVTM Elig: OVTM Rate: ‘/ Hrty Rate: /Exem;

State Info

State Step: Yrs in Career Ladder: TRSYear; [} TRS Member Pos: 63 Support staff

State Min Salary: =  Foundation Daily Rate: 183934 X % Assigned:

Calendai/Local Info

CalendariLocel Options! @5 ~7172 183 Dast Begin Date: 08-12-2021 End Date: @

Years Job Exm: @ Local Contract Days:
183

Workers' Comp Info

WC Code: € CLASS C- PROFESSIONA 0.003000 v)  WEAnn Pymts: WC Remain:

Accruat g

1 .

https:l/esc20.ascender’lx.com/PavroilIapp!hrsom 0/wHrsFrame . htm

AT C Seaginn Tier 2T g and B wed
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8/31/2021
-

R

ASCENDER Payroll - Staff Job/Pay - Employee 004340 CHISUM, DAVID LUIS

o o v Payroll 23 EPOO00L0730
Year: C Frequency: 5 r Change J
Employee: - CHISUM, DAVID LUiS )

Delete Selected

Nan-contracted emp

Primary Campus: 001 EAGLE PASS HIGH

Dept:

Rows iof 1

%
Contract lnfo //’ql/ % F

Pay Type: [2 Noa-contracted emp v] Pay Grade: Pay Step: Sched Max Days:

Total: 6.983.00 Balance: 26.983.00 # of Annual Pymts: Remaining Pymts:

# of Months in Contract: State Min Days: [?87 Valid basic days in contract VJ Base Annual: 33.47¢)

Daily Rate: ;"”"*‘1‘&;.450 —~  Contract Total: 26.983.00 /  #of Days Empld: 183

Pay Rate: '.%_‘1'124‘29 =  Contract Total: 26.983.00 /  # Annual Pymts:
Reg Hrs Worked: | ; .00 OVTM Elig: OVTM Rate: 59.49 Hrly Rate: 19.66 Exemy

State Info

State Step: ‘Yrs in Career Ladder: TRS Year: D TRS Member Pos: [03 Support staff

State Min Salary: = Foundation Daily Rate: 183934 ¥ % Assigned:

Calendar/tocal info

Calendar/Local Options: (26 7172 183 Days J Begin Date: 08-12-2021 End Date: [O:

Years Job Exp: @ Local Contract Days:
183

S}

Warkers' Comp Info

WC Code: [ CLASS C- PROFESSIONA 0.003000 v] WEC AN Pymts: WC Remain:

Accrual Info
»

g " _;:.: T
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hitps:/fesc20 ascendertx.com/Payrollfapp/hrs001 OfwHrsFrame.him
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 8/31/2021

= ¥

ASCENDER Payroll - Staff Job/Pay - Employee 004340 CHISUM, DAVID LUIS

\,f

Pa\ﬁ@u g:f

e
=
3

EPOOGGLOY 530

Year: C Frequency: & Change J
Emplayee: [ TCHISUM, DAVID LUIS B
Delete  Details Job Code Extra Duty Account Type Account Cot
04A0 - ATTENDANCE OFFICER 23 - TRAVEL STIPEND B 169-32-6139.00-0C
Total:
04A0 - ATTENDANCE OFFICER G 169-32-6129.00-0C
Totak:
Rows: 2 of 2
Job
Code: Activit
Code: Y EO Base Salary
Extra
Duty TRS Grant
Code: Code:
Account GS’E Tord \j Worker's
Type: andard gross pay Comp Code:  CLASS & PROFESSIONA
Account | 199-32-6129.00-001-299000 B Expense
Code: 373: WAccount used in ASB distr
SAL ARIES/WAGES-SUPPORT PERSONN Employer
Amount: 26.984.00] out of 26,984.00 Contribution:
Percentt  100.000% Performance
Pay:

P S
FRE IR NN !

U
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https:lfesczo.ascendertx.comJ‘PayroWapp.’hrsomOlersFrame.htm
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	David Chisum Part A
	David Chisum Part B

