
Ana Sofia Fernandez - Employment History with Eagle Pass ISO 

Health Liaison 

Grant Manager 

01/20/2016 - 07/20/2016 

07/21/2016 - 06/30/2020 

Asst. FS Director for Bus & Events 07/01/2020 - 04/06/2022 

Asst. Bus. Adm Director 04/07 /2022- 06-30-2024 

Bus & Spec Events Officer 07/01/2024 - present 



EAGLE PASS INDEPENDENT SCHOOL DISTRICT 

Job Title: Business & Special Events Officer Wage/Hour Status: Exempt 

Reports to: Deputy Superintendent for Business & Finance Pay Grade/Work Days: 7/226 

Dept./School: Business & Finance/DSC Date Revised: 06/2024 

Primary Purpose: 

Assist the Director in the preparation, administration, and control of the district financial resources. 

Qualifications: 

Education/Certification: 
Bachelor's degree in Business Administration or related field 

Special Knowledge/Skills: 
Ability to analyze and interpret financial data and applications 
Ability to use personal computer and software to develop spreadsheets, databases and word 
processing documents 
Ability to work with numbers in an accurate and rapid manner 
Strong organizational, communication, public relations and interpersonal skills 

Preferred Experience: 
Preferred two (2) year experience in business or related field 

Major Responsibilities and Duties: 

Accounting 

1. Assist the Director with carrying out depa1tment operations, including to assist with periodic review of 
data input. 

2. Complies with district policies, including federal, state, and local rules, laws, and regulations. 

3. Prepare, reconcile, and submit local, state, and federal repmts as applicable. Also, prepare income 
balance sheets, statements, consolidated statements, and other statements and reports. 

4. Assist with compiling financial documentation for the annual budget, annual financial audit, school board 
agendas etc. 

5. Assist in developing and implementing procedures to ensure timely processing of employee payments, 
vendor payments, accounts payable invoices, requisitions, purchase orders, supplemental and taxpayer 
refunds, etc. 

6. Assist with preparations of purchase orders, warehouse requisitions, payment authorizations, quotes, and 
charter bus transpmtation for student travel to include ordering and entering warehouse inventory. 

7. Assist with the processing and submission of direct deposit for district employees and vendors in an 
accurate and timely manner. 
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8. Maintain and reconcile financial information in the districts accounting, accounts payable, budget, 
payroll, and purchasing online database systems. This includes maintains adequate balances in District's 
bank accounts for daily operations. 

9. Prepare bank deposits by compiling data, verifying and balancing receipts, and sending cash, checks, or 
other fotms of payment to banks. 

l 0. Maintain and update litigation files and installment agreement. These include contracts of delinquent 
accounts, tax suits, foreclosures, and bankmptcies. 

11. Pursue and obtain Assessor-Collector Ce1tification through the Texas Department of Licensing and 
Regulations and remain ce1tified as per TDLR requirements (travel required) as applicable. 

Administration 

12. Work with administrators, principals, directors, and staff regarding depaitmental policies and 
procedures. Assist with resolutions to complaints, concerns, issues, and problems as applicable. 
Assist with trainings as applicable. 

13. Work cooperatively with all other depa1tments, employees, vendors, taxpayers, and entities. 

14. Compile, maintain, and file all physical and computerized repotts, records, and other documents 
required, including auditable records. 

15. Maintain confidentiality of business & finance records to include employee salaries or other 
confidential info1mation with the exception of an open records request by the Human Resources 
Depaitment or the Deputy Superintendent for Business & Finance. 

Records and Reports 

16. Record, store, and analyze info1mation using assigned software. 

17. Prepare timely audit schedules and financial statements according to federal, state, and GASB 
standards. 

18. Compile, maintain, and file all physical and computerized rep01ts, records, and other documents 
required, including auditable records and financial statements. 

Other 

19. Petforms all other duties and functions as assigned by the Deputy Superintendent for Business & 
Finance. 

20. Responsible for tbe special events depaitment to include event planning and execution. 

21. Manage event budgets and track expenditures and ensure events are delivered within allocated 
resources. 

22. Maintain confidentiality 

Supervisory Responsibilities: 

None. 
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Mental Demands/Physical Demands/Environmental Factors: 

Tools/Equipment Used: Standard office equipment including personal computer and peripherals 

Posture: Prolonged sitting; occasional bending/stooping, pushing/pulling, and twisting 

Motion: Repetitive hand motions; frequent keyboarding and use of mouse; occasional reaching 

Lifting: Occasional light lifting and canying (less than 15 pounds) 

Environment: May work prolonged or irregular hours 

Mental Demands: Work with frequent interruptions; maintain emotional control under stress 

The foregoing statements describe the general purpose and responsibilities assigned to this job and are not an 
exhaustive list of all responsibilities and duties that may be assigned or skills that may be required. 

Reviewed b Date 

Reviewed b Date 
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EAGLE PASS INDEPENDENT SCHOOL DISTRICT 

Job Title: Asst. Business Administration Director 

Business Director 

Wage/Hour Status: Exempt 

Reports to: 

DeptJSchool: Business & Finance / DSC 

Primary Purpose: 

Pay Grade: 

Date Revised: 

7/226 

02/2022 

Assist the Director in the preparation, administration and control of the district financial resources. 

Qualifications: 

Education/Certification: 
Bachelor's degree in accounting or business-related field 

Special Knowledge/Skills: 
Ability to analyze and interpret financial data 
Ability to use personal computer and software to develop spreadsheets, databases and word 

processing documents 
Ability to work with numbers in an accurate and rapid manner 
Strong organizational, communication, public relations and interpersonal skills 

Preferred Experience: 
Two (2) years experience in business or related field 

Major Responsibilities and Duties: 

Accounting 

1. Assist the Director with canying out department operations, including assisting with periodic review of 
data input. 

2. Complies with the District policies, as well as state and federal laws, and regulations. 

3. Prepare, reconcile, and submit local, state and federal repmts as applicable. Also, prepare income 
balance sheets, statements, consolidated statements, and other statements and reports. 

4. Assist with compiling financial documentation for the annual budget, annual financial audit, school 
board agendas, etc. 

5. Assist in developing and implementing procedures to ensure timely processing of employee payments, 
vendor payments, accounts payable invoices, requisitions, purchase orders, supplemental and taxpayer 
refunds, etc. 

6. Assist with preparations of purchase orders, warehouse requisitions, payment authorizations, quotes, 
and charter bus transportation for student travel to include ordering and entering warehouse inventmy. 

7. Assist with processing and submission of direct deposit for district employees and vendors in an 
accurate and timely manner. 
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8. Maintain and reconcile financial info1mation in the districts account, accounts payable, budget, payroll, 
and purchasing online database systems. This includes adequate balances in District's bank accounts 
for daily operations. 

9. Prepare bank deposits by compiling data, verifying and balancing receipts, and sending cash, checks, or 
other forms of payment to banks. 

10. Maintain and update litigation files and installment agreement, these include contracts of delinquent 
accounts, tax suits, foreclosures, and bankruptcies. 

11. Pursue and obtain Assessor-Collector Certification through the Texas Department of Licensing and 
Regulations and remain certified as per TDLR requirements (travel required) as applicable. 

Administration 

12. Works with administrators, principals, directors, and staff regarding departmental policies and 
procedures. Assist with resolutions to complaints, concerns, issues, and problems as applicable. 

13. Work cooperatively with all otber departments, employees, vendors, taxpayers, and entities. 

Records and Reports 

14. Record, store, and analyze information using accounting software. 

15. Prepare timely audit schedules and financial statements according to federal, state, and GASB 
standards. 

16. Compile, maintain, and file all physical and computerized reports, records, and other documents 
required, including auditable records and financial statements. 

Other 

24. Maintain confidentiality of info1mation. 

25. Perf01ms other tasks and assumes such responsibilities as may be assigned by the Business & Finance 
Director and/or Deputy Superintendent for Business & Finance. 

Supervisory Responsibilities: 

None. 

Mental Demands/Physical Demands/Environmental Factors: 

Tools/Equipment Used: Standard office equipment including personal computer and peripherals 

Posture: Prolonged sitting; occasional bending/stooping, pushing/pulling, and twisting 

Motion: Repetitive hand motions including frequent keyboarding and use of mouse; occasional reaching 

Lifting: Occasional light lifting and canying (less than 15 pounds) 

Environment: May work prolonged or irregular hours 

Mental Demands: Work with frequent interruptions; maintain emotional control under stress 
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The foregoing statements describe the general purpose and responsibilities assigned to this job and are not an 
exhaustive list of all responsibilities and duties that may be assigned or skills that may be required. 

A roved b Date 

Reviewed b Date 
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EAGLE PASS INDEPENDENT SCHOOL DISTRICT 

Job Title: 

Reports to: 

Assistant Food Service Director 

Food Service Director 

DeptJSchool: Food Service/Multiplex 

Primary Purpose: 

Exemption Status/Test: Exempt 

Pay Grade/Work Days: 7/226 

Date Revised: 11/29/17 

Assist in directing and managing the child nutrition operation of the district. Plan and implement 
programs that meet regulatory and nutritional requirements for students, promote development of sound 
nutritional practices, and maintain a safe and sanitary environment. 

Qualifications: 

Education/Certification: 
Bachelor's degree or equivalent educational experience with academic major in food and nutrition, 
dietetics, home and consumer sciences, food service management, nutrition education, culina1y arts, 
business, or a related field. 

Special Knowledge/Skills: 
Knowledge of menu planning, food purchasing, and preparation of foods in food service environment 
Ability to conduct on-site inspections of food service facilities districtwide 
Ability to manage budget and personnel 
Ability to implement policy and procedures 
Ability to interpret data 
Strong organization, communication, and interpersonal skills 

Preferred: 
Three years experience in food service management 
Eight hours of food safety training 

Major Responsibilities and Duties: 

Food Service Operations 

1. Assist in directing and managing district's child nutrition programs. 

2. Help develop menus that meet established nunitional requirements for students. 

3. Work cooperatively with campus principals to create lunch schedules and resolve personnel issues. 

4. Assist in establishing and directing process of providing free and reduced lunch applications following 
United States Department of Agriculture and Texas Education Agency guidelines for meal eligibility 
and reimbursement of federal funds. 

5. Help develop and maintain written procedures for all food service operations. 



Budget and Inventory 

6. Help develop and administer budget based on documented needs and ensure that operations are cost 
effective and funds are managed prudently. 

7. Work cooperatively to develop and implement a cost-effective and efficient food procurement and 
inventory system that meets both federal and Texas Education Agency (TEA) standards. 

8. Assist with the evaluation of fmmal bids and make recommendations for the awarding of contracts for 
school board approval. 

9. Help approve and fmward invoices and purchase orders for food service department to accounting 
department. 

l 0. Assist in developing and implementing inventory and stock control program for equipment and supplies 
and recommend replacement and disposal of obsolete equipment as necessa1y. 

Policy, Reports, and Law 

11. Help Implement federal and state law, State Board of Education rule, and board policy. 

12. Compile, maintain, and file all repotis, records, and other documents required. 

13. Ensure that employee time records are accurately maintained and data necessary to process food service 
payroll is delivered in a timely manner. 

Personnel Management 

14. Assist in electing, training, supervising, and evaluating staff and make recommendations relative to 
assignment, retention, discipline, and dismissal. 

15. Help prepare, review, and revise job descriptions for food service depattment positions. 

16. Assist in developing training options and improvement plans to ensure exemplaty operation in the food 
service area. 

Safety 

l 7. Ensure that measures are in place and operating to protect food, supplies, and equipment in school 
cafeterias, lunchrooms, and warehouses. 

18. Maintain safety standards that confirm with federal, state, and insurance regulations and develop a 
program of preventive safety. 

19. Organize and conduct training programs to promote safe food handling and a safe work environment. 

Supervisory Responsibilities: 

Assist in supervising, evaluating, and recommending the hiring and firing of campus cafeteria 
managers, supervisors, and suppoti staff assigned to the food service depaitment. 
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Mental Demands/Physical Demands/Environmental Factors: 

Tools/Equipment Used: Standard office equipment including personal computer and peripherals; district 
vehicle 

Posture: Prolonged sitting; occasional bending/stooping, pushing/pulling, and twisting 

Motion: Repetitive hand motions including frequent keyboarding and use of mouse; occasional reaching 

Lifting: Occasional light lifting and carrying (less than 15 pounds) 

Environment: May work prolonged or in-egular hours; frequent districtwide travel 

Mental Demands: Work with frequent interruptions, maintain emotional control under stress 

*To meet the executive exemption test, the primary duty must be management and the employee must 
supervise at least two full-time employees. 

This document describes the general purpose and responsibilities assigned to this job and is not an exhaustive list of all 
responsibilities and duties that may be assigned or skills that may be required. 

Reviewed b Date 

Received b Date 
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EAGLE PASS INDEPENDENT SCHOOL DISTRICT 

Job Title: 

Reports to: 

Grant Manager 

Depu1y Supt for C&I 

Dept./School: DSC/C&I 

Primary Purpose: 

Wage/Hour Status: Exempt 

Pay Grade/Work Days: 7/8/226 

Date Revised: 01/11/18 

Manage assigned grants and serve as the point of contact for the school district with the Health 
Futures of Texas (HFTX) staff and its team of evaluators, trainers, and other consultants. Serve as the 
advocate for the Big Decisions grant program, communicating with the District personnel about the 
project and disseminating inf01mation to staff, parents, and students about the project. Also serves as 
a liaison for the District with the HFTX grant team, brining inf01mation, questions, concerns, and 
suggestions to the grant team from District employees, students, and parents, as well as community 
members. 

Qualifications: 

Education/Certification: 
Bachelor's Degree; Bachelor of Science in Nursing is preferred 
Valid Texas Drivers License 

Special Knowledge/Skills: 
Computer software literacy, including Microsoft Office applications 
Strong organizational, communication, and interpersonal skills 
Strong skills in developing and maintain working relationships with communi1y leaders, parents, 
youth, and school district personnel 
Demonstrated abili1y to work independently and as a team member with minimum supervision 
Demonstrated abili1y to relate to people of varied ethnicities, ages, backgrounds, and abilities 
Demonstrated understanding and acceptance of the mission, role and character of teen pregnancy 
prevention programs 

Experience: 

Major Responsibilities and Duties: 

Program Management 

I. Manage and keep required documentation of assigned grants. 

2. Work closely with the HFTX Program Coordinator. 

3. Assist and attend regular meetings with the Communi1y Advisory Group. 

4. Recruit a focus group of parents. 

5. Recruit a focus group of 9th grade students. 

6. Develop and conduct student engagement activities each school year. 



7. Plan the pilot and full implementation of the programs in the District. 

8. Identify, develop and promote service linkages in the community. 

Administration 

9. Assist with arranging meetings (and attend meetings) with grant team members with parents, students 
and the District's School Health Advisory Council (SHAC). 

l 0. Conduct in-depth needs and resources assessment for the District's community. 

11. Identify referral resources for the District's community. 

12. Troubleshoot challenges to implementation. 

13. Conduct a pilot of each version of the Big Decisions and implementation of the full program in the 
District. 

14. Obtain approval from the District for pilot and implementation plans, as needed. 

Personnel 

15. Prepare district staff for implementation of the program. 

16. Receive and process feedback about the project from students, parents, community, and District staff. 

17. Conduct monthly conference calls with the project team 

18. Conduct annual project meetings. 

Professional Development 

19. Assist in developing a plan for providing ongoing professional development and suppmt for staff and 
facilitators. 

Supervisory Responsibilities: 

None 

Mental Demands/Physical Demands/Environmental Factors: 

Tools/Eqnipment Used: Standard office equipment including personal computer and peripherals 

Posture: Prolonged sitting. Occasional bending/stooping, pushing/pulling, and twisting 

Motion: Repetitive hand motions including frequent keyboarding and use of mouse. Occasional reaching 

Lifting: Occasional light lifting and carrying (less than 15 pounds) 

Environment: May work prolonged or irregular hours 

Mental Demands: Work with frequent interruptions; maintain emotional control under stress 

SPECIAL FUNDING: Employment in federally or categorically funded positions is expressly conditioned on the 
availability of funding for this position. Jf fi,1/ fonding becomes unavailable, the employee is subject to termination or 
nonrenewal, as applicable. Grant begins 2015-2016 school year and is estimated/or 4 years. 
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The foregoing statements describe the general purpose and responsibilities assigned to tbis job and are not an 
exhaustive list of all responsibilities and duties tbat may be assigned or skills tbat may be required. 

Date 

Reviewed b Date 
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Eagle Pass Independent School District 
Human Resources Employee Status Change Form 

587 Madison St - Eagle Pass, Texas 78852 

School Board Agenda Required; , NO, 
Superintendent's Agenda Required: , YES, 6/16/2025 
HR Employee Letter Required: , NO 

Employee Required Information 
Supp!ementa!_Allowance 
Employee Status: Current Employee 

Employee ID: 
Employee Name: Ana Sofia Fernandez, 
Current Position Information: Business & Special 
Events Officer, Pay Grade:007, No. Days: 226, 

Campus/Dept.: 726 - Business & Finance 

New Position Information as applicable 
New Position:,Pay Grade: , No. Days: , 
Campus/Oept: 

Please select one: Non-TRS Retiree 

Non-TRS Retiree: Equivalent Hrs per Week:, 

%FTE: 100, Hours per Day/Month: 

TRS Retiree: Equivalent Hrs per Week:, %FTE:, 

Hours per Month: 

Yes 

Section 1: Previous Employee Information 
Employee Replacement Information: 
Employee 10: , Employee Name: , Position: 

, Campus/Dept.: , Pay Grade: , Working Days: , Hours per Week: 

Section 2: Supplemental 

Current· - - , 

Add: 5000.00 - 00 - Election Stipend, 

( F-230 #: 2398 

Previous Empjgyee Information: Employee Name: Diana Deniz Brown, Employee ID: 7121, Benefits & Risk Management Director 

Section 3: Employee Leave 

Section 4: Start/End Dates 
Start Date: 7/1/2025 End Date: 

Section 5: Additional Information for Change 
Adding Election Stipend to replace Diana Deniz Brown 

Section 6: Account Number{s) 

Current Account: 199-41-6119-00-726-5-99000-Percentage: 1 OD % 

F-230 Notes by Deputy Supt for B&F: 

) 



Approved By 
Step Name Account Date 
Form Submitted 
Organization Approval 
DSC Approval 
Organization Approval 
DSC Approval 
DSC Approval 
DSC Approval 
DSC Approval 
Depufy Supt. For Business and 
Finance Approval 

Tohul L Valero 
Susana Perez 
Imelda Urbina 
Jesus A. Costilla 
Tohui L Valero 
Gaby Vandermaal 
Ismael Mijares 
Ismael Mijares 
Ismael Mijares 

EPISD\tvalero 
EP\SD\sperez 
EPISD\iurbina 
EPISD~costilla 
EPISD\tva\ero 
EPISD\gvanderrnaal 
EPISD\\mijares 
EPISD\imijares 
EPlSD\imljares 

Verified by Human Resources 

1. J;...,, Date: ff {'l-/2-s-

2. 

XC, Date: t,jsJ'Z-<.; • 

APPROVED F-230 

06/16/2025 03:18 PM 
06/17/2025 07:55 AM 
06/26/2025 01 :52 PM 
06/26/2025 02:29 PM 
07/10/2025 02:40 PM 
07/10/2025 02:52 PM 
07/16/2025 0B:38AM 
07/16/2025 08:40 AM 
07/16/2025 08:42AM 



NAME: __ -Ana Sofia Fernandez 

EAGLE PASS I.S.D. 
PAYROLL DEPARTMENT 

TEACHER CALCULATION SHEET 

Position: Bus. & Sp_ecial Events Officer 

REASON: Adding Election Stipend 

ACCOUNT NUMBER 
2024-2025 

1 BASE SALARY 199 41 6119 00 726 599 000 .t 75.942,00 

2. Election Stipend 199 41 6118 01 726 599 000 $ -
3. $ -
4. $ -
s. $ -
6. $ -
7. $ -

$ 75,942.00 

8 Travel* $ 3,000.00 
*Travel stipend not part of salary 

$ 336.03 

)!>< ~~ '-- ; • -~ ~'ff.?rr 
.. 

,L:. 
.•ayroll Director or Designee 

I.D.: ----- Pay Grade: 

No. of 2025-2026 
Days % 

226 100% _t 75,942.00 

0% $ s,000.00 

0% $ -
0% $ . 
0% $ -
0% $ -

0% $ . 
226 100% $ 80,942.00 

1000/o $ 3,000.00. 

$ 

Difference: $ 

358.15 

5,000.00 

007 

No. of 
Days % 

226 94% 

6% 

0% 

0% 

0% 

0% 

0% 

226 I 100% 

100% 



2025-2026 
r):/;J</j_\,,:;S:.'r\/Ch ~-~X;;>D>\\\/.":~c~MANP!ltiT~PEfSTlf?J;NOS;·-~-·-.!L--;;\(./,:<t't:;;~>''::/':'-\ . .-·_7;::.:·; . .,,_;_~~~,·,tr··,,,:s .. ,i;.·~­

(CALCULA TED IN SALAR 
Account 199-51-6128-00-XXX-XXX 

Skilled AIC Mechanic 
{License is re uired: Position does not require license 
Master Gen. Const. FacU. & Malnl {License is required for pos\tlon} 
Master Welder (License is requ(red for position) 
SPVR/Master Maintenance License ls required for postt\on 
SPVR/Master Car enter (License is required for position) 
SPVRJMaster Electrician {License is req,ulred for ositlon} 
SPVR/Master HVAC License is requlred for posltlon) 
SPVR/Master Plumber License Is required for position) 
SPVRIMaster of Special Pro ect(Ucense is required for position} 
SPVR. Field Malnt. & Operations 
{License not required: Additional duties for position) 

The SUpendfs) is subject to the following: 

055 2 

056 2 
056 1 
056 1 
056 1 
056 1 
056 2 
056 1 
056 1 

056 1 

$ 15,000.00 $ 30,000.00 

$ 20,000.00 $ 40,000.00 
$ 20,000.00 $ 20 000.00 
$ 20,000.00 $ 20 000.00 
$ 20,000.00 $ 20,000.00 
$ 20,000.00 $ 20,000.00 
$ 20,000.00 $ 40,000.00 
$ 20,000.00 $ 20,000.00 
$ 20 000.00 $ 20 000.00 

$ 20,000.00 $ 20,000.00 

;$..t\t{;iff.195,=oo.~fODj !$I'@f';2so;Qo.o,Oo, 

1.) Patd as part of Ute employees annual salary al\d included as part of the employee's dally/hourly r;ile as applic;ibla. For hourly employees, must ba 
included tn the hourly rate when calcu\attng overtime, 
2.) SW.to License is required fot t.he positi(ll\. Maintaining your sUile license andfor master certificate In good standlng and providing the District evidence o 
such on an annual basis. 
3.} Will be required to obtain permits as applicable. 
4.) lhe City of Eagle Pass Code CompUanoe requiring the Oisb'ict to have on staff an employee with your profussional trade license. 

5,) The payment for the state license wi\1 continue to be the sol& responslbll\ty of the employee. 
6.) lhe payment for the continuing educatton co11rse(s} will continue to be the sole responslbUity of the employer. 

7.) The department ;:idmlnlstrator must submit an F-230 when a change occurs. 
8.) The stipend may b& terminated at any time by the Eagle Pass ISO at the sole discretion of the District or if,your license expire.s, or is tennlnated, 
canoelled, or auspend8d. 
9,) $20.000 Stipend h• for SupervisorlMuter Pay Grade 066 with State L1cence-. 

$15,000 Stipend is for Pay Grade 066 With State Licence, 

01S-14s6ZyS:i¢W:V~l:\½!A;d1¥fk¾J?0tJ¢J;'L0,{$1/J°ER1:AANKINGt$,;tt8E~DSt·~-~ I:-~-~;:'··-<:.:"·.-<:·~: \.-y·'::,. ;\ ::·•->-: jz<:'%{ 
(CALCULATED IN SALARY) 

Account: 199-52-6129-00-819-X99 

Lieutenant 
Sergeant 
Corporal 
Investigator 
K-9 Officer 

Jhe Stlpendfs) is subject tp the foUowJng; 
1.) Paid a$ part of the employees llnnuat sa.tary and lnch,1.ded as part of the e~p\oyee's daily/hourly rate as applicable. For hourlv employees, must be 
Included in the hOurly rate when calculating overtime. 

2) The department administrator must $Ubmit an F·230 when a change occuts, 
3,) The stipend may betermtnatedat any tlme by llle Eagle Pas$ ISO attbe sole dlsertttton of the District. 

4.) Stipend based on addlllona1 duties assigned to these posttons. 

~~~4iltf~WA~®~l~~fflti.;1;§.elJ~»~1leJ;~);l~if~J~~~½~kk~~#ligt~;~r~~;~~~~~-*¥f,f{ 
(CALCULATED IN SALARY} 

T4~1.~~~~~1~~~~~~~~~~fr~££1~~-i•" %~ft/%· ~;,¥£:i;t)J.i'J:iiW fi~~#iif,'l~XHnU.1P} ~;$.1:l'&;,\fri.30;0_00:ooi. 
Tha StJpepdfs) Is sub\ect to the following: 
1.) Paid as part of the employees annual sa1a1Y and Included as part of the employee's dally/hourly rate as appllcable. For hourly employees, must be 
included ln the hourly rate when oafculating overtime. 
2.,) The stipend applies on a yearly basfa during electton & non-election year. 
3) The department adminlskator must submit an F·230 when a ohange occur~ 
4.) The stipend may be tenninated at any time by the Eagle Pass 1$0 at the sole dlscretton of the Olstricl 
5.) Stipend based on additional duties assigned to these postlons. 

25 



EAGL_ ~• ASS INDEPENDENT SCHOO_ JISTRICT 
HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230 

THIS FORM MUS1'BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT 

{A} Employee Status:ONew IXjcurrent IX~ull-Time [Jrart-Time Osub 0TRS Retiree Yes[]Noigj 

D Other:__________ Fringe Benefits: IXIYes D No Hrs per Week: ___ _ 

Name: Fernandez 
Last 

Ana 
irst 

Sofia 
M. 

I.D. /Soc Sec#: ________ _ 726-BUSINESS & FINANCE Campus/Dept: _____________ _ 

Degree:OBA/BS OMA/MS Pay 
7 Grade: -----

Work Years of 
Days: _2_2_6____ Exp: ___ _ 

Job Title: Business & Special Events Officer Job Code: _B_S_E_O _____ _ 

Effective Date of Change: ______ _ Board/Supt. Agenda Date: _6_1_16_1_2_5 ____ _ 

Account Code(s): see attachment -----------------------------

{B} Salary or Rate (Salary Calculation Form Attached): 

D Pay Grade Minimum D Per Supplemental/Salary Schedule 

D Hourly Rate ____ _ D Other ___________ _ 

(C} Employee Status Change (HR Employee Letter Attached as applicable): 

D FMLA Owe □Extended Leave D New Job Title 

D Pay Grade Reclassification D New Job Code 

D Promotion D New Pay Grade ___________ _ 

□Resignation/Termination D Reassignment 

□Retirement D Transfer 

D Supplemental □Add D Delete IXI Other Add Election Stipen9:;~?qS]g£!). 

PAYROLL DEPT 
Additional Info: _s_ee_att_a_c_h_m_e_nt __________________ ~------

1/J/_ :J :J 2/J25 

4.) ______________ _ 

SUPERINTENDENT DATE 

HR230 Revised 11/22 



EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
DEPARTMENT OF HUMAN RESOURCES 

SALARY CALCULATION FORM 
(EMPLOYEE FILE) 

NAME: Ana Sofia Fernandez ID#: 
PREVIOUS EMPLOYEE: ID#: 

(AS APPL!CAllLE) 

I. ASSIGNMENT Change effective date: 

VACANCY: D 
POSITION: 

NEWPOSITION: 0 Other: [8J Add Election Stipend 
Business & Special Events 
Officer 

Business & Special Events Officer PREVIOUS POSITION: 

LOCATION: Business & Finance Dept. 
PAYGRADE: 07 
BASE PAY: $75,942.00 
ADDITIONALPAY: $ 
STIPEND(S): $5000.00 
TOTAL PAY: $80,942.00 HRS: 
DAILY/HRLY RATE: $358.15 DAYS: 226 
TRAVEL: $3000.00 
ACCOUNT CODE: 199-4l-6ll9.00-n6-599-ooo 94% 

199-41--6118-01-726-599-000 6% 
199-41-6139-00-726-599-000 100% 

*May not add up due to rounding, 

LOCATION: Business & Finance Dept. 
PAYGRADE: 07 
BASE PAY: $75,942.00 
ADDITIONALPAY: $ 
STJl'END(S): $ 
TOTAL PAY: $75,942.00 HRS: 
DAILY/HRLY RATE: $336.03 DAYS: 226 
TRAVEL: $3000.00 
ACCOUNT CODE: 199-41-6119-00-726-599-ooo 100¾ 

199-41-6139-00-726-599-000 100% 

II. CERTIFICATION 

CURRENTLY CERTIFIED: YES: D NO: D N/A: D 

CERTIFICATION AREA(S): 

STANDARD: D 

EMERGENCY PERMIT: 

ALTERNATIVE: D NON-RENEWABLEPERMIT: 0 

OTHER: 

Ill. 

EPISD (PARA-PROF) EXPERIENCE: 0 year(s) 

OTHER EXPERIENCE: 0 year(s) 

EXPERIENCE 

EPISD (PROF) EXPERIENCE: 8..¥~J,}fiCEIVEO 
f'AYROLL DEPT 

TOTAL EXPERIENCE: 8 year(s) 

PROFESSIONAL PAY STEP EXPERIENCE: 8 year(s) 
JUL O 8 2025 

VERIFIED: 

APPROVED: 

Pa oil Director 

f-1-Lf-~~~~4.J--!'f /i<, l11S. -- ~ 1 / t ✓'/b---J-S 
Deputy Superinten ent for B&F 

This form is required whe.n th.ere is a change in Base :Pay, Additional Pay, Stipend(s) included with annual salary, and Travel as approved on 
a Superintendent's Agenda or at a School Board Meeting as applicable. This form is not required for employee pay increases recommended 
by the Superintendent and approved by the School Board as part of the Annual Budget. 

1flvl21 
DATE 

EFFECTIVE PAY PERIOD:-------'~'---''--"----''-_,___ __ _ 
"'EMf>LOYEE. THAiVERlFJl:S MAY NOT COMPLETE THE FOR PAYROLL VSE ONLY SECTION, D!FFEREITT EMPLOYEE MUST PROCESS AND VERIFY PoR PAYROLL USE SECTION. 
*♦MUST ATTACH COPY OF THE ITCCS R8GlON 20 wPRS321 EMPLOYEE PAY lNPORMATION SCREEN AND PROVIDE HR AND RISK MANG. DIR. WITH COPY OF FULLY SIGNED FORM 

"The Eagle Pass Independent School District is an Equal Opportunity Employer, MIWID/v." R.,,,.; ll/2021 



EAGL1:, t>ASS INDEPENDENT SCHOO1.., .OISTRICT 
HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230 

THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT 

{A} Employee Status:Dew IXjcurrent ~II-Time []Part-Time Osub 0TRS Retiree Yes0No0 

D Other: __________ Fringe Benefits: IXIYes D No Hrs per Week: ___ _ 

Name: Fernandez 
Last 

Ana 
First 

Sofia 
M. 

I.D. /Soc Sec#: __ _ 726-BUSINESS & FINANCE Campus/Dept: _____________ _ 

Degree:□ BA/BS □ MAIMS Pay 
7 Grade: -----

Work 
226 Days: _____ _ 

Years of 
Exp: ____ _ 

Job Title: Business & Special Events Officer Job Code: _B_S_E_O _____ _ 

Effective Date of Change: ______ _ Board/Supt. Agenda Date: _6_1_16_1_2_5 ____ _ 

Account Code(s): _s_e_e_a_tt_a_c_hm_e_n_t ______________________ _ 

(B} Salary or Rate (Salary Calculation Form Attached): 

D Per Supplemental/Salary Schedule D Pay Grade Minimum 

D Hourly Rate D Other ___________ _ 

{CJ Employee Status Change (HR Employee Letter Attached as applicable): 

D FMLA Owe □Extended Leave D New Job Title 

D Pay Grade Reclassification D New Job Code 

D Promotion D New Pay Grade ___________ _ 

OResignatiou/Termination D Reassignment 

□Retirement D Transfer 

Osupplemental □Add □Delete IXI Other Add Election Stipend $5000.00 

Additional Iufo: _s_e_e_a_tta_c_h_m_e_nt ________________________ _ 

Account Code(s): _____________________________ _ 

4.) ______________ _ 
DATE SUPERINTENDENT DATE 

HR230 Revised 11/22 



EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
DEPARTMENT OF HUMAN RESOURCES 

SALARY CALCULATION FORM 
(EMPLOYEE FILE) 

NAME: Ana Sofia Fernandez ID#: 
PREVIOUS EMPLOYEE: ID#: 

(AS APPLICABLE) 

I. ASSIGNMENT Change effective date: 

VACANCY: D 
POSITION: 

NEW POSITION: 0 Other: igj Add Election Stipend 
Business & Special Events Officer PREVIOUS POSITION: Business & Special Events 

LOCATION: Business & Finance Dept. 
PAY GRADE: 07 
BASE PAY: $75,942.00 
ADDITIONAL PAY: $ 
STIPEND(S): $5000.00 
TOTAL PAY: $80,942.00 HRS: 
DAILY/IIRLYRATE: $358.15 DAYS: 226 
TRAVEL: $3000.00 
ACCOUNT CODE: 199-41-6119-0-0-?26-599-0oo 94% 

199-41-6118-01-726-599-000 6% 
199-41-6139-00-726-599-000 100% 

*May not add up due to rounding. 

Officer 
LOCATION: Business & Finance Dept. 
PAY GRADE: 07 
BASE PAY: $75,942.00 
ADDITIONALPAY: $ 
STIPEND(S): $ 
TOTAL PAY: $75,942.00 HRS: 
DAILY/HRLYRATE: $336.03 DAYS: 226 
TRAVEL: $3000.00 
ACCOUNT CODE: 199-41-6ll9-00-726-599-000 100% 

199-41-6139-00-726-599-000 100% 

II. CERTIFICATION 

CURRENTLY CERTIFIED: YES: D NO: D N/A: D 

CERTIFICATION AREA(S): 

STANDARD: D 

EMERGENCY PERMIT: 

ALTERNATIVE: 0 NON-RENEWABLE PERMIT: 0 

OTHER: 

III. EXPERIENCE 

EPISD (PARA-PROF) EXPERIENCE: 0 year(s) EPISD (PROF) EXPERIENCE: 8 year(s) 

OTHER EXPERIENCE: 0 year(s) TOTAL EXPERIENCE: 8 year(s) 

PROFESSIONAL PAY STEP EXPERIENCE: 8 year(s) 

VERIFIED: 

APPROVED:. 

-- . ~ 6.?G,.?, 
Pa oil Director • 

t/it,/~ ~#i l ✓)6,,.J-S' 
Deputy for B&F 

This form is required when there is a change in Base Pay, Additional Pay1 Stipend(s) included with annual salary, and Travel as approved on 
a Superintendent's Agenda or at a School Board Meeting as applicable. This form is not required for employee pay increases reeommended 
by the Superintendent and approved by the School Board as part of the Annual Budget. 

FOR PAYROLL USE ONLY* 

PROCESSEDBY:=======---=cc---
HUMAN RESOURCES/PAYROLL DATE 

*VERIFIED BY: -c=======--=,c-----
HUMAN RESOURCES/PAYROLL DATE 

EFFECTIVE PAY PERIOD: ____________ _ 
*EMPLOYEE THAT VERIFIES MAY NOT COMH,ETE THE FOR PAYRDLL USE ONLY SECTION. OIFl'ERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION. 
'"'MUST ATTACH COPY OF THE ITCCS REGlON 20 WPRS321 EMPLOYEE PAY INFORMATION SCREEN AND t'ROVmE HR AND RISK MANG. DIR. WITH COPY OF FULLY SIGNED FORM 

"The Eagle Pass Independent School District is an Equal Opportunity Employer, 111/W/D/V," Rwls,d uno21 



NAME: Ana Sofia Fernandez 

REASON: Adding Election Stipend 

EAGLE PASS I.S.D. 
PAYROLL DEPARTMENT 

TEACHER CALCULATION SHEET 

Position: Bus. & Sp_ecial Events Officer I.D.: ------ Pay Grade: 

2024-2025 No. of 2025-2026 
ACCOUNT NUMBER 

1 BASE SALARY 199 41 6119 DO 726 599 DOD ! 75,942.00 

2. Election Stipend 199 41 6118 01 726 599 000 $ . 

3. $ . 

4. $ . 

5. $ . 

6. $ . 

7. $ -

$ 75,942.00 

8 Travel* 199 41 6139 DO 726 599 ODO $ 3,000.00 
*Travel stipend not part of salary 

$ 336.03 

«t~/ ft>~-t,, 
Payroll Director or Designee 

Days % 

226 100% ! 75,942.00 

0% $ 5,000.00 

0% $ . 

0% $ . 

0% $ . 

0% $ . 

0% $ -

226 100% $ 80,942.00 

100% $ 3,000.00 

$ 

Difference: $ 

358.15 

5,000.00 

007 

No. of 
Days % 

226 94% 

6% 

0% 

0% 

0% 

0% 

0% 

226 i- 100% 

100% 



2025-2026 
MANUAL TRADE STIPENDS 
(CALCULATED IN SALARY) 

Account 199-51-6128-00-XXX-XXX 

Skilled A/C Mechanic 055 2 $ 15,000.00 $ 30,000.00 
(License is re uired: Position does not require license) 
Master Gen. Const. Facil. & Maint. {License is requtred for position) 056 2 $ 20,000.00 $ 40,000.00 
Master Wefder (License is required for position) 056 1 $ 20,000.00 $ 20,000.00 
SPVR/Master Maintenance {License is required for position) 056 1 $ 20,000.00 $ 20,000.00 
SPVR/Master Carpenter (License is required for position) 056 1 $ 20,000.00 $ 20,000.00 
SPVR/Master Electrician {License is required for position) 056 1 $ 20,000.00 $ 20,000.00 
SPVR/Master HVAC (License is required for position) 056 2 $ 20,000.00 $ 40,000.00 
SPVR/Master Plumber (License is required for position) 056 1 $ 20,000.00 $ 20,000.00 
SPVR/Master of Special Project(License is required for position) 056 $ 20,000.00 $ 20,000.00 
SPVR. Field Maint. & Operations 

056 1 $ 20,000.00 $ 20,000.00 (License not required: Additional duties for position) 
Tot111, 13 $ .• .. 195,000,00 $ 250,000.00 

1.) Paid as part of the employees annual salary and Included as part of the employee's daily/hourly rate as applicable. For hourly employees, must be 
included in the hourly rate when calculating overtime. 
2.) State License is required for the position. Maintaining your state license and/or master certificate in good standing and providing the District evidence o 
such on an annual basis. 
3.) Will be required to obtain permits as applicable. 
4.) The City of Eagle Pass Code Compliance requiring the District to have on staff an employee with your professional trade license. 

5.) The payment for the state license wm continue to be the sole responsibility of the employee. 
6.) The payment for the continuing education course(s} wm continue to be the sole responsibility ()f the employer. 

7 .) The department administrator must submit an F~230 when a ehange occurs. 
8.) The stipend may be terminated at any time by the Eagle Pass ISO at the sole discretion of the District or if your license expires, or is terminated, 
cancelled, or suspended. 
9.) $20,000 Stipend is for Supervisor/Master Pay Grade 056 with State licence. 

$15,000 Stipend is for Pay Grade 055 with State Ltcence. 

f'OJ.J<::EQFFICER RANl<ING.STlf-'EN[)S 
(CALCULATED IN SALARY) 

\~~Wrffi~~ t\\tt~i~t~~J ;;t~it;~1!iif-
006 1 $ 10,000.00 
006 6 $ 7 ,000.00 
006 4 $ 5,000.00 

Investigator 006 2 $ 5,000.00 
K~9 Officer 006 2 $ 5,000.00 

• • · 15 • $ 32,000:00 
The Stipend{s) Is subject to the follpwinq: 

10,000.00 
42,000.00 
20,000.00 
10,000.00 
10,000.00 

.92,000.00 

1.) Paid aS part of the employees annual salary and included as part of the employee's daily/hourly rate as applicable. For hourly employees, must be 
included in the hourly rate when calculating overtime. 

2) The department administrator must submit an F~230 when a change occurs. 
3.} The stipend may be te-rmlnated at any time by the Eagle Pass ISO at the sole discretion of the District. 

4.) Stipend based on additional duties assigned to these postions. 

(CALCULATED IN SALARY) 
Account: 199-41-6118~01~726-X99/199-41-6118-95-726-X99/199-41-6129~96-726-X99 

- 30,000.00 
The Stipend(s) ls subject to the following: 
1.) Paid as part of the employees annual salary and included as part of the employee's daily/hourly rate as applicable. For hourly employees, must be 
included in the hourly rate when calculating overtime. 
2.) The stipend applies on a yearly basis during election & non-election year. 
3) The department administrator must submit an F~230 when a change occurs. 
4.) The stipend may be tenninated at any time by the Eagle Pass ISO at the sole discretion of the District. 
6.) Stipend based on additional duties assigned to these postions. 

25 



Eagle Pass Independent School District 
Human Resources Employee Status Change Form 

587 Madi~on St. - Eagle Pass, Texas 78852 

( F-230#: 1412 ) 
~. -----------~ 

Employee Information 

Employee Name: Ana Sofia Fernandez 
ID: Pay Grade: 007 - 007 
Current Employee, 
TRS Retiree: 
Working days: 226 to 226, - hours per week 
Position: Asst. Business & Finance Director­
Business & Special Events Officer at 726 -
Business & Finance - 726 - Business & Finance 
Employee Leave: 

Reason for change: Title change to Business & Special Events Officer as per approved 2024-2024 Professional Hiring Schedule 
NeW_ Title_ with _No_change _in _Pay_complete _section_5 _and_6_ 

Start Date: End Date: 

New Position or Employee ReassignmentfTransfer 
at 
replacing 

Part-Time w/No Benefits Per Week: - Part-Time w/No Benefits Hours Per Month: 

Supplemental: 

Current: - -
Add: - -
Delete: - -
Previous Employee Information: , ID, 

Employee Leave: 

Current Account: 199-41-6119-00-726-4-99000-Percentage: 100 % 
New Account: 199-41-6119-00-726-4-99000-Percentage: 100 % 

Additional Information for Change: Title change to Business & Special Events Officer as per approved 2024-2024 Professional Hiring Schedule 

F-230 Notes by Deputy Supt. for B&F: 

Approved By 
Step _ Name Account Date 
Form Submitted 
Create Req# 
Organization Approval 
Organization Approval 
DSC Approval 
DSC Approval 
Deputy Supt. For Business and 
Finance Approval 

Tohui L. Valero 

Workflow 
John Cox 
Jesus A. Costilla 
Tohui L. Valero 
Gaby Vandermaal 
Ismael Mijares 

EPISD\tvalero 

_workflow 
jcox@eaglepassisd.net 
EPISO\jcostilla 
EPISD\tvalero 
EPISD\gvandermaal 
EPISD\!mijares 

Verified by Human Resources 

Date: ""1 /J 7 / 21{­

Date: 1/16 /4 I/ 

Date:'1 I 

1. 

2. 

XC. 

APPROVED F-230 

05/30/2024 09:22 AM 
05/30/2024 09:22 AM 
05/30/2024 11:26 AM 
06/04/2024 02:09 PM 
07/01/2024 10:40 AM 
07/01/202410:42AM 
07/01/2024 02:58 PM 

Verified bl/ Pal,'roll 



EAGL. "'ASS INDEPENDENT SCHOf DISTRICT 
HUMAN Ri<;SOURCES EMPLOYEE STATU~ FORM HR-230 

THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT 

{A} Employee Status:ONew IXlcurrent IX!Full-Time Dart-Time Osub 0TRS Retiree Yes[]No~ 

D Other: __________ Fringe Benefits: DY es D No Hrs per Week: ___ _ 

Name: 
Fernandez Ana Sofia 

-----,,--a...,stc----------,,.i=rs't ------------.--,M..-. -----

I.D. /Soc Sec #: --------- campus/Dept: 726-BUSINESS & FINANCE 

Degree:IX!BAJBS D MAIMS Pay 
7 Grade: 

Work Years of 

----- Days: _2_2_6____ Exp: ___ _ 

J b T
. 
1 

Asst. Bus Ad. Director o 1t e: _________________ _ Job Code: _A_B_A_D ____ _ 
07/01/24 06/17/24 

Effective Date of Change: ______ _ Board/Supt. Agenda Date: _______ _ 

Account Code(s): see attached -----------------------------

{B} Salary or Rate (Salary Calculation Form Attached): 

D Pay Grade Minimum 

D Hourly Rate 

D Per Supplemental/Salary Schedule 

D Other 

(C} Employee Status Change (HR Employee Letter Attached as applicable): 

D FMLA Owe □Extended Leave C8J New Job Title Bus & Special Events Officer 

D Pay Grade Reclassification jXj New Job Code _B_S_E_O _________ _ 

D Promotion D New Pay Grade ___________ _ 

□Resignation/Termination D Reassignment 

□Retirement D Transfer 

D Supplemental □Add D Delete jXj Other T_itl_e_C_h_a_n_g_e _________ _ 

Additional Info: ------------------------------

Account Code(s): _____________________________ _ 

1.) ~lYI-~ t;/rr/:L'I 
HUMAN RESOURCES OFFICER DATE 

3.) ______________ _ 
DEPUTY SUPT. FOR BUS. & FIN. DATE 

,,~fNw,--El TOR FORHR DATE 

4.) <::) ~/ 1,;i- ✓ D-J.' 
SUPERINTEND£~ DATE 

HR230 Revised 11/22 



lt+k d&Atff f-o Joi, 0!dq, bS-EO 

Employee: FERN/\NDEZ, ANA SOFIA j Retrieve ) ! Dire,,"toty j { D Documents 

PAY INFO JOB INFO DISTRIBUTIONS DEDUCTIONS LEAVE BALANCE 

Delete Details Job Code Extra Duty Account Type 

~ 0 

0 

ABAD • ASST BUS ADM DIRECTOR 23 • TRAVEL STIPEND 8 

l~ ABAD • ASST BUS ADM DIRECTOR 

ROWS! 1 of l Re.fre.Slh Totals 

Job Code: I ABAD • ASST BLS ADM DIRECT : ) 

Extra Duty Code: [ 23TAAVELSTIPSND8 

Account Type, ] !J N1J11-IB5 1 •. :h,:il:lc, 'r.,d.s ,1\low 

Account Code: (199-41-6139.00-726-499000 

r)p_,;cr!ptkio: 

:) 
,J 
J; 

G 

Activity Code; 

TRS Grant Code: 

Worker's Comp Code: 

Expense 373: 

Account Code 

199-41-6139. 00-726-499000 

Tota\: 

199-41-6119.00-726-499000 

Total: 

( 79 Other Supplemental 

Amount 

3,000.00 

3,000.00 

75,942.00 

75,942.00 

¢) 

. • 
(; :'.--.<:-~ ~ 11,;l ,1',' :J ;,, ,. :;~. r_1, .i:i·~·, t"J 

Amount 

EMPLOYEE ALLOWANCES 

3,ooo.oo]outof 3,ooo,oo Employer Contribution: 0 
Pe:rcent 100.000% Performance Pav: 0 

Percent 

100.000% 

100.000% 

100.000% 

100.000% 

Mil 

Re-sort 



EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
PROFESSIONAL HIRING SCHEDULE 

2024-2025 
BASED ON $55,000 STARTING SALARY 

PAY STEP EXPERIENCE STATE MINIMUM LOCAL SALARY* PROFESSIONAL SUPPORT POSITIONS ADDITIONAL PAY*** 
0 33,660 55,000 BUSINESS & SPECIAL EVENTS OFFICER 5,500 

1 34,390 55,050 COUNSELOR• HEAD HIGH SCHOOL 10,000 

2 35,100 55,100 COUNSELOR· HEAD JR. HIGH 7,000 

3 35,830 55,150 COUNSELOR~ LICENSE.0 PROFESSIONAL 7,000 

4 37,350 55,200 COUNSELOR 6,000 

5 38,800 55,300 LIBRARIAN: LEARNING RESOURCE CERTlf"JCATION 4,000 

6 40,410 55,400 LIBRARIAN! LEARNING RESOURCE ENDORSEMENT 3,750 

7 41,830 55,500 SPECIAL EDUCATION: 

8 43,170 55,600 ASSESSMENT SPECIALIST 4,000 

9 44,440 55,700 DIAGNOSTICIAN 6,000 

10 45,630 55,800 LICENSED SPECIALIST~ SCHOOL PSYCHOLOGY 7,500 

11 46,770 55,900 LICENSED SPEECH PATHOLOGIST 17,000 

12 47,850 56,000 PHYSICAL THERAPIST 5,500 

13 48,850 56,100 PHYSICAL THERAPIST ASST. 3,500 

14 49,810 56,200 SPEECH THERAPIST 5,500 

15 50,710 56,300 SPEECH PATHOLOGIST ASSISTANT 3,500 

" 16 51,570 56,400 TEACHER,AUDITORYNISUALLY IMPAIRED 3,000 

17 52,370 56,500 PEP SUPERVISOR 1,500 

18 53,140 56,600 PUBLIC JNFORMATJON OFFICER 5,500 

19 53,860 56,700 REGISTERED NURSE 2,150 

20** 54,540 56,800 SOCIAL WORKER 1,500 

.. LOCAL SALARY STEP AMOUNT OF $50/$100 IS EIASEO ON 187 WORKING DAYS Af-(0 IS PRORATED BASED ON ADDITIONAL. WORKING DAYS FOR. EACH YEAR OF EXPER{ENCE. THE L.OCAL SALARY STEP IWCREASE IS NOT 
ST.ATE MANDATED AND IS NOT AUTOMATIC. JT IS PART OF THE OVERALL SALARY APPROVED AT THE DISCRETION OF THE BOARD OF TRUSTEES. 

,w,NEW HIREO TEACHERS, COUNSELORS, LIBRARlANS, AND RNS, INCLUDING PREVIOUSLY EMPLOYEEO SCHOOL DISTRICT EMPLOYEES, WILL BE PAID ACCORDING TO THE PROFESSIONAL HIRING SCHEDULE 
PAY STEP BASED ON THE YEARS OF EXPERIENCE. HIRED OR REHIRED EMPLOYEES WITH OVER20 YEARS OF EXPERIENCE WILL BE PLACED AT PAY STEP 2D, 

"""'OTHER PROFESSINAL POsmONS, INCLUDING PREVlOUSLY EMPLOYED DISTRICT EMPLOYEES, WILL BE PAID BASED ON THE MINIMUM OFTH EPROFESSIONAL HIRING SCHEDULE PAY STEP ORAS APPROVED 
BY THE SUPERINTENDENT . 

.,....,ADDITIONAL PAY ADDED TO HIRING AMOUNT FOR SPECIFIC PROFESSlONAL SUPPORT POSITIONS ANO IS PRORATED BASED ON 187 WORKING DAYS. 

THE PROFESSIONAL HIRING SCHEDULE INCLUDES: 
ADMISSIONS&. ATTENDANCE OFFICER {226 DAYS) BUSINESS & SPECIAL EVENTS OFFICER (226 DAYS) PUB UC INFO. OFFICER (226 DAYS) SP. ED. UCENSED SPEECH PATHOLOGIST (202 DAYS) 
ASST. BUS & FIN ADMIN. DIRECTOR (226 DAYS) BUSINESS OPERATIONS MANAGER (238 DAYS) REGISTERED NURSES (192 DAYS} SP. ED. OCCUPATIONAL THERAPIST (202 DAYS) 
ASST. CATE DIRECTOR (226 DAYS) COUNSELOR (192~226 DAYS) SCHOOL FAC!L!T!ES SUPERVISOR {228 DAYS) SP. ED. SPEECH PATHOLOGIST ASST. (202 DAYS) 
ASST. FOOD SERVICE DIRECTOR (226 DAYS} HR OFFICER (226 DAYS) SOCIAL WORKER {192 DAYS) SP. ED. PHYSICAL THERAPIST ASST, {202 DAYS) 
ASST. NURSE COORDINATOR {217 DAYS) LIBRARIAN (187 DAYS) SP. ED. ASSESSMENT SPEC!AUST (210 DAYS) SP. ED. PHYSICAL THERAPIST (202 DAYS) 
ASST. TRANSPORTATION DIR. (226 DAYS) MICROCOMPUTER TECH. (226 DAYS) SP. Eb. AUD!OTORYNISUALLY IMPAIRED TEACHER (187 DAYS) SP. POP. EVALUATOR (22'6 DAYS) 
ATHLETIC TRAINER {210 DAYS} PE!MS DATA ANALYST (226 DAYS) SP. ED. DIAGNOSTlC!AN (202 DAYS} SPVR. FIS AND WAREHOUSE OPERATIONS (238 DAYS) 
BAND DIRECTOR (217 DAYS) PEP SUPERVISOR (2.26 DAYS) SP. ED. LICENSED SPECIALIST-SCHOOL PSYCHOLOGY {202 DAYS) TEACHER {187-217 DAYS) 

WEB MASTER (226 DAYS) 



EAGLi,, PASS INDEPENDENT SCHOOL DISTRICT 
HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230 

THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT 

{A} Employee Status[]New [glcurrent [8JF'un-Time Qart-Time Osub 0TRS Retiree Yes[]Nojgl 

D Other:__________ Fringe Benefits: Oves D No Hrs per Week:, ___ _ 

Name: Fernandez Ana S. 
Last First M. 

I.D. /Soc Sec#: ________ _ 726-BUSINESS & FINANCE q 
Campus/Dept: ------------~U= 

Degree:OBA/BS OMA/Ms Pay 7 q 
Grade: L:J ---~-

Work 226 □ Years of 
Days: _____ L:J~ Exp: ___ _ 

Job Title: Asst. Business Admin. Director Job Code: _A_B_A_D _____ _ 

Effective Date of Change: ______ _ Board/Supt. Agenda Date: _1_1_1_14_1_2_3 ____ _ 

Account Code(s): _s_e_e_a_tt_a_c_h_m_e_n_t ______________________ _ 

{B} Salary or Rate (Salary Calculation Form Attached): 

D Pay Grade Minimum 

D Hourly Rate 

D Per Supplemental/Salary Schedule 

□ Other ___________ _ 

{C} Employee Status Change (HR Employee Letter Attached as applicable): 

D FMLA Owe □Extended Leave D New Job Title 

D Pay Grade Reclassification D New Job Code 

D Promotion D New Pay Grade ___________ _ 

□Resignation/Termination D Reassignment 

□Retirement D Transfer 

Osupplemental □Add D Delete D Other ______________ _ 

Additional Info: 2023-2024 equity adjustments 

AccountCode(s): _____________________________ _ 

I.) II N 25 
HUMAN RESOURCE OFFICER DATE 

4.), ____________ _ 
SUPERINTENDENT DATE 

HR230 Revised 11/22 



EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
DEPARTMENT OF HUMAN RESOURCES 

SALARY CALCULATION FORM 
(EMPLOYEE FILE) 

NAME: Ana Sofia Fernandez ID#: 
PREVIOUS EMPLOYEE: ID#: 

(AS APPLICABLE) 

I. ASSIGNMENT 

VACANCY: 0 NEW POSITION: 0 Other: 1:8] 2023-2024 equity adjustments 
POSITION: Asst. Business Admin. Director PREVIOUS POSITION: Asst. Business Admin. Director 

LOCATION: Finance Dept. LOCATION: Finance Dept. 
PAY GRADE: 07 PAY GRADE: 07 
BASE PAY: $66,779.02 BASE PAY: $66,718.00 
ADDITIONAL PAY: $6,646.66 ADDITIONAL PAY: $ 
STIPEND(S): $ STIPEND(S): $ 
TOTAL PAY: $73,425.68 HRS: TOTAL PAY: $66,718.00 HRS: 
DAILY/HRLY RATE: $324.89. DAYS: 226 DAILY/HRLYRATE: $295.21 DAYS: 226 
TRAVEL: $3000.00 TRAVEL: $3000.00 
ACCOUNT CODE: 199-41-6139-00-726-499-000 ACCOUNT CODE: 199-41-6139-00-726-499-000 

l 99-41-6119-00-726-499-000 199-41-6119-00-726-499-000 

IT. CERTIFICATION 

CURRENTLY CERTIFIED: YES: 0 NO: □ NIA: 0 

CERTIFICATION AREA(S): 

STANDARD: 0 

EMERGENCY PERMIT: 

ALTERNATIVE: 0 NON-RENEWABLE PERMIT: 0 

OTHER: 

EPISD (PARA-PROF) EXPERIENCE: 

OTHER EXPERIENCE: year(s) 

EXPERIENCE III. 

year(s) EPISD (PROF) EXPERIENCE: 

TOTAL EXPERIENCE: year(s) 

PROFESSIONAL HIRING PAY STEP EXPERIENCE: NIA year(s) 

VERIFIED: 
Human Resources Officer Payroll Director 

APPROVED: 
Deputy Su 

year(s) 

This form is required w there is a change in Base Pay, Additional Pay, Stipend(s) included with annual salary, and Travel as approved on 
a Superintendent's Agenda or at a School Board Meeting as applicable, This form is not required for employee pay increases recommended 
by the Superintendent and approved by the Schoo) Board as part of the Annual Budget. 

FOR PAYROLL USE ONLY* 
PROCESSED BY: ____________ _ 

HUMAN RESOURCES/PAYROLL DATE 
*VERIFIED BY: ---c=======--=~---

HlJMAN RESOURCES/PAYROLL DATE 

EFFECTIVE PAY PERIOD: ____________ _ 
*EMPLOYE€THAT VERJFIESMAY NOT COMPLETE THB FDR PAYROLL 11s e ONLY SECTION. DlFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION. 
~MUST ATTACH COPYO!< THE JTCCS REG JON 20 WPR5321 RMPLOYEE PAY INFORMATION SCREEN AND PROVIDE HR ANO RISK MANG, DIR. WITH COPY OF FULLY SJGNED FORM 

"Tlte Eagle Pass I11dependent Scliool District is an Equal Opportunity Employer, .MIW/DIV." R,~,"' w,o,, 



10/18/23, 9:39AM ASCENDER Payroll - Staff Job/Pay - Employee 009423 FERNANDEZ, ANA SOFIA 

§jj 

-5' 
-& 

['iZ'J 

fl 
@ 
Qi 
E.I 

ft Maintenance > Staff Job/Pay Data 

Employee: ; : FERNANDEZ, ANA SOFIA 

Delete Details Job Code 

ABAD - ASST BUS ADM DIRECTOR 

ABAD - ASST BUS ADM DIRECTOR 

Rows: 1 of 2 

~ 
66,71B•000- + 

61•020 + 

~ 
• 6,646•660 + 

K -73,425•6so * 
' 

Job 
73,425•680 Code: .. 

226• = 
Extra 324•893 * 
Duty 
Code: 

Account 
Type: [ B Non-TRS taxable bus allow vJ 

Account (199-41-6139.00-726-499000 
Code: 

EMPLOYEE ALLOWANCES 

Amount: f ~ nnn nnl ,...,<+,-.,f ":! nnn nn 
< 

v Payroll ~. 

Year. C 

Extra Duty 

23 - TRAVEL STIPEND 

Activity 
Code: 

TRS Grant 
Code: 

Worker 1s 
Comp Code: 

Expense 

373: 

Frequency: 5 

Account Type Account Code 

B 199-41-6139.00-726-499000 

Totac 

G 199-41-6119.00- 726-499000 

Totat 

[ 79 Other Supplemental v) 

V 

j N Account not used in ASB distr ,.,, j 

Employer 
Contribution: r, 

EP000009554 

Change 

Amount Pen 

3,000.00 100.00 
3,000.00 100.00• 

73.425.68 100.00 

73,425.68 100.00, 

• 
Coc-,-.i.--...-. Timer: 239 min and 57 sec @ 2020 Texas Computer Cooperative Help (1) 

A 

• 

111 



PA ~OLL SALARY ADJUSTMENT F M 
' ' 

Employee Name: Ana Sofia Fernandez ID: --
Pay Period: 7/26/2023 Cami:,us: 726 

Position: Asst. Business Admin. Director Job Code: ABAD 

Account: 199-41-6119-00-7 26-499-000 100% 

REASON FOR ADJUSTMENT 

New Employee: Special Ed: Chairperson: 

Coaching Stipend: Master's: Promotion: 

Reassignment: Other: Adding step and new addltional pay for pos!ton in 23-24. 

FICA Eligibility M TRS Status: 1 Pay Type: l Pay Grade: 007 

Pay Step: 07 State Step: 07 Hrs p/day: 8 Contract amount: $66,779.02 

Balance: $ 70,645.76 Annual Pymts: 24 Remain. Pymts: 23 # of Months: 12 

State Min. Days: 226 St, Min. Salary: $ 50,196.00 Hdy Rate: $ - 0/T Rate: $ -
Daily Rate: $ 324.89 Payoff Date: 6/26/2024 Wkl Hrs.Schd: 40 TRS Member Pos: 12 

Calendar Code: 13 No. of Days Based on: 226 

Contract Begin Date: 7/3/2023 Contract End Date: 6/13/2024 

Effective Date: 7/3/2023 No, of Days employed: 226 

$66,779.02 + $ 6,646.66 + = $ 73,425.68 
Contract Amount Extra Amount Extra Amount Total Contract Amount 

226 X $ . 295.48 $ 66,779.02 
No. of Days to work Daily Rate Total Contract Earned 

Description of Extra: Base salary -· Account: 

226 X $ 29.41 $ 6,646.66 
No. of Days to work Daily Rate Total Extra Earned 

Description of Extra: 23-24 Professional Support Position Stipend. 

X $ -
No. of Oays to work Daily Rate Total Extra Earned 

Description of Extra: 

Total Adj, Contract Amount: $ 73,425.68 

$ 2,779.92 X l 7/12/2023 = $ 2,779.92 
Pay Rate Payments From- To Contract Paid 

X = $ -
Pay Rate Payments From-To Contract Paid 

Description: Account: 

X = $ -
Pay Rate Payments From-To Contract Paid 

Total Contract Paid: $ 2,779.92 

$ 70,645.76 + 23 7/26/2023 6/26/2024 $ 3,071.55 
Contract Balance No. of Payments From To Semi Monthly Payments 

Marital Status: Single/Married Married Jointly Head of Household 

Children under 17: Other Dep: Additional Withholding: $ -

Bank Account Number Bank Routing Number Bank Code 

n t\ Note: 

\ '. ~-11-·)3> MVl a,i"ntl11,11-r/ 17/ )3 
/ ~1 

' : iU1'l? , A . , ,, -r 
A~ ~sineJ)'Adn:iin. Directlr Asst. Busine g; Admin. Director • ' Payroll Director 

~ 



i. 
I EAGLE PASS INDEPENDENT SCHOOL DISTRIC 

PROFESSIONAL HIRING SCHEDULE 
2023-2024 

BASED ON $53,000 STARTING SALARY 
PAY STEP EXPERIENCE STATE MINIMUM LOCAL SALARY' PROFESSIONAL SUPPORT POSITIONS ADDITIONAL PAY•~ 

0 33,660 53,000 ASST. BUSINESS ADMIN. DIR.• SPECIAL EVENTS 5,500 

1 34,390 53,050 COUNSELOR· HEAD HIGH SCHOOL 10,000 

2 35,100 53,100 COUNSELOR· HEAD JR. HIGH 7,000 

I 3 35,830 53,150 COUNSELOR· LICENSED PROFESSIONAL 7,0D0 

4 37,350 53,200 COUNSELOR 6,000 

5 38,800 53,300 LIBRARIAN: 

6 40,410 53,400 LEARNING RESOURCE CERTIFICATION 4,000 

7 41,830 53,500 LEARNING RESOURCE ENDORSEMENT 3,750 

8 43,170 53,600 SPECIAL EDUCATION: 

9 44,440 53,700 ASSESSMENT SPECIALIST 4,000 

10 45,630 53,800 DIAGNOSTICIAN 6,000 

11 46,770 53,900 LICENSED SPECIALIST. SCHOOL PSYCHOLOGY 7,500 

12 47,850 54,000 LICENSED SPEECH PATHOLOGIST 17,000 

13 48,850 54,100 PHYSICAL THERAPIST 5,500 .. 
14 49,810 54,200 PHYSICAL THERAPIST ASST. 3,5D0 

15 50,710 54,300 SPEECH THERAPIST 5,500 

16 51,570 54,400 SPEECH PATHOLOGIST ASSISTANT 3,500 

17 52,370 54,500 TEACHER·AUD\TORYMSUALL Y IMPAIRED 3,000 

18 53,140 54,600 PEP SUPER.VlSOR 1,500 

19 53,860 54,700 PUBLIC INFORMATION OFFICER 5,500 

20** 54,540 54,800 SOCIAL WORKER 1,500 

*LOCAL SALARY STEP AMOUNT OF $501$100 IS BASED ON 187 WORKING DAYS AND IS PRORATED BASED ON ADDITIONAL WORKING DAYS FOR EACH YEAR OF EXPERIENCE. THE LOCAL SALARY STEP INCREASE IS N( 

STATE MANDATED AND IS NOT AUTOMATIC. IT IS PART OF THE OVERALL SALARY APPROVED AT THE DISCRETION OF THE BOARD OF TRUSTEES. 

••NEW HIRED TEACHERS, COUNSELORS, LIBRARIANS, AND RNS, INCLUDING PREVIOUSLY EMPLOYEED SCHOOL DISTRICT EMPLOYEES, WILL BE PAID ACCORDING TO THE PROFESSIONAL HIRING SCHEDULE 

\· PAY STEP BASED ON THE YEARS OF EXPERlENCE. HIRED OR REHIRED EMPLOYEES WITH OVER 20 YEARS OF EXPERIENCE WILL BE PLACED AT PAY STEP 2.0. 

••• OTHER PROFESSINALPOSITIONS, INCLUDING PREVIOUSLY EMPLOYED DISTRICT EMPLOYEES, WILL BE PAID BASED ON THE MINIMUM OF TH EPROFESSIONAL HlRING SCHEDULE PAY STEP OR AS APPROVED 

BY THE SUPERINTENDENT. 
••••ADDITIONAL PAY ADDEO TO HIRING AMOUNT FOR SPECIFIC PROFESSIONAL SUPPORT POSITIONS AND IS PRORATED BASED ON 187 WORKING DAYS. 

THE PROFESSIONAL HIRING SCHEDULE INCLUDES: 

ADMISSIONS & ATTENDANCE OFFICER BUSINESS OPERATIONS MANAGER REGISTERED NURSES SP. ED. OCCUPATIONAL THERAPIST 

ASST. BUS & FIN ADMIN. DIRECTOR COUNSELOR SCHOOL FACILITIES SUPERVISOR SP. ED. SPEECH PATHOLOGIST ASST. 

ASST. CATE D\RECTOR HROFFlCER SOCIAL WORKER SP. ED. PHYSICAL THERAPIST ASST. 

ASST. FOOD SERVICE DIRECTOR UBRARlAN SP. ED. ASSESSMENT SPEC\AUST SP. ED. PHYSICAL THERAPIST 

ASST. NURSE COORDINATOR MICROCOMPUTER TECH. SP. ED. D\AGNOSTIC\AN SP.POP. EVALUATOR 

ASST. TRANSPORTATION DIR. PElMS DATA ANALYST SP. ED. PARENTITRAlNER SPVR. F/S AND WAREHOUSE OPERATIONS 

ATHLETIC TRAINER PEP SUPERVISOR SP. ED. LICENSED SPECIALIST• SCHOOL PSYCHOLOGY TEACHER 

BAND DIRECTOR PUBLIC INFO. OFFICER SP. ED. LICENSED SPEECH PATHOLOGIST WE.BMASTER 



TRAVEL STIPEND EQUI IT ADJUSTMENTS 
2023-2024 

Pay No.of 2022-2023 20Z2-20Z3 
• 2012-2023 • 

Last Name First Name ID campus 1itle 1ra•el • 
Grade days Base SJ.lary Additional Pay ...... ,_ .... ct• 

FEDERAL 

1 SERNA NORMA 800 PROGRAM DIR. 17 226 $127,279.00 s . s . 
""Travel s·tipend ln~ase not inc:luded in Salary. 

TRAVEL STIPt:ND EQUIJ T ADJuS, MENT:,, 
2023-2024 

No.of -•--· Pay 2022-2023 2022-2023 
1 .. ·_'rravei t.astName First Name ID campus Title 

Grade Base.Salary Additional Pay ••Y' Sthu,nd• 
PU~LIC 
INF.ORMATION 

2 BYRNE DANIELLA 817 OFFICER 007 226 $ 69,0$7.34 $ 6,646-66 $ " 
.. Travel Stipend lnciease not included in Salary. 

l· 

cQUITY AuJUS 1 •••~•• 1 S 
2023-2024 

Pay No.of 2022-2023 2002'1\IU 20~2023 
LastJllame First Name ID Campus 'fitle 

Ad~tlon~O~ 
Travel 

Grade day, Base Salary 
Stipend• 

ASST. BUSINESS & 
3 FERNANDEZ ANA SOFIA ! 726 FIN.ADMIN. 007 226 $ 66,718.00 $ • $3 10D0.0D 

'Travel Stipend Increase not included in Salary. *'"Proposed Additional Pay is $5,500 based on 187 days. 

\>-..-\, ~ 

Pagel of12 

2023-1024 2023-2024 %023-2<124 ': 
2023-2024 

Proposed Salary Proposed Travel stipend 
Propeff.d Salary 

s 

lncrea5e AdOrtlol'll!I .._· lnc:teue• 

. $ 3,000,00 $127,279.00 

Travel: $ 3,000.00 

2023-2024 Total Salary' & Travel: S 130,279.00 

2022--20%3 Tatal Salary: $ 127,279.00 

Difference: S 3,000.00 

2023...Z.O24 2023-2024 ............ 
2023-2024 

Proposed Step Proposed ~~stl,,.d 
Proposed Salary 

$ 

lncrnse Additional Pay lntte-• 

61.02 s . s :a,0011,oa: $ 75,765.02 

Travel: S 3,0D0.00 

2023-2024 Total Salary & Travel! $ 78,765.02 

2.022.-2023 Total Salary: S 75,704.00 

Difference: S 3 1061.02 

2023--2024 :>02><111i,"" 2023-2024 
2023--2024 

Propcse.d Step ·,ropottd Travel stipend 
Proposed Salary 

$ 

Increase Addttfonal -....•• Increase• 

61.0Z I · $ • ·&,6'8.6& s . $ 73,425.68 

Additional Pay: S 6,646.66 
2023-2024 Total Salary & Travel: S 76 1425.68 

!D23 Total Salary & Tr.avel: $ 69,718-00 

Djfference: $ 6,707.68 



EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230 

THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT 

{A} Employee Status:ONew cgjcurrent [gjF'ull-Time Dart-Time Osub 0TRS Retiree Yes[JNoC8:J 

D Other:__________ Fringe Benefits: Oves D No Hrs per Week: ___ _ 

Name: Fernandez Ana S. 
Last First M. 

I.D. /Soc Sec#: ________ _ Campus/Dept: 726-BUSINESS & FINANCE [3 

Degree:OBAJBS OMA/Ms Pay 7 q 
Grade: L:J -----

Work 226 l3 Years of 
Days:______ Exp: ___ _ 

Job Title: Asst. Business Admin. Director Job Code: _A_B_A_D _____ _ 

Effective Date of Change: ______ _ Board/Supt. Agenda Date: _1_1_11_4_1_2_3 ____ _ 

Account Code{s): see attachment 

{B} Salary or Rate (Salary Calculation Form Attached): 

D Pay Grade Minimum D Per SnpplementaUSalary Schedule 

D Hourly Rate _____ _ D Other ___________ _ 

{CJ Employee Status Change (HR Employee Letter Attached as applicable): 

D FMLA Owe □Extended Leave D New Job Title 

D Pay Grade Reclassification D New Job Code 

D Promotion D New Pay Grade ___________ _ 

□Resignation/Termination D Reassignment 

□Retirement D Transfer 

D Supplemental □Add D Delete D Other ______________ _ 

Additional Info: 2023-2024 equity adjustments 

Account Code(s): ------------------------------

11 N 2-3 
DATE 

... -J-'} 4.) ______________ _ 
DATE SUPERINTENDENT· DATE 

HR230 Revised 11122 



' EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
DEPARTMENT OF HUMAN RESOURCES 

SALARY CALCULATION FORM 
(EMPLOYEE FILE) 

NAME: Ana Sofia Fernandez ID#: 
PREVIOUS EMPLOYEE: ID#: 

(AS Al'PUCABLE) 

I. ASSIGNMENT 

VACANCY: 0 NEWPOSITION: 0 Other: 02023-2024equityadjustments 
POSITION: Asst. Business Admin. Director PREVIOUS POSITION: Asst Business Admin. Director 
LOCATION: Finance Dept LOCATION: Finance Dept. 
PAYGRADE: 0_7 PAYGRADE: 07 
BASE PAY: $66,779.02 BASE PAY: $66,718.00 
ADDITIONAL PAY: $6,646.66 ADDITIONAL PAY: $ 
STIPEND(S): $ STIPEND(S): $ 
TOTALPAY: $73,425.68 HRS: TOTAL PAY: $66,718.00 • HRS: 
DAII.Y/HRLY RATE: $324.89. DAYS: 226 DAILY/HRLY RATE: $295.21 DAYS:226 
TRAVEL: $3000.00 TRAVEL: $3000.00 
ACCOUNT CODE:· 199-41-6139-00-726-499-000 ACCOUNT CODE: 199-41-6139-00-726-499-000 

199-41-6119-00-726-499-000 199-41-61 l 9-00-726-499-000 
RECEIVED 

PAYROLL DEPT 
II. CERTIFICATION 

CURRENTLY CERTIFIED: YES: 0 NO: 

CERTIFICATION AREA(S): 

STANDARD: 0 ALTERNATIVE: 0 

EMERGENCY PERMIT: 

EPISD (PARA-PROF) EXPERIENCE: 

ill. 

year(s) 

□ NIA: 0 DEC 12 2023 

SCMOOL YEAR 
2023-2024 

NON-RENEWABLEPERMIT: 0 

OTHER: 

EXPERIENCE 

EPISD (PROF) EXPERIENCE: year(s) 

OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: year(s) 

PROFESSIONAL HIRING PAY STEP EXPERIENCE: NIA year(s) 

VERIFIED: ~e;;:_h),µ 
Human Resources Officer Payroll Director 

APPROVED: 

This form is requh-ed w there is a change in Bitse Pay, Additional Fay, Stipend(s) included with annu11I salary, and Travel as approved on 
a Superintendent'$ .Agenda or at a School Board Meeting as applicable, This form is not required for employee pay increases recommended 
by t:be Superintendent and proved by the School Board as part of the Annual Budget. 

12b4-/2.J 
DATE 

"The Eagle iass Independent School District is an Equol Opportunity Employer, MIW/Dlv." R~""' 11no21 



Eagle Pass Independent School District 
Personnel Handbook Receipt Form 

2023-2024 

RECEIVED 

AUG i t 2023 

Location (Campus) Number:_.--.-- HUMAN AEsou'Rces 
FABIOLA BANUELOS 

Employee's Legal Name (Print): Arla., ,Sv:6 a F-etVJ 0.).(\d-e.,z.. 

-A§-1 . Bl,tS"tY),eS~ 
Employee Number:---~-- Position: .Ad,ootn, DiteCir)Y'. 

I hereby understand that the Employee Handbook is available on the School District Web Site. 
I agree to read the handbook. l understand that I am responsible for complying with the 
policies and procedures outlined in it. 

This handbook contains information on "Employment Policies," including the policy regarding 
"Sexual Harassment," as well as the sections pertaining to "Personnel-Management Relations" 
and "Standard of Conduct''. The information in this handbook is subject to change. I 
understand that changes in district policies may supersede, modifj,, or render obsolete the 
information summarized in this document. As the district provides updated policy updated 
policy information, I accept responsibility for reading and abiding by the changes. 

I understand that all employees shall be held accountable upon violating any of the policies 
and procedures outlined in this personnel handbook. 

As such, I also understand that any employee who violates the policies and procedures 
outlined in this personnel handbook will be subject to disciplinary action as stated in the 
Eagle Pass Independent School District's Board Policies, and may also be subject to arrest by 
law enforcement officials and/or face legal action. 

&ll9, 
Employee's Signature 75 Date 



{A} DATE PREPARED ~04~/1~4/=2=2 ___ _ EFFECTIVE DATE 04/07/22 

NAME __ ~Fe=rn=an=de=z~--~An=a~----~So=fi=a~--
LAST FIRST M. 

SOC.SEC.NO. ___ _ I.D. NO. 

CAMPUS/LOCATION Food Service PAYGRADE~0~7-

JOB TITLE Asst. FS Dir. B&E JOB CODE DB&E 

DEGREE ___ _ YEARSOFEXPERlENCE __ _ 

WORKDAYS _ ______,2=2=6-BOARD/SUPT AGENDA DATE 04/07/22 

0THER ___ _ 

{B} ADDTOPAYROLL: 

0 NEW EMPLOYEE 
0 PARTTIME 

0 TEMPORARY 
0 OTHER __ 

1:8] SEEATTACHED 

{C} SALARY OR RATE: 

0 PAY GRADE MINIMUM 
0 ANNUAL SALARY 
0 HOURLY RATE 

0 PERSALARYSCHEDULE 
0 DAILYRATE 
0 OTHER 

{D} PROMOTION, TRANSFER OR TERMINATION: 

0 PROMOTION 
0 PAY GRADE RECLASSIFICATION 
0 RESIGNATION 

1:8] NEW JOB TITLE Asst. Bus Adm. Director 
1:8] NEWJOBCODEABAD 

0 LEAVE OF A..BSENCE 
1:8] TRANSFER DSC 

SUPERINTENDENT 

0 NEWPAYGRADE __ 
0 TERMINATION 
0 OTHER 

DATE DEPU1Y SUPT. FOR BUS. & FIN. DATE 

DATE 

Revised I 0/2 l 



EP EAGLE PASS INDEPENDENT SCHOOL DISTRICT 

~ /,>-~ 

April 6, 2022 
Ana Sofia Fernandez,• 
Assistant Business Administration Director 

Dear Ms. Fernandez, 

This letter is to infonn you that effective April 7, 2022 you will be reassigned to the District 
Service Center in the best interest of the District. Your Title will change from Assistant Food 
Service Director for Business & Events to Assistant Business Administration Director. Your 
salary and Pay Grade will remain the same. Your funding account will change from (199-41-
6119-00-729-299-816) to (l 99-41-6119-00-726-299-000). Please contact your immediate 
supervisor Mr. Ismael Mijares for further details. 

Please feel free to contact me at (830)773-5181 should further information be needed, and I want 
to personally thank you for the level of professionalism and continued support of this district and 
its children. 

~ 
Samuel Mijares 
Superintendent of Schools 

6 

F-2B0 

XC: Ismael Mijares, Deputy Supt. For Business & Finance 
Rolando Salinas,,Deputy Supt. For District Operations 
Mario Garcia-Food Service Director 
Employee File 

587 Madison Street • EAGLE PASs, TEXAS 78852 • TEL (830) 773-5181 • WWW.EAGLBPASSISD.NET 

AN EQUAL OPPORTUNITY EMPLOYER 



EAGLE P1 J INDEPENDENT SCI~ OL DISTRICT 
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230 

C --.--,•---•----••- - -• •• -•--•-•--•--•-•-••••••---•--'"-•-••- ,- • - ---•---•--•-•--•--• - - -. - -

TIIlS FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT 
[SUBMIT ONE (1) FORM PER EMPLOYEE] 

Fernandez, Ana Sofia EMPLOYEE ID#: E~i~E N~: --------
Food Service ORG.CODE: 816-A ,>-?< . '•"~') .:;, 

't''CAMPUS[l)EPT.: 
,::,~/") ---------

~~~ITION: 
Asst. Food Service Director for B&E PAY GRADE/DAYS 7 / 226 --~----

HOURS PER WEEK: 40 s::m FULLTIME □ PART-TIME 
PART-TIME EMPLOYEES MAY NOT-W-ORK_M_OR_E_TH_AN_E_JG_H_TE_EN_(l-8)-HO_URS_P_ER-WE~EK 
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTATION EMPLOYEES. 

PLEASE CHECK THE FOLLOWING AS APPLICABLE: 

X EMPLOYEE TRANSFER/REASSIGNMENT 

EMPLOYEE HIRED IN EXISTING VACANCY ---

__ ELIGIBLE FOR FRINGE BENEFITS 

__ EXTRA DUTY/STIPEND CHANGE 

__ FMLA 

-- FUNDING CHANGE (COMPLETE SECTION BELOW) 

__ NEWHIRE 

__ RETIREMENT 

__ RESIGNATION 

__ TERMINATION 

__ OTHER: _________________________ _ 

START DATE: _________ _ END DATE: 04/06/22 ---------(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE) 

OTHER/REASON FOR CHANGE: -----------------------

MUST ENTER ACCOUNT NUMBER{S) 
CURRENT: NEW: 
Acct# 199-41-6119.00-729-299-816 100% Acct# 199-41-6119.00-726-299-000 

Acct# __________ _ 

Acct#?)~ 

L)/ 
PRINCIPAL/DIRECTOR DATE 

2.) ___ ~--~~~---=-c-=---
P~G~D~OR DATE 

3.) 
/,Y }~ '1•'/(v'U,/ 
DEPU1YSUPERINTENDENT DATE 

% Acct# ______________ % 

6.)====~~--------~~-
SUPERINTENDENT DATE 

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT 

Proc:::':::~s ~::~~::~~r:~:, same :ployee may M! process & veri~~~r:~'.e~s~~di/~e~~ 

Verified by: Human Resources; ~ ,;-{rq(z.,1.., Payroll: G,~ Y-J-S· di 
PayPeriod: 6/13/-;} 

Original to Human Resources: -------- Copy to Payroll: -""S'-· !..!,IZc:.-1,..2..._ . ....,l;_,r~------
F-230 Rev. 11/ 



EP EAGLE PASS INDEPENDENT SCHOOL DISTRICT 

~ fr" fudlocu, 

April 6, 2022 
Ana Sofia Fernandez, 
Assistant Business Administration Director 

Dear Ms. Fernandez, 

This letter is to inform you that effective April 7, 2022 you will be reassigned to the District 
Service Center in the best interest of the District. Your Title will change from Assistant Food 
Service Director for Business & Events to Assistant Business Administration Director. Your 
salary and Pay Grade will remain the same. Your funding account will change from (l 99-41-
6 l l 9-00-729-299-816) to (l 99-41-6119-00-726-299-000). Please contact your immediate 
supervisor Mr. Ismael Mijares for further details. 

Please feel free to contact me at (830)773-5181 should further informatiQ11.b,e n~eqe(il)md I want 
to personally thank you for the level of professionalism and continued s\ippod,O~ thl,s ~f~trlpt and 
its children. ,p ,'\ \ <> ,, '. • ' - ••• • • 

~ 

q ,.,:VJ) 
/IPR 1 " 1 " .. 

Samuel Mijares 
Superintendent of Schools 

6 

F-280 

Received: ~M ~w{2h 
Ana Sofia Fernandez te 

XC: Ismael Mijares, Deputy Supt. For Business & Finance 
Rolando Salinas,,Deputy Supt. For District Operations 
Mario Garcia-Food Service Director 
Employee File 

587 Madison Street • EAGLE PASs, TEXAS 78852 • TEL (830) 773-5181 • WWW.EAGLllPASSISD.NET 

AN EQUAL 0PPORTUNITT EMPLOYER 



EAGLE PA _; INDEPENDENT SCH 'lL DISTRICT 
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230 

TIDS FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT 
[SUBMIT ONE (1) FORM PER EMPLOYEE] 

EMPLOYEE NAME: Fernandez, Ana Sofia EMPLOYEE ID#: 

CAMPUS/DEPT.: Business & Finance 
--------

726 ORG.CODE: ---------
POSITION: Asst. Business Administration Director PAY GRADE/DAYS 7 / 226 -------

[RJ FULL TIME D PART-TIME HOURSPERWEEK: 40 BECEIV!;:'D 
PART~TIMEEMPLOYEES MAY NOT WORK MORE IBAN EIGHTEEN (l8)HOURS PER WEE~ 
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTATION PIPLOYEES. 

PLEASE CHECK THE FOLLOWING AS APPLICABLE: A R l ? 2022 
X EMPLOYEE TRANSFER/REASSIGNMENT -~NEWHIRE 

EMPLOYEE HlRED IN EXISTING VACANCY 

Human Resources 
Imelda Urbina 

NON-ELIGIBLE FOR FRINGE BENEFITS --

ELIGIBLE FOR FRINGE BENEFITS --

__ EXTRA DUTY/STIPEND CHANGE 

__ FMLA 

__ FUNDING CHANGE (COMPLETESECTIONBELOW) 

--

RETIREMENT --

__ RESIGNATION 

__ TERMINATION 

Deputy Superintendent for 
Cun-!culum & Instruction 

APR 12 2022 

Received 
__ WORKER'S COMP. LEA'!"1,'E-~---.:...:..:.:;..::.:::__J 

__ OTHER: _________________________ _ 

STARTDATE: 04f07f22 
----------

(MAY BE BLANK; AS APPLICABLE) 
END DATE: ________ _ 

(MAY BE BLANK; AS APPLICABLE) 

OTHER/REASON FOR CHANGE: ____________________ _ 

MUST ENTER ACCOUNT NUMBER(S) 
CURRENT: NEW: 

Acct# 199-41-6119-00-729-299-816 __ % Acct# 199-41-6119-00-726-299-000 __ % 

Acct# __________ _ % Acct# ______________ % 

Acct# __________ _ 

!.), ____________ _ 
PRINCIPAL/DIRECTOR DATE 

2,) 5.) _______________ _ 
PROG DATE DEPUTY SUPT. FOR BUSINESS & FINANCE DATE 

1. wiz -,>~Jv 6.) _______________ _ 
DEPUTY SUPERJN NDENT DATE SUPERINTENDENT DATE 

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT 
Employees must Initial/Date; same employee may not process & verify. If a fie 

Processed by: Human Resources: ___________ Payroll'=· ~¥!~r--_J_~~~,,___ 
Verified by: Human Resources: ef,, litfe, /z,-,_ Payroll: , ;y 

Pay Per • -.--~-<--'-'7'--~~---

0riginal to Human Resources: ________ Copy to Payroll: 'o rz .. -Z. 'l L( 

F-230 Rev. 11/'. 



EP EAGLE PASS INDEPENDENT SCHOOL DISTRICT 

~ f,,, ~ 

April 6, 2022 
Ana Sofia Fernandez, 1 

Assistant Business Administration Director 

Dear Ms. Fernandez, 

This letter is to inform you that effective April 7, 2022 you will be reassigned to the District 
Service Center in the best interest of the District. Your Title will change from Assistant Food 
Service Director for Business & Events to Assistant Business Administration Director. Your 
salary and Pay Grade will remain the same. Your funding account will change from (199-41-
6119-00-729-299-816) to (199-41-6119-00-726-299-000). Please contact your immediate 
supervisor Mr. Ismael Mijares for further details. 

Please feel free to contact me at (830)773-5181 should :further information be needed, and I want 
to personally thank you for the level of professionalism and continued support of this district and 
its children. 

~ 
Samuel Mijares 
Superintendent of Schools 

~ 

F-280 

Received: ~M ~lQ{;}; 
AnaSofiaFemandezte 

XC: Ismael Mijares, Deputy Supt. For Business & Finance 
Rolando Salinas,,Deputy Supt. For District Operations 
Mario Garcia-Food Service Director 
Employee File 

587 Madison Street • EAGLE PASS, TEXAS 78852 • TEL (830) 773-5181 • WWW.EAGLEPASSISD.NET 

AN EQUAL OPPORTUNITY EMPLOYER 



EAGLE PA( INDEPENDENT scHr ,L DISTRICT 
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230 

...MIIS FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT 
-0 1))"'- _,, ;> [SUBMIT ONE (1) FORM PER EMPLOYEE] 

,. ~MPLQV'i~ NAME: ANA SOFIA FERNANDEZ EMPLOYEE ID#: 
.-(,,-,,· --------

(._dt.tPUS/DEPT.: Food Service oRG. coDE: 816 

POSITION: ASST. FOOD SERVICE DIRECTOR FOR BUSINESS & EVENTS 

[Z] FULLTIME D PART-TIME HOURS PER WEEK: 
PART-TIMEEMPLOYEESMAYNOT=w=oRK~Mo=RE=THA=N=E=m=HTE=E=N~(,=s)=Ho=uru;=PE=R=WE=EK 
WITH THE EXCEPTION OF FOOD SERVICE ANDTRANSPORTATiwm--~s. 202~: 

PLEASE CHECK THE FOLLOWING AS APPLICABLE: 

-~EMPLOYEE TRANSFER/REASSIGNMENT -~NEWHIRE l;i 1wfl!l!~1 ;rt ~- t:➔!~\'J\~1t C-:::.;t.~ 

~'!;tt~f¥j~ f~t(i~J:r-.~: 

-~EMPLOYEE HIRED IN EXJSTING VACANCY NON-ELIGIBLE FOR FRINGE BENEFJTS --

__ ELIGIBLE FOR FRINGE BENEFITS 

__ EXTRA DUTY/STIPEND CHANGE 

__ FMLA 

RETIREMENT,tf •. ·.: P.AYRREOCLELIVEO i \ ,.. DEPT 
__ RESIGNATIO • ti' 

· ?t MAR O 3 2021 
TERMINATIO . :· 

_x_ FUNDING cHANGE (COMPLETE sECTlON BELOW) 

-- ff SCHOOL YEAR 
__ WORKER'S d©MP. LEANJ2O-2o 21 ' 

__ OTHER: _________________________ _ 

START DATE: 09/01/2020 
----------

(MAY BE BLANK; AS APPLICABLE) 

OTHER/REASON FOR CHANGE: 

END DATE: ________ _ 
(MAY BE BLANK; AS APPLICABLE) 

----------------------

MUST ENTER ACCOUNT NUMBER(S) 
CURRENT: NEW: 
Acct# 199-41-6119-00-816-199000 ~% Acct# 199-41-6119-00-729-199816 

Acct# __________ _ % Acct# ______________ % 

Acct# _____ ~-----

!.) JJJ-
PRJNCIPAL/DJRE~ DATE 

% 

Z.) PROGRAMDIREC$= 
1l?irtl 

3.) fY) {}-- 6.) _______________ _ 
DEPUTY SUPERJNTENDENT DATE SUPERINTENDENT DATE 

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT 
Employees must Initial/Date; same employee may not process & verify. If a field doe not apply indi ate '~'I 

Processed by: Human Resources: ___________ Payroll:_~z=;~L_::~!j_~O'~_ 

Verified by: Human Resources: ___________ Payroll: --,..,i+.-..i--.+~.,....-9:+­

Pay Period: --,--,'!'c...L=--,.-'-----

Original to Human Resources: ________ Copy to Payroll: ---""++'l~-1-'""-\c----

F-230 Rev. 12/' 



f~;t» EAGLE PA 1 INDEPENDENT SCH ::>L DISTRICT 
·"° r;,---,;~\~ - HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230 

--~· ~,,~ -· -

'{i'"'"" T~ FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT 
'\ '(;, '\') [SUBMIT ONE (1) FORM PER EMPLOYEE] 

,w. - <:,.f,\ A S f' F d ~ EMPLoxwN'AME: na o 1a ernan ez EMPLOYEE ID#: 
~"',."'o"..,l"" --------

,,,,fl DSC 801 ,,.(j:ili'MPUS/DEPT.: ORG. CODE: _______ _ 
,;.-x'"' 

-o,., POSITION: Grant Manager -----------------------------
[Z] FULL TIME D PART-TIME HOURS PER WEEK: RECEIVED 

PART-TIME EM1'LOYEES MAY NOT WORK MORE THAN EIGHTEEN (18) HOURS PER WEEK 
. WITH TIIB EXCEPTION OF FOOD SERVICE AND TRANSPOu~-rr 9~fi20ES. 

PLEASE CHECK THE FOLLOWING AS APPLICABLE: j 

X EMPLOYEE TRANSFER/REASSIGNMENT -~NEWHlRE Human Resources 
Patricia Garcia 

EMPLOYEE HlRED 1N EXISTING VACANCY NON-ELIGIBLE FOR FRlNGE BENEFITS -- --
ELIGIBLE FOR FRlNGE BENEFITS --
EXTRA DUTY/STIPEND CHANGE --

RETIREMENT [rIT,;=;;,::;;;,;"";;;-;;--a,;--,,.-,=~, 
-- CURRICULUM DEPT. 
__ RESIGNATION 

__ FMLA __ TERMINATIO 
JUN 2 4 2020 

___ FUNDING CHANGE (COMPLETE SECTION BELOW) __ woRKER's coM!P-:-bl~~i::,c!,,c:!!:E:.!1.Yv.!::E&,D!._ _ 

___ OTHER: _________________________ _ 

START DATE: END DATE: 6/30/2020 
---------- ---------(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE) 

OTHER/REASON FOR CHANGE: ---------------~-------
RECEIVEU 

!PAYROLL DEP-, 
MUST ENTER ACCOUNT NUMBER(S) 

NEW: JUL ll ,, ?tt. CUJRREN'f: 

Acct# 289-11-6119-00-801-0-11044 

Acct# __________ _ 

Acct#~~---~~----

!.) &"" l2 ~ -
PRINCJP AL/DIREC1'lJR" DATE 

2 

JUN 2 4 2020 
DATE 

Acct# _______ srtc~1!"!~+-0 .. Q-,;cLlc-"':1-+lc'+':~· ~~~% 

% Acct# 2020-20?' 
% ------------ --

• A-:~rn~,Ji/5 ,~P /. 

S.)DEPUTI ~~S~ &-;,~::C: C, DATE 

6.) _______________ _ 
SUPERINTENDENT DATE 

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT 
Employees must Initial/Date; same p~oyee may not irocess & verify. If a field does no apply indicate "N/('(.'lv 

Processed by: Human Resources: q;ig \q 1JTl{) Payroll: 4 \If 

F-230 Rev. 12/1: 



{A} DATE PREPARED 06/23/2020 EFFECTIVE DATE 07/01/2020 

NAME_~F~e=m=an=d=ez~----~An=a ____ ----'S=o=fi=a-
LAST FIRST M. 

SOC.SEC.NO.~· __ 

CAMPUS/LOCATION ~D~S=C'-----_ 

JOB TITLE Grant Manager 

I.D.NO. ~ 

PAY GRADE _7'------

DEGREE___ YEARS OF EXPERIENCE __ _ 

WORKDAYS ____ BOARD/SUPT AGENDA DATE 06/18/2020 

OTHER ----

{B} ADD TO PAYROLL: 

0 NEW EMPLOYEE 
0 PARTTIME 

0 TEMPORARY 
0 OTHER --

0 SEEATTACHED 

{C} SALARY OR RATE: 

{D} 

0 PAYGRADEMINIMUM 
0 ANNUAL SALARY 
0 HOURLYRATE 

0 PERSALARYSCHEDULE 
0 DAILYRATE 
0 OTHER 

PROMOTION, TRANSFER OR TERMINATION: PBoJ- £ 
0 PROMOTION 12] NEW JOB TITLE Asst. FS Director for ~ 

Business & Events 
0 PAYGRADERECLASSIFICATION 0 
0 RESIGNATION 0 
0 LEAVE OF ABSENCE 0 
12] TRANSFER Food Servic 

~ it JJ>/VvV 

NEW PAY GRADE 
TERMINATION 
OTHER 

-------------
DA TE DEPUTY SUPT. FOR BUS. & FIN. DATE 

SUPERINTENDENT DATE 



EP EAGLE PASS INDEPENDENT SCHOOL DISTRICT 

• ~ f,,, ~ 

F~280 

June 17, 2020 
Ana Sofia Fernandez, 
Asst. Food Service Director for Business & Events 

Dear Ms. Fernandez, 

This letter is to inform you that effective July 1, 2020 you have been reassigned to the Food 
Service Department. Your salary and pay grade will remain the same. Please contact your 
immediate supervisor Mr. Mario Garcia for further details. 

Please feel free to contact me at (830)773-5181 should further information be needed, and I want 
to personally thank you for the level of profe~ionalism and continued support of this district and 
its children. 

Received: UX\Oi~. (Q { 17} o-0>-( 
Ana Sofia Fem de Date 

XC: Rolando Salinas, Deputy Supt. For District Operations 
Mario Garcia, Food Service Director 
Rene Martinez, School Imprv.,Curr. & Accountability Director 
Employee File 

587 Madison Street • EAGLE PASs, TEXAS 78852 • TEL (830) 773-5181 • www.EAGLEPASSISD.NET 

AN EQUAL OPPORTUNITY EMPLOYER 



,tim EAGLE PASS ISD 
f Change ResponsibilitiP.s f 

~ ) Delete j j Emply Maint 2 I Wom\ngs 

EMPLOYMENT INFORMATION HA.S BEEN UPDATED 
Staff lnfomiatlon 

[El :bgg..Qtt 

~ Hurr1an Resources Menu V 

j Staff (040-050) I I Demographic j j Certificate I / Education I ! Academic I j TRS I 

6/29/2020 
1:29:20 PM 

M'j ~Jlem1 I 
\NPN5 

Qualifier: P Payroll: 5 _ Cert ~~:,_...._j Contr Docs :( Demo Docs q Edu Docs j $rv Rec Live~ ~ Sigo&o Agree Docs ~ -~ Search 

SSN: ••• ~=~7a:;~~;·-~!l ~:;:;;~n~ --A- - FOOD SE~~l~--.==l , Employee Number: 

Prefix 

Name: 

Last 
FERNANDEZ 

Personnel Status: 

Number Days Employed: 226 

Employed Date: 01 

Physical Exam Date; 

Total Years Experience: 04 

Number Transfer Request: 000 

Campus Cluster: 

Years for Pay: OD 

Job Code: DB&E 

Prof Stat: 

Terminatlon Date: 

Resignation Date: 

Rehire Elig: 

leave Reason: 

Contract Class: 

Contract Year: 

Next Year Extract 10: PR1 

State Step: 05 

Pay Grade: 007 

First Middle Gen 
ANA SOFIA 

(I FULL TIME EMPLOYEE Calendar Code: 00 

Percent Day Employed: 100 

20 2016 Re-Employed Date: 

TB Examination Date: 11 22 2014 

Increase: V Years Experience In District: 04 Increase: V 

Transfer Reason: <e> 

~ Campus level: e 
Increase: V EEOC: V 

~ ASST FS DIR.B&E Aux Role ID: Aux Role Dase: 

~ 

Termination Reason: " 
1095C Elec Consent: V 

V W2 Elec Consent: V 

Earn Stmnt Elec Consent: V 

~ Leave Abs Dates: Thru: 

,i, Contract Term: ~ 

~ Ace Flag: 

State Grade: 

State Basic Days: 226 

Pay Step: 05 



EAGLJ!; l'A1>_,, u,.,.,,~ ="'---. _ 

JOB TITLE: ASSISTANT BUSINESS ADMINISTAATIQN_DIBEf:_TQR APR O 3 2025 

NAME: Ana Sofia Fernandei EMPLOYEE m NO.: , . -- Human Resources 

SCHOOL DEPARTMENT: Special Events Department 
Imelda Urbina 

APPRAISAL PERIOD: FROM April 2024 TO April 2025 

INSTRUCTIONS: Rate each duty and/or responsibility using the scale below that most closely describes the employee's performance. Supporting 
comments must be entered for a rating of (UN) Unsatisfactory or (CO) Clearly Outstanding in any block. Evaluator is required 
to suggest goals for improvement on each area rated (BE) Below Expectations. 

RATING SCALE: CO = Clearly Outstanding(Performance is consistently far superior to what is normally expected) EE = Exceeds 
Expectations(Performance is consistently above standards) ME = Meets Expectations(Performance is within standard and 
presents no significant problems) BE = Below Expectations(Performance is below standards and problems exist) UN = 
Unsatisfactory(Performance is consistently unacceptable) 

DUTIBS AND/OR RESPONSIBILITIBS: co EE ME BE UN HAS SHOWS LITTLE OR 
IMPROVED NO IMPROVEMENT 

1. Assist the Director with carrying out department Completes tasks 
operations, including to assist with periodic review X specified by the 
of data input. Superintendent/ 

Accounting 
Director. 

2. Complies with district policies, including federal, Follows district 
state, and local rules, laws, and regulations. X policies and 

regulations. 

3. Prepare, reconcile, and submit local, state, and Reconciles 
federal reports as applicable. Prepare income documentation 
balance sheets, statements, consolidated statements, X for Special 

and other statements and r_eports. Events Dept and 
Accounting 
Dent. 

4. Assist in developing and implementing procedures Completes and 
to ensure timely processing of employee payments, X submits 
vendor payments, accounts payable invoices, documentation 

I ASST. BUSINESS ADMINISTRATION DIRECTOR 



requisitions, purchase orders, supplemental and . -
taxpayer refunds, etc. deparlment. 

co EE ME BE UN HAS SHOWS LITTLE OR 
DUTIES AND/OR RESPONSIBILITIES: IMPROVED NO IMPROVEMENT 

5. Maintain and reconcile financial information in the Keeps financial 
districts accounting, accounts payable, budget, files/organized 
payroll, and purchasing online database systems. X documentation 

This includes maintains adequate balances in to keep track of 

District's bank accounts for daily operations. financial 
infonnation. 

6. Work with administrators, principals, directors, and Has an 
staff regarding departmental policies and optimistic and 
procedures. Assist with resolutions to complaints, X positive 
concerns, issues, and problems as applicable. Assist attitude, builds 
with trainings as applicable. an ambience of 

trust with 
others. 

7. Compile, maintain, and file all physical and Very good 
computerized reports, records, and other documents X organizational 

required, including auditable records. skills. 

8. Maintain confidentiality of business & finance Loyal and 
records to include employee salaries or other trustworthy 

confidential information with the exception of an employee. 

open records request by the Human Resources X Maintains 

Department or the Deputy Superintendent for confidentiality 

Business & Finance. 
infonnation. 

9. Maintain effective rapport with general public and Embraces 
handle any problems or concerns in a prompt and X feedback and 
courteous manner strives for 

continuous 
im=ovement. 

IO. Performs other duties as assigned. X Capable of 
handling a 
variety of 
assignments. 

2 ASST. BUSINESS ADMINISTRATION DIRECTOR 



OTHER: 
11. Attendance, Punctuality and Dependability - X Professional and 

attendance on the job and reporting time. reliable with any 
task assi=ed. 

12. General Personal Appearance - personal X Upholds 
grooming and attire. professional 

attire and 
apn earance. 

13. Poise and Self Control - consider approach to X Positive attitude, 
students, staff, and community. can work with a 

variety of 
personalities. 
Accepts 
criticism. 

CONCLUSION AND CO:M]\.,ffiNTS: 

Do you recommend this employee to remain in this assignment? Yes ~X~- No __ 

Do you believe this employee has the ability to assume more responsible assignments? 
Immediately? Yes X No __ Eventually? Yes__ No 

Note this employee's stronger points and areas in which s/he did exceptionally good work: 
Ms. Fernandez is doing an exceptional job in coordinating and organizing district events. She is also doing an excellent job assisting the Accounting 

Department in executing department tasks. She excels at keeping great communication with team members, helping to keep everyone on the same 

= 
' Note this employee's weaker points, areas in which s/he did exceptionally poor work, and areas in which there is the greatest room for improvement. 

Comment on any poor ratings reported. Be specific, general comments are of no value. 

3 ASST. BUSINESS ADMlNISTRA TION DIRECTOR 



Length of time under my supervision 3 years. 

~AA y(f( ,,...._ 
Signature 7 eTiisor ) 

'-I -).-J-S-
Date 

~~~tqc ~~ 
Signature ofEmployee~te 

Tue appraisal has been explained to me, but my signature does not necessarily constitute agreement. 

Employee comments: 

4 ASST. BUSINESS ADMINISTRATION DIRECTOR 



EAGLE PASS 11'111,1;,r.M'l~m,~ ~-

JOB TITLE: ASSISTANT BUSINESS ADMINISTRATION DIRECTOR 

NAME: Ana Sofia Fernandez EMPLOYEE ID NO,: __ 

SCHOOL DEPARTMENT: Special Events Department APPRAISAL PERIOD: FROM April 2023 TO April 2024 

INSTRUCTIONS: Rate each duty and/or responsibility using the scale below that most closely describes the employee's performance. Supporting 
comments must be entered for a rating of (UN) Unsatisfactory or (CO) Clearly Outstanding in any block. Evaluator is required 
to suggest goals for improvement on each area rated (BE) Below Expectations. 

RATING SCALE: CO = Clearly Outstanding(Performance is consistently far superior to what is normally expected) EE = Exceeds 
Expectations(Performance is consistently above standards) ME = Meets Expectations(Performance is within standard and 
presents no significant problems) BE = Below Expectations(Performance is below standards and problems exist) UN = 
Unsatisfactory(Performance is consistently unacceptable) 

DUTIES AND/OR RESPONSIBILITIES: co EE ME BE UN HAS SHOWS LITTLE OR 
IMPROVED NO IMPROVEMENT 

1. Assist the Director with carrying out department Completes tasks 
operations, including to assist with periodic review X specified by tbe 
of data input. Superintendent/ 

Accounting 
Director. 

2, Complies with district policies, including federal, Follows district 
state, and local rules, laws, and regulations. X policies and 

regulations. 

3. Prepare, reconcile, and submit local, state, and Reconciles 
federal reports as applicable .. Prepare income documentation 
balance sheets, statements, consolidated statements, X for Special 

and other statements and reports. Events Dept and 
Accounting 
Dent. 

4. Assist in developing and implementing procedures Completes and • 
to ensure timely processing of employee payments, X submits 
vendor payments, accounts payable invoices, documentation 

l ASST. BUSINESS ADM1NISTRATION DIRECTOR 



vendor payments, accounts payable invoices, 
requisitions, purchase orders, supplemental and ro proper 
tax.payer refunds, etc. department. 

co EE ME BE UN HAS SHOWS LITTLE OR 
DUTIES AND/OR RESPONSIBILITIES: IMPROVED NO IMPROVEMENT 

5. Maintain and reconcile financial information in the Keeps financial 
districts accounting, accounts payable, budget, files/organized 

payroll, and purchasing online database systems. X documentation 

This includes maintains adequate balances in to keep track of 

District's bank accounts for daily operations. financial 
information. 

6. Work with administrators, principals, directors, and Hasan 
staff regarding departmental policies and optimistic and 
procedures. Assist with resolutions to complaints, X positive 
concerns, issues, and problems as applicable. Assist attitude, builds 
with trainings as applicable. an ambience of 

trust with 
others. 

7. Compile, maintain, and file all physical and Very Organized. 
computerized reports, records, and other documents X 
required, including auditable records. 

8. Maintain confidentiality of business & finance Loyal and 
records to include employee salaries or other trustworthy 
confidential information with the exception of an employee. 

open records request by the Human Resources X Maintains 

Department or the Deputy Superintendent for confidentiality 

Business & Finance. 
information. 

9. Maintain effective rapport with general public and Accepts 
handle any problems or concerns in a prompt and X criticism and 
courteous manner works to 

improve. 

10. Performs other duties as assigned. X Capable of 
handling a 

2 ASST. BUSINESS ADMINISTRATION DIRECTOR 



·---., 
assignments. 

OTHER: 
11. Attendance, Punctuality and Dependability - X Professional and 

attendance on the job and reporting time. reliable with any 
task assigned. 

12. General Personal Appearance - personal X Upholds 
grooming and attire. professional 

attire and 
annearance. 

13. Poise and Self Control - consider approach to X Positive attitude, 
students, staff, and community. can work with a 

variety of 
personalities. 
Accepts 
criticism. 

CONCLUSION AND CO.MMENTS: 

Do you recommend this employee to remain in this assignment? Yes ~X~- No __ 

Do you believe this employee has the ability to assume more responsible assignments? 
Immediately? Yes X No __ Eventually? Yes__ No 

Note this employee's stronger points and areas in which s/he did exceptionally good work: 
Ms. Fernandez is doing an exceptional job in coordinating and organizing district events. She is also doing an excellent job assisting the 
Accounting Department in executing department tasks. 

-

Note this employee's weaker points, areas in which s/he did exceptionally poor work, and areas in which there is the greatest room for improvement. 
Comment on any poor ratings reported. Be specific, general comments are ofno value. 

3 ASST. BUSINESS ADMINISTRATION DIRECTOR 



Length of time under my supervision 2 years. 

~ ,1)1 YVI ,._ 
Signature of Supervisor -') 

'f-J -;..Y 
Date 

Gk~, 
Signature of~)" 

The appraisal has been explained to me, but my signature does not necessarily constitute agreement. 

Employee comments: 

4 ASST. BUSINESS ADMJNISTRATION DIRECTOR 

~tf·\ 
Date .. '· 



EAGLE PASS INDEPENDENT SCJ:1.UUL .u~" .u .... ~ ~ 

APR l l 2023 
JOB TITLE: ,\.SSISTAl~J:'JlUSINESS ADMINISTRATION DIRECTOR 

Human Resources 
NAME: Ana Sofia Fernandez EMPLOYEE ID NO.: ___ Imelda Urbina 

SCHOOL DEPARTMENT: Special Events Dept APPRAISAL PERIOD: FROM April 2022 TO April 2023 

INSTRUCTIONS: Rate each duty and/or responsibility using the scale below that most closely describes the employee's performance. 
Supporting comments must be entered for a rating of (UN) Unsatisfactory or (CO) Clearly Outstanding in any block. 
Evaluator is required to suggest goals for improvement on each area rated (BE) Below Expectations. 

RATING SCALE: CO = Clearly Outstanding(Performance is consistently far superior to what is normally expected) EE = Exceeds 
Expectations(Performance is consistently above standards) ME= Meets Expectations(Performance is within standard and 
presents no significant problems) BE = Below Expectations(Performance is below standards and problems exist) UN = 
Unsatisfactory(Performance is consistently unacceptable) 

DUTIES AND/OR RESPONSIBIT.,ITIES: co EE ME BE UN HAS SHOWS LITTLE OR 
IMPROVED NO IMPROVEMENT 

l. Assist the Director with carrying out department Completes tasks 
operations, including to assist with periodic review X specified by the 
of data input. Accounting 

Director. 

2. Complies with district policies, including federal, Follows district 
state, and local rules, Jaws, and regulations. X policies and 

regulations. 

3. Prepare, reconcile, and submit local, state, and Reconciles 
federal reports as applicable. Prepare income documentation 
balance sheets, statements, consolidated statements, X for Special 

and other statements and reports. Events Dept and 
Accounting 
Dent. 

4. Assist in developing and implementing procedures Completes and 
to ensure timely processing of employee payments, X submits 
vendor payments, accounts payable invoices, documentation 

requisitions, purchase orders, supplemental and to proper 

taxpayer refunds, etc. department. 

l ASST. BUSINESS ADMINJSTRATION DIRECTOR 



co EE ME BE lJN n.,,.u --- -

DUTIES AND/OR RESPONSIBILITIES: IMPROVED NO IMPROVEMENT 
5. Maintain and reconcile financial information in the Keeps financial 

districts accounting, accounts payable, budget, files/organized 

payroll, and purchasing online database systems. X documentation 

This includes maintains adequate balances in to keep track of 

District's bank accounts for daily operations. financial 
information. 

6. Work with administrators, principals, directors, and Has a positive 
staff regarding departmental policies and attitude, builds 
procedures. Assist with resolutions to complaints, X an ambience of 
concerns, issues, and problems as applicable. Assist trust with 
with trainings as applicable. others. 

7. Compile, maintain, and file all physical and Very Organized. 
computerized reports, records, and other documents X 
required, including auditable records. 

8. Maintain confidentiality of business & finance Loyal and 
records to include employee salaries or other trustworthy 

confidential information with the exception of an employee. 

open records request by the Human Resources X Maintains 

Department or the Deputy Superintendent for 
confidentiality 

Business & Finance. 
information. 

9. Maintain effective rapport with general public and Accepts 
handle any problems or concerns in a prompt and X criticism and 
courteous manner works to 

improve. 

10. Performs other duties as assigned. X Capable of 
handling a 
variety of 
assignments. 

OTHER: 
11. Attendance, Punctuality and Dependability - X Professional and 

attendance on the job and reporting time. reliable with any 
task assi =ed. 

12. General Personal Appearance - personal X Upholds 
grooming and attire. professional 

attire and 
an-nearance. 

2 ASST. BUSINESS ADMINISTRATION DIRECTOR 



13. Poise and Self Control - consider approach to X .[" Vi:IJ.~J.•.., ...,WW~•-•- , 

students, staff, and community. can work with a 
variety of 
personalities. 
Accepts 
criticism. 

CONCLUSION AND COMMENTS: 

Do you recommend this employee to remain in this assignment? Yes __x No __ 

Do you believe this employee has the ability to assume more responsible assignments? 
Immediately? Yes X No __ Eventua!ly? Yes__ No 

Note this employee's stronger points and areas in which s/he did exceptionally good work: 
Ms. Fernandez is doing an exceptional job in coordinating and organizing district events. She is also doing a remarkable job in assisting the 
Ac,::ounting Department in executing department tasks. 

Note this employee's weaker points, areas in which s/he did exceptionally poor work, and areas in which there is the greatest room for improvement. 
Comment on any poor ratings reported. Be specific, general comments are of no value. 

Length of time under my supervision I years. 

s: ?rid\.--
<.: 'i101 • Signature ofSim • ' 

'-l--s:_->3 Llvl9Jcv 
,Joyecl) Signature ofEm1 • _ Date 

The appraisal has been explained to me, but my signature does not necessarily constitute agreement. 

Employee comments: 

3 ASST. BUSINESS ADMINISTRATION DIRECTOR 

4:/s/s 
riate 



PERFORMANCE APPRAISAL - SUMMATIVE EVALUATION REPORT 

Name Ana Sofia Fernanadez Employee ID No. 

Position Assistant Food Service Director Campus Food Service (199) 

Evaluator Mario E. Garcia Date of Review 02/15/2022 

Appraisal Period From: To: ----------June 2021 June 2022 

Directions 

The following statements describe the Asstant Food Service Director who achieves success. Based on 
cumulative performance information, the evaluator estimates the effectiveness in meeting each criterion. 
Rate each criterion using the scale below that most closely describes the attainment of that criterion. Any 
rating other than a three (3), Meets Expectations must be accompanied by written comments specifying 
the reasons for the rating. 

Rating Scale 

5 Clearly Outstanding: Performance is consistently far superior to what is normally expected. 

4 Exceeds Expectations: Performance demonstrates increased proficiency and is consistently 
above expectations. 

3 

2 

1 

3 

3 

4 

Meets Expectations: Perfmmance meets expectations and presents no significant problems. 

Performance is consistently below expectations and significant problems 
exist. 

Below Expectations: 

Unsatisfactory: Performance is consistently unacceptable. 

DOMAIN I FOOD SERVICE OPERATIONS 

1. Assist in directing and managing district's child nutrition programs. 

2. Help develop menus that meet established nutritional requirements for students. 

Learning program requirements 

Work cooperatively with campus principals to create lunch schedules and resolve 
personnel issues. 

---------
Assist in establishing and directing process of providing free and reduced lunch 
applications following United States Department of Agriculture and Texas Education 



4 

3 

12. Compile, maintain, and file all reports, records, and other documents required. 

13. Ensure that employee time records are accurately maintained and data necessary 
to process food service payroll is delivered in a timely manner. 

Domain Total 10 ~---~ 

14. 
3 

3 15. 

3 16. 

DOMAIN IV PERSONNEL MANAGEMENT 

Assist in electing, training, supervising, and evaluating staff and make 
recommendations relative to assignment, retention, discipline, and dismissal. 

Help prepare, review, and revise job descriptions for food service department 
positions. 

Assist in developing training options and improvement plans to ensure exemplary 
operation in the food service area. 

Domain Total ~I _9 ___ ~ 

17. 
3 

3 18. 

3 19. 

DOMAIN V SAFETY 

Ensure that measures are in place and operating to protect food, supplies, and 
equipment in school cafeterias, lunchrooms, and warehouses 

Maintain safety standards that confirm with federal, state, and insurance 
regulations and develop a program of preventive safety 

Organize and conduct training programs to promote safe food handling and a safe 
work environment. 

Domain Total !~9----~ 



STEP ONE: 
STEP TWO: 

Count number of criterion per domain and place in column number two (2) 
Add total points per domain and place in column number three (3). 

STEP THREE: 
STEP FOUR: 

Divide total points by number of criterion and place in column number four (4) 
Add all averages on column number four ( 4) and divide by number of domains. 
Place average in overall rating. 

Domain 

I FOOD SERVICE OPERATIONS 

II BUDGET & INVENTORY 

m POLICY, REPORTS & LAW 

IV PERSONNEL MANAGEMENT 

V SAFETY 
VI PROFESSIONAL GROWTH & 

DEVELOPMENT 

OVERALL SUMMATIVE TOTAL 
OVERALL SUMMATIVE RATING 
OVERALL RATING 

# of Criterion 

5 

5 

3 

3 

3 

2 

I ~:.43 
3.24 

5 
4-4.99 
3-3.99 
2-2.99 
1-1.99 

CO = Clearly Outstanding 
EE = Exceeds Expectations 
ME = Meets Expectations 
BE = Below Expectations 
US = Unsatisfactory 

Total Points Average 

17 3.4 

16 3.2 

10 3.33 

9 3 

9 3 

7 3.5 

*Employees signature indicates only that the report has been seen and discussed. It does not indicate 
agreement or disagreement with the content. 

If the employee disagrees with the evaluation results, a written response may be attached to this form. 
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SUL ROSS $TATE UNtVtzK~11 1 
www.sulross.edu 

i:fSiJ°: ***-** ID: A00452631 ·Date ·of Birth: - nate Issued: 27-JUL-2020 
OFUG Official - Uhdergraduate - ALP 

Record of: Anasofia Fernandez 
Gtrrrent Name: Anasofia Fernandez 

Issued To: ANASOFIA FERNANDEZ 
1361 EMILIO CIR 
EAGLE PASS, TX 78852-3852 

Course Level: Graduate 

Current Program 
Mast 6f Business Adroin 

Program MBA Bu'Siii@°ss Ad.min - RGC 
College Rici Grande College 

Campus Rio Grande College 
Major Business Administration 

Degree Awarded Mast of BUsiness Admin OQ-MAY-2020 
Primary Degree 

Program 
College 

Campus 

MBA Business Admin - RGC 
Rio Gi:"and'e College 
Rio Grande College 
Business Administration Major 

SUBJ NO. COURSE TITLE 

INSTITUTION CREDIT: 

Fall 2018 
ECON 5303 

GBUS 5301' 

Ehrs: 
GPA-Hrs: 

Good Standi.ng 

Spring 2019 
FINA 5306 

MKTG· 5305 

Ehrs: 
GPA-Hrs: 

Gd'6d St.anding 

Managerial Economics 

Bus Res & Reprtng 

6.000 QPts: 
6.000 GPA: 

$6ffi:Financial Mgmt 

Seminar In·Mtrketing 

6.000 QPti'S: 
6.000 GPA, 

CRED GRD 
PTS 

R 

*·****** * * **** ***** * * CONTINUED ON NEXT COLUMN******************* 

This ti-anscrlptprocessed and delivered by Crede11Uats' 5:'a TranscriptsN~tworlC 

SUBJ NO. COURSE TITLE 

Page: 

CRllD GRD 
PTS 

1 

R 

Institution In:foi-n)at-ion cOntinued: 

Summer I 2019 
GBUS 53-02 

Ehr·S: 
GPA-Hrs: 

Good standing 

Summer 2 2019 
ECON 5302 

Ehrs: 
GPA-Hrs: 

Good Standing 

Fall 2019 
ACCT 5307 

MGMT 5303 

MGMT 5304 

QMTS 5309 

Ehrs: 
GPA-Hrs: 

Good Standing 

Spring 2020 
ACCT 5310 

MGT 5312 

RC Topic: Soci Iss Busi & Econ 

3.000 QI\t:,:~: 
3.000 GPi!..: 

SEM: Free Enter Economics 

3,.000 QPts: 
3.000 GPA, 

Accounti,ng for Management 

Management Policy 

sem·inar In Management 

Quant Anal & Dec Theo For . BUS:. 

"12.000 QPts: 
12.000 GPA: 

Taxation Business tii~erprise 

International Business 

********************* CONTINUED ON ·-PAGE 2 ********.**.**'******** -

11~ "' 
';':;,.''I''"&.~···. ~tbtf 'i..Ud ft \'~'-C•\11,'..b-t: .... _ -, -

~ 
Pamela S. Pipes, Univarsity_Reglstrar 

l!WJ 

··-' 
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SUL ROSS STATE UNIVl:.K~l I T 
www.sulross.edu 

SSN: *** -** -

Record of: Ahasofia Fernandez 
Level: Graduate 

SUBJ NO. C◊U'RSE TITLE 

Institution Information ~9ntinued: 
Ehrs, 6 . ◊'Q'.0 QPts, 

GJ\a-Hrs: 6. 0'00 GPA: 
Good Standing 
Last Standing: Good Standing., 

ID: A00452631 

CRED GRD 
PTS 

Date· of Birth: 

R 

* ******* ******* ***** ** TRANSCRIPT TOTALS ************-***** ****** 
INSTITUTION Ehrs: 36.000 QPts: 

TRANSFER 

GPA-Hrs: 3·5_ 000 GPA: 

Ehrs: 
GPA-Hrs: 

0.000 QPts: 
0.000 GPA, 

OVERALL Eh.rs: 36.000 QPts: 
GPA-.Hrs: 36. 000 G'PA: 

********************** END OF TRANSCRIPT *********************·** 

This transCrlPt proc!lssed and delivered by Credentials' !i'a Tr'an·seriptsNetwork' 

1t.'W ',2;:' 

Diite I.ssued: 27-JUL-202·0· 
OFUG Official - Undergraduate - ALP 

Page: 2 

~~ P~lffe!tl '.'f'4 
''•,;,,1'S::.,,·· 

Pamela $. Pipes, University Re"gistrar 

~ 

• 

". 



SUL ROSS STATE UNIVti::R::SI I Y 
www.sulross.edu 

SSN: ***-**-

Record of: 
current Name: 

issued To: 

Anasofia Fernandez 
Anasofia Fernandez 

~tiO
~~Lif~EZ 

EAGLE PAs·s, .TX 78852-3852 

Course Level: Post Baccalaureate 

STJB\:J"_. NO. COURSE TITLE 

IN$TITUTION CREDIT: 

Fal:l 2017 
MGMT 3306 

MKTG 3307 

Eh.rs: 
GPA-Hrs: 

Good Standing 

Fall 2018 
FINA 3302 

Ehrs: 
GPA-Hrs: 

Good Standing 

Principle·s ·Of Management 

Principles Of.Marketing 

6.000 QPts: 
6.000 GPA: 

corporate Finance 

3.000 QPts: 
3.000 GPA: 

Last Standing: Gdbd Standing 

ID: A00452631 

CR-ED GRD 
PTS 

Date a£ Birth: 

R 

********************** TRANSCRIPT TOTALS******************~•~** 
INSTITUTION 

TRANSFER 

OVERALL 

Eh.rs: 
GPA"-Hrs: 

Ehrs: 
GPA-Hr-£: 

'$hrs: 
GPA.:Hrs: 

9.000 QPts: 
9.000 GPA, 

0.000 QPts: 
0.000 GPA: 

9. 000 QPtci;/', 
9.000 GPA, 

********************** END OF TRANSCRIPT*************~********* 

Thls traiiscript processed and de11>,1ered by Credenijals' it Transcripts Network~ 

B 

' 

Date Issued: 27-JUL-2020· 
OFUG Official· - Undergraduate - ALP 

Page: 1 

) 

,:::Jf_·;·;.:.:.·,./'fJ~· 
tf!"~~.t~ .'. P~,.~ 

Pamela S. Pipes, Uoive"rsity ,Registrar 

:/fdl', 

~, 
8] ~, 
-:tJ • 
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January 4, 2016 

To Whom It May Concern: 

'UNIVERSITY OF THE = INCARNATE WORD. 

This letter is to confirm that AnaSofia Fernandez has completed the requirements for the 
Bachelor of Arts degree with a major in Psychology at the University of the Incarnate 
Word. The degree has been posted to the UIW transcript with a graduation date of 
December 4, 2015. 

The diploma should be available in late February. 

lfyou have any questions, please feel free to contact our office at (210) 829-6006. 

Thank you. 

Sincerely, 

d~W-.._.) 
Susanne Cook 
Assistant Registrar 

The Universe is Yours.• 
4301 Broadway, San Antonio, Texas 78209 210 829-6000 



.,,.,m ~w \1'{'.:,·s·c:m.~ 

College 

1. Board 

o.ou 

:~~iltltl~ 

10 

'lUG!l!i:M' 

i~@,'; 
PSYC' 

Fall 2013 
ARTS 2357 
CHEM 1320 M 
CHEM l320L M 
MATH 2303 M 
NUTR 2341 M 
PEHP 1115 M 

Ehrs: 

Spring 2014 
BIOL 2321 M 
PSYC 2370 M 
PSYC 3331 M 
PSYC 3353 M 
PSYC 3370 M 

Ehrs: 

Anat 
Child 
Abno 
Perso 
Adult 

15.00 

Fall 2014 
PSYC 2310 M 
PSYC 2380 M 
PSYC 3351 M 
PSYC 3381 M 
RELS 1335 M 

Ehr~:;fi 
Dean 1 s Listr;t·:·· 
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PAYROLL SALARY ADJUSTMENT FORM 

Employee Name: Ana Sofia Fernandez ID: --

Pay Period: 7/15/2025 Campus: 726 

Position: Business & Special Events Officer Job Code: B5EO 

Account: 199-41-6119-00-726-599-000 100¾ 

REASON FOR ADJUSTMENT 

New Employee: Special Ed: Chairperson: 

Coaching Stipend: Master's: Promotion: 

Reassignment: Other: Adding Election Stipend and 2025-2026 Increase. 

FICA Eligibility M TRS Status: 1 Pay Type: 1 Pay Grade: 007 

Pay Step: 09 State Step: 09 Hrs p/day: 8 Contract amount: $87,087.00 

Balance: $ 87,087.00 Annual Pymts: 24 Remain, Pymts: 24 # of Months: 12 

State Min. Days: 226 St, Min. Salary: $ 53,328.00 Hrly Rate: $ - O/T Rate: $ -

Daily Rate: $ 385.34 Payoff Date: 6/26/2026 Wkl Hrs.Schd: 40 TRS Member Pos: 12 

Calendar Code: 13 No. of Days Based on: 226 

Contract Begin Date: 7/1/2025 Contract End Date: 6/12/2026 

Effective Date: 7/1/2025 No. of Days employed: 226 

$75,942.00 + $ 6,145.00 + $ 5,000.00 a $ 87,087.00 
24-25 Contract 25-26 Increase Stipend Total Contract Amount 

226 X $ 336.03 $ 75,942.00 

No. of Days to work Daily Rate Total Contract Earned 

Description of Extra: Base Salary includes Professional Support Stipend. 

226 X $ 27.19 $ 6,145.00 

No. of Days to work Daily Rate Total Extra Earned 

Description of Extra: 25-26 Salary Increase. 

226 X $ 29.41 $ 5,000.00 

No. of Days to work Daily Rate Total Extra Earned 

Description of Extra: 25-26 Election Stipend, 

Total Adj. Contract Amount: $ 87,087.00 
. 

X = $ -

Pay Rate Payments From-To Contract Paid 

X - - -' -

Pay Rate Payments 2025•2" 1?1--. Contract Paid 

Description: 

X = $ -
Pay Rate Payments From-To Contract Paid 

Total Contract Paid: $ -

$ 87,087.00 7 24 7/15/2025 6/26/2026 $ 3,628.63 
Contract Balance No. of Payments From To Semi Monthly Payments 

Marital Status: Single/Married Married Jointly Head of Household 

Children under 17: Other Dep: Additional Withholding: $ -

Bank Account Number Bank Routing Number Bank Code 

Note: , 
(I 

t,,,h,nlw 1 
\ A - •, (o.J(g. ).\ 

r .,,jljl, 
4] ,?. ~ ·- , 

~./ L , &!,1i (I:-
Asst./3u'si"ne!s Admin. Director .,)31.,!·~ness"Ad~in. Director Payroll Director 



Eagle Pass Independent School District 
Human Resources Employee Status Change Form 

587 Madison St. - Eag!e Pass, Texas 7B852 

School Board Agenda Required:, NO, 
Superintendent's Agenda Required: , YES, 6/16/2025 

HR Employee Letter Required: , NO 

Employee Required Information 

Supp!emental_AIJowance 

Employee Status: Current Employee 

Employee !D: 

Employee Name: Ana Sofia Fernandez, 

Current Position informat!on: Business & Special 

Events Officer, Pay Grade:007, No. Days: 226, 

Campus/Dept.: 726 - Business & Finance 

New Position !nformat\on as applicable 

New Position:,Pay Grade: , No. Days: , 

Campus/Dept 

P!ease select one: Non-TRS Retiree 

Non-TRS Retiree: Equivalent Hrs per Week: 

%FTE: 100, Hours per Day/Month: 

TRS Retiree: Equiva!ent Hrs per Week:, ¾FTE:, 
Hours per Month: 

Yes 

Section 1: Previou~ Employee Information 

Emp!oyee Replacement Information: 
Employee /0;, Employee Name:, Position; 

, Campus/Dept; , Pay Grade: , Working Days: , Hours per Week: 

Section 2: Supplemental 

Current: - - , 

Add: 5000.00 - 00 - Election Stipend, 

( F-230 #: 2398 

Previous EmRloyee Information: Employee Name: Diana Deniz Brown, Employee ID: 7121, Benefits & Risk Management Director 

Section 3: Employee Leave 

Section 4: StartJEnd Oates 

Start Date: 7/1/2025 End Date: 

Section 5: • Additional Information for Change 

Adding Election Stipend to replace Diana Deniz Brown 

Section 6: Account Number(s) 

Current Account: 199-41-6119-00-726-5-99000-Percentage: 100 % 

New Account: 199-41-6119-00-726-5-99000-Percentage: 94 %; 19941-6118-01-726-5-99000-Percentage: 6 % 

F-230 Notes by Deputy Supt. for B&F: 

) 



Approved By 
Step Name Account Date 
Form Submitted Tohui L Valero 
Organiz.ation Approval Susana Perez 

DSC Approval Imelda Urbina 

Organization Approval Jesus A. Costilla 
DSC Approval Tohui l. Valero 
DSC Approval Gaby Vandermaal 
DSC Approval Ismael Mijares 

DSC Approval Ismael Mijares 
Deputy Supt. For Business and Ismael Mijares 
Finance Approval 

Verified by Human Resources 

1. Date: 

Date: 

XC Date: 

EPI SD\tvalero 
EP\S0\sperez. 
EP!SD\\urb\na 
EPISD\jcostilla 
EP\SD\tva\ero 
EP!SD\gvandermaal 
EPlSD\irnijares 
EPlSD\irnijares 
EPlSD\im\jares 

APPROVED F-230 

06/16/2025 03:18 PM 
06/17/2025 07:55 AM 
06/26/2025 01 :52 PM 
06{2612025 02:29 PM 
07/10/2025 02:40 PM 
07/10/2025 02:52 PM 
07/16/2025 08:38 AM 
07H6/2025 08:40 AM 
07/16/2025 08:42 AM 

Date':] • { & ' ;{; 
Date• 7/IG 125 

te: 



NAME: Ana Sofia Fernandez 

REASON: Adding Election Stipend 

EAGLE PASS I.S.D. 
PAYROLL DEPARTMENT 

TEACHER CALCULATION SHEE"T: 

Position: Bus. & SIJecial Events Officer I.D.: Pay Grade: ---

2024-2025 
No. of 2025-2026 

ACCOUNT NUMBER Days % 

1 BASE SALARY 199 41 6119 DO 726 599 ODO 1 75,942.00 226 100% 1 75,942.00 

2. Election Stipend 199 41 6118 01 726 599 000 $ - 0% $ 5,000.00 

3, $ - 0% $ . 

4. $ . 00/o $ . 
5, $ - 0% $ -

6. $ . 0% $ -
7. $ - 0% $ . 

$ 75,942.00 226 100% $ 80,942.00 

8 Travel* $ 3,000.00 100°/o $ 3,000.00. 
*Travel stipend not part of salary 

$ 336.03 $ 358.15 

Difference: $ 5,000.00 

~- - - tf,,rr,.?e' 
ayro!I Dlfector or Designee 

007 

No. of 
Days % 

226 94% 

6% 

0% 

0% 

0% 

0% 

0% 

226 I 100% 

100% 



2025-2026 

(CALCULATED IN SALARY) 

Skilled A/C Mechanic 
(License Is required: Position does not require license 

056 2 $ 15,000.00 $ 30,000.00 

Master Gen, Const. Facll. & MalnL (License is required for position\ 056 2 $ 20,000.00 $ 40,000.00 

Master Welder (License is required for position) 056 t $ 20,000.00 $ 20,000.00 

SPVR/Master Maintenance {License ls required for position) 056 t $ 20,000.00 $ 20,000.00 

SPVR/Master Carpenter (License is requtred for position) 056 1 $ 20,000.00 $ 20,000.00 

SPVR/Master Electrician (License is required for position) 056 1 $ 20,000.00 $ 20,000.00 

SPVR/Master HVAC {License is required for position) 056 2 $ 20,000.00 $ 40,000,00 

SPVR/Master Plumber {License is required for position) 056 1 $ 20,000.00 $ 20,000.00 

SPVR/Master of S ecial Projecl{Lfoense is required for pos\Uon) 056 1 $ 20,000.00 $ 20,000.00 

SPVR. Field Malnt. & Operations 
056 1 $ 20,000.00 $ 20,000.00 

(License not required: Add\tlonal duties for position) 
Tq\31&,;:i::F:=(1?c}t:i16%#sr,;,:=</<¥,P::.:.:::.~o.~'>-:::.,._. ,_ ·-3-,~~~~d •.. : :·~··_ '$.\Si i)'.ft.1ss;oo.~ro.P.i fi$,0\;?2so;opo:oo., 
lhe SUpendfs\ is subject !othe following: 
1.) Paid as part of the employees annual Ulary and Included a9 part of the employee's dally/hourly rate as applicable. For hourly employees, must be 
included ln the hourly rate when calculatlng overtime. 
2.) State License is required fortha position. Malntainlng your stale license and/or rnaster certificate In good standing and providing the Dislrlct evidence o 
such on an annual bas-i's, 
J.) Will be-required to obtain pe.rmils as appUcable. 
4.) The City of Eagle Pass Code Compliance requiring the District to have-on staff an employee with your profess[onal trade license. 

5,) The payment for the state licenl'ie win continue to be the sole responslb!llty of the employee, 
6.) The payment for the continuing education course(s) will continue to be the sole r&sponslblllty of the employe_r. 

7.) The-de-partment administrator mustsubmlt an F·ZJ.0 when a change occurs. 
8.) The stipend may b~.termlnaled at any time by the Eagle Pass ISO at the sole discretion ofth·a Olstrfct or if your ticen1>8 expires, or is terrn\nate'd, 
cancelled, or suspended. 
9,) $20,000 Stipend Is for Supervisor/Master Pay Grade 066 with State Licence. 

~15,000 Stipend is ror Pay Grada 055 with State Licence, 

::;:;r;c;;p;::wr;;t\?'Ft"42';$.::i?,_6l).leE.\tir,FIC);i1,(1iANKlNG';sT.JRENDS<'>;-··t·•;··::;,-··••·~·:;•••'<'·;c;··;;·:-;L 
(CALCULATED IN SALARY) 

Account: 199·52-6129-00-819-X99 

Corporal 

Investigator 
K-9 Officer 2 5,000.00 10,000.00 

::fi(:;.}V)tSh%/S# ~$ ~";J;,::_::;.~A.2i~lOO.;Qo: :..$>Y> _:.:~2;0Qo:oo: 
The Stlpe.nd{s) Is subject to the. foflow\ng: 
1.) Paid a·s part.of the employees a11nual se.lary and Included -as partoflhe employee's daily/hourly rata at applica.ble. For hourly employees, must be 
included in the hourly rate when calculating overtime. • 

2} The department administrator must submit an F-230 when a change occurs, 
3.} The stipe.nd may be terminated at any time-by the Eagle Pass ISO at the sola d\sctatlon of the D!slrict. 

-4.) Stipend based on a;dditionat dutle.s asslgnri.d to these post!ons. 

(CALCULATED IN SALARY) 
Account: 199-41-S '\ 18-01-7 26-X99/199-41 -6118.95•726-X99/199-41-6129·96· 726-X99 

T§~l&~ti~t~~&f~:,:W-~4~.;;;S@&~VJ{¢J:1@£¥SL ;'$:!Ef.~%-}[$;~f!r!l~09} ?,l.~~;§rt-~if¾i30;000!00·;. 
The St!pendfs} Js subject to tha following: 
1.) Paid as part of the amployeas annual salary and included -as part of the employee's dally/hourly rate aa applicable. For hourly employees, must be 
Included In the hourly rate when calculating overtime, 

2,) The stipend applies on a yearly baai, during elecHon & non--electlon ye.ar, 
J) The department adntinJslralor must submit an F-230 when a chanBe occurs. 
4.) The slipend may behmninated at any time by the Eagle Pass ISO at the-sole discretion of the District. 
6,) $Upend based on additional duUes assigned to tltes-e postlons, 

25 



EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230 

THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT 

{A) Employee Status:ONew IX!current ~ull-Tirne [},art-Time Osub 0TRS Retiree Yes[]Noi2g 

D Other:__________ Fringe Benefits: \Xiv es D No Hrs per Week: ___ _ 

Name: Fernandez 
Last 

Ana 
First 

Sofia 
M. 

I.D. /Soc Sec#: ________ _ 726-BUSINESS & FINANCE Campus/Dept: _____________ _ 

Degree:□ BA/BS □ MAIMS Pay 7 Grade: -----
Work 

226 Days: _____ _ 
Years of 

Exp: ___ _ 

Job Title: Business & Special Events Officer Job Code: _B_S_E_O _____ _ 

Effective Date of Change: ______ _ 6/16/25 Board/Supt. Agenda Date: _______ _ 

Account Code(s): _s_e_e_a_tt_a_c_hrn_e_nt ______________________ _ 

{B} Salary or Rate (Salary Calculation Form Attached): 

D Pay Grade Minimum D Per Supplemental/Salary Schedule 

□ Hourly Rate ____ _ □ Other ___________ _ 

{C) Employee Status Change (HR Employee Letter Attached as applicable): 

D FMLA Owe □Extended Leave D New Job Title 

D Pay Grade Reclassification D New Job Code 

D Promotion D New Pay Grade ___________ _ 

0Resignation(Iermination D Reassignment 

□Retirement D Transfer 

□ Supplemental □Add □ Delete IXI Other Add Election Stipen<t:ig,ges~ 

PAYROLL DEPT 
Additional Info: _s_ee_att_a_c_h_rn_e_nt _________________ =~~-----

JUI_ !J 8 2025 

OL YEAR 
Account Code(s): -----------------------e!\J;Je;-Bft.c:n',-----

4.) ______________ _ 
FIN. DATE SUPERINTENDENT DATE 

HR230 Revised 11/22 



EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
DEPARTMENT OF HUMAN RESOURCES 

SALARY CALCULATION FORM 
(EMPLOYEE FILE) 

NAME: Ana Sofia Fernandez ID#: 
PREVIOUS EMPLOYEE: ID#: 

(AS APPLICABLE) 

I. ASSIGNMENT Change effective date: 

VACANCY: 0 
POSITION: 

NEW POSITION: 0 Other: igj Add Election Stipend 
Business & Special Events Officer PREVIOUS POSITION: Business & Special Events 

LOCATION: Business & Finance Dept 
PAY GRADE: 07 
BASE PAY: $75,942.00 
ADDITIONALPAY: $ 
STIPEND(S): $5000.00 
TOTAL PAY: $80,942.00 HRS: 
DAILY/HRLY RATE: $358.15 DAYS:226 
TRAVEL: $3000.00 
ACCOUNT CODE: 199-41-rn,-00-126-599-ooo 94% 

199-4 l-6118-01-726-599-000 6% 
199-41-6139-00-726-599-000 100% 

*May not add up due to rounding. 

Officer 
LOCATION: Business & Finance Dept 
PAY GRADE: 07 
BASE PAY: $75,942.00 
ADDITIONALPAY: $ 
STIPEND(S): $ 
TOTAL PAY: $75,942.00 HRS: 
DAILYIHRLY RATE: $336.03 DAYS: 226 
TRAVEL: $3000.00 
ACCOUNT CODE: 199-41-6119-00-726-599-000 100% 

199-41-6139-00-726-599-000 100% 

II. CERTIFICATION 

CURRENTLY CERTIFIED: YES: 0 NO: □ NIA: 0 

CERTIFICATION AREA(S): 

STANDARD: 0 

EMERGENCY PERMIT: 

ALTERNATIVE: 0 NON-RENEW ABLE PERMIT: 0 

OTHER: 

III. 

EPISD (PARA-PROF) EXPERIENCE: 0 year(s) 

OTHER EXPERIENCE: 0 year(s) 

EXPERIENCE 

EPISD (PROF) EXPERIENCE: 8.¥~~ff EIVED 
PAYROLL DEPT 

TOTAL EXPERIENCE: 8 year(s) 

PROFESSIONAL PAY STEP EXPERIENCE: 8 year(s) 
JUL ll 8 2025 

VERIFIED: 
Pa oil Director 

APPROVED:, It /ifll~ ----~ 1 
Deputy Superinten ent for B&F 

This form is required when there is a change in Base Pay, Additional Pay, Stipend(s) included with annual salary, and Travel as approved on 
a Superintendent's Agenda or at a School Board Meeting as applicable. This form is not required for employee pay increases recommended 
by the Superintendent and approved by the School Board as part of the Annual Budget. 

1flGt2, 
DATE 

EFFECTIVE PAY PERIOD: --~L.-'----'--'-----'----''------­
*EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION. DIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USESECT!ON. 
ttMUST ATTACH COPY OF THE JTCCS REGION 20 WPRS321 EMPLOYEE PAY INFORMATION SCREEN AND PROV!DE HR AND RISK MANG. O!R. WlTH COPY OF FULLY SIGNED FORM 

"The Eagle Pass Independent School District is an Equal Opportunity Employer, MIW /Div." R"""' 1112021 



NAME: Ana Sofia Fernandez 

EAGLE PASS I.S.D. 
PAYROLL DEPARTMENT 

TEACHER CALCULATION SHEET 

Position: Bus. & Sp_ecial Events Officer 

REASON: Adding Election Stipend 

ACCOUNT NUMBER 

1 BASE SALARY 199 41 6119 00 726 599 000 

2. Election Stipend 199 41 6118 01 726 599 000 

3. 

4. 

5. 

6. 

7. 
(J) 'D 
0 '- ► 
I C -< ::O 

: 
o .- :om 
o = Oo 

. 8 Travel* .J·P199 4lo6139::0~26 599 ooo 
*Travel stipend not part of sala D ;::': 25 o m 

CJ7=t ~/ 0-Z'P-l( 
Payroll Director or Designee 

-► 
::0 

111 -.....J 
U7 "'O 

-i 

2024-2025 

1 75,942.00 

$ . 

$ . 

$ -
$ . 

$ . 

$ -

$ 75,942.00 

$ 3,000.00 

$ 336.03 

I.D.: Pay Grade: 

No. of 
2025-2026 

Days % 

226 100% 1 75,942.00 

0% $ 5,000.00 

0% $ -

0% $ -

0% $ . 

0% $ -

0% $ -

226 100% $ 80,942.00 

100% $ 3,000,00 

$ 

Difference: $ 

358,15 

5,000.00 

007 

No. of 
Days % 

226 94% 

6% 

0% 

0% 

0% 

0% 

0% 

226 I 100% 

100% 



2025-2026 

(CALCULATED IN SALARY) 

Skilled A/C Mechanic 
(License is required: Position does not require license) 

055 2 $ 15,000.00 $ 30,000.00 

Master Gen. Const. Facil. & Maint. {License is required for position) 056 2 $ 20,000.00 $ 40,000.00 
Master Welder (License is required for position) 056 1 $ 20,000.00 $ 20,000.00 
SPVR/Master Maintenance {License is required for position) 056 $ 20,000.00 $ 20,000.00 
SPVR/Master Carpenter (License is required for position) 056 $ 20,000.00 $ 20,000.00 
SPVR/Master Electrician {License is required for osition) 056 1 $ 20,000.00 $ 20,000.00 
SPVR/Master HVAC (License is required for position) 056 2 $ 20,000.00 $ 40,000.00 
SPVR/Master Plumber (License is required for positioi1) 056 1 $ 20,000.00 $ 20,000.00 
SPVRJMaster of S ecial Project(License is required for position) 056 $ 20,000.00 $ 20,000.00 
SPVR. Field Maint. & Operations 

056 $ 20,000.00 $ 20,000.00 
(License not required: Additional duties for position) 

13' $ •· .;;:19s;ooo.oo. !$ .·-, zso,000.00 • 
The Stipend/s) is subject to the following: 
1.) Paid as part of the employees annual salary and included as part of the employee's dailyfhourly rate as applicable. For hourly employees, must be 
included in the hourly rate when calculating overtime. 
2.) State License is required for the position. Maintaining your state license and/or master certificate in good standing and providing the District evidence o 
such on an annual basis. 
3.) Will be required to obtain permits as applicable. 

4.) The City of Eagle Pass Code Compliance requiring the District to have on staff an employee with your professional trade Hcense. 

5.) The payment for the state license will continue to be the sole responsibility of the employee. 

6.) The payment for the continuing education course(s) will continue to be the sole responsibility of the employer. 

7.) The department administrator must submit an F-230 when a change occurs. 
8.) The stipend may be tenninated at any time by the Eagle Pass ISD at the sole discretion of the District or if your license expires, or is tenninated, 
cancelled, or suspended. 
9.) $20,000 Stipend is for Supervisor{Master Pay Grade 056 with State Licence. 

$15,000 Stipend is for Pay Grade 055 with State Licence . 

. th;'.r,tSwi,.;~:q:,;¥\:;:,:,;cc):/,.;,;,.:t>,:·pqpgE:_-pi;:fJQl;l{f:(Al'll<ING:STl~.£:IIIP.S 
(CALCULATED IN SALARY) 

Account: 199-52-6129-00-819-X99 

6 
Corporal 4 
Investigator 2 
K-9 Officer 2 

The Stlpendfs) is subiect to the following: 

10,000.00 
7,000.00 
5,000.00 
5,000.00 
5,000.00 

•':,·. :3_2;9_0,0.0Q~ 

42,000.00 
20,000.00 
10,000.00 
10,000.00 

• i 92,000,00. 

1.) Paid aS part of the employees annual salary and included as part of the employee's dailyfhourty rate as applicable~f\,'~oyees, must be 
included in the hourly rate when calculating overtime. 

2) The department administrator must submit an F-230 when a change occurs. PAYROLL DEPT. 
3.) The stipend may be terminated at any time by the Eagle Pass ISO at the sole discretion of the District. 

4.) Stipend based on additional duties assigned to these postions. 

:Nt?t~:f:@_f~~'€4t!~'..2iJ~~f¼~~6ltl:?:~t1~tfi'sftt-Jf,tt?:~~:t~:;Jf:;_fJ_1;_GilON_~:$J)RE;NPf~:~%\tf~', 

The Stfpend(s\ is subfect to the following: 
1.) Paid as part of the employees annual salary and included as part of the employee's daily/hourly rate as applicable. For hourly employees, must be 
included in the hourly rate when calculating overtime, 

2.) The stipend applies on a yearly basis during election & non-election year. 

3) The department administrator must submit an F-230 when a change occurs. 
4.) The stipend may be terminated at any time by the Eagle Pass !SD at the sole discretion of the District. 

5.) Stipend based on additional duties assigned to these postions. 

25 



te Run: OE)•23•:2:02511:42AM 

1ty Dist: 1 59.901 

1me: ANA SOFIA FERNANDEZ 

:id.ress: 

EAGLE PASS, TX 78852-0000 

hone: 

Employee Salary Information 

Eagle Pass ISO 

EmpNbr: 

SSN: 

DOB: 02-23-1994 

Degree: 2 ~ Master's 

Yrs Experience District: 

Yrs Experience Total: 

Yrs Prof Expe-r District: 

Yrs Prof Exper Total: 

Program: HRS1650 

Page: 1 of 1 

Frequency: 

Pay Campus: 

09 Primary Campus: 

09 W4 Filing Status: 

5 

726 

726 

s 
1riginaf Emp Date: 01-20-2016 

'.stimated Annual Salary: $0. 00 

V4 Multi-Job: N W4 Nbr Children Under 17: 0 

1\14 Other Income: $.00 

Latest Re~Emp Date: 

Retirement Date: 

Creditable Year of Service: □ 

Extract lO: 226 

W4 Nbr Other Dependents: O 

W4 other Deductions: $.00 

Work Email: AFERNANDEZ@EAGLEPASSISD.NET 

W4 Other Exemptions: $.00 

Job: BUS & SPEC EV OFFICER 

Primary: Y Assigned: 100.00% Begin Date: 

Grade: 007 End Date: 

Step: Contract Amount: 

Sched: Contract Balance: 

Vacant: 

# of Days Empld: 

Local Contract Days: 

226 Wholly Sep Amt: 

Job: 
BUS & SPEC EV OFFICER 

Account Code 

199-41-6139.00-726-599000 

199-41-6119.00-726-599000 

199-41-6118.01-726-599000 

Job: BUS & SPEC EV OFFICER 

Annual Salary: $87,087.00 

Pay Rate: $3,628.63 

Daily Rate: $385.340 

Amount 

$3,000.00 

$82,087.00 

$5,000.00 

Job Information 

07-01-2025 # Months in Contract: 

06~12-2026# Days in Contract; 

$87,087.00# of Annual Pymts: 

$87,087.00 Remaining Pymts: 

Percent 

226 Hour(y Rate: 

$0.00 

Budget Information 

Activity 

100.000% 79 

94.259% 80 

5.741% 79 

Salary Calculation 

State Min Salary: 

OiElig: 

OT Rate: 

Extra Duty Information 

TRS Grant 

$53,328.00 

N 
$0.00 

Extra Duty Pay Code Amount 
Remain 
Amount 

Acct 
Pymnts Type Fund Distributin .... r-- • 

23 - TRAVEL STIPEND 

EL - ELECTION STIPEND 

$3,000.00 

$5,000.00 

$3,000.00 

$0.00 

24 

0 

B 

G 199 41-6118.o\ 

Note: G-types included as contract pay for non XTRA job, S-types reported in XTRA job. \ 

Leave lnformatio\ 

Type Description Beg Bal Earned Used End Bal Type d. 
02 NON-DUTY O 12.000 0 12.000 03 LO~ 

08 STATE PR 0 5.000 a 5.000 

\ 

\ 
Ernp!oyee Signature 

~ 
Date \ 

I 

Payoff Date: 

12 TRS Status: 

226 TRS Position: 

24 FICA Eligibility: 

24 WC Code: 
$0.00 Wkly Hrs Sched: 

Exp 373 Acct Type 

N B 
y G 

y G 

State Step: 

Yrs in Career Ladder. 

06-30-2026 

1 Eligible 

01 - Professional staff 

M - Subject to medlcare 

C 
40 

Extra Duty Cd Perform Pay 

23 

EL 

09 

0 

N 

N 

~p Perf 
73 Pay 

N 



;-<u~: 04•08·2025 1:15 PM Employee Salary Information Program: HRS1650 

(~ OisL' 159·901 Eagle Pass ISO Page: 1 of 1 
_:,_, - -,--------------------------------------------------------
me: ANA SOFIA FERNANDEZ 

/dress: 

EAGLE PASS, TX. 78B52-0000 

,one: 

riglnal Ernp Date: 01-20-2016 

stimated Annual Salary: $0.00 

14 Multi-Job: N W4 Nbr Children Under 17: 0 

14 Other Income: $.DO 

Job: BUS & SPEC EV OFFICER 

Emp Nbr: 

SSN: 

DOB: 02-23-1994 

Degree: 2 - Master's 

Latest Re·Emp Date: 

Retirement Date: 

W4 Nbr Other Dependents: 0 

W4 Other Deductions: $.00 

Job Information 

Yrs Experience District: Frequency: 

Yrs Experience Total: Pay Campus: 

Yrs Prof Exper District: l O /o/rimary Campus: 

Yrs Prof Exper Total: { 0 jFd W4 Filing Status: 

Creditable Year of Service: 0 

Extract ID: PR1 

Work Email: AFERNANDEZ@EAGLEPASSISD.NET 

W4 Other Exemptions: $.00 

,,\\\'\} 
Assigned: 100.00% Begin Date: \ ('V \,V~-2024# Months in Contract: 

End Date: \.4 /z'-2025# Days in Contract: 

Primary: Y 

Grade: 007 
1 - EHgib!e 

01 - Professional staff 

5 

726 

726 

s 

Step: Contract Amount: $75,942.00# of Annual Pymts: 

Sched: Contract Balance: J>&:'8"21.25Remaining Pymts: 

Payoff Date: 

f 12 TRS Status: 

~ TRS Position: 
24 FICA Eligibility: 

-,,,\1(; WC Code: 

M - Subject to rnedlcare 

C 
Vacant: Local Contract Days: /226Hour!y Rate: 

# of Days Empld: / 226 Wholly Sep Amt: o,..,(\, $0.00 

_____________________ "(;,~=•--- Budget Information 
Job: 

$0.00 Wk!y Hrs Sched: 40 .,/ 

BUS & SPEC EV OFFICER 

Account Code Amount Percent Activity TRS Grant Exp 373 Acct Type Extra Duty Cd Perform Pay 

199-41-6139.00-726-599000 

199-41-6119.00-726-599000 

Job: BUS & SPEC EV OFFICER 

Annual Salary: 

Pay Rate: 

Daily Rate: 

Extra Duty Pay Code 

23 - TRAVEL STIPEND 

$75,942.00 

$3,164.25 

$336.030 

Amount 

$3,000.00 

$3,000.00 

$75,942.00 

100.000"/o 

100.000% 

79 

80 

Salary Calculation 

State M!n Salary: 

OTElig: 

OT Rate: 

Extra Duty Information 

$51,804.00 

N 

$0.00 

Remain 
Amount 

Acct 
Pymnts Type Fund Distribution Code 

$625.00 5 8 

Note: G-types Inducted as contract pay for non XTRA job. S-types reported in XTRA job, 

Type Description Beg Bal Earned Used End Bal 

02 NON-DUTY 8.000 11.000 19.000 0 

08 STATE PR 0.500 5.000 5.500 0 

Employee Signature 

Leave Information 

Type Description 

03 LOCAL LV 

Date ~I 

N 
y 

St.:1te Step: 

8 

G 

23 

Yrs in Career Ladder: 

Percent 

0.000 % 

Account 
Amount 

TRS Exp 
Activity Grant 373 

Beg Bal Earned Used End Bal 

18.000 14.000 8.500 23.500 

N 

Pert 
Pay 



2025-2026 MASTER RECORD 

NAME: ID: 

POSITION: NUMBER OF DAYS: 

CAMPUS: HRS. P/DAY: 

PAY GRADE: 007 

SALARY INCREASE: 7.5% 

HOURLY INCREASE: $ 
DAILY INCREASE: $ 27.46 

TOTAL INCREASE: $ 6,206.00 

24-25 SALARY: 

24-25 DAILY RATE: $ 336.027 

24-25 PAY RATE: $ 3,164.25 

25-26 SALARY: $ 82,148.00 

25-26 DAILY RATE: $ 363.49 

25-26 PAY RATE: $ 3,422.83 

L.;,d vh'Jis 
Verified By 'o/l"Y Date 

Verified By Date 

f 



2025-2026 MASTER RECORD 

NAME: ID: 

POSITION: NUMBER OF DAYS: 

CAMPUS: HRS. P/DAY: 

PAY GRADE: 007 

SALARY INCREASE: 7.5% 

HOURLY INCREASE: $ 
DAILY INCREASE: $ 27.19 

TOTAL INCREASE: $ 6,145.00 

24-25 SALARY: 

24-25 DAILY RATE: $ 336.027 
, ,-i 

24-25 PAY RATE: $ 3,164.25 t 

t-i 
25-26 SALARY: $ 82,087.00 

25-26 DAILY RATE: $ 363.22 .i:-:: !1:' 
25-26 PAY RATE: $ 3,420.29 

Verified By Date 

Verified By Date 



2025-2026 MASTER RECORD 

NAME: 

POSITION: 

CAMPUS: 

PAY GRADE: 007 

SALARY INCREASE: 7.5% 

HOURLY INCREASE: $ 
DAILY INCREASE: $ ~ TOTAL INCREASE: $ , 

24-2S SALARY: 

24-25 DAILY RATE: $ 358.150 

24-25 PAY RATE: $ 3,372.58 

25-26 SALARY: $ 87,087.00 

25-26 DAILY RATE: $ 385.34 

25-26 PAY RATE: $ 3,628.63 

Verifie By Date 

Verified By Date 



Skilled A/C Mechanic 

(License is required: Position does not require license) 

Master Gen. Const. F~cil. & Mafnt. (license is required for position) 

Master Welder (License is required for position) 

SPVR/Master Maintenf\nce (License is required for position) 

SPVRIMaster Carpenter (License is required for position) 

SPVRJMaster Electrician {License is required for position) 

SPVRIMaster HVAC {License is required for.position 

SPVR/Master Plumber {License is required for position) 

SPVR/Master of Special Project{License is required for position) 

SPVR. Field Maint. & Operations 

{License not required: Additional duties for position) .. 

The Stipend/s) is subject to the following: 

055 

056 
056 
056 
056 
056 
056 
056 
056 

056 

w 

2 $ 

2 $ 

$ 
$ 
$ 
$ 

2 $ 
$ 

$ 

1 $ 

T 

15,000.00 $ 30,000.00 

20,000.00 $ 40,000.00 

20,000.00 $ 20,000.00 

20,000.00 $ 20,000.00 

20,000.00 $ 20,000.00 
20,000.00 $ .20,000.00 
20,000.00 $ 40,000.00 
20,000.00 $ 20,000.00 

20,000.00 $ 20,000.00 

20,000.00 $ 20,000.00 

I j\9'510'all!U.O, ~ i',5b:!)Jiill;(io; 

1.) Paid as part of the employees annual salary and included as part ofthe employee's daily/hourly rate as applicable. For hourly employees, must be 
included in the hourly rate when calculating overtime. 
2.) State License is required for the position. Maintaining your state license and/or master certificate in good standing and providing the District evidence o 
such on an annual basis. 
3.) WiH be required to obtain permits as applicable. 

4.) The City of Eagle Pass Code Compliance requiring the District to have on staff an employee with your professional trade license. 

5.) The payment for the ·~te license will continue to be the sole responsibility of the employee. I 
6.) The payment for the continuing education course(s) will continue to be the sole responsibility of the eltlployer. 

7 .) The department administrator must submit an F-230 when a change occurs. 
B.) The stipend may be tenninated at any time by the Eagle Pass ISO at the sole discretion of the District or if your license expires, or is terminated, 
cancelled, or suspended. 
9.) $20,000 Stipend is for Supervisor/Master Pay Grade 056 with State Licence. 

$15,000 Stipend is for Pay Grade 055 with State Licence. 

~"'·"-""©~~""'~ r, 

10,000.0 
Sergeant 6 42,000.0 
Corporal 006 4 5,000.00 20,000.0 
\nvestigato 006 2 5,000.00 $ 10,000.0 
K-9 Officer 006 2 5,000.00 $ 10,000.0 

fflll'@i?M • :,~ ~-<f® 

1.) Paid as part of the employees annual salary and included as part of the employee's d~ily/hourly rate as applicable. For hourly employees, must be 
included in the hourly rate when calculating overtime. • 

2) The department administrator must submit an E"-230 when a change occurs, 
3.) The stipend may be tenninated at any time by the Eagle Pass !SD at the sole discretion of the District. 

4.) Stipend based on additional duties assigned to these postions. 

The Stipend(s) is subject to the following: 
1.) Paid as part of the employees annual salary and included as part of the employee's daily/hourly rate as applicable. For hourly employees, must be 
included in the hourly rate when calculating overtime. • 

2.) The stipend applies on a yearly basis during election & non-election year. 

3) The department administrator must submit an F-230 when a change occurs. 
4.) The stipend may be terminated at any time by the Eagle Pass lSD at the sole discretion of the District 

5.) Stipend based on additional duties assigned to these postions. 

25 



Eagle Pass Independent School District ( F-230 #: 2398 ) 
Human Resources Employee Status Change Form ----------------------------

587 Madison St. - Eagle Pass, Texas 78852 

School Board Agenda Required: , NO, 
Superintendent's Agenda Required;, YES, 6/16/2025 
HR Employee Letter Required: , NO 
Employee Required Information 

Supp!emental_Allowance 
Employee Status: Current Employee 

Employee ID: 
Employee Name: Ana Sofia Fernandez, 
Current Position Information: Business & Special 
Events Officer, Pay Grade:007, No. Days: 226, 
Campus/Dept.: 726 - Business & Finance 

New Position Information as applicable 
New Position:,Pay Grade:, No. Days:, 

Campus/Dept: 

Please select one: Non-TRS Retiree 

Non-TRS Retiree: Equivalent Hrs per Week: , 
%FTE: 100, Hours per Day/Month: 

TRS Retiree: Equivalent Hrs per Week:, %FTE:, 

Hours per Month: 

Yes 

Section 1: Previous Employee Information 
Employee Replacement Information: 
Employee ID: , Employee Name: , Position: 

, Campus!Dept.: , Pay Grade:, Working Days:, Hours per Week: 

Section 2: Supplemental 

Current: - - , 

Add: 5000.00 - 00 - Election Stipend, 

Previous EmRloy:ee lnfonnation: Employee Name: Diana Deniz Brown, Employee ID: 7121, Benefits & Risk Management Director 

Section 3: Employee Leave 

Section 4: Start/End Dates 
Start Date: 7/1/2025 End Date: 

Section 5: Additional Information for Change 

Adding Election Stipend to replace Diana Deniz Brown 

Section 6: Account Number(s) 
Current Account: 199-41-6119-00-726-5-99000-Percentage: 100 % 

New Account: 199-41-6119-00-726-5-99000-Percentage: 94 %; 199-41-6118-01-726-5-99000-Percentage: 6 % 

F-230 Notes by Deputy Supt. for B&F: 



Approved By 
Step Name Account Date 
Form Submitted 
Organization Approval 
DSC Approval 
Organization Approval 
DSC Approval 
DSC Approval 
DSC Approval 
DSC Approval 
Deputy Supt. For Business and 
Finance Approval 

Tohui L. Valero 
Susana Perez 
Imelda Urbina 
Jesus A. Costllla 
Tohui L Valero 
Gaby Vanderrnaa\ 
Ismael Mijares 
Ismael Mijares 
Ismael Mijares 

EPISD\tvalero 
EP!SD\sperez. 
EP\SD\lurbina 
EP\SD\jcostilla 
EPISD\tvalero 
EPISD\gvanderrnaal 
EPISD\im(jares 
EP!SD\imijares 
EP!SD\irnijares 

Verified by Human Resources 

1. ~ Date: 8 fi+/2-0::, 

2. 

XC. Date: f?plZc; • 

APPROVED F-230 

06/16/2025 03:18 PM 
06/17/2025 07:55 AM 
06/26/2025 01 :52 PM 
06/26/2025 02:29 PM 
07/10/2025 02:40 PM 
07/10/2025 02:52 PM 
07/16/2025 08:38 AM 
07/16/2025 08:40 AM 
07/16/2025 08:42 AM 

• 



PAYROLL SALARY AOJU!fl Mt:N I run.av, 

Employee Name: Ana Sofia Fernandez. 

Pay Period: 7/26/2023 

Position: Buisness & Special Events Officer 

Account: 199-41-6119-00· 726·49 9-000 

REASON FOR ADJUSTMENT 

New Employee: ~==~ 
Coaching Stipend: 

Special Ed: Chairperson: ~===~ 
Master's: Promotion: ~==~ 

Reassignment: 

FICA Eligibility ___ M __ _ 

Pay Step: ___ 0_8 __ 

~-----~ 
Other: Title Change only. 

TRS Status: ____ 1 ___ _ 

State Step: ____ o_s __ _ 

Balance: $ 75,942.00 Annual Pymts: ____ 2_4 __ _ 

State Min. Days: ___ 22~6 __ St. Min, Salary: ~$ __ ~5_1,~8_0~4-~0_0_ 

Pay Type: 

Hrs p/day: 

Remain. Pymts: 

Hrly Rate: 

Wkl Hrs.Schd: 

ID: 

Campus: 

Job Code: 

100% 

1 

8 -----
24 

$ 

40 

726 

BSEO 

Pay Grade: 007 

Contract amount: $66,779.02 

# of Months: 12 
-----< 

O/T Rate:_$~---< 

TRS Member Pos: 12 Daily Rate: $ 336.03 Payoff Date: 6/26/2025 --~~--- ----- ____ ___, 
Calendar Code: 13 No. of Days Based on: 226 ----------

7/1/2024 Contract Begin Date: ____ ~----- Contract End Date: 6/12/2025 

Effective Date: 7/1/2024 No. of Days employed: 226 

$66,779.02 + $ .2,516.32 + $ 6,646.66 $ 75,942.00 

23-24 Contract 24-25 Increase Stipend Total Contract Amount 

226 X $ 295.48 $ 66,779.02 

No. of Days to work Daily Rate Total Contract Earned 

Base salary Description of Extra: ----------~- Account: 

226 X $ 11.13 $ 2,516.32 

No. of Days to work Daily Rate Total Extra Earned 

Description of Extra: ~------24_·_2_5_S_a_la_ry~ln_c_re_a_s_e_. ------------------------1 

226 X $ 29.41 $ 6,646.66 

No. of Days to work Daily Rate Total Extra Earned 

Description of Extra: 23-24 Professional Support Position Stipend. ----------~~~~~-~~--~-~------------1 
Total Adj. Contract Amount: $ 75,942.00 

X $ 
Pay Rate Payments From-To Contract Paid 

X 

Pay Rate Payments Contract Paid 

Description: 

X $ 
Pay Rate Payments From-To Contract Paid 

$ 75,942.00 3,164.25 
Contract Balance onthly Payments 

Marital Status: '----~ 

Children under 17: ----~ Other Dep: ______ _ Additional Withholding:-'-$ _________ _, 

Bank Account Number Bank Routing Number Bank Code 

7, 7>.1-. 

Payroll Director 



PAYROLL DEPARTMENT 

EMPLOYEE CHECKLIST FORM 

EMPLOYEE NAME: Fernandez, Ana Sofia ID: 

NEW EMPLOYEE 

FULL TIME 

PART TIME W/BEN. 

PART TIME 

SUBSTITUTE 

NEW EMPLOYEE ONLY 

□ 

□ 
□ 
□ 
□ 

1. DIRECT DEPOSIT FORM 

2. W-4 FORM 

3. KRONOS ENROLLMENT 

(Hourly Only) 

----------
CURRENT EMPLOYEE 

SUPPLEMENTAL/PROMOTION 

REASSIGNMENT/TRANSFER 

RESIGNATION/TERM. 

LEAVE 

YES 

□ 
□ 

□ 

ON FILE 

□ 
□ 

□ 

[Z] 

[Z] 
□ 
□ 
□ 
N/A 

□ 
□ 

□ 

4. SOCIAL SECURITY STATEMENT FORM □ □ Full Time or Part Time with Benefits Only 

CURRENT EMPLOYEE ONLY YES NO INITIAL/DATE 

5. SUPT /BOARD AGENDA □ <'iV ? :1r:,1c.i 

6. F-230 REQ.#: / '-{ tt- □ i"" 

DATE: CONTACT: _________ INITIAL: ____ _ 

DATE: CONTACT: _________ INITIAL: ____ _ 

DATE: CONTACT: _________ INITIAL: ____ _ 

DATE: CONTACT: _________ INITIAL: ____ _ 

DATE: CONTACT: _________ INITIAL: ____ _ 

NOTE: 
1) Must advise Payroll Director if F-230 in in box more than two (2) consecutive days. 

f-;C, fc, 

2) Must advise Bus. & Finance Director if F-230 in inbox more than three (3) consecutive days. 

DATE: ___ _ CONTACT: _________ INITIAL: ____ _ 

DATE: ___ _ CONTACT: _________ INITIAL: ____ _ 



Eagle Pass Independent School District 
Human Resources Employee Status Change Form 

587 Madison St. - Eagle Pass, Texas 78852 

Employee Information 
Employee Name: Ana Sofia Fernandez 
ID: Pay Grade: 007 - 007 
Current Employee, 
TRS Retiree: 
Working days: 226 to 226, - hours per week 
Position: Asst. Business & Finance Director­
Business & Speda! Events Officer at 726 -
Business & finance - 726 - Business & Finance 
Employee Leave: 

( F-230 #: 1412 

Reason for change: Title change to Business & Special Events Officer as per approved 2024-2024 Professional Hiring Schedule 
New_ Title_ with_ No_ change_in_Pay _comple!e_sect\on_ S~and _ 6 _ 

Start Date: End Date: 

New Position or Employee Reassignment/Transfer 
at 
replacing 

Part-Time w/No Benefits Per Week: -Part-Time w!No Benefits Hours Per Month: 

Supplemental: 

Current: - -
Add: - -
Delete: - -
Previous Employee Information: , ID , 

Employee Leave: 

Current Account: 199--41-6119-00-726-4-99000-Percentage: 100 % 
New Account: 199-41-6119-00-726--4-99000-Percentage: i 00 % 

Additional Information for Change: 'Tit!e change to Business & Special Events Officer as per approved 2024-2024 Professional Hiring Schedule 

F-230 Notes by Deputy Supt. for B&F: 

Approved By 
Step Name Account Date 
Form Submitted 
Create Req # 
Organization Apptova! 
Organization Approval 
DSC Approval 
DSC Approva! 
Deputy Supt. For Business and 
Finance Approval 

Tohui L Valero 

Worktlow 
John Cox 
Jesus A. Cosll!!a 
Tohui L Valero 
Gaby Vandermaa) 
lsrnael Mijares 

Verified bY. Human Resources 

1. Dale: 

Date: 

XC. 

EPJSD\tva\ero 
_workflow 
jcox@eaglepasslsd.net 
EPISD\jcostma 
EP!SD\tva/ero 
EPlSD\gvandermaa! 
EP!SO\imijares 

,. 

XC. 

APPROVED F-230 

05/30/2024 09:22 A.M 
05/30/2024 09:22 AM 
05(30/2024 11 :26 AM 

06/04/2024 02:09 PM 
07/01/2024 10:40 AM 
07/01/2024 10:42 AM 
07/01/2024 02:58 PM 

Verified by Payroll 

Date: 

) 



EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
PROFESSIONAL HIRING SCHEDULE 

2024-2025 
BASED ON $55,000 STARTING SALARY 

PAYSTEP EXPERIENGE STATE MINIM\JM LOCAL SALARY' PROFESSIONAL SUPPORT POSmONS ADDITIONAL PAY.~• 

0 33,660' 55,000 1BUSi~'sss<&,sPEClACE'✓.EN;r$.-tlr:r,Le~;. ,t½:f· 
1 34,390 55,050 C9UNSELOR:, HEAD Hl.!3H S;QHOOL 1.0;000 

' 2 35;100 55;100 ·COUNSELOR- HEAD JR. HIGl:l 7,000 

3 35,830 55,150 COUNSELOR• LICENSED PR_OFE~IONA.l 1;000 

4 3.7,350 55,200 COUNSELOR 6,,000 

5 ~ir,s!)o 55,300 L\BRA.RlAN: LEARNING Fll:SOURCE CERTIACA110N 4,000 

6 40,410 55,400 L!S,RA.Rl.AN.: LEARNING RESOURCE ENDORSEMENT 3,750 

7 41,830 !;5,500 SPEClAL EDUCATION: 

- 8 43,170 55 600 ASSESSMENT SPEC\AUS"[' 4;000 

9 44,440 55,700 DJAG)'jOSTlCIAN 6,000 

10 45.6_30 55,800 UC~$~ SPECIA°l,.lST· 5iCHOPL ~YCHOLOGY 7,500 

11 46,770 55,900 LICENSED SPEECH PATHOLOGIST '!7,oqo 

12 47,850 ss,o·oo Pl:f'(SlCAL lr\EAArtsT 5,60D 

13 48,850 56,100 PHYS\C~L THERAPIST ASS?r • l,5DO 

• 14 49,810 56,200 SP!:ECH THERA?IBt 5,500 

15 50/110 56,300 SPEECH PATHOLOGIST-ASSISTANT 3,500 

1.6 51,570 56,400 TEA.CHER-AUDITORY/VISUALLY IMPAIRED 3,.tloo 

17 52,370 56,500 PEP SU_P.E.Ry!.SOR 1,500. 

18 53,140 56,600 PUBLIC INFORMATION OFFICER 5,500 

19 53.860 55,700 Rl:.GISTERED NURSE 1..150 
2Qri. 54;540 56,800 SOCIAL. WORKER 1,500 

•LOCA_LSA!-A,RYSTEP AMOUNT.OF $5ol$100 1s·aASED ON 1S7 WORi<JNG-OArsA-NO JS PRORATED BASED oN ADbmONAi. WORKING OA"S-FOR EACH YEAR 0.F EXF'ER!EN~E. THE LQCA.L~RY STEP tNCREASE IS ~OT 
s,:ATE N!ANDATBD ANO.\$ NOT AIJTOMATIC. IT IS.PART OF TiiE OVERALL SALARY APPROVED AT THE 01ScRE1lbN OF IBE BOARD OF TRUSTEES: • 

.... NEW·HIREO TI:ACHERS, CdONsaoRS, L\BRARlAA's. AND RNS, INCL,uti!NG PREVIOUSLY EMPLOYEED SCHOoi.'01STRJCTEMPLOYEES~ W!i...L BE PAID ACQORDlNG TO THE PROFESSIONAL Hl~NGSCHEDUl,.E 

PAY.STEP BASED oN THE YEARS OF EXP·aue·NcE. .HIRED OR REHiR.Eo °EMPLoYEeSwiTH oveR20 YE:ARS°oF EXP.E~EN.ce·wil.L Be plJl..cEo AT PAY STEP 20, • 

.,.., bTHER·PROFESSINAL I'OSlTIO~, !NCLUOJNG·PREVJOUSLY EMPLOYEO·D\STRJCTEMPLOYEES, WILL BE PAID .i¼Se:o· ON TiiEMtNI_MUM OF IB EPR0f~l0N_A1. HlFUNG St:HEcit!LE PAY STEP (?R.~_APPROVEp 

BY THE SUP):RINTENDENT. 
-ADDiTIONAL PAY AD_DEO-TO·HlRING·AMOUJ:ffFORSPECIFIC PROFESS[ONAL-SUPPORT POSfTIONS AND IS PRORATED BAf;'EO oN 1S7WORKING·oAYS.. 

THE PROFESSIONAi-HIRING SCHEDULE INCLUDES: 

~fyU~5!9NS & ~TTENQANCE OFFICER (225 D~YS) ''.:l;l_\;J$l~~i&lSeBCf~'.EVENT~ .qf:f\0~:lP6',t),l.'($) PUBLIC INFO. OFFICER (225 DAYS) SP-. El:)._l,ICENSEO.$PEE\::H PATHOl,PGI~ (202-DAYS}· 

ASST. sus & FIN .AD.MIN. o\RECTDR {2Zii DAYS) eusffi~M\~P1~1~P.trio~s1M'~C3S{'(238"6AY·S(-'·; REqtSTERED ))IURSES ('192 DAY~) SP. ED, 9CQUPATIOJ:,W. TH~lF (202 DAY:S) 

ASST. cATE: DIRECTOR {226 DA-Y.S) COUNSELOR {192.--226 DAYS) SCHOOL fAC\l..lTIES SUPERVlSOR (2~6 QAYS} SP. ED. $PEECH PATHOLOGIST .A-SST. {2()2 DAYS) 

ASST. FOOD SERVICE D\RE.CTOFl (226 DAY$) HR bFflCER (Z2? DAYS) SOCIAL WORKER {19_2 DAYS) SP. ro. PHYSICAL TH=RAP\ST ASST. (202 bAYS) 

ASST. NURSE cOoROINA.TQR (2..17-QAYS), L_lBRAR\Al'! (187 DA\S) _SP. EP.. ASSESSMEN""f: SPECIALIST (2~0.DAYS) SP. ED. P.HYS!CAL THffiAPIST (202 DAYS) . 
ASST. T~SP_ORT ATI6N :01it (22.5 DAYS) !y\lCROQOMP\.!TERTECH, _\22.5 DAYS) ·sp. ED'. Al.iolOTORYN!SUALLY lMP/lJREO TEACHER (181 DAYS) sP. POP. E'-/Al~ATDR'.(226 DAYS) 
ATHLB\C ~!'!ER (210 DAYS) PEIMS Q~TAAJ,/AlYST.{226 DAYS) -_s:-p, ED. DlAGNOSTict~J{ {202-DAYS) •' SP~ FIS AN.o W~(?VSE OPE°RATIONS (2°~-~ DAYS) 
13.4.ND i;l\RECTOR (217 DAYS), PEP'SUPER\/ISOR. _(226 DAY.SJ • SP. ED. LICENSED SPECIAL\51 ~ SCHOOL PS'(CHOLOGY "(202 DA'fS} TEA,cHER (.1°87-21_7 DAYS). 

, • • • ½IEeMAsTER ;225·0AYS' 



li-,J~:J_}~·;;::,:1--"!_ '.)·;::: •~_-,•:·'.-.--•_.,,,·:,°. -_: .. · -- _ __l.!Jr1'-,J,':-'J..'..I_ .L ~UU, ..Li. ,.k-'..L-1.A. ,.0.:.,.1. ,_.__,. --..;,J.J.., _-"- '-' '-"_.._.._.._.. ~ .,._..... ..-..- __.._,.___, .,._ --~------ -

v)1\'i'11 t'Stl1@j\f\;,£>< lIUMAN REsoURc.Es EMPLOYEE sTATus FORM HR-230 
iii- i1fl!¾1t:~',11BJJ}'?l)lv11fUSTBE PREP AREDBY THEHUMAN RESOURCES DEPARTMENT 

•,4f~~'li~~~:~tl.Qs,LJN~i> !Xjcurrent IX!Full-Time Dart-Time Osub 0TRS Retiree Yes[]No~ 

' 41~iiit, • !o~"'''''""0 "'0 N"s!;,'"W«k ___ _ 

OURCES OFFICER . 
:,;·t•~.:: ''.. ·-. ,· ,_-. _-

1~f:t•'.st;·~l:¥••~ilt![rYI c _ ...... · .• • • •··. • 

~~6~~-}{ f~tjQTY:.s.UPT.· FOR Bus. & Fm, 

;.: ~:: ••• ' • 
i: i. 

DATE 

DATE 

First M. 

726-BUSINESS & FINANCE Campus/Dept: ______________ _ 

Work Years of 
Days: _2_2_6____ Exp: ___ _ 

Job Code: _A_B_A_D _____ _ 
06/17/24 

Board/Supt. Agenda Date: 

D PerSupplemental/Salary Schedule 

D Other 

Bus & Special Events Officer 

D Reassignment 

D Transfer 

IXI Other Title Change 

1111 OB 202~ 

SCHOOL YEAR 
?Q2.ll-'Jn?" . - ... _ ...... 

HR230 Revised 11/22 



l(j{{ r:lurt !--o Jo~ 0:!dq, bS-EO 

Save 

Emp\oyee: ;ERNANDEZ, ANA SOFIA j j j Directory j { D Documents Retrieve 

PAY INFO JOB INFO DISTRIBUTIONS DEDUCTIONS LEAVE BALANCE 

Detete Detalls Job Code Extra Duty Account Type 

D 0 

0 

ABAD - ASST BUS ADM DIRECTOR 23 - lAAVEL STIPEND B 

ABAD - ASST BUS ADM DIRECTOR G 

Rows~ 1 of 2 Refre5h Tptajs 

Job Code: I ABAD - ASST BUS ADM DIRECT : ) 

Extra Duty Codec ( 23 TRAVEL STIPEND B :) Activity Code: 

Account Type: 

Account Code: 

~P.:tion· 

Worker's Comp Code: 

Expense. 373: 

r ~-r-~~~:,:_1_~~~·:~~lM:~,1~;i_ll_0c, ! j 

1199-41-6139.00-726-ffi§ 

EMPLOYEE ALLOWAl'\§Ef? _ 
o' ~ 

)~ ,-. 

TRS Grant Code: 

Account Code 

199-41-6139.00- 726-499000 

Total: 

19 9-A 1-6119 .00. 726-499000 

Total: 

( 79 Other Supplemental 

( •, ""·': ,.;r·\ :ll.Jl ,,,.,_ .. _In, J\':,(', ,jt',l' 

Amount I 3,000.001 out l)i',o.oo /::: 
(:;:] 

~ :a ::i:i of!l 
f::: /77 -oaf EmployerContribution: 0 

Percent l{jo 
-I 

Performance Pay: 100.000% -,,. 

D 

Amount Percent 

3,000.Q(l 100.0()0% 

3,000.00 100.000% 

75,942.00 100.000% 

75,942.00 100.000% 

,'\QQ 

:) Re-sort 

: 

J 



EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
PROFESSIONAL HIRING SCHEDULE 

2024-2025 
BASED ON $55,000 STARTING SALARY 

PAY STEP EXPERIENCE STATE MINIMUM LOCAL SALARY' PROFESSIONAL SUPPORT POSITIONS ADDITIONAL PAY"* 

0 33,660 551000 BUSINESS &. SPECIAL EVENTS OFFICER 5,500 

1 34,390 . 55,050 COUNSELOR· HEAD HIGH SCHOOL 10,000 

2 35,100 55,100 COUNSELOR- HEAD JR. HIGH 7,000 

3 35,830 55,150 COUNSELOR- LICENSED PROFESS\ONAL 7,000 

4 37,350 55,200 COUNSELOR 6,000 

5 38,800 55,300 LIBRARIAN: LEARNING RESOURCE CERTlF\CATlON 4,000 

6 40,410 55,400 LIBRARIAN: LEARNING RESOURCE ENDORSEMENT 3,750 

7 41,830 55,500 SPECIAL EDUCATION: 

8 43,170 55,600 ASSESSMENT SPECIALIST 4,000 

9 44,440 55,700 DIAGNOSTICIAN 6,000 

10 45,630 55,800 LICENSED SPEC!AllST- SCHOOL PSYCHOLOGY 7,500 

11 46,770 55,900 LICENSED SPEECH PATHOLOGIST 17,000 

12 47,850 56,000 PHYSICAL THERAPIST 5,500 

13 48,850 56,100 PHYSICAL THERAPIST ASST. 3,500 

14 49,810 56,200 SPEECH THERAPIST 5,500 

15 50,710 56,300 ·sPEECH PATHOLOGIST ASSISTANT l,500 

16 51,570 56,400 TEACHER-AUDITORY/VISUALLY IMPAIRED 3,000 

17 . 52,370 56,500 . PEP SUPERVISOR 1,500 

18 53,140 56,600 PUBLIC INFORMATION OFFICER 5,500 

19 53,860 56,700 REGISTERED NURSE 2,150 

20** 54,540 56,800 SOCIAL WORKER 1,500 

*LOC_f>.L SALARY STEP AMOUNT OF $50/$100 JS BASED ON 1B7 WORKING DAYS AND IS PRORATED BASED ON ADDlTlONAL WORKING DAYS FOR EACH YEAR OF EXPERIENCE. THE LOCAL SALARY STEP INCREASE lS NOT 
STATE MANDATED AND 15 NOT AUTOMATIC, IT IS PART OF THE OVERALL SALARY APPROVED AT THE DISCREr!ON OF THE BOARD OF TRUSTEES . 

.,.NEW HIRED TEACHERS, (;OUNSELORS, LIBRARIANS, ANO RNS, INCLUDING PREVIOUSLY EMPLOYEE□ SCHOOL DISTRICT EMPLOYEES, WILL BE PA\D ACCORDlNG TO THE PROFESSIONAL HIRING SCHEDULE 

PAY STEP BASED ON THE YEARS OF EXPERIENCE. HIRED DR REHIRED EMPLOYEES WITH OVER 20 YEARS OF EXPERIENCE WILL BE PL.ACED AT PAY STEP 20. 

m OTHER PROFESSINAL POSITIONS, INCLUDING PREVIOUSLY EMPLOYED DlSTRICT EMPLOYEES, WILL BE PAID BASED ON THE MINIMUM OF TH EPROFESS!ONAL HIRING SCHEDULE PAY STEP OR AS APPROVED 
BY THE SUPERINTENDENT . 

.,..,.ADDITIONAL PAY ADDED TO HIRING AMOUNT FOR SPECIFIC PROFESSIONAL SUPPORT POSITIONS AND IS PRORATED BASED ON 187 WORKING DAYS. 

THE PROFESSIONAL HIRING SCHEDULE INCLUDES: ;.,:, 
ADMISSIONS & ATTENDANCE OFFICER (226 DAYS) BUSINESS & SPECIAL EV~~CER IJ26 OAYSb PUBLIC \NFO. OFFICER (226 DAYS) SP. ED. LICENSED SPEECH PATHOLOGIST (202 DAYS) 

ASST, BUS & FIN ADM\N. DlRECTOR (226 DAYS) BUSINESS OPERAT!ONS~N©ER (238~YS) .1:i' REGISTERED NURSES (192 DAYS) SP. ED. OCCUPATIONAL THERAPIST (202 DAYS) 
ASST. CATE DIRECTOR (226 DAYS) COUNSELOR (192-226 DfO'S;Q' r-::.. :s;';J;;SCHOOL FACILITIES SUPERVISOR (226 DAYS) SP. ED. SPEECH PATHOLOGIST ASST. (202 DAYS) 
ASST. FOOD SERVICE DIRECTOR (226 DAYS) HR OFFICER (226 DAY?& ~ ;)j l_:f/SOCIAL WORKER (192 DAYS) SP. ED. PHYSICAL THERAPIST ASST. (202 DAYS) 
ASST. NURSE COORD!NATOR (217 DAYS) LIBRARIAN (167 DAYSf.ijffi 0c::., R fj SP. ED. ASSESSMENT SPECIALIST (210 DAYS} SP. ED. PHYSICAL THERAPIST (202 DAYS) 
ASST. TRANSPORTATION DlR. (226 DAYS) MICROCOMPUTER TECH. S DAY~ r-.. (!j SP. Eb. AUDlDTORYN\SUALLY IMPA!REDTEACHER (187 DAYS} SP. POP. EVALUATOR (226 DAYS) 
ATHLETIC TRAINER (210 DAYS) PEIMS DATA ANALYST ~DAYS)':\._; C, '5;° SP. ED. DlAGNOST\CIAN (202 DAYS} SPVR. F/S AND WAREHOUSE OPERATIONS (238 DAYS) 
BAND DIRECTOR (217 DAYS) PEP SUPERVISOR (226 DAYS) ~ {!j [!J SP. ED. LICENSED SPECIALIST- SCHOOL PSYCHOLOGY (2.02. DAYS) TEACHER (187-2,7 DAYS) 

_'(j WEBMASTER (226 DAYS) 

' 



EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
OTHER PROFESSIONAL LIST 

2024-2025 

ADMISSIONS & ATTENDANCE OFFICER 

ASST. BUSINESS & FINANCE ADMIN. DIRECTOR 

ASST. CATE DIRECTOR 

ASST. FOOD SERVICE DIRECTOR 

ASST. NURSE COORDINATOR 

ASST. TRANSPORTATION DIRECTOR 

ATHLETIC TRAINER 

BUSINESS & SPECIAL EVENTS OFFICER 

BUSINESS OPERATIONS MANAGER 

(!;fcO 

HR OFFICER 

MICROCOMPUTER TECHNICIAN 

PEIMS DAT A ANALYST 

PEP SUPERVISOR 

PUBLIC INFORMATION OFFICER 

SCHOOL FACILITIES SUPERVISOR 
SPECIAL POP. EVALUATOR 

SPVR. F/S AND WAREHOUSE OPERATIONS 

WEBMASTER 
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"ft- Maintenance> Staff Job/Pay Data 

Employee: : FERNANDEZ, ANA SOFIA 

Pay Status: ( 1 Active v ! 

TRS 

Pay Campus: ! 726 FINANCE DEPT. 

Pay Dept It) 

Dock Rate: j 336.030) 

v) 

FSP Staff Salary Data 

v Payroll ~; 

Tax Exempt D 
Unemployment Elig: 0 
FICA Eligibility: j M Subject to medicare v) 
W 4 Marital Status: Single 

Nbr of Exemptions; 0 

IRS Lock-\n letter: D 

Totals 

Status: \ 1 Eligible V) 
Begin Date:/01-20-2016 ! 

Hea.lth Ins Code: y Eligible participating Iv 

FSP Staff Data. Code F Full-Time v 

State Min. Salary:51,604.00 
Extra. Duty: 0.00 
Contra.ct Amt 75,94200 

(04-20-2016 ! Contract Balance:75,942.00 

Extra Duty Pay 

Delete Remain Amt Remain Pymts 

~3 - TRAVEL STlPEND B ,.000.00) [ s,000.00) 0 

Bank lnfo 

Delete 

(sos - COMPASS BANK (2535891942 \ 2 Checking account v ! 

•• ,~ .. <t::Of.1/11 Si•?S!;ICH't Timer: 239 n'tin 111111 SB 58C 

D 

Year: C Frequency: 5 
-t? 

) 
_.,/ 

W-4 Withholding Certificate 

1: Filing Status: 

2: Multi-Jobs: 

( S Single or Married filing separately v I 
D 

3: Children under 17: O 
3: Other Dependents: 0 
3: Other Exemptions: \ o.oo\ 

4a: Other Income: o.oo) 

4b: Other Deductions: o.oo) 

o.oo) 

EP000010067 

Change 

•i:' 1020 Tex,,,; Computer Cc,op<,1fative Helri CT) 
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-ft, Maintenance> Staff Job/Pay Data 

Employee: 3: FERNANDEZ. ANA SOFIA 

Delete Selected 

Contracted employee 

Rows: 1 of 1 

v Payroll =i 

Year:C 

Primary Campus: ( 726 FINANCE DEPT. vj 

Dept: 0 

.l~";J, Contract Info 

ITT!] 
Pay Type: I 1 Contracted employee v) Pay Grade: j 007 v] Pay Step: Sched tviax Days: Hrs Per Day: [ s.ooo] Iner Pay Step: 0 
Total: 
~ 

Balance: 
75,942.00) 

# of Annual Pymts: (B Remaining Pymts: (B Concept Use midpoint table 

# of tvionths in Contract §) State tviin Days: ! 226 Valid basic days in contract v j Base Annual: 
!131.613.36 J 

Daily Rate: I 336.030) . Contract Total: I 75,942.00) I # of Days Empld: @) # Days Off: [§ Vacant Job: D 
Pay Rate: I 3,164.2Sj < Contract Total: I 75,942.00) I # Annual Pymts: 0 Payoff Date: !06-26-202s I Wkly Hrs Sched: 

Reg Hrs Worked: CI§ OVTtvi Elig: D OVT\v1 Rate: CI§ Hrly Rate: CI§ Exempt Status: 0 EEOC: I 12 Other pro staff 

State lnfo 

State Step; §] Yrs in Career Ladder: [3 TRS Year: D TRS Member Pos: ( 01 Professional staff v) Wholly Sep Amt o.oo] 
State tviin 
Salary: 

51,804.00) 

Calendar/Local lnfo 

Foundation 
Daily Rate: 

229.221) X % 
Assigned: 

(100%1 X # of days 
Empld 

122,j 
Retiree 
Exception; 

@ 
vj 

Calendar Cd: (13 -226 Days Begin Date: \07-01-2024 ! End Date: 
[06-12-202s J IL<lf.lav.umlllit @] Exclude Days for TEA: 

Years Job Exp: @J local Contract Days: §l 

Workers' Comp Info 

WC Code: ! C CLASS C- PROFESSIONA 0.003000 v j we Ann Pymts: (B WC Remain: 1B 

Accrual Info 

Code: D Accrual Rate 0.000) Total 75,942.00) # of Days Empld 226 

Se-ssion Timflr: 239 min e1nd 58 sec 

Frequency: 5 

. D EP000010067 

) ! Change j 

V 

D 

<!.~ :2020 Tc-xc1:, Cornp,1Wr C.:,opt,;r;.11:ive He\o (1) 
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It Maintenance> Staff Job/Pay Data V 

Employee: J :FERNANDEZ, ANA SOFIA 

Delete Details Job Code Extr, Doty Account Type 

ABAD - ASST BUS ADM DIRECTOR 23 - TRAVEL ST\PEND B 

ABAD - ASST BUS ADM DIRECTOR G 

Payroll •• .. 
( 

Account Code 

199-41- 613 9.00- 726-499000 

Total: 

199-41-6119 .00-72 6-499000 

Total: 
__ m ___________________________ _ 

Rows: 1 of2 

Job Code: 

E:ctra Duty Code: 
Activity Code: ( 79 Other Supplemental 

Account Type: [ B Non-TRS taxable bus allow v) TRS Grant Code: 

Account Code; !199-41-6139.00-726-499000 Worker's Comp Code: 

Year.C 

Amount 

3,000.00 

3,000.00 

75,942.00 

75,942.00 

vi 

V 

Etv!PLOYEE ALLOWANCES 

3,ooo.oo)outof 3,000.00 

Expense 373: j N Account not used in ASB distr v) 
Amount 

Percent 100.000% 

Employer Contribution: 0 

Performance Pay: D 

HR.53100 Count.y/Dist,·\ct 159001 Sessio11 Timer: 239 mh1 .:1n11 58 sec 

_1) EP000010067 

Frequency: 5 Change 

Percent 

100.000% 

100.000% 

100.000% 

100.000% 

,1,, 1020 T<Jy.a,, Com1)t.,t(,r C,,ope1·at.ive H,lp Cb 
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It- Maintenance> Staff Job/Pay Data v Payroll ~; 

Year:C 

Employee: : FERNANDEZ, ANA SOFIA 

Delete Selected 

Contracted employee 

Primary Campus: ( 726 F\NANCE DEPT. v) 

Dept D 
Rows: 1 of 1 

Contract Info 

Pay Type: I 1 Contracted employee v] Pay Grade: [ 007 v) Pay Step: Sched Max Days: Hrs Per Day: I o.oooJ Iner Pay Step: 

Total: Balance: 
75,942.00) 

# of Annual Pymts: @I Remaining Pymts: @I Concept 
75,94200) 

# of Months in Contract: @I State Min Days: [ 226 Valid basic days in contract v I Base Annual: 
ln1,613.36 I 

Daily Rate: I 336.0301 
. Contract Total: I 75.942.ooj 

# of Days Emptd: [ml # Days Off: 

Use midpoint table 

G Vacant Job: 

0 

D 
Pay Rate: I 3,164.25) . Contract Total: I 75,942.001 

# Annual Pymts: 0 Payoft Date: 
!06-26-2025 ! Wkly Hrs Sched: 

Reg Hrs Worked: 

State Info 

State Step: §) 

~ 
OVTM Elig: D 

Yrs in Career Ladder: (3 
State Min 
Salary: 

51.804.00) 
Foundation 
Daily Rate: 

Calendar/Local \nfo 

0\/TM Rate: 
~ 

Hrly Rate: 
~ 

Exempt Status: 0 EEOC: i 12 Other pro staff 

TRS Year: 0 TRS Member Pos: [ 01 Professional staff vj Wholly Sep Amt I o.ooj 

229.221! X % ~ X # of days 
~ 

Retiree 
Assigned: Empld Exception: 

§) 
vj 

Calendar Cd; @::-226 Days Begin Date: 
(07-01-2024 ! End Date: 

\06-12-2025 ! ~Y~P. ld: ~ 
Exclude Days for TEA.: 

Years Job Exp: @J 

Workers' Comp lnfo 

WC Code: 

Accrual Info 

Save successful 

Local Contract Days: §1 

V WC Ann Pyrnts: @I WC Remain: 1B 

h'~.:-, :·,.:_,;.) C:1"1'.· -~,:<1 J ~- • ,.,,; T•1t1.-•1_ 235 ,,l;,\ ~,-,(I?.: 

~ EP000010067 

Frequency: 5 Change 

V 

D 

c:::=:==J 

:·::,-~C'T..: ... ,.;' ,,,1 ... , C_•·~·.'l'f.:,1, .. <.' ,,,,, CD 
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It Maintenance> Staff Job/Pay Data 

1m 
l.::rr.:l'.:l 

if 

D'· 

,9 

[,\, 
El 

1-1)<~·::;lJP 

Employee: : FERNANDEZ, ANA SOFIA 

Delete Details Job Code furaDc,ty 

BSEO - BUS & SPEC EV OFFICER 23 - TRAVEL STIPEND 

BSEO - BUS & SPEC EV OFFICER 

Rows: 1 of 2 

Job Code: 

Extra Duty Code: 

Account Type: ( 8 Non-TRS taxable bus allow v) 

Account Code: (199-41-6139.00-726-499000 

EMPLOYEE ALLOWANCES 

Amount 3.0oo.ooJout of 3,000.00 

Percent: 100.000% 

·, :/D,su:, Lr.,:?-r·,, 

v Payroll ~; ~ EP000010067 

Year:C Frequency: 5 Change J 

Account Type Account Code Amount Percent 

B 199-41-6139.00-726-499000 3,000.00 100.000% 

Total: 3,000.00 100.000% 

G 199- 41-6119. 00-72 6-499000 75,942.00 100.000% 

Total: 75,942.00 100.000% 

Activfty Code: ! 79 Other Supplemental v) 

TRS Grant Code: 

Worker's Comp Code: V 

Expense 373: j N Account not useci in ASS distr vi 
Employer Contribution: 0 
Performance Pay: D 

•'.,c.,,·r,r;','Cr. :'..0 S, ,,,2,1d1~7 ·:;:.--.,~· "" .:::, ,; (:1,,11,r" 1\,.,, ~·-1,;w: ,., -'·~•;1, ,'0 



Eagle Pass Independent School District 
Human Resources Employee Status Change Form 

587 Madison St. - Eagle Pass, Texas 78852 

Employee Information 
Employee Name: Ana Sofia Fernandez 

ID: , Pay Grade: 007 - 007 

Current Employee, 

TRS Retiree: 
Working days: 226 to 226, - hours per week 

Position: Asst. Business & Finance Director­

Business & Special Events Officer at 726 -
Business & Finance - 726 - Business & Finance 

Employee Leave: 

( F-230 #: 1412 

'.-''tLCErVED' 
f>A'(!-10LL DEPl 

.JUL 1 8 2024 

SCHOOL YEAR 
2024-2025 

Reason for change: l1tle change to Business & Special Events OffiCer as per approved 2024-2024 Professional Hiring Schedule 

NeW_ Tltle_with _No_ change_in_Pay_ complete _section_ 5 _and_ 6 _ 

Start Date: End Date: 

New Position or Employee Reassignment/Transfer 

at 

replacing 

Part-Time w/No Benefits Per Week: - Part-llme w/No Benefits Hours Per Month: 

Supplemental: 

Current: - -

Add: - -

Delete: - -

Previous Employee Information: , ID , 

Employee Leave: 

Current Account: 199-41-6119-00-726-4-99000-Percentage: 100 % 
New Account: 199-41-6119-00-726-4-99000-Percentage: 100 % 

Additional Information for Change: Title change to Business & Special Events Officer as per approved 2024-2024 Professional Hiring Schedule 

F-230 Notes by Deputy Supt. for B&F: 

Approved By 
Step __ Name Account Date 
Form Submitted 

Create Req# 
Organization Approval 
Organization Approval 
DSC Approval 
DSC Approval 
Deputy Supt. For Business and 
Finance Approval 

Tohul l. Valero 

Workflow 
John Cox 
Jesus A. Costilla 
Tohul l. Valero 
Gaby Vandermaal 
Ismael Mijares 

EPISD\tvalero 
_workflow 
Jcox@eaglepassisd.net 

EPISD~cost!lla 
EP!SD\tvalero 
EPISD\gvandermaal 
EPISD\lmijares 

Verified by Human Resources 

Date: -,/J 7/21/-
Date 

7/;1, /4 I/ 
1. 

2. 

XC. K_ XC. 

APPROVED F-230 

05/30/2024 09:22 AM 
05/30/2024 09:22 AM 
05/30/202411:26AM 
06/04/2024 02:09 PM 
07/01/202410:40AM 
07/01/202410:42AM 
07/01/2024 02:58 PM 

Verified bY. PaY.roll 

Date: 

Date: 

Date: 

) 



PAYROLL SALARY AUJU::> 1 IVICN I rvn.m 

Employee Name: Ana Sofia Fernandez 

Pay Period: 7/26/2023 

Position: Asst. Business Admin. Director 

Account: 199-41-6119-00-726-499-000 

REASON FOR ADJUSTMENT 

New Employee: ~===~ 
Coaching Stipend: ~===~ 

Special Ed: Chairperson: ~===== 
Master's: Promotion; ~------~ 

ID: 

Campus: 

Job Code: 

100¾ 

726 

ABAD 

Reassignment: Other: Adding step and new additional pay for positon in 23-24. 

$ 

FICA Eligibility M TRS Status; 1 Pay Type: 1 Pay Grade: 007 

Pay Step: 07 State Step: 07 Hrs p/day: B Contract amount: $66,779.02 

Balance: $ 70,645.76 Annual Pymts: 24 Remain, Pymts: 23 

State Min. Days: 226 St. Min. Salary: $ 50,196.00 Hrly Rate: $ -

Daily Rate: _$~_32_4_.B_9_

13

Payoff Date: ~6/ 4 W3s~ccfh~;~D· a_.s 

Calendar Code: ,.J_f l 
Contract Begin Date: 7/3/2023 ,a 

Effective Date: 7/3/2023 No. of Days employed; 

$66,779.02 + $ 6,646.66 + = 
Contract Amount Extra Amount Extra Amount 

226 X $ · 295.48 
Daily Rate 

Account: 

No. of Days to work 

Description of Extra: -----------~-- Base salary 

226 X $ 29.41 
No, of Days to work Daily Rate 

23-24 Professional Support Position Stipend, 

X 

No. of Days to work Daily Rate 

$ 

$ 

$ 

$ 

Total Adj. Contract Amount; $ 

2,779.92 X 1 7/12/2023 $ 
Pay Rate Payments From- To 

X $ 
Pay Rate Payments From- To 

Description: 

X $ 
Pay Rate Payments From- To 

Total Contract Paid: $ 

# of Months: 12 

O/T Rate: $ -

12 

6/13/2024 

226 

73,425.68 
Total Contract Amount 

66,779.02 
Total Contract Earned 

6,646.66 
Total Extra Earned 

-

Total Extra Earned 

73,425.68 

2,779.92 
Contract Pafd 

Contract Paid 

Contract Paid 

2,779.92 

$ 70,645.76 23 7/26/2023 6/26/2024 $ 3,071.55 
Contract Balance No. of Payments From To Semi Monthly Payments 

Marital Status: ~----~_Single/Married ~------JMarried Jointly ~---..J 
Head of Household 

Children under 17: Other Dep: ------ Additional Withholding: $ -----------; 

Bank Account Number Bank Routing Number Bank Code 

n J'\ Note: 

\ I \. --A - '=t·l+·J-~ !JtMJ mt11A11v ,/11/ J3 
Asst. Busine't Admin: Director 

L r ,' s/ q 7fl'B 
Payroll Director 



EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230 

TIDS FORM MUST BE PREP ABED BY THE HUMAN RESOURCES DEPARTMENT 

(A} Employee Status:ONew ~Current ~II-Time Qart-Time Qsub QTRS Retiree Yes[]No{gj 

D Other:__________ Fringe Benefits: Ov es O No Hrs per Week: ___ _ 

Name: Fernandez 
Last 

Ana 
First 

S. 
M. 

I.D. /Soc Sec#: ---------
726-BUSINESS & FINANCE Q 

Campusillept: -------------=L:J= 

Degree:OBA/BS DMAJMs Pay 7 O 
Grade: L:J ---~= 

Work 226 [:] Years of 
Days:----~~ Exp: ___ _ 

Job Title: Asst. Business Admin. Director Job Code: _A_B_A_D ____ ~_ 

Effective Date of Change: ______ _ Board/Supt. Agenda Date: _1_1_1_14_1_2_3 ____ _ 

Account Code(s): see attachment 

{B} Salary or Rate (Salary Calculation Form Attached): 

D Pay Grade Minimum 

□ Hourly Rate 

D Per SupplementalJSa!ary Schedule 

□ Other ___________ _ 

{C} Employee Status Change (HR Employee Letter Attached as applicable): 

D FMLA Owe □Extended Leave O New Job Title 

D Pay Grade Reclassification D New Job Code 

D Promotion D New Pay Grade ___________ _ 

□Resignation/Termination D Reassignment 

□ □ R'c·'"'E'' 1-. Retirement Transfer 1
'-L• ·, '' t;D 

□ □ □ □ PAii10LL DEPT Supplemental Add Delete Other ______________ _ 

Additional Iulo: 2023-2024 equity adjustments 

Account Code(s): 

DEC 1 2 2023 

"'rwonl "EA \.)l;....'! \ '{j i' - 'w_ 

2023-2024 

------------------------------

OFFICER DATE 

4.)~-~--~---------
SUPERINTENDENT DATE 

HR230 Revised 11/22 



EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
DEPARTMENT OF HUMAN RESOURCES 

SALARY CALCULATION FORM 
(EMPLOYEE FILE) 

NAME: Ana Sofia Fernandez ID#: 
PREVIOUS EMPLOYEE: ID#: 

(AS Al'PUCABLE) 

I. ASSIGNMENT 

VACANCY: 0 NEW POSITION: 0 Other: [2;l 2023-2024 equity adjustments 
POSITION: Asst. Business Admin. Director PREVIOUS POSITION: Asst. Business Admin. Director 
LOCATION: Finance Dept. LOCATION: Finance Dept. 
PAYGRADE: 07 PAYGRADE: 07 
BASE PAY: $66,779.02 BASE PAY: $66,718.00 
ADDITIONALPAY: $6,646.66 ADDITIONALPAY: $ 
STIPEND(S): $ STIPEND(S): $ 
TOTAL PAY: $73,425.68 HRS: TOTAL PAY: $66,718.00 HRS: 
DAILY/HRLY RATE: $324.89 DAYS: 226 DAILY/HRLY RATE: $295.21 DAYS:226 
TRAVEL: $3000.00 TRAVEL: $3000.00 
ACCOUNT CODE: 199-41-6139-00-726-499-000 ACCOUNT CODE: 199-41-6139-00-726-499-000 

199-41-6119-00-726-499-000 199-41-6119-00-726-499-000 

II. CERTIFICATION 

CURRENTLY CERTIFIED: YES: 0 NO: □ N/A: 0 

CERTIFICATION AREA(S): 

EECE!VED 
PAYROLL DEPT 

DEC 12 2023 

SCHOOL YEAR 

STANDARD: 0 ALTERNATIVE: 0 
2023·2024 

NON-RENEWAllLEPERMIT: 0 

EMERGENCY PERMIT: 

EPISD (PARA-PROF) EXPERIENCE: 

OTHER EXPERIENCE: year(s) 

OTHER: 

EXPERIENCE Ill. 

year(s) EPISD (PROF) EXPERIENCE: 

TOTAL EXPERIENCE: year(s) 

PROFESSIONAL HIRING PAY STEP EXPERIENCE: NIA year(s) 

VERIFIED: 
Human Resources Officer Payroll Director 

APPROVED: 

year(s) 

This-form 1$ requtred w there ls a change in Base Pay, Additional Pa.y, Stipend(s) induded with annual salary, and Travel as approved on 
a Superintendent's Agenda or at a School :Soard Meeting as applkable. This form is not required for employee pay increases recommended 
by the Superintendent and proved by the School Board as part of the Annual Budget. 

FORPA'\'ROLLUSEONLY* 
0 

PROCESSEDBY: d,,{4. 'J.-7 'VER!FIEDBY; ~~" 
AN RESOUR~PA'?lfW DATE HUMARESO R~L 

EFFECTIVE PAY PERIOD: "f' (/-4' J--1:J 
12[14-/2] 
DATE 

*EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYRDU USE ONI..YSEC'I'!ON, D!PFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION. 
**MUST ATTACH COPY OF THE !TCCS REGION 20 WPR532l EMPLOYEE PAY !NFORMATlON SCREEN AND PROVJDE HR AND RISK MANG. DIR, WITH COPY OF FULLY SlGNED FORM 

"The Eagle Pass Independent School District is an Equal Opportunity Employer, .MIWIDJv." ,.,~,., 1112021 



10/18123, 9:39 AM ASCENDER Payroll - Staff Job/Pay· Employee 009423 FERNANDEZ, ANA SOFIA 

A- Maintenance> Staff Job/Pay Data v Payroll ?■ EP000009554 

[ml 

ef'1 
~ 
-0--

['12'] 

£ 
@ 
Qa 
Ei 

' 

Employee: l: FERNANDEZ, ANA SOFIA 

Delete Details Job Code 

ABAD - ASST BUS ADM DIRECTOR 

ABAD - ASST BUS ADM DIRECTOR 

Rows: 1 of 2 

~ 
66, 718•000 + 

61•020 + 
6,646•660 + r-J_ 73,425•680 * 

Job 
73,425•680 Code: 

226• :: 

Extra 324•893 * 
Duty 
Code: 

Account 
Type: I B Non-TRS taxable bus allow v) 

Account (199-41-6139.00-726-499000 I 
Code: 

Et,,\PLOYEE ALLOWANCES 

Amount: { 'J. nnn nnl ,..., 1+ ,-,f ~ nnn nn 

Year: C Frequency: 5 Change 

Extra Duty Account Type Account Code Amount 

23 - TRAVEL STIPEND B 19 9-41-6139 .00- 726-499 000 3,000.00 

Total: 3,000.00 

G 199-41-6119.00-726-499000 73,425.68 

Total: 73,425.68 

Activity 
Code: ( 79 Other Supplemental v) 

TRS Grant 
Code: 

Worker 1s 
Comp Code: I V 

w 
(") CJ 

N X f77 

iG 6 
n 

(JD ,-'-"'\ 
,.~ 

'--,,· t:V ~, r 
0 ~ !"v ---<:"~ = 
-I'> [ii ~ 

~" 
(N 

;:i;i 
Expense 

{ N Account not used In ASB distr ") 373: 

Employer 
Contribution: ri 

Pen 

100.00 
100.00, 

100.00 
100.00, 

cl ..,.,,. 
::; "'lj 

:2 1:, 

f': 91 
{"""? :·~'.1 
i'f v 
";:·j 

-4 

► 

Session Timer: 239 min anc.l 57 sec © 2020 Texas Computer Coope1·ative Help (1,) 
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PAYROLL SALARY ADJUSTMENT FORM 

Employee Name: Ana Sofia Fernilnder ID: 

Pay Period: 7/26/2023 Campus: 726 

Position: Asst. Business Adrnin. Director Job Code: ABAD 

Account: 199-41-6119-D0-726-499-000 100% 

REASON FOR ADJUSTMENT 

New Employee: Special Ed: Chairperson: 

Coaching Stipend: Master's: Promotion: 

Reassignment: Other: Adding step and new additional pay for positon ln 23-24. 

FICA Eligibility M TRS Status: 1 Pay Type: 1 Pay Grade: 007 

Pay Step: 07 State Step: 07 Hrs p/day: 8 Contract a.mount: $56,779.02 

Balance: $ 70,645.76 Annual Pyrnts: 24 Remain. Pymts: 23 # of Months:: 12 

State Min. Days: 226 St. Min. S.ifary: $ S0,196.00 Hrly Rate: $ - 0/T Rate: $ -
Daily Rate: $ 324.89 P.::iyoff Date: 5/26/2024 Wk! Hrs.Schd: 40 TRS Member Pas: 12 

Calendar Code: 13 No. of Days Based on: 226 

Contract Begin Date: 7/3/2023 Contract End Date: 6/13/2024 

Effective Date: 7/3/2023 No. of Days employed: 226 

$66,779.02 + $ 6,646.66 + = $ 73,42S.68 
Contract Amount Extra Amount Extra Amount Tota! Contract Amount 

226 X $ . 295.48 $ 66,779.02 

No. of Days to work Daily Rate Total Contract Earned 

Description of Extra: Base salary 
,. 

Account: 

226 X $ 29.41 $ 6,646.66 

No. of Days to work Daily Rate Tot<1l Extra Earned 

Description of Extra: 23-24 Professiona! Support Posltion Stipend. 

X $ -
No. of Days to work Dally Rate Total Extra Earned 

Description of Extra: 

1~ I= c·~.,~·;: f~'.,'i Total Adj. Contract Amount: $ 73,425.68 
,., 

$ 2,779.92 X p1,1rr·,r0 J i ' ·, q:v17 /12/2023 = $ 2,779.92 ' I • t ' • .~ • ,._. 

From- To Contract Paid Pay Rate Payments 

X ncr 1 ry ?n?3 = $ -

Pay Rate 
l,LV •• - '--" 

From-To Contract Paid Payments 

Description: r'1f"'.f }0,(\! \/t:-:' t/::1 Account: 
••el'-•' l ; •,r .,,. ~"· 

X ?tYX~p?0~:4 = $ 
Pay Rate Payments From-To Contract Paid 

Total Contract Paid: $ 2,779.92 

$ 70,645.75 + 23 7/26/2023 6/26/2024 $ 3,071.55 
Contract Balance No. of Payments From To Semi Monthly Payments 

Marital Status: 5ing)e/Married Married Jointly Head of Household 

Children under 17: Other Dep: Additional Withhold!ng: $ -
, 

Sank Account Number Sank Routing Number Bank Code 

n n Note: 

\ ' \. l-· 1+· J~ M'tll a,i"11AA111l11/23 'li#/. ,..--_/ 
,. J • A • (. r / '/ -,, 7-07-? 

Ass.v~sin~dn:iin, DireGt'r A~st. Busine~ Admin. Director· ' Pavrol! Director 



EAGLE PASS INDEPENDENT SCHOOL DISTRIC 
PROFESSIONAL HIRING SCHEDULE 

2023-2024 
BASED ON $53,000 STARTING SALARY 

PAY STEP EXPERIENCE STATE MINIMUM LOCAL SALARY' PROFESSIONAL SUPPORT POSITIONS ADDITIONAL PAY.,. 

0 33,660 53,000 ASST. BUSINESS ADM\N. DIR.· SPECIAL EVENTS S,500 

1 34,390 53,050 COUNSELOR· HEAD HIGH SCHOOL 10,000 

2 35,100 53,100 COUNSELOR- HEAD JR. HIGH 7,000 

3 35,830 53,150 COUNSELOR- LICENSED PROFESSIONAL 7,000 

4 37,350 53,200 COUNSELOR 6,000 

5 38,800 53,300 LIBRARIAN: 

6 40,410 53,400 LEARNING RESOURCE CERTlFICAT\ON 4,000 

7 41,830 53,500 LEARNING RESOURCE ENDORSEMENT 3,750 

8 43,170 53,600 SPECIAL EDUCATION: {.O 

-

9 44,440 53,700 ASSESSMENT SPEClALlST 4,000 0 
r,_; -

10 45,630 53,800 DlAGNOST!ClAN 6,000 0 '~ 

11 46,770 53,900 
rv lJ 

LICENSED SPECIALIST- SCHOOL PSYCHOLOGY 7,500 6J 0 
12 47,850 54,000 LICENSED SPEECH PATHOLOGIST 17,000 rt, r 

0 
13 48,850 54,100 PHYSICAL THERAPIST 5,500 I\) -< 
14 49,810 54,200 PHYSICAL THERAPIST ASST. 3,500 

~[il 
,Y 

15 50,710 54,300 SPEECH THERAPIST 5,500 ::0 

16 51,570 54,400 SPEECH PATHOLOGIST ASSISTANT 3,500 

17 52,370 54,500 TEACHER-A UD!TORYN\S VALLY IMPAIRED 3,000 

18 53,140 54,600 PEP SUPERV\SOR 1,soo 

19 53,860 54,700 PUBLIC INFORMATION OFFICER S,500 

20= 54,540 54,800 SOCIAL WORKER 1,500 

•LOCAL SALARY STEP AMOUNT OF $50/$100 IS BASED ON 1B7 WORKING DAYS AND IS PRORATED BASED ON ADDITIONAL WORKlNG DAYS FOR EACH YEAR OF EXPERIENCE. THE LOCAL SALARY STEP INCREASE 15 NC 

STATE MANDATED AND IS NOT AUTOMATIC. IT IS PART OF THE OVERALL SALARY APPROVED AT THE DISCRETION OF THE BOARD OF TRUSTEES. 

••NEW HIRED TEACHERS, COUNSELORS, LIBRARIANS, AND RNS, INCLUDING PREVIOUSLY EMPLOYEED SCHOOL DISTRICT EMPLOYEES, WILL BE PAID ACCORO\NG TO THE PROFESS\ONAL HlRlNG SCHEDULE 

PAY STEP BASED ON THE YEARS OF EXPERIENCE. HIRED OR REHIRED EMPLOYEES WITH OVER 20 YEARS OF EXPERIENCE WILL BE PLACED AT PAY STEP 20. 

••• OTHER PROFESS!NAL POSITIONS, INCLUDING PREVIOUSLY EMPLOYED OlSTR\CT EMPLOYEES, WILL BE PAID BASED ON THE MINIMUM OF TH EPROFESS\ONAL H\R\NG SCHEDULE PAY STEP ORAS APPROVED 

BY THE SUPERINTENDENT. 

••••ADDITIONAL PAY ADDED TO HIRING AMOUNT FOR SPECIFIC PROFESSIONAL SUPPORT POSfT/ONS AND IS PROAATED BASED ON 1B7 WORKING DAYS. 

THE PROFESSIONAL HIRING SCHEDULE INCLUDES: 

ADMISS\ONS & ATTENDANCE OFFICER BUSINESS OPERAT\ONS MANAGER REGISTERED NURSES SP. ED. OCCUPATIONAL THERAPIST 

ASST. BUS & FIN ADMIN. DIRECTOR COUNSELOR SCHOOL FAClUT\ES SUPERVISOR SP. ED. SPEECH PATHOLOGIST ASST. 

ASST. CATE DIRECTOR HROFF\CER SOCIAL WORKER SP. ED. PHYSICAL THERAPIST ASST. 

ASST. FOOD SERVICE DIRECTOR LIBRARIAN SP. ED. ASSESSMENT SPECIALIST SP. ED. PHYSICAL THERAPIST 

ASST. NURSE COORDINATOR MICROCOMPUTER TECH. SP. ED. DIAGNOST\C\AN SP. PDP. EVALUATOR 

ASST. TRANSPORTATlON DIR. PE\MS DATA ANALYST SP. ED. PARENTfTRAlNER SPVR. FIS AND WAREHOUSE OPERATIONS 

ATHLETIC TRAINER PEP SUPERVISOR SP. ED. UCENSED SPECIALIST- SCHOOL PSYCHOLOGY TEACHER 

BAND DIRECTOR PUSL\C INFO. OFFlCER SP. ED. LICENSED SPEECH PATHOLOGIST VVEBMASTER 
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TRAVEL STIPEND EQUITY ADJUSTMENTS 
2023-2024 

P,y No. of 2022-2023 
20ti.-20ll 

L:ls:tName First Name ID Campus Tith:: 
2□:U.-2023 fuvel • 

Grade days Base Salary Additional Pay .&ti • d" 
FEDERAL 

1 SERNA NORMA BOO PROGRAM DIR. 17 226 $127,279.00 s . $ . 
"Travel Stipend lnc;ease not included in Salary. 

TRAVEL STIPEND EQUITY ADJUSTMENTS 
2023-2024 

'·: 2021-~ .,.' 
Last NJ.me First Name 10 Cimpus Title 

Pay No, of 2022-2023 ZOU-2023 Travtl '.· · 
Gnide days lb5e Salary Additional ~y !itl ... .;..,d_. 

PUJilLIC 
INF.ORMATION 

2 BYRNE DANIELLA 817 OFFICER 007 226 $ 69,057.34 S 6,646.66 $ . 
"'"Travel Stipend Increase- not included In Salary. 

EQUITY ADJUST :NI 5 
2023-2024 

201..i:iw. · 
2022-2023 

~st Name First Name 
Pay No, of 2022-2023 

ID Campus Title 
Add:i\:lona_\ ·p·~: Travel 

Grade days. Base salary 
Stipend• 

ASST. BUSINESS & 

3 FERNANDEZ ANA SOFIA 726 FIN. ADMIN. 007 226 .. $3,000.00 
-L--...-.J...__ __ -- --- __ L_ __ -

$ 66,718.00 $ 

Travel Stipend Increase not included in Salary. •'"Proposed Additional Pay is $5,500 based on 187 days. 

~\ ~ 
•:t) 
CJ 

-~ :t 
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2023-2024 Z0U--2024 .•-=-··. 
2023-2024 I 

Proposed ~lary Proposed ~rave, sti~nd 
lncrea~ Additlonal p,.., lnc:reue• 

Proposed 5.llb.ry I 

$ 

~,: 
$127,279.00 ! . . $3,000.00 

Tr-3.vel: S 3,000.00 

2023-2024 Tota\ Salary & Travel: S 130,279.00 

2022-2023 Tota.I Salary: $ 1.27,279.00 

Difference: $ 3,000.00 

2023-2024 202.3-2024 •·•=-·.-, 
2023-202.4 

Propos.ed Step Proposed ~vii,~pe,i~ Proposed Sal•rv 

$ 

lncreue Additional Pay -\netraj:!~ 
·c 

61.02 $ - ·.·$ a;ooo.o.a: S 75,765.02 

Travel: $ 3,000.00 

2023,.2024 Total Salary & Travel: S 78,765.02. 

2D22-2023 Total Salary. S 75,704.00 

Difference: $ 3,061.02. 

20:U-.2024 .2023->024 2023-2024 
201.3-201Ai 

Proposed Ste:p :~po1;ed. Travel Stipend 
Proposed Sal3ry 

• 
lncre;ue Atl.dltltlnal ....:..u lnacis.e' 

I 
61.02. . $ ,a,848.66; • . • 73,42.5.68 

Additional Pay: S 6,646.66 

2.023-2024 Total Salary & Travel: $ 76,4:Z.5.68 

?.023 Total Salary & Travel: $ 69,718.00 

Difference: $ 6,707.68 



EAGLE PASS INDEPENDENT SCHOOL DISTRIC 
PROFESSIONAL HIRING SCHEDULE 

2023-2024 
BASED ON $53,000 STARTING SALARY 

PAY STEP EXPERIENCE STATE MINIMUM LOCAL SALARY' PROFESSIONAL SUPPORT POSITIONS ADDITIONAL PAY••• 

o 33,660 53,000 ASST. BUSINESS ADMIN. DIR.• SPECIAL EVENTS 5,500 

1 34,390 53,050 COUNSELOR- HEAD HIGH SCHOOL 10,000 

2 35,100 53,100 COUNSELOR- HEAD JR. HIGH 7,000 

3 35,830 53,150 COUNSELOR. LICENSED PROFESSIONAL 7,000 

4 37,350 53,200 COUNSELOR 6,000 

5 38,800 53,300 LIBRARIAN: 

6 40,410 53,400 LEARNING RESOURCE CERT!FlCATION 4,000 

7 41,830 53,500 LEARNING RESOURCE ENDORSEMENT 3,750 

8 43,170 53,600 SPECIAL EDUCATION: 

9 44,440 53,700 ASSESSMENT SPEClAL\ST 4,000 

10 45,630 53,800 DIAGNOSTICIAN 6,000 

11 46,770 53,900 LICENSED SPECIALIST- SCHOOL PSYCHOLOGY 7,500 

12 47,850 54,000 LICENSED SPEECH PATHOLOGIST 17,000 

13 48,850 54,100 PHYSICAL THERAPIST 5,500 - 14 49,810 54,200 PHYSICAL THERAPIST ASST, 3,500 

15 50,710 54,300 SPEECH THERAPIST 5,500 

16 51,570 54,400 SPEECH PATHOLOGIST ASSISTANT 3,500 

17 52,370 54,500 TEACHER-AUDITORYN\SUALL Y lMPA\REO 3,000 

18 53,140 54,600 PEP SUPERVISOR 1,500 

19 53,860 54,700 PUBLIC INFORMATION OFFICER 5,500 

20** 54,540 54,800 SOCIAL WORKER 1,500 

*LOCAL SALARY STEP AMOUNT OF $501$100 IS BASED ON 187 WORKING DAYS AND IS PRORATED BASED ON ADDITIONAL WORKING DAYS FOR EACH YEAR OF EXPERIENCE. THE LOCAL SALARY STEP INCREASE !SN 

STATE MANDATED AND IS NOT AUTOMATIC. IT JS PART OF THE OVERALL SALARY APPROVED AT THE DISCRETION OF THE BOARD OF TRUSTEES. 

*"NEW HIRED TEACHERS, COUNSELORS, UBRAR\ANS, AND RNS, INCLUDING PREVIOUSLY EMPLOYEED SCHOOL DISTRICT EMPLOYEES, WILL BE PAID ACCORDING TO THE PROFESSIONAL HIRING SCHEDULE 

PAY STEP BASED ON THE YEARS OF EXPERIENCE. HIRED OR REHIRED EMPLOYEES WITH OVER 20 YEARS OF EXPERIENCE WILL BE PLACED AT PAY STEP 20. 

••• OTHER PROFESSlNAL POSITIONS, INCLUDING PREVIOUSLY EMPLOYED DISTRICT EMPLOYEES, W\LL BE PAID BASED ON THE Ml NI MUM OF TH EPROFESS!ONAL HIRING SCHEDULE PAY STEP ORAS APPROVED 

BY THE SUPERINTENDENT. 

•• .. ADDITIONAL PAY ADDEO TO HIRING AMOUNT FOR SPECIFIC PROFESSIONAL SUPPORT POSITIONS AND 15 PRORATED BASED ON 187 WORKING DAYS. 

THE PROFESSIONAL HIRING SCHEDULE INCLUDES: 

ADMISSlONS & ATTENDANCE OFFICER BUSINESS OPERATIONS MANAGER REGlSTERED NURSES SP. ED. OCCUPATIONAL THERAPIST 

ASST. BUS & FIN ADMIN. DIRECTOR COUNSELOR SCHOOL FAClllTIES SUPERVISOR SP. ED. SPEECH PATHOLOGIST ASST. 

ASST. CATE DIRECTOR HR OFFICER SOCIAL WORKER SP. ED. PHYS\CAL THERAPIST ASST. 

ASST. FOOD SERVICE DIRECTOR LIBRARIAN SP. ED. ASSESSMENT SPECIALIST SP. ED. PHYSICAL THERAPIST 

ASST. NURSE COORD\NATOR MICROCOMPUTER TECH. SP. ED. DIAGNOST\C\AN SP. POP. EVALUATOR 

ASST. TRANSPORTATION DlR. PE\MS DATA ANALYST SP. ED. PARENT!TRAINER SPVR. FIS AND WAREHOUSE OPERATIONS 

ATHLETIC TRAINER PEP SUPERVISOR SP. ED. LICENSED SPEClALIST- SCHOOL PSYCHOLOGY TEACHER 

BAND DlRECTOR PUBLIC tNFO. OFFICER SP. ED. LICENSED SPEECH PATHOLOGIST WESMASTER 



EQUITY ADJUSTMENTS 
2023-2024 

No. of 2022-2023 2022-2023 
2022-2023 2023-2024 2023-2024 2023-2024 

2022-2023 
Last Name First Name ID Campus Title P•Y Travel Proposed Step Proposed Travel Stipend 

Grade days Sase Salary Additional Pay 
Stipend" Addltlonal Pav•• Increase" 

Proposed Salary 
Increase 

ASST. BUSINESS & 

3 FERNANDEZ ANA SOFIA ! 726 FIN.ADMIN. 007 226 $ 66,718.00 $ $3,000.00 $ 61.02 $ 6,646.66 $ - $ 73,425.68 
rave 1 ena increase noT inc1unett 1n sa a rori,osen ITIOna t"3V IS asen on 'I ttavs. 
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A Maintenance> Staff Job/Pay Data 

Employee: 1: FERNANDEZ, ANA SOFIA 

V Payroll =i 

\.___ 

Tax: Exempt D 
Pay Status: j 1 Active v) 

,u, v) 
Unemployment Elig: 0 

00 
£ 
,;:§J, 

~ 

Pay Campus: j 726 FINANCE DEPT. 

Pay Dept E} 

Dock Rate: [ 295.210) 

TRS 

Status; { 1 Eligible v ! 
Begin Date:jol-20-2016 \ 

/04-20-2016 j 

Extra Du.!t_J:lay 

Delete 

[23 - TRAVEL STIPEND 

Bank Info 

D"""' 

(sos - COMPASS BANK 

HRS3100 County/Dis.tdct 159901 

FICA Eligibility: 

W4 Marital Status: 

Nbr of Exemptions: 

IRS lock-In Letter: 

FSP Staff Salary Data 

Health Ins Code: Y Eligible participating Iv 

FSP Staff Data Code F Full-Time v 

Remain Amt Remain Pymts 

8 3,000.00) 

(2535891942 

j M Subject to medicare v) 
Single 

0 

D 

Totals 

State Min. Sa\ary:50,196.00 
E:<tra Duty; 0.00 
ContractAmt 66,718.00 
Contract Balance:63,93aoa 

2,875.00) CE) 

J 2 Checking account v j 

Session Timer: 239 min and 58 sec 

D 

Year:C Frequency:: 5 

W-4 Withholding Certificate 

1: Filing Status: 

2: Multi-Jobs: D 
3: Children under 17: 0 
3: Other Dependents: 0 
3: Other Exemptions: 

4a: Other lncome: 

4b: Other Deductions: 

o.oo) 

o.oo) 

o.oo) 

o.oo) 

B, EP000010067 

I Change 
/ 

V 

© 2020 Texas Computer Cooperative Help (j) 

••;;,, 
,;,r 
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A- Maintenance> Staff Job/Pay Data 

Employee: : FERNANDEZ, ANA SOF\A 

Delete Selected 

Contracted employee 

Rows: 1 of 1 

V Payroll !; 
/ 
( Year:C 

Primary Campus: ( 726 FINANCE DEPT. v) 
Dept D 

-02.} Contract Info 

~ Pay Type: ( 1 Contracted employee v j Pay Grade: ( 007 v) Pay Step: Sched Max Days: Hrs Per Day: I s.oooj Iner Pay Step: 0 
Total: 

66,718.00) 
Balance: 

63,938.08) # of Annual Pymts: @ Remaining Pymts: § Concept Use midpoint table 

# of Months in Contract @I State Min Days: [ 226 Valid bask days in contract v ! Base Annual: 
\131,613.36 I 

Daily Rate: I 295.21~ . Contract Total: I 66,71aool I # of Days Empld: /226) # Days Off: [§) Vacant Job: 

Pay Rate: I 2,779.921 . Contract Total: I 66,718.00] I # Annual Pymts: G Payoff Date: 
!os-26-2024 l Wkly Hrs Sched: 

Reg Hrs Worked: G:§) OVTM Elig: D OVTM Rate: G:§) Hrly Rate: 
~ 

Exempt Status; 0 EEOC: j 12 Other pro staff 

State Info 

State Step: @) Yrs in Career Ladder: G TRSYear: D TRS Member Pos: ( 01 Professional staff v) Wholly Sep Amt: o.oo) 
State Min 
Salary: 

50,196.00) 

Calendar/LOcal Info 

Foundation 
Daily Rate: 

222.10s) X % 
Assigned: ~ 

X # of days 
Empld /226) Retiree 

Exception: 

D 

® 
v) 

Calendar Cd: 
~- ~32~ 2~6 ~ays Begin Date: 

(01-03-2023 1 End Date: 
\06-13-2024 I 1t<!fll>.vll!Dlllo; @ Exclude Days for TEA: 

Years Job Exp: @J Local Contract Days: @ 

Workers' Comp Info 

we Code: \ C CLASS C- PROFESSlONA 0.003000 v J WC Ann Pymts: 

Accrual Info 

Code: D 
HR$3100 Countv/Di5trict 159901 

Accrual Rate 0.000) 

@ we Remain: § 

Total 66,718.00) # of Days Empld 226 

Session Timer: 239 rr;in and 54 sec 

D) 

EP000010067 

Frequency: 5 I Change 

,:.:,;, 

V 

D 

": 

@ 2020 Tex<)s Com1n1ter Cooperative Help {J) 
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1'-- Maintenance> Staff Job/Pay Data 

Employee: : FERNANDEZ, ANA SOFIA 

Delete Details Job Code Extra Duty 

v Payroll !; D 
/ ' I Year:C Frequency; 5 -------------------------------' 

Account Type Account Code Amount Percent 

ABAD - ASST BUS ADM DIRECTOR 23 - TRAVEL STIPEND B 199-41-6139. 00- 726- 399000 3,000.00 100.000% 

'CJ' 

00 

£ 
{€} 

~ 

ABAD - ASST BUS ADM DI RECTOR 

Rows: 1 of 2 

Job Code: 

Extra Duty Code: 

Account Type: [ B Non-TRS taxable bus allow v} 
Account Code: \199-41-6139.00-726-399000 

EMPLOYEE ALLOWANCES-TRAVEL 

Amount ( 3,ooo.oo[ out of 3,000.00 

Percent 100.000% 

HR.53100 County/Dh.trict: 159901 

Total: 3,000.00 100.000% 

G 199-41-6119.00-726-399000 66,718.00 100.000% 

Total: 66,718.00 100.000% 

Activity Code: ( 79 Other Supplemental vj 

TRS Grant Code: 

Worker's Comp Code: V 

Expense 373: ( N Account not used in ASB distr vj 

Employer Contribution; 0 
Performance Pay: D 

Session Timer: 239 min and 56 sec ti.I 2020 Texas Compwter Cooperative 

EP000010067 

Change 

Help G) 
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1'- Maintenance> Staff Job/Pay Data 

Employee: ( ___ ·-1: FERNANDEZ, ANA SOF\A 

Pay Status: j 1 Active .., ) 

TRS 

Pay Campus: j 726 FINANCE DEPT. 

Pay Dept Ej 

Dock Rate: j 324.890] 

v) 

FSP Staff Salary Data 

v Payroll =• 

Tax Exempt D 
Unemployment Elig: 0 
FICA Eligibility: ( M Subject to medicare 

W 4 Marital Status; Single 

Nbr of Exemptions: 0 

IRS Lock-In Letter: D 

Totals 

Status: 11 Eligible v) 
Begin Date)ol-20-2016 I 

Health Ins Code: Y Eligible participating Iv 

FSP Staff Data Code F Full-Time v 

State Min Salary:50,196.00 
Extra Duty: 0.00 
Contract Amt 73,425.68 

/04-20-2016] Contract Balance:70,645. 76 

Extra Duty ~~ 

Delete Remain Amt Remain Pymts 

(23 -TRAVEL STIPEND a 3,000.00) [ 2.a,s.00) ~ 

B,mk lnfo 

Delete 

vJ 

(sos - COMPASS BANK (2535891942 / 2 Checking account v) 

Save successful 

·-.,,:,1 T,,,,· 

D 

Year: C Frequency: 5 

W-4 Withholding Certificate 

1: Filing Status; 

2 Multi-Jobs: D 
3: Children under 17; LJ 
3: Other Dependents: LJ 
3: Other Exemptions: \ o.oo! 

4a: Other Income: o,oo) 

4b: Other Deductions: o.oo) 

o.oo) 

:·-, r 

N EP000010067 

Change 

V {! 

~·,;: 

·:.i' 

c;::::J 

• ';\,,,· '.:[1-:,p;c, ,,,,,.· 0 ~, 
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1\ Maintenance> Staff Job/Pay Data 

Employee: f , : FERNANDEZ, ANA SOFIA 

Delete Selected 

Contracted employee 

Rows: 1 of 1 

Contract lnfo 

Pay Type: / 1 Contracted employee v / Pay Grade: / 007 v J 

v Payroll ~i 

Year. C 

Primary Campus: [ 726 FINANCE DEPT. v) 
Dept 0 

Pay Step: Sched Max Days: Hrs Per Day: I B.0001 
Iner Pay Step: 0 

Total: 73,425.68] 

# of Months in Contract 

Balance: 
70,645.76) 

# of Annual Pymts: @l Remaining Pymts: @) Concept Use midpoint table 

@ State Min Days: ( 226 Valid basic days in contract v ! Base Annual: 
[n1.sl3.36 l 

Daily Rate: I 324.890\ a Contract Total: I 73,425.68) # of Days Empld: @] # Days Off: [§) Vacant Job: D 
Pay Rate; 

I 3,071.551 a Contract Total: 
I 73,425.68\ 

# Annual Pymts.: 0 Payoff Date: 
(os-2s-2024 l Wkly Hrs Sched: 

Reg Hrs Worked: 
~ 

OVTM Elig: D OVTM Rate: 
~ 

Hrly Rate: 
~ 

Exempt Status: 0 EEOC: \ 12 Other pro staff 

State \nfo 

State Step: @] Yrs in Career Ladder: [3 TRS Year: D TRS Member Pos: / 01 Professional staff v) Wholly Sep Amt: o.oo] 

State Min 
Salary: 

so.1,,.00) 

Calendar/Local Info 

Foundation 
Daily Rate: 

X % 
Assigned: 

222.106) (100%1 X # of days 
Empld 

@] Retiree 
Exception: 

@ 
v) 

Calendar Cd: 
~- ~2± 22_6 D_!ys 

Begin Date: 
\07-03-2023 \ 

End Date: 
10,-13.2024 1 /t.QfS&y.tlmR.!.5!:. el Exclude Days for TEA: 

Years Job Exp: @J Local Contract Days: §1 

Workers' Comp Info 

WC Code: j C CLASS C- PROFESSIONA 0.003000 v) WC Ann Pymts: @l WC Remain: Im 

Accrual Info 

Code: 0 Accrual Rate 0.000) Total 73.425.sa) # of Days Empld 226 

f2t EP000010067 

Frequency: 5 Change 

V 

:-;: 

D 

ii' 
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,A Maintenance> Staff Job/Pay Data v Payroll =• 
Year: C 

Employee: ; FERNANDEZ, ANA SOFIA 

Delete Det.ails Job Code Extra Duty Account Type Account Code Amount 

ABAD -ASST BUS ADM DIRECTOR 23 - TRAVEL STIPEND B 199-41-6139 .00-7 26- 399000 3,000.00 

ABAD - ASST BUS ADM DIRECTOR 

Rows: 1 of 2 

Job Code: 

Extra Duty Code: 

Account Type: [ B Non-TRS taxable bus allow v) 

Account Code: [199-41-6139.00- 726-399000 

EMPLOYEE ALLOWANCES-TRAVEL 

Amount 3,0oo.oo) out of 3,0oo.oo 

Percent 100.000% 

Save successful 

,:c,1,1•; ,.., --rricl 

Total: 3,000.00 

G 199-41-6119.00- 726-399000 73,425.68 

Total: 73,42S.68 

Activity Code: I 79 Other Supplemental vj 

TRS Grant Code: 

Worker's Comp Code: V 

Expense 373: / N Account not used In ASS distr v/ 
Employer Contribution: 0 
Performance Pay: D 

-,·1cl S'.', 

~qit 

EP000010067 

Change 

Percent 

100.000% 

100.000% 

100.000% 

100.000% 

~ 

"''"•''. s_- (z) 



Payroll Salary Increase Adjustment Form 

Employee Name: Ana Sofia Fernandez ID: - ·--

Position: Asst. Business Admin. Director Campus: 726 

Account Number: 199-41-6119-00- 726-299-000 Pay Period: 8/15/2022 

Reason for Adjustment: 

TD REFLECT 2022-2023 SALARY INCREASE WITH TRAVEL STIPEND INCREASE 

CURRENT INFORMATION 

Effective Date: 7/1/2022 No. of Days: 226 Daily Hours: 8 Contract Amount: $ 62,417.00 ✓ 

Pay Grade: 007 Daily Rate: $ 276.18 Hrly Rate: $ - 0/T Rate: $ -

SALARY INCREASE INFORMATION 

lncease % 5.5% Prof. Years: 7 Daily Increase: $ 19.03 

Annual Increase: $ 4,300.78 ✓ New Daily Rate: /{$)1t1~2~~Jl~ .J 
·1,::,,1et~- ,,-~~' 

Dock Rate: ~f.d~29§:•2!1~ 

$ 62,417.00 $ 4,300.78 lt$j~Jt[~l~f~·&Wlli~f~1 ✓ 
Contract Amount Annual Increase Total Contract Amount 

$ 2,600.11 v X 2 07/15/2022 - 07/29/2022 = $ 5,201.42 ✓ 

Pay Rate Payments From-To Contract Paid 

$ 358.42 X 1 7/29/2022 Transmittal = ~~,~~m;~~""' . .,;1-411i1:Jt~t~'S-~~~-
. , .(,s._. -·-°"' iF.¥!.,~-,-,,.w.,~,.,S,, , .. _ •• -•~,,-"·• 

Pay Rate Payments From-To Contract Paid 

Note: Annual Increase / 24 payments * 2 payments (July) 

Total Contract Paid: $ 5,559.84 

TRAVEL STIPEND INCREASE 

21-22 Travel Stipend: $ - 22-23 Travel Stipend: $ 3,000.00 Travel Increase: $ 3,000.00 

$ - X 2 07/15/2022 - 07/29/2022 = $ -
Pay Rate Payments From-To Contract Paid 

$ 250.00 X 1 7/29/2022 Transmittal = t{;~:;~f:. ·;:· .i}.~·j :~,-~~1;:2soro'P.i-·;, 
, •• ''·" ,, .• ,_,,_.,,,,.,,,,: "°' --~-~<--···--•·• -~. 

Pay Rate Payments From-To Contract Paid 

Account: 199-41-6139-00- 726-299-000 

i.ft'. './/}_: ;;,,~1issi1/i•. 22 8/15/2022 6/30/2023 $ .// _/.'. 'r' ., • :,2;779'92· ✓ 

Contract Balance No. of Payments From To Semi Monthly Payments 

-:;${:'.':~:/f~~)?t'\.2ff~0:Cfo? 22 8/15/2022 6/30/2023 •$, c>,'."0.0; 0:·••:• 12_5.00 

Travel Contract Balance No. of Payments From To Travel Semi Monthly Pymts 

Payroll Specialist and Payroll Supervisor must verify that employee is eligible for Fringe Benefits and 

cam~,~ th, ir/ 021-2022 Working Calendar 

712.-1 I??, Prepared and Processed by: ~ 
( ,' yrc II Si\,!cialist 

--:J.-1~i1 't"') Reviewed by: \. _, .A.ii 

A ine~m~·strati _..., ~ctor Date -
. ,<y?f"q ?/'1(,7,,. 

ill 

-2 
Approved by: 

-&- 11· Fl 1try)~ Payro Director Date 

y 
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Maintenance> Staff Job/Pay Data 

Employee; • FERNANDEZ, ANA SOFIA 

Pay j 1 Active Status: 

Pay 
j 726 FINANCE DEPT. Campus: 

Pay 
0 Dept 

Dock 
295.2101 Rate: 

ms 

Status: j 1 Eligible v) 
Begin Date:1~

0
=1=_

2
=0=_

2
=0=1

=,=,c-----~ 

(04-20-2016 j 

Extra Duty Pay 

V Payroll ~; 

Year:C Frequency. 5 

vj Tax Exempt 0 
Unemployment 

0 flig: vj 
FICA Eligibility: ! M Subject to rnedicare vj 

W4 Marital 
Status: Single 

Nbrof 
Exemptions: 0 

FSP Staff Salary Data 

Health lns Code: Y Eligible participating 1 v 

FSP Staff Data Code: F Full-Time v 

Totals 

State Min. Salary:48,838.00 
Extra Duty: 0.00 
ContractAmt 66,718.00 
Contract Balance:61,158.16 

Delete Remain Amt Remain Pymts 

[ 23 - TRAVEL STIPEND B 3,ooo.ooJ I 2,750.00[ CE) 

Bank Info 

Delete 

( 805 - COMPASS BANK ! 2535891942 \ 2 Checking account v I 

HR.S3100 CuuntyiOistr\ct l!:,')901 

ep000008822 

Change 

W-4 Withholding Certificate 

1: Filing Status: 

2: Multi-Jobs: 0 
3: Children under 17: □ 
3: Other Dependents: □ 
3: Other Exemptions: I 0.0( 

4a: Other Income: 0,0( 

4b; Other Deductions: 0.0( 

0 o.oo) 

He\µ (j) 
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Maintenance > Staff Job/Pay Data 

Employee: r---: FERNANDEZ. ANA SOFIA 

Delete Selected 

Contracted employee 

Rows: lof 1 

V Payroll ~; ep000008822 

Year:C Frequency: 5 Change 

Primary Campus: \ 726 FINANCE DEPT. 

Dept D 

si'.} Comrnct Info 

11 Pay Type: [ 1 Contracted employee v ) Pay Grade: ( 007 v I Pay Step: Max Days: Hrs Per Day: Iner Pay Step: 0 
Total: Balance: 

61,158.16] 
# of Annual Pymts: Remaining Pyrnts: Concept: Use midpoint table 66,718.00) 

# of Months in Contract: @] State Min Days: [ 226 Valid basic days in contract v \ Base Annual: 
(131.613.36 I 

Daily Rate: 
295.212) 

Pay Rate: 

Contract Total: 

Contract Total: 

66,718.00) 

66.110.00 l 

# of Days Ernpld: 

# Annual Pymts: 

# Days Off; 

Payoff Date: 
[06-30-2023 

Vacant Job: 0 
Wk\y Hrs Sched: 

Reg Hrs Worked: 
~ 

OVTM Elig: D OVTM Rate: 
~ 

Hrly Rate: Exempt Status: 0 EEOC: \ 12 Other pro staff 

State Info 

State Step: @ Yrs in Career ladder: G 
State Min 
Salary: 

1 4B.s3s.oo J 
Foundation 
Daily Rate: 

Calendar/Local Info 

Calendar/local Options: 
[ 13 - 22.23 2.26 Days 

Years Job Exp: @] 

Workers' Comp Info 

WC Code: 

Accrual Info 

Code: D Accrual Rate 

V 

TRS Year. D TRS Member Pas: ( 01 Professional staff Wholly Sep Arnt: o.oo\ 

214.566) X % 
/100%\ X # of days [ill] Retiree 

Assigned: Empld Exception: 

Begin Date: 
(01-01-2022 End Date: I 06-16-202.3 I 

# of Day:s Ernp.!g;_ @6l 
local Contract Days: \226\ 

WC Ann Pymts: 
~ 

WC Remain: 
~ 

0.000) Total 66,718.00 j # of Days Empld 226 

HHS3100 Cu•.inty/Dist1kt: 1.59901 



~ 

flt Maintenance> Staff Job/Pay Data v Payroll ~i 

Year:C Frequency: 5 

Employee: I : FERNANDEZ, ANA SOFIA 

Delete Details Job Code Extra Duty Account Type Account Code 

ABAD - ASST BUS ADM DIRECTOR 23 - TRAVEL STIPEND B 199-41-6139.00-726-299000 

Rows: 1 of2 

Job 
Code: 

Extra 
Doty 
Code: 

Account 
Type: 

Account 
Code: 

Amount 

Percent 

Save successful 

ABAD - ASST BUS ADM DIRECTOR 

j B Non-TRS taxable bus allow vj 

( 199-41-6139.00- 726-299000 

EMPLOYEE ALLOWANCES 

3,000.00] out of 3,000.00 

100.000% 

Activity 
Code: 

TRSGrant 
Code: 

Total: 

G 199-41-6119.00-726-299000 

Total: 

/ 79 Other SUpplementat vj 

Worker's 
Comp Code; ! C CLASS C- PROFESSIONA 0.003000 v ) 

Expense 
373: 

Employer 
Contribution: 

Performance 
Pay: 

\ N Account not used in ASB distr v J 

D 

D 

HRS3100 Cour1tyi0is\1ict: 159901 

ep00000BB22 

Change 

Amount Percent 

3,000.00 100.000% 

3,000.00 100.000% 

66,718.00 100,000% 

66,718.00 100.000% 





EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230 

tr~lliJ~~Klf!'!!m'!fifM!if:.rlmlir~IE@~~~Pm'~I21~1P!~~i~~iil 
[SUBMIT ONE (1) FORM PER EMPLOYEE] 

EMPLOYEE NAME: Ana Sofia Fernandez EMPLOYEE ID#: --------
CAMPUS/DEPT.: Business & Finance 726 ORG. CODE: ________ _ 

POSITION: Asst. Business Ad min. Director PAY GRADE/DAYS 07 1226 

CK) FULLTIME O PART-TIME HOURSPERWEEK: 40 RECEIVED 
PART-TIMEEMPLOYEESMAYNOTWORKMORETHANEIGHTEEN(J&)HOURSPERWEEK 

WITHTIIE EXCEPTION OF FOOD SERVICE AND TRANSPORTATION :JtJEYFfS~ 2022 
PLEASE CHECK THE FOLLOWING AS APPLICABLE: 

-~EMPLOYEE TRANSFER/REASSIGNMENT 

-~EMPLOYEE HIRED IN EXISTING VACANCY 

__ ELIGIBLE FOR FRINGE BENEFITS 

_X_ EXTRA DUTY /STlPEND CHANGE 

__ FMLA 

-- FUNDING CHANGE (COMPLETE SECTION BELO\\~ 

NEW HIRE Human Resources 
---· Imelda Urbina 

__ NON-ELIGIBLE FOR FRINGE BENEFITS 

__ RETIREMENT 

__ RESIGNATION 

__ TERMINATION 

- __ WORKER'S COMP. Lil 

Deputy Superintendent for 
Curriculum & Instruction 

JUL 14 2022 

- , T 
__ OTHER: _______________________ ~,.,,_-, 

9 2022 
STARTDATE: 07/01/2022 ENDDATE: SC n1 

(MAY BE BLANK; AS APPLICABLE) . (MAY BE BLANK; AS~!',:.,_ - ~EAR 
OTHER/REASON FOR CHANGE: Travel stipend added for $3,000.00. -0 •. _3 

MUST ENTER ACCOUNT NUMBER{S) 
CURRENT: NEW: 

Acct# _____________ % Acct# 199-41-6139-00-726-299-000 

Acct# __________ _ o/o Acct# _______________ % 

5.),=~~~~~~-~-~-~---
DEPUTY SUPT. FOR BUSINESS & FINANCE DATE 

6.),=--~------------
SUPERINTENDENT DATE 

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT 
Employees must Initial/Date; same employee may not process & verify. If a field does not apply_indicate "N/A 11

• 

Processed by: Human Resources: ___________ Payroll: __________ _ 

Verified by: Human Resources: Payroll: _________ _ 

Pay Period: ________ _ 

Original to Human Resources: ________ Copy to Payroll: __________ _ 

F-230 Rev. 11/21 



TRAVEL 
2022-2023 

Account Number: xxx-xx-6139-xx-xxx-xxx 

Current Positions 
Number of Amount per 

Total Amount 
Positions Position 

Assessment, Special Ed. 1 $ 1,000.00 $ 1,000.00 
Asst. Business Adm. Director - Special Events 1 $ 3,000.00 $ 3,000.00 
Coach, Head Football 2 $ 1,200.00 $ 2,400.00 
Coordinator, Elementarv Library 1 $ 2,500.00 $ 2,500.00 
Diagnostician, Special Ed. 8 $ 2,000.00 $ 16,000.00 

Director, Athletics 1 $ 3,000.00 $ 3,000.00 
Director, Band - All Levels 2 $ 1,000.00 $ 2,000.00 
Director {Asst.}, Band - E.P. High 3 $ 600.00 $ 1,800.00 
Director {Asst.}, Band - C.C. Winn High 3 $ 600.00 $ 1,800.00 
Director {Asst.}, Band - E.P. Jr. High! 2 $ 300.00 $ 600.00 
Director {Asst.}, Band - Memorial Jr. High 2 $ 300.00 $ 600.00 
Director, Food Service 1 $ 3,000.00 $ 3,000.00 
Director, Health Services 1 $ 1,250.00 $ 1,250.00 
Director, Staff Dev ./Parental Involvement 1 $ 2,500.00 $ 2,500.00 
Officer, Attendance - E.P. High School 2 $ 5,000.00 $ 10,000.00 
Officer, Attendance - C.C. Winn High 2 $ 5,000.00 $ 10,000.00 
Officer, Attendance - Eagle Pass Jr. High 1 $ 5,000.00 $ 5,000.00 
Officer, Attendance - Memorial Jr. High 1 $ 5,000.00 $ 5,000.00 
Speech Pathology, Special Ed. 3 $ 2,000.00 $ 6,000.00 
Speech Pathology Asst., Special Ed. 7 $ 2,000.00 $ 14,000.00 
Speech Therapist, Special Ed. 2 $ 2,000.00 $ 4,000.00 
Executive Cabinet 6 $ 5,000.00 $ 30,000.00 
Supervisor, PEP Program 1 $ 1,750.00 $ 1,750.00 
Supervisor, Special Ed. 1 $ 2,000.00 $ 2,000.00 
Teacher, Regular Ed. {Homebound) 2 $ 2,000.00 $ 4,000.00 
Teacher, Special Ed Lie. SPCST/School PS 1 $ 1,000.00 $ 1,000.00 
Teacher, Special Ed. {VAC) 2 $ 1,000.00 $ 2,000.00 
Teacher, Special Ed. Adaptive P.E. 3 $ 1,000.00 $ 3,000.00 
Teacher, Special Ed. Deaf Education 1 $ 1,000.00 $ 1,000.00 
Teacher, Special Ed. {Homebound) 1 $ 2,000.00 $ 2,000.00 
Teacher, Special Ed. Visually Handicapped 1 $ 1,000.00 $ 1,000.00 

Total 66 $ 66,000.00 $ 143,200.00 

NOTES: 1.) ADDITIONAL POSITIONS WILL CARRY TRAVEL STIPEND. 
2.) F-230 IS REQUIRED FOR ALL TRAVEL STIPENDS. 
3.) EMPLOYEE NOT RECEIVING A TRAVEL STIPED MUST BE APPROVED BY THE 

PRINCIPAUDIRECTOR, DEPUTY SUPT. AND SUPERTINTENDENT. 
4.) FOOD SERVICE DIRECTOR TRAVEL ACCOUNT IS 199_-XX-6139-XX-XXX-XXX. 
5.) TRAVEL STIPEND IS NOT PRORATED BASED ON ADDITIONAL WORKING DAYS. 
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' 3te Ru11: 06-29-202210:18 AM 

-;it:y Dist:, 159-901 

ame: ANA SOFIA FERNANDEZ J 
ddress: 

EAGLE PASS, TX 78852-0000 

hone: 

riginal Emp Date: 01-20-2016 

st\mated Annual Salary: $0.00 

14 Multi--Job: N W4 Nbr Children Under 17: 0 

14 Other Income: $.00 

iob: ASST BUS ADM DIRECTOR 

)rimary: Y Assigned: 100.00% Begin Date: 

;rade: 007 End Date: 

itep: Contract Amount: 

Contract Balance: 

Employee Salary Information 

Eagle Pass !SD 

Emp Nbr: 009423 J 
SSN: 

DOB: 

Degree: 2 - Master's 

Latest Re-Emp Date: 

Retirement Date: 

W4 Nbr Other Dependents: 0 

W4 Other Deductions: $.00 

Job Information 

Yrs Experience District: 

Yrs Experience Total: 

Yrs Prof Exper District 

Yrs Prof Exper Total: 

Program: HRS1650 

Page: 1 of 1 

Frequency: 

Pay Campus: 

O":f-e&-Primary Campus: 

Of '06"W4 Filing Status: 

Creditable Year of Service: D Nbr Exempts: 

Extract ID: PR1 

Work Email: AFERNANDEZ@EAGLEPASSISD.NET 

W4 Other Exemptions: $.00 

Payoff Date: 06-30-2023 / 

5 

726 

726 

s 
0 

/ 07-01-2022# Months in Contract: ./ 12 TRS Status; 

Jos-16-2023# Days in Contract: 2:2.to tfff-TRS Position: 

J $62,417.00# of Annual Pymts: ✓ 24 FICA Eligibility: 

/ $62,417.00Remaining Pymts: I 24 WC Code: 

1 • Eligi~~ '.f'r('½=ion~ l 
-02: Toadior, h5'f:a.RaA ~ 
M - Subject to medicare 

>Ched: 

/acant: 

f of Days Empld: 

Local Contract Days; 

J 226 Wholly Sep Amt: 

j 226 Hourly Rate: $0.00 Wkly Hrs Sched: 

$0.00 

Job: 
ASST BUS ADM DIRECTOR 

Account Code 

I 99-41-6119.00-726-299000 

Job: ASST BUS ADM DIRECTOR 

~nnual Salary: $62,417.oo/ 

Pay Rate: $2,600.71./ 

Daily Rate: $276.180 V 

Employee Signature 

Budget Information 

Amount Percent Activity TRS Grant Exp 373 Acct Type Extra Duty Cd Perform Pay 

$62,417.00 100.000% 80 y G 

Salary Calculation e:::D \?J (p • oL> ✓JJ76" 
State Min Salary: $48~8~00 State Step: 

OT Elig: N Yrs in Career Ladder: 

OT Rate: $0.00 

Date 

.. b L) (:: l 'I• 

27 



ate Run: 405-18-202211:47 AM 

nty Dist: 159-901 . . 
rune: ANA SOFIA FERNANDEZ 

,ddress: 

EAGLE PASS, TX 78852-0000 

'hone: 

lriglnal Emp Date: 01-20-2016 

istimated Annual Salary: $0.00 

1.14 Multi..Job: N W4 Nbr Children Under 17: 0 

1.14 Other Income: $.DO 

Employee Salary Information 

Eagle Pass ISO 

Emp Nbr: 009423 

SSN: 

DOB: 

Degree: 2 - Master's 

Latest Re-Emp Date: 

Retirement Date: 

W4 Nbr Other Dependents: 0 

W4 Other Deductions: $,00 

Job Information 

Program: HRS1650 

Page: 1 of 1 

Yrs Experience District: Frequency: 

Yrs Experience Total: Pay Campus: 

Yrs Prof Ex.per District: CS-, 06 Primary Campus: 

Yrs Prof Ex.per Total: (1"] 06 W4 Filing Status: 

Creditable Year of Service: □ 

Extract ID: PR1 
Nbr Exempts: 

Work Email: AFERNANDEZ@EAGLEPASSISD.NET 

W4 Other Exemptions: $.00 

Payoff Date: Job: ASST BUS ADM DIRECTOR :Z., 

"rimary: Y Assigned: 100.00% Begin Date: 07-01-2020_.tMonths in Contract: ✓ 12 TR$ Status: 

✓ 226 TRS Position: 

✓ 24 FICA Eligibility: 

,v.\ 3 WC Code: 

06-30-202/3 
1 - Eligible 

3rade: 007 End Date: 9,§:_16-20z:l#'Days in Contract: 

Step: Contract Amount: 11!'2.l\\'\ffi.416 68# of Annual Pymts: 

Sched: Contract Balance:{o2.'lll:f;'~o1.98Remalning Pymts: 

Vacant: Local Contract Days:ld'Z..'4\ ✓226Hourly Rate: 

rt of Days Empld: / 226 Wholly Sep Amt: $0.00 

Job: 
Budget Information 

$0.00 Wkly Hrs Sched: 

01 - Professional staff 

M - Subject to medicare 

C 

40J 

5 

726 

726 

s 
0 

ASST BUS ADM DIRECTOR 

Account Code Amount Percent 

$62,416.68 7;00.000% 

Le2. '-\n.t.o 

Activity TRS Grant Exp 373 Acct Type Extra Duty Cd Perform Pay 

199-41-6119.00-726-299000 

Job: ASST BUS ADM DIRECTOR ✓ l{L\.\\1..,_ 
Annual Salary: $62,416.68 ✓, :1\ 
Pay Rate: $2,600.70 ~• 

Daily Rate: $276.180:; 

Employee Signature 

80 

Salary Calculation 

State Min Salary: 

OTE!ig: 

OT Rate: 

0 • C 

6 2, I+ 1 6 • 68 

24 . 
2 600<-695 

O • C 

6 2, I; 1 6 • 68 

2 2 6 • 

276 . 1 8 

= 
1,( 

= 

* 

$40,410.00 

N 

$0.00 

Date 

y G 

State Step: 

Yrs in Career Ladder: 

06"01 
0 

O • C 

:f O•C 

62,1,17· 

2 2 6 • 
27r.;,, 1(;111 l)S-'29 

• 
= 
)!~ 

• 
= 
;j: 

t 



PAYROLL SALARY ADJUSTMENT FORM 

Employee Name: Ana Sophia Fernandez ID: 

Position: Asst. Business Ad min. Director Campus: 726 

Account: 199-41-6119-00- 726-299-000 100% 

Pay Period: 5/13/2022 

REASON FOR ADJUSTMENT 

New Employee: \ I Special Ed: I I chairperson: I I 
Coaching Stipend: I I Master's:! j Promotion: I I 

Reassignment: I X I Other: Reassignment from 816 to 726, no salary/pay grade change 

Pay Grade: 007 Hrly Rate: $ - 0/T Rate: $ - St. Minimum: $40,410.00 

Pay Step: 6 State Step: 6 Grant Code: Contract amount: $62,416.68 

No. of Days Based on: 226 No. of Days to work: 226 

Effective Date: 4/7/2022 Payoff Date: 6/30/2022 

Contract Begin Date: 7/1/2022 Contract End Date: 6/16/2022 

$ 62,416.68 + $ - + $ - a $ 62,416.68 

Contract Amount Extra Amount Extra Amount Total Contract Amount 

X $ -

No. of Days worked Daily Rate Total Contract Earned 

Description of Extra: Account: 

X $ -

No. of Days to work Daily Rate Total Extra Earned 

Description of Extra: Account: 

X $ -

No. of Days to work Daily Rate Total Extra Earned 

Description of Extra: Account: 

Total Adj. Contract Amount: $ -

X a $ -

Pay Rate Payments From~ To Contract Paid 

Description: Account: 

X ~f)2J.!2~ Ill .A..dll!I.. 
Pay Rate Payments From-To nt 1%~ Description: Ill 

Total Contract Paid: $ -

$ - + = 

Contract Balance No. of Payments From To Semi Monthly Payments 

Marital Status: j !single I !Married I !single, but W/H Higher 

Dependents: Additional Withholding: $ -

Bank Account Number Bank Routing Number Bank Code 

Note: 

:__;) (/1- - i' (~; '{. ~~" .. ----
:/' 

'-{ /;ID-/ dd- lf,J5-'.} ' f( '- ,7 ~ a 1,p1• • y, \ 

Asst. Busine(s.'Admin. Director ~ Bu~s Admin. Dir~cJor Payroll Director 





{A} DATE PREPARED ~04~/~14=/2=2~--- EFFECTIVE DATE 04/07/22 

NAME __ ~Fe=m=a=n=de=z~----"-'A=na"'-------S=o~fi~a __ _ 
LAST FIRST M. 

SOC.SEC.NO. __ 

CAMPUS/LOCATION Food Service 

JOB TITLE Asst. FS Dir. B&E 

I.D.NO. __ _ 

PAYGRADE 07 

JOB CODE DB&E 

DEGREE __ _ YEARS OF EXPERIENCE __ _ 

WORKDAYS 226 -~~- BOARD/SUPT AGENDA DATE 04/07/22 

OTHER ___ _ 

{B} ADD TO PAYROLL: 

0 NEW EMPLOYEE 
0 PARTTIME 

0 TEMPORARY 
0 OTHER __ 

[3J SEE ATTACHED 

{C} SALARY OR RATE: 

0 PAYGRADEMINIMUM 
0 ANNUAL SALARY 
0 HOURLYRATE 

RECEIVED 
□ PER SALARY scHfb\JYf-itOLL DEPT 
0 DAILYRATE 
0 OTHER APR 2 l 2022 

{D} PROMOTION, TRANSFER OR TERMINATION: 
SCHOOL YEAH 

2021-2022 

0 PROMOTION 
0 PAY GRADE RECLASSIFICATION 
0 RESIGNATION 
0 LEA VE OF ABSENCE 
[3J TRANSFER DSC 

SUPERINTENDENT 

DATE 

DATE 

[3J NEW JOB TITLE Asst. Bus Adm. Director 
[3J NEW JOB CODE ABAD 
0 NEWPAYGRADE 
0 TERMINATION 
0 OTHER 

DEPUTY S. & FIN. DATE 

Revised 10/21 



_,__:' 

Ep EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
I 

~ f,,, ~ 

April 6, 2022 
Ana Sofia Fernandez, 
Assistant Business Administration Director 

Dear Ms. Fernandez, 

This letter is to inform you that effective April 7, 2022 you will be reassigned to the District 
Service Center in the best interest of the District. Your Title will change from Assistant Food 
Service Director for Business & Events to Assistant Business Administration Director. Your 
salary and Pay Grade will remain the same. Your funding account will change from (l 99-41-
6119-00-729-299-816) to (199-4 l-6119-00-726-299-000). Please contact your immediate 
supervisor Mr. Ismael Mijares for further details. 

Please feel free to contact me at (830)773-5181 should further information be needed, and I want 
to personally thank you for the level of professionalism and continued support of this district and 
its children. 

~ 
Samuel Mijares 
Superintendent of Schools 

~ 

XC: Ismael Mijares, Deputy Supt. For Business & Finance 
Rolando Salinas,,Deputy Supt. For District Operations 
Mario Garcia-Food Service Director 
Employee File 

RECEIVED 
PAYROLL DEPT 

APR 2 i. ZOZ2 

587 Madison Street • MGLE PASS, TEXAS 78852 • TEL (830) 773-5181 • www.EAGLEPASSISD.NET 



EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
-·. HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230 

• TIITSFORMMUST-BE sunMiTTEDTO-TiIE HUMANRESOURc:iis DEPARTMENT 
•.• (\. [SUBMIT ONE (1) FORM PER EMPLOYEE] 

EM{'~~E NAME: Fernandez, Ana Sofia EMPLOYEE ID#: __ -_·--~-----
~ ~~- . 

~CAMPUSIPEPT.: . Food Service 
~.{' •• 

c:~t 
P(?~ITION: Asst. Food Service Director for B&E 

_...;\.J 

816-A ORG. CODE: ________ _ 

PAYGRADE/DAYS 7 1226 --------
'.![8] FULLTIME D PART-TIME HOURSPERWEEK: 40 

p ART~TIME EMPLOYEES MA y NOT'°"W"'oRK=M"'oRE=T°"HA"'N""EI""GH"°TEEN="°"c1"'"s1 ""HO'°UR""s=P"°ER~WE=EK 
WITH 11IE EXCEPTION OF FOOD SERVICE AND TRANSPORTATION EMPLOYEES. 

PLEASE CHECK THE FOLLOWING AS APPLICABLE: 

X EMPLOYEE TRANSFER/REASSIGNMENT --~NEWHIRE 

-~EMPLOYEE HIRED JN EXISTJNG VACANCY 

__ ELIGIBLE FOR FRJNGE BENEFITS 

__ NON-ELIGIBLEF01\:1;_~?~\~-l'l'f5ITS 

___ RETIREMENT F1/'.c~~{t~-2\]Lt [,.i';~i)T 

__ EXT _ _RA DUTY/STIPEND CHANGE RESIGNATION ---

___ FMLA 

--- FUNDING CHANGE (COMPLETE SECTION BELOW) 

START DATE: END DATE: 04/06/22 
-(~MA~Y=BE=E=L~ANK~~; A~S~A=PP=L~IC~AB~LE~) (MAY BE BLANK; AS APPLICABLE) 

OTHER/REASON FOR CHANGE: ____________________ _ 

MUST ENTER ACCOUNT NUMBER(S) 
CURRENT: NEW: 
Acct# 199-41-6119.00-729-299-816 ~% Acct# 199-41-6119.00-726-299-000 

Acct# ------------ % Acct# ________________ % 

Acct#Y):t= 

1) ! 
PRJNCIP AL/DIRECTOR DATE 

2.) _____________ _ 

~~ o/~/(~U/ 3,) _____________ _ 6.) ________________ _ 
DEPUITSUPERJNTENDENT DATE SUPERINTENDENT DATE 

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT 
Employees must Initial/Date; same employee may not process & verify. If a field does not apply indicate "N/A". 

Processed by: Human Resources: ___________ Payroll:7~ri"''T:'➔----'-'--"'-'"--'---'""',c..... 

Verified by: Human Resources: Payroll: 4----Vl--c#-'-<l:1~'\----...::l__'._.(Q:...ef( 

Pay Period:_.....,,,."'-''-='---""-=------

Original to Human Resources: _________ Copy to Payroll: __________ _ 



EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230 

TIDS FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT 
[SUBMIT ONE (1) FORM PER EMPLOYEE] 

EMPLOYEENAME: Fernandez, Ana Sofia EMPLOYEEID#: ---------

CAlvIPUS/DEPT.: Business & Finance 726 ORG. CODE: ________ _ 

POSITION: Asst. Business Administration Director PAY GRADE/DAYS 7 I 226 --~-----

[K] FULLTIME D PART-TIME HOURS PER WEEK: 40 RECEIVED 
PART-TIME EMPLOYEES MAY NOT WORK. MORE TifAN EIGHTEEN (18) HOURS PER WEEK 
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTATION EMPLOYEES. 

PLEASE CHECK THE FOLLOWING AS APPLICABLE: APR 1 l 2022 
X EMPLOYEE TRANSFER/REASSIGNMENT 

__ EMPLOYEE HIRED 1N EXISTING VACANCY 

__ ELIGIBLE FOR FRINGE BENEFITS 

__ EXTRA DUTY /STIPEND CHANGE 

___ FMLA 

___ FUNDING CHANGE (COMPLETE SECTION BELOW) 

START DATE: 04f07 f22 
~~~~~~~~~~ 

(MAY BE BLANK; AS APPLICABLE) 

NEWHJRE --- Human Resources 
Imelda Urbina 

___ NON-ELIGIBLE FOR FRINGE BENEFITS 

___ RETIREMENT 

___ RESIGNATION 

TERMINATION ---

Deputy Superintendent for 
CurncuJum & Instruction 

APR 12 ZOZZ 

Received 
__ WORKER'S COMP. LEA'¾'.n------=-:..:..:::..__j 

END DATE: 
~(MA~Y~B=E=B~LANK~~,-As~AP~P~LI=cAB~L=E) 

OTHER/REASON FOR CHANGE: ____________________ _ 

MUST ENTER ACCOUNT NUMBER(S) 
CURRENT: NEW: 
Accti/ 199-41-6119-00-729-299-816 __ % Acct# 199-41-6119-00-726-299-000 

Acct# ___________ _ % Acct# ________________ % 

Acct# ------------
1.)-~------------

PRlNCIPAL/DIRECTOR DATE % ~:'fsWrn~}?i!!lt£ 
5.),___,=~=c-=ccc=--cccc=c--cc-=-c-c-=~c=cc--=-c-~-

DEPUTY SUPT. FOR BUSrNESS & FINANCE DATE 
2.) 

PROG DATE 

!WR -1;..~)v 6.J,=~~=~----~~~ 
,---...:.D~E:::P..':lIT'..'...:_Y_::SUP~:'.'.c:'.:'x,:::'..':'.::'.:'.:___..::.::_'.:.'..:: _____ __:S~UP:'.'...'.::ERIN'.::'.::~TE::ND~E::,::NT:.:_ ________ D::;A~T:.'.E::._---, 

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT 
Employees must Initial/Date; same employee may not process & verify. If a fie 

Processed by: Human Resources: ___________ Payroll'=· ,J:;8,'¥'.~~--='U.!.".::'.'._E'.~--

Verified by: Human Resources: Payroll:1.._-~Ll..;.,;1'nAl'"'-"J--=~""--='• 'J 
Pay Period: __ ~~-----

Original to Human Resources: _________ Copy to Payroll: __________ _ 
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• ,,Jr 

.)<E/t p /-(':'·'· 

I --------------------------
EAGLE PASS INDEPENDENT SCHOOL DISTRICT 

;f/wW, f,-.. fudla,_u., 

April 6, 2022 
Ana Sofia F emandez, . 
Assistant Business Administration Director 

Dear Ms. Fernandez, 

This letter is to inform you that effective April 7, 2022 you will be reassigned to the District 
Service Center in the best interest of the District. Your Title will change from Assistant Food 
Service Director for Business & Events to Assistant Business Administration Director. Your 
salary and Pay Grade will remain the same. Your funding account will change from (199-41-
6119-00-729-299-8 l 6) to (199-41-6119-00-726-299-000). Please contact your immediate 
supervisor Mr. Ismael Mijares for further details. 

Please feel free to contact me at (830)773-5181 should further informatiQ:r;Ll7e )le,edecl(and I want 
to personally thank you for the level of professionalism and continued iuppoit o( this 1iistr1ct and 

-(•", ·t ~:=. { .. -t--• 
its children. P ;-\ \ i· , '"·' -· ·-- • 

Sincerely, 

~· 
Samuel Mijares 
Superintendent of Schools 

~ • 

Received: ~~ 4/W{d-d-
Ana Sofia Fernandez te 

XC: Ismael Mijares, Deputy Supt. For Business & Finance 
Rolando Salinas,,Deputy Supt. For District Operations 
Mario Garcia-Food Service Director 
Employee File 

587 Madison Street • &GL!l PA.Ss, TEXAS 78852 • TEL (830) 773-5181 • WWW.EAGLEPASSISD.NET 

AN EQuAL OPPORTUNITY EMPwYER 



4/'L'Lf'L:L, ::S:1U 1-'M 

ft Maintenance> Staff Job/Pay Data 

A::iL,;t:.NUl::.K 1-'ayroll - ::;tatt JOb/1-'ay - employee UU!::14Z::S J-t:.KNANUt:.L, ANA ::iUJ-!A 

v Payroll !■ 13 
Year: C Frequency: S 

Employee: j \: FERNANDEZ. ANA SOFIA 

~ lohL~c-

~rf H1'1inl(',n»n,;,. A 

P,y 
\ 1 Active Status: 

Pay 
( 816 FOOD SERVICE DEPT, Campus: 

Pay Dept GJ 
Dock 
Rate: I 276.1B0] 

ms 

fjf r,_;;-,0l' i'',~.,;,:-,,;,c,rJ V 
Status: ( l Eligible v I 
Begin Date101-20-2016) 

'(}"'- 1,1c·1,,.;,•~ V {04-20-2016 ! 
o.:;-;-t ~1,,.,1, ·,~. V 

s.:\I ·;~., vi,:,, V Extra Duty Pay 

{I:::-'.l•.1L1t.i,,· Delete Remain Arnt Remain Pyrnts 

;-,~,, HI; V 
No Rows 

Bank Info 

Delete 

G 

--,r •··""·i' 
c, 

1-!":0:'" [I)'' , ,t·"·;li; ·:ia,;,: l ~ i:'!JJ 

Tax Exempt D 
vj 

Unemployment 0 Elig: 

vi 
F\CA EUgibllity. ( M Subject to medicare vj 

W4 Marital 
Status: Single 

Nbrof 
Exemptions: 0 

FSP Staff Salary Data Totals 

Health Ins Code: y Elig~l':_participating IV 

FSP Staff Data Code:I F Full-Time - J 

State Min. Sa\ary:38,B80.00 
Extra Duty: 0.00 
ContractAmt: 62,416.68 
Contract Balance:10,402.68 

~ ( 2 Checking account v I 

W-4 Withholding Certificate 

1: Filing Status: 

2: Multi-Jobs: Q 

3: Children under 17: ~ 

3; Other Dependents: ~ 

3: Other Exemptions: / o.oo) 

4a: Other Income: j 0.00) 

4b: Other Deductions: ( 0.00 \ 

D I 0.001 

·~ -- --·-·-~ ·--------------------------------~ 

Sl':;.'.i;,111 l i 'l • - r,,,,, ,1,·,d ~-:--"':~ t' :.'1.•~:0 T,:~~; (:,:,,·,if·,c.rr,y '~1,,:,r,~r.c:;,,.~ 

EP000009047 

Change 

l klr.' t'.1) 

1 /1 



4/Z"L/'L'L, ::t1 U 1-'M 

ft Maintenance> Staff Job/Pay Data 

A::5Gt:NUi::K 1-'ayroH - ::5tatt Joo/1--'ay - t:mployee UU84:L::S t-t:KNANUt:L, ANA ::5Ut-lA 

v Payroll !i 

~~ 1.,~.1~:- V 

~1r~ 1··\;;intc,r,i'ln~H ~ 

{} r:-o,e,,~\i r,u,;~-:-s',r,,J V 

'{)'- ,·,sl'l""" ,, 

"' V 

C,.ll'':,, 

'._lt1:_i1·i-.;;, 

c:,,r,·u!, V 

r,c.\lcl ,,c<,i1 1<· 

Ii .•~.-~ .. ·' l).,_,.•.•· 

l"'.'"!S2'liJ-., Cr.,u,·.i·,m·,;:,,.;t_ l'.,:,,;01 

6 
Year. C Frequency: 5 

Employee: \ : FERNANDEZ, ANA SOFIA 

Delete Selected 

Contracted employee 

Primary Campus; ( 816 FOOD SERVICE DEPT, v) 

Dept: GJ 
Rows: 1 of 1 

Contract Info 

Pay Type: j 1 Contracted employee v I Pay Grade: !oo? v] Pay Step: Sched Max Days: Hrs Per Day: I a.ooo) Iner Pay Step: 0 
Total: 62,416.68) Balance: 10,402.68) # of Annual Pymts: ~ Remaining Pymts: Gl Concept 

# of Months in Contract: @] State Min Days: ( 187 VaUd bask days in contract v ! Base Annual: 
1131.613.36 l 

Dally Rate: 
I 276.180) 

Pay Rate: I 2,600.701 

Reg Hrs Worked: C§) 
State Info 

State Step: 

Contract Total: 

Contract Total: 

62,416.68] 

62.416.68/ 

OVTMElig: D OVTM Rate: C§) 

TRS Year. 

# of Days Empld: 

# Annual Pymts: 

@£1 

G 

# Days Off: 

Payoff Date: 

Hrly Rate: C§) Exempt Status: 

Use midpoint table 

~ 
Vacant Job: 

{06-30-2022 Wkly Hrs Sched: 

0 EEOC: 0-~ O~e!:__Pro staff 

0 
@] 
~ 

State Min 
Salary: 

@ Yrs in Career .Ladder: G 
( 38.Sao.ooj Foundation 

Daily Rate: 

0 
216.090) 

TRS Member Pos: ( 02 Teacher, librarian 

X % (100%1 X 

v] Wholly Sep Amt ( 0.00 I 
Reti~ce:,--;::=='......---------~v;J # of days 

Emptd @£1 As5lgned: Exception: 

Calendar/Local Info 

Calendar/local Options: ~ 2122 226 Days 
Begin Date: )01~01-2021 End Date: I os-1s-2022 ) ~yilQlP~ @) 

Years Job Exp: (D Local Contract Days: @) 
Workers' Comp Info 

WC Code: I C CLASS C- PROFESSIONA 0.003000 v) WC Ann Pymts: @] WC Remain: Gl 
Accn.ial Info 

Code: D Accrual Rate I 0.000\ . Total I 62,416,66\ # of Days Empld I 226 

'<~~•i:cc1 Ti· ·~::-~•-1,,;,.. .J,.,.; c ~ 1.,£0 ·:-,:A;,o -::,-:o,Ni.r'cc,· ,·;0,1,,n~i'.:~ 

EP000009047 

Change 

i·lcl1.1 G) 

1/1 



4f"L'Lf"L'i., ::t1U 1-'M A::iGi:::.NUi:::.K 1-'ayro!I - ::;tatt JOb/1-'ay - t:.mployee UUB4:d.::S 1-i:::.K.NANUC:.L, ANA ::iUI-IA 

1't Maintenance:> Staff Job/Pay Data v Payroll !■ 
B 

Year: C Frequency: 5 

Employee: : FERNANDEZ, ANA SOFIA 

~ lai"!~., V 

~-./7.,_, HHinltei·,~n,;t.c A 

,"',.1v,.:,ll, I -,-,'-! V 

,...-.._J, i1·,(pli/ 

'~7 V 

'c<ll Sc·• -1,:~ 

',Jl·_·,lrr., .. • 

[~ f"'arislfl•, V 

... __ ,,.,, 1,;-,:r1 ],-

i·IW',.~:111,_1 ~:·.'c' ,1.;•,'D,·c,.".l l ',·1s•:1J 

Delete Details Job Code 

DB&E - ASST FS DIR.B&E 

Extra Duty ActountType 

G 

Rows: 1 of 1 

Job Code: 

Extra Duty Code: 

Account Type: ( G Standard gross pay v) 

Account Code: ( 199-41-6119.00-729-299816 

SALARIES/WAGES TEACHERS & OTHE 

Amount: 62,416.68) out of 62,416.68 

Percent 100.000% 

:,:.;-~;j,_,,7 Ti' 

Account Code Amount 

199-41-6119.00-729-299816 62,416.68 

Total: 62,416.68 

Activity Code: ! 80 Base Salary 

TRS Grant Code: 

Percent 

100.000% 

100.000% 

Worker's Comp Code: CLASS C· PROFESSIONA 

Expense. 373: ( Y Account used ln ASB dlstr 

Employer Contribution: 0 
Performance Pay; 0 

.' 11·,,r·· ,'rn:' Sc~ s,:-:: 

v/ 

v) 

•', ~•f.i}ij f(~~,: i .1.c·1fi'.'1'(:L' •~,-,\,;'.·f<';':i,.,:-

EP000009047 

Change 

:-i(lj.' (?,';· 

1 /1 



4-/Z"JJL'L, ):ZU f-'M 

ft Maintenance;;, Staff Job/Pay Data 

A~Gl::.NUl::::.K f-'ayroll - ~tatt Job/!-'ay - l::::.mployee UU84Z::I t-1::.KNANUl::.L, ANA ~Ut-lA 

v Payroll !i 
-A 

Year. C Frequency: S 

EP000009047 

Change 

E:mployee; CRNANDEZ, ANA SOFIA 

l:ihl<:>.~ V 

/a 
";-• •• 1·11'ir,Li;n~ri,:<. A 

·(), 1·,~;.·,.;!l l'",v,:c-~-,: ,,.,~ V 

/fj'- 11\<jlllr'' V 

'-i)'-1 ,,1,-.,J· ,,_,~, V 

':,~ti" S.::1,•kr.' V 

'J·'.i\1<.1<,:. 

til c,.,,,,,, V 

••.• ,,,1 ,,1,1,,·,,,,,. 

])I" 

I-Ii'~':',.:, LiJ<) C<:-1mt ·t'c"f,:1,•·.l· C.'::"<·'il 

Pay 
( 1 Active Status: 

Pay j 726 FINANCE DEPT. Campus: 

Pay Dept Q 
Dock 
Rate: I 276.1801 

IBS 

Status: ( 1 Eligible 

Begin Date101-20-2016) 

[04-20-2016 / 

l:.xtraDuty Pay 

vj 

Delete Remain Amt Remain Pymts 

No Rows 

Bank lnfo 

Delete 

v 

vj 
Tax Exempt D 
Unemployment 0 Elig: 

... J 
FICA Eligibility: / M Subject to medicare ..,l 
W4Marital 
Status: Sing\e 

Nbrof 
Exemptions; 0 

FSP Staff Salary Data 

Health Ins Code: Y Eligible participating I"' 

FSP Staff Data Code: F Full-Time .., 

Totals 

State Min. Salary:40,410.00 
Extra Duty: 0.00 
ContractAmt 62,416.68 
Contract Balance:10.402.68 

j 2 Checking account.., ! 

;,:,,-111" -~~::i mi_. ;i,,,:' f'-~, ,,,:-: 

W-4 Withholding Certificate 

1: Filing Status: I .., 

2: Multi-Jobs: Q 

3: Children under 17: ~ 

3: Other Dependents: ~ 

3: Other Exemptions: [ 0.00 I 
4a: Other Income: ! o.oo! 

4b: Other Deductions: [ 0.00) 

D I o.ooj 

-·, ·_::1_1,t(J l ~~;,~ (,:,,-c:r,i;t2,· 1_,,~r,-:.:·:,,j,,.7 H.::Lp G) 

111 



4r[Lf'L'L, ::S:ZU 1-'M A::iCl:::NUl:::K t-'ayroll - ~tatt JOblt-'ay - 1:::mpIoyee UU~4Z::S l-1:::KNANUl:::L, ANA ::iUl-lA 

ft Maintenance > Staff Job/Pay Data v Payroll !■ 

-A 

~ "''''"' 

~/J'" H~inLc,nein,:t. A 

g, -'o·_; P,,.,,>~•·:,s,r 

-O• V 

Tl ,,1,.__.,1·.·r..,.1, V 

:,,:11 $ ... ,.,,.,~ V 

1._1>11.tl'.i(:'~ V 

r:,, ,-;r\.~ V 

l .. ,<I,! <i ,,, !•1 

,v .. ,· .. L,,.,,·0 ·• 

I•;;,_;~ l'J;' ,,j'"'""-\•,rw:r,,;t 1.~:,'.101 

Year:C Frequency: S 

Employee: : FERNANDEZ, ANA SO Fl A 

Delete Selected 

Contracted employee 

Primary Campus: ! 726 FINANCE DEPT. \,/ 

Dept D 
Rows: 1 of 1 

Contract Info 

Pay Type: ! 1 Contracted employee v I Pay Grade: I 007 v] Pay Step: Sched Max Days: Hrs Per Day: 

Total: 62,416.68 J Balance: 
10,402.68 J # of Annual Pymts: §) Remaining Pymts: 

# of Months in Contract @] State Min Days: ( 226 Valid basic days in contract v j \,)3ase Annual: 

Daily Rate: 
I 276.180/ 

Pay Rate: 
I 2.600.70! 

Contract Total: 

Contract Total: 

62,-.1.16.681 

62,416.68) 

# of Days Empld: 

# Annual Pymts: 

G Concept 

I 131.613.36 ) 

~ 
G 

# Days Off: 

Payoff Date: 

v) 

✓ 
1 ,.0001 

\ncr Pay Step: 0 
Use midpoint table 

C§] Vacant Job: 

(06-30-2022 
Wkly Hrs Sched: 

Reg Hrs Worked: C§ OVTMElig: Q O\ITMRate: C§ Hrly Rate: C§ Exempt Status: 0 EEOC: ( 12 Other pro staff 

State Info 

State Step: @ Yrs in Career ladder: G 
State Min 
Salary: 

\ 40.410.oo) ✓ = Foundation 
Da11y Rate: 

Calendar/local Info 

Calendar/local Options: ! 17 - 212~~ 12._ay_s 

Years Job Exp: @J 
Workers' Comp \nfo 

v 

TRS Year. 0 TRS Member Pos: 
y' 

( 01 Professional staff v] Wholly Sep Amt 

214.566) X % 
/100%1 X # of days 

~ 
Retiree I 

Assigned: Empld E><:ception: 

Begin Date: 
/01-01-2021 ) 

End Date: 
joG-16-2022 j ~y~ §) 

local Contract Days: §) 

WC Code: { C CLASS C- PROFESSIONA 0.003000 v j WC Ann Pymts: ~ we Remain: G 
Accrual Info 

Code; D Accrual Rate 0.000] Tota\ 62.416.68) # of Days Emp\d 226 

"i,.,q n--, "'.'IS, n,;,, ;1L\(I 0°-5 C,,;:: 

o.oo] 

0 
@] 
v] 

V 

2t") T~~~,, ,:_:c:,.-,;r,•~,;,:;c r.:.:.":-f,,;rr;i,·-: 

EP000009047 

Change 

,.i,_q,, Q) 

1/1 



4/'L'Lrn., ::S:LU r'M A0GCNUCK 1-'ayro\l - 0tatt Job/1-'ay - employee UU!::!4Z::S t-tKNANUCL, ANA 0Ut-lA 

-ft Maintenance> Staff Job/Pay Data v Payroll =; 
A 

EP000009047 

Year.C Frequency: 5 Change 

Employee: G ~ : FERNANDEZ, ANA SOFlA 

1,-,t,,., 

~r-f H;iinl~mtri•~e: A 

Delete Details Job Code Extra Duty Account Type Account Code Amount Percent 

ABAD - ASST BUS ADM DIRECTOR G V199-41-6119.oo-n6-299000 52,416.60 100.000% 

Total: 62.416.68 100.000% 

Rows: 1 of 1 

Job Code: 

Extra Duty Code: 
Activity Code: I ao Base Salary vj 

Account Type: ( G Standard gross pay vi TRS Grant Code: 

Account Code; j 199-41-6119.00- 726-299000 Iv Worker's Comp Code: CLASS C- PROFESSIONA 

{], l-':,·.,.,.;,\\r,~,,;;,-:,;,i-,9 

,·o--- 1-·:,'('.!,i"v 

SALARIES/WAGES TEACHERS & 0 Expense 373: j Y Account used in ASB distr v) 
V Amount I 62,416.GS)outof 62,416.66 

Percent: 100.000% 
Employer Contribution: 0 
Performance Pay: D 

'"-1• ... t ,.,~, V 

~,-:L1 Sc·• ,i,;c: 

'.1:·:,,,t.i.::•. 

i?t:,wl., V 

--,,r r""I:! r17iirJI•" 

··~··, .. ~~,: •.' c,,. ~ 
Save successful 

l~l''.';';!\Vi ('.<cuni.,,.-/l) 1:::,:;iJl c;,;:.i•:n Ti',:,·. :.',:C,'.-< ,,,:,· ;,,,,·I ·,:, ·__;;_,20 T,.,.c~ C0rnr,1_,t-~,-1.,·,1.,1·,,:n;:i-1-~ i-idr.'(1} 

1 /1 



0/1U/:t.Z, Z:1:i PM A:::iGl=.NUl=K r'ayroll - ~tatt Job/Pay - 1::mployee UU!::l4;L::S t-t:.KNANUt:.L, ANA tiUt-lA 

1t Maintenance> Staff Job/Pay Data v Payroll !; 
fl;> 

~ l~t,,ic V 

r::f~ Hain,.,n:..n,:r. A 

Summer School Contracts 

Leave Account Transaction 

Hours/Pay Transmittals 

Calendar YTD Data 

School YTD Data 

TRS YTD Data 

Actual Hours Worked 

{} ,,;,1.1, ,~,~-': ,-,,J V 

-'\J' lh V 

"~l V 

--~l' '.:i,-, .,j,_-~ V 

,11.,ut:,: V 

,·,,I-, V 

r,.11lcl r,:·r.ir1 t,: 
11,, 

HP'. ~·111·· C".'.1J\'1l·,i(!,:\·,,,._t· 1:C:,,;01 

Employee: ( 

Pay 
Status: 

: FERNANDEZ. ANA SOF\A 

( 1 Active 

Tax Exempt 

v) 
Unemployment 
Elig: 

D 

0 

0 Frequency; E 

W•4 Withholding Certificate 

1: Filing Status: 

2: Multi.Jobs: ~:pus: / 816 FOOD SERVICE DEPT. v) 
FICA Eligibility. j M Subject to medicare v) D 

3: Children under 17: C]) 
3: Other Dependents: (3 

3: Other Exemptions: 

TRS 

Status: 

Pay Dept 0 
Dock 
Rate: 

Q ~gible 

276.lBOJ 

Begin Date{o1.20.zo16 j 

/ 04·2D-2016) 

Extra Duty Pay 

v) 

Delete Remain Amt Remain Pyrnts 

No Rows 

Bank Info 

Delete 

W4Marital 
Status: Single 

Nbr of 
Exemptions: 0 

FSP Staff Salal"\I Data 

Health \ns Code: Y Eligible participating Iv 

FSP Staff Data Code: F Full-Time v 

:::J 

:.',,::iNt T'" :.:::.c, ,,,,,. J,,._., ;,.:: 

o.oo] 

4a: Other Income: o.oo] 

4b: Other Deductions: [ - (i.oo j 

Totals 

State Min. Salal"\l:38,B80.00 
Extra Duty; 0.00 
ContractAmt: 62,416.68 
Contract Balance:13,003.38 

I 2 Checking account v I D I o.oo) 

·:, ·:·r.120 T ~~~,-; C ,--,~)'.-'/t.;: •:.,,r::-7.r;,ti·!-:-

EP000009047 

Change 

V 

H(:~j· (i) 

1/1 



b/10/:.!.L., L.:1L. 1-'M At:iGC::.NUi:H t-'ayroll - ::i'.tan Job/t-'ay - t:::.mployee UUH4L.;j \-C::.KNANUt:.L, ANA ::>Ut-!A 

It Maintenance:> Staff Job/Pay Data v Payroll !i B 

l,,r,;~'. 

~.f' l··lninu,n~ri,.:~. 

Summer School Contracts 

leave Account Transaction 

Hours/Pay Transmittals 

Calendar YTD Data 

School YTD Data 

TRSYTD Data 

Actual Hours Worked 

(} f.',.,··1, o!I, I,,:,,;~-~ ;.•r,,,i 

'C" 1,,.1, 1"·; 

,:_:_J 

C2. 
CJ 

,'I,. 

·U ·;;,-,,,kc: 

'Ji:;; 

,,,.,.,,,i•i·; 

,:,1 f .. ,1ld. ;C!JfJIC 

l.l, 

'·l,"~.;:,'lU(, ;:,,;-"''1t,;",Tl"1:,:,,,:t: l.",~;';01 

V 

A 

V 

V 

0 Frequency: E 

Employee: { l : FERNANDEZ, ANA SOFIA 

Delete Selected 

Contracted employee 

Primary Campus: ( 816 FOOD SERVICE DEPT. v) 

Dept: El 
Rows: 1 of 1 

Contract lnfo 

Pay Type; / 1 Contracted employee v / Pay Grade: / 007 v] Pay Step: Sched Max Days.: Hrs Per Day: ! 8.000 ! lncr Pay Step: 0 
Total: 62,416.68] Balance: 

13,003.38] 
# of Annual Pymts: @ Remaining Pymts: @ Concept 

# of Months in Contract: @] State Min Days: [ 187 Valid basic days in contract v J Base Annual: 
( 131.613.36 ! 

Daily Rate: 
276.180) 

Pay Rate: 2,600.70) 

Reg Hrs Worked: 
~ 

State Info 

Contract Total: 

Contract Total: 

62.416.68/ 

62.416.68) 

OVTM Elig: D OVTM Rate: 
~ 

# of Days Empld: 

# Annual Pymts; 

@§:I 

G 

# Days Off: 

Payoff Date: 

Hrty Rate: 
~ 

Exempt Status: 

Use midpoint table 

03 VacantJob: 

(06-30-2022 
Wkly Hrs Sched: 

0 EEOC: ~ro staff 

State Step: @ Yrs in Career Ladder: G TRS Year. 0 TRS Member Pos.: ( 02 Teacher. librarian V} Wholly Sep Amt o.oo) 
X % X Retiree 

D 
@) 
v) 

State Mln 
Salary: 

( 3a,aeo.oo J 
Foundation 
Daily Rate: 

216.0915) 
Assigned: 1100"1 

# of days 
Empld @D 

Exception: --------------

Calendar/Local Info 

Calendar/local Options: 17 Begin Date: 
!07-01-2021 

End Date: 
{os..16-2022 I ~'lil!I!QlQ; @] 

Years Job Exp: @] local Contract Days: @) 
Workers' Comp Info 

WC Code: \ C CLASS C- PROFESSIONA 0.003000 v j we Ann Pymts: @ we Remain: @ 
Accrual tnfo 

Code: D Accrual Rate I 0.0001 . Tota\ I 62.416.68j I # of Days Empld I 226 

:.";i.~11 Tj .. ,,,,•: -,;~·,:; l'i\;, di\•:' !JC:~,:,.; ·-., :,,1_, ~tl T..:-~,,~ ·::,,.,,.,,_rt;• •:.:"-'il•:L";,si•:a• 

EP000009047 

Change 

,-1c:tr CD 
111 



b!1UfL'.;L, L'.:1::1 !-'M 

ft Maintenance;,, Staff Job/Pay Data 

c;fj I.,!·,,.% y 

}?:> 
"',' 1--1~,inls,n;an,;o A 

Summer School Contracts 

Leave Account Transaction 

Hours/Pay Transmittals 

Calendar YTD Data 

School YTD Data 

TRS YTD Data 

Act\.lal Hours Worked 

[I' ~,,,,.wll r·,u\·~·$-'s·-,J V 

,'[_;'- .,,,,1,,, 

~1,-.. ,_ 1.--~r 

'. li ";~-, ,,,,;~ 

uti,. V 

~tJ ,.;,\.; •; 

r.,111:).C,.•Cf;l,j,; 

11,,, •",\\/~~--~-c I.),., 

I-IF-'S.;,1,J•' ,:\;--iU,;1,,:t: l.'.o:,'..'<1J 

A::iGl:::.:NU\:::K. !-'ayron - ::itatt Job/!-'ay - employee UU84L'.::l )-\:::KNANUl::.L, ANA t>Ot-lA 

v Payroll !■ 

0 
Employee: l : FERNANDEZ, ANA SOFIA 

Delete Details Job Code 

DB&E- ASST FS DIR.B&E 

Extra Duty Account Type 

G 

Account Code Amount Percent 

199-41-6119.00-729-399816 62,416.68 100.000% 

Total: 62,416.68 100.000% 

Rows: 1 of 1 

Job Code: 

Extra Duty Code: 
Activity Code: I so Base Salary 

Account Type: ( G Standard gross pay v! TRS Grant Code: 

Account G:ide: ! 199-41-6119.00- 729-399816 I Worker's Comp Code: CLASS C- PROFESSIONA 

SALAR\ES/WAGES TEACHERS & OTHE Expense 373: j Y Account used in ASB distr 
Amount: I 62,416.68foutof 62,416.68 

Percent 100.000% 

Employer Contribution: 0 
Performance Pay; D 

S,_-~:i,,,1 Ti,-,,;, :::<, r,,il' ,)lh'I s,_;· v-

B 
Frequency; E 

vj 

v) 

:;.J,!\J 1',;-,;•:'_ !_',: "'/"'Cit"<::-' •~,,~,/',,;.-1·.1~\.-,;_-

EP000009047 

Change 

H.::~.' 0 
1/1 



:1/1 U/lZ, Z:1 t, 1-'M 

'ft- Maintenance> Staff Job/Pay Data 

A::ic.;1::.NUl::.K 1-'ayroll - :::i1att Job/1-'ay - 1::.mployee UU!::l4l::I 1-l::.KNANUl:.:L, ANA l:::iUt-lA 

v Payroll !■ -A 
0 Frequency: E 

Employee: l; FERNANDEZ. ANA SOFIA 

~ 1,,r,L-,,. 

~fr H1,inL<;rn-1n,:o-. 

Summer School Contracts: 

leave AccountTransaction 

Hours/Pay T ransmlttals 

CalendarYTD Data 

Schoo\ YTD Data 

TRS YTD Data 

Actual Hours Worked 

""'>""'''- I ,,~ 

,-o-.. l1>,'p11r; 

H, .. , •,. 

::--::1· Sc·, -

:,t.·,· 

:-,., ... 

I,·• 

,;·,,,,,,,, 
1;,,, . .,,. 

I 1 ·C<: 2 J :_;,, ."·.,,,-:,t.,·_,T!,: ti , .. t· 1 ';,'. :";01 

V 

A 

Pay 
( 1 Active Status: 

Pay ! 726 FINANCE DEPT. Campus: 

Pay Dept 0 
Dock 
Rate: I 276.1801 

TRS 

V 
Status: ( 1 Eligible v j 
Begin Date;o1-20-2016 \ 

'/ / 04-20-2015 I 

V 

V Extra D!JtY Pay 

V Delete Remain Amt Remain Pymts 

No Rows 
V 

Bank Info 

Delete 

vj 
Tax Exempt 0 

v' • v/ 

Unemployment 0 Elig; 

FICA Eligibility: / M Subject ta medicare v) 
W4 Marital 
Status: Single 

Nbrof 
Exemptions: 0 

FSP Staff Salary Data Totals 

Health Ins Code: Y Eligible P!rt~ipating Iv 

FSP Staff Data Code:\ F Full-Time I V 

State Min. Sa\ary:38,B80.00 
Extra Duty: 0.00 
Contract Arnt: 62,416.68 
Contract Balance: 13,003.38 

=i ! 2 Checking account v j 

::-l .'.•i'.'il ii-'·1~1 :_::_:,, L"1:(• c3r,cl 58 ~•>: 

W-4 Withholding Certificate 

1: Filing Status: 

2: Multi-Jobs: 0 
3: Children under 17: ~ 

3: Other Dependents: OJ 
3: Other Exemptions: 

4a: Other Income: 

o.oo] 

o.oo) 

4b: Ottier Deductions: \ 0.o-o j 

0 [ ooo/ 

,, :;1.,;,:CI T~~~,• ,::~.,-r,,,; ·tc:i ,·.,·,,.-.i;,,: 

EP000009047 

Change 

,-1,::,,.,0 

111 



,/1U/:U, 2:14 1-'M 

ft Maintenance > Staff Job/Pay Data 

ASGl::.NUl::.K 1-'ayroll - Start Job/1-'ay - l::.mployee UU!:14:d.::S J-tKNANUl:::L, ANA SUI-IA 

v Payroll !; -A 

;r,. 
~! 

1,,t,L1.c, 

H"inLe•n,,,,.;,: 

Summer School Contracts 

Leave Account Transaction 

Hours/Pay Transmittals 

Calendar YfD Data 

School YfD Data 

TRS YTD Data 

Actual Hours Worked 

{} r:,,,.'('Ull, r',...,,;-:-~i.11",CJ 

·O'- inquirF 

~I;; .L· ·,,c,ai 

;.£, :-:11 '1•;ec 

.Jt.,\TTJ,,·,, 

r~ ;:,_,~•·J•ls 

,11:lr: C(te1• 

ii•,••,, '-V~.A',>•: l;,,• 

II,:::~·.:.J:)-' -::0~,.,t-,it)' .i'JJ 

A 

V 

0 Frnquency: E 

Employee: : FERNANDEZ, ANA SOFIA 

Delete Selected 

Contracted employee 

Primary Campus; ! 726 FINANCE DEPT. ✓ v) 

Dept: D 
Rows: 1 of 1 

Contract Info 

Pay Type: { 1 Contracted employee v] Pay Grade: { 007 v I Pay Step: Sched Max Days: Hrs Per Day: 1 0.0001 
Iner Pay Step: 0 

Total.: 
62,416.68J 

Balance: 
13.003.38] 

# of Annual Pymts: (B Remaining Pymts: (B Concept: 

# of Months in Contract: @) State Min Days: [ 187 Valid basic days in contract v] Base Annual: 
/ 131,613.36 ) 

Daily Rate: 
276.lBOJ 

Pay Rate: 2,600.70) 

Reg Hrs Worked: D:§ 
State lnfo 

Contract Total: 

Contract Total.: 

62,416.68) 

62.416.681 

OVTM Elig: D OVTM Rete: D:§ 

# of Days Emp\d: 

# Annual Pymts: 

@D 

0 

# Days Off: 

Payoff Date: 

Hrly Rate: D:§ Exempt Status: 

Use midpoint table 

C§J Vacant Job: 

(06-30-2022 
Wkly Hrs Sched: 

0 EEOC: [1~0~r __e_ro staff 

State Step: @ Yrs in Career ladder. G TRS Year. 0 TRS Member Pos: ( 02 Teacher. librarian .., J Wholly Sep Amt o.ooj 
X % X Retiree 

0 

B 
~ 

State Min 
Salary: 

I 3s,aao.oo) Foundation 
Daily Rate: 

216.096) 
Assigned: 

1100%) 
# of days 
Empld 

@D Exception: -

Calendar/local Info 

Calendar/local Options: j 13 - 2223 226 Days I V' Begin Date: 
(07-01-2022 

End Date: 
✓ ✓ 

(06-16-2023 lt.QfJay~ §) 
Years Job Exp: @] Local Contract Days: ~ 

Workers' Comp Info 

WC Code: V we Ann Pymts: (B WC Remain: §] 
Accrual Info 

Code: D Accrual Rate I 0.000) . Tota\ I 62.416.68) # of Days Empld I 226 

':-(·: : ~r., ":D ·, ,. ~,,, :..'.-~·•·•,c,ut,,r '~;,q,~r:,ti•.:-~ 

EP000009047 

Change 

f-hrc (J) 

1 /1 



b/10/'.L:L, L:74 1-'M 

ft Maintenance> Staff Job/Pay Data 

ffi Ii'"·'.~•. 

r:_/~ H;tin":r1e1rt,:(-. A 

Summer School Contracts 

Leave Account Transaction 

Hours/P;,y Transmittals 

Calendar YTD Data 

School YTD Data 

TRS YTD Data 

Actual Hours Worked 

':,·,,\Jll. l'•c:,•::-'.,~"-''J v 

..-r:J, v 

' 1·1•., .1 't v 

c.1:..: _:;,., ''I'"'-' V 

J1·:,ur·,s:· 

[";, 
=' 

,.,,. ,i:I ,,7,,,; I•' 

1.:,,,-

A:::iGl::NUl::K 1-'ayroll - :::itatt Job/1-'ay - employee UU!:!4Z:5 1-1::.KNANUl::.L, ANA t,Ut-lA 

v Payroll !■ 

8 
Employee: ' FERNANOEZ. ANA SOFIA 

D,lm Details Job Code Extra Duty Ao:ountType Account Co_Je 

199-41-6119.00-¥°26-399000 

Tota\: 

Amount Percent 

ABAD - ASST BUS ADM DIRECTOR G 

Rows; 1 of l 

Job Code: 

Extra Duty Code: 

Account Type: I G Standard gro~s p~y 

Account Code: / 199-41-6119.00-726-399000 

SALARIES/WAGES TEACHERS & 0 

Amount 62,416.68 }out of 62,416.68 

Percent 100.000% 

v) 

Activity Code: 

TRS Grant Code: 

Worker's Comp Code: 

( ~O ~se_3al~y 

62,416.68 100.000% 

62,416.68 100.000% 

v) 

Expense 373: ( Y Account used in ASB distr v) 

Employer Contribution; 0 

Performance Pay: D 

-A 
Frequency: E 

Save successful 

H'~~:~ L;_l' ,:·,_,u,·,t·;,'i.'li:,:, ·:t. l'."",':J';'.Jl ::--.:~;10~ Ti·,., •• ..;:;:., ,,,,,- J"1i.! S'" ;-~~ •~• ~f.12Li r_A,;:, ( ,,•n;:.,:.1•t<;:1· ,;:,,:.,-,,;, ,::•;~ 

-~ '-~-

EP000009047 

Change 

~ 

Hd1.' CD 
1/1 



EAGLE P 1 S INDEPENDENT SCI~ )OL DISTRICT 
· HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230 

'rl:llS FQRlY[l\{[JST BESUBfy1JJ'TED. TO THE IfCJMANJ1ESO$_C11Js DEPARTMifNT 
(\.. [SUBMIT ONE (1) FORM PER EMPLOYEE] 

1nv~i~E N~ Fernandez, Ana Sofia EMPLOYEE ID#: ______ _ 
•'' ,_;. 

•;,~/ •• . ·,· a· 

\'•'CAMPUS/PEPT.: Food Service 816-A ORG. CODE: ________ _ 

,.-:.<f" 
POSITION: Asst. Food Service Director for B&E PAY GRADE/DAYS 7 1226 

_\\ ',. ----

HOURS PER WEEK: 40 ;;:1· x I FULL TIME D PART-TIME 
PART-TIMEEMPLOYEESMAYNOT=w=oRK~M=oRE~Til=A-N=E1=GITT~EE-N-(l8-)H_O_UR_S_?E_R_WE~EK 
WlTHTiiE EXCEPTION OF FOOD SERVICE AND TRANSPORTATTON EMPLOYEES. 

PLEASE CHECK THE FOLLOWING AS APPLICABLE: 

X EMPLOYEE TRANSFER/REASSIGNMENT --~NEWHIRE 

EMPLOYEE HIRED IN EXISTING VACANCY ---

ELIGIBLE FOR FRINGE BENEFITS ---

___ EXTRA DUTY/STIPEND CHANGE 

___ FMLA 

___ RESIGNATION APR 1 3 2022 

___ FUNDING CHANGE (COMPLETE SECTION BELOW) 

___ OTHER: __________________________ _ 

START DATE: ----------(MAY BE BLANK; AS APPLICABLE) 
END DATE: 04/06/22 RECE\V~~ Yf 

(MAY BE BL~A"~0'bllJ:E~J ,:J , 
OTHER/REASON FOR CHANGE: o~7 -----------------lrlc+.¥--i-+r-teo+-~-

MUST ENTER ACCOUNT NUMBER(S) 
CURRENT: NEW: 

Acct# 199-41-6119.00-729-299-816 ~% Acct# 199-41-6119.00-726-299-000 

Acct# % Acct# _______________ % 

Acct#~ /J r:-1r-~v 
% 

1.)/-~ 

PRJNCIP AIJDIRECTOR DATE 

2.) 5.) 

~~ 
DATE DEPUTYS 

o/--/ (--2,,i/ 
6.) 3.) 

SS &FINANCE DATE 

DEPUTYSUPERJNTENDENT DATE SUPERJNTENDENT DATE 

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT 
Employees must Initial/Date; same employee may not process & verify. If a field does not apply indicate "N/A". 

Processed by: Human Resources:-~.,.•--~------ Payroll:-=;=rrr.➔--'--'-=-="-<--=c__ 

Verified by: Human Resources: /!?J, ,;,{1J1fz..,1., Payroll: {---.,Y1c-,#-\&!~"t-_=i~q~ 

-----l-----------------------=Pa\'.l'.<sri • __ _ 

Copy to Payroll: ~S~·~ll~-_,.17~-~\ ~\-______ ~ Original to Human Resources: ________ _ 

F-230 Rev. 11/21 



i EAGLE PA ; INDEPENDENT SCH OL DISTRICT 
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230 

THIS FORM1V1UST BE SUBMITTED TO THE HUMANRESOURCESJ>EPARTMENT 
[SUBMIT ONE (1) FORM PER EMPLOYEE] 

EMPLOYEE NAME: Fernandez, Ana Sofia EMPLOYEE ID#: --------

CAMPUS/DEPT.: Business & Finance 726 ORG. CODE: _________ _ 

POSITION: Asst. Business Administration Director PAY GRADE/DAYS 7 / 226 
-------

CZ] FULL TIME D PART-TIME HOURS PER WEEK: 40 RECEIVED 
PART-TIME EMPLOYEES MAY NOT WORK MORE TilAN EIGHTEEN (18) HOURS PER WEEK 
WITH 11-lE EXCEPTION OF FOOD SERVICE AND TRANSPORTATION EMPLOYEES. 

PLEASE CHECK THE FOLLOWING AS APPLICABLE: APR 1 1 2022 

X EMPLOYEE TRANSFER/REASSIGNMENT 

EMPLOYEE HIRED IN EXISTING VACANCY ---

ELIGIBLE FOR FRINGE BENEFITS ---

___ EXTRA DUTY/STIPEND CHANGE 

___ FMLA 

--- FUNDING CHANGE (COMPLETE SECTION BELOW) 

___ NE.W HIRE Human Resources 
Imelda Urbina 

__ NON-ELIGIBLE FOR FRINGE BENEFITS 

RETIREMENT ---

___ RESIGNATION 

___ TERMINATION 

Deputy Supertntendent for 
Curriculum & Instruction 

APR 12 2022 

Received 
__ WORKER'S COMP. LEA''\IE--_--~_=:::____J 

___ OTHER: __________________________ _ 

STARTDATE: 04f07f22 END DATE: -------~--
(MAY BE BLANK; AS APPLICABLE) -(MA_Y_B_E-BL_AN_K-;A_s_41~, =-~-~=~~--~VEO 

OTHER/REASON FOR CHANGE: ______________ P_A_Y_R_,(_)_L_L_D_E_P_T 
MAY 1 2 2022 

MUST ENTER ACCOUNT NUMBER(S) SCHOOL YEAR 
CURRENT: NEW: . 20?1-20?2 
Acct# 199-41-6119-00-729-299-816 __ % Aced/ 199-41-6119-00-726-299-0U0 _-_% 

Aced/ ___________ _ % Acct# ________________ % 

Aced/ ___________ _ 

!.) _____________ _ 
PRlNCIP AL/DIRECTOR DATE 

% Acct#--:__-----,.------,,,---,---- --~% 

l~~~~~•~~~~:_:__~,/~y 

2.) 
PROGRAMD DATE 

5.),~~~-~~~~~-~~~~~~-
DEPUTY SU1'T. FOR BUSINESS & FINANCE DATE 

1 1§11 
DEPUTYSUPE 

6.),=~=~=~--------~~-
SUPERlNTENDENT DATE 

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT 
Employees must Initial/Date; same employee may not process & verify. If a fiel 

Processed by: Human Resources: __________ _ 

Verified by; Human Resources: --~/j,~~5}.~'i"_/;_2,_ ... _____ Payroll:1,._-➔Ll..=--:""-""'"-"!---=:i:-,~L.-J 
-----t-----------------------"-ayJ'-erlo_d7· ~""'s'-"t£~3'"'L"'~"";;,~----t--

Original to Human Resources: Copy to Payroll: 'o I 11,\7 l- Lf --------- ' ' 

F-230 Rev. 11/21 



EAGLE PASS INDEPENDENT SCHOOL DISTRW,I 
NON-DUTY LEAVE PAYRgE.L IVE.D 

2021-2022 .L DE.PT 
(See Reverse Side for Non-Duty Administrative Regulations) JUL 1 4 2021 

2021~2022 
EMPLOYEE NAME: ANA S. FERNANDEZ 

CAMPUS: 816 ID: 

WORKING CALENDAR (226 or 238 DAYS): 

CURRENT YEAR NON-DUTY DAYS EARNED: 

BOXl 

SCHooL ~ 
2021-2021r'R 

226 

11 DAYS 

);~itii~jjj~~M~i!Q~t,~ijJ'cin:~~ttia\?~ ,~K~f,JµJy;'i3J,1!2Q~':V{Rijv}P~'fi,ti,~;I~~im 
PRIOR YEAR CURRENT YEAR TOTAL 

LEAVE EARNED 

LEAVE USED 

BALANCE 

BALANCE 

12.00 DAYS 

0.00 DAYS 

12.00 DAYS 

EARNED BALANCE 

11.00 DAYS 23.00 DAYS 

0.00 DAYS 0.00 DAYS 

11.00 DAYS 23.00 DAYS 

Non-duty leave earned in the current school year shall be available to the employee for USE or PAYMENT as 
requested by the employee. Non-duty leave may not be accumulated for the prior and current year(s) 
balance in excess of 45 days/360 hours. Non-duty leave in excess of 45 days/360 hours will be 
automatically paid to the employee annually. 

By signing below I acknowledge that I have Read, Reviewed, and Verified the information above as provided by 
the payroll department. 

Employee Signature: 

Specify No. of Non-Duty Hours 

requested to be paid August 31, 2021. 

Date: 

BOX2 

PRIOR YEAR 
DAYS REQUESTED 

q d~~ 

CURRENT YEAR 
DAYS REQUESTED 

A request for check must be submitted with this form for payment of non-duty days. 

Current year non-duty days/hours are TRS eligible. Non-duty days/hrs not paid will be accumulated. You 
may not accumulate more than 45 non-duty days/360 hours. Non-duty days beyond 45 days/360 hours will 
automatically be paid to the employee. 

Employee Signature: Uv\£1 ~~ Date: ] /1.3/J--\ 

THIS FORM MUST BE SUBMITTED TO THE PAYROLL DEPARTMENT BEFORE 
TUESDAY, AUGUST 3, 2021. 



0 • 

Payroll Salary Increase Adjustment Form 

Employee Name: Ana Sofia Fernandez ID: 

-Position: Asst. Food Service Diretor for B & E d~ JS: - 1111 
lllll ,_m,I_ r ,,, 

Pay Period: 8/26/2021 2 -
Reason for Adj . ~ 

TO REFLECT 2021-2022 SALARY INCREASE AS APPROVED BY SCHOOL BOARD OF TRUSTEES 

CU.RRENT INFORMATION 

Effective Date: 7/1/2021 No. of Days: 226 Daily Hours: Contract Amount: $ 62,294.64 

Pay Grade: 007 Daily Rate: $ 275.64 Hrly Rate: O/TRate: 

SALARY INCREASE INFORMATION 

Annual Increase: $ 122.04 Daily Increase: $ 0.54 Hourly Increase: 

New Daily Rate: $ 276.18 New Hourly Rate: $ - New Overtime Rate: 

$ 62,294.64 $ 122.04 $ 62,416.68 
Contract Amount Annual Increase Total Contract Amount 

$ 2,595.61 X 3 07 /13/2021- 08/13/2021 = $ 7,786.83 

Pay Rate Payments From-To Contract Paid 

$ 15.27 X 1 RFC = $ 15.27 

Pay Rate Payments From-To Contract Paid 

Total Contract Paid: $ 7,802.10 

$ 54,614.58 21 8/26/2021 6/24/2022 $ 2,600.70 

Contract Balance No. of Payments From To Semi Monthly Payments 

Payroll Specialist and Payroll Supervisor must verify that employee is eligible for Fringe Benefits and 

completed their 2020-2021 Working Calendar 

Prepared and Processed by: CIMf1~ ?::rltw&t 9'\ ll o.\ ') 1 
yroll Specialist bate 

Reviewed by: ~Q 8J lft;z.1 
• o'ate 

Approved by: ~ f ·l.6 ,7-1 
(. 

Payroll Director Date 



Social Security #, or Vendor # ---------
9423 ✓ 

Request For Check UIIIH6;i!91 

Request For Check 

Please issue check to (NAME) ________ An_a_s_o_fi_a_H_er_n_a_nd_e_z _______ _ 

FOR 

(ADDRESS) 

(CITY) 

Increase Adjustment 

Increase $122.04 /24- $5.09 

X 3.00 

816 

$ 15.27 $ 5.09 

3 payments 07{33'2021 - 8(13/2011 • r • • 

CODE 

__ ....1Pe...PtcJJDto.8µ./2:.g6,J_,/2a0u.2..1._l_(Date) 

Requested by: _____ A_na_Pe_t_te_rs __ 

Approved by: -------'----1J-~...:..•~,c\· 1_,_ 

TOTAL 

APPROVED 

F-170 

✓ 

AMOUNT 

., - -- ····-~~ -,-~ ~-- / 

$ 15.27 / 



FERNANDEZ, ANA SOFIA 

CAMPUS 

STATE STEP 

YRS IN DIST 

TOTAL YRS EXP 

PAY STEP 

YRS FOR PAY 

DEGREE LEVEL 

TRS CLASS 

TRS STATUS 

LOCAL PAY 

Distributions 

\. efy6ci€T¢gb~s 
19941611900C72919Y816 

Eagle Pass independent School District 
Payroll Records 

TITLE: ASST FS DIR.B&E - STAFF ID: - HRS PER DAY: 0 

PAY RATE 816A PAY GRADE --
05 ✓ PAY CODE .... -.... , .. -

05 Olt, BEG CONT DAT:C 

05 .. 0!.P. END CONT DATE 

05 _ _..; 
05 TAKE TRS FEE 

2 TRS NON-STD CODE --

T TRS NON-STD RPT 

1 -- TRS NON-STD ZER 

0.00 

' . AMPUN:I; }e§FiceNT GR~NT .. 

2,S95.61 1.00000 ./ 

007 

1 ANNUAL PAYMENTS 

07/01/2021 ✓ WORK/COMP PYMT5 

06/15/2022 V NBR OF EXEMPTS 

ANNUAL CONT 

1 -

1 

1 

1 

STATE MIN FOUND 

NBR DAYS EMPLYED 

LONGEVITY PAY 

ACCRUAL CODE 

EMPLOYED DT 

Supplemental Distribution 

@ \tpt'-..,._,, 

ff;•0? 1 ~nnn 
.: , / .;,-- ,F.--~--:l{P ~1 .fl ~, ,# ... ..-- . . -, " - . •· -''· . ...,-; ·;,-· -· 

2,595.61 V 

24 ___ .c'. . REMAINING PYMTS 

24 V_ UNEMPL ELIGIBLE 

0 -··-·-· _ MARITAL STATUS 

62,294.64 ✓ CONT BALANCE 

47,928.50 ~'ficA ELIGIBLE 

226 .. v'__ ACTUAL CONT DAYS 

0.00 

20160120 

CONT MONTHS 

PAYOFF DATE 

REEMPLOYED DT 

DAILY RATE 

ABS RATE 

HOURLY RATE: 

OVRTIME RATE: 

24 ✓ 

y 

1 

62,294.64 _✓_ 

3 

✓ 226 -----

24 _.('_ 

06;24;2022 _ v __ 

21s.64 v 

21s.64 _v_ 

0.00 

0.00 

Friday, June 25, 2021 Page 12:1 of 459 



Eagle Pass Independent School District 
Payroll Records 

FERNANDEZ, ANA SOFIA 

CAMPUS 

TITLE: ASST FS DIR.B&E - STAFF ID: _J - HRS PER DAY: 0 

STATE STEP 

YRS IN DIST 

TOTAL YRS EXP 

PAY STEP 

YRS FOR PAY 

DEGREE LEVEL 

TRS CLASS 

TRS STATUS 

LOCAL PAY 

Distributions 

816A _L__ PAY GRADE 

04 S- PAY CODE 

OS _{..Q_ BEG CONT DATE 

05 _(.Q__ END CONT DATE 

04-!$_ 

00 TAKETRS FEE 
--

2 TRS NON-STD CODE --
T TRS NON-STD RPT 

1 ·-- TRS NON-STD ZER 

0.00 

~1111 Wllil llllll mlll 
19941611900C729199816 ~ 1.00000 

~6.~ 

l=rir-li:r.v Anril ? _ ?021 

007 x_ PAY RATE 

1 ANNUAL PAYMENTS 

07/01/2020.,,/1~- WORK/COMP PYMTS 

06/15/2021~ NBR OF EXEMPTS 

ANNUAL CONT 

1 --· STATE MIN FOUND 

1 -- NBR DAYS EMPLYED 

1 LONGEVITY PAY --
0 ACCRUAL CODE 

EMPLOYED DT 

Supplemental Distribution 

2,607.38 ifAl;,.(.4/ 
24 ~ 
6~_ 

0 --
62,294.64 v' 
✓ -
47,928.50 --

226__j/__ 

0.00 --
--···-

20160120 

REMAINING PYMTS 

UNEMPL ELIGIBLE 

MARITAL STATUS 

CONT BALANCE 

FICA ELIGIBLE 

ACTUAL CONT DAYS 

CONT MONTHS 

PAYOFF DATE 

REEMPLOYED OT 

DAILY RATE 

ABS RATE 

HOURLY RATE: 

OVRTIME RATE: 

ffi,P 

6~ 

y 

1 

15,644.31 (912.q4. (oil 

3 

226_\,L__ 

z,t 24~ 

06;;.e",12021 Cl~ 

275.64 V 
275.64 ✓ 

0.00 

0. 3 

Page 126 of 467 



tJ'i:l 
,,/fa 

:;(~> 

,ii 

i:?;t f-v·laintenacic.s, > .Staff kib/Pa;-1 Data . . Ll!f 
...,., Wi\.:.! E,DJ0Cl0029:l:l 

Year: C Frequency: 5 Change 

Employee: : FERNANDEZ, ANA SOFIA 

enmary Lampus: l 816 FOOD SERVICE DEPT. vJ 
Dept EJ 

Rows: 1 of 1 

Contract Info 

Pay Type: ( 1 Contracted employee v j Pay Grade: (007 vj Pay Step: ( 05 v j Sched G Max Days: (3 Hrs Per Day: [ 8.oooj lncr Pay Sb 

Totalc 
62.416.68) 

# of Months in Contract: 

Balance: [ J # of Annual Pymts: ~ Remaining Pymts: 54,614.58 l=.:J (ill Concept 

@) 

Daily Rate: 
276.1801 

Pay Rate: 2.600.70] 

Reg Hrs Worked: ooo J 

State Info 

State Min Days: { 187 Valid basic days in contract v] Base Annual: [ 0.00 

Contract Total: 

Contract Total; 

1 62.416.68 j 

62.416.681 

OVTMElig: Q O\/TM Rate: o.oo) 

# of Days Empld: 

# Annual Pymts: 

\ 226 I 
j 24 ) 

# Days Off: 

Payoff Date: 

Hrly Rate: 
0.00) 

Exempt Status: 

Use annual salary table 

C§J Vacant Job: 

(06-24-2022 
Wkly Hrs Sched: 

0 EEOC: ( 12 Other pro staff 

State Step: @ Yrs in Career Ladder: G TRSYear: 0 
Foundation Daily Rate: 

TRS Member Pas: [ 02 Teacher, librarian v j Wholly Sep Amt 0.00) 

State Min Salary: 47,92s.50 J 

Calendar/Local Info 

Calendar/Local Options: 
[ 17 - 2122 226 Days 

Begin Date: 

Years Job Exp: @] Local Contract Days: 

Workers 1 Cornn Info 

207.914) 

[07-01-2021 

[ 226) 

X % Assigned: 

End Date: 

( 100%) 

[06-16-2022 

X # of days Empld CED 

# of Days EmP.ld: 
[226] 

0 
@J 
~ 

► 

HR.S31GO Countv/District: 1.59901 Sessk,n Timer: 239 ml~1 and 57 sec ·~ 2020 Tex.as C:orrqmter Cooper::ithie H-2lp 1~~,\, , ... : .. / 



qrj t:::d 

"' 

VJ' f._,L?.:ntena:·)ce > Staff Jcb/P21y Cai::,, 'c' P2i'/·--s:.:,LL 

Year: C Frequency: 5 

Employee: , : FERNANDEZ, ANA SOFIA 

Delete Details Job Code 

DB&E - ASST FS DIR.B&E 

Extra Duty Account Type 

G 

Account Code Amount Percent· 

199-41-6119.00-729-199816 62,416.68 100.000% 

Rows: 1 of 1 

Job 
Code: 

Extra 
Duty 

Code: 

Account ( 
Type: G Standard gross pay 

Account ( 199-41-6119.00-729-199816 

Code: 

v) 

Amount 

SALARIES/WAGES TEACHERS & OTHE 

62,416.68)outof 62,416.68 

Percent 100.000% 

Save.-s1;ccess1'ul 

Total: 

Activity 
Code: 

TRS Grant 
Code: 

Worker's 

62,416.68 100.000% 

( 80 Base Salary v) 

Comp Code: CLASS C- PROFESSIONA 

Expense 

373: 

Employer 
Contribution: 

Performance 

Pay: 

{ Y Account used in ASB distr v) 

0 

0 

E°CK}(J0(12'.? 11 

Change 

HI[•';; 

HRS3100 County/District: 159901 Se.ssiun Timer: 239 rnin ,::::nd S5 s1::< © 20::w Tex.as Corr,pute-r Coope,ati,.1e H ·""¾ 
,elp (t,,i, 

• 



Payroll Salary Increase Adjustment Form 

Employee Name: ANA SOFIA FERNANDEZ ID: 

Position: ASST FS DIR B&E Campus: 816-A 

Pay Period: 8/31/2020 

Reason for Adjustment: 

TO REFLECT 2020-2021 SALARY INCREASE AS APPROVED BY SCHOOL BOARD OF TRUSTEES 

Effective Date: 7/1/2020 

CURRENT INFO~TION 

No. of Days: 226 Daily Hours: Contract Amount: $ 60,317.14 

Pay Grade: 007 ✓ Daily Rate: $ 266.89 Hrly Rate: O/T Rate: 

1,977.50 ✓ SALARY INCREASE INFORMATION 

Annual Increase: $ Daily Increase: $ 8.75 Hourly Increase: 

New Daily Rate: $ 275.64 / New Hourly Rate: New Overtime Rate: 

$ 60,317.14 ✓ $ 1,977.50 0 ... ✓ 62,294.64 
Contract Amount 

Annualln2r~~ 20-2 l~T 
ial Contract Amount 

✓ ✓ $ 2,513.21 X 3 07/15/2020 - 08/14/2020 = $ 7,539.63 

Pay Rate Payments From-To Contract Paid 

$ - X = $ -

Pay Rate Payments From-To Contract Paid 

Total Contract Paid: $ / 7,539.63 
, 

$ 54,755.01 ti 21 8/31/2020 6/30/2021 $ 
V 

2,607.38 

Contract Balance No. of Payments From To Semi Monthly Payments . 

Payroll Specialist and Payroll Supervisor must verify that employee is eligible for Fringe Benefits and 

completed their 2019-2020 Working Calendar 

~~ ~- \2_-.l.0<.._~ 

Prepared and Processed by: 

Payroll Specialist Date 

Reviewed by: ~50/)t()l i112 w 
Payroll Supervisor Date 

Approved by: 

Payroll Director Date 

$ 94.17 $ 94.17 



Pay 1nforrnation Maintenance Pagel of l 

Pay Information Maintenance 

PAY INFORMATION UPDATED; 1 WARNING MESSAGES HAVE BEEN ISSUED. 
Staff Information 

Payroll: 5 

~ 
DD 

Qua!lfier: EJ Campus: ) W-4 Docs J) Other Docs WI Employee. Number: ] SSN: r J 816 FOOD SERVICE DEPT. 

~ 
-~..§.m,h 

Prefix First Middle La.st Goo 

Name: ANA SOFIA FERNANDEZ 

Pay Status: j1-Actlve vi ti Pay Rate. Code.: \ 1 - Contract (Salaried) v! Pay Rate: ! 2607.36 I ~ lwio 
Regular Hours: I o.oo I ✓ 

Hours Per Day: ~ 

ti ~t, .. 
Daily Rate: j 275.640 I Absence Rate: I 21s.s40 I 
Overtime Eligibi11ty: ! 0- No overtime ,, VI Overtime Rate: ! 0,00 I . 
Annual Contr.i.el: j 62294.64 )y Contract Balance.: I s41ss.01 ,/ . 
Pa.yoff Date: EJ~~ Contract Months: @Cl 
NumberofDays Employed:~ • ~ Actual Contract Days: 

Slate Min Fund: ! 44168.54 I 
Payments 

Annual Payments: ~ Remaining Payments: ~ 
Work I Comp Payments: ~ Rem Encumbrance Payments: EJ 
UnemploymenlE\lgib\e: !Yes v! Accrual Code: CJ 
Marital Status: ! 1- Sln·g\e vj NumberofE11emplions: EJ IRS Lock-In Letter. \ Yi 

FICA Eligible: ! 3 - Medicare only vi ElC Flag: J 0- Not eligible vi 
W-4 Information Year 2020 

Flllng Status: I v) Mulllple Jobs: [3 

rcredlts 

Number of QuaUfylng Children: E=:J Number of Other Dependents: ~ Other: 1 0.00 I 

\

Adjustments 

Other Income: \ 0.00 j Deduct: I 0.00 I 

' 

R/1,/?0'.W 



Distribution Account Maintenance Page 1 of 1 

Distribution Account Maintenance 

BUDGET INFORMATION UPDATED 
St.lllnlormal!on--------------------------------------~ 

Payroll: 

Employee Number: ~ SSN: DD ..Jffl Campu•: 816 FOOOSERV\CEOEPT. 

Middle Lut Gen 

Name: ANA SOFIA FERNANDEZ 

Pay Rate; 2607.36 

Activity I 
Delete Code Fund Fune 

Aceounl Code 

Obj $ Obj we Org Prog,am 

01,CJ o E::J~E::1§:CJE:JD~ □~ 

c::JC=:Jc::Jc:::::Jc::JDc::J BB 
CJCJCJC=:JCJ□c:=:J CJCJ 

□CJ 

CJC=:JCJc:::::J CJDc::J CJCJ CJCJ 

CJCJCJCJCJ□c:=i BB 
CJCJCJCJCJ□c:=i BB 
c::JC=:JCJc:::::JCJDc::J CJCJ 

□CJ 

CJCJCJCJCJ□c:=i BB 
c::JC=:Jc::Jc:::::JCJDc::J CJCJ 

□CJ 

CJC=:Jc::Jc:::::JCJDc::J BB 
CJCJCJCJCJ□c:=i BB 
CJC=:Jc::Jc:::::JCJCJc::J Dc::J 

□CJ 

c::Jc=ic::Jc:::::J c::JCJc::J BB 
c::JCJCJCJCJ□c:=i BB 

Amount 

Grant Seq R<:m Cntr Job Per Sup 

Code Nbf Pay Budg Code hy Code : t IIE::::J C3 i:::=J C3c::J 
c::Jc::JC3i:::=J C3c::J 

OCJCJC3c::::JC3CJ 

c::Jc::JCJC3i:::=JC3c::J 

CJCJCJ[3i:::=J[3CJ 

CJCJCJ[3c::::J[3CJ 

c::Jc::JCJC3i:::=J C3c::J 

CJCJCJ[3c::::J[3CJ 

c::Jc::JCJC3i:::=JC3c::J 

CJ CJ CJ C3i:::=J C3c::J 

CJCJCJ[3c::::J[3c::J 

CJCJc::JC3i:::=J C3c::J 

C]c::Jc::JC3i:::=JC3c::J 

CJCJCJ[3c::::J [3CJ 

Prev Next 

0 /1 'l /'1(\')(\ 





_____ C,_hrX\ t°--~+-~ £~~~1't~~~-©n l F~ _____ _ 
~ANDEZ, ANA SOFIA - TITLE: .. .-MIX MONAGiR - STAFF !D:, - HRS PER DAY: 0 2. s r~ . 2. J 

!PUS 

fE STEP 

IN cl!Sl 

/,.L YR5 EXP 

1 STEP 

; FOH PAY 

GREE LEVEL 

S CLASS 

S STATUS 

JC.AL PAY 

istrlbutions 

801A 

040> 

04 0 i; 
04 d~ 
04 C $'. 

PAY GRADE 

PAY CODE 

BEG CONT DATE 

ENO CONT DATE 

00 TAKE TRS FEE 

1 TRS NON-STD CODE 

T ____ TRS NON-STD RPT 

1 -------- TRS NON-STD ZER 

0.00 

-i..r;r;.2-l 
• •' ,, ' :- '' ·,,_·: ',••·\ .,. •.•, "'. ~- .,_,.,- .•.. - . ·"---!' I' ~-H''"·-.,,, ••• , -~-,, :~-~•·,, • ' 

•. aLJ9c;s;co9$t):t,i {j,/.A,(y\D~q1:ri; r:t/.Btf~.t (§RANT; 

'2Ql J Cl ,98BCB0,01124cl> 2,535.92 1.0DDDD 06 

007 

1 - t ..!-~-0---

07 i0~0\9 0:£:\ 
06/12./207-J., __ 

PAY RATE 

ANNUAL PAYMENTS 

WORK/COMP PYMTS 

NBR OF EXEMPTS 

ANNUAL CONT 

1 -- -- STATE MIN FOUND 

1 -- NBR DAYS EMPLYED 

1 ____ LONGEVITY PAY 

0 ACCRUAL CODE 

EMPLOYED DT 

SUPDlemental Distribution 

\C\Q► Ll-1- bl \q. DO-Blfo -oq9 

o 53c o- ~ .._, ~--L -

:!4 -· - - -

2 7-c: 4 

60,317.1: =t 

REMAINING PYMTS 

UNEMPL ELIGIBLE 

MMITA~ STATUS 

corJT BALANCt 

44,168.54 -.-f--- FICA El.iGIBLE 

226 _j___ ACTUAL CONT DAYS 

0.00 ___ CONT MONTHS 

PAYOFF DATE 

20160120 REEMPLOYED DT 

DAILY RATE 

/\BS RATE 

HOURLY RATE: 

OVRTIME RATE: 

~,l-j. 

' l, "½ 
y 

(::,0 ,t'7-r-r4 
5,071.88 -· ·-- -

3 y--
226 v 

24 r---
05;30;2o?s -

266,89 --·y 
266.89 . .. . 

0,00 

o.no 

Paga 1.19 of 490 



{A} DATE PREPARED 06/23/2020 EFFECTIVE DATE 07/01/2020 

NAME __ ~Fe=m=a=n=de=z _____ ~A=n~a _____ =S=ofi=ia~ 
LAST FIRST M. 

SOC.SEC.NO. __ 

CAMPUS/LOCATION ~D~S~C~_ 

JOB TITLE Grant Manager 

l.D.NO. __ 

PAY GRADE _7~_ 

DEGREE___ YEARS OF EXPERIENCE __ _ 

WORKDAYS ____ BOARD/SUPT AGENDA DATE 06/18/2020 

OTHER ----

{B} ADD TOP A YROLL: 

0 NEW EMPLOYEE 
0 PARTTIME 

0 TEMPORARY 
0 OTHER_~ 

0 SEEATTACHED 

{C} SALARYORRATE: 

0 PAYGRADEMINlMUM 
0 ANNUAL SALARY 
0 HOURLY RATE 

• 0 PER SALARY SCHEDULE 
0 DAlLYRATE 
0 OTHER 

{D} PROMOTION, TRANSFER OR TERMINATION: 

0 PROMOTION [81 NEW JOB TITLE Asst. FS Director for 
Business & Events 

0 PAY GRADE RECLASSIFICATION 0 
0 RESIGNATION 0 
0 LEAVE OF ABSENCE 0 
[81 TRANSFER Food Servic 

SUPERINTENDENT DATE 

NEW PAY GRADE 
TERMINATION 
OTHER 



{A} DATE PREPARED 06/23/2020 EFFECTIVE DATE __ _ 

NAME ________________ _ 

LAST FIRST M. 

SOC.SEC.NO. __ 

CAMPUS/LOCATION 

JOB TITLE __ _ 

----

I.D.NO. __ 

PAY GRADE ----

DEGREE __ _ YEARS OF EXPERIENCE __ _ 

WORKDAYS BOARD/SUPT AGENDA DATE 06/18/2020 ----

OTHER Professional Hirin 

{B} ADD TO PAYROLL: 

0 NEWEMPLOYEE 
0 PARTTIME 

0 TEMPORARY 
0 OTHER __ 

IZl SEEATTACHED 

{C} SALARY OR RATE: 

0 PAY GRADE MINlMUM 
0 ANNUAL SALARY 
0 HOURLYRATE 

{D} PROMOTION, TRANSFEROR TERMINATION: 

0 PROMOTION 
0 PAY GRADE RECLASSIFICATION 
0 RESIGNATION 
0 LEA VE OF ABSENCE 
0 TRANSFER 

SUPERINTENDENT DATE 

0 NEW JOB TITLE 
0 NEWPAYGRAD_E_ 
0 TERMINATION 
0 OTHER 



EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
PROFESSIONAL HIRING SCHEDULE 

2019-2020 
BASED ON $48,000 STARTING SALARY 

PAY STEP EXPERIENCE STATE MINIMUM LOCAL SALARY' PROFESSIONAL SUPPORT POSITIONS ADDITIONAL PAY"" 

0 33,660 48,000 ASST. CHIEF OF POLICE 5,600 

1 34,390 48,100 ATHLETIC TRAINER 7,000 

2 35,100 48,200 COUNSELOR 4,000 

3 35,830 48,300 LIBRARIAN: 

4 37,350 48,400 LEARNING RESOURCE CERTIFICATION 4,000 

5 38,800 48,800 LEARNING RESOURCE ENDORSEMENT 3,750 

6 • 40,410 49,200 SPECIAL EDUCATION: 

7 41,830 49,600 ASSESSMENT SPECIALIST 1,500 

B 43,170 50,000 DIAGNOSTICIAN 2,500 

9 44,440 50,400 LICENSED SPECIALIST- SCHOOL PSYCHOLOGY 1,500 

10 45,630 50,800 LICENSED SPEECH PATHOLOGIST 10,000 

11 46,770 51,200 PHYSICAL THERAPIST 1,500 

12 47,850 51,600 PHYSICAL THERAPIST ASST. 1,500 

13 48,850 52,000 SPEECH THERAPIST 2,500 

14 49,810 52,400 SPEECH PATHOLOGIST ASSISTANT 1,500 

15 50,710 52,800 TEACHER-AUDITORYNISUALLY IMPAIRED 1,500 

16 51,570 53,200 PEP SUPER.VISOR. 1,500 

17 52,370 53,600 PUBLIC INFORMATION OFFICER 5,500 

18 53,140 54,000 SOCIAL WORKER 1,500 

19 53,860 54,400 
20"'"' 54,540 54,800 

"LOCAL SALARY STEP AMOUNT OF $100/$400 IS BASED ON 167 WORKING DAYS AND IS PRORATED BASED ON ADDITIONAL WORKING DAYS FOR EACH YEAR 
OF EXPERIENCE. THE LOCAL SALARY STEP INCREASE IS NOT STATE MANDATED AND 15 NOT AUTOMATIC, IT IS PART OF THE OVERJ\LL SALARY APPROVED AT 
THE DISCRETION OF THE BOARD OF TRUSTEES. 

-NEW EMPLOYEES WITH OVER 20 YEARS OF EXPERlENc;E W!LL BE PLACED AT STEP 20. 
"'"""ADDITIONAL PAY ADDED TO HIRING AMOUNT FOR SPEC!f.JC PROFESSIONAL SUPPORT POSITIONS AND IS PRORATED BASED ON 1fl7 WORKING DAYS. 

THE PROFESSIONAL HIRING SCHEDULt: INy.l,lU:yES:<...... "l:, 

ACCOUNTS PAYABLE SUPERVISOR COUNSEl,J:(RO ;;i:' -<; :0 PURCHASING ASSISTANT SP. ED. OCCUPATIONAL THERAPIST 
ASST. CHIEF OF POLICE GRANT ¥,_-,{Nf-_GER •r,-, ::r, fir REGISTERED NURSES SP. ED. SPEECH PATHOLOGIST ASST. 
AS-- • -·------ UBRARla'N <:::::, /2 r) SOCIAL WORKER SP. ED. PHYSICAL THERAPIST ASST. 

r AS.ST. FS DIR. FOR BUS. & EVENTS J MICRO{~i'slf,)JTERi\5CH. r-- [!} SP. ED. ASSESSMENT SPECIALIST SP. ED. PHYSICAL THERAPIST 
Ati.:i I. NURSE CO ..... 

' --- PAYROLL $.WPER.~OR. r:;y /C: SP. ED. DIAGNOSTICIAN SP.POP.EVALUATOR 
ASST. TAX ASSESSOR-COLLECTOR PEIMS DkT-A ANACTST I!! d SP. ED. PARENT/TRAINER. STAFF ACCOUNTANT 
ATHLETIC TRAINER PEP SUPERVISOR ._';/ SP. ED. LICENSEO SPECIALIST- SCHOOL PSYCHOLOGY TEACHER 
BAND DIRECTO!'l PRINT SERVICES MANAGER SP. ED. LICENSED SPEECH PATHOLOGIST WEBMASTER 
CERTIFICATION OFFICER PUBLIC INFO. OFFICER ' 



Ep EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
I 

June 17, 2020 
Ana Sofia Fernandez ii 
Asst. Food Service Director for Business & Events 

Dear Ms. Fernandez, 

This letter is to inform you that effective July 1, 2020 you have been reassigned to the Food 
Service Department. Your salary and pay grade will remain the same. Please contact your 
immediate supervisor Mr. Mario Garcia for further details. 

Please feel free to contact me at (830)773-5181 should further information be needed, and I want 
to personally thank you for the level of profes_sionalism and continued support of this district and 
its children. 

s· erely, ~~ \ '' 

--~~=~,ilJ)-·ares ~ 
S~perintendent of Schools 

Received: ~~- iJJ { 17 j a-cfrQ 
Ana Sofia Fem de Date 

XC: Rolando Salinas, Deputy Supt. For District Operations 
Mario Garcia, Food Service Director 
Rene Martinez, School Imprv.,Curr. & Accountability Director 
Employee File 

587 Madison Street • EAGLE PASS, TEXAS 78852 • TEL (830) 773-5181 • www.EAGLEPASSISD.NET 

AN EQUAL OPPORTUNITY EMPLOYER 



,:,, . 
. ~ h 

{}; PA.;cgr:,vE:o 
/,;: l.L. Of:p-r 

~~==;,~~ 
EMPLOYEE NAME, Fernandez, Ana Sofia EMPLOYE.E ID#, ·--------

CAMPUS/DEPT.: School Imp./Curr. & Accountability 801 ORG. CODE: ________ _ 

POSITION: Grant Manager 

[ZJ FULLTIME D PART-TIME HOURSPERWEEK=~--=~~~~~~ 
PART-TIME EMPLOYEES MAY NOT WORK.MORE TiiANEIGHTEEN (lS) HOURS PER. WEEK 
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTATION EMPLOYEES. 

PLEASE CHECK THE FOLLOWING AS APPLICABLE: 

--~EMPLOYEE TRANSFER/REASSIGNMENT __ NEWHIRE 

--~EMPLOYEE HIRED IN EXISTING VACANCY 

___ ELIGIBLE FOR FRINGE BENEFITS 

__ NON-ELIGIBLE FOR FRINGE BENEFITS 

__ RETIREMENT 

__ EXTRA DUTY/STIPEND CHANGE __ RESIGNATION 

__ FMLA ___ TERMINATION 

_x_ FUNDING CHANGE (COMPLETE sECTIONBELOW) ___ WORKER'S COMP. LEAVE 

x OTHER: Position[ntle Change 

7/01/2020 ENDDATE·.~oO'J t;,r v•{G START DATE:__________ r 
(MAYBE BLANK; AS APPLICABLE) l~y BE BLANK; AS APPLICABLE) 

OTHER/REASON FOR CHANGE: Title change to Assistant Director for Business & Events 

MUST ENTER ACCOUNT NUMBER(S) 
CURRENT: NEW: 
Acct# 289- l l-6119-00-801-01 l-044 ~-% Acct# 199-41-6119-00-816-099-000 __ % 

Acct# ___________ _ % Acct# ________________ % 

Acct#~.------------. % 

· \J\ ~ lo ( l h,;-
L~ALIDIREcToR DATE 

l.) ;Wi~IRECTOR lg (1LiD 
3.)______________ 6.)======--------=--=~-

DEPUTY SUPERJNTENDENT DATE SUPERINTENDENT DATE 

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT 
Employees must lnitial/Datej same employee may not process & verify. If a field does not apply indicate "N/A", 

Processed by: Human Resources: ___________ Payroll: (2. ~> a-, \3, - L<J 

Verified by: Human Resources: __________ _ Payroll: ----~--~~-
?>' -3 \-1-() 

Pay Period: ________ _ 

Original to Human Resources: _________ Copy to Payroll: __________ _ 

F-230 Rev. 12/18 



> •• ,~, cc, }'il,'.:::::::::::::;;;::;:;';;;;: 

... ,,_,.Me,~u,, 

Pay Information Maintenance 

~ cw~~~-i!'~~-i I Emp Mainl [ I Pay Info 2 I Dir Dep Data j [ Distribution Data ) I Dedui;;tion Data j I Emp Pay Simulation I ( TRS [ 

PAY INFORMATION FOUND"'> PLEASE ENTER DATA. 
Staff Information--------------------------------------------------------------~ 

Payroll: 5 

Employee Number: 

Prefix 

Name: 

Pay status: 

Pay Rate Code: 

Flrsl 

ANA 

1-Active v 
---~----

SSN: 

1 - Contract { Salaried ) 

Regular Hours: 0.00 

Dally Rate: 275.640 

Overtime Eflglb!lity: 0 - No overtime 

Annual Contract: 62294,64 

Payoff Dale: 06 30 

Number of Days Employed: 226 

State Min Fund: 46042,30 --~------
Payments 

2021 

Qualifier: ;p-- Campus: 816 

Middle 

SOFIA 

V 

Pay Rate: 

Hours Per Day: 

Absence Rate: 

Overtime Rate: 

Contract B,dance: 

Contract Months: 

Last 

FERNANDEZ 

2607.38 

'0.00 

275.640 

0.00 

46932.87 

24 

Actuat Contract Days: 226 

9)£o<:a-
Annual Payments: 24 ; Remaining Payments: 18 

WorkJCompPayments: 18 Rem Encumbrance Payments: 00 

Unemployment EUglble: Yes v Accrual Code: 

FOOD SERVICE DEPT. 

Marita I Status: v Number of Exemptions: -00 IRS Lock-In Letter: 

FICA E!lg!ble: 3 - Medicare only EiC Flag: : 0- Nol eligible 

W-4 Information Year 2020 

Fillng Status: -~--"':!._ Multiple Jobs: 

W-4 Docs Other Docs ~ 
-----~ ------- Search 

G•a 

Credits----------------------------------------------------------------

Number of Quallfylng Children: 100 Number of Other Dependenls: 00 Other: 0.00 

IAdJ"'tm•ats 

Other Income: 0.00 Deduct: 0,00 



~ i_ ~~rni:~-~~-=j ! Emp Malnt ] J Pay Info 2 I j Dir Dep Data ) I Distribution Data I I Deduction Data ! \ Emp Pay Simulation ! I TRS ] 

PAY INFORMATION UPDATED 
Stafflnformat!on---------------------------------------------------------------

Payroll: 5 

Employee Number: SSN: Quallfler: ,P Camp1,1s: 816 FOOD SERVICE DEPT. 

Prefix 

Name: 

Pay Status: 

First 

ANA 

~-:.~I~--~ 

Pay Rate Code: 1 - Coritract ( Salaried ) 

Regular Hours: 0.00 

Dally Rate; 275.640 

Overtime Ellglblllty: 0- No overtime 

Annual Contract: 62294.64 

Payoff Date: 06 30 

V 

2021 

Middle 

SOFIA 

Pay Rate: 

Last 

FERNANDEZ 

2607.38 

Hours Per Day: 0.00 

Absence Rate: 275.640 

v ' Overtime Rate: 0.00 

Contract Balance: 46932.87 

24 Contract Months: 

Number of Days Employed: 226 Actual Contract Days: 226 

Stale Min Fund: ---.£9.!~:.~_o __ ~~ \,L( 
Payments 

Annual Payments: 24 ' Remaining Payments: 18 

Work/ Comp Payments: 18 Rem Encumbrance Payments: 00 

Unemployment Ellglble: Yes v Accrual Code: 

Mar!lal Status: 1.-Sln_g_!!) ___ .. v Number of Exemptions: 00 IRS Lock-In Letter: 

FICA Ellglble: 3 - Medicare only V EiC Flag: 0- Not eligible 

W-4 Information Year 2020 

V 

V 

W-4 Docs Other Docs 
~ 

-----~------~ Search 

V 

Fll!ng Status: '----· _ ::,::_ Multiple Jobs: 
Credits--==============--~---====----------------------------------------

Number of Qualifying Children: : 00 ' Number of Other Dependents: 00 

IAdj"'tmeots 

~ther Income: 0.00 • Deduct: 0.00 

; Other: 0.00 

0 • 

2 1 2 • WI 3" 
22fi·" 

47,928 • 1:''h 

CJ • 



EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230 

~,\\~~:) 

",,J;:>' 
... • ps FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT 

~ ~ -r.:c/' [SUBMIT ONE (1) FORM PER EMPLOYEE] 

<~~· .-~~\~9.Ni~ NAME: ANA so,i02cr,1202t#:. _____ _ 
.,~usmEPT.: Food Service oRG. coDE: 816 

.( ·, --------
·,'_) .. 

POSITION: ASST. FOOD SERVICE DIRECTOR FOR BUSINESS & EVENTS 

[ZJ FULL TIME D PART-TIME HOURS PER WEEK: 
PART-TIME EMPLOYEES MAYNOTWORKMORE THANEIGHTEEN(l8)HOUR5 PER WEEK 
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTATIW£Jt~s. 2l)2·;j 

PLEASE CHECK THE FOLLOWING AS APPLICABLE: 

-~EMPLOYEE TRANSFER/REASSIGNMENT __ NE.WHIRE !!-l~m.iot ii!,\pei<:ltt.•:,., 
~~h:fo~ fi..Srr-!;,,!tr-E: 

-~EMPLOYEE HIRED IN EXISTING VACANCY __ NON-ELIGIBLE FOR FRINGE BENEFITS 

RETIREMENJ·'.'.~.'.; p A EGE I VE D __ ELIGIBLE FOR FRINGE BENEFITS 

EXTRA DUTY /STIPEND CHANGE --

FMLA --

.. ti 'AYROLL DEPT 
RESIGNATIO ;-)_: 

-- · ,,-·( MAR O 3 2021 
__ TERMINATIO ·.' 

_x_ FUNDING cHANGE (COMPLETE SECTION BELOW) 
f. SCHOOL YEAR 

__ WORKER'S OOMP. LEJ2.£!20-2021 

__ OTHER:--------------------'------

START DATE:~=0=9_/0_1_/_2_02_0 __ 
(MAY BE BLANK; AS APPLICABLE) 

END DATE: ________ ~ 
(MAY BE BLANK; AS APPLICABLE) 

OTHER/REASON FOR CHANGE: _____________________ _ 

MUST ENTER ACCOUNT NUMBER(S) 
CURRENT: NEW: 

Acct# 199-41-6119-00-816-199000 ~% Acct#199-41-6119-00-729-199816 100 % 

Acct# -----------
0/o Acct# ______________ %. 

Acct# _____ ~-----

!) JM-,-
PRINCIPAL/DIRE~ DATE 

% 

l.) PROGRAMDIREC-ttt= 
1l~/J-l 

3.) f1/) 9----
DEPUTY SUPERINTENDENT DATE 

6.)_~-----------~~-
SUPERINTENDENT DATE 

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT 
Employees must Initial/Date; same employee may not process & verify. If a field doe not apply indi ate 'N/A"r 

Processed by: Human Resources: ___________ Payroll: --.1...A c). 

F-?.'10 Re.v l?./IR 



~t;;5» EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
# ,r~'\: " HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230 

%\'('..,'""" TRffi FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT 
.., ~ '\_\',\." [SUBMIT ONE (I) FORM PER EMPLOYEE] 

,,\\ .) -,\~ S fi F d 
\\J EMPLoXE.;E'i.JAME: Ana o 1a ernan ez EMPLOYEE ID#: _______ _ 

00=' 

DSC 801 :?"' 
_,{i:N~US/DEPT.: 

..,.,,,\) \ .,, 

ORG. CODE: ________ _ 

9 " POSITION: Grant Manager ------------------------------
[Z] FULLTIME D PART-TIME HOURSPERWEEK: RECEIVED 

PART-TIMEEMJ'LOYEES MAY NOT WORK MORE THAN EIGHTEEN (18) HOURS PER WEEK 
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPJUPf T ~z62UES. 

PLEASE CHECK THE FOLLOWING AS APPLICABLE: 

X EMPLOYEE TRANSFER/REASSIGNMENT 

-~EMPLOYEE HIRED IN EXISTING VACANCY 

__ ELIGIBLE FOR FRINGE BENEFITS 

EXTRA DUTY/STIPEND CHANGE --

FMLA --

-- FUNDING CHANGE (COMPLETE SECTIONBELOW) 

OTHER: 

__ NEWHIRE Human Resotuces 
Patricia Garcia 

__ NON-ELIGIBLE FOR FRINGE BENEFITS 

RETIREMENT /7i~rirw'-"iTi--..c;---;==~ -- CURRICULUM OFPT_ 
RESIGNATION --
TERMINATIO 

JUN 2 4 2020 
--

WORKER'SC --

-- -------------------------

START DATE: END DATE: 6/30/2020 
~~~~-~~~~ 

(MAY BE BLANK: AS APPLICABLE) ~(MA~Y~B=E=BLANK~=:~A~S~AP=P~Ll=CAB~L=E) 

OTHER/REASON FOR CHANGE: _____________ -----c-=---cc-~----

RECEIVEu 
PAYROLL DEP' 

MUST ENTER ACCOUNT NUMBER{S) 
CURRENT: 
Acct# 289-11-6119-00-801-0-11044 

Acct# __________ _ 

Acct#~~---~~----

L) ~<<-R:'"" ~ 
PRINCIP AL/DIREc'l"mt.,.. 

2 

100 
__ % 

NEW: JUL (i ' , 

Acct# ______ c,rt-r-,...u""'oH"cr\+i;~,J"'=~+·~-___ • % 
- VVI '"-',_,,,__ · ,_. 

2020-20?" % Acct# ______________ 0/4 

% A~D~tt~•.sJ 0bz» 
5 

)DEPU1Y ~S~ :r,i~" DATE 

JUN 2 I. 2020 6.) _______________ _ 
DATE SUPERINTENDENT DATE 

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT 
Employees must initial/Date; same employee may not process & verify. If a field does no apply indicate "N/~\ 

Processed by: Human Resources:___________ Payroll: • (f?; "1 \ 7) 

Verified by: Human Resources: ___________ Payroll: -----1,--+'\-.''f'/'~'5--+\-8,..-'.1-b""' '_Y,_1u_~ 

Pay Period: 4 \ _\ 

Original to Human Resources: ________ Copy to Payroll: __________ _ 



,,t-v EAGLE PASS INDEPENDENT SCHOOL DISTRICT 
"'(;<,;)~, ,,. HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230 

?~,e "\\T~ FORMMUS.T BE rs~::~~ ci)~;~~L~J~JURCES DEPARTMENT 

'\\\ J \'"' 
\\J EMPLo~~AME: Ana Sofia Fernandez EMPLOYEE ID#: _______ _ 

~~­
:'\{j::M\1ipUS/DEPT.: 

..,?0 
DSC 801 ORG. CODE: ________ _ 

Q~ POSITION: Grant Manager ----------------------------
0 FULL TIME D PART-TIME HOURS PER WEEK: BE c EI v ED 

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN (18) HOURS PER WEEK 
WITI-1 THE EXCEPT10N OF FOOD SERVICE AND TRANSPOutrr 9MPz620ES. 

PLEASE CHECK THE FOLLOWING AS APPLICABLE: j 

X EMPLOYEE TRANSFER/REASSIGNMENT 

__ EMPLOYEE HIRED IN EXISTING VACANCY 

ELIGIBLE FOR FRINGE BENEFITS --
__ EXTRA DUTY/STIPEND CHANGE 

__ FMLA 

-- FUNDING CHANGE (COMPLETE SECTION BELOW) 

OTHER: 

--~NEWHIRE Human Resources 
Patricia Garcia 

NON-ELIGIBLE FOR FRINGE BENEFITS ---

RETIREMENT i'r"YTimiiri~,.-..--.-,c;;-;,=;=,-, 
- CURRICULUM DEPT. 
__ RESIGNATION 

__ TERMINATIO 
JUN 2 4 2020 

__ WORKER'S COMl>c-H~~C:!::Ec.!..clV""...!E=.!DL.. _ _J 

-- -------------------------

START DATE: END DATE: 6/30/2020 ---------~ (MAY BE BLANK; AS APPLICABLE) --------~ (MAY BE BLANK; AS APPLICABLE) 

OTHER/REASON FOR CHANGE: ______________ =c-~-----

RECEIVEO 
PAYROLL DEP'l 

MUST ENTER ACCOUNT NUMBER(S) 
CURRENT: 
Acct# 289-11-6119-00-801-0-11044 

Acct# __________ _ 

Acct# -coa-----~~----

1.) IZ{:._O-~ 
PRINCIPAL/D~ 

~ 

JUN 2 4 2020 
DATE 

0 0 r1<;f"/', 
NEW: JUL . tUl.; 

Acct# _____ _,.S,..G-.,.aJ-1,-,,.-Q.,,,Q~L-Y"'!':ec!'-· '-~'-___ % 

2020-202~ % Acct# ______________ % 

% A:~}11,£/i.iNJ!i/5 D1i0 ~ 
S.)DEPUTY ~~S~ &-;t~?, DATE 

6.) _______________ _ 
SUPERINTENDENT DATE 

FOR HUMAN RESOU E ONLY-MUST BE COMPLETELY Fl OUT 
Employees must Initial/Date; same t P.rocess & verify. If a field doe ply indicate "N/_fl{'l 

Processed by; Human Resources:--==================== Payroll; €{) -1 \ '1' 2}. 
Verified by: Human Resources: Payroll: -'\·\ .. \¾,\ ri b<1,1o~ 

Pay Period: __ --->'_\ 0--

Original to Human Resources; ________ Copy to Payroll: __________ _ 
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