Ana Sofia Fernandez — Employment History with Eagle Pass ISD

Health Liaison 01/20/2016 —07/20/2016

Grant Manager 07/21/2016 - 06/30/2020 |

Asst. FS Director for Bus & Events  07/01/2020 - 04/06/2022
Asst. Bus. Adm Director 04/07/2022 - 06-30-2024

Bus & Spec Events Officer  07/01/2024 - present



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

Job Title: Business & Special Events Officer Wage/Hour Status: Exempt
Reports to:  Deputy Superintendent for Business & Finance Pay Grade/Work Days: 7/226

Dept./School: Business & Finance/DSC Date Revised: 06/2024

Primary Purpose:
Assist the Director in the preparation, administration, and coutro} of the district financial resources.
Qualifications:

Education/Certification:
Bachelor’s degree in Business Administration or related field

Special Knowledge/Skills:

Ability to analyze and interpret financial data and applications

Ability to use personal computer and software to develop spreadsheets, databases and word
processing documents

Ability to work with numbers in an accurate and rapid manner

Strong organizational, communication, public relations and interpersonal skills

Preferred Experience:
Preferred two (2) year experience in business or related field

Major Responsibilities and Duties:
Accounting

1. Assist the Director with carrying out department operations, including to assist with periodic review of
data input.

2. Complies with district policies, including federal, state, and local rules, laws, and regulations.

3. Prepare, reconcile, and submit local, state, and federal reports as applicable. Also, prepare income
balance sheets, statements, consolidated statements, and other statements and reports.

4, Assist with compiling financial documentation for the annual budget, annual financial audit, school board
agendas efc.

5, Assist in developing and implementing procedures to ensure timely processing of employee payments,
vendor payments, accounts payable invoices, requisitions, purchase orders, supplemental and taxpayer
refunds, etc.

6. Assist with preparations of purchase orders, warehouse requisitions, payment authorizations, quotes, and
charter bus transportation for student travel to include ordering and entering warehouse inventory.

7. Assist with the processing and submission of direct deposit for district employees and vendors in an
accurate and timely manner.
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8. Maintain and reconcile financial information in the districts accounting, accounts payable, budget,
payroll, and purchasing online database systems. This includes maintains adequate balances in District’s
bank accounts for daily operations.

9. Prepare bank deposits by compiling data, verifying and balancing receipts, and sending cash, checks, or
other forms of payment to banks.

10. Maintain and update litigation files and installment agreement. These include contracts of delinquent
accounts, tax suits, foreclosures, and bankruptcies.

11. Pursue and obtain Assessor-Collector Certification through the Texas Department of Licensing and
Regulations and remain certified as per TDLR requirements (iravel required) as applicable.

Admiuistration

12. Work with administrators, principals, directors, and staff regarding departmental policies and
procedures. Assist with resolutions to complaints, concerns, issues, and problems as applicable.
Assist with trainings as applicable.

13. Work cooperatively with all other departments, employees, vendors, taxpayers, and entities.

14. Compile, maintain, and file all physical and computerized reports, records, and other documents
required, including auditable records.

15. Maintain confidentiality of business & finance records to include employee salaries or other
confidential information with the exception of an open records request by the Human Resources

Department or the Deputy Superintendent for Business & Finance,

Records and Reports

16, Record, store, and analyze information using assigned software.

17. Prepare timely audit schedules and financial statements according to federal, state, and GASB
standards.

18. Compile, maintain, and file ali physical and computerized reports, records, and other documents

required, including auditable records and financial statements.

Other

19. Performs all other duties and functions as assigned by the Deputy Superintendent for Business &
Finance.

20. Responsible for the special events department to include event planning and execution.

21. Manage event budgets and track expenditures and ensure events are delivered within allocated
resources.

22, Maintain confidentiality
Supervisory Responsibilities:

None,
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Mental Demands/Physical Demands/Environmental Factors:

Tools/Equipment Used: Standard office equipment including personal computer and peripherals
Posture: Prolonged sitting; occasional bending/stooping, pushing/pulling, and twisting

Motion: Repetitive hand motions; frequent keyboarding and use of mouse; occasional reaching
Lifting: Occasional light lifting and carrying (less than 15 pounds)

Environment: May work prolonged or irregular hours

Mental Demands: Work with frequent interruptions; maintain emotional control under stress

The foregoing statements describe the general purpose and responsibilities assigned to this job and are not an
exhaustive list of all responsibilities and duties that may be assigned or skills that may be required.

Reviewed by Date

Reviewed by Date
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EAGLE PASS INDEPENDENT SCHOOL DISTRICT

Job Title: Asst. Business Administration Director Wage/Hour Status: Exempt
Reports to:  Business Director Pay Grade: 7/226
Dept./School: Business & Finance / DSC Date Revised: 02/2022

Primary Purpose:

Assist the Director in the preparation, administration and control of the district financial resources.

Qualifications:

Education/Certification:
Bachelor’s degree in accounting or business-related field

Special Knowledge/Skills:

Ability to analyze and interpret financial data

Ability to use personal computer and software to develop spreadsheets, databases and word
processing documents

Ability to work with numbers in an accurate and rapid manner

Strong organizational, communication, public relations and interpersonal skills

Preferred Experience:
Two (2) years experience in business or related field

Major Responsibilities and Duties:

Accounting

l.

Assist the Director with carrying out department operations, including assisting with periodic review of
data input.

Complies with the District policies, as well as state and federal laws, and regulations.

Prepare, reconcile, and submit local, state and tederal reports as applicable. Also, prepare income
balance sheets, statements, consolidated statements, and other statements and reports.

Assist with compiling financial documentation for the annual budget, annual financial audit, school
board agendas, etc,

Assist in developing and implementing procedures to ensure timely processing of employee payments,
vendor payments, accounts payable invoices, requisitions, purchase orders, supplemental and taxpayer
refunds, etc,

Assist with preparations of purchase orders, warehouse requisitions, payment authorizations, quotes,
and charter bus transportation for student travel to include ordering and entering warehouse inventory.

Assist with processing and submission of direct deposit for district employees and vendors in an
accurate and timely manner.
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8. Maintain and reconcile financial information in the districts account, accounts payable, budget, payroll,
and purchasing online database systems. This includes adequate balances in District’s bank accounts
for daily operations.

9. Prepare bank deposits by compiling data, verifying and balancing receipts, and sending cash, checks, or
other forms of payment to banks.

10. Maintain and update litigation files and installment agreement, these include contracts of delinquent
accounts, tax suits, foreclosures, and bankruptcies.

11.  Pursue and obtain Assessor-Collector Certification through the Texas Department of Licensing and
Regulations and remain certified as per TDLR requirements (travel required) as applicable.

Administration

12, Works with administrators, principals, directors, and staff regarding departmental policies and
procedures. Assist with resolutions to complaints, concerns, issues, and problems as applicable.

13.  Work cooperatively with all other departments, employees, vendors, taxpayers, and entities.

Records and Reports
14. Record, store, and analyze information using accounting software,

15.  Prepare timely audit schedules and financial statements according to federal, state, and GASB
standards.

16. Compile, maintain, and file all physical and computerized reports, records, and other documents
required, including auditable records and financial statements.

Other
24. Maintain confidentiality of information.

25. Performs other tasks and assumes such responsibilities as may be assigned by the Business & Finance
Director and/or Deputy Superintendent for Business & Finance.

Supervisory Responsibilities:

None,

Mental Demands/Physical Demands/Environmental Factors:

Tools/Equipment Used: Standard office equipment including personal computer and peripherals
Posture: Prolonged sitting; occasional bending/stooping, pushing/pulling, and twisting

Motion: Repetitive hand motions including frequent keyboarding and use of mouse; occasional reaching
Lifting: Occasional light lifting and carrying (less than 15 pounds)

Environment: May work prolonged or irregular hours

Mental Demands: Work with frequent interruptions; maintain emotional contro} under stress
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The foregoing statements describe the general purpose and responsibilities assigned to this job and are not an
exhaustive list of all responsibilities and duties that may be assigned or skills that may be required.

Approved by Date

Reviewed by Date
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EAGLE PASS INDEPENDENT SCHOOL DISTRICT

Job Title: Assistant Food Service Director Exemption Status/Test: Exempt
Reports to:  Food Service Director Pay Grade/Work Days: 7/226
Dept./School: Food Service/Multiplex Date Revised: 11/29/17

Primary Purpose:

Assist in directing and managing the child nutrition operation of the district. Plan and implement
programs that meet regulatory and nutritional requirements for students, promote development of sound
nutritional practices, and mainfain a safe and sanitary environment.

Qualifications:

Education/Certification:

Bachelor’s degree or equivalent educational experience with academic major in food and nutrition,
dietetics, home and consumer sciences, food service management, nutrition education, culinary arts,
business, or a related field.

Special Knowledge/Skills:

Knowledge of menu planning, food purchasing, and preparation of foods in food service environment
Ability to conduct on-site inspections of food service facilities districtwide

Ability to manage budget and personnel

Ability to implement policy and procedures

Ability to interpret data

Strong organization, communication, and interpersonal skills

Preferred:
Three years experience in food service management
Eight hours of food safety training
Major Responsibilities and Duties:
Food Service Operations
1. Assist in directing and managing district’s child nutrition programs.
2. Help develop menus that meet established nutritional requirements for students.
3. Work cooperatively with campus principals to create lunch schedules and resolve personnel issues.
4,  Assist in establishing and directing process of providing free and reduced lunch applications following
United States Department of Agriculture and Texas Education Agency guidelines for meal eligibility

and reimbursement of federal funds.

5. Help develop and maintain written procedures for all food service operations.



Budget and Inventory

6.  Help develop and administer budget based on documented needs and ensure that operations are cost
effective and funds are managed prudently.

7. Work cooperatively to develop and implement a cost-effective and efficient food procurement and
inventory system that meets both federal and Texas Education Agency (TEA) standards.

8. Assist with the evaluation of formal bids and make recommendations for the awarding of contracts for
school board approval.

9. Help approve and forward invoices and purchase orders for food service department to accounting
department.

10.  Assist in developing and implementing inventory and stock control program for equipment and supplies
and recommend replacement and disposal of obsolete equipment as necessary.

Policy, Reports, and Law

11. Help Implement federal and state law, State Board of Education rule, and board policy.

12.  Compile, maintain, and file all reports, records, and other documents required.

13, Ensure that employee time records are accurately maintained and data necessary to process food service

payroll is delivered in a timely manner.

Personnel Management

14.  Assist in electing, training, supervising, and evaluating staff and make recommendations relative to
assignment, retention, discipline, and dismissal.

15.  Help prepare, review, and revise job descriptions for food service department positions.

16. Assist in developing training options and improvement plans to ensure exemplary operation in the food
service area.

Safety

17. Ensure that measures are in place and operating to protect food, supplies, and equipment in school
cafeterias, lunchrooms, and warehouses.

18, Maintain safety standards that confirm with federal, state, and insurance regulations and develop a
program of preventive safety.

19. Organize and conduct training programs to promote safe food handling and a safe work environment.

Supervisory Responsibilities:

Assist in supervising, evaluating, and recommending the hiring and firing of campus cafeteria
managers, supervisors, and support staff assigned to the food service department.

Asst. Food Service Director 11/29/17



Mental Demands/Physical Demands/Environmental Factors:

Tools/Equipment Used: Standard office equipment including personal computer and peripherals; district
vehicle

Pasture: Prolonged sitting; occasional bending/stooping, pushing/pulling, and twisting

Motion: Repetitive hand motions including frequent keyboarding and use of mouse; occasional reaching
Lifting: Occasional light lifting and carrying (less than 15 pounds)

Environment: May work prolonged or irregular hours; frequent districtwide travel

Mental Demands: Work with frequent interruptions, maintain emotional control under stress

*To meet the executive exemption tesi, the primary duty must be management and the employee must
supervise at least two full-time employees.

This document describes the general purpose and responsibilities assigned to this job and is not an exhaustive list of all
responsibilities and duties that may be assigned or skills that may be required.

Reviewed by Date

Received by Date

Asst. Food Service Director 11/29/17



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

Job Title: Grant Manager Wage/Hour Status: Exempt
Reports to:  Deputy Supt for C&! Pay Grade/Work Days: 7/8/226
Dept./School: DSC/C&l Date Revised: 01/11/18

- Primary Purpose:

Manage assigned grants and serve as the point of contact for the schootl district with the Health
Futures of Texas (HFTX) staff and its team of evaluators, trainers, and other consultants. Serve as the
advocate for the Big Decisions grant program, communicating with the District personnel about the
project and disseminating information to staff, parents, and students about the project. Also serves as
a liaison for the District with the HFTX grant team, brining information, questions, concerns, and
suggestions to the grant team from District employees, students, and parents, as well as community
members.

Qualifications:

Education/Certification:
Bachelor’s Degree; Bachelor of Science in Nursing is preferred
Valid Texas Drivers License

Special Knowledge/Skills:

Computer software literacy, including Microsoft Office applications

Strong organizational, communication, and interpersonal skills

Strong skills in developing and maintain working relationships with community leaders, parents,
youth, and schoo! district personnel

Demonstrated ability to work independently and as a team member with minimum supervision
Demonstrated ability to relate to people of varied ethnicities, ages, backgrounds, and abilities
Demonstrated understanding and acceptance of the mission, role and character of teen pregnancy
prevention programs

Experience:

Major Responsibilities and Duties:

Program Management

1.

2.

Manage and keep required documentation of assigned grants.

Work closely with the HFTX Program Coordinator.

Assist and attend regular meetings with the Community Advisory Group.
Recruit a focus group of parents.

Recruit a focus group of 9™ grade students.

Develop and conduct student engagement activities each school year.



7. Plan the pilot and full implementation of the programs in the District.

8. Identify, develop and promote service linkages in the community.
Administration
9. Assist with arranging meetings (and attend meetings) with grant team members with parents, students

and the District’s Schoo! Health Advisory Council (SHAC).

10. Conduct in-depth needs and resources assessment for the District’s community.

11. Identify referral resources for the District’s community.

12. Troubleshoot challenges to implementation.

13. Conduct a pilot of each version of the Big Decisions and implementation of the full program in the
District.

14. Obtain approval from the District for pilot and implementation plans, as needed.

Personnel

15, Prepare district staff for implementation of the program.

16. Receive and process feedback about the project from students, parents, community, and District staff.

17. Conduct monthly conference calls with the project team

18. Conduct annual project meetings.

Professional Development

19. Assist in developing a plan for providing ongoing professional development and support for staff and
facilitators.

Supervisory Responsibilities:
None
Mental Demands/Physical Demands/Environmental Factors:

Tools/Equipment Used: Standard office equipment including personal computer and peripherals
Posture: Prolonged sitting. QOccasional bending/stooping, pushing/pulling, and twisting

Motion: Repetitive hand motions including frequent keyboarding and use of mouse, Occasional reaching
Lifting: Occasional light lifting and carrying (less than 15 pounds)

Environment: May work prolonged or irregular hours

Mental Demands: Work with frequent interruptions; maintain emotional control under stress

SPECIAL FUNDING: Employment in federally or categorically funded positions is expressly conditioned on the
availability of funding for this position. If full funding becomes unavailable, the employee is subject to termination or
nowrenewal, as applicable. Grant begins 2015-2016 school year and is estimated for 4 years.
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The foregoing statements describe the general purpose and responsibilities assigned to this job and are not an
exhaustive list of all responsibilities and duties that may be assigned or skills that may be required.

Anproved by Date

Reviewed by Date
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Eagle Pass Independent School District ( F.230 #: 2398

Human Resources Employee Status Change Form
587 Madison Sf. - Eagie Pass, Texas 78852
School Board Agenda Reguired: , NO,
Superintendent's Agenda Required: , YES, 6/16/2025
HR Employes Letter Required: , NO
Empioyee Required information
Supplemental_Allowance
Employee Status: Current Employee

Employee ID:

Employee Name: Ana Softa Femnandez,

Current Position Information: Business & Special
Evenis Officer, Pay Grade:007, No. Days: 226,
Campus/Dept.: 726 - Business & Finance

New Position Information as applicable
New Position:,Pay Grade: , No. Days: ,
Campus/Dept:

Piease select one: Non-TRS Retiree

Non-TRS Retiree: Equivalent Hrs per Week: ,
%FTE: 100, Hours per Day/Month:

TRS Retiree: Equivalent Hrs per Week:, %FTE:,
Heurs per Month:

Yeas

Section 1: Previous Employee information

Empioyee Replacemerit Information:

Empioyee iD: , Employee Name: , Position:

, Campus/Dept.. , Pay Grade: , Working Days: , Hours per Wesk:

Section 2: Supplemental
Current: - -,

Add: 5600.00 - 30 - Election Stipend,

Defete: - -

Previous Employee Information: Employee Name: Diana Deniz Brown, Emplayee (D! 7121, Benefits & Risk Management Director
Section 3: Employee Leave

Secﬁon 4: Start/End Dates
Start Date: 7/1/2025 End Date:

Section 5: Addifional Information for Change
Adding Election Stipend to repface Diana Deniz Brown

Section 6: Account Number(s)
Current Account; 198-41-6119-00-726-5-89000-Percentage: 100 %

New Account: 199-41-6118-00-726-5-99000-Percentage: 94 %; 199-41-6118-01-726-5-83000-Percentage: 6 %

F-230 Notes by Deputy Supt. for B&F:



Account

06/16/2025 03:18 PM

‘-A/ Date: & /'*/2'5—

Form Submitted Tohul L. Valero EPISBUvalara
Organization Approval Susana Perez EPISD\sperez 06/17/2025 07:55 AM
DSC Approval imelda Urbina EP{SD\urbina 06/26/2025 01:52 PM
Organization Approval Jesus A. Costilla EPISDYeostila 06/26/2025 02:29 PM
DSC Approval Tohui L. Valero EFISDWtvalero 07/10/2025 02:40 PM
DSC Approval Gaby Vandermaal EPISD\gvandermaal 07/10/2025 02:52 PM
DSC Approval Ismael Milares EPiSDYmijares 07/16/2025 08:38 AM
DSC Approval {smael Mijares EPISD\mijares 07/16/2025 08:40 AM
Depuly Supt. For Businass and Ismael Milares ERISD\imijares 07/16/2025 08:42 AM
\_Finance Approval Y,
-
( Verified by Human Resources Verified by Payroll )

o= O

Date; 7/!5[2{—

Q

Date:

WAANSS

Date;? [ Q’ ‘ ;%
Date:?' IG

BF12%. | e 21525

APPROVED F-230

Date: y



EAGLE PASS 1.S.D.

PAYROLL DEPARTMENT
TJEACHER CALCULATION SHEET

NAME: Ana Sofia Fermnandez Position:  Bus. & Special Events Officer LD.: - Pay Grade: 007
REASON: Adding Election Stipend. | '
ACCOUNT NUMBER 2024-2025 l~ll:o‘.;y‘:;f % 2025-2026 rgy;f o%
1 BASE SALARY 199 41 6119 00 726 599 000} $  75,942,00 226 100% | 3 75.,942.00 226 84%
2, Election Stipend 199 41 6118 01 726 599 000] $ - 0% |$ 5,000.00 6%
3. $ - 0% | $ . 0%
4, $ - 0% | 3% " 0%
5. $ - 0% | §$ - 0%
6. $ - 0% | $ - 0%
7. ' $ - 0% | $ - 0%
s 7504200 226  100% | $ 80,942.00 226 | 100% |
8 Travel* $ 3,000.00 ‘ 100% | $ 3,000.00. 100%
*Travel stipend not part of salary
$ 336.03 $ 358.15
Difference: $ 5,000.00

SEEmah. ex

\_ " Payroll Director or Designee



2025-2026

3

o5 : EA

Skﬂ!ed AIC Mechanic
(Licensa is required: Position does not require ticense) 056 2 $ 15,000.00 ) § 30,000.00
Master Gen. Const. Facil. & Malini. {Licenss is required for position) 058 2 $ 20,000.00 | $ 40,000.00
iMaster Welder {LIcense is required for position) 056 1 $ 20,000,001 % 20,000.60
SPVR/Master Maintenance {License Is required for position) 056 1 $ 2000000 % 20,000.00
SPVRIMaster Carpenter (License is reqguired for position) 056 1 $ 20,000,001 % 20,060.00
SPVRIMaster Electrician {License is reguired for position) 056 ki $ 20,00000! % 20,600,060
SPVRIMaster HYAC (License is required for position) 056 2 3 25,000,001 § 40,000.00
SPVRIMaster Plumber (License is required for position} (156 q $ 20,060.00]1 $ 20,000.00
SPVRIMaster of Special Project{ticense is requirad for position) 056 1 § 20,000.00 7 20,000.00
SRVR. Fletd Maint, & Operations
(Lmense not requ!red Additional duties for position) 056 1 $ 20,000.00 $ 20,000.00
0 -185,000:00 2260,000.00:

The Sligend{sl is subfest io the fellowings
1.} Pald as part of the employees annual salary and included as part of the employee's delly/hourly rale as applicabis. For hourly employees, must he
jincluded In the hourly rate when caleulating ovestime.

2.} State License is required for the position. Matataining your state license and/or master certificate tn goed standing and providing the District evidence o!
such on an annual basis,

3.} Will he required to ghtain permils as appficebla.

4.} The Clty of Eagle Pass Cote Compliance requiring the Disirict to have on staff an emplayee with your professional frade license,

5.} The payment for the state license will continue to e the sole responsibility of the emplayee.
6.} The payment for the continving education course(s) will conlinue to be the solo responsibility of the employer,

7.4 The department administrator must submit an F-230 when a change oocurs,
8.) The stipend may ba tesminated at eny time by the Eagle Pass 1SD at the sole discretion of thia Disirict orif your license nxpires, ar is ferminatad,
cancefled, or auspended,
9.) $20,000 Stipend {5 Tor SupervisoriMaster Pay Grade 056 with Stete Licence,
$15.000 Stipend is for Pay Grade 066 with State Llcenca.

Account: 199-52-6129-00-319-)(99
B Ry

o »%‘*"ﬁ%gﬁ%%ﬁ -

SSsaliae = =5
Lieutenant 16,000.00 1 0 000 00
Sergeant 7,000.08 42,000.00
Corporal 5,000.00 20,000,800
investigator 5,060.00 40,000.00
K-5 Officer 5, 000 BD
Totalit®

The Stipand(s) is subject to the follawing:

1.} Paid as partof the employses annual selary and Jaciuded as part of the empioyea’s dailyfhourly rate as applicable. For hourly employess, must he
Inctuded in the hourly rate when calculating overdime.

2} The department administrator must submit an F-230 when a change oceours,

3.} The stipand may be terminzted at any time by the Eagls Pass ISD at the sole discretion of the District.

4 ) Shpand based an addifional duties assigned o these posﬂons

{CALCULATED IN SALARY)
hocourt: 199-41 6T1E-I1TZRXS9M98.41 5118 86 726 X05193.41 8426 86-T20X00
PATEYE ok

5,000

1.) Pald as part of the employaes annual salary and included as part of the empluyees dallyfhourly rate as applicable. For howrly employees, must be
inciuded in the hourly rate when oelculating avertime.

2.} The stipend applies on a yearly basls during election & non-elestion year.

3} The department administrator muat submit an F-230 when a change oceurs,

4.} The stipend may be {erminated at any time by the Eagle Pass IS0 at the sole discretion of the District,
§.) Stipend based on addiilonal duties assigned to these postions. :

25



EAGL. Z2ASS INDEPENDENT SCHOO. )JISTRICT

HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230
THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{A} Employee Sta tus:l_—_lNew Current ull—Time DPart-Time DSub DTRS Retiree YesDNo
E:l Other: Fringe Benefits: Yes [:I No Hrs per Week:

Name: Iernandez Ana Sofia
Last First M.
LD. /Soc Sec #: . Campus/Dept: 726-BUSINESS & FINANCE
Degree: BA/BS MAMS  Pay Work Years of
D D Grade: / Days: 22§ Exp:
Job Title: BUsiness & Special Events Officer Job Code: BSEO
Effective Date of Change: Bbard/Supt. Agenda Date: 6/16/25
Account Code(s): S€e attachment
{B} Salary or Rate (Salary Calculation Form Attached):
D Pay Grade Minimum " [::I Per Supplemental/Salary Schedule

[:I HourlyRate ______ l:] Other

{C} Employee Status Change (HR Employee Letter Attached as applicable):

D FMLA DWC DExtended Leave D New Job Title

Pay Grade Reclassification [ ] New Job Code
l:] Promotion l:l New Pay Grade
[:]Resignation/T ermination [:I Reassignment

DRetirement [:l Transfer
[:]Supplemental [_—_IAdd DDelete Other Add Election Sﬁpendﬁ@?% ,9' O,

i_"'v
PAYROLL DEPT

Additional Info: S¢€ attachment

T s
SCHUD
Account Code(s): foTate) :”&Q’EAR
I A v s
A O- ks
HUMAN RESOURCES OFFICER DATE

3) N 6 6 4)

DEPUTY SUPT. FOR BUVXE FIN. DATE SUPERINTENDENT DATE

HR230 Revised 11/22



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM

(EMPLOYEE FILE)
NAME: Ana Sofia Fernandez s —
PREVIOUS EMPLOYEE: TD#:
(AS APPLICABLE)
L ASSIGNMENT Change effective date:
VACANCY: [] NEW POSITION: [ ] Other: [X] Add Election Stipend
POSITION: Business & Special Bvents Officer  PREVIOUS POSITION:  Business & Special Events
. Officer
LOCATION: Business & Finance Dept. LOCATION: Business & Finance Dept.
PAY GRADE: 07 PAY GRADE: 07
BASE PAY: $75,942.00 BASE PAY: $75,942.00
ADDITIONAL PAY: § ' ADDITIONALPAY: §
STIPEND(S): $5000.00 STIPEND(S): §
TOTAL PAY: $80,942.00 HRS: TOTAL PAY: $75,942.00 HRS:
DAILY/HRLY RATE: $358.15 DAYS: 226 DAILY/HRLY RATE: $336.03 ~ DAYS; 226
TRAVEL: $3000.00 TRAVEL: $3000.00
ACCOUNT CODE: 159-41-6119-00-726-599-000 94% ACCOUN ODE: 19941-6119-00-726-599-000 100%
199-41-6118-01-726-559-000 6% T CODE 199-41-6139-00-726-599-000 100%
19%-41-6135-00-726-569-000 100%
+*May not add up due o rounding.
1I. CERTIFICATION
CURRENTLY CERTIFIED: YES: [ NO: ] N/A: [
CERTIFICATION AREA(S):
STANDARD: [] ALTERNATIVE: [ ] NON-RENEWABLE PERMIT: [ ]
EMERGENCY PERMIT: OTHER:

1118 EXPERIENCE

EPISD (PARA-PROF) EXPERIENCE: 0 year(s) EPISD (PROF) EXPERIENCE: sé;/gqg% EL‘ “EE)D
EPT.
OTHER EXPERIENCE: 0 year(s) TOTAL EXPERIENCE: 8 year(s)

JUL 08 2025
PROFESSIONAL PAY STEP EXPERIENCE: 8 year(s)

. QOL YEAR
VERIFIED: 7{.}% P %@j@;ﬁs 2085767

an Regpurces Offi Payroll Director

¢ [o0 hs S (ers

Deputy S‘ﬁ;eriﬁten;?ént for B&F

This form is required when there is 1 change in Base Pay, Additional Pay, Stipend(s) included with annual salary, and Travel as approved on
a Superintendent’s Agenda or at a School Board Meeting as applicable. This form is not required for employee pay inereases recommended
by the Superintendent and approved by the School Board as part of the Annuat Budget.

APPROVED:

ecutfive Director for HR

PROCESSED BY:

BFFECTIVE PAY PERIOD: q 4 \ . }"5

*EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION, DIFFERENT EMPLGYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION.
*MUST ATTACH COPY OF THE ITCCS REGION 20 WPRS321 EMPLOYEE PAY INFORMATION SCREEN AND PROVIDE HR AND RISK MANG, DIR. WITH COFY OF FULLY SIGNED FORM

“The Eagle Pass Independent School District is an Equal Opportunity Employer, MYW/D/V.” gevised 110021




EAGLy £ASS INDEPENDENT SCHOOL OISTRICT

HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230
THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{A} Employee Status:I:lNew Current >< N-Time [_—_IPart-Time DSuh DT RS Retiree YesDNo
D Other: Fringe Benefits: YES D No Hrs per Week:

‘Name: Femandez Ana Sofia
' Last First M.
LD. /Soc Sec #: R Campus/Dept: 726-BUSINESS & FINANCE
Degree: BA/BS MA/MS  Pay Work Years of
Bree D l:I Grade: ! Days: 226 Exp:
Job Title: Business & Special Events Officer Job Code: BSEO
6/18/25

Effective Date of Change: Board/Supt. Agenda Date:

Account Code(s): S€€ attachment -

{B} Salary or Rate (Salary Calculation Form Attached):
D Pay Grade Minimum D Per Supplemental/Salary Schedule

D HourlyRate __ D Other

{C} Employee Status Change (HR Employee Letter Attached as applicable):

D FMLA DWC DExtended Leave D New Job Title

Pay Grade Reclassification D New Job Code
D Promotion D New Pay Grade
DResignation/Termination D Reassignment

l:IRetirement I:I Transfer

[ Isupptementat [_Jada [ | Detete other Add Election Stipend $5000.00

Additional Tufo: See aftachment

Account Code(s):

1) %J’ m. /2~ eh9fss

HUMAN RESOURCES OFFICER DATE

3) ‘C\\ M zb"o"é'ﬂ/ 4)

DEPUTY SUPT, FOR BU V:Z FIN. DATE SUPERINTENDENT DATE

HR230 Revised 11/22



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM

(EMPLOYEE FILE)
NAME: Ana Sofia Femandez m#
PREVIOUS EMPLOVYEE: ID#:
(AS APPLICABLE)
L ASSIGNMENT Change effective date:
VACANCY: [] NEW POSITION: [] Other: [X] Add Election Stipend
POSITION: Business & Special Events Officer PREVIOUS POSITION:  Business & Special Events
Officer
LOCATION: Business & Finance Dept. LOCATION: Business & Finance Dept.
PAY GRADE: 07 PAY GRADE: 07
BASE PAY: $75,942.00 BASE PAY: $75,942.00
ADDITIONAL PAY: § ADDITIONALPAY: $
STIPEND(S): $5000.00 STIPEND(S): $
TOTAL PAY: $80,942.00 HRS: TOTAL PAY: $75,942.00 HRS:
DAILY/HRLY RATE: $358.15 DAYS: 226 DAILY/HRLY RATE; $336.03 DAYS: 226
TRAVEL: $3000.00 TRAVEL: $3000.00
ACCOUNT CODE: 199-41-6119-00-726-595-000 94% ACCOUNT CODE:  199-41-6119-00-726-599-000 100%
199-41-6118-01-726-599-000 6% ¢ D 199-41-6139-00-726-599-000 100%
199-41-6135-00-726-599-000 100%
*May not add up due to rounding.
IN. CERTIFICATION
CURRENTLY CERTIFIED: YES: [] No: [] wa: [
CERTIFICATION AREA(S):
STANDARD: | ALTERNATIVE: [] NON-RENEWABLE PERMIT: []

EMERGENCY PERMIT: OTHER:

| HL EXPERIENCE
EPISD (PARA-PROF) EXPERIENCE: 0 year(s) EPISD (FROF) EXPERIENCE: 8 year(s)
OTHER EXPERIENCE: Ovyear(s) TOTAL EXPERIENCE: 8 year(s)

PROFESSIONAL PAY STEP EXPERIENCE: 8 year(s)

VERIFIED: 7%«7{4 AL m/@ 6762

P\Yroll Dn‘ector
s k9628

Deputy Supermtenﬁént for B&F

This form is rcquired when there is 2 change in Base Pay, Additional Pay, Stipend(s) included with annual salary, and Travel as approved on
# Superintendent’s Agenda or at 2 School Bosrd Meeting as applicable. This form is not required for employee pay increases recommended
hy the Superintendent and approved by the School Board as part of the Annual Budget,

APPROVED:

FOR PAYROLL USE ONLY*

PROCESSED BY: *VERIFIED BY:
HUMAN AESOURCES/PAYROLL DATE HUMAN RESOURCES/PAYROLL DATE

EFFECTIVE PAY PERIOD:

*EMPLOYEE THAT YERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION. DIFFERENT EMPLOYEER MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION.
FMUST ATTACH COPY OF THE I'TCCS REGION 20 WPR5321 EMPLOYEE PAY INFORMATION SCREEN AND PROVIDE HR AND RISK MANG. DIR, WITH COPY OF FULLY SIGNED FORM

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V.” wevised 12021




EAGLE PASS 1.S.D.
PAYROLL DEPARTMENT
TEACHER CALCULATION SHEET

NAME: Ana Sofia Fernandez Position:  Bus. & Special Events Officer ILD.:  ___ Pay Grade: 007
REASON: Adding Election Stipend
ACCOUNT NUMBER 2024-2025 hll;:yosf % 2025-2026 ';:yosf %
1 BASE SALARY 199 41 6119 00 726 599 000! 5  75,942.00 226 100% | $ 75.942.00 226 94%
2, Election Stipend | 199 41 6118 01 726 599 000] $ - 0% | $ 5,000.00 6%
3. . $ - 0% | $ - 0%
4. $ - 0% | $ - 0%
5. $ - 0% | $ - 0%
6. $ - 0% | % - 0%
7. $ - 0% | $ - 0%
$ 7594200 226 100% | $ 80,942.00 226 | 100% |
: 8 Travel* 199 41 6139 00 726 599 000| $ 3,000.00 100% | ¢  3,000,00 100% |
*Travel stipend not part of salary
$ 336.03 $ 358.15
Difference: $ 5,000.00

(@/ b2y

Payroii Diretor or’Designee



2025-2026
MANUAL TRADE STIPENDS ..
(CALCULATED IN SALARY)

Account 199-51-6128-00-XXX-XXX

Skilled A/C Mechanic =~ o 055 2 5 1500000 | $  30,000.00
{License is required: Position does not require license)

Master Gen. Const. Facil. & Maint. {License is required for position) 056 2 $ 20,000.00 ! § 40,000.00
Master Welder (License is required for position) 056 1 $ 20,000.00 | § 20,000.00
SPVR/Master Maintenance (License is required for position) 056 i $ 20,000.00 % 20,000.00
SPVR/Master Carpenter (License is required for posifion) 056 1 $ 20,0060.001 % 20,000.00
SPVRIMaster Electrician {License is required for position) 056 1 $ 20,000,001 % 20,600.00
SPVR/Master HVAC (License is required for position} 056 2 5 20,000.00} $ 40,000.00
SPVRIMaster Plumber {License is required for position} 056 1 $ 20,000.00 | $ 20,000.00
SPVR/Master of Special Project(License is required for position) 056 1 $ 20,000.00 | $ 20,000.00
SPVR. Field Maint. & Operations

{License not required: Additional duties for position) 056 1 $ 20,000.00} % 20,000.00

The Stipend(s] is subject to the following;
1.} Paid as part of the employees annual salary and included as part of the employee’s daity/hourly rate as applicable. For hourly employees, must be
included in the hourly rate when calculating overtime.

2,) State License is required for the position. Maintaining your state license andfor master certificate in good standing and providing the District evidence o

such on an annual basis.
3.) Will be required to obtain permits as applicable.

4.) The City of Eagle Pass Code Compiiance requiring the District to have on staff an employee with your professional trade license,

5.) The payment for the state license will continue to be the sole responsibility of the employee.

6.} The payment for the continuing education course{s) will continue to be the sole responsibitity of the employer.

7.} The department administrator must submit an F-230 when a change occurs.

8.} The stipend may be terminated at any time by the Eagle Pass ISD at the sole discretion of the District or if your license expires, or is terminated,
cancelied, or suspended,

9.} $20,000 Stipend s for Supervisor/Master Pay Grade 056 with State Licence.
$15,000 Stipend Is for Pay Grade 085 with State Licence,

- POLICE OFFICER RANKING STIPENDS -~ .+
(CALCULATED IN SALARY)

Account: 199-52-6129-00-819-X99

Lieutenant 006 1 $ 10,000.00 | $ 10,000.00
Sergeant 006 5 $ 7,000.00] $ 42,000.00
Corporai 006 4 % 5,000.00! $ 20,000.00
Investigator 006 2 $ 5,000.00! $ 10.000.00
K-8 Officer 006 2 % 5,000.00{ % 10,000.00

ot T 5 21§ 32,000,00:10% 570092 600,00

The Stipend(s) is subjact to the failowing
1.) Paid as part of the employees annual salary and included as part of the employee’s daily/hourly rate as applicable. For hourly employees, must be
included in the hourly rate when calculating overtime.

2) The department administrator must submit an F-230 when a change occurs.
3.} The stipend may be ferminated at any time by the Eagle Pass ISD at the sole discretion of the District,

4.} Stipend bhased on additionat duties assigned to these postions.
~ ELECTION STIPEND:: + .
{(CALCULATED IN SALARY)

Account: 199-41-6118-01-726-X38/199-41-6118-95-726-X89/199-41-6120-66-726-X99

$ 30,000.00
57030,000.00

Duly Appointed Agents 006-020 ] $ 5,000.00
Total $. .7 5,
The Stipend({s) is subject to the following

1.} Paid as part of the employees annual salary and inciuded as part of the employee’s daily/hourly rate as applicable. For hourly employees, must be
inctuded in the hourly rate when calcufating overtime,

2.) The stipend applies on a yearly basis during election & non-slection year.

3) The department administrator must submit an F-230 when a change ogcurs.

4.) The stipend may be terminated at any time by the Eagle Pass ISD at the sole discretion of the District.
5.) Stipend based on additional duties assigned to these postions.

25



Eagle Pass Independent School District
Human Rescurces Employee Status Change Form

[F—ZBO #: 1412

Employee Information

Employee Name: Ana Sofia Fernandez

10 Pay Grade: 007 - 007

Current Employes,

TRS Retiree:

Working days: 226 to 228, - hours per week
Position: Asst. Business & Finance Director -
Business & Special Events Officer at 726 -
Business & Finance - 726 - Business & Finance
Employee Leave:

Reason for change: Tiife change to Business & Special Events Officer as per approved 2024-2024 Professional Hiring Schedule
New_Title_with__No_change_in_Pay__complete_section_5 and_§_

Start Daie: End Date:

New Position or Employee Reassignment/Transfer
at
replacing

Part-Time wiNo Benefits Per Week: - Part-Time wiNo Benefits Hours Per Month:

Supplemental:

Current: - -

Add: - -

Delete: - - _

Previous Employee information: , 1D,

Employee Leava: ;

Current Account: 199-41-6119-00-726-4-99000-Percentage: 100 %
New Account; 199-41-6119-00-726-4-99000-Percentage: 100 %

Additionat Information for Change: Title change o Business & Special Events Ofiicer as per approved 2024-2024 Professional Hiring Schedule

F-230 Notes by Deputy Supt. for B&F:

r'Approved By

L A

Verified by Human Resources

Step Agccount

Form Submitted Tohui L. Vatera EPISDitvaiero 05/30/2024 08:22 AM

Create Req # Workflow _workflow 05/30/2024 09:22 AM

Orgenization Approvat John Cax jcox(@eaglepassisd.net 05/30/2024 11:26 AM

Organization Approval Jesus A, Costilla EPISDYcostilia 06/04/2024 02:09 PM

DSC Approval . Tohui L. Valero ERISD\tvalero 07/04/2024 10:40 AM

DSC Approval Gaby Vandermaal EPiSDigvandermaal 07/01/2024 §0:42 AM

Deputy Supt. For Business and Ismael Mijares EPLSDYmijares 07/01/2024 02:58 PM
\_ Finance Approval g
'Y N =

Verified by Payroll

i . Lo

Date: h’// 7/24' 1.
Date: %ﬁ/&ﬁ

L XC. \fQu,,r\;ﬂzu AN

e 713124

Date:

Date:/_lj/l J/ 2 {J

L XC,

APPROVED F~230



EAGL  “ASS INDEPENDENT SCHO( DISTRICT

HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230
THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{A} Employee Status:[:]New Current ull-Time DPart—Time DSub DTRS Retiree YesDN

Other: Fringe Benefits:| | Yes No Hrs per Week:
Fernandez Ana Sofia
Name:
Last First M.
I.D. /SOC Sec #: Campus/Depf: 726'BUSiNESS & FINANCE
Degree:| X | BA/BS MA/MS  Pay Work Years of
€ I:I Grade: / Days: 226 Exp:
Asst. Bus Ad. Director
Job Title: Job Code: ABAD
07/01/24 06/17/24
Effective Date of Change: : Board/Supt. Agenda Date:
Account Code(s): see aftached
{B} Salary or Rate (Salary Calculation Form Attached):
Pay Grade Minimum Per Supplemental/Salary Schedule

Hourly Rate Other

{C} Employee Status Change (HR Employee Letter Attached as applicable);

Bus & Special Events Officer

FMLA wC Extended Leave New Job Title

] New Job Code BSEQ

Pay Grade Reclassification

Promotion D New Pay Grade
Resigpation/Termination Reassignment
Retirement E] Transfer
Supplemental | |Add | |Delete [ X] Other 111e Change
Additional Info:
Account Code(s):

o L . bl

HUMAN RESOURCES OFFICER DATE

3.) 4.)
DEPUTY SUPT. FOR BUS. & FIN. DATE SUPERINTENDENT ¥ DATE

HR230 Revised 11722



/HWMK %Mﬁ Lo Job Gogy BSEO

I Inbox (4] « pgercia@eapiepassisd.net « Eagle Pass inde... f’d ASCENDER Application Diractory % Parzonnel » Staff Demogrephic « Employes 0608423 FER.., VA I

Employee: FERNANDEZ, ANA SOFIA ] [ Rewee ][ Dy || [iDocuments |

k PAY INFQO  IQH INFO  DISTRIBUTIONS  OEDUCTIONS  LEAVE BALANCE

-

Delete Details lob Code Extra Duty Account Type Account Code Amount Percent
O~ i O ABAD - ASST BUS ADM DIRECTOR 23 - THAVEL STIFEND 8 199-41-6139.00-726-499000 300000  100.000%
- Total: 3,000.00 100.000%
E o o) ABAD - ASST BUS ADM DIRECTOR G 199-41-6119.00-726-499000 7594200  100.000%
i Total; 75,942.00 100.000%
i Rows: 2 of 2 Refresh Totals - Add

& o - Add

Job Code: ( ABAD - ASST BUS ADM DIRECT ¢)

Extra Duty Code: [ 23 TRAVEL STIPEND B ¢ Activity Code: { 78 Gther Supplementat 3
AecountTypes [ 5 Mon- (S ionbic s alow ] TRS Grant Code:

Account Code:  {199-41-6139.00-726-499000 |} Worker's Comp Code: ¢

Description:  EMPLOYEE ALLOWANCES Expense 373: TN i)

Amount: outof 2,000.00 Employer Cantribution: D

Parcent 100.000% Performance Pay: D



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
PROFESSIONAL HIRING SCHEDULE
2024-2025

BASED ON $55,000 STARTING SALARY '
PAY STEP EXPERIENCE STATE MINIMUM LOCAL SALARY* PROFESSIONAL SUPPORT POSITIONS ADDITIONAL PAY*™
] 33,660 55,000 BUSINESS & SPECIAL EVENTS OFFICER 5,500
1 34,390 55,050 COUNSELDR- HEAD HIGH SCHOOL 10,000
2 35,100 55,100 COUNSELOR- HEAD JR. HIGH 7,000
3 35,830 55,150 COUNSELOR - LICENSED PROFESSIONAL 7,000
4 37,350 55,200 COUNSELOR 6,000
5 38,800 55,300 LIBRARIAN: LEARNING RESOURCE CERTIFICATION 4,000
6 40,410 55,400 LIBRARIAN: LEARNING RESOURCE ENDORSEMENT 3,750
7 41,830 55,600 SPECIAL EDUCATION:
8 43,170 55,600 ASSESSMENT SPECIALIST 4,000
9 44,440 55,700 DIAGNOSTIGIAN 6,000
10 45,630 £55,800 LICENSED SPECIALIST- SCHOOL PSYCHOLOGY 7,500
11 46,770 55,800 LICENSED SPEECH PATHOLDGIST 47,000
12 47,850 58,000 PHYSICAL THERAPIST 5,500
13 48,850 56,100 PHYSICAL THERAPIST ASST. 3,500
14 49,810 56,200 SPEECH THERAPIST ) 5,500
18 50,710 56,300 SPEEGH PATHOLDGIST ASSISTANT 3,500
, 16 51,570 56,400 TEACHER-AUDITORY/VISUALLY IMPAIRED 3,000
17 52,370 56,500 PEP SUPERVISOR 1,500
18 53,140 56,600 PUBLIC INFORMATION OFFICER 5,500
19 53,860 56,700 REGISTERED NURSE 2,150
20%* 54,540 56,800 SOCIAL WORKER 1,500

*LOCAL SALARY STEP AMOUNT OF $50/§100 1S BASED ON 187 WORKING DAYS AND 1S PRORATED BASED ON ADDITIONAL WORKING DAYS FOR EACH YEAR OF EXPERIENCE. THE LOCAL SALARY STEP INCREASE IS NOT
STATE MANDATED AND 15 NOT AUTOMATIC. 1T IS5 PART OF THE OVERALL SALARY APPROVED AT THE DISCRETION OF THE BOARD OF TRUSTEES.
**NEW HIRED TEACHERS, COUNSELORS, LIBRARIANS, AND RNS, INCLUDING PREVIOUSLY EMPLOYEED SCHOOL DISTRICT EMPLOYEES, WILL BE PAID ACCORDING TD THE PROFESSIONAL RIRING SCHEDULE
PAY STEP BASED ON THE YEARS OF EXPERIENCE. HIRED OR RERIRED EMPLOYEES WITH OVER 20 YEARS OF EXPERIENCE WILL BE FLACED AT PAY 5TEP 20.
*** OTHER PROFESSINAL POSITIONS, INCLUDING PREVIOUSLY EMPLOYED DISTRICT EMPLOYEES, WILL BE PAID BASED ON THE MINIMUM OF TH EPROFESSIONAL HIRING SCHEDULE PAY STEP OR AS APPROVED
BY THE SUPERINTENDENT.
= ADDITIONAL PAY ADDED TO HIRING AMOUNT FOR SPECIFIC PROFESSIONAL SUPPORT POSITIONS AND 15 PRORATED BASED ON 187 WORKING DAYS,

framentpme et e ——— S ——————o————————
THE PROFESSIONAL HIRING SCHEDULE INCLUDES:
o TR P T L T

ADMISSIONS & ATTENDANCE OFFICER (226 DAYS) BUSINESS & SPECIAL EVENTS OFFICER (226 DAYS)  PLUBLIC INFO. OFFICER {226 DAYS) SP. ED. LICENSED SPEECH PATHOLOGIST {202 DAYS)
ASST. BUS & FIN ADMIN, DIRECTOR (226 DAYS)  BUSINESS OPERATIONS MANAGER {238 DAYS) REGISTERED NURSES {192 DAYS) SP. ED. OCCUPATIONAL THERAPIST (202 DAYS)
ASST. CATE DIRECTOR (226 DAYS) COUNSELOR (182-226 DAYS) SCHOOL FACILITIES SUPERVISOR {226 DAYS) SP, ED. 5PEECH PATHOLOGIST ASST. {202 DAYS)
ASST. FOOD SERVICE DIRECTOR (226 DAYS) HR OFFICER {226 DAYS) SOCIAL WORKER (192 DAYS) 5P. ED. PHYSICAL THERAPIST ASST. (202 DAYS)
ASST. NURSE COORDINATOR (217 DAYS) LIBRARIAN (187 DAYS) SP. ED. ASSESSMENT SPECIALIST {210 DAYS) SP. EC. PHYSICAL THERAPIST (202 DAYS)

ASST. TRANSFORTATION DiR. {226 DAYS) MICROCOMPUTER TEGH. {226 DAYS) SP. ED. AUDIOTORY/VISUALLY IMPAIRED TEACHER (187 DAYS) 5P, POP. EVALUATOR (226 DAYS)

ATHLETIC TRAINER {210 DAYS) PEIMS DATA ANALYST (226 DAYS) SP. ED. DIAGNOSTICIAN (202 DAYS) SPVR. F/S AND WAREHOUSE OPERATIONS (238 DAYS)
BAND DIRECTOR (217 DAYS) PEF SUPERVISOR (225 DAYS) SP. ED. LICENSED SPECIALIST- SCHOOL PSYCHOLOGY {202 DAYS} TEACHER (1B7-21T DAYS)

WEBMASTER (226 DAYS)




X EAGLr PASS INDEPENDENT SCHOOy DISTRICT

HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230
THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{A} Employee Status:DNew C““’e“t @Full—Time DPart—Time DSuh DTRS Retiree YesDNo

D Other: Fringe Benefits: l:lYes D Ne Hrs per Week:
Name: I e€rnandez Ana S.
Last M.
LD. /Soc Sec #: o Campus/Dept: 726-BUSINESS & FINANCE
Degree:| |BA/BS MA/MS  Pay Work 1 Years of
¢ D D Grade: Days: 226 Exp:

Job Titte: ASSE. Business Admin. Director

Job Code: ABAD

Effective Date of Change:

Board/Supt. Agenda Date:

Account Code(s): S€€ attachment

11/14/23

{B} Salary or Rate (Salary Calculation Form Attached):

[—_—_l Pay Grade Minimum

D Hourly Rate —

EI Per Supplemental/Salary Schedule

I:I Other

{C} Employee Status Change (HR Employee Letter Attached as applicable):

D FMLA DWC [:]Extended Leave D New Job Title

[:] New Job Code
[:] New Pay Grade

D Reassignment

D Transfer
DSupplemental DAdd DDelete l:l Other

Pay Grade Reclassification

l:l Promotion

DResignaﬁon/Termination

DRetirement

Additional Info: 2023-2024 equity adjustments

Account Code(s):
/NN ulivles L Qo Usdlely, 17141
HUMAN RESOURCES OFFICER DATE E ? CUTIVE DIRECTOR FOR HR DATE

b NNh (/07

DEPUTY SUPT FOR BU$’. & FIN.“ DATE

4)

SUPERINTENDENT DATE

HR230 Revised 11/22



'EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM

(EMPLOYEE FILE)
NAME:  Ana Sofia Fernandez ID#:
PREVIOUS EMPLOYEE: ID#:
(A5 APPLICABLE)
1. ASSIGNMENT

VACANCY: []

NEW POSITION: []

Other: E 2023-2024 equity adjustments

POSITION: Asst. Business Admin. Director PREVIOUS POSITION:  Asst Business Admin. Director
LOCATION: Finance Dept. LOCATION: Finance Dept.
PAY GRADE: 07 PAY GRADE: 07
BASE PAY: $66,775.02 BASE PAY: $66,718.00
ADDITIONAL PAY: $6,646.66 ADDITIONAL PAY: 3§
STIPEND{(S): $ STIPEND(S): $
TOTAL PAY: $73,425.68 HRS: TOTAL PAY: $66,718.00 HRS:
DAILY/HRLY RATE: $324.89. DAYS: 226 DAILY/HRLY RATE: $295.21 DAYS: 226
TRAVEL: $3000.00 TRAVEL: $3000.00
ACCOUNT CODE:- 199-41-6139-00-726-499-000 ACCOUNT CODE: 199-41-6139-00-726-499-000
199-41-6119-00~726-499-000 199-41-6119-00-726-499-000
. CERTIFICATION
CURRENTLY CERTIFIED: YES: [ NO:; 1 Na: [
CERTIFICATION AREA(S):

STANDARD: [}

ALTERNATIVE: []

NON-RENEWABLE PERMIT: [}

EMERGENCY PERMIT: OTHER:
| IIL EXPERIENCE
EPISD (PARA-PROF) EXPERIENCE: year(s) EPISD (PROF) EXPERIENCE: year(s)
OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: year(s)
PRbFESSIONAL HIRING PAY STEP EXPERIENCE: N/A year(s)
VERIFIED: %:Jn yas 1l foz mﬂ heT3
Human Resources Officer

Payroll Director

APPROVED:

eolitive Dlrector for HR Deputy Sup erm?éndent for B&F

This form is required wiNn there is a change in Base Pay, Additional Pay, Stipend(s) included with annual salary, and Travei as approved on
a Supcrintendent’s Agenda or at a School Board Meeting as applicable. This form is not required for employee pay increases recommended
by the Superintendent and approved by the School Board as part of the Annual Budget,

FOR PAYROLL USE ONLY*

*VERIFIED BY:
HUMAN RESOURCES/PAYROLL DATE

PROCESSED BY:
HUMAN RESOURCES/PAYROLL DATE

EFFECTIVE PAY PERIOD:

*EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION, DIFFERENT EMPLOYER MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION.
**MUST ATTACH CDPY OF THE TTCCS REGION 20 WPRS321 EMPLOYEE PAY INFORMATION SCREEN AND PROVIDE HR AND RISK MANG. DIR, WITH COPY OF FULLY SIGNED FORM

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V.” revised 111201




10/18/23, 3135 AM ASCENDER Payroll - Staff Job/Pay - Employee 008423 FERNANDEZ, ANA SOFIA

= M Maintenance > Staff Job/Pay Data v Payroll B3 EP000009554

Year: C Frequency: 5 [ Change J

Employee: " 5 : FERNANDEZ, ANA SOFIA ]

A

Delete Details Job Code Extra Duty Account Type Account Code Amount Pert
ABAD - ASST BUS ADM DIRECTOR 23 - TRAVEL STIPEND B 199-41-6139.00-726-499000  3,000.00 1OO.OOV
A Total: 3,000.00 100.00 .
- ABAD - ASST BUS ADM DIRECTOR G 199-41-6119.00-726-499000 73,425.68 100.00
) Total: 73,425.68 100.00
@) Rows: 1 of 2
on N
@ 665718000 +
% 614020 +
7, T 62B46«660  +
0 T3:425.680  «
Job
Code: 732425680 + Activity
226 = Code: [79 Other Supplemental v]
Extra ‘ 324+883 %
Duty TRS Grant
Code: Code:
Account Worker's
Type: [B Non-TRS taxable bus allow vj Comp Code: [ v]
Account [199-41-6139.00-726-499000 | Expense
Code: 373: [N Account not used in ASB distr v]
EMPLOYEE ALLOWANCES Employer
Amount: [ 2000 A0 A ~F 2 ANNON Contribution: r— _
q »

Caceinn Timear: 230 min and 57 sec © 2070 Texas Computer Copoarative ! el (’”ﬂ



PA" OLL SALARY ADJUSTMENT F/ M

+

Employee Name: Ana Sofla Fernandez [s5 -

Pay Period: 7/26/2023 Campus: 726
Position: Asst. Business Admin, Director Job Code: ABAD
Account: 199-41-6115-00-7 26-499-000 100%

REASON FOR ADJUSTMENT

Newemployee: | | specaled] ___Jchaiersons ||
Conchimgstpend || masters|  Jprometon: | ]

Reassignment:l l Other: Adding step and new additiona! pay for positen in 23-24.

FICA Eligibility M TRS Status: 1 Pay Type: 1 Pay Grade: 007
Pay Step: 07 State Step: a7 Hrs p/day: 8 Contract amount: 566,779.02
Balance: $ 70,645,76 Annual Pymts: 24 Remain, Pymts; 23 # of Months; 12
State Min. Days: 226 St Min. Salary: 5 50,196.00 Hrly Rate: $ - O/T Rate: 5 -
Daily Rate: $  324.89 Payoff Date: 6/26/2024 Whi Hrs.Schd: 40 TRS Membar Pos: 12 :
Caiendar Code: 13 No. of Days Based on: 226
Contract Begin Date: 7/3/2023 Contract End Date: . 6/13/2024
Effective Date: 7/3/2023 No, of Days employed: 226
$66,779.02 + $ 6,646.66 + = S 73,425.68
Contract Amount Extra Amount Extra Amount Total Contract Amount
226 b3 S . 295,48 S 66,779.02
Na. of Days to work Daily Rate _ Total Contract Earned
Description of Extra: Base salary “ Account:
226 X 5 2941 S 6,646.66
No. of Days ta work Daily Rate Total Extra Earned
Description of Extra; 23-24 Professional Support Position Stipend.
X S -
No. of Days to work Daily Rate Total Extra Earned

Description of Extra;

Total Adj, Contract Amount; 5 73,425.68
S 2,779.92 % 1 7/12/2023 = $ 2,775.92
Pay Rate Payments From-To ~ Contract Paid
X = S .
Pay Rate Payments From-To Contract Paid
Description: ' Account :
X = $ -
Pay Rate Payments From-Te Contract Paid
Total Contract Paid: 5 2,779.92
N
S 70,645.76 + 23 7/26/2023 6/26/2024 S 3,071.55
Contract Balance No. of Payments From To Semni Monthly Payments

Marital Status: ] ISingle/Married I ]Married Sointty l !Head of Household

Children under 17: l Other Dep: Additional Withholding: $ -

Bank Account Number Bank Routing Number Bank Code

VT 7003

& +
Payroli Director




4\ e+ e g

EAGLE PASS INDEPENDENT SCHOOL DISTRIC
PROFESSIONAL HIRING SCHEDULE
2023-2024

BASED ON $53,000 STARTING SALARY

AL & e e b e bt Bl Ao S Ao 2 St

PAY STEP EXPERIENCE STATE MINIMUM LOCAL SALARY" PROFESSIONAL SUPPORT POSITIONS ADDITIONAL PAY***
0 33,660 53,000 ASST. BUSINESS ADMIN. DIR.- SPECIAL EVENTS 5,500
] 34,380 53,050 COUNSELOR- HEAD HIGH SCHOOL 40,000
2 35,100 53,100 COUNSELOR- HEAD JR., HIGH 7,000
3 35,830 53,150 COUNSELOR - LICENSED PROFESSIONAL 7.000
4 37,350 53,200 COUNSELOR £,000
5 38,800 53,300 LIBRARIAN:

B 40,410 53,400 LEARNING RESOURCE CERTIFICATION 4,000
7 41,830 53,500 LEARNING RESOURCE ENDORSEMENT 3,750
8 43,170 53,600 SPECIAL EDUCATION:

9 44,440 53,700 ASSESSMENT SPECIALIST 4,000
10 45,630 53,800 DIAGNOSTICIAN 5,000
11 46,770 53,900 LICENSED SPECIALIST- SCHOOL PSYCHOLOGY 7,500
12 47,850 54,000 LICENSED SPEECH PATHOLOGIST 17,000
13 48,850 : 54,100 PHYSICAL THERAPIST 5,500
14 49,810 54,200 PHYSICAL THERAPIST ASST. 3,500
15 50,710 54,300 SPEECH THERAPIST 5,500
16 51,670 54,400 SPEECH PATHOLOGIST ASSISTANT 3,500
17 52,370 54,500 TEACHER-AUCITORY/VISUALLY IMPAIRED 13,000
18 53,140 54,600 PEP SUPERVISOR 4,500
19 53,860 54,700 PUBLIC INFORMATION OFFICER 5,500

20* 54,5640 54,800 SOCIAL WORKER 1,500

*LOCAL SALARY STEP AMOUNT OF $50/5100 IS BASED ON 187 WORKING DAYS AND IS PRORATED BASED ON ADDITIONAL WORMING DAYS FOR EACH YEAR OF EXPERIENCE. THE LOCAL SALARY STEP INCREASE iS5 N
STATE MANDATED AND IS NOT AUTOMATIC. 1T !S5 PART OF THE OVERALL SALARY APPROVED AT THE DISCRETION OF THE BOARD OF TRUSTEES.

“NEW HIRED TEACHERS, COUNSELORS, LIBRARIANS, AND RNS, INCLUDING PREVIQUSLY EMPLOYEED SCHOOL DISTRICT EMPLOYEES, WILL BE PAID ACCORDING TO THE PROFESSIONAL HIRING SCHEDULE
PAY STEP BASED ON THE YEARS OF EXPERIENCE. HIRED OR REHIRED EMPLOYEES WITH OVER 20 YEARS OF EXPERIENCE WILL BE PLACED AT PAY STEP 20.
*** OTHER PROFESSINAL POSITIONS, INCLUDING PREVIOUSLY EMPLOYED DISTRICT EMPLOYEES, WILL BE PAID BASED ON THE MINIMUM OF TH EPROFESSIONAL HIRING SCHEDULE PAY STEP OR AS APPROVED

BY THE SUPERINTENDENT.
“***ADDITIONAL PAY ADDED TO HIRING AMOUNT FOR SPECIFIC FROFESS/ONAL SUPFORT FOSITIONS AND 1S PRORATED BASED ON 187 WORKING DAYS,

W —_—
THE PROFESSIONAL HIRING SCHEDULE INCLUDES:
ADMISSIONS & ATTENDANCE OFFICER SP. ED, OCCUPATIONAL THERAPIST

BUBINESS OPERATIONS MANAGER REGISTERED NURSES
ASST. BUS & FiN ADMIN. DIRECTOR COUNSELOR . BCHOOL FACIUTIES SUPERVISOR §F. ED. SPEECH PATHOLOGIST ASST,
ASST. CATE DIRECTCR HR OFFICER SOCIAL WORKER 5P, €D, PHYSICAL THERAPIST ASST.
ASST, FOOD SERVICE DIRECTOR LIBRARIAN SP. ED. ASSESSMENT SPECIALIST SP. ED. PHYSICAL THERAPIST
AS57. NURSE CODRODINATOR MICROCOMPUTER TECH. SP. ED. DIAGNOSTICIAN 5P. POP. EVALUATOR
ASST. TRANSPORTATION OIR. PEIMS DATA ANALYST SP. ED. PARENT/TRAINER SPVR, F/S AND WAREHOUSE OPERATIONS
ATHLETIC TRAINER PEP SUPERVISOR SP. ED. LICENSEDR SPECIALIST- SCHOOL PSYCHOLOGY TEACHER

BAND DIRECTOR PUBLIC {NFO. OFFICER 5P, ED. LICENSED SPEEGH PATHCLOGIST WEBMASTER




TRAVEL STIPEND EQUITY ADJUSTMENTS

202320624
- 22003 - 2023-2024 20232026 | 20232024 7.
Last Name First Name [0} Campus Title G:::e '::';’ ::::?:; A:d:i‘;:::.;ay ... Travel =} Proposed Salary Proposed Triﬁp%wpend Pm?:i:‘z‘:'w
. Btipernd* Inarease Additiona] Pay | Increase®
. FEDERAL B ? i irm i 1
1 |SERNA NCRMA 800 |PROGRAM DIR. 17 226 | $127,279.00 [ S - I8 «| & - % 3,000.00 | §127,275.00
*Travel Stipend Increase not inciuded in Salary. ' Trave:: 5  3,000.00
2023-2024 Total Salary & Travel: $ 130,279.00
2022-2023 Total Salary: § 127,279.00
Difference: $  3,000.00
TRAVEL STIPEND EQUITY ADJUSTMENTS
2023-2024
- 20ede0xd | 20232024 2013-2024 |- 0232024
Last Name: First Name 1D Campus Title G:::e '?.'Y:f :::f:?i Mz';::::‘z:“ . “'rravel .| Proposed Step Proposed | Travel Stipend Pt:::::z;w
N . Stipend® Increase Additional Pay | Inereate®
FPUBLIC " . '
INFORMATION
2 |BYRNE DANIELLA 817 |OFFICER 007 226 |$ 69,057.34 | 5664666 § - .| S 61.02| § - ‘,-'S 2,000.00 | $ 75,765.02
*Travel Stipend increase not included in Salary. Travel: § 3,000.00
2023-2024 Total Salary & Travel: § 78,765.02
2022-2023 Total Salary: § 75,704.00
Difference: §  3,061.02
EQUITY ADJUSTMENTS
2023-2024
s 1 20222 20 T3tk ! 2032024
Last Mame First Name D Campus Title G:::e B::';f ::f;’:::‘ A::‘::f:.:ﬂ "'l'i\l':,lz3 Pm:"if‘o::ﬂ‘ z:'::ioj: | Travel stipend pr:::,t:os::,q
S ] Stipend® Incresse Additional Pay?®|  increase*
. ASST. BUSINESS & S - : o
3 |FERNANDEZ ANA SOFIA £ 726 |FIN. ADMIN. 007 | 226 | s 6671800 |§  « | $3,00000] S  61.02|.5 664868 S - | § 71342588
*Travel Stipend Increase not included in Salary. **Proposed Additional Pay is $5,500 based on 187 days. Additionat Pay: §  65,646.66
' 2023-2024 Total Salary & Travel: $§ 76,425.68

Ap oved:‘ o
Q \)\J\\ >

jafes, Superintendent

Paga 1ol 12

2023 Total Salany & Travel:

Difference:

$ 69,718.00
Per——————

§ 6,707.68




EAGLE PASS INDEPENDENT SCHOOL DISTRICT

HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230
THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{A} Employee Status =DNEW Current [ZFull-Time DPart—Time I:lSub DTRS Retiree Yes|_NoD<]

D Other: Fringe Benefits: DYes D No Hrs per Week:
Name: Fernandez Ana S.
Last First M.
LD. /Soc Sec #: : Campus/Dept: 126-BUSINESS & FINANCE
Degree:[:l BA/BS [:IMAMS Gra'Pd?: 5 E ‘3’:;:( 996 B Yea;;i ;f
Job Tifle: ASSt. Business Admin. Director Job Code: ABAD
Effective Date of Change: __ Board/Supt. Agenda Date: 11714/23
Account Code(s): S€€ attachment
{B} Salary or Rate (Salary Calculation Form Attached):
l:] Pay Grade Minimum El Per Supplemental/Salary Schedule

l:] Hourly Rate D Other

{C} Employee Status Change (HR Employee Letter Attached as applicable):

D FMLA DWC DExtended Leave I:] New Job Title

Pay Grade Reclassification D New Job Code
D Promotion D New Pay Grade
l:lResignaﬁon/T ermination D Reassignment

DReﬁrement l:] Transfer
DSupplemental E]Add DDelete D Other

Additional Info: 2023-2024 equity adjustments

Account Code(s):

1) %7]’} th\, if1efzs

HUMAN RESOURCES OFFICER DATE

1) «:—5& o ([=[NY) Y

DEPUTY SUBT FOR BU$’. & FIN.© DATE SUPERINTENDENT DATE

HR230 Revised 11/22



"EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM

(EMPLOYEE FILE)
NAME: _Ana Sofia Fernandez ID#: -
PREVIOUS EMPLOYEE: ID#:
. {AS APPLICABLE)
L ASSIGNMENT
VACANCY: [] NEW POSITION: [ ] Other: [X] 2023-2024 equity adjnstments
POSITION: Asst. Business Admin, Director PREVIOUS POSITION:  Asst, Business Admin, Director
LOCATION: Finance Dept. LOCATION: Finance Dept.
PAY GRADE: 07 PAY GRADE: 07 :
BASE PAY: $66,779.02 BASE PAY: $66,718.00
ADDITIONAL PAY: $6,646.66 ADDITIONAL PAY: §
STIPEND(S): $ STIPEND(S): &
TOTALPAY:  $73,425.68 HRS: TOTAL PAY:  $66,718.00 - HRS:
DAILY/HRLY RATE: $324.89.  DAYS: 226 DAILY/HRLY RATE: $295.21 DAYS: 226
TRAVEL: $3000.00 TRAVEL: $3000.00
ACCOUNT CODE:-  199-41-6139-00-726-499-000 ACCOUNT CODE:  199-41-6139-00-726-499-000
199-41-6119-00-726-499-000 199-41-6119-00-726-498-000
RECENED
PAYROLL DEPT
. CERTIFICATION
1
CURRENTLY CERTIFIED: YES: [1 No: [0 WA [ DEC £2 2023
CERTIFICATION AREA(S): SCHOOL YEAR
: 2023-2024
STANDARD: [ ALTERNATIVE: [] NON-RENEWABLE PERMIT: [ ]
EMERGENCY PERMIT: OTHER:
11 EXPERIENCE
EPISD (PARA-PROF) EXPERIENCE: year(s) EPISD (PROF) EXPERIENCE: year(s)
OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: year(s)

PROFESSIONAL HIRING PAY STEP EXPERIENCE: N/A year(s)

VERIFIED: ym S

///F/L?

Human Resources Officer

APPROVED:

E

This form is required w)

utive Director for HR

Payroll Director

- aa
i 45& (9%
Deputy Superinfendent for B&F

there is a change in Base Pay, Additional Pay, Stipend(s) included with apnual salary, and Travel az approved on

2 Superintendent’s Agenda or at a School Board Meeting as applicable. This form is not required for employee pay increases recommended
by the Superiutende}t{nd ﬁproved by the School Board as part of the Anuual Budget.

PROCESSEDBY:( gf’ Ll/[//‘ﬂw\/\ |4

BAOMAN Rl-:soum:[ﬂ:p.% _ DATE
EFFECTIVE PAY FERIOD: ‘ OL -LJ

FOR PAYROLL USE ONLY*

- [v]
F j *VERIFIED BY: %u g%gdam 2 1’4:!2 ,?
HUMAN RESOUR PAYROLL DATE

<
*EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION. RIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION.
*EMUST ATTACH COPY OF THE ITCCS REGION 20 WPRS32] EMPLOYEE PAY INFORMATION SCREEN AND PROVIDE HR AND RISK MANG. DIR, WITH COPY OF FULLY SIGNED FORM

“The Eagle Pass Independent School District is an Equal _ijartunigf Employer, MW/D -2 Revifed 11/202)




Eagle Pass Independent School District

Personnel Handbook Receipt Form
| 2023-2024

RECEIVED
AUG {7 2023
HUMAN RESOURCES

e FABIOLA BANUELDS

Employee’s Legal Name (Print): __ AN Sorh o Fernan C[E—Z.

Location (Campus) Number: _

v

. ASH. BUsSIness
Employee Number: . Position: A%fmln,mhi@hy

I hereby understand that the Employee Handbook is available on the School District Web Site.
I agree to read the handbook. I understand that I am responsible for complying with the
policies and procedures outlined in it.

This handbook contains information on “Employment Policies,” including the policy regarding
“Sexual Harassment,” as well as the sections pertaining to “Personnel-Management Relations”
and “Standard of Conduct”. The information in this handbook is subject to change. I
understand that changes in district policies may supersede, modify, or render obsolete the
information summarized in this document. As the district provides updated policy updated
policy information, I accept responsibility for reading and abiding by the changes.

Tunderstand that all employees shall be held accountable upon violating any of the policies
and procedures outlined in this personnel handbook.

As such, I also understand that any employee who violates the policies and procedures
outlined in this personnel handbook will be subject to disciplinary action as stated in the
Eagle Pass Independent School District’s Board Folicies, and may also be subject to arrest by
law enforcement officials and/or face legal action.

9l17)53

Employee’s Signature Date



{A} DATEPREPARED _(04/14/22 EFFECTIVE DATE _04/07/22

NAME Fernandez Ana Sofia

LAST FIRST M.
SOC.SEC.NO. - - LD.NO. __.
CAMPUS/LOCATION _Food Service PAY GRADE 07
JOB TITLE _ Asst. FSDir. B&E JOB CODE _DB&E
DEGREE YEARS OF EXPERIENCE _____
WORK DAYS 226 BOARD/SUPT AGENDA DATE _04/07/22
OTHER

(B} ADD TOPAYROLL:

] NEW EMPLOYEE [ ] TEMPORARY SEE ATTACHED
[ 1 PART TIME [ OTHER

{C} SALARY OR RATE:

[ ] PAY GRADE MINIMUM [ ] PER SALARY SCHEDULE
[] ANNUAL SALARY [ ] DAILY RATE
[ ] HOURLY RATE [] OTHER

{D} PROMOTION, TRANSFER OR TERMINATION:

[l PROMOTION IX] NEW JOB TITLE Asst. Bus Adm. Director
[ 1 PAY GRADE RECLASSIFICATION [X] NEW JOB CODE ABAD
[ ] RESIGNATION [ ] NEW PAY GRADE
[ ] LEAVE OF ABSENCE [ 1 TERMINATION
XI TRANSFER DSC [l OTHER
it @}mﬁ 12l
XECUTIVE DIRECTOR FOR H. K. DATE DEPUTY SUPT. FOR BUS. & FIN.  DATE

SUPERINTENDENT DATE

Revisad 10/21



P EAGLE PaAss INDEPENDENT ScHOOL DiIsTRICT

Hlarked frv Ccsellente

April 6, 2022
Ana Sofia Fernandez, __
Assistant Business Administration Director

Dear Ms. Fernandez,

This letter is to inform you that effective April 7, 2022 you will be reassigned to the District
Service Center in the best interest of the District. Your Title will change from Assistant Food
Service Director for Business & Events to Assistant Business Administration Director. Your
salary and Pay Grade will remain the same. Your funding account will change from (199-41-
6119-00-729-299-816) to (199-41-6119-00-726-299-000). Please contact your immediate
supervisor Mr. Ismael Mijares for further details.

Please feel free to contact me at (830)773-5181 should further information be needed, and I want

to personally thank you for the level of professionalism and continued support of this district and
its children.

Sincerely, .

Samuel Mijares
Superintendent of Schools

_ @/\@M flof>

Ana Sofia Fernandez

XC: Ismael Mijares, Depufy Supt. For Business & Finance
Rolando Salinas,,Deputy Supt. For District Operations
Mario Garcia-Food Service Director
Employee File

587 Madison Street @ Facin Pass, Texas 78852 @ TsL (830) 773-5181 €  WwWW.BAGLEPASSISD.NET

An Equar OrrorTunity EMPLOYER
F-280



EAGLE P: 3 INDEPENDENT SCL. OL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

' THIS FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT
[SUBMIT ONE (1) FORM PER EMPLOYEE]

E@L&EE N AME Fernandez, Ana Sofia EMPLOYEE ID#:

‘n-_,

% CAMPUS[I)EPT Food Service ORG. CODE: 816-A

4-

PAY GRADE/DAYS 7 / 226

PQ@I’I“ION: Asst. Food Service Director for B&E

“IX] roLLTiME || PART-TIME  HOURS PER WEEK: 40

PART-TIME EMFLOYERS MAY NOT WORK MORE THAN EIGHTEEN {18) HOURS PER WEEK
WITH THE EXCEFTION GF FOOD SERVICE AND TRANSPORTATION EMPLOYEES,

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

_ X EMPLOYEE TRANSFER/REASSIGNMENT ____ NEW HIRE
____ EMPLOYEE HIRED IN EXISTING VACANCY _____NON-ELIGIBLE FOR ERINGE BENEFITS
_____ EBLIGIBLE FOR FRINGE BENEFITS ____ RETIREMENT
_____ EXTRADUTY/STIPEND CHANGE _______ RESIGNATION APR 1§ 7082
_____FMLA _____ TERMINATION ..
______ FUNDING CHANGE oMpETESEcTIonBELOW) _____ WORKER’S COMP. LEAVE
_____OTHER:
START DATE: END pATE: 04/06/22

(MAY BE BLANK; AS APPLICABLE} {MAY BE BLANK; AS APPLICABLE)

OTHER/REASON FOR CHANGE:

MUST ENTER ACCOUNT NUMBER(S)
CURRENT: NEW:
Acett 199-41-6119.00-729-299-816 100, , . 199-41-6119.00-726-299-000 100 o

Accth Y%  Acct# %

Accté ~ { % Acct# -~ 7 %
SNB= Tz ) AdmCoatt qore -
PRINCIPAL/DIRECTOR DATE ’ E} CUTIVE DIR. OF HUMAN RESOURCES DATE

0\ @%\f Y- I I
DATE DEPUTY SUPT” ORB?rNESS & FINANCE DATE
U-22-

. DEPUTY SUPERINTENDENT DATE SUPERINTENDENT DATE

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT
Employees must initial/Date; same employee may not process & verify. If a field does not apply indicate “N/A”.

Processed by: Human Resources: " Payroll: [22
Verified by:  Human Resources: @ 9[(Q?IL7-/ Payroll:

Pay Period: 5'!15 /9
Original to Human Resources: Copy to Payroll: 5-12.12. (&

F-230 Rev. 11/



P EAaGLE PAss INDEPENDENT ScHOOL DisTRrRICT

Hartea frv Cesellense

April 6, 2022
Ana Sofia Fernandez,
Assistant Business Administration Director

Dear Ms. Fernandez,

This letter is to inform you that effective April 7, 2022 you will be reassigned to the District
Service Center in the best interest of the District. Your Title will change from Assistant Food
Service Director for Business & Events 1o Assistant Business Administration Director. Your
salary and Pay Grade will remain the same. Your funding account will change from (199-41-
6119-00-729-299-816) to (199-41-6119-00-726-299-000). Please contact your immediate
supervisor Mr. Ismael Mijares for further details.

Please feel free to contact me at (830)773-5181 should further mformatwn be.neededy and I want
to personally thank you for the level of professionalism and contmued pport ﬂus dlstﬁct and
its children. PR e

ppR 1% T

Samuel Mijares
Superintendent of Schools

et @/\;&NQ@QQ fuof>:

Ana Sofia Fernandez

XC: Ismael Mijares, Deputy Supt. For Business & Finance
Rolando Salinas,,Deputy Supt. For District Operations
Mario Garcia-Food Service Director
Employee File

587 Madison Street ® Facir Pass, Texas 78852 © Ter (830) 773-5181 ©  wwW.EAGLEPASSISD.NET

AN EquaL OrrorTUNITY EMPLOYER
F-2B0



EAGLE PA L INDEPENDENT SCH DL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

THIS FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT
[SUBMIT ONE (1) FORM PER EMPLOYEE]

EMPLOYEE NAME: [émandez, Ana Sofia EMPLOYEE ID#____ —~

CAMPUS/DEPT..  Business & Finance ORG. CODE: 726

Asst. Business Administration Director

POSITION: PAY GRADE/DAYS 7 / 2286

[ X] poremve | ] PART-TIME  HOURS PER WEEK: 40 18

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHT EEN (18} HOURS PER WEER
WITH THE EXCEPFTION OF FOOD SERVICE AND TRANSPORTATION EMPLOY'EES

j
PLEASE CHECK THE FOLLOWING AS APPLICABLE: 1 202
X EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE Human Resources
B imelda Urbina
EMPLOYEE HIRED IN EXISTING VACANCY NON-ELIGIBLE FOR FRINGE BENEFITS
FLIGIBLE FOR FRINGE BENEFITS RETIREMENT
CPUW Superintendent for
EXTRA DUTY/STIPEND CHANGE RESIGNATION wrriculum & Instruction
AP
FMLA TERMINATION R122022
Received
FUNDING CHANGE (COMPLETE SECTION BELOW) WORKER'’S COMP, LEAWE
OTHER:
START DATE: 04/07/22 END DATE:
(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)

OTHER/REASON FOR CHANGE:

MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW:
Accth 199-41-6119-00-729-299-8186 v Acctt 199-41-6119-00-726-299-000 5,
Acct# %  Acctl Yo
Acct# %  Acctd %
1) o4 //M A W} ‘1‘[’ 2’/ ]
PRINCIPAL/DIRECTOR DATE EXE(WTIVE DIR. OF HUMAN RESOURCES  DATE
. 5)
PROG DIRGCYOR DATE DEPUTY SUPT. FOR BUSINESS & FINANCE DATE
v yd Y-12) ) 6) '
DEPUTY SUPERINJPENDENT DATE SUPERINTENDENT DATE

FOR HUMAN RESOURCES/PAYROLL LSE ONLY-MUST BE COMPLETELY FILLED OUT
Employees must initial/Date; same employee may pot pracess & verify. If a field does not apply indicate “N/A".

Processed by: Human Resources: Payrolk
Verified by:  Human Resources: ﬁ/ 5/1’3’/ZT— Payroll:

Pay Penod | 57/ 3/ 29
Original to Human Resources: Copy to Payroll: ‘5l Q—\ZZ LF

F-230 Rev. 11/



F EAGLE Pass INDEPENDENT ScHOOL DiIsTRICT

HHarted, frov Cesellense

April 6, 2022
Ana Sofia Fernandez, ' _
Assistant Business Administration Director

Dear Ms. Fernandez,

This letter is to inform you that effective April 7, 2022 you will be reassigned to the District
Service Center in the best interest of the District. Your Title will change from Assistant Food
Service Director for Business & Events to Assistant Business Administration Director. Your
salary and Pay Grade will remain the same. Your funding account will change from (199-41-
6119-00-729-299-816) to (199-41-6119-00-726-299-000). Please contact your immediate
supervisor Mr., Ismael Mijares for further details.

Please feel free to contact me at (830)773-5181 should further information be needed, and I want

to personally thank you for the level of professionalism and continued support of this district and
its children.

S amuel M1_1 ares
Superintendent of Schools

_— @«&M flof>

Ana Sofia Fernandez

XC: Ismael Mijares, Deputy Supt. For Business & Finance
Rolando Salinas,,Deputy Supt. For District Operations
Mario Garcia-Food Service Director
Employee File

587 Madison Street ® EacLE Pass, Texas 78852 @ Thi (830) 773-5181 @  wWwWW.EAGLEPASSISD.NET

AN Equar. OrrorrUNITY EMPLOYER
F-280



EAGLE PA’ INDEPENDENT SCH" L DISTRICT
- HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

IS FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT
o [SUBMIT ONE (1) FORM PER EMPLOYEE]
‘4 0

f‘" EMPL(:'}YEF: NAME: ANA SOFIA FERNANDEZ EMPLOYEE 1D#: -

,("

_cxmpuspepr.:  F00d Service ORG. CODE: 816
" osrrion.  ASST. FOOD SERVICE DIRECTOR FOR BUSINESS & EVENTS

Fin Y e AT g
/ FULL TIME PART-TIME HOURS PER WEEK: -{%E L{f’} ﬁ}” L
PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN (18) HOURS PER WEEK
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTA’H(#E&L%}P@S. AL

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE H%’ﬁviﬁ? Lk
e EE— Amorcln Rirkeime,
EMPLOYEE HIRED IN EXISTING VACANCY _ NON-ELIGIBLE FOR FRINGE BENEFITS
' e RECEv
ELIGIBLE FOR FRINGE BENEFITS ED
———— PAYHOLL DEpT
EXTRA DUTY/STIPEND CHANGE VAR g
3
 FMLA 2024
X SCHOOL L YEAR
FUNDING CHANGE (competesicrionssiowy __ WORKER'S GEMP. LEAAGD(- 2027
OTHER:
START DATE: 09/01/2020 END DATE:
{MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)
OTHER/REASON FOR CHANGE:
MUST ENTER ACCOUNT NUMBER(S)
CURRENT: NEW:
Acete 199-41-6119-00-816-199000 w0, , ., 199-41-6119-00-729-199816 00,
Acct# %  Acct# %
Acct# % Acctf n , %o
o Uiy, (odlly, #/17
PRINCIPAL/DIRECTO DATE EXWUTNE DIR. OF HUMAN RESOURCES DATE
2) % l!&L 21 5) Nﬁk 5> yl
PROGRAM DIRECTOR IDATE DEPUTY SUPT‘FUI('BUSNJS’S & FINANCE DATE
3) /aﬂ g 6.)
DEPUTY SUPERINTENDENT DATE SUPERINTENDENT DATE

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT

Employees must initial/Date; same employee may not process & verify. if a field doeg not apply indigate 'N/A”l.
Processed by: Human Resources: Payroil; a
Verified by:  Human Resources: Payroll: | 2421

Pay Period: 3
Qriginal fo Human Resources: Copy to Payroll: Q:l; @g L!

F-230 Rev. 12/]




\(3@ EAGLE PA S INDEPENDENT SCH JL DISTRICT
e HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

O TIRS FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT
f\% R [SUBMIT ONE (1) FORM PER EMPLOYEE]
W EMPLO‘XEENAI\’[E Ana Sofia Fernandez EMPLOYEE ID#: e
p‘gpw
z@ﬁ’MPUS/DEPT DSC ORG. CODE: 801

o
" position: Grant Manager

¥ | FULL TIME PART-TIME HOURS PER WEEK: RECEIVED

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN (18) HOURS PER WEEK
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTATIT gMPiﬁi’ﬁES

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

X EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE Human Resources
Patricia Garcia
EMPLOYEE HIRED IN EXISTING VACANCY NON-ELIGIBLE FOR FRINGE BENEFITS
ELIGIBLE FOR FRINGE BENEFITS RETIREMENT —_
CURRICULUM CEBT
EXTRA DUTY/STIPEND CHANGE RESIGNATION
JUN 2
FMLA TERMINATION 42020
E v
FUNDING CHANGE (COMPLETE SECTION BELOW) . WORKER’S Cdivﬂ;’“i:&M E 5VE@ .
OTHER:
START DATE: END DATE: 6/ 30/2020
(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)

OTHER/REASON FOR CHANGE:

RECEIVED
pAYROLL DER

MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW: JUL © o
Acets 289-11-6110-00-801-0-11044 100 o, OB L o
ey i et
,7
Acct# % Acct# 2020-207 %
Acct# % Acct#
ol Goro® ol ) i,
PRINCIPAL/DIRECT 0K DATE E .
J%(AA})/} il ia e 5) e v W AP 2l
* PROGRAMD DATE DEPUTY SUPT"FOR EUj JR(ESS & FINANCE  DATE
. / JUN2 & 209 6)
DEPUTY, RINT]ENDENT DATE SUPERINTENDENT DATE
4 FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED QUY
Employees must Initial/Date; same gmployee maynot Trocess & verify. If a field doesén?ia;p!y indicate N/, q/l (/
Processed by: Human Resources: AA OS { Payroll: L
Verified by:  Human Resources; QX %\ k\ \\}@w Payroli: ™ "4"101
Pay Period: 4&\6\9‘0
Original to Human Resources: Copy to Payroli:
F-230 Rev. 12/1




L

{A} DATE PREPARED _06/23/2020 EFFECTIVE DATE _07/01/2020

NAME Femandez Ana Sofia
LAST FIRST M.

SOC.SEC.NO.. - - ID.NO. ...

CAMPUS/LOCATION DSC PAY GRADE 7

JOB TITLE __Grant Manager

DEGREE YEARS OF EXPERIENCE
WORK DAYS BOARD/SUPT AGENDA DATE _ 06/18/2020
OTHER

{B} ADDTOPAYROLL:

[} NEWEMPLOYEE [ ] TEMPORARY [ ] SEE ATTACHED
[ ] PART TIME [ ] OTHER

{C} SALARY ORRATE:

[[] PAY GRADE MINIMUM [] PER SALARY SCHEDULE
[] ANNUAL SALARY [[] DAILY RATE
[ ] HOURLY RATE [] OTHER
{D} PROMOTION, TRANSFER OR TERMINATION: DB £
[] PROMOTION [X] NEW JOB TITLE Asst. FS Director for /J

Business & Events
] PAY GRADE RECLASSIFICATION [ ] NEW PAY GRADE

[] RESIGNATION [] TERMINATION
[ 1 LEAVE OF ABSENCE [] OTHER
TRANSFER Food Servic .

Qw,‘),a 0;([&(0 la/y, [

E¥ECUTIVE DIRECTOR FORH.R. DATE DEPUTY SUPT. FORBUS. & FIN. DATE

SUPERINTENDENT DATE



. P EAGLE Pass INDEPENDENT ScHOOL DISTRICT

June 17, 2020
Ana Sofia Fernandez:  __
Asst. Food Service Director for Business & Events

Dear Ms. Fernandez,

This letter is to inform you that effective July 1, 2020 you have been reassigned to the Food
Service Department. Your salary and pay grade will remain the same. Please contact your
immediate supervisor Mr. Mario Garcia for further details.

Please feel free to contact me at (830)773-5181 should further information be needed, and I want

to personally thank you for the level of professionalism and continued support of this district and
its children.

Sihcerely, J
‘i
\ U\, —
: ares
Superintendent of Schools

Received: @Mg”@gw V) { 17 / 0r(

Ana Sofia Fernande?) ' Date

XC: Rolando Salinas, Deputy Supt. For District Operations
Mario Garcia, Food Service Director
Rene Martinez, School Imprv.,Curr. & Accountability Director
Employee File

587 Madison Street ® FEaGiLe Pass, Texas 78852 @ Ter (830) 773-5181 @ WWW.EAGLEPASSISD.NET

AN Equar OrrorToNITY EMPLOYER
F-280



/

.} Reposting Products [ i 6o | "LogOH ﬁg{iunzgm -
Main Meny "Human Resources Menu v o l iy Bienu
Empioyment Maintenzance il

[(save ) [Delete ] [ EmplyMaintz | Viominge [ Staff (040-050) ] {Demographic | [Certificate | [Education | [Academic] [TRs )

EMPLOYMENT INFORMATION HAS BEEN UPDATED
(— Statf Informatl

[ Change Responsibiiities 1 i

Quualifier: P Payroll: § Ceri Docs { iliﬂbocs ) j Dema Dm:sﬁ é Edu Dacs ‘ m‘:w Rec Docs é Signengge Dacs § i ﬂ_g_a_gg
Employee Number: ) SEN: s o Campus: €16 © Department: A FQOD SERVICE DEPT.
 Prefix Last First Middle Gen
Namae: FERNANDEZ ANA SOFIA
Personnet Status: 1 © FULL TIME EMPLOYEE Calendar Code: 6o
Number Days Employed: 226 Parcent Day Employed: 104
Employed Data: [+] 20 2018 Re-Employed Date:
Physieal Exam Date: . T8 Examination Date: 11 22 2014
Total Years Exparience: 04 Increase: v Years Experience in District: 04 Increase; v
Number Transfer Request: 000 Transfer Reason: <]
Campus Cluster: L) Campus Level: Q
Years for Pay: a0 Increase: v EEOC: v
Joh Code: DB&E @ ASSTFS DIR.BEE Aux Rols ID: Aux Role Desc:
Prof Stat; @ ‘
Termination Date: Termination Reason: o]
Resignation Date: 1035C Elec Consent: v
Rahire Elig: v W2 Elec Consend: v
Eam Stmint Efec Congent: v
Leave Reasom: ] Leave Abs Dates: Thrut
Contract Class: @ Confract Term: ©
Contract Year: o Ace Flag:
Next Year Extract iD: PR State Grade:
State Step: 05 State Basic Days: 228
Pay Grade: o7 Pay Step: 05




SCHOOL DEPARTMENT:

INSTRUCTIONS:

RATING SCALE:

gl e A e Sl e A e et

NAME: Ana Sofia Fernandez

Special Events Department

s N T e e e VAT Bt —

JOB TITLE: ASSISTANT BUSINESS ADMINISTRATION DIRECTOR
EMPLOYEE ID NO.: ‘o

APPRAISAL PERIOD: FROM __ April 2024

APR 03 2025
~ Human Resources

Imelda Urbina
TO April 2025

Rate each duty and/or responsibility using the scale below that most closely describes the employee’s performance. Supporting

comments must be entered for a rating of (UN) Unsatisfactory or (CQO) Clearly Qutstanding in any block. Evaluator is required
to suggest goals for improvement on each area rated (BE) Below Expectations.

CO = Clearly Outstanding(Performance is consistently far superior to what is normally expected) EE = Exceeds
Expectations(Performance is consistently above standards) ME = Meets Expectations(Performance is within standard and

presents no significant problems) BE = Below Expectations(Performance is below standards and problems exist) UN =
Unsatisfactory(Performance is consistently unacceptable)

DUTIES AND/OR RESPONSIBILITIES: CO | EE { ME | BE HAS SHOWS LITTLE OR
IMPROVED | NOIMPROVEMENT
Assist the Director with carrying out department Completes tasks
operations, including to assist with periodic review X specified by the
of data input. Superintendent/
Accounting
Director.
Complies with district policies, including federal, Follows district
state, and local rules, laws, and regulations. X policies and
regulations,
Prepare, reconcile, and submit local, state, and Reconciles
federal reports as applicable. Prepare income documentation
balance sheets, statements, consolidated staternents, X for Special
and other statements and reports. Events Dept and
Accounting
Dept.
. Assist in developing and implementing procedures Completes and
to ensure timely processing of employee payments, X submits
vendor payments, accounts payable invoices, documentation

1 ASST. BUSINESS ADMINISTRATION DIRECTOR



requisiions, purciase oraers, supplemental and

taxpayer refunds, etc. department.
CO | EE BE HAS SHOWS LITTLE OR
DUTIES AND/OR RESPONSIBILITIES: IMPROVED | NO IMPROVEMENT

5. Maintain and reconcile financial information in the Keeps financial
districts accounting, accounts payable, budget, files/organized
payroll, and purchasing online database systems. X documentation
This includes maintains adequate balances in to keep track of
District’s bank accounts for daily operations. ﬁnanmal.

information.

6. Work with administrators, principals, directors, and Has an
staff regarding departmental policies and optimistic and
procedures. Assist with resolutions to complaints, X positive
concerns, issues, and problems as applicable. Assist attitude, builds
with trainings as applicable. an ambience of

trust with
others.

7. Compile, maintain, and file all physical and Very good
computerized reports, records, and other documents | X organizational
required, including auditable records. skills.

8. Maintain confidentiality of business & finance Loyal and
records to include employee salaries or other trustworthy
confidential information with the exception of an smployee.
open records request by the Human Resources X Maintains
Department or the Deputy Superintendent for confidendality

. . information.
Business & Finance.

9. Maintain effective rapport with general public and Embraces
handle any problems or concerns in a prompt an X feedback and
courteous manner * strives for

continuous
improvement.

10. Performs other duties as assigned. X Capable of

handling a
variety of
assignments.

2 ASST. BUSINESS ADMINISTRATION DIRECTOR




Ui
11 Afttendance, Punctuality and Dependability - X Professional and
attendance on the job and reporting time. reliable with any
task assigned.
12, General Personal Appearance - personal X Upholds
grooming and attire. professional
attire and
_ appearance.
13, Poise and Self Control - consider approach to | X Positive attitude,
students, staff, and community. can work with a
variety of
personalities.
Accepts
criticism.

CONCLUSION AND COMMENTS:

Do you recommend this employee to remain in this assignment? Yes _X No

Do you believe this employee has the ability to assume more responsible assignments?
Immediately? Yes X No Eventually? Yes No

Note this employee’s stronger points and areas in which s/he did exceptionally good work:

Ms, Fernandez is doing an exceptional job in coordimating and organizing district events. She is also doing an excellent job assisting the Accounting

Department in executing department tasks. She excels at keeping sreat communication with team members, belping to keep evervone on the same

page.

- -
Note this employee’s weaker points, areas in which s/he did exceptionally poor work, and areas in which there is the greatest room for improvement.
Comment on any poor ratings reported. Be specific, general comments are of no value.

3 ASST. BUSINESS ADMINISTRATION DIRECTOR
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Signature of Stfervisor

The appraisal has been explained to me, but my signature does not necessarily constitute agreement.

Employee comments:

4 ASST. BUSINESS ADMINISTRATION DIRECTOR
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JOB TITLE: ASSISTANT BUSINESS ADMINISTRATION DIRECTOR

NAME: Ana Sofia Fernandez : EMPLOYEE ID NO.:

SCHOOL DEPARTMENT:__ Special Events Department : APPRAJSAL PERIOD: FROM___ April 2023 TO__April 2024

INSTRUCTIONS:  Rate each duty and/or responsibility using the scale below that most closely describes the employee’s performance. Supporting
comments must be entered for a rating of (UN) Unsatisfactory or (CQO) Clearly Outstanding in any block. Evaluator is required
to suggest goals for improvement on each area rated (BE) Below Expectations.

RATING SCALE: CO = Clearly Outstanding(Performance is consistently far superior to what is normally expected) EE = Exceeds
Expectations(Performance is consistently above standards) ME = Meets Expectations(Performance is within standard and
presents no significant problems) BE = Below Expectations(Performance is below standards and problems exist) UN =
Unsatisfactory(Performance is consistently unacceptable)

DUTIES AND/OR RESPONSIBILITIES: CO | EE | ME | BE | UN HAS SHOWS LITTLE OR
IMPROVED | NO IMPROVEMENT
1. Assist the Director with carrying out department Completes tasks
operations, including to assist with periodic review X specified by the
of data input. Superintendent/
‘ ' Accounfing
- Director.
2. Complies with district policies, including federal, Follows district
state, and local rules, laws, and regulations. X policies and
) regulations.
3. Prepare, reconcile, and submit local, state, and Reconciles
federal repotts as applicable. Prepare income documentation
balance sheets, statements, consolidated statements, X for Special
and other statements and reports. Events D,ep tand
Accounting
Dent.
4. Assist in developing and implementing procedures ' Completes and
to ensure timely processing of employee payments, X submits
véndor payments, accounts payable invoices, documentation

1 ASST. BUSINESS ADMINISTRATION DIRECTOR
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requisitions, purchase orders, supplemental and t0 prop.x
taxpayer refunds, etc. department.
CO | EE BE HAS SHOWS LITTLE OR
DUTIES AND/OR RESPONSIBILITIES: IMPROVED | NO IMPROVEMENT

5. Maintain and reconcile financial information in the Keeps financial
districts accounting, accounts payable, budget, files/organized
payroll, and purchasing online database systems. X documentation
This includes maintains adequate balances in to keep track of
District’s bank accounts for daily operations. fmanclal_

information.

6. Work with administrators, principals, directors, and Has an
staff regarding departmental policies and optimistic and
procedures. Assist with resolutions to complaints, X positive
concerns, issues, and problems as applicable. Assist attitude, builds
with frainings as applicable. an ambience of

trust with
others.

7. Compile, maintain, and file all physical and Very Organized,
computerized reports, records, and other documents | X
required, including auditable records.

8. Maintain confidentiality of business & finance Loyal and
records to include employee salaries or other trustworthy
confidential information with the exception of an employee.
open records request by the Human Resources X Maintains
Department or the Deputy Superintendent for Foi?ﬁ denpahty
Business & Finance. tnformation.

9. Maintain effective rapport with general public and Accepts
handle any problems or concerns in a prompt and X criticism and
courtéous manrer works to

improve.

10. Performs other duties as assigned. X Capable of

handling a

2 ASST. BUSINESS ADMINISTRATION DIRECTOR




‘ assignments.
OTHER:
1. Attendance, Punctuality and Dependability - X Professional and
attendance on the job and reporting time. reliable with any
task assigoed.
12.  General Personal Appearance - personal X Upholds
grooming and attire. professional
attire and
appearance.
13. Poise and Self Control - consider approach to | X : Positive attitude,
students, staff, and community. can work with a
variety of
personalities.
Accepts
criticism.

CONCLUSION AND COMMENTS:

Do you recommend this employee to remain in this assignment? Yes _X No

Do yéu believe this employee has the ability to assume more responsible assignments?
Immediately? Yes X No Eventually? Yes No

———

Note this employee’s stronger points and areas in which s/he did exceptionally good work:
Ms. Fernandez is doing an exceptional job in coordinating and organizing district events. She is also doing an excellent job assisting the
Accounting Department in executing departinent tasks.

Note this employee’s weaker points, areas in which s/he did exceptionally poor work, and areas in which there is the greatest room for improvement,
Comment on any poor ratings reported. Be specific, general comments are of no value.

3 ASST. BUSINESS ADMINISTRATION DIRECTOR



Lengtn of ime under my Supervision A years.

%ﬁ\ﬁ"“ Y-3-2Y

Signature of Supervisor 7 Date

Signature of Employee
The appraisal has been explained to me, but my signature does not necessarily constitute agreement.

Employee comments:

4 ASST, BUSINESS ADMINISTRATION DIRECTOR
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APR 11 2023
JOB TITLE: ASSISTANT BUSINESS ADMINISTRATION DIRECTOR

Human Resources

Imeida Urbine

NAME: Ana Sofia Fernandez EMPLOYEE ID NO.: e

SCHOOL DEPARTMENT:__Special Events Dept APPRAISAL PERIOD: FROM __ April 2022 __TO__ April 2023

INSTRUCTIONS:

Rate each duty and/or responsibility using the scale below that most closely describes the employee’s performance.
Supporting comments must be entered for a rating of (UN) Unsatisfactory or (CO) Clearly Outstanding in any block.
Evaluator is required to suggest goals for improvement on each area rated (BE) Below Expectations.

RATING SCALE: CO = Clearly Outstanding(Performance is consistently far superior to what is normally expected) EE = Exceeds

Expectations(Performance is consistently above standards) ME = Meets Expectations(Performance is within standard and
presents no significant problems) BE = Below Expectations(Performance is below standards and problems exist) UN =

Unsatisfactory(Performance is consistently unacceptable)

DUTIES AND/OR RESPONSIBILITIES: CO | EE | ME | BE HAS SHOWS LITTLE OR
IMPROVED | NO IMPROVEMENT
Assist the Director with carrying out department Completes tasks
operations, including to assist with periodic review X specified by the
of data input. Accounting
Director.
Complies with district policies, including federal, Follows district
state, and local rules, laws, and regulations. X policies and
regulations.
Prepare, reconcile, and submit local, state, and Reconciles
federal reports as applicable. Prepare income documentation
balance sheets, statements, consolidated statements, X for Special
and other statements and reports. Events Dept and
Accounting
Dept.
Assist in developing and implementing procedures Completes and
to ensure timely processing of employee payments, X submits
vendor payments, accounts payable invoices, documentation
requisitions, purchase orders, supplemental and to proper
taxpayer refunds, etc. department.

1 ASST. BUSINESS ADMINISTRATION DIRECTOR



co

EE

BE

UN o ——
DUTIES AND/OR RESPONSIBILITIES: IMPROVED | NO IMPROVEMENT

5. Maintain and reconcile financial information in the Keeps financial
districts accounting, accounts payable, budget, files/organized
payroll, and purchasing online database systems. X documentation
This includes maintains adequate balances in to keep track of
District’s bank accounts for daily operations. financial

information.

6. Work with administrators, principals, directors, and Has a positive
staff regarding departmental policies and attitude, builds
procedures. Assist with resolutions to complaints, X an ambience of
concerns, issues, and problems as applicable. Assist trust with
with frainings as applicable. others.

7. Compile, maintain, and file all physical and Very Organized.
computerized reports, records, and other documents X
required, including auditable records.

8. Maintain confidentiality of business & finance Loyal and
records to include employee salaries or other trustworthy
confidential information with the exception of an employee.
open records request by the Human Resources X Maintains
Department or the Deputy Superintendent for i?;ﬁrii%‘ﬁﬂy
Business & Finance. )

9. Maintain effective rapport with general public and Accepts
handle any problems or concerns in a prompt and X criticism and
courteous manner Wworks to

improve.

10. Performs other duties as assigned. X Capable of
handling a
variety of
assignments.

OTHER:

11, Attendance, Punctuality and Dependability - X Professional and

attendance on the job and reporting time. reliable with any
' task assigned.
12. General Personal Appearance - personal X Upholds
grooming and attire. professional
attire and
appearance,

2 ASST. BUSINESS ADMINISTRATION DIRECTOR




13. Poise and Self Control - consider approach to OV

students, staff, and community. can work with a
varisty of
personalities.
Accepts
criticism.

CONCLUSION AND COMMENTS:
Do you recommend this employee to remain in this assignment? Yes _X No

Do you believe this employee has the ability to assume more responsible assignments?
Immediately? Yes X No Eventually? Yes No

Note this employee’s stronger points and areas in which s/he did exceptionally good work:
Ms. Fernandez is doing an exceptional job in coordinating and organizing district events. She is also doing a remarkable job in assisting the
Accounting Department in executing department tasks.

Note this employee’s weaker points, areas in which s/he did exceptionally poor work, and areas in which there is the greatest room for improvement.
Comment on any poor ratings reported. Be specific, general comments are of no value.

Length of time under my supervision 1 years.
vi?ﬁf@c/ $-5-23
Signature of Stpervisor /| Date Signature of Employe

The appraisal has been explained to me, but my signature does not necessarily constitute agreement.

Employee comments:

3 ASST. BUSINESS ADMINISTRATION DIRECTOR



PERFORMANCE APPRAISAL - SUMMATIVE EVALUATION REPORT

Name Ana Sofia Fernanadez Employee ID No.
Position Assistant Food Service Director Campus Food Service (199)
Evaluator Mario E. Garcia Date of Review  02/15/2022
Appraisal Period ~ From:  June 2021 To: June 2022

Directions

The following statements describe the Asstant Food Service Director who achieves success. Based on
cumulative performance information, the evaluator estimates the effectiveness in meeting each criterion.
Rate each criterion using the scale below that most closely describes the attainment of that criterion. Any
rating other than a three (3), Meets Expectations must be accompanied by written comments specifying
the reasons for the rating.

Rating Scale
5 Clearly QOutstanding: Performance is consistently far superior to what is normally expected.

4 Exceeds Expectations:  Performance demonstrates increased proficiency and is consistently
above expectations.

3 Meets Expectations: Performance meets expectations and presents no significant problems.

2 Below Expectations: Performance is consistently below expectations and significant problems
exist.

1 Unsafisfactory: Performance is consistently unacceptable.

DOMAINI FOOD SERVICE OPERATIONS

1. Assist in directing and managing district’s child nutrition programs.
3

2. Help develop menus that meet established nutritional requirements for students.
3

Learning program requirements

3. Work cooperatively with campus principals to create lunch schedules and resolve
4 personnel issues.

4, Assist in establishing and directing process of providing free and reduced lunch

applications following United States Department of Agriculture and Texas Education




12.
4

13.
3
Domain Total

14.
3
3 15.
3 16.
Domain Total

17.
3
3 18.
3 19.

Domain Total

Compile, maintain, and file all reports, records, and other documents required.

Ensure that employee time records are accurately maimtained and data necessary
to process food service payroll is delivered in a timely manner.

DOMAIN IV PERSONNEL MANAGEMENT

Assist in electing, training, supervising, and evaluating staff and make
recommendations relative to assignment, retention, discipline, and dismissal.

Help prepare, review, and revise job descriptions for food service department
positions.

Assist in developmg training options and improvement plans to ensure exemplary
operation in the food service area.

o]

DOMAINY SAFETY

Ensure that measures are in place and operating to protect food, supplies, and
equipment in school cafeterias, lunchrooms, and warehouses

Maintain safety standards that confirm with federal, state, and insurance
regulations and develop a program of preventive safety

Organize and conduct training programs to promote safe food handling and a safe
work environment.

o ]




STEP ONE: Count number of criterion per domain and place in column number two (2)

STEP TWO: Add total points per domain and place in column number three (3).
STEP THREE: Divide total points by number of criterion and place in column number four (4)
STEP FOUR: Add all averages on column number four (4) and divide by number of domains.

Place average in overall rating,

Domain # of Criterion | Total Points Average
I FOOD SERVICE OPERATIONS 5 17 3.4
II BUDGET & INVENTORY 5 16 3.2
Il POLICY, REPORTS & LAW 3 10 3.33
IV PERSONNEL MANAGEMENT 3 9 3
V__SAFETY 3 9 3
VI PROFESSIONAL GROWTH & :

DEVELOPMENT 2 7 3.5
OVERALL SUMMATIVE TOTAL 68
OVERALL SUMMATIVE RATING 19.43
OVERALL RATING 3.24

5 CO = Clearly Outstanding

4-4,99 EE = Exceeds Expectations
3-3.99 ME = Meets Expectations
2-2.99 BE  =Below Expectations
1-1.99 US = Unsatisfactory

Oina L0,

*Employee Signature e

Stipevisor's Signature

2/is[ae

ate
64, /A%i’
{ Dale

*Employees signature indicates only that the report has been seen and discussed. It does not indicate
agreement or disagreement with the content.
If the employee disagrees with the evaluation results, a written response may be attached to this form.
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Anagsofia Fernandez
Anagofia Fernandez
ANASOFIA FERNANDEZ

1361 EMILIQ CIR

EAGLE PASS, TX 78852-3852

Record of:
Cutrent Name:
Issued To:

Course Level: Graduate

Curren£ Frogram
Mast 6f Businegs Admin

Program : MBA Bubisi¥ss Admin - RGC

College : Rio CGrande College
Campns : Ric Grandeé College
Major : Businefs Administration

Deqree Awarded Mast of Bu51ness Admin 09-MAY-2020

Prlmary Degree

Program : MBA Business Admin - RGC
College : Rio Grande College
Campus : Rie Grande College
: Business Administration

Major

SUBJ NO. COURSE TITLE

ID: ADQ452631

CRED GRD

PTS

béﬁe'of_ﬂirth: -

sulross ed%

RS Y

OFUG Official '~

SUBJ -NGC.- COURSE TITLE

ﬁﬁéfélIssued: 27,JUL_2dﬁb3n;_
Uhdergraduate - BALP .

Page: 1

CRED:-GRD. R
TS

INSTITUTION CREDIT:

Fall 2018
ECON 5303 . Managerial Economics
GBUS 5301 Bus ﬁés & Reprtng
Ehrs: & | 6.000 QPts:
GEFA-Hrs: 6,000 GPA:

Good Standing ...

Spring 2019
- Seim:Financial Mgmt

PINA 5306

MXTG 5305 Seminar In Marketing
' Ehrs: 6.000 QPtE:
‘GPA-Hrs: 6.000 . GPA;

Gosd standing

E ECON 5302 SEM Free Enter Economlcs
Bhrs: s - 3 000 QFts;:
: GPA-Hrs: “3.000 GPA:
Good Standing
~"rall 2019
- (ACCT 5307 Acceunting for Management .- "
MGMT 5303 Maﬁagement Policy
MGMT 5304 Seminar In Management
oMTS 5309 Quant Anal & Dec Theo For :Bis
Ehrs: 712,000 QPts: .
GPA-Hrs: 12.000 GPA:

KA KRINA R KRR AR w ke CONTINUED ON NEXT COLUMN ***dkshkhuddhxrkhsdd

This transaript processed and deflvered by Gredentials' TranscriptsMetwaork™

T BT

Institution Information continuwed: .

Summer I 2019

GBUS 5302 RC Topic: Soci-Iss Busi & Econ
EHEY 3.000 QPts:
‘GPA-Hrs: 3.000 GCFA:-

Good' Skanding
Summer 2 2019

Good Standing

Spring 2020
ACCT 5310

At

Taxation Business PBhAterprise

MET 5312 International Busiﬂéss

kR AR AR AR AR E R F RN R H CONTINTED ON PAGE 2

Pamela 8. Pipes, U ué;sity:ﬁegistrar

TR

B dde kKRR R KRk ek

.




SON: wHk-xwe ID: 200452631 Date of Birth: I " Date Issued: 27-JUL-206200
- = OFUG Official. - Undergraduate - ALP

Record of: Ahasofia Fernandez ‘ ‘ S Page: 3.0
Level: Graduate : . . L

SUBT NO. COURSE TITLE “" CRED GRD R

PTS
Institution Information cpntinued: . )
~ Ehrs: 6.000 QPts: . U
GPA-Hrs: 6.000 GPA: -

Good Standing

Last Standing: Good Standing,
kAR AR AT AR TN KRR % TRANICRTPT TOTALS * % sk ok v ks sk dodox 8 ko

 INSTITUTION Ehra: ' 36.000 QPts:
GEPA-HIs5: : 35.000 CGPA:

TRANSFER Bhre: 0.000 QPts:
GI_’A_-HIS: 0.000 GPA:

OVERALL . Ehrs: 36.000 @Pts: -
- GPA-HTE : 36.000 GPA:

xhxkEREE N AN KR Ak kEr*wkE BEND OF TRANSCRIDT **********w************‘

Pameta S. Pipes, University Registrar

e A e



SUL ROSS STATE UNIVERSII Y
WWW. suiross ed

SSN: *%x-ww. " ID: A00452631  Date of Birth: s " Date Issued: 27-JUL-2020° 7.7
‘ OFuUG Official - Undergraduate - ALP .

Record cf: Anasofia Fernandez  _. ) ‘ Page: 1
Cifrent Name: Anasofia Fernandez PR
Is_suec'l Ta: ANASOFIA FERNANDEZ

EAGLE PASS,.TX_78852-3852

Course Level: Post Baccalaureate L . . '

SyBg.  NO., COURSE TITLE CRED GRD R e 4
) - PTS - ‘

INSTITUTION CREDIT:

Fall 2017 L

MGMT 3306 Principles-0f Mdhagement

ﬂKTG”Bde Principles Of Marketing VA i
Ehrs: 6.000 QPts:

GPA-Hrs: - . 6.000 GPA:
Good Standing -

Fall 2018 c . ST fjf~'f— 3

FINA 3302 .Corporate Finance 3 - T
Ehrs: - ..~ 3.000 QPts: ' T o
GPA-Hrs: 3.000 GPA:

Good Standing

Last Standing: Go&d Standing o - -
e % de 3 de de e e ok e e e Ko de W U W i e ok e TRANSCRIPT TOTALS **i********tt*****dﬂb-‘-** R

INSTITUTION Ehre: 9.000 QPts:
GPA~Hrs: 9.000 @PA:

TRANSFER " Ehrs: 0.000 QPts:
GPA-Hrs: 0.000 GPA:-

OVERALL " Ehrs: 3.000
-GPA‘Hrs: 9.000

L T R T R EN'D @F TRANSCRIPT LA R L R R LR LR RS LE SRS LSS

This transsript provessed end dafivered by Cradentials' TnnsériptsNetwnrk"

T T




r“*“, UNIVERSITY OF THE
== INCARNATE WORD.

January 4, 2016

To Whom It May Concern:

This letter is to confirm that AnaSofia Fernandez has completed the requirements for the
Bachelor of Arts degree with a major in Psychology at the University of the Incarnate
Word. The degree has been posted to the UIW transcript with a graduatmn date of
December 4, 2015.

The diploma should be available in late February.

If you have any questions, please feel free to contact our office at (210) 829-6006.
Thank you.

Sincerely,

Susanne Cook

Assistant Registrar

The Universe is Yours.®
4301 Broadway, San Antonio, Texas 78209 210 829-6000



RARTS 2357
CHEM 1320
CHEM 1320L
MATH 2303
NUTR 2341
PEHP 1115
Ehrs: 13.007%

Spring 2014

BIOL 2321 ™
PSYC 2370 M
PSYC 3331 M
PSYC 3353 M Personalit
PSYC 3370 M Bdult Deve
Ehrs: 15.00 GRPAzHr

Fall 2014
P5YC 2310
PSYC 23B0
PSYC 3351
PSYC 3381
RELS 1335
Ehrsg
Dean's Lis

10 Spr
T
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PAYROLL SALARY ADJUSTMENT FORM

Employee Name: Ana Sofia Fernandez iD: -
Pay Period: 7/15/2025 Campus: 726
Position: Business & Special Events Officer Job Code: BSEQ
Account: 199-41-6119-00-726-549-000 100%

REASON FOR ADJUSTMENT

Newemplovees || speciatea _____ chairpersoms [ ]
Coaching Stipend: {:] Master's:E::jPrcmoticn: [::::]

Reassignment:‘ l Other: Adding Election Stipend and 2025-2026 increase.
.

FICA Eligibility M TRS Status: 1 ;:;FVPE: 1 Pay Grade: 0G7
Pay Step: 09 State Step: 09 Hrs p/day: 8 Contract amount: S 87,087.00
Balance: $ 87,087.00 Annuaj Pymts: 24 Remain, Pymts: 24 # of Manths: 12
State Min. Days: 226 st, Min. Salary: S 53,328.00 Hrly Rate: § - 0/T Rate: $ -
Daily Rate: &  385.34 Payoff Date: 6/26/2026 Wkt Hrs.5chd: 40 TRS Member Pos: 12
Calendar Code: 13 No. of Days Based on: 226
Cantract Begin Date: 7/1/2025 Contract End Date: 6/12/2026
Effective Date: 7/1/2025 No, of Days employad: 226
$75,942.00 + $ 6,145.00 + S 5,000.00 = S 87,087.00
24-25 Contract 25-26 Increase Stipend Total Contract Amount
226 X s 336.03 5 75,942.00
No. of Days to work Daily Rate Total Contract Earned

Description of Extra: Base Salary Includes Professional Support Stipend.

226 X S 27.19 S 6,145.00
No. of Days to work Daily Rate Total Extra Earned

Description of Extra: 25-26 Salary increase,

226 % 3 29.41 S 5,000.00
No. of Days to work Daily Rate Total Extra Earned

Description of Extra: 25-26 Election Stipend.

Total Adj, Contract Amount: $ 87,087.00
S R R , R
X = S -
Pay Rate Payments From-To Contract Paid
X -
Pay Rate Payments Contract Paid
Description:
x -
Pay Rate Payments From-To Contract Paid
Totat Contract Paid: 5§ -
1
$ 87,087.00 + 24 7/15/2025 6/26/2026 5 3,628.63
Contract Balance No. of Payments From To Semi Monthly Payments
Marital Status: single/Married Married Jointly Head of Household
Children under 17: l Other Dep: Additional Withholding: § -
Bank Account Number Bank Routing Number Bank Code
A
Note:

, %y

Payrof! Director

usine$s Admin. Director




Eagle Pass Independent School District [F—ZBO # 2398

Human Resources Employee Status Change Form
587 Madison St. - Eagle Pass, Texas 78852

Schoot Board Agenda Required: , NO,
Superintendent's Agenda Required: , YES, 6/16/2025
HR Employee Letter Required: , NO

Employee Required Information
Supplemental_Allowance

Employee Status: Current Employee

Employee 1D;

Employee Name; Ana Sofia Fernandez,

Current Posifion Information: Business & Special
Events Officer, Pay Grade;007, No, Days; 226,
Campus/Dept.: 726 - Business & Finance

MNew Position Information as applicable
New Pasition: Pay Grade: , No. Days: ,
Campus/Dept:

Please select one: Non-TRS Retires

Non-TRS Retiree: Equivalent Hrs per Week: ,
%FTE: 100, Hours per Day/Month:

TRS Retiree; Equivalent Hrs per Week:, %FTE:,
Hours per Month:

Yes

Section 1: Previous Employee Information

Employae Replacemerit information:

Employee 1D: , Employee Name: , Posifion:

, Campus/Dept.: , Pay Grade: , Working Days: , Hours per Week:

Section 2: Supplemental
Curent: - -,

Add: 5000.00 - 00 - Election Stipend,

Dalefe: ~ -

Previous Employee Information: Employee Name: Diana Deniz Brown, Empioyee {D: 7121, Benefits & Risk Management Director

Section 3; Employee Leave

Section 41 Start/End Dates
Start Date: 7/1/2025 End Dats:

Section 5: "Additional Information for Change
Adding Election Stipend to replace Diana Deniz Brown

Section 6: Account Number(s}
Cureent Account: 199-41-6119-00-726-5-85000-FPercentage: 100 %

New Account: 199-41-6118-00-728-5-95000-Percentage: 84 %; 199-41-6118-01-726-5-99000-Percentage; § %

F~230 Notes by Deputy Supt. for B&F:



r:f\p-proved By

~
A CAccount - : :

Form Submitted Tohwui L. Valero EPisDtvalere 06/16/2025 03:18 PM

Organization Appraval Susana Perez EPISDAsperez ORH7/2025 Q7:55 AM

DSC Approval Imelda Urbina EPISDViurbina 06/26/2025 01:52 PM

Organization Approval Jesus A. Costilia EPISD\costilla 06/256/2025 02:29 PM

DSC Approval Tohui L. Valero EPISDWvalero 07/10/2025 02:40 PM

DSC Approval Gaby Vandermaal EPISDh\gvandermaal 07/10/2025 02:52 PM

DSC Approval ismael Mijares EP1SONmijares 0711612025 0B:38 AM

DSC Approval {smael Mijares EPISD\imijares 07/16/2025 08:40 AM

Daputy Supt, For Business and {smaei Milares EPISDAimijares OT/B{2025 D842 AM
\_ Finance Approval )
( = ¥ - <

Verified by Human Resources

Verified by Payroll

1, f\\ L\m oate:'?“(fa«;%

1 Date:
2. Date; Date: 7 “ 5
L Date: e 15 Date:

APPROVED F-230




EAGLE PASS 1.S.D.
PAYROLL DEPARTMENT

TEACHER CALCULATION SHEET

NAME: Ana Soffa Fernandez Position:  Bus, & Special Events Officer L.D.: Pay Grade: 007
REASON: Adding Election Stipend | |
ACCOUNT NUMBER 2024-2025 l‘;l;;.yosf % 2025-2028 r::yosf %
1 BASE SALARY 199 41 6118 00 726 599 000 $  75.942,00 226 100% | $§ 75.942.00 226 94%
2. Election Stipend 199 41 6118 01 726 599 000| $ - 0% | $ 5,000.00 6%
3. $ - 0% |3 - 0%
4. $ - 0% | & - 0%
5. $ - 0% | § - 0%
& % - 0% % - . 0o/
7. $ - 0% | % - D%
s 7504200 226  100% | $ 80,942.00 _ 226 | 100% |
8 Travel* § 3,000.00 100% | $ 3,000.00. 100%
*Travel stipend not part of salary
$ 336.03 $ 358.15

Difference: ¥ 5,000.00

w Brl i 2pr

. Payrol} Director or Designee




2025-2026

ANUA

Sl

STIREND:

(CALCULATED IN SALARY)

Skilled AJC Mechahic o 056 2 $ 15,000.00 | $ 30,000.60
{License Is required: Position does not require license}

Master Gen, Consl. Facll. & Malnt. {License is required for position} 056 2 $ 20600001 % 45,000.00
Master Welder {License is required for position} 156 1 $ 2000000 % 20,000.00
SPVYR/Master Maintenance {License Is required for posiilon) 056 1 $ 20000001 % 20,000,00
SPVRIMasier Carpsnter (License is required for position) 056 1 $ 20,000.00 1 $ 20,000.00
SPVR/Master Electrician {License is required for position) 056 4 [ 20,000.00 | $ 20,000,00
SPVRIMaster HVAC {License is required for position} 056 2 % 20,000,001} $ 40,000,00
SPVR/Master Plumber (License is required for position) 056 1 $ 20,000.00 ) % 20,000.60
SPYRIMaster of Speclal Project{licensa is requlred for gosition) 056 1 $ 20,600.00 | $ 20,000.00
SPVR, Fietd Maint. & Operations

{t.icense nof required: f\ddlﬂunal dutles for position) 056 1 ¥ 20,000.00 | § 20,000.00
T 495;0D0:00] 60,000.00:

The Stipendfst is subjecs fo the following:

included In the horly rate whan calcolating overlime,

siich on an annual basfs,
3.5 Wili be reguired ta obtain permiis as applicable,

cancelled, or suspended,

9.} $20,000 Stipend is for Supervisor/Master Pay Grade 066 with State Licen
$15,000 Stipend is foy Pay Grade DES with Stafe Llcence,

7.} The department administrator must submit an F-230 wher a changs occurs.
8.) The stipend may be tarminaled af any time by the Eagle Pass 1SD at the sole discretion of tie Diskrict or if your license expires, or is terminated,

ca.

1.} Pald as parl of the employees annual salary and Included as parl of the employee's dallyfhourly rate as appiicable, For hourly empioyees, must be
2.} State Llcense is required for the posifion. Maintaining your state llicease andlor master certificate In good standing and providing the District ¢vidence o
4.) The City of Eagle Pass Code Complance requiring the District to have on siaff an employee with your professional rade lisense.

5.} The payment far the state ficense will continue 1o ba the sola responsibiiity of the employee,
6.} The paymaent for the confinuing education coursels) will conlinue fo be tha sole responslbillty of the empioyer.

O

i

TR

. (CALCULATED IN SALARY)

s
i B
ot €
=3
i
=
g

inctuded in the hourly rate when cajculating overtime.

2} The deparfment administrator must submit an F-230 when a change occurs,
3} The stipend may be {esminated at any time by the Eagta Pass ISD at the sola discretion of the District,

10,600.00 | $ 10,600,00
Sergeant 7,000.00 | & 42,000.00
Corporal 5000007 & 20,000,008
Investigator 500000 § 10,000.80
K-§ Officer 5,000.00 | $§ 10,000,600
Tofabiznms SRR 300X 12,000:00}
The Stipandis} is subject to the foliowing:

1.} Paid as part of the employees mnnual salary and included as parl of the smployee's daity/hourly rats as applicable. For hourly employees, must be

j
(CALCULATED IN

Account: 19%-41-6118-01.728-X99/199-41-8118.95.T26-X99/199-41-6129-96-726-X99

EStertere s e e S e R E e e [

2] e 2 n5iton. S e e s I Y

e sl e e eheel): =

Duly Appointed Agents 006-020 6 -3 5,000,001 § 30,000.00

ot = D0Y 0;000:00;

The Stipend{s) Is subjact fo the fuliowing:

Included In the hourly rate when calculating overtime,

5.} Stipend based on addlffonal dulles assigned to thesa postions.

2.} The stlpend applies on a yearly bazis during election & non-elestion year,
) The dapariment ad minletralor must submit an F-230 when a change oecurs,
4.) The slipend may be {erminated al any time by the Eagle Pass 5D at the sola discretion of the District,

1.} Pald as part of the smployeas annual salary and included as parf of the empioyee’s dalily/hourly rate as applicahle. For hourly amployess, must be

25




EAGLE PASS INDEPENDENT SCHOOL DISTRICT

HUMAN RESOURCES EMPLOYEE STATUS FORM HR-230
THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{A} Employee Status:DNew Current u11~Time DParthime DSub DTRS Retiree Yes[]No

L—_] Other: Fringe Benefits: YES D No Hrs per Week:

Name: I €rnandez Ana Sofia
Last First M.
LD. /Soc Sec #: - Campus/Dept: 726-BUSINESS & FINANCE
Degree: BA/BS MA/MS  Pay Wark Years of
Clowns Chowws 7, W gy oo

Yob Title: Business & Special Events Officer Job Code: BSEO

Effective Date of Change: B.oard/Supt. Agenda Date: 6/16/25

Account Code(s): See aitachment

{B} Salary or Rate {Salary Calcuiation Form Attached):

D Pay Grade Minimum " l:] Per Supplemental/Salary Schedule

D HourlyRate ___ D Other

{C} Employee Status Change (HR Employee Letter Attached as applicable):

D FMLA DWC DExtended Leave D New Job Title

Pay Grade Reclassification D New Job Code
L—_I Promotion [:l New Pay Grade
D Resignation/Termination D Reasmgnment

DRetirement : D Transfer
D Supplemental DAdd DDeiete X Other Add Election Stipe”%%?%@@g

PAYROLL. DEPT

Additional Info: See attachment

C08

SCHO
Account Code(s): OL YEAR

Qﬁp’" f‘lf\hn

IS | V7% A
HUMAN RESOURCES OFFICER -~ DATE EXE DATE
3)__ % 6" U/ 4)

DEPUTY SUPT, FOR BU‘V& Fl‘N DA’ SUPERINTENDENT DATE

HR230 Revised 11/22



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM

(EMPLOYEE FILE)
NAME:  Ana Sofia Fernandez TD#:
PREVIOUS EMPLOYEE: ID#:
{AS APPLICABLE})
L ASSIGNMENT Change effective date:
VACANCY: [] NEW POSITION: [] Other: [X] Add Election Stipend
POSITION: Business & Special Events Officer PREVIOUS POSITION:  Business & Special Events
. Officer
LOCATION: Business & Finance Dept. LOCATION: Business & Finance Dept.
PAY GRADE: 07 PAY GRADE: 07
BASE PAY: $75,942.00 BASE PAY: $75,942.00
ADDITIONAL PAY: 3§ ADDITIONALPAY: §
STIPEND(S): $5000.00 STIPEND(S):  $
TOTALPAY: $80,942.00 HRS: TOTALPAY: $75,942.00 HRS:
DAILY/HRLY RATE: $358.15 DAYS: 226 DAILY/HRLY RATE: $336.03 DAYS: 226
TRAVEL: $3000.00 TRAVEL: $3000.00
ACCOUNT CODE: 199-41-6119-00-726-599-000 54% ACCOUNT CODE:  199-41-6119-00-726-599-000 100%
159-41-6118-01-726-599-000 6% U b 199-41-6139-00-726-559-000 100%
199-41-6139-00-726-559-000 100%
*May not add up due to rouading,
1L CERTIFICATION
CURRENTLY CERTIFIED:  YES: [] NO: [ NA: [
CERTIFICATION AREA(S):
STANDARD: [] ALTERNATIVE: [] NON-RENEWABLE PERMIT: [ ]
EMERGENCY PERMIT: OTHER:

I EXPERIENCE

EPISD (PARA-PROF) EXPERIENCE: 0 year(s) EPISD (PROF) EXPERIENCE: gﬁ’ﬁﬁ% LELN[E)D
EPT

JUL 08 2095

OTHER EXPERIENCE: ( year(s) TOTAL EXPERIENCE: 8 year(s)
PROFESSIONAL PAY STEP EXPERIENCE: 8 ygar(s)

. OOL YEAR
VERIFIED: %7% /d“ WS 208167

an Regpurces Offi %o]l Director

¢ [ hs (3’74/\/ (628

Deputy Snpermtenglrnt for B&F

APPROVED: ¢

ecutive Director for BR

This form is required when there is a change in Base Pay, Addifional Pay, Stipend(s} included with annual salary, and Travel as approved on
a Superiniendent’s Agenda or at a School Board Meeting as applicable. This form is not required for empioyee pay increases recommended
by the Superintendent and approved hy the School Board as part of the Annuai Budget.

Q

znolz 5

HUMAN RESOURCES{JPAYROLL DATE

PROCESSED BY: *VERIFIED BY:

EFFECTIVE PAY PERIOD: o )

*EMPLOYEE THAT VERIFIES MAY NOT COMPLETE THE FOR PAYROLL USE ONLY SECTION. DIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION.
**MUST ATTACH COPY OF THE 1TCCS REGION 20 WPR5321 EMPLOYEE PAY iNFORMATION SCREEN AND PROVIDE HR AND RISK MANG. OIR. WiTH COPY OF FULLY SIGNED FORM

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/YW/D/V.” revised 112021




EAGLE PASS I1.S.D,
PAYROLL DEPARTMENT
TEACHER CALCULATION SHEET

NAME: Ana Sofia Fernandez Position:  Bus, & Special Events Officer ILD.: . Pay Grade: 007
REASON: Adding Election Stipend
No. of No. of
- 25-2026
ACCOUNT NUMBER 2024-2025 Days Yo 2025-20 Days %
1 BASE SALARY 199 41 6119 00 726 599 000 $  75,942,00 226 100% | § 75,942.00 226 94%
2. Election Stipend 199 41 6118 01 726 599 000| $ - 0% $ 5,000.00 6%
3. $ - 0% $ - 0%
4, $ - 0% $ - 0%
5. $ - 0% $ - 0%
6. 5 - 0% $ - 0%
7. $ - 0% $ - 0%
w o
w (I) = }E o $  75,942.00 226 100% | $ 80,942.00 226 l 100%
B O ~ CKDJ iy
g O = = O Q
. 8 Travel* 159 4106139r007726 599 000! $ 3,000.00 100% | ¢ 3,000.00 100%
* i < o = m——— e
Travel stipend not part of salar\a = 9Om
> T TV ALY
e I 3 $ 336.03 $ 358,15
Difference: $ 5,000.00

= ey

A i .
Payroll Direétor or Designee



2025 2026

Account 199-51-6128-00-XX00-XXX

Skilled A/C Mechanic . 055 2 $ 15,000.00 | $ 30,000.00
(License is required; Position does not require license)
Master Gen. Const. Facil. & Maint. (License is required for position) 056 2 $ 20,000.003 $ 40,000.00
Master Welder {License is required for position) 056 1 $ 20,000.00 | $ 20,000.00
SPVRIMaster Maintenance (License is required for position) 05§ 1 $ 20,000,001 % 20,000.00
SPVR/Master Carpenter {License is required for position} 056 1 % 20,000.00; $ 20,000.00
SPVRMaster Electrician {License is required for position) 056 1 $ 20,000.00 | $ 20,000.00
SPVR/Master HVAC [License is required for position) 056 2 $ 20,000.004 & 40,000.00
SPVR/Master Plumber {License is required for position) 056 1 $ 20,000.00 | $ 20,000.00
SPVRIMaster of Special Project{License is required for position) 056 1 $ 20,0600.001 % 20,000.00
SPVR, Field Maint, & Operations
(License not required: zdditional duties for position) 056 1 $ 20,000.00 | $ 20,000.00
1% 195.000.004 %%, =7--250,000.60"

The Stipend{s} is subject to the following
1.} Paid as part of the employees annual safary and included as part of the employee’s dailyfhourly rate as applicable. For hourly employees, must be
inciuded in the hourly rate when calculating overtime.

2.) State License is required for the position. Maintaining your state license andlor master certificate in good standing and providing the District evidence o

such on an annual basis.
3.) Will be required to obtain permits as applicable.

4.} The City of Eagle Pass Code Compliance requiring the District to have on staff an employee with your professional frade license,
5.} The payment for the state license wilt continue to be the sole responsibility of the employee,
5.} The payment for the continuing education course(s} will continue to be the sole responsibility of the employer.
7.} The department administrator must submit an F-230 when a change occurs.
8.) The stipend may be terminated at any time by the Eagle Pass [SD at the sole discretion of the District or if your license expires, or is terminated,
cancelled, or suspended.
9.} $20,000 Stipend is for Supervisor/Master Pay Grade 056 with State Licence.
$15,000 Stipend is for Pay Grade 055 with State Licence

POLICE:OFFICER RANKING STIPENDS °
(CALCULATED IN SALARY)

Account 199-52-6129-00- 819-)(99

Lleutenant 10 000 DD g 10 000, 00
Sergeant 7,000.00| $ 42 000.00
Corpeoral 5000.001 % 20,000.00
Investigator 5,000.00| § 10,000.00
K-8 Officer 500000] % 10,000.00

55T 32,000,00 ]=%7 2 7092,000:00.

The Stivendfs) is subject to the following;
.} Paid as part of the employees annual salary and included as part of the employee’s daily/hourly rate as app!lcableH’E‘@EfVElBluyees must be
included in the hourly rate when calculating overtime.

2} The department administrator must submit an F-230 when a change occurs. PAY Ro LL DEPT
3.} The stipend may be terminated at any time by the Eagie Pass 15D at the sole discrefion of the District,

4.} Stipend based on additional duties asspgned to these postmns

(CALCULATED ifv's}qLARY) -

Account: 199—41-6118—01-726-)(99/19941 -6918-95-726-X99/199-41-6129-96-726-X 85

30,000.00

Dul AppomtedAgents
Ot: 0,000.00;

006-020

The Stigend(s! is subiect to the following:
1.} Paid as part of the employees annual salary and included as part of the employee's daily/hourly rate as applicable. For hourly employees, must be
included in the hourly rate when calculating overtime,

2.} The stipend applies on a yeatly basis during election & non-election year.

3} The department administrator must submit an F-230 when a change occurs.

4.} The stipend may be terminafed at any fime by the Eagle Pass ISD at the sole discretion of the District.
5.} Stipend based on additional duties assigned to these postions.

25



te Run: 06-23-2025 11:42 AM Employee Salary Information Program: HRS1650
ity Dist:  159-901 Eagle Pass ISD Page: 1 of 1
—T g -
:me:\' AMNA SOFIA FERNANDEZ Emp Nbr: Yrs Experience District: Frequency: 5
idress: ) SSN: Yrs Experience Total: Pay Campus: 726
EAGLE PASS, TX 78852-0000 DOB: 02-23-1994 Yrs Prof Exper District: 09 Primary Campus: 726
hone: Degree: 2 - Master's Yrs Prof Exper Total: 09 W4 Filing Status: S
iriginal Emp Date: 01-20-2016 Latest Re-Emp Date: Creditable Year of Service: [J
‘stimated Annual Salary: $0.00 Retirement Date: Extract 1D: 228
V4 Muiti-dJob: N W4 Nbr Children Under 17: 0 W4 Nbr Other Dependents: 0 Work Email: AFERNANDEZ@EAGLEPASSISD.NET
N4 Other Income: $.00 W4 Other Deductions: $.00 W4 Other Exemptions:  $.00
Job Information
Jab: BUS & SPEC EV OFFICER Payoff Date: 06-30-2026
Primary: ¥  Assigned: 100.00% Begin Date: 07-01-2025# Months in Contract: 12 TRS Status: 1 - Eligible
Grade: 007 End Date: 06-12-2026 # Days in Contract; 226 TRS Position: 01 - Prafessional staff
Step: Contract Amount: $87,087.00# of Annual Pymts: 24 FICA Etigibility: M - Subject to medicare
Sched: Contract Balance: $87,087.00 Remaining Pymts: 24 WC Code: o
Vacant: Local Contract Days: 226 Hourly Rate: $0.00 Wkly Hrs Sched: 40
# of Days Empid: 2256 Wholly Sep Amt: $0.00
Budget information
Job:
BUS & SPEC EV OFFICER
Account Code Amount Percent Activity TRS Grant  Exp 373  AcctType Extrabuty Cd Perform Pa
199-41-6139.00-726-599000 $3,000.00 100.000% 79 N B 23 N
199-41-6119.00-726-599000 $82,087.00 94.259% 80 Y G
199-41-6118.01-726-595000 $5,000.00 5.741% 79 Y G EL N
Salary Catculation
Job: BUS & SPEC EV OFFICER
Annual Salary: $87,087.00 State Min Salary: $53,328.00 State Step: 09
Pay Rate: $3,628.83 OT Elig: N ¥Yrs in Career Ladder: 0
Daily Rate: $385.340 OT Rate: $0.00
Extra Duty Information
Remain Acct xp Perf
Extra Duty Pay Code Amount Amount  Pymints Type Fund Distribution £~ * L- Pay
23 - TRAVEL STIPEND $3,000.00  $3,00000 24 8 %’ i
EL - ELECTION STIPEND $5,000.00 600 O G 199 41-61 18.0% \/QL " N
i :
Note: G-types included as contract pay for nan XTRA fob. S-types reparted in XTRA job. l'-\ k ’ SS\'\W i

Leave lnformatiox

Type Description BegBal Earned Used End Bal Type b
02 NON-DUTY 0 12000 0 12000 03 LOQ
08 STATE PR 0 5.000 0 5.000

\
\
:

Emgployee Signature

_C
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Cwp: 04-08-2025 1:15 PM
ty Dist.” 159-901

Employee Salary information
Eagle Pass ISD

Program: HRS1650
Page: 1 of 1

_.4-..—-—.‘ (i

me: ANA SOFIA FERNANDEZ Emp Nbr: Yrs Experience District: Frequency: 5
tdvess: 55N: Yrs Experience Total; Pay Campus: 726
EAGLE PASS, TX. 78852-0000 DOB: 02-23-1994 Yrs Prof Exper District: o /36 rimary Campus: 726
Tone: Degree: 2 - Master's Yrs Prof Exper Total: IO W4 Filing Status: 5
riginal Emp Date: 01-20-2016 Latest Re-Emp Date: Creditable Year of Service;: [J
stimated Annual Salary: $0.00 Retirement Date: Extract 1D; PR1
4 Multi-Job: N W4 Nbr Children Under17: 0O W4 Nbr Other Dependents: O Work Email: AFERNANDEZ@EAGLEPASSISD.NET
¢4 Other Income: $.00 W4 Other Deductions:  $.00 W4 Other Exemptions:  $.00
Job Information
: \nf N
Job:  BUS & SPEC EV OFFICER \\ Payoff Date:  08-25-2025
Primary: Y Assigned: 100.00% Begin Date: nx\.fum -2024# Months in Gontract: // 12 TRS Status: 1 - Eligible
Grade: 007 End Date: -12-2025# Days in Contract: 226 TRS Position: 01 - Professional staff
Step: Contract Amount: $75,942.00% of Annual Pymts: 24 FiCA Eligibility: M - Subject to medicare
Sched: Contract Balance: WZLZS Remaining Pymts; .-L\-E WC Code: G
Vacant: Locat Contract Days: 26 Hourly Rate: $0.00 Wiy Hrs Sched: 40 /
# of Days Empld: /226 Wholly Sep Amé: 1 ok 5000 |
Job: Budget Information
BUS & SPEC EV OFFICER
Account Code Amount Percent Activity TRS Grant  Exp 373 Acct Type  ExtraDuty Cd  Perform P
199-41-6139.00-726-593000 $3,000.00 100.000% 79 N B 23 N
199-41-6119.00-7 26-592000 $75,842.00 100.000% 80 Y G
Salary Calculation
Job: BUS & SPEC EV OFFICER
Annual Salary: $75,842.00 State Min Salary: $51,804.00 State Step: )?Q\o
Pay Rate: $3,164.25 OT Elig: N Yrs in Career Ladder: 0
Daily Rate: $336.030 OT Rate: $0.00
Extra Duty Information
Rernain Acct Account TRS Exp Perf
Extra Duty Pay Code Amount Amount Pymnts Type Fund Distribution Code Percent  Amount  Activity Grant 373 Pay
23 - TRAVEL STIPEND $3,000.00 $626.00 5 B 0.000 %
Note: G-types included as contract pay for non XTRA job. S-types reported in XTRA job.
Leave inforration
Type Description BegBal Earned Used End Bal Type Description BegBal Earned Used End Bal
02 NON-DUTY 8.000 11000  19.000 G 03 LOCAL LY 18.000  14.000 8500  23.500
08 STATE PR (.500 5.000 5.500 0

Employee Signature

Date |

A



2025-2026 MASTER RECORD

NAME:
POSITION:
CAMPUS:

ID:
NUMBER OF DAYS:

PAY GRADE: 007
SALARY INCREASE: 7.5%
HOURLY INCREASE:
DAILY INCREASE:
TOTAL INCREASE:

TH

27.46
6,206.00

i 4

24-25 SALARY; 3
24-25 DAILY RATE: $ 336.027
24-25 PAY RATE: $ 3,164.25

25-26 SALARY: $ 82,148.00
25-26 DAILY RATE: S 363.49
25-26 PAY RATE: $ 3,422.83

Verified By' Date

- Verified By Date



2025-2026 MASTER RECORD

NAME:
POSITION:
CAMPUS:

PAY GRADE:
SALARY INCREASE:

HOURLY INCREASE:

DAILY iINCREASE:
TOTAL INCREASE:

24-25 SALARY:

ID:
NUMBER OF DAYS:
HRS P/DAY:

007
7.5%
27.19
6,145.00

L o4 W

24-25 DAILY RATE: S 336.027
24-25 PAY RATE: S 3,164.25
25-26 SALARY: S B2,087.00
25-26 DAILY RATE: S 363.22
25-26 PAY RATE: S 3,420.29
Verified By 7 Date

Verified By Date



2025-2026 MASTER RECORD

NAME:
POSITION:
CAMPUS:

PAY GRADE:
SALARY INCREASE:

HOURLY INCREASE:

DAILY INCREASE:
TOTAL INCREASE:

24-25 SALARY:

007

7.5%
S -
s Caw
S 6,145,

24-25 DAILY RATE: $ 358,150

24-25 PAY RATE: s 3,372.58

25-26 SALARY: S 87,087.00

25-26 DAILY RATE; S 385.34

25-26 PAY RATE: $ 3,628.63

?é{ay wlales

Veriﬁe;f By i
Verified By

ID:
NUMBER OF DAYS:
HRS. P/DAY:

Date

Date




2025-2026
N SRR A ESTIEEND S s

{({CALCULATED IN SALARY)

Account 139-51-6128-00-XXX-XXX
(%)

Skilled A/C Mechanic o 055 2 5 15,000.00 | § 30,000.00
{License is required: Position does not reqguire license}
Master Gen. Const. Facil. & Maint. {License is required for position) 056 2 % 20,000.007 % 40,000.00
Master Welder (License is required for position) 056 1 $ 20,000.00 | $ 20,000.00
SPVRIMaster Maintenance (License is required for position) 056 1 ] 20,000.00 1 $ 20,000.00
SPVRI/Master Carpenter (License is required for position) 056 1 $ 20,60000 ) § 20,000.00
SPVR/Master Electrician {l.icense is required for position) | 058 1 3 20,00000) 8 .20,000.00
SPVR/Master HVAC (License is required for pasition) 056 2 $ 20,000,001 % 40,000.00
SPVRI/Master Plumber {License is required for position} 655 1 $ 20,000.001 3 20,000.00
SPVR/Master of Special Project(l.icense is required for position} 056 1 [ 20,600,007 % 20,009.00
SPVR. Field Maint. & Operations
{License not required: Additional duties fer position) 06 1 $ 20,000.00] % 20,000.00
HOER 24 HoT RO B S e SUTD (003

The Stipend{s) is subjac{ to the following;

1.) Paid as part of the employees annual salary and included as part of the employee’s daily/hourly rate as applicable. For hourly employees, must be
incjuded In the hourly rate when calculating avertime.

2.) State License is required for the position. Maintaining your stafe license andfor master certificafe in good standing and providing the District evidence o
such on an annuaij basis,
3. Wil be required to obtain permits as appiicahble.

4.) The City of Eagle Pass Code Compliance requiring the District ta have on staff an employee with your professional frade license.
5.] The payment for the Kate license will continue ta be the sole responsibility of the employee. n(-

6.) The payment for the continuing education course(s) wiil continue to be the sole responsibility of the employer.

7) The department administrator must submit an F-230 when a chaage occurs,

B.j The stipend may be terminated at aay time by the Eagle Pass iSD at the sole discretion of the District or if your license expires, or Is terminated,
cancelled, or suspended.

9.} $20,000 Stipend is for Supervisor/Master Pay Grade 056 with State Licence,
$15,000 Stipend is for Pay Grade 045 with State Licence.

2 (5) a-—*@_“y@:—:hw- NG HEENES

(CALCULATED IN SALARY)

Account: 199-52-6129-00-819-X39

BOF o 2]
Lieutenant 0ns 1 $ 10,000.00 § 10,000.00
Sergeant D06 & $ 7,00000] § 42,000.0]
Corporal 006 4 $ 5,000,001 $ 20,000.0
Investigato 006 2 $ 5,000.00; §
K-9 Officer - DOG 2 $ 5,000,001 $

e _ %’g"g’o’_‘u}f
The Stipend(s) is subject to the following:

i
1.} Paid as part of the employees annuaf salary and included as part of the employee’s d‘ailylhuuriy rate as applicable. For hourly empioyees, mustbe |
included in the hourly rate when calculating overtime. : :

2} The department administrator must submit an E-230 when a change occurs.
1.) The stipend may be terminated at any time by the Eagie Pass iSD at the sole discretion of the District. :

4.} Stipend based on additional duties assigned to these postions.

BNESHIEEND
(CALCULATED IN SALARY)

Account: 199-41-6118-01-726-X59/189-41-6118-95-726-X99/19941-6125-96-726-X9%

il

i

Pu

1D

ty Appoinied Agents 30,000.00 |
The Stipend(s) Is subject o the following:

1.) Paid as part of the employees annual salary and included as part of the employee's daily/hourly rate as applicable. For hourly empioyees, must be
included in the hourly rate when calculating overtime. ’

2.} The stipend applies on a yearly basis during election & non-election year.

3) The department adrministrator must submit an F-230 when a change ocrouss,

4.} The stipend may be terminated at any ime by the Eagle Pass 15D at the sole discretion of the District.

5} Stipend based on additionat duties assigned to these postions.

25

Ny -



Eagle Pass Independent School District (F—ZSO # 2398 J
Human Resources Employee Status Change Form
587 Madison St. - Eagle Pass, Texas 78852

School Board Agenda Required: , NO,
Superintendent's Agenda Reguired: , YES, 6/16/2025
HR Employee Letter Required: , NO

Employee Required Information
Suppiemental_Aliowance

Employee Status: Current Employee

PAYg%iE/ VED
- L
Empioyee 1D: . DEPT
Empioyee Name: Ana Sofia Fernandez, AUG
Current Position Information: Business & Special 0 5 2{) Yl
Events Officer, Pay Grade:007, Na. Days: 226, S 7
Campus/Depl.: 726 - Business & Finance CHO [ v
E

" . ) 2 025\2 0 AR

New Pasition information as applicable 2t

New Position:,Pay Grade:, Ne. Days: ,
Campus/Dept:

Please select one: Non-TRS Retiree

MNon-TRS Retiree: Equivalent Hrs per Week: ,
%FTE: 100, Hours per Day/Month:

TRS Retiree: Equivalent Hrs per Week:, %FTE:,
Hours per Month:

Yes

Section 1: Previous Employee Information

Ernployee Replacemerit Information:

Employee ID:, Employee Name: , Pasition:

, Campus/Dept.: , Pay Grade: , Working Days: , Hours per Weak:

Secfion 2: Supplemental
Current: - ~,

Add; 5000.00 - 00 - Election Stipend,

Delete: - -

Previous Em}:lovee Information: Employee Name: Diana Deniz Brown, Employee [D: 7121, Benefits & Risk Management Director

Section 3: Employee Leave

Section 4: Start/End Dates
Start Date: 7/1/2025 End Date:

Section §5: Additional Information for Change
Adding Election Stipend to replace Diana Deniz Brown

Section §: Account Number(s)
Current Account: 199-41-6119-00-726-5-29000-Percentage: 100 %

New Account: 199-41-6118-00-726-5-99000-Percentage: 94 %; 199-41-6118-01-726-5-99000-Percentage: 6 %

F-230 Notes by Deputy Supt. for B&F:



Approved By

sAccount o

(/&/ Datezgl"tb’s- i

Ferm Submitied Tohui L. Valero EPISDitvalero 06162025 03:18 PM

COrganization Approval Susena Perez EPISD\sperez. 061712025 0T:55 AM

DSC Approval imelda Urbina EPISDYurbina 06/26/2025 01:52 PM

Organization Approval Jesus A, Costilla EPiSD\costilla (6/26/2025 02:29 PM

DSC Approval Tohui L. Valero EPiSDitvalero 07/10/2025 02:40 PM

DS5C Approval Gaby Vandermaai EPiSD\gvandermaal 07/10/2025 02:52 PM

0SC Approval Ismael Milares EFSDiimiiares 07/16/2025 08:38 AM

DSC Appraval Ismael Mijares EPiSDVimijares 07/16/2025 08:40 AM

Deputy Supt. For Business and Ismael Mijares EP{SD\imijares 07/16/2025 08:42 AM

Finznce Approval J
e 5 3

Verified by Human Resources Verified by Payroll

Date’? [ Q’ ‘%}Cj

. t=m. D

e V3o

A XC,

Date:7"(:'2.rj

Cate:

Efé " Date: 91’ y25 .

APPROVED F-230




PAYROLL SALARY ADJUSTMEN! rurmm

, |Employee Name: Ana Sofia Fernandez 1D: )
Pay Period: 7/26/2023 Campus: 726
Paosition: Buisness & Special Events Officer job Code: BSEQ
Account: 195-41-6119-00-726-499-000 100%

REASON FOR ADJUSTMENT

Newtmployee: | | specaleat _________Jchaimpersom [ ______ |
Coaching Stipend: l:::] Master's:E::]Promotion: [:]

Reassignment:l ! Other: Title Change only.

FICA Eligibility M TRS Status: 1 Pay Type: 1 Pay Grade: 007
Pay Step: D8 State Step: 08 Hrs p/day: 8 Contract amgunt: $66,779.02
Balance: $ 75,942.00 AnnualPymts: 24 Remain. Pymts: 24 # of Months: 12
State Min. Days: 226 5t Min. Salary: S 51,804.00 Hrly Rate: § - 0/T Rate: 5 -
Daily Rate: $  336.03 Payoff Date: 6/26/2025 Wi Hrs.Schd: 40 TRS Member Pos 12
Calendar Code: 13 No. of Days Based on: 226
Contract Begin Date: 7/1/2024 Contract End Date: 6/12/2025
Effactive Date: 7/1/2024 No. of Days employed: 226
$66,779.02 + $ 2,516.32 + S 6,646.66 = 5 75,942.00
23-24 Contract 24-25 increase Stipend Total Contract Amount
226 X s 295.48 5 66,779.02
No. of Days to wark Daily Rate Total Contract Earned
Description of Extra: Base salary Account :
226 X s 11.13 5 2,516.32
No, of Days to work Daily Rate Total Extra Earned
Description of Extra; | 24-25 Salary increase.
226 X 5 25.41 s 6,646.66
No. of Days to work Daity Rate Total Extra Earned
Description of Extra: 23-24 Profassionat Support Position Stipend.
Total Adj. Contract Amount: § 75,942.00
X = s -
Pay Rate Payments From-To Contract Paid
X -
Pay Rate Payments Contract Paid
Description: s »
X = S -
Pay Rate Payments Contract Paid
S 75,942,00 + 3,164.25
Contract Balance No, of Paymentsk onthly Payments

Married jointly

Marital Status: ] lsingie/Married Head of Househoid

Children under 17; l Other Dep: Additionaf Withholding: $ -

Bank Account Number Bank Routing Number Bank Code

Q
(3124 VG 1304
Asst, Bughess Admin. Director Payroll Director




PAYROLL DEPARTMENT
EMPLOYEE CHECKLIST FORM

EMPLOYEE NAME: Fernandez, Ana Sofia iD: o

NEW EMPLOYEE [:] CURRENT EMPLOYEE
FULL TIME l:] SUPPLEMENTAL/PROMOTION
PART TIME W/BEN. [:] REASSIGNMENT/TRANSFER |:|
PART TIME ] RESIGNATION/TERM. ]
SUBSTITUTE [FAVE D
NEW EMPLOYEE ONLY YES ON FILE N/A

1. DIRECT DEPOSIT FORM

[]
L]

]

2. W-4 FORM

3. KRONOS ENROLLMENT

O DL

{Hourly Only}
4. SOCIAL SECURITY STATEMENT FORM l:l ,O)S EC)
Fuil Time or Part Time with Benefits Only
CURRENT EMPLOYEE ONLY YES NO INITIAL/DATE
5. SUPT/BOARD AGENDA B/ I:l N 2o
6. F-230 REQH: [ D g
DATE: CONTACT: INITIAL:
DATE: CONTACT; INITIAL:
DATE: CONTACT: INITIAL:
DATE: CONTACT: INITIAL:
DATE: CONTACT: INITIAL;
NOTE.

1) Must advise Payrolt Director if F-230 in inbox more than two {2} consecutive days.
2} Must advise Bus. & Finance Director if F-230 in inbox more than three {3} consecutive days.

DATE: CONTACT: INITIAL:

DATE: CONTACT: INITIAL:




v

. Eagle Pass Independent School District (F~230 #1412 —)
Human Resources Employee Status Change Form
587 Madison St. - Eagle Pass, Texas 78852

Employee information

Emplayee Name: Ana Sofia Fernandez

o Pay Grade: 007 - 007

Cutrent Employee,

TRS Retiree:

Working days: 226 to 226, - hours per week
Position: Asst. Business & Finance Director -
Business & Special Events Officer at 726 -
Business & Finance - 726 ~ Business & Finance
Employee Leave:

Reason for change: Title change to Business & Special Events Officer as per approved 2024-2024 Professional Hiring Schedule
New_Title_with__No_change_in_Pay__complete_section_5_and_&__

Start Date: End Date:

New Position or Employee Reassignmeni/Transfer
at
reptacing

Pant-Time w/No Benefiis Per Week: - Part-Time w/No Benefits Hours Per Month:
Supplemental:

Current: - -

Add: - -

Delete: - -

Previous Employee Information: , 1D |

Employee Leave:

Gurrent Account: 199-41-6118-00-726-4-99000-Percentage: 100 %
New Account: 193-41-6119-00-726-4-33000-Percentage: 100 %

Addifional Information for Change: Title change o Business & Spedial Events Officer as per approved 2024-2024 Pyofessional Hiring Schedule

F-230 Notes by Deputy Supt. for B&F:

r—Ap}czroved By

Form Submitted Tohui L, Valero EPISDitvalerc . 05/30/2024 09:22 AM

Create Req # Workflow _workllow 05/30/2024 09:22 AM

Organization Approval Jabn Cox jcox@eaglepassisd.net 05/30/2024 11:26 AM

Organization Approval Jesus A, Costilla EP}SDijcostiiia 06/04/2024 02:09 PM

DSC Approval Tohwi L. Vaiero EPISDvalero 07/01/2024 10:40 AM

DSC Approval Gaby Vandermaal ERiETigvandarmaal 07/01/2024 10:42 AM

Deputly Supt, For Business and lsmael Mijares EPISDVWimijares 0rf01/2024 02:58 PM
\_Finance Approval J
4 Y A

Verified by Human Resources Verified by Payroll

1. Date:

Date: ?' 3_'__3}“(
L hl&i Data: 7’ 3 l 24’
XC. Date: ) XC. _:'L' 15'01(1\ . Date;

APPROVED F-230

2, Date:




EAGLE PASS INDEPENDENT SCHOOL DISTRICT
PROFESSIONAL HIRING SCHEDULE

2024-2025
BASED ON $55,000 STARTING SALARY
PAY STEP EXPERIENGE STATE MINIMUM LOCAL SALARY* PROFESSIONAL SUPPORT POSITIONS ADDITIONAL PAY™*
g 33,660 55,000 CBUSINESS & SPECIAL BVENTS BRRICER:. Thgel

1 34,390 55,050 COUNSELOR: HEAD HIGH SGHOOL 10,000
v 2 35;100 55,100 -COUNSELOR- HEAD JR KIGH 7,000
3 35,830 | 55,150 -COUNSELOR - LICENSED PROFESSIONAL 7,000
4 37,350 55,200 COUNSELOR 8,000
5 38,800 55,300 . LIBRARIAN; L EARNING RESOURCE CERTIFICATION 4,000
[ 40,410 55,400 LIBRARIAN: LEARNING RESQURCE ENDORSEMENT 3750

7 41,830 55,500 SPECIAL EDUCATION:
- 8 43,470 55,600 ASSESSMENT SPECIALIST 4,000
) 44,440 55,700 DIAGNOSTICIAN 6,000
10 45,830 55,800 LICENSED SPECIALIST- SCHODL PSYCHOLOGY 7,800
11 48,770 55,900 LIGENSED SPEECH PATHOLOGIST 17,000
12 47,850 56,000 PHYSICAL THERAPIST 5,500
13 48,850 56,100 PHYSICAL THERAPIST ASST. 5,500
14 4%,810 56,200 SFEECH THERAPIST 5,500
15 50,710 56,300 SPEECH PATHOLOGIST ASSISTANT 3,500
16 51,6870 56,400 TEACHER-AUDITORYMSUALLY IMPAIRED 3,000
17 52,370 56,500 PFEP SURERMSOR 1,608-
18 53,140 58,600 PUBLIC INFORMATION OFFICER 5,500
18 53,860 56,700 REGISTERED NURSE 2150
207 54,540 56,800 SDHCIAL WORKER, 1,500

*LOCAL SALARY STEP AMOUNT GF $50/$140 15 BASED ON 187 WORKING fJAY?r AND 5 PRORATED BASED ON ADDITIDNAL WORKING DAYS.FOR EAGH YEAR OF EZGERJENCE THE LOGAL SALARY STEP INCREASE |15 NOT
STATE MANDATED AND.IS NOT AUTOMATIE. IT1S.FART OF THE OVERALL SALARY APFROVED AT THE D!SCREI'IDN OF THE BOARD OF TRUSTEES..

*NEW HIRED TEACHERS, COUNSELORS, LIBRARIANS, AND RNS, lNCLUDSNG PREVIQUSLY EMPLOYEED SCHDOL DISTRICT EMPLOYEES; WILL BE PND ACGORDING TO THE PROFESSIONAL RIRING SCHEDULE
PAY.STEP BASED ON THE YEARS OF EXPER.IENCE. 'HIRED OR REHIRED EMPLOYEES WITH OVER 20 YEARS OF EXPERIENCEWILL BE PLAGED AT PAY STEP 20,

“+ DTHER PROFESSINAL POSITIONS, INGLUGING PREVIOUSLY EMPLOYED DISTRICT EMPLOYEES, WILL BE PAR BASED ON THE MINWUM OF TH EPROFESSIONAL HIRING SCHEGULE PAY STEP OR AS APPROVED
BY THE SUPERINTENDENT, '

*ADDITIONAL PAY ADDED TO HIRING AMOUNT: FOR SPECIFIC PRDFESSIONAL SUPPORT POSITIONS AND 15 PRORATED BASED ON 157 WORKING DAYS.

THE PROFESSIONAL HIRING SCHEDULE INCLUDES:

ADMISSIONS & AT TENDANGE OFFICER (226 DAYS) SHUSINESS &SPEDIAWEVENTS DREIOER 1225 DAYS]  PUBLIC INFO. OFFICER {226 DAYS] - SP. ED. LICENSED SPEECH PATHOLOGIST (202.DAYS)
ASST. BUS & FIN ADMIN. DIHECTOR (226 DAYS)  BUSTNESS GPERETIGNSMERA : """ REGISTERED NiRSES (192 DAYS) SP, ED, OCCURATIONAL THERAPIST {202 DAYS)
ASST, CATE DIRECTOR (226 DAYS) COUNSELDR (192-226 DAYS) SCHOOL FACILITIES SUPERVISOR {226 DAYS) SP. ED. SPEECH PATHOLOGIST ASST. {202 DAYS)
ASST. FOOD SERVICE DIRECTOR {228 DAYS) HR OFFICER (225 DAYS) SOCIAL WORKER (182 DAYS) 5P, ED, PHYSICAL THERAPIST ASST. (202 DAYS)
ASST. NURSE COORDINATOR (247-DAYS) LIBRARIAN (187 DAYS) SP. El), ASSESSMENT SPECIALIST {210 DAYS) $P. ED. PHYSICAL THERAPIST (202 DAYS)

ASST. TRANSPORTATION DIR, {226 DAYS) MICROCOMPUTER TECH, (226 DAYS) SP. E[J. AUDICTORYAISUALLY IMPAIRED TEACHER (187 DAYS), SP. POP. EVALUATOR {226 DAYS)

ATHLETIC TRAINER (210 DAYS) ‘PEIMS DATA ANALYST, (226 OAYS}) -8P, £D, DIAGNCSTICLAN (202 DAYS) SPVR. /S AND WAREHOUSE OF ERATIONS (248 CAYS)
BAND DIRECTOR (217 DAYS) . ‘PEP SUPERVISOR (228 DAYS) SP. BD. UCENGED SPECIALIST- SCHOOL PSYCHOLOGY o2 DAYS)  TEACHER {f §7-2{7 DAYS},

WEBMASTER {226 DAYS)




. HUMAN RESOURCES EMPYLOYEE STATUS FORM HR-230

HISFORM MUST BE PREPARED BY. THE_H‘UI_V_IANVRESOURCES DEPARTMENT

é_W Current {lll—Timé él‘ﬁ—Tiﬁie DSub DTRS Retiree YesDNo
CAma e Sofia

S 726-BUSINESS & FINANCE

S Campus/Dept

VAMS© Pay - Work | Years of
S Gmae 7 Days 220 Exp:
SRR ABAD

06/17/24

 Job Code:

@d"-:

Ty

52
P

' -Boal_'d/s'upt. Agenda Date:

[:] Per'Supp_lementaL’Salary‘Schedule

» DOther

Bus & Special Events Officer

New Job Title

Z-I;Exfended 'Leaife 7
BSEO _peecewen

PAYROLL DEPT

%’;S‘s'_iﬁcaﬁonr | New Job Code

New Pay Grade

CORXK

Reaséighment L 08 2094

TULT

Transfer

. Tile Change SCHOOL YEAR

X

2024-9005

Othe

e - bl
URCES OFFICER DATE

4) S w-2D Y

SUPERINTENDENT 7 DATE

HR230 Revised 11/22



7(%( MWW Lo Job (ogy BSED

M5 inbox (4] « pgarcis@eagtepassisd.net - Eagle Pass Inda r,d ASCENDER Application Directary 'A Parsonnel - Staff Demographic - Employee 005423 FER.. ’A

Employee: ERNANDEZ, ANA SOFIA ] [ Retrieve J [ Directory } [ (i Documents J

-{ L PAY INFO  1OB INFO DISTRIBUTIONS DEDUCTIONS LEAVE BALANCE

2 Delete Detalls lob Code Extra Duty Account Type Account Code Amount Percent
T o jo; ABAD - ASST BUS ADM DIRECTOR 23 - TRAVEL STIPEND 8 199-41.5139.00-726-439000 300000  100.000%
. Tatal: 3,000.00 100.000%
. o £ ABAD- ASST BUS ADM DIRECTOR G 199-41-6119.00.726-493000 7594200  100.000%
A » Total: 75,842.00 100.000%
{)} Rows: 1of 2 Refresh Totals Add

g \_ vy

g Job Code: ( ABAD - ASST BUS ADM DIRECT %)
: Extra Duty Code: Lza TRAVEL STIFEND B ;J Activity Code: L?S Other Supplemental ¢__)
Account Type: } E!Nnnfii'b i:fi-s'u,uj lfwn.. ,1.! [?é:-? ‘} TRS Grant Code:
.Y
. LT »
Account Code: [199—41-6139.00—725—5535@ ] & :;G | Warker's Camp Code: { :)
o S T 3P
Description:  EMPLOYEE ALLOWANGES - om Expensa 373: E ot i gmar iy el o ASB et 1]
B & R | """”
j ,
] Amount: 3,000.00]aut 7 3400.00 . E Employer Cantribution: 0
; ; Percant: 100.000 § HCTJ o
.000% ; 3 o Performance Pay:
3 0



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
PROFESSIONAL HIRING SCHEDULE
2024-2025
BASED ON $55,000 STARTING SALARY

PAY STEP EXPERIENCE STATE MINIMUM LOCAL SALARY* PROFESSIONAL SUPPORT POSITIONS ADDITIONAL PAY™*

0 33,660 55,000 BUSINESS & SPECIAL EVENTS DFFICER 5,500
1 34,390 55,050 COUNSELOR- HEAD HIGH SGHOOL 10,000
.2 35,100 55,100 COUNSELOR- HEAD JR, HIGH 7,000
3 35,830 . 55,150 COUNSELOR - LIGENSED PROFESSIONAL 7,000
4 37,350 55,200 COUNSELOR 6,000
5 38,800 55,300 LIBRARIAN: LEARNING RESOURGE CERTIFICATION 4,000
4] 40,410 55,400 LIBRARIAN: LEARNING RESOURCE ENDORSEMENT 3,750

7 41,830 55,500 SPECIAL EDUGATION:
) 43,170 55,600 ASSESSMENT SPECIALIST 4,000
9 44,440 55,700 DIAGNOSTICIAN 8,000
10 45,630 55,800 LICENSED SPECIALIST- SCHOOL PSYCHOLOGY 7,500
11 46,770 55,900 . LICENSED SPEECH PATHOLOGIST 17,600
12 47,850 56,000 PHYSICAL THERAPIST 5,500
13 48,850 56,100 PHYSICAL THERAPIST ASST. 3,500
14 48,810 56,200 SPEECH THERAPIST ‘ 5,500
15 50,710 56,300 'SPEECH PATHOLOGIST ASSISTANT 1,500
: 16 51,570 56,400 TEAGCHER-AUDITORY/VISUALLY IMPAIRED 3,000
17 52,370 56,500 . PEP SURERVISCR 1,500
18 53,140 56,600 PUBLIC INFORMATION OFFICER 5,500
19 53,860 56,700 ’ REGISTERED NURSE 2,150
20* 54,540 56,800 SOCIAL WORKER 1,500

*LOCAL SALARY STEP AMOUNT OF $50/3100 IS BASED ON 187 WORKING DAYS AND {S PRORATED BASED ON ADDITIONAL WORKING DAYS FOR EACH YEAR OF EXPERIENCE. THE LOGAL SALARY STEP INCREASE 15 NOT
STATE MANDATED AND I5 NOT AUTOMATIC. [T 15 PART OF THE OVERALL SALARY AFPROVED AT THE DISCRETION OF THE BOARD OF TRUSTEES.
*NEW HIRED TEACHERS, COUNSELORS, LIBRARIANS, AN RNS, INCLUDING FREVIOUSLY EMPLOYEED 5CHOOL DISTRICT EMPLOYEES, WILL BE PAID AGCORDING TO THE PROFESSIONAL HIRING SCHEDULE
PAY STEP BASED ON THE YEARS OF EXPERIENGE. HIRED OR REHIRED EMPLOYEES WiTH OVER 20 YEARS OF EXPERIENGE WILL BE PLACED AT PAY S5TEP 20,
"** OTHER PROFESSINAL POSITIONS, INCLUDING PREVIOUSLY EMPLOYED DISTRICT EMPLOYEES, WILL BE PAID BASED ON THE MiNIMUM OF TH EPROFES5I0NAL HIRING SCHEDULE PAY STEF OR AS APPFROVED

BY THE SUPERINTENDENT.
ADDITIGNAL PAY ADDED TO HIRING AMOUNT FOR SPECIFIC PROFESS/ONAL SUPPORT POSITIONS AND IS PRORATED BASED ON 157 WORKING DAYS.
THE PROFESSIONAL HIRING SCHEDULE INCLUDES: j7)
ADMISSIONS & ATTENDANCE OFFICER (225 DAYS) BUSINESS & SPECIAL EVE&'S_I'S@ICER kAE DAYS FUBLIC INFO, OFFICER (226 DAYS) SP. ED. LICENSED SPEECH PATHOLOGIST (202 DAYS)
ASST, BUS & FIN ADMIN. OIRECTOR (228 DAYS) BUSINESS OPERATIONS »&N@ER (233& Y8} .h REGISTERED NURSES {192 DAYS) SP. ED. OCCUPATIONAL THERAPIST (202 DAYS)
ASST. CATE DIRECTOR (225 DAYS) COUNSELOR (182~228 ngs}\ SCHOOL FACILITIES SUPERVISOR {226 DAYE) SP. ED. SPEECH PATHOLOGIST ASST, {202 DAYS)
ASST, FODD SERVICE DIRECTOR (226 DAYS) HR OFFICER {226 DAY! [ ) ﬁ? OCial WORKER {192 DAYS} 5P, ED. PHYSICAL THERAPIST ASST, (202 DAYS]}
ASST, NURSE COORDINATOR {217 DAYS) LIBRARJAN {187 DAYS; Cry fQ {5y SP.ED. ASBEBSMENT SFECIALIST (210 DAYS) §P, ED, PHYSICAL THERAPIST (202 DAYS)
ABST. TRANSPORTATION DIR. {225 DAYS) MICROCOMPUTER TECH, 4226 DAY%; £~ 17 sP. ED. AUDIOTORY/VISUALLY IMPAIRED TEACHER {187 DAYS) 5P, POP. EVALUATOR (226 DAYS}
ATHLETIC TRAINER (210 DAYS) PEIMS DATA ANALYST (@DAYS !\ SP. ED. DIAGNOSTICIAN (202 DAYS) SPVR, F/S AND WAREHOUSE OPERATIONS (238 DAYS)

oy

iy
BAND DIREGCTOR {217 DAYS) PEP SUPERVISOR (226 DAYS) !77 O SP, ED. LICENSED SPECIALIST- SCHOOL PSYCHOLOGY (202 DAYS) TEACHER [187-21T DAYS)
gl:’ WEBMASTER (226 DAYS)

uf



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
OTHER PROFESSIONAL LIST

2024-2025
ADMISSIONS & ATTENDANCE OFFICER HR OFFICER
ASST. BUSINESS & FINANCE ADMIN. DIRECTOR MICROCOMPUTER TECHNICIAN
ASST. CATE DIRECTOR PEIMS DATA ANALYST
ASST. FOOD SERVICE DIRECTOR PEP SUPERVISOR
ASST. NURSE COORDINATOR PUBLIC INFORMATION OFFICER
ASST. TRANSPORTATION DIRECTOR SCHOOL FACILITIES SUPERVISOR
ATHLETIC TRAINER SPECIAL POP. EVALUATOR
BUSINESS & SPECIAL EVENTS OFFICER SPVR. F/S AND WAREHOUSE OPERATIONS
BUSINESS OPERATIONS MANAGER WEBMASTER

s




EPOOO0OL0067

= ﬁ‘ Maintenance »> Staff Joh/Pay Data v Payrou =;
Year. C Frequency: &
... S—
Employee: : FERNANDEZ, ANA SOFIA B
’ s W-4 Withholding Certificate
Tax Exempt: 0
! Pay Status: [1 Active V] 1: Filing Status: (S Single or Married filing separately V]
Unemployment Elig:
o Pay Campus: [726 FINANCE DEPT. v 2: Multi-fobs: 0
FICA Eligibilit: (M Gubject to medicare ]

&3 Fay Dept: 3 Children under 17: [0
W4 Marital Status:  Single

O Dock Rate: —m 3:OtherDependent5:| :
&)

Nbr of Exemptions: @

3; Other Exemptions:
1
‘{f’;:.f‘ RS Lock-In Latter: D

4a: Other Income:

4k: Other Deductions:

‘
=]

TRS FSP Staff Satary Data Totals 31%113

. e

Status; [1 Eligible vj Health ins Code: ﬁ Etigible participating | q State Min. Salary:51,6804.00 i’;

Begin Date:_ FSF Staff Data Cade] F Futl-Ti Extra Duty: 0.00 %
? £1:20-2018 {F Fil-Time ~) Contract Amt:  75,942.00

04-20-2016 Cantract Batance:75,942,00 %- :

Extra Duty Pay

Delate Remain Amt  Remain Pymts

{23 - TRAVELSTPEND ) 8 [ 3000000 [ 3,000.00)

Bank info

Deleta

(805 - COMPASS BANK ] (2535891942 ) (2chedingaccount~v) (O

s e AEDRN Session Timar: 239 min and 58 sec 2020 Texas Computer Cooparative | Help @



EPOODO100E7

I

Sz Maintenance > Staff Job/Pay Data hd Payrou :i

-: p—"

Employee: 3:FERNANDEZ, ANA S0FIA j

-

=]
ﬁ//«j Delete  Selected

Contracted employese

Primary Campus: (728 FINANCE DEPT. ~]

Dept D

f—"_ﬂ Rows: 1of 1 .
u i
)
A
1-."-«
’LD}' Cantract Info

Incr Pay Stap: @

Pay Type: {1 Contracted employee v] Pay Grade; Pay Step: Sched Max Days: Hrs Per Day:

Total 75.842.00 Batance: 75.942.00 # of Annual Pymts: Concept:  Use midpoint table
# of Months in Contract: State Min Days: @25 Valid basic days in contract v} Base Annuzl: 131.613.36

Caily Rate: 336,030 =  Contract Total: 75.042.00 /  #of Days Empld: 275 # Days Off: Vacant Job: D
Pay Rate: =  Contract Total: 75.842.00 7/ # Annual Pymts: Payotf Date: 0B-28-2028 Whkiy Hrs Sched:
Reg Hrs Worked: CVTM Elig: D OVTM Rate: Hrly Rate: Exempt Status: EEQC: [12 Other pro staff .,]

Remaining Pymits:

State Info

State Step: ¥rs in Career Ladder: TRSYear: (T TRSMemberPost [0y professional staff v  “Wholly Sep Amt
State Min = Foundation X % ¥ Wofdays Retiree

51,804.00 228221 100%)] -226 N v
Salary: Daily Rate: Assigned: Empld Exception: [ ]

Calendar/Local Infa

Calendar Ot (137326 Days Bagin Date: F7-01-202a ) EndDate e Tonos ) HefDays Bmpld:

Years Job Exp: @ Locat Contract Days:

Exclude Days for TEA: D

Waorkers' Comp info

WC Code: [ CLASS C- PROFESSIONA 0,003000 v ] WC Ann Pymis:

W Remain:

Accrual Info

Code: D Accrual Rate = Total 75.542.00 { # of Rays Empid 726

Session Timer: 239 min and 58 sec &0 2070 Teras Compater Cooperative | Halp @



M Maintenance > Staff Job/Pay Data v Payroll ¥§ EPOOO010067

_

Employee: 11 FERNANDEZ, ANA SOFIA ]

b (
_@ Delete  Deatails Job Code Extra Duty Account Type Account Code Amoudnt Percent
ABAD - ASST BUS ADM DIRECTOR 23 - TRAVEL STIPEND 8 1959-41.6135,00-726-452000  3,000.00 100.000%
N Total: 3,000.00 100.000%
ABAD - ASST BUS ADM DIRECTOR G 190-41-6119.00-726-495000 75,942.00 100.000%
£ Totat: 7594100 100.000%
C%‘.: Rows: 1 af 2
. W
&F
Job Code:
Extra Duty Code: Activity Code: f79 Other Supptementat VJ
Accaunt Type: [ Nan-TRS taxable bus silow ~] TRS Grant Code:
Account Code; [199-41.5139‘00-725_499()@ j ‘Worker's Comp Code; { v}
EMPLOYEE ALLOWANCES Expense 373: WAccount not used in ASH distr V‘J
Amount; out of 3,000.00
Employer Contribution: D
Percent: 100.000%

Perfarmance Pay: D

HRS3100  County/District 1890073 Session Timer: 239 min and 58 sec . A 2070 Texas Computsr Cooparative | Help @



M Maintenance > Staff Job/Pay Oata v Payroll !: EPOOCOLR067

il

Employee; : FERMANDEZ, ANA SOFA J
S Delete  Seiected
— Contracted employee
-1'1;"‘-‘
Primary Campus; L?IS FINANCE DEPT. V]
LN
Dept O
= Rows; 1 of 1

Contract Info

Pay Type: ["1 Contracted employee v} Pay Grade: Pay Step: Sched Max Days: Hrs Per Day: ooon  ner Pay Step:

Total: 7594200 Balance: 75942.00 # of Annuat Pymis: Remainirg Pymts: Concept  Use midpoint table
# of Months in Contract: State Min Days: {226 Valid basic days in contract VJ Base Annuak  97E05g

Daily Rate: =  Contract Total: 75.942.00 ;  #of Days Empld: # Days Otf: Vacant Job: D
Pay Rate; =  Contract Total: 75.642.00 / # Annual Pymts: Payoft Date: 06-26-2025 Whiy Hrs Sched:
Reg Hrs Warked: OVTM Elig: D OVTH Rate: Hrly Rate: Exempt Status: EEOC [12 Other pro staff ﬂ

State info
State Step: ¥rs in Career Ladder: TRS Year: TRS Member Pos: [6"1 Frofessionat staff .,,J Wholty Sep Amt: 500
State Min =  Foundation X % ¥ ¥ ofdays Retiree
51,804.00) g 226 _ -
Salary: : Daily Rate: 2 L Assigned: Empid - Exception: ( j

Calendar/Local Infe

Calendar Cd; Begin Date: 07-01-7024 End Date: 06-12.2025 # of Days Empld: Exclude Days for TEA: D
Years job Exp: @ Local Cantract Days:

Workers' Comp Info

WC Code: [ ﬂ WC Ann Pymis: WC Remain:

~

Accruat Info

Save successful

ST B N e @



EPGO0010057

= ﬁ Maintenance > Staff Job/Pay Data ™ Payroi.t !:
Year C Frequency: 5 Change
Employee: 1 FERNANDEZ, ANA SGFIA J
JE228)
e -
&7
- _} Delete  Details  Job Code Exttra Duty Account Type Account Code Amount Percert
N
’ BSEQ - BUS & SPEC EV OFFICER 23 - TRAVEL STIPEND B 189-41-6139.00-726-499000  3,000.00 100.000%
T Total: 3,000.00 100.000%
BSEQ - BUS & SPEC EV OFRICER G 199-41-6119.00-726-499000 75942.00 100.000%
Total: 75,.242.00 100.000%
)
P Rows: L of 2
== \ J
Job Code:
Activity Code: {79 Other Supplemental :}

Extra Duty Code:

Account Type: {a Non-TRS taxable bus allow v] TRS Grant Code:

Account Cade: [199.41-5139,00.725_499000 ] Worker's Comp Code: { v]
EMPLOYEE ALLOWANCES Expense 373: (N Account not used in ASB distr |
Amount (__3.000.00)outef 3.000.00

Emptoyer Contribution: D

Percent 100.000%
Performance Pay: D

e T, 2235 v gnd 87 ssc




Eagle Pass Independent School District

G—zso'#: 1412

Human Resources Employee Status Change Form
587 Madison St - Edgle Pass, Texas 78852

Employee Information

Employee Name: Ana Sofia Fernandez

iD: «  Pay Grade: 007 - 007

Current Employee,

TRS Retiree:

Working days: 226 to 226, - hours per week
Position: Asst. Business & Finance Director -
Business & Special Events Officer af 726 -
Business & Finance - 726 - Business & Finance
Employee Leave:

Fuif dhae

HEGEIVED

PAYROLL DEPY

JUL

132024

SCHOOL YEAR
2024-2025 o

Reason for change: Title change to Business & Special Events Officer as per approved 2024-2024 Professional Hiring Schedule

New_Tille_with__No change_in_Pay__complete_section_5_and_§_
Start Date: End Date:
New Pasition or Employee Reassignment/Transfer

at
replacing

Part-Time w/No Benefits Per Week: - Part-Time w/No Benefits Hours Per Menth:

Supplemental:

Current; - -

Add: - -

Delete: - -

Previous Employee Information: , iD

Empioyee Leave: o

Current Account; 199~41-6119-00-726-4-99000-)3ercentage: 100 %
New Account: 199-41-6119-00-726-4-99000-Percentage: 100 %

Additional information for Change: Titie change to Business & Special Evenis Officer as per approved 2024-2024 Professional Hiring Schedule

F-230 Notes by Deputy Supt. for B&F:

-

A,

B T Account
Tohut L. Valera

Farm Submitted EPISD\valero

Create Req # Waorkfiow _workilow
Crganization Approval John Cox jcox@eaglepassisd.net
Organization Approval Jesus A, Costilla EPISDYcostila

DSC Approval Tohul L, Vajero EP{SD\tvalero

DSC Approval Gaby Vandermaal EPISD\gvandermaal

Deputy Supt. For
Finance Approval

Business and Ismael Mijares EPISDUmijares

i Dat i

05/30/2024 09:22 AM
05/30/2024 09:22 AM
05/30/2024 11:26 AM
06/04/2024 02:09 FM
07/01/2024 10:40 AM
07/01/2024 10:42 Ab
07/01/2024 02:58 PM

1

A
Verified by Human Resources

' Date: —L/ / 7/ 24

Sl . L

N/
Dafe: %/Z ¢

—
<

Verified by Payroli

Date; %'5 ,2' M'f
D\hlﬂf Date: 7’ 3 l 24’

| xc. Q@fw Al

4

o fufef

- 1S-d4

Dats: _J

APPROVED F-230




PAYROLL SALARY AUJUDINIENT Fruray

Employee Name: Ana Sofia Fernandez iD: ~
Pay Perind: 7/26/2023 Campus: 726
Position: Asst, Businéss Admin. Director Job Code: ABAD
Account: 199-41-6119-00-726-493-000 100%

REASON FOR ADJUSTMENT

Newemplovee: || spectea: ____Jchairpersan: [ ]
cochingstipend: [ | wasters[  Jeromovem [ ]

Reassignment: Other: Adding step and new additional pay for positon in 23-24,

FICA Efigibility M TRS Status; 1 Pay Type: 1 Pay Grade: 007
Pay Step: o7 State Step: a7 Hrs p/day: 2 Contract amount: $66,779.02
Balance: $ 70,645.76 Annual Pymts: 24 Remain. Pymis: 23 § of Months: 12

State Min. Days: 226 St Min, Salary: & 50,196.00 Hrly Rate: $ - O/T Rate: § -

Daily Rate: $  324.89 Payoff Date: ber Pos: 12

Calendar Code: 13 226
Contract Begin Date: 7/3/2023 6/13/2024
Effective Date: 7/3/2023 No. of Days employed; 226
$66,779.02 + S 6,646.66 + = S 73,425.68
Contract Amount Extra Amount Extra Amount Totai Contract Amount
226 X $ . 285.48 $ 66,779.02
No. of Days to wark Daijy Rate ) ~ Total Contract Earned
Description of Extra: Base salary Account:
226 X $ 29.41 S 6,646.66
No. of Days to work Daily Rate Tatal Extra Earned
Description of Extra: 23-24 Professional Support Position Stipend,
X s -
No. of Days to work Daily Rate Total Extra Farned
Description of Extra:
Total Adj. Contract Amount; 5 73,425.68
$ 2,779.52 X 1 7/12/2023 = S 2,779.82
Pay Rate Payments From-To Contract Paid
X = S -
Pay Rate Payments from-To Contract Paid
Description: Account:
X = S -
Pay Rate Payments From-To Contract Paid
Total Contract Paid: & 2,779.92
5 70,645.76 + 73 7/26/2023 6/26/2024 3 3,071.55
Contract Balance No. of Payments From To Semi Monthly Payments

Marital Status: l [Single/Married i lMarried lointly ]Head of Household

Chitdren under 17; I Other Dep: Additional Withholding: $ -

Bank Account Number Bank Routing Numbey Bank Code

A3 =t s

Asst. Businefs Admin, Directar Pﬁro!i Director




EAGLE PASS INDEPENDENT SCHOOL DISTRICT

BUMAN RESOURCES EMPLOYEE STATUS FORM HR-230
THIS FORM MUST BE PREPARED BY THE HUMAN RESOURCES DEPARTMENT

{A} Employee Status :I:]New Current @Full—Time DPart—Time DSub DTRS Retiree YesE}No

D Other: Fringe Benefits: I::]YBS D No Hrs per Week:
Name: I €fhandez Ana S.
Last Hirst M.
LD. /Soc Sec #: - Campus/Dept: 726-BUSINESS & FINANCE
Degree:| |BA/BS MAMS  Pay Work 7] Years of
l:] D Grade: 7 ! Days: 226 Exp:
yob Title: F\5St. Business Admin. Director Job Code: ABAD
Effective Date of Change: : Board/Supt. Agenda Date: 11/14/23
Account Code(s): Se€ attachment
{B} Salary or Rate (Salary Calculation Form Afttached):
[:] Pay Grade Minimum D Per Supplemental/Salary Schedule
[:] Hourly Rate D Other
{C} Employee Status Change (HR Employee Letter Attached as applicable):
D FMLA DWC DExtended Leave [___] New Job Title
Pay Grade Reclassification D New Job Code
D Promotion D New Pay Grade
‘ DResignaﬁon/Terminaﬁon [_—_I Reassignment
frog o g
D Retirement L—_] Transfer H!{"g:gfi YD
PEZ10: R =
[:] Supplemental l___]Add l:] Delete D Other =PT

DEC 12 2073
Additional Info: 2023-2024 equity adjustments

SCHOOL YEAR
2023-2024

Account Code(s):

=

/AN 11423 2 / [/ 4/13
HUMAN RESOURCES OFFICER DATE EKECUTIVE DIRECTOR FORHR  DATE
3) <">S§ ~ f/”/')“t)’} 4)

DEPUTY SUPT FOR BU*’. &FIN.® DATE SUPERINTENDENT DATE

- HR230 Revised 11/22



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

DEPARTMENT OF HUMAN RESOURCES
SALARY CALCULATION FORM

(EMPLOYEE FILE)
NAME: Ana Sofia Fernandez D4
PREVIOUS EMPLOYEE: ID#:
. {AS AFPPLICABLE)
L ASSIGNMENT
VACANCY: [] NEW POSITION: [ ] Other: [X] 20232024 equity adjustments
POSITION: Asst, Business Admin, Director PREVIOUS POSITION:  Asst Business Admin. Director
LOCATION: Finance Dept. LOCATION: Finance Dept.
PAY GRADE: 07 PAY GRADE: 07
BASE PAY: $66,779.02 BASE PAY: $66,718.00
ADDITIONAL PAY:  $6,646.66 ADDITIONAL PAY: §
STIPEND(S): $ STIPEND(S): $
TOTAL PAY:  $73,425.68 HRS: TOTAL PAY:  $66,718.00 HRS:
DAILY/HRLY RATE: $324.89.  DAYS: 226 DAILY/HRLY RATE: $295.21 DAYS: 226
TRAVEL: $3000.00 TRAVEL: $3000.00
ACCOUNT CODE:-  199-41-6139-00-726-499-000 ACCOUNT CODE:  199-41-6139-00-726-499-000
199-41-6119-00-726-499-000 199-41-6119-00-726-499-000
HEGERED
FAYROGLL DERPT
I CERTIFICATION
CURRENTLY CERTIFIED:  YES: [1 No: [] Na [J DEC 12 2023
CERTIFICATION AREA(S): SCHOOL YEAR
: 2622-2024.
STANDARD: [] ALTERNATIVE: | ] NON-RENEWABLE PERMIT: [ |
EMERGENCY PERMIT: OTHER:
1148 EXPERIENCE
EPISD (PARA-PROF) EXPERIENCE: year(s) EPISD (PROF) EXPERIENCE: year(s)
OTHER EXPERIENCE: year(s) TOTAL EXPERIENCE: year(s)

PROFESSIONAL HIRING PAY STEP EXPERIENCE: N/A year(s)

VERIFIED: %Z)fn/g 1lefoz @@’ deT3

Human Resources Officer Payroll Director

APPROVED:

E

This form is required w there is a change in Base Pay, Additional Pay, Stipend(s) included with annual salary, and Travel as approved on
a Superintendent’s Agenda or at a2 School Board Meeling as applicahle, This form is not required for employee pay increases recommended
by the Superintendent and ﬂprnved by the School Board as part of the Annual Budpet.

n F -3

( §A %M FOR PAYROLL USE ONLY* o
PROCESSED BY: lc}N 1‘7 *VERIFIED BY: 1214

PAUMAN Rssoumﬁ:a% DATS HUMAN RESOURCEEFPAYROLL DATE
EFFECTIVE PAY PERIOD: ' ! 01' 1:[

*EMPLOYEE THAT YERIFIES MAY NOT COMPLETE THE FGR PAYROLL USE GNLY SECTION. DIFFERENT EMPLOYEE MUST PROCESS AND VERIFY FOR PAYROLL USE SECTION.
*MUST ATTACH COPY OF TRE ITCCS REGION 20 WFRE321 EMPLOYEE PAY INFORMATION SCREEN AND PROVIDE HR AND RIiSK MANG. BIR, WiTH COPY OF FULLY SIGNED FORM

“The Eagle Pass Independent School District is an Equal Opportunity Employer, M/W/D/V.” revisea suzont




10/18/23, 8:39 AM

I

@ %

1

m) &7 Bo I

ﬁ Maintenance > Staff Job/Pay Data

v Payroll B3

ASCENDER Payroii - Staff Job/Pay - Employee 009423 FERNANDEZ, ANA SOFIA

EPO0Q00S554

Amount: [ 2 NAN 0L Ak ~E 2 ADR AR

Contribution: ™

Frequency: 5 [ Change J
Employee: 3. FERNANDEZ, ANA SOFIA )
Delete  Details Job Code Extra Duty Account Type Account Code Amount Perc
ABAD - ASST BUS ADM DIRECTOR 23 - TRAVEL STIPEND B 199-41-6139.00-726-499000  3,000.00 100.00
Total 3,000.00 100.00-
ABAD - ASST BUS ADM DIRECTOR G 199-41-6119.00-726-499000 73,425.68 100.00
Total: 73,425.68 100.00~
Rows: 1 of 2
, 66,718.000 +
% 61:020 +
bsB4G+6E0 +
/f/\i/ 734254680 %
Job )
Code: 73,425-680  + Activity
226 = Code: [79 Other Supplemental v}
Extra , 324.863 % %% -
Duty TRS Grant " T 5
Code: Code: EE.O.J ’_s__{ oot
A t Work fg e S
cecoun orker's P
. 5o
Type: [B Non-TRS taxable bus allow Comp Code: [ v] ?FS m ™~
-
Account {199-41-6139.00-726-493000 Expense -
Code: 373 [N Account not used in ASB distr . VJ
EMPLOYEE ALLOWANCES Employer

14

Session Timer: 239 min and 57 sec

@© 2020 Texas Computer Conperative

| Help (3)



PAYROLL SALARY ADJUSTMENT FORM

Emplayee Name: Ana Sofia Fernandez Dt
Pay Period: 7/26/2023 Campus: 726
Position: Asst, Business Admin. Director loh Code: ABAD
Account: 199-41-6119-00-7 26-499-000 100%
REASON FOR ADJUSTMENT
New Employee: [:] Special Ed:[:lchairperson: [::]
Coaching Stipend: l:::] Master‘s:[:]Promotian: [:
Reassignment:l } Other: Adding step and new additionai pay for pasiton in 23-24.
FICA Eligibility M TRS Status: 1 Pay Type: 1 Pay Grade: 007
Pay Step:’ 07 State Step: a7 Hrs pfday: 8 Contract amount; $66,779.02
Balance: § 70,645.76 Annual Pymts: 24 Remain. Pymts: 23 # of Months: 1z
State Mim. Days: 226 St Min, Satary:  § 50,196.00 Hrly Rate: & - OfT Rate: § -
Daily Rate: 5  324.89 Payoff Date: 6/26/2024 Whki Hrs.Schd: 40 TRS Member Pos: 12
Calendar Code: 13 No. of Days Based on: 226
Contract Begin Date: 7/3/2023 Contract End Date: 6/13/2024
Effective Date: 7/3f2023 No. of Days employed: 226
$66,779.02 + $ 6,646.66 + = 5 73,425.68
Contract Amount Extra Amount Extra Amount Total Contract Amount
226 X 5 - 295.48 $ 66,779.02
No. of Days to work Daily Rate _ Total Contract Earned
Description of Extra: Base salary Account :
226 % s 29.41 5 £,646.66
Na. of Days to work Daily Rate Total Extra Earned
Description of Extra: 23-24 Professional Support Position Stipend,
X 5 .
No. of Days to work Daily Rate Total Extra Earned
Description of Extra:
- Total Adj. Contract Amount: § 73,425.68
S 2,779.92 X - ,‘ip,— v N 12/2023 = s 2,779.92
Pay Rate Payménts ' From-To Contract Paid
x nee 199023 S ® -
Pay Rate Payments’ From-To Contract Paid
Description: aFal Bt at YEEAT Account :
B L S e e
X oy 2004 = $
Pay Rate Payments From-Ta Contract Paid
Total Contract Paid: & 2,779.92
5 70,645.76 + 23 772672023 5/26/2024 S 3,071.55
Contract Balance No. of Payments From To Semi Menthly Payments

Wlarital Status: l lSing)e/Married ! ]Married Jointly I [Head of Househoid

T

Children under 17; l Other Dep: Additional Withholding: § -
Bank Account Number Bank Routing Number Bank Code
A A Note:
1 - "
\.( () \NAJMAA ?‘1}3 ,7 3 - AALAS]

Asst. Businefs Admin. Director

Péy—/roil Director

Wmin. Diréﬁ\r




EAGLE PASS INDEPENDENT SCHOOL DISTRIC
PROFESSIONAL HIRING SCHEDULE
2023-2024
BASED ON $53,000 STARTING SALARY

PAY STEP EXPERIENCE STATE MINIMUM LOCAL SALARY’ PROFESSIONAL SURPPORT POSITIONS ADDITIONAL PAY™

0 33,660 53,000 ASST. BUSINESS ADMIN. DIR.- SPECIAL EVENTS 5,500
1 24,3490 53,050 COUNSELOR- HEAD HIGH SCHOOL 10,000
2 35,100 53,100 COUNSELOR- HEAD JR. HIGH 7,000
2 35,830 53,180 COUNSELOR - LICENSED PROFESSIONAL 7,000
4 37,350 53,200 COUNSELOR 5,000
5 38,800 53,300 LIBRARIAN:
3} 40,410 53,400 LEARNING RESOURCE CERTIFICATION 4,800
7 41,830 53,500 LEARNING RESOURCE ENDORSEMENT 3,750
g 43,170 53,600 SPECIAL EDUCATION: o
9 44 440 53,700 ASSESSMENT SPECIALIST 4,000 - i'__;
10 45,630 53,800 DIAGNOSTICIAN £,000 % a:‘l
1 46,770 53,800 LICENSED SPECIALIST- SCHOOL PSYCHOLOGY 7,500 c,,q ™
12 47,850 54,000 LICENSED S§PEECH PATHOLOGIST 47,000 g ™~
13 48,850 54,100 PHYSICAL THERAPIST 5,500 E [L::;E
14 49,810 54,200 PHYSICAL THERAPIST ASST. 3,500 Ten
15 50,710 54,200 SPEECH THERAPIST 5,500 =J
16 51,570 54,400 SPEECH PATHOLOGIST ASSISTANT 3,500
17 52,370 54,500 TEACHER-AUDITORY/VISUALLY IMPAIRED 3,000
18 53,140 54,600 PEP SUPERVISOR 1,500
19 53,860 54,700 PUBLIC INFORMATION OFFICER 5,500

20* 54,540 54,800 SOCIAL WORKER 1,500

BY THE SUPERINTENDENT.

*LOCAL SALARY STEP AMOUNT OF $50/§100 1S BASED ON 187 WORKING DAYS AND 1S PRORATED BASED ON ADDITIONAL WORKING DAYS FOR EACH YEAR OF EXPERIENCE, THE LOCAL SALARY STEP INCREASE IS N¢
STATE MANDATED AND IS NOT AUTOMATIC. IT 1S PART OF THE OVERALL SALARY APPROVED AT THE DISCRETION OF THE BOARD OF TRUSTEES.

**NEW HIRED TEACHERS, COUNSELORS, LIBRARIANS, AND RNS, INCLUDING PREVIOUSLY EMPLOYEED SCHOOL DISTRICT EMPLOYEES, WilL BE PAID ACCORDING TO THE PROFESSIONAL HIRING SCHEDULE
PAY STEP BASED ON THE YEARS OF EXPERIENCE. HIRED OR RERIRED EMPLOYEES WITH OVER 20 YEARS OF EXPERIENCE WILL BE PLACED AT PAY STEP 20.
*** OTHER PROFESSINAL POSITIONS, INCLUDING PREVIOUSLY EMPLOYED DISTRICT EMPLOYEES, WiLL BE PAID BASED ON THE MINIMUM OF TH EPROFESSIONAL HIRING SCHEDULE PAY STEP OR AS APPROVED

“*ADMTIONAL PAY ADDED 70 HIRING AMQUNT FOR SPECIFIC PROFESSIONAL SUPPORT POSITIONS AND IS PRORATED BASED DN 18Y WORKING DAYS.

ADMISSIONS & ATTENDANCE OFFICER
ASST. BUS & FIN ADMIN. DIRECTOR
ASST. CATE DIRECTOR

ASST, FOOD SERVICE DIRECTOR
ASST. NURSE COCRDINATOR

ASST. TRANSFORTATION DIR.
ATHLETIC TRAINER

BAND DIRECTOR

THE PROFESSIONAL HIRING SCHEDULE INCLUDES:

W

BUSINESS OPERATIONS MANAGER
COUNSELOR

HR OFFICER

LIBRARIAN

MICROCOMPUTER TECH,

PEIMS DATA ANALYST

PEP SUPERVISOR

PUBLIC INFQ. OFFICER

REGISTERED NURSES

SCHOOCL FACILITIES SUPERVISOR

S0OCIAL WORKER

SF, ED. ASSESSMENT SPECIALIST

SP. ED. DIABNOSTICIAN

8P, ED. PARENT/TRAINER

SP. £0. LICENSED SPECIALIST- SCHOQOL PSYCHOLOGY
5P, ED, LICENSED SFEECH PATHOLOGIST

SP. ED. OCCUPATIONAL THERARIST

SP. ED. SPEECH PATHOLOGIST ASST.

SF. ED. PHYSICAL THERAPIST ASST.

8P, ED. PHYSICAL THERAPIST

SP. POR, EVALUATOR

SPVR. Frs aAND WAREHOUSE OPERATIONS
TEACHER

WEBMASTER

qt

s

[y

ey
1

G:J“! [T



TRAVEL STIPEND EQUITY ADJUSTMENTS

2023-2024
20232023 2023-2024 20232024 |7 -2028-R024 7.
Last Name First Name 1} Campus Title E:::e r:: Zf ;0::2;2:;:3 A :':iz_mlza ' Trl\*e{“‘""r Proposed 5alary Propased Travel Sﬂpgnd Pmmz:ii‘::

A a y itional Pay - Etlpendé Increase Additions] Pey | - ingredse® P i

_ FEDERAL PN R
1 |SERNA KORMA 200 |PROGRAM DMR. 17 226 | $127,279.00 | § S T I - _%3,000.00 | 5127,279.00
Travel: 5 3,000.00
st mmtmmatn

*Trave! Stipend Increase not included in Salary.

2023-2024 Total Salary & Travel:
2022-2023 Total Salary: § 127,279.00
Pl e

$ 130,279.00

Difference: § 3,000.00
TRAVEL STIPEND EQUITY ADJUSTMENTS
2023-2024
V- 20232003 .| 2023-2024 2023-2024 [~ 20232240
Last Name First Name D Campus Title G'::Sa r‘::;f :::fi?:‘; A :;fiz;:f:“:‘ A‘rﬂ}lé‘l R Proposed Step Proposed ‘n-wdSﬁpend szaza-:iz‘:

Y Stpend® Increase Additional Pay [ -inereass* posEs Suary

PUELIC : : ——

. INFORMATION T
2 |BYRNE DANIELLA | 847 |OFFICER o007 | 226 | § e9,057.34 | s 664666 % . w] 5  51.02| S - |-59,000.00( $ 75765.02
*Travel Stipend increase not included In Salary. - Travel: §  3,000.00
2023-2024 Tota)] Salary & Travel: § 78,765.02
2022-2023 Total Salary: $ 75,704.00
Difference: ¥ 3,064.02

EQUITY ADJUSTMENTS
2023-2024
i [ 2022-20 2023-2024 20232024 2073-2024
Last Mame First Name in Campus Title G::g P:;:\:F :::;?:3 MZ;?—!'.‘;!: 01?111\1]13 Proposed itap :Prr”:posedl' Trawel Stipend » ZDE-:?:
I o nlna_. “ Stipend* Increase Additfonal Pay*™ | Increase? roposes sy
. ASST. BUSINESS & PR

3 [(FERNANDEZ AHA SOFIA 726 (FIN. ADMIN. Qo7 226 | § B5,7T18.00 |-§ N < $3,000.00 ( § 651.02 :S?'B,B-“B}BG:‘ 3 -1 § 73,425.68
6,646.66

Ap oved:. .
0\,

Ws, Superintendent

*Travel Stipend increase not included in Salary. **Proposed Additional Pay is $5,500 based on 187 days.

Page 1ol12

Addifional Pay: §

2023.2024 Total Salary & Travel:

Diference:

§ 76,425.68

2023 Total Salary & Travelz § 69,718.00
ittt

§  6,707.68




EAGLE PASS INDEPENDENT SCHOOL DISTRIC
PROFESSIONAL HIRING SCHEDULE
2023-2024
BASED ON $53,000 STARTING SALARY

PAY STEP EXPERIENCE STATE MINIMUM L.OCAL SALARY" PROFESSIONAL SUPPORT POSITIONS ADDITIONAL PAY***
0 33,660 53,000 ASST. BUSINESS ADMIN. DIR.- SPECIAL EVENTS 5,500
1 34,390 53,050 COUNSELOR- HEAD HIGH SCHOOL 40,000
2 35,100 53,100 COUNSELOR- HEAD JR. HIGH 7,000
3 35,830 53,150 COUNSELOR - LICENSED PROFESSIONAL 7,000
4 37,350 53,200 COUNSELOR §,000
5 38,800 53,300 LIBRARIAN:

& 40,410 53,400 LEARNING RESOURCE CERTIFICATION 4,000
7 41,830 53,500 LEARNING RESOURCE ENDORSEMENT 3,750
8 43,170 53,600 SPECIAL EDUCATIGN:
9 44,440 53,700 ASSESSMENT SPECIALIST 4,000
10 45,630 53,800 DIAGNOSTICIAN 8,600
11 48,770 53,800 LICENSED SPECIALIST- SCHOOL PSYCHOLOGY 7,500
12 47,850 54,000 LICENSED SPEECH PATHOLOGIST 17,000
13 48,850 54,100 PHYSICAL THERAPIST 5,500
14 49,810 54,200 PHYSICAL THERAPIST ASST. 3,500
15 50,710 54,300 SPEECH THERAPIST 5,500
16 51,570 54,400 SPEECH PATHOLOGIST ASSISTANT 3,500
17 52,370 54.500 TEACHER-AUDITORY/VISUALLY IMPAIRED 3,000
18 53,140 54,600 PEF SUPERVISCOR 1,500
19 53,860 54,700 PUBLIC INFORMATION OFFICER 5,500
20 54,540 54,800 SOCIAL WORKER 1,500

*LOCAL SALARY STEP AMOUNT OF $50/$100 IS BASED ON 187 WORKING DAYS AND IS PRORATED BASED ON ADDITIONAL WORKING DAYS FOR EACH YEAR OF EXPERIENCE. THE LOCAL SALARY STEP INCREASE IS N(
STATE MANDATED AND IS NOT AUTOMATIC. [T IS PART OF THE OVERALL SALARY APPROVED AT THE DISCRETION OF THE BOARD OF TRUSTEES,

**NEW HIRED TEACHERS, COUNSELORS, LIBRARIANS, AND RNS, INCLUDING PREVIOUSLY EMPLOYEED SCHOOL DISTRICT EMPLOYEES, WILL BE PAID ACCORDING TO THE PROFESSIONAL HIRING SCHEDULE
PA&Y STEP BASED ON THE YEARS OF EXPERIENCE. HIRED OR RENIRED EMPLOYEES WITH OVER 20 YEARS OF EXPERIENCE WILL BE PLACED AT PAY STEP 20,
*** OTHER PROFESSINAL POSITIONS, INCLUDING PREVIOUSLY EMPLOYED DISTRICT EMPLOYEES, WiLL BE PAID BASED ON THE MINIMUM OF TH EPROFESSIONAL HIRING SCHEDULE PAY $TEP OR AS APPROVED

BY THE SUPERINTENDENT.
A DDITIONAL PAY ADDED TO HIRING AMOUNT FOR SPECIFIC PROFESSIONAL SUPPORT PGSITIONS AND IS PRORATED BASED ON 187 WORKING DAYS,

THE PROFESSIONAL HIRING SCHEDULE INCLUDES:

ADMISSIONS & ATTENIJANCE OFFICER BUSINESS CPERATIONS MANAGER REGISTERED NURSES SP. ED. CCCUPATIONAL THERAPIST

ASST. BUS & FIN ADMIN, DIRECTOR COUNSELOR SCHOOL FACILITIES SUPERVISOR SP. ED, SPEECH PATHOLOGIST ASST.
ASST. CATE DIRECTOR HR OFFICER SQOCIAL WORKER SF. EQ. PHYSICAL THERAPIST ASST.
ASST. FOOD SERVICE DIRECTOR LIBRARIAN SF, ED. ASSESSMENT SPECIALIST SP. EQ. PHYSICAL THERAPIST

ASST. NURSE COORDINATOR MICROCOMPUTER TECH. SP. ED. DIAGNOSTICIAN SP. PCP. EVALUATOR

ASST, TRANSPORTATION DIR, PEIMS DATA ANALYST SP. ED. PARENT/TRAINER SPVYR. F/S AND WAREHOUSE OPERATIONS
ATHLETIC TRAINER PER SUPERVISOR SP. ED, LICENSED SPECIALIST- SCHOOL PSYCHOLOGY TEACHER

BAND DIRECTOR SP. BD. LICENSED SPEECH PATHOLOGIST WEBMASTER

PUBLIC INFO. OFFICER




EQUITY ADJUSTMENTS

2023-2024
! Pay | No.of | 2022-2023 20222023 | ZOZRE0T 2023-2024 2023-2024 2023-2024 2022-2023
Last Name First Name j>] Campus Title Grade da Base Sala Addltional Pa Travel Proposed Step Proposed Trave] Stipend proposed Salary
A v ase salary @ v Stipend* Increase Additiona) Pay** Increase® P
ASST. BUSINESS &
3 |FERNANDEZ ANA SOFIA ! 726 |FIN. ADMIN. oa7 226 | § 66,718.00 | & - $3,000.00 | $ 61.02| $ 664666 | $ -, % 73,425.68

*Travel Stipend Increase

not included

T Salary, * ' Proposed Additional Pay is 35,500 based on 187 days.
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‘ﬂ‘ Maintenance » Staff Job/Pay Data

~ Payroll 3

b

Year; C

EPOCO010067

S )

-
Employes:  1; FERNANDEZ ANA SDFIA B
Tax Exempt: D
Pay Status: [ 1 Active vJ
Unemployment Elig:
Pay Campus: [726 FINANCE DEFT. v]
FICA Eligibitity: [M Subject to medicare ~]
Pay Dept:
W4 Marital Status:  Single
Dack Rate: 296,210
Nbr of Examptions:
IRS Lock-n Latter: D
)
TRS FSP Staff Salary Data Totals
Status: |7 Eligible v] Heaith ins Code: [ Eiigible participating v ] State Min. Salary:50,196.00
Begin Datefq on. FSP Staff Data Coded F FulL.Ti Extra Duty: b.00
01-20.2016 {F Full-Time hd Contract Amt:  66,718.00

Contract Balance:63,938.08

W-4 Withhalding Certificate

1: Filing Status:
Z: Multi-iobs:

3: Chitdren under 17:

3: Dther Dependents;

3; Dther Exemptions:

4a: Other Incoma:

4b: Other Deductions:

Extra Duty Pay
-~
Deiste Remain Amt  Remain Pymis
[3-TRAVELSTIPEND ) 8 (" soooog [ 2,875.00)
)
Bank info
Delete

{5 - comPass BanK

[25358519a2 ] [Zcheckingaccount v]  (J

1ol

HRS$3100 County/Districk 155901

Session Timer: 239 min and 5B sec

& 2020 Texas Computer Cooperative

|

Help @
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‘ﬁ‘ Maintenance > Staff Job/Pay Data v Payro{L !i \
-
{ Year C Frequency: 5
Employee: : FERNANDEZ, ANA SOFIA _J
. ™
Delete  Selected
Cantracted employea
Primary Campus: {726 FINANCE DEPT, ~]
Dept D
Rows: 1of 1
\. J
Contract info
Pay Type: [1 Contracted employee ,,] Pay Grade: 007 Pay Step: Sched Max Days: Hrs Per Day: Ingr Pay Step:

Concept:  Use midpoint table

[

Tatal: 56 716.00 Balance: 65.958.05 # of Annual Pymits: Remaining Pymts:

# of Months in Contract: State Min Days; [125 Valid basic days In contract v] Base Annuat 131,613.36

Daily Rate: 585212 = Contract Totat: S6.716.00 ;¥ of Days Empid: 276 # Days DFf; Vacant Job; D
Pay Rate: 277997 =  Contract Total: 56.716.00 /  # Anpnual Pymis: Payoff Date: 06-26-2024 Whly Hrs Sched:
Reg Hrs Worked: OVIM Elig: O OVTM Rate: Hrly Rate: Exempt Status: EEOLC: [12 Other pro staff q

State Info

State Step: ¥rs in Career Ladder: E] TRSYear: [7]  TRS Member Pos: [01 Professional staff v] Wholly Sep Amt: o008

State Min _ =  Foundation X % ¥  #ofdays Retiree
50,196.00 222.106 . [100%] 226 '
Salary: Daily Rate: Assigned: Empld Exception: [

Catendar/Local Info

Catendar Cd: 13 - 2324 226 Days Begin Datse; 07-03-2023 End Date: #of Days Ermpld: Exclude Days for TEA: D

Years fob Exp: @ Local Contract Days:

Workers' Comp Info

WC Coder [ CLASS C- PROFESSIONA 0.003000 )  WC Ann Pymts: WC Remain:

Aceruat info

Code: D ~ Accrual Rate 0.000 = Total 56.718.000 / # of Days Empid 276

EPO00010067

=) =)

HR53100 County/District 159901 Sesgion Timer: 230 min and 54 sec

2 2020 Texas Cemputer Cooperative

]

Help (D)
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ﬂ‘ Maintenance > Staff Job/Pay Data

~ Payroll B3

4
{‘ Year. C
Empioyee: : FERNANDEZ, ANA S50F1A :l
{ ™
Delete  Details Job Code Extra Duty Account Type Aoccount Code Amount Percent
ABAD - ASST BUS ADM DIRECTOR 23 - TRAVEL STIPEND B 199-41-6139.00-726-399900  3,000.00 100.000%
Total 3,000.00 100.000%
ABAD - ASST BUS ADM DIRECTOR a 199-41-6119.00-716~-3%9000 66,718.00 100.000%
Total 66,718.00 100.000%
Rows: 10f 2
L w
lob Codea:
Extra Duty Code: Activity Code: [79 Other Suppiemental v)

Account Type:

Aceount Code:

Amount:

Percent

FB Non-TRS taxable bus allow V]

{199-41-6130.00-726-393c00 )
EMPLOYEE ALLOWANCES-TRAVEL

out of 3,600.00

100.000%

TRS Grant Code:

Worker's Comp Code: L

v

Expense 373: [N Account not used in ASB distr )

Empioyer Contsibution: [-_-]

Performance Pay: D

EPDDOO1D0EY

N

HRS3100 County/District 150801

Session Timar: 238 min and 56 se¢

@ 2020 Texss Computer Cooperative

i

Help @



= A Maintenance > Staff Job/Pay Data

~ DPayrolt B3

Employee: (~~=+~1; FERMANDEZ, ANA SOFIA

Year: C

Frequency: 5

EPOOOO10QE7

(

0
3
)

s
-4 Withholgding Certificate
; ] Tax Exempt D
- Pay Status: [1 Active vJ 1: Filing Status:
- Unemployment Elig:
k& Pay Campus: {726 FINANCE DEFT. ~] 2 Muiti-fabs:
FICA Eligibility: (M Subject to medicara v
e Pay Dept 3: Children under 17:
W4 Marital Stetus:  Single
Cock Rate: 324,890 3: Cther Dependents:
[ Nbr of Exemptions: D
i 3: Other Exemptions:
. iAS Lock-1n Letter: D
- 4a: Other Income:
L= 4b: Other Deductlons:
TRS FSP Staff Salary Data Totals
Status: [1 Eligible v] Health Ins Code: {Y Eligible participating Lv] State Min. Salary:50,196.00
Begin Date_ FSF Staff Data Coded F Full-Tim Extra Outy: o.00
01:20-2016 { e ~) Contract Amt  73.425.68
04-20-2016 Contract Balance:70,645.76
Exctra Duty Pay
f,
Delete Remain Amt  Remain Pymts
{23 -TRAVELSTIPEND | B ( 200000 | 2,875.00)
- J
Bank Infe
Deleta
[Bu5 - comPass BANK i (2535891342 ] [Fcreckingsmount ~)  (J

Save successful

RN R e TRSR0T

e i Ty e 2T

e Cooparsne e



M Maintenance > Staff Job/Pay Data v Payroll - EPOGOU10067

Year: C Freguency: &

Employee: [ FERNANDEZ ANA SOFiA B
Detete  Selected
6)!,9 o alecte
- Contracted employee
Primary Campus: (726 FINANCE DEPT. ~]
T

Dept D
L Rows: 1 0f 1
vy

Contract Infa
Pay Type: [1 Contracted employee v} Pay Grade: Pay Step: Sched Max Days: Hrs Per Day: Incr Pey Step: .

Total 73.495.08 Balance: 70.645.76 # of Annual Pymts:
# of Months in Contract State Min Days: [225 Valid basic days in contract VJ Base Annual R

Daily Rate: =  Contract Totak: 73,4756 /  #of Days Empid: 226 # Days Off VacantJob: D
Pay Rate: 307165 =  Contract Total /  # Annual Pymts: Pavyoff Date: Whkiy Hrs Sched:
Reg Hrs Waorked: OVTM Elig: G GVTM Rate: Hrly Rate: Exernpt Status: EECC: f12 Cther pro staff .,.}

Remaining Pymits: Concept Use midpoint tabie

State info

State Step: Yrs in Career Ladder: TRS Year: D TRS Member Pos: {01 Professional staff Vj Wholly Sep Amt:
State Min =  Foundation X % x  Hofdays Retiree
50,198.00 222,106 i -226
Salary: Caily Rate: Assigned: Empld { B

Exception:

(=]

Calendar/local Info

Calendar Cd: 13- 2324 226 Days Begin Date: 07-03-2023 End Date: DE.13.20%4 B of Days Empld: Exclude Days for TEA: D
Years Job Exp: @ Local Contract Days:
2

Woarkers' Comp info

WC Code: {C CLASS C- PROFESSIONA 0.003000 "J WC Ann Fymits: WC Remain:

Accrual Info

Code: D Accrual Rate

000 = Total 7342588 / # of Days Empld 396 -

e T [




M Maintenance > Staff Job/Pay Deta v Payroll 13 EPO0D010067

Employee: . FERNANDEZ, ANA SOFIA ]
Z,
& [
. Delete  Detsils Job Code Extra Duty Account Type Accaunt Code Amount Percent
P )
LT
ABAD - ASS5T BUS ADM DIRECTOR 23 - TRAVEL STIPEND B 1%5-41-5139.00-726-399000  3,000.00 100.000%
AT Total: 3,000.00 100.000%
ABAD - ASST BUS ADM DIRECTOR G 139-41-5119.00-726-399000 73,425.68 100.000%
Total: 73,425.68 100.000%

tRows: 1of2

Job Code:
Extra Dury Code: Activity Code: (79 Grther Supplemental :}
Account Type: [E Non-TRS taxable bus allow “J TRS Grant Code:
Account Code: E99-41.5139_g0.725_399000 j Warker's Comp Code: r v]

EMPLOYEE ALLOWANCES-TRAVEL Expense 37: [N Accaunt not used in ASE distr |
Amount 3,000.00] cut of 3,000.00

Employer Contribution: D

Percent 100.000%

Performance Pay: D

Save successful

B D e g Daneiol 142




Payroll Salary Increase Adjustment Form

Employee Name: Ana Sofia Fernandez 1D: ) -

Position: 726 -

8/15/2022

Asst. Business Admin. Director Campus:

Account Number: 199-41-6119-00-726-299-000 Pay Period:

Reason for Adjustment:

TO REFLECT 2022-2023 SALARY INCREASE WiTH TRAVEL STIPEND INCREASE
CURRENT {INFORMATION

Effective Date:  7/1/2022  No. of Days: 226 Daily Hours: 8 Contract Amount: §  62,417.00
Pay Grade: 007 Daily Rate: $ 276.18 Hrly Rate: § - O/T Rate: $ -
SALARY INCREASE INFORMATION
Incease % 5.5% Prof. Years: 15.03

Daily Increase: $

Annual Increase: $  4,300.78 v New Daily Rate:

S £2,417.00 $ 4,300.78 A s
Contract Amount Annuat Increase Total Contract Amount
et —teas— p— — S— T ———
$ 260071V x 2 07/15/2022 - 07/29/2022 = $ 5,201.42 |
Pay Rate Payments From- To Contract Paid
S 358.42 X 1 7/29/2022 Transmittal =
Pay Rate Payments From-To
Note: Annual increase / 24 payments * 2 payments {July)
Total Contract Paid: § 5,559.84
TRAVEL STIPEND INCREASE
21-22 Travel Stipend: $ - 22-23 Travel Stipend: $ 3,000.00 Travel Increase: § 3,000.00
S - X 2 07/15/2022 - 07/29/2022 = s -
Pay Rate Payments From- To Contract Paid
S 250.00 X 1 7/29/2022 Transmitta! =
Pay Rate Payments From-To
Account: 199-41-6139-00-726-289-000

6/30/2023 -$ 2:779:92:

22 8/15/2022 =
From To Semi Monthiy Payments

No. of Payments

Contract Balance

2750007 22
No. of Payments

8/15/2022  6/30/2023 8
From To

125.00-
Travel Semi Monthly Pymts

Travel Contract Balance

Payrolf Specialist and Payroll Supervisor must verify that employee is eligible for Fringe Benefits and

completed thein2021-2022 Warking Calendar
Prepared ond Processed by: ’”Z’l ‘ 27,

el

Date
Reviewed by: 1 la% l ; 2
A ine inistrati rector Date
‘j- % -l
Approved by: 7 37n
= Payroli Director Date
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o ﬁ Maintenance > Staff jobfPay Data

v Payroll g

Frequency: 5

Year; C
Emplayee; | "FERNANDEZ, ANA SOFIA ]
&
P Tax Exermpt:
Jedks S::UJS' [1 Active V] e 0
Unemployment
P Pa‘f' El%g:
Campus: 726 FINANCE DEPT. ~]

Pay
Dept
Dack
- Rate: 255.210

e
W
L

i
b

TRS

Status: {1 Eligible

Begin Datef 51 507016
04-20-2016

FICA Eugibility: M Subject to medicare v}

W4 Marital .

Status: Singie

Mbr of

Exemptions:
FSP Staff Satary Data Totals
Health Ins Code: Y Eligible participating | v ] State Min. Salary:48,838.00
FSP Steff Data Coded F Full-Time ] Exira Duty: 0.00

Contract Amt 66,718.00
Confract Balance:61,158.16

ep000008822

W-4 Withholding Certificate

1: Filing Status: C:
2: Multi-Jabs: D

3; Children under 17: @

3; Other Dependents; @

3: Other Exemptions: Q.0¢
4a: Dther income: 0.0(
Ab: Other Deductions: 0.0(

Extra Uity Pay .

Defete Remain Amt  Remain Pymts

(23~ TRAVEL STIPEND 8 C 300000} [ 2,750.00)

. v
__Borklnfo

Delete

(805 - COMPASS BANK ) (2535891942 7 [Echedingaccowmt v} (OO (O 0.00)

L

HRE310C CountyDistrict: 159901

Sesgion Thner: 233 min and 59 cec

£ 2629 Tezas Cumputer Cooperative | Hedp @
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» ff  Maintenance > Staff Job/Pay Data hd PayroLL !:

ep00000BA22
- . Yeér: C » ‘ V : ..Frequerlvc-r, 5 7 , .
Employee: [~ FERNANDEZ ANA SOFIA ]
- —

Detete  Selected

Contracted employee

Prifnary Campus: {726 FINANCE DEPT. <]
Dept [:]
Rows: 1of 1
e
Contract info
Pay Type: rl Contracted employee v] Pay Grade: Pay Step: Sched Max Days: Hrs Per Day: 00 tncr Pay Step:

Total: 5671800 Balance: 6115816 # of Annual Pymts: Remaining Pymts: Concept:  Use midpoint table
# of Months in Contract: State Min Days: [2;_5 Valid basic days in contract v} Base Annuat 13161335

Daity Rate: =  Contract Total: ¥ of Days Empld: 276 # Days Off; Vacant Job: D
fay Rate: =  Contract Total: /  # Annual Pymts: Payoff Date: Whiy Hrs Sched:
Reg Hrs Worked: OVTM Elig: 0] OVTM Rate: Hrly Rate: Exempf Status: EEOC: Lu Other pro staff Vj

Stata info

State Step: Yrs in Career Ladder: TRS Year TRS Member Pos: : - Whoily Sep Amt:
v 01 Professional staff
State Min =  Foundation X % ¥ #ofdays Retiree
8,838.0 214.566 100% 226 i
Salary: 48.835.00 Daily Rate: -

Assigned: Empld Exception:

Calendarflocal Info

CalendarfLocal Options: 13- 2223 226 Days Begin Date: End Date; 06-16-7023 # of Days Empid:

226
Years Job Exp: @ Local Contract Days:
226
Workers' Comp Info
WC Code: [— v] WC Ann Pymts: WC Remain:
Accruat Info
Code: D Accruat Rate 6.000 = Total §6.715.00 i # of Days Empid 296

i T

HES3100 County/Distic: 155901

Session Times: 239 piiv and 59 sex B 2020 Tewas Computer Couperative | Help @



== ." M Maintenance > Siaff Job/Pay Data

~ Payroll &g

Employee: © 1: FERMANDEZ, ANA SOFIA

J

ep00DODBEZ2

Delete  Details Job Code
ABAD - ASST BUS ADM DIRECTOR

ABAD - ASST BUS ADM DIRECTOR

Hows:1of 2

Job
Code:

Extra

Duty
Code:

Account

Type: B Non-TRS taxable bus allow V}

Account [199-41-6138.00-726-299000 |

Code:

EMPLOYEE ALLOWANCES

Amount 3,000.00 |out of 3,000.00

Percent:  100,000%

Extra Duty Account Type Account Code Amount Percent
23 - TRAVEL STIPEND =] 159-41-£135.00-726-299000 3,000.00 100.000%
Total: 3.000,00 100.000%
G 199-41-6119.00-726-299000 ©6,718.00 100,000%
Total: 66,718.00 100.000%
i
Activi
que.t‘f {79 OQther Supplemental VJ
TRS Grant
Code:

Workes's
Comp Code: | C CLASS C- PROFESSIONA 0.003000 v |

Expense
372: w Account not used in ASBE distr ﬂ

Employer
Contribution: D

Performance
Pay: D

Save successful

HRSZ100 County/Disbict: 153901

Sesgion Thae: 233 adn 30 55 vey

i






EAGLE PASS INDEPENDENT SCHOOL DISTRICT
HEPMAN RESOURCES EMPLOYER STATUS CHANGE FORM’ F-230

‘: 0
“[SUBMIT ONE (1) FORM PER EMPLOYEE]
EMPLOYEE NAME: /\Na Sofia Fernandez EMPLOYEE ID#:

caMpUS/DEPT:  Business & Finance ORG. CODE: 726

position: Asst. Business Admin. Director .y GRADE/DAYS 07 ,226

FULL TIME l:] PART-TIME HOURS PER WEEX: 40 R E C E I V E D

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN {18} HOURS PER WEEK.
WITH THE EXCEFTION OF FOOD SERVICE AND TRANSPORTATION ?}ﬁ.ﬁ\’E’ZS# 2 02 2

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE Human Resources
imelda Urbina
EMPLOYEE HIRED IN EXISTING VACANCY NON-ELIGIBLE FOR FRINGE BENEFITS
. Deputy Superintendent for
ELIGIBLE FOR FRINGE BENEFITS RETIREMENT Currieulim 2 stion
X _EXTRA DUTY/STIPEND CHANGE RESIGNATION JUL 142022
FUNDING CHANGE (COMPLETE SECTION BELOW) WORKER’S COMP, LT*BL R Ol L D E PT
OTHER: il
— L9 2022
START pATE: 07/01/2022 END DATE: SCHAA
(MAY BE BLANK; AS APPLICABLE) (MAY BEBLANK: AS ,@ IL’;\BL YE A R
Travel stipend added for $3,000.00. ~~=<<023
OTHER/REASON FOR CHANGE; | F'dVEi Stpena added 1or -

MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW:
Acctt %  Accy 199-41-6139-00-726-299-000 100 o,
Acct % Accth %
Acetd %  Accth ) . %
o SFE . V3ar oYY (i (oflttn, 7[5/

PRD\JCIPAL/ERECTT;F/ ' DATE EX¥LUTIVE DIR. OF HUMAN RESOURCES  DATR
23 _~ 5.)

PROGRAM D DATE DEPUTY SUPT. FOR BUSINESS & FINANCE DATE
1) i 1A 07T 6)

DEPUTY SYPERINTENDENT — DATE SUPERINTENDENT DATE

2 FOR HUMAN RESQOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT
Employeaes must nitial/Date; same employee may not process & verify. f a field does not apply indicate “N/A”.
"Processed by: Human Resources: Payroll:
Verified by:  Human Resources: Payroll:
Pay Period:

Original to Human Resources: Capy to Payroll:

F-230 Rev. 11/21



TRAVEL

2022-2023
Account Number: »00¢-xX-6139-xx-00¢-XxX
Current Positions Num_b.er of Amou.n.t per Total Amount
Positions Position

Assessment, Special Ed. 1 $ 1,000.00 | § 1,000.00
Asst. Business Adm. Director - Special Events 1 $ 3,000.00| % 3,000.00
Coach, Head Foothall 2 $ 1,200.00 | $ 2,400.00
Coordinator, Elementary Library 1 $ 250000 % 2,500.00
Diagnostician, Special Ed. 8 $ 2,000.00 | $ 16,000.00
Director, Athletics 1 $ 3,000.00 | $ 3,000.00
Director, Band - All Levels 2 $ 1,00000 1! % 2,000.00
Director {Asst.), Band - E.P. High 3 $ 600,001 $ 1,800.00
Director {Asst.), Band - C.C. Winn High 3 $ 60000} $ 1,800.00
Director {Asst.}, Band - E.P. Jr. Highl 2 $ 30000 % 600.00
Director {Asst.), Band - Memorial Jr. High 2 $ 30000 % 600.00
Director, Food Service 1 $ 3,000001 % 3,000.00
Director, Health Services 1 $ 1,250.00 | $ 1,250.00
Director, Staff Dev./Parental Involvement 1 $ 250000| % 2,500.00
Officer, Attendance - E.P. High School 2 $ 500000 % 10,000.00
Officer, Attendance - C.C. Winn High 2 $ 5,000.00 | $ 10,000.00
Officer, Attendance - Eagle Pass Jr. High 1 $ 5,000.00 | $ 5,000.00
Officer, Attendance - Memorial Jr. High 1 $ 500000 | § 5,000.00
Speech Pathology, Special Ed. 3 $ 2,000.00 | % 6,000.00
Speech Pathology Asst., Special Ed. 7 $ 2000001 % 14,000.00
Speech Therapist, Special Ed. 2 5 2,000.00 1 % 4,000.00
Executive Cabinet ) $ 500000;% 30,000.00
Supervisor, PEP Program 1 $ 1,75000 | $ 1,750.00
Supervisor, Special Ed. 1 $ 2,000.00 | $ 2,000.00
Teacher, Regular Ed. (Homebound) 2 $ 200000 $ 4,000.00
Teacher, Special Ed Lic. SPCST/School PS 1 $ 1,000.00 | $ 1,000.00
Teacher, Special Ed. (VAC) 2 $ 1,000.00 | § 2,000.00
Teacher, Special Ed. Adaptive P.E. 3 $ 1,000.00 | $ 3,000.00
Teacher, Special Ed. Deaf Education 1 $ 1,000.00 | $ 1,000.00
Teacher, Special Ed. {Homebound) 1 $ 2,000.00 | 2,000.00
Teacher, Special Ed. Visually Handicapped 1 $ 1,000.00 | $ 4,000.00
Total 66 $ 66,000.00 | § 143,200.00

NOTES: 1.) ADDITIONAL POSITIONS WILL CARRY TRAVEL STIPEND.
2.) F-230 IS REQUIRED FOR ALL TRAVEL STIPENDS.
31.) EMPLOYEE NOT RECEIVING A TRAVEL STIPED MUST BE APPROVED BY THE
PRINCIPAL/DIRECTOR, DEPUTY SUPT. AND SUPERTINTENDENT.
4.) FOOD SERVICE DIRECTOR TRAVEL ACCOUNT IS 199-XX~6139-XX-X00C-XX.
5.) TRAVEL STIPEND IS NOT PRORATED BASED ON ADDITIONAL WORKING DAYS.

16




: 1
ife Ruiir  06-29-2022 10:18 AM Employee Salary Information Program: HRS1650

aty Dist:, 159-801 Eagle Pass ISD Page:1of 1

ama: ANA SOFIA FERNANDEZ J Emp Nbr: 009423 \/ Yrs Experience District: Frequency: 5

ddress: - SSN: Yrs Experlence Total: Pay Campus: 726
EAGLE PASS, TX 78852-0000 Dpo8; Yrs Prof Exper District: O 86Primary Campus: 726

hone: Degree: 2 - Master's Yrs Prof Exper Total: 07 o8W4 Filing Status: S

riginal Emp Date: 01-20-2016 Latest Re-Emp Date: Creditabje Year of Service; [ Nbr Exempts: 4]

sfimated Annual Safary: $0.00 Retirement Date: Extract {D: PR1

14 Multi-Job: N W4 Nbr Children Under 17: 0 W4 Nbr Other Dependents: 0 Work Email; AFERNANDEZ@EAGLEPASSISD.NET

14 Other Income: $.00 W4 Other Deductions: $.00 W4 Other Exemptions:  $.00

Job Information

iob: ASST BUS ADM DIRECTOR Payoff Date: 06-30-2023 J
rimary: Y Assigned: 100.00% Begin Date: J07—01»2022# Months in Contract: \/12 TRS Status: 1- Eiigi8| Pr iona
srade: 007 End Date: v/ 06-16-2023# Days in Contract: 2210 467 TRS Position: “Miwgﬁgﬁs 5"0@4!
itep: Contract Amount: J $62,417.00# of Annuai Pymts: \/ 24 FICA Eligibllity: M~ Subject to medicare
sched: Contract Batance: \/$62,417.00 Remaining Pymits; \/24 WC Code:
facant; Locat Contract Days: \/?_26 Hourly Rate: $0.00 Wkly Hrs Sched: 40 l/
t of Days Empld: J 226 Wholly Sep Amt: $0.00
s Budget Information
ab:
ASST BUS ADM DIRECTOR )
Account Code Amount ~, Percent Activity TRS Grant Exp 373  AcctType ExtraDuty Cd  Perfoim Pay
199-41-6119,00-726-299000 $62,417.00\‘T 100.000% a0 Y G
Salary Calculation £ =
. ol
Job:  ASST BUS ADM DIRECTOR § O\ \/M
Annual Salary: $82.4!7.00\/ State Min Saifary: $48,838.00 Gtate Step: 86 ()qs
Pay Rate: $2,600.71/ OT Elig: N  Yrsin Career Ladder: 0
Daily Rate: $276.180V OT Rate: $0.00
Employee Signature Date
YN ;
Dh =]

s j ‘\U E it nT

|

; by

| RS



ate Run: *05-18-2022 11:47 AM
nty Dist: 153-901

Employee Salary Information
Eagle Pass 1SD

Program: HRS1650
Page: 1 of 1

ame: ANA SOFIA FERNANDEZ Emp Nbr; 009423 Yrs Experience District: Frequency: ]
ddress: SSN: Yrs Experience Total: Pay Campus: 726
EAGLE PASS, TX 78852-0000 DOB: U ¥rs Prof Exper District: 0‘] 06 Primary Campus: 726
‘hone: Degree: 2 - Master's Yrs Prof Exper Total: 06 W4 Filing Status: 8
Iriginal Emp Date: 01-20-20186 Latast Re-Emp Date: Creditable Year of Service: [ Nbr Exempts: 0
stimated Annual Salary: $0.00 Retirement Date: Extract {D: PR1
V4 Multi-Job: N W4 Nbr Children Under17: 0 W4 Nbr Other Dependents: 0 ‘Work Email: AFERNANDEZ@EAGLEPASSISD.NET
V4 Other income: $.00 W4 Other Deductions:  $.00 W4 Other Exemptions:  $.00
Job Information
lob; ASST BUS ADM DIRECTOR Payoff Date: 06—30-202# 3
rimary: Y Assigned: 100.00% Begin Date: 07—01-202? Months in Contract: \/ 12 TRS Status: 1 - Eligible
Grade: 007 End Date: 5-16-20 Days in Contract: /226 TRS Position: 01 - Professional staff
Step: Contract Amount: (2.4 Y\ $82,416.68# of Annual Pymts: 24 FICA Eligibility: M - Subject to medicare
Sched: Contract Balancs; 01.08 Remalning Pymts; 3 WC Code: [
Vacant: Local Contract Days:lﬂ'z-q\ 226 Hourly Rate: $0.00 Wkiy Hrs Sched: 40 J
¥ of Days Empid: ./ 226 Wholly Sep Amt: $0.00
Tob: Budget Information
" ASSTBUS ADM DIRECTOR
Account Code Amount Percent Activity TRS Grant  Exp 373  AcctType Extra Duty Cd  Parform Pay
199-41-6149.00-726-299000 $62,416.68 +/100.000% 80 Y G
W L0
?)“n Salary Calculation
Job: ASST BUS ADM DIRECTOR '/(-(L"“-l"”
Annual Salary: $62,416.68 \ State Min Salary: $40,410.00 State Step: DE‘D’l
Pay Rate: $2.600.70 m:l OT Elig: N Yrs in Career Ladder: 0
Daily Rate: $276.180 OT Rate: $0.00
:
Employee Signature | Date ;
! :
z 0+ ¢ (0
| O
; 62 01668 3 Q
I| 2 }_,_ . - \) 0« C
2600685 =% :
| E2+017- =
GC 2he =
0D eTOERS T5E 4
i 62:L1668 =+ |
226 = 0-C
': 276+18 %
E2s L 17 =
! 226+ =

2T L1514 T8

¥
o

o
s



PAYROLL SALARY ADJUSTMENT FORM

Employee Name: Ana Sophia Fernandez iD:

Position: Asst, Business Admin. Director Campus: 726
Account: 159-41-6115-00-726-299-000 100%

Pay Period: 5/13/2022

REASON FOR ADJUSTMENT

New Empioyee: [::::1 Special Ed:[::_—_](:hairpersun: I::]
Coaching Stipend: [:] Master's:[:::]i’romotion: l::l
Reassignment: Other: Reassignment from 816 1o 726, no salary/pay grade change

Pay Grade: 007 Hrly Rate: § - O/T Rate: & - St. Minimum: $ 40,410.00
Pay Step: 6 State Step: 6 Grant Code: Contract amount: $62,416.68
No. of Days Based on: 226 No, of Days to work: 226
Effective Date: 41712022 Payaff Date: 6/30/2022
Contract Begin Date: 7/1/2022 Contract End Date; 6/16/2022
S 62,416.68 + ) - + S - = 3 62,416.68
Contract Amount Extra Amount Extra Amount Total Contract Amount
X 13 -
No. of Days worked Daily Rate Total Contract Earned
Description of Extra: Account ;
X S -
Na. of Days to work Daily Rate Total Extra Earned
Description of Extra: Account :
X s -
No. of Days to work Daily Rate Total Extra Earned

Description of Extra: Account ¢

Total Adj. Contract Amount: & -

X = $ }
Pay Rate Payments From- To Contract Paid
Description: Account :
X
Pay Rate Payments From-Ta
. R
Description: Accoun
Total Contract Paid:  $ -
5 - + =
Contract Balance Na. of Payments From To Semi Monthly Payments

Marital Status: [:lSingle :]Married [:]Singfe, but W/H Higher

Dependents: Additional Withholding: $ -
Bank Account Number Bank Routing Number Bank Code
Note:

k:D@r\, Yoo

35 TP SR, pom

Asst. Busine€9Admin. Director fPayrol! Director







v

{A}

DATE PREPARED _ 04/14/22 EFFECTIVE DATE _04/07/22

NAME Femandez Ana Sofia
LAST FIRST M.

SOC.SEC.NO. - - ID.NO.

CAMPUS/LOCATION _Food Service PAY GRADE (07

JOB TITLE __ Asst. FS Dir, B&E JOB CODE _DB&E

DEGREE YEARS OF EXPERIENCE

WORK DAYS 226 BOARD/SUPT AGENDA DATE __04/07/22

OTHER
(B} ADD TO PAYROLL:

[ ] NEW EMPLOYEE [ ] TEMPORARY X SEE ATTACHED

[] PART TIME [ ] OTHER
{C}) SALARY OR RATE:

RECEIVED

[] PAY GRADE MINIMUM [] PER SALARY SCHEAYROLL DEPT

[ ] ANNUAL SALARY [] DAILY RATE )

(] HOURLY RATE (] OTHER APR 2 1 7022

SCHOUL YEAR

{D}  PROMOTION, TRANSFER OR TERMINATION: 2021-2022

[ ] PROMOTION B NEW JOB TITLE Asst. Bus Adm. Director

[] PAY GRADE RECLASSIFICATION [X] NEW JOB CODE ABAD

[] RESIGNATION [] NEWPAY GRADE

[ ] LEAVE OF ABSENCE [ ] TERMINATION

IX] TRANSFER DSC [ ] OTHER

q i
Y gt )
CUTIVE DIRECTOR FORH.R. DATE DEPUTY 40OR %[s. &FIN. DATE

SUPERINTENDENT DATE

Revised 10/21
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E EAGLE PAss INDEPENDENT ScHOOL DIsTRICT

FHarbed, frv Cesellense

April 6, 2022
Ana Sofia Fernandez, =
Assistant Business Administration Director

Dear Ms. Fernandez,

This letter is to inform you that effective April 7, 2022 you will be reassigned to the District
Service Center in the best interest of the District. Your Title will change from Assistant Food
Service Director for Business & Events o Assistant Business Administration Director. Your
salary and Pay Grade will remain the same. Your funding account will change from (199-41-
6119-00-729-299-816) to (199-41-6119-00-726-299-000). Please contact your immediate
supervisor Mr. Ismael Mijares for further details.

Please feel free to contact me at (830)773-5181 should further information be needed, and T want

to personally thank you for the level of professionalism and continued support of this district and
its children.

Sigerey PAYROLL DEPT
Samuel Mijares APR 2 1 70722

Superintendent of Schools

SCHOOL YEAR
2021-20022

_— @A@Qﬂ@% il

Ana Sofia Fernandez

XC: Ismael Mijares, Deputy Supt. For Business & Finance
Rolando Salinas,,.Deputy Supt. For District Operations
Mario Garcia-Food Service Director
Employee File

587 Madison Street @  Fagrr Pass, Texas 78852 @  Twr (830) 773-5181 @  wWww.EAGLEPASSISD.NET

Ass Bmerie Mnnaneenarry Humnt Aven



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
- HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

'I'HIS FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT
[SUBMIT ONE (1) FORM PER EMPLOYEE]

EM@L&EE NAME: Fernandez, Ana Sofia EMPLOYEE ID#:__ - =~

“'?“‘CAMPUS[DEPT Food Service ORG. CODE: 816-A

55\

P0§ITION Asst. Food Service Director for B&E b,y GRADE/DAYS 7 / 226

- FULLTIME | __| PART-TIME HOURS PER WEEK: 40

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN (18) HOURS PER WEEK
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSFORTATION EMPLOYEES,

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

X EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE
EMPLOYEE HIRED IN EXISTING VACANCY __ NON-ELIGIBLE FORQJ—{RINGE BENEEITS
i ')‘A L,A. e e

ELIGIBLE FOR FRINGE BENEFITS __ RETIREMENT PN i ety

EXTRA DUTY/STIPEND CHANGE RESIGNATION APR 13 20E

FMLA o TERMINATION ey s ST A
= aJJL_,_gb,.;".il

F BRE) Rty
FUNDING CHANGE (COMPLETE SECTION BELOW) WORKER’S COMP, LEA\{!\Ef 2 “i L:.,z”
OTHER:
START DATE: END DATE: 04/06/22
{MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)

OTHER/REASON FOR CHANGE:

MUST ENTER ACCOUNT NUMBER(S)
CURRENT: NEW:
Aceth 199-41-6119.00-729-299-816  100,, . . 199-41-6119.0Q~726~299-000 100 o,

Acctit ' %  Accth %

Acetf % Acct#
) 7D
V= Dot e
PRINCIPAI/DIRECTOR DATE EXFCUTIVE DIR. OF HUMAN RESOURCES DATE

0 W gy

2)
P?‘GR);)M ;%:il DATE DEPUTY SUFTFOR BL%VESS & FINANCE DATE
Vit o
. 22~ 6

DEPUTY SUPERINTENDENT DATE SUPERINTENDENT DATE

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT
Employees must Initial/Date; same employee may not process & verify. If a field does not apply indicate "N/A”,

Processed by: Human Resources: Payrolt: \D‘ %, L[/QD_/E

Verified by:  Human Resources: Payroll: : -

Pay Period: 5-/,6 /9‘

Original to Human Resources: Copy to Payroll;




EAGLE PASS INDEPENDENT SCHOOL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

THIS FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT
[SUBMIT ONE (1) FORM PER EMPLOYEE]

EMPLOYEE NaMmE: I efhandez, Ana Sofia EMPLOYEE ID#:
CAMPUS/DEPT.:  Business & Finance ORG. CODE: 726
POSITION: A\sst. Business Administration Director PAY GRADE/DAYS 7 / 226
[ X] vurrtive || paART-TIME  BOURS PER wEEK: 40 RECE]

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN (18) HOURS PER WEEK
WITH THE EXCEFTTON OF FOOD SERVICE AND TRANSPORTATION EMPLOYEES.

PLEASE CHECK THE FOLLOWING AS APPLICABLE: APE e 2022
X EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE Human Resources
Imeida Urbina
EMPLOYEE HIRED IN EXISTING VACANCY NON-ELIGIBLE FOR FRINGE BENEFITS
ELIGIBLE FOR FRINGE BENEFITS RETIREMENT

Deputy Superintendent for
Curdeulum & Instruction

EXTRA DUTY/STIPEND CHANGE RESIGNATION
FMI.A TERMINATION k12 2022
Recei
FUNDING CHANGE (COMPLETE SECTION BELOW) WORKER’S COMP. LEAYTE Ived
___OTHER:
START DATE: 04/07/22 END DATE:
(MAY BE BLANIK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)
OTHER/REASON FOR CHANGE:
MUST ENTER ACCOUNT NUMBER(S)
CURRENT: NEW:
Acchit 199-41-6119-00-729-209-816 % Acctd 199-41-6119-00-726-299-000 5,
Acct# %  Acctf %
Acct# %  Accth %
5 o 0w Ot L ey
PRINCIPAL/DIRECTOR DATE EXE TIVE DIR. OF HUMAN RESOURCES  DATE
2 ‘ 5)
PROG D C OR DATE DEPUTY SUPT. FOR BUSINESS & FINANCE DATE
11 28) Y-1}-) ) 6)
DEPUTY SUPE NDENT DATE SUPERINTENDENT DATE

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED QUT
Employees must Initiai/Date; same employee may not process & verify. if a field does not apply indicate “N/A”.

Processed by: Human Resources: Pavroll: ,-% "”99 [99
Verified by:  Human Resources: Payroli: \ - -3

Pay Period: 57/3/99

Original to Human Resources: Copy to Payrolt:

Y




P EaGiE Pass INDEPENDENT ScHOOL DisTRICT

Fasted fro Ceecllense

April 6, 2022
Ana Sofia Fernandez, . -
Assistant Business Administration Director

Dear Ms. Fernandez,

This letter is to inform you that effective April 7, 2022 you will be reassigned to the District
Service Center in the best interest of the District. Your Title will change from Assistant Food
Service Director for Business & Events to Assistant Business Administration Director. Your
salary and Pay Grade will remain the same. Your funding account will change from (199-41-
6119-00-729-299-816) to (199-41-6119-00-726-299-000). Please contact your immediate
supervisor Mr. Ismael Mijares for further details.

Please feel free to contact me at (830)773-5181 should further mformatmnbe needed! and | want

to personally thank you for the level of professionalism and continued suppoﬂ of tb:ls d1stnct and
its children. =J e

APR 143 YR

Sincerely,

Samuel Mijares
Superintendent of Schools

Received: @MLM LHLQ

Ana Sofia Fernandez

XC: Ismael Mijares, Deputy Supt. For Business & Finance
Rolando Salinas,,Deputy Supt, For District Operations
Mario Garcia-Food Service Director
Employee File

587 Madison Street ®  FaGre Pass, Texas 78852 @  Ter (830) 773-5181 @  WWW.EAGLEPASSISD.NET

An Equar OprorTunITY EMPLOYER

= non



Af2442, 3:1U FM

== M Maintenance > Staff Job/Pay Data

~ Payroll 1§

Employee: | 1: FERNANDEZ, ANA SOFi4
% laklzs ~
2

;2.)' Faintenare -
Pay Tax Exempts D
Status: {l Active v-)

g Unemployment

Pay Elig:
Compus: 816 FOOD SERVICE DEPT. v}

Pay Dept:
Dock
Rate: 276.180

|
i
| RS ESP Staff Salary Data
- Ty 4 iy -

[he Begin Date{57.70.2016

04-20-2016

T ey 3%

Mt Tar b

Sl R viee R Extra Duty Pay
s
i 1 4 N .
Al Uit ~ Delete  Remain Amt  Rernain Pymts
Th - No Rows
L::.:% [ w

Bank Info

Health Ins Coda: Y Eligible participating 1 v
FSP Staff Data Coded F Fuli-Time ~

FICA Eligibility: [ M Subject to medicare

W4 Marital N
Status: Singte
Nbr of 0
Exemptions:

Totals

Extra Duty:

Contract Amt
Contract Balance:10,402.68

State Min, Salary:38,880.00
0.00
52,416.68

ASLENUER Fayroll - Statt Job/Fay -~ Employee UUY423 FERNANDEZ, ANA SORA

B

Frequency: 5

W-4 Withholding Certificate

EP0DD002047

1: Filing Status:

2: Multi-jobs:

3: Chitdrer under 17:
3: Other Dependents:
3: Qther Exemptions:

4a: Gther Income:

|

4b; Other Deductions:

Delete

[

j Z Checking account w D

S0 Cmepnbeitiomigr 18

= rdi e

IO T

70 g0 Yo ans Lovesite oot




Gf L2122, 3110 MM ASCENUER Fayroll - Staft Job/Pay - Empicyee UUH4LS FERNANDEL, ANA SORIA

= M Maintenance > Staff job/Pay Data ~ Payroll B3 EP0O00G2047

Employee: & : FERNANDEZ, ANA SOFIA ]

fabizs ~

7
'{‘“ Flaintermnce A~ Delete  Selected

Contracted employee

Primary Campus: (816 FOOD SERVICE DEPT, v}

Dept:

Rows: i of 1

Contract Info

{
I Pay Type: 1 Contracted employee ¥ Pay Grade: o7 Pay Step: Schad Max Days: Hrs Par Day: 3
|

fncr Pay Step:

Total 52.416.68 Balance: 16.402.68 # of Annuat Pymts: Remaining Pymis: @ Concept:  Use midpoint table
# of Months in Contract State Min Days: {187 Valid basic tays in contract v] Base Annual: 13161536

Daily Rate: 276 180 =  Contract Total: 63416.08 /  #of Days Empld: 726 # Days Gff: n Vacant Job: D
Fay Rata: 2.60070 =  Contract Totak 6241668 { # Annual Pymits: Payoff Date: 05-30-20232 Widy Hrs Sched:

-
dle ol Troesssiog, 4
{p Roviadl Mroczosiey hd Reg Hrs Workead: QVTM Elig: D QVTM Rate: Hrly Rate: - Exempt Status: - EEQC: Lu Other pro staff v;

A e s

State Info

3
State Step: s in Career Ladder: TRSYesr: 7] TRS Member Pos: (03 Teacher, bbrarian  w]  Wholly Sep Amt:
ERR-te T ~ State Min =  Foundation - X % ¥ Rofdays Retiree
38.880.00 216.096 100% 226
Daily Rate: Assigned: Empld Exception: [ VJ

Ne b

Salany:
RS ™~ CalendarfLacal Info
v — f . . .
Calendar/Local Options: 17~ 7122 226 Days Begin Date: End Date: 06-16-2022 # of Days Empld;
Years Job Exp: @ Local Contract Days:

Workers' Comp Info

‘WL Code: [E CLASS C- PROFESSIONA 0.003000 v—] WC Ann Pymts: ‘WC Remain: @

Accrual info

Code: [:J Accrual Rate 5.000 = Total 62,416.68] [ # of Days Empld

228

Cinsted 1170y

S Toans

oi T, D54 evir aned

ARSI Counly/Dimal TRE0)



Ar2Lide, 310 FM ASUENDER Fayroll - Starf Job/Pay ~ Employee U08423 FERNANUEL, ANA SUFIA

== MM Maintenance > Staff job/Pay Data v Payroil 13 : EPOOGOQS047
b4 nl B

Year, C Frequency: 5

Employee: : FERNANDEZ, ANA SOFlA }
tanles ~
1)
gf Malntesanee ~
I Delete  Details Job Code Extra Duty  Account Type Account Code Amount Percent.
* DBAE - ASST FS DIR.BAE G 199-42-6119.00-729-299816 62,416.68 100.000%
Total: 62,415.68 100.000%
‘ Rows: 1 of 1
f Job Code:
* Extra Outy Code: Activity Code: (B0 Base Satary v}
Account Type: [G Standard gross pay V} TRS Grant Cade:
] Account Code:  {199-41-6119.00-729-289816 | " Worker's Comp Code:  CLASS C- PROFESSIONA
! IE: T
— SALARIES/WAGES TEACHERS & OTHE Expense 373: [Y Account used in £S5 distr Vj
T Pt i ~ Amaunt: 62,416,608 out of 52,416.68
Employer Contribution:
'
AN gt ~ Percent 100.000%
: Perfarmance Pay: D
i -
Ca e
o Tl Bosvioe e
BING ) ~
Pagusls ~

Tashl P e

1
Loty

srfon Timees, T30 e and RS gl Dz Toans Dampdnr Doenoiate 1 Holp

Sl RNGTTRY Y



HZLEL, 3720 VM ASCENDER Fayroli - statt Job/Fay - Empioyee UUY423 FERNANDEL, ANA SURIA

== M Maintenance > Staff lob/Pay Data v Payro{[ == EPOOGODS047 ,
Employee; BNANDEZ, ANA SOFIA ]
E'_;:E.:J laklesn v
s
;.,)‘ Failenance Eel
I Pay Tax Exempt: C] W-d Withhalding Certificate
’ e 2 Unamployment 1: Filing Statu C 3
m, ™ : Filing 52 -
bay . Elig:
i Campus: (725 FiNaNcEOEFT, W ~) 2 Multi-jebs: ]
- FICA Eligibilivy: m Subject to medicare q
3: Children under 17:
{ Pay Dept: ] W4 Marital S g
Bock Status: ngle 3: Other Dependents: (:@
‘ Rote: 176180
Nbor of o 3: Other Exemptions:
Exemptions:
’ 45 Other Income:
] b Other Deductions:
l TRS FSP Staff Splary Data Totals

P » AR - Status: 1 Eligibte ~ Health ins Code: Y Eligible participating { v State Min, Salary:40,410.00

“r=r Pavrath Froeccsre, N

L= P Precozing Begin Datef 57202016 FSP Staff Data Code] F Full-Time - Extra Duty: 0.00
Contrat Amt 6241668

A Inguins - 04-20-2016 Confract Balance:10,402.68

[P =TT ~
ﬁ;’-’_ Gell Setvive ~ Extra Duty Pay

Lltics ~ Delete  Remain Amt  Remain Pymts

—_— - No Rows

Bank Info

Delete

! j 2 Checking account VJ D

@

< g S5 s UL Teaos Computar foepattivs f 0 Halp

Seltien Tivan

14



AfL2124, 320 M ASUENDER Payroll - Statlt Job/Fay - bmployee QU¥423 FERNANDEZL, ANA SURIA

= M Maintenance > Staff Job/Pay Data ~ Payroll %3 A
Year: C Frequency: S
Employee:  :FERMANDEZ, ANA SOFid ]
Ianies LY
,"a’q taintenanc, fa Deiete  Selected

#

Contracted employee

Primary Campus: {726 FINANCE DEPT. v/ vl

Dept: D

Raws:lof 1
A

ContractInfo

!
} Pay Type: 1 Contracted employee w|  Fay Grade: 007 oog)  Mer Pay Step:
I

Pay Step: Sched Max Days: Hrs Per Day:

Totat 52.416.68 Balance: 10.402.60 ¥ of Annual Pymts: Remalining Pymts: Concept:  Usa midpoint tahie
# of Manths in Contract State Min Days: {225 Valid basic days in contract ‘,J VBase Annual: 131.613.96

Oally Rate: 376,180 =  Contract Total: 5241668 /  #aof Days Empld: # Days Qff: Vacant Job: D
Pay Rate: 2.600.70 =  Contract Totat: 6241668 f  #Annual Pymts: Payoff Date: 06-20-20322 Wiy Hrs Sched:

o

E_l’ Pazeolt B gmier ~ Reg Hrs Waorked: OVTM Elig: D QVTM Rate: Hrly Rate: Exampt Status: EEQC: {:12 Gther pro staff v]
AN gy ~

State info

] Neat year ~ V{
T e f State Step: ¥rs in Career Ladder: TRSYear [7)  TRS MemberPos: (0] Professicnatsteft v  Whelly Sep Amt -

/!\.l}:-. Sl Sz ~ State Min v’ = Foundation — X % X  Hofdays Retirae
] 40,410.00 14,566 00 26
Daily Rate: 2 Assigned: Empld 2 Exception: r

Satary:

Uittty hd

Calendarfl_ocat Info

SHEY W - : . . .
CatendariLocal Options: 37 ~ 2322 225 Days Begin Date: 07-01-2021 End Date: 06-16-2022 # of Days Empld:

Years Job Exp: @ Local Contract Days:

Workers' Cornp info

v

WL Code: ﬁ: CLASS C- PROFESSIONA 0.003000 v] WC Ann Pymts: WC Remair:

Accrual Info

Code: D Accrual Rata = Total 632.416.68 li # of Days Empld

EPGOO002047

ane g &




Af2LILZ, 320 PM

ASCENDER Payroll - Statt Job/Pay - Empioyee UJY423 FERKNANDEZ, ANA SOFIA

= M Maintenance > Staff Job/Pay Data

~ Payroll %5 A

Year: C Frequency: 5

Emplovee: [ 4:FERNANDEZ, ANA SOFIA

EFO00005047

tatriaz o
7,
/([ Faintensnue ~
} Delete  Details  Job Code Extra Duty Account Type Account Code Amount Percent
l ABAD - ASST BUS ADM DIRECTOR G V 199-41-6119.00-726-299000 62,416.68 100.000%
Total: E2,416.68 100.000%
} Rows: 1 of 1
{ Job Code:
Extra Duty Code: Activity Code: [BD Base Salary v‘]
‘ Account Type: {Estandard aross pay i] TRS Grant Code:
} Account Code:  (199-41-6119.00-726-259000 | v/ Waorker's Comp Code:  CLASS C- PROFESSIONA
|
- SALARIES/WAGES TEACHERS & 0 Expense 373: {¥ Account used in ASB distr ~)
e et Ponssng ~ Ameunt £2,416.68) out of 62,416.68
Employer Contributian:
s
DN e “ Percent: 100,000%
Performance Pay: C]
Ble,.r ~
";' Sall Soavive hd
v
i
T.;i gl A
-2 sbaf FITHI 10
B Save successful
HRET I Counbelnrogr 135301 S vhen Vimer, LMoo apel B8 seg




OIMUFLE, 21124 P ASLENDER Fayroll - Statt Job/Hay - Empioyee UU9423 FERNANDEZ, ANA SOFIA

= M Maintenance > Staff jub/Pay Data ~ Payro{t == 6 EPGO000S047

Employee: | - FERNANOEZ, ANA SOFIA, N
-
;.-,_{ﬁ"" fminariane ~
] Pay Tex Exempt: O W4 Withholding Certificate
Status: [1 Adtive i} n

‘ Unemployment 1z Filing Status: { v)

Summer School Contracts Pay Blig: .

Carnpus: [815 FOOD SERVICE DEPT. ﬂ 2: Multi-lobs: [_—_]
: FICA Eligitility: [ M Subject to medicare v}

Leave Account Transaction b 3: Children undar 17: @
! ay Dept: W4 Marital Sl

Heurs/Pay Transmittals Dock Status: ingle 3: Other Dependents: @
[ Rota 276.180

) Nbr of 3: Other Exemptions:
Examptions:

{ 4a: Other Income:

Calendar YTD Data
‘ 4k Other Deductions:
l Schoot YTD Data
) TRSYTD Dats
‘ Actual Hours Worked TRS FSP Staiff Salary Data Totals

Status; Health Ins Code: State Min, Satary:38,880.00

e Begin Date{3120.2018 ) PSP Staff Data Coded F FaliTme ] Extra Duty: 0.0
Contract Amt  62,416.68

AT iy v Contract Batance: 13,003.28

Y e v
~ Extra Duty Pay
=,
hd Delete  Remain Amt  Remain Pymts
- Mo Rows
TEvr e ~
Bank info
Delete
) 3 2 Checking account v D

Faadz] Fr¥nng 1
SEERS '

Tonparative | Halp @

Feltinn Tiver 23Dy ol 275038 TOM20 Toaas

MHELZIE CowdyiTor mnt 1538
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SIMUILL, 24 VM

=1

ASCENWER Fayroli - Stait Job/Fay - Employee D0Y9423 FERNANUELZL, ANA SOHIA

M Maintenance > Staff Job/Pay Data ~ Payrou == j{! EPOOGOO9047

Tabias N
Matptenance ~
§ Semmer Schoal Contracts

Leave Account Transaction

Mours/Pay Transmittals

Calendar YTD Data

|
|
|

School YTD Data

TRSYTD Data

!

Payioll Dot sy e

Actual Hours Worked

o

AN

Emplovee: | 3 FERMANDEZ, ANA SOFIA )

Delete  Selected

Contracted employee

Primary Campus: (816 FOOD SERVICE DEPT. vl

Dept:

Rows: 1of 1

Contractinfa -

Pay Type: 1 Contracted employee v Pay Grade: 007 Pay Step: Sthed Max Days: Hrs Per Day; ong)  iner Pay Step:
Total: §2.416.68 Balange: 13.003.38 # of Annual Pymts: Remaining Pymts: Concept  Use midpoint table

# of Months in Contract State Min Days: {18‘7 Valid basic days in contract v] Base Annual: 131.513.36

Paity Rate: 276.180 =  Contract Total: 6241668 ;  #ofDays Emptd: 276 # Days Off: Vacant Job: D
Pay Rate: 260070 =  Contract Total: | B Aonual Pymis: Payoff Date: 26-30-2022 Wiy Hrs Sched:
Reg Hrs Worked: OVTM Elig: G OVTM Rate: Hrly Rate: Exempt Status; @ EEOC: { 12 Other pra staff VJ

State Info

TRS Year: D TRS Member Pos: (7 Teacher, Ubrarian  w|  ¥¥hoily Sep Amt
State Min =  Foundation — X % % #Hofdays Retiree
TaFE000 %
Daily Rate: 216,095 Assigned: Empld 226 Exception: E v-]

Salary:

State Step: Yrs in Career Laader:

CalendarfLocal info

Calendar/Local Options: _ Begin Date: 07032021 End Date: 06-16.2022 # of Days Empld;

Years Job Exp: @ Local Contract Days:

Waorkers' Comp info

WC Code: £ CLASS C- PROFESSIONA 0.003000 v] W Ann Pymts: WC Remain:

Acerual Info

Code: D Accrual Rate = Total G2.41868] ¥ of Days Empld 76

ciney Thwerr: 250 ve and B2 a0 0020 Teans Cnppickie Sampeatiar b Halp &)




O/UI2L, 2138 HM

= ‘ﬁ‘ Maintenance > Staff Job/Pay Data

(3 .
;J Fisinlenan.e

|
|
|

Leave Account Transaction

Hours/Pay Transmittals

Calendar YTD Data
School YTD Data

TRS YTD Data

|
|
|
|
|
!

Actuai, Hours Worked
Paroll Marisineg
AT ey
Nt A
- B Bovvine

A

Summer School Contracts

i

fwl

ASCENDER Fayroll - Statt Job/May - Employee QUH42Y FERNANUEZL, ANA SOHIA

v Payrolt ¥g

Year: N

Emplayee: | : FERNANDEZ, ANA SOFiA
Oelete  Details Job Code Extra Quty  Account Type Account Code Percent
DBEE - ASST FS DIR.B&E G 199-41-6116.00-729-399B16 6£2,416.68 100.000%
Totak 100.000%
Rows: 1 of 1
Job Code:
Activity Code:

Extra Duty Code;
Account Type:

Account Code:

Amount:

Parcent:

fG Standarg gross pay

~)

{199-41-6119.00-729-399816

3

SALARIES/WAGES TEACHERS & OTHE

62,416.68jout of 62,416.68

100.000%

TRS Grant Cede:

‘Worker's Comp Code:

Expense 373:

Employer Contribution:

Performance Pay.

CLASS C- PROFESSIONA

(Y Account used in ASB distr

Fregquency: E

P

EPGO0Q05047

MRS Lt o

Seition Tivers 2Rl mir any

Cepiter Cocperathe | Mol @
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MTUREZ, 216 PM

ﬁ’ Maintenance > Staff lob/Fay Data

—

ASUENWUER Payroll - Stalt Job/Fay - Employee UUY42S FERNANDEZL, ANA SUHIA

~ Payroll B3

Year: N

A

Frequency: E

EFD00008647

W |

Employes: }: FERNANDEZ, ANA SOFA ]
Eﬁ lahlag hd
f./(ﬁ MainLersnk ~
i Pay Tax Exempt: D W-4 Withheolding Certificate
Status: (1 Artive v]
l Unemploymeant 1: Filing Status:
Summer School Contracts Pay Elig:
Campus: {726 FINANCEDEPT. " ] 2 Multi-lobs:
. . : FICA Eligibility:  {M Subject to medicare v]
eave Account Transaction 3: Children under 17:
Pay Deat WaMarnl
Mours/Pay Transmittals Dock Status: ngie 3: Other Dependents:
Rate: 276.180
’ ate MNbr of o 3: Other Exernptions:
Exemptions:
l da: Other Income:
Catendar YTD Data
{ 4ty Other Deductions:
School YTD Data
( TRS YTD Data
i Actual Hours Worked TRS FSP Staff Salary Data Totals
ey Status: 1 Eligible ~ Mealth Ins Code: Y Eligible participating | v State Min. Salary:38.880.00
i e . " Extra Duty: o.0o
- Begin Date FaP Staff Dats Codef £ Full-T; w
s 01-20-201§ FouTime Contract Amt:  52,416.68
AN ey 4 04-20-2016 Contract Salance:13,003.38
S
'Y Extra Duty Pay
hd Delete  Remain Amt  Remain Pymts
o - No Rows
Bank Info
Delete

— .

LZ Checking account \a

D 0.00

et 1R

LU i angd 55 eor

Bonsien Tiver

20 2020 Teans

2y R N (eIt

|

Fizip {2

A4



WIULE, 214 P

|

P

TN

M Maintenance > Staff ob/Pay Data

iahles

Flaintenance

Summer Scheot Contracts
Leave Account Transaction

Hours/Pay Transmittals

Calendar YTO Data
School YTD Data
TRS YTD Dats
Actual Hours Worked

l
|
|
|
|
|
|
|
|
i

el

Wguliry

N b g ar

Tl Bt

Wi

G

e

ASUENUER Hayrolt - $talt Job/Fay - Employee DUY423 FERNANDEZ, ANA SURIA

v Payroll 93

&

Frequency: €

Employee: : FERNANDEZ, ANA SQFIA j
Delete  Selected
Contracted employee
Primary Campus: (726 FINANCE OEPT.  / v]
Dept D
Rows: 1ofl
(-
Contract Infa

Sched Max Days:

Pay Type: 1 Contracted employee v  Fay Grade: Pay Step: Hrs Per Day: Incr Pay Step:

Total: 52.416.58 Balance; 1300336 # of Annual Pymits: Remaining Pymis: Concept  Use midpoint table
# of Months in Contract State Min Days: [137 Valid basie days in contract .,,] Base Annual: 13161336

Daily Rata: 276.180 =  Contract Total 59.416.60 /  ®of Days Empld: 276 # Days Off; Vacant Job: D
Pay Rate: 260070 =  Contract Total 62.416.68 ¢ #Annual Pymts: Payoff Cate: 06-30-2072 Whiy Hrs Scher:

ooo] ExemptStatus: EEQC; uz Other pro staff v}

Reg Hrs Warked: CVTM Elig: D OVTM Rate: Hriy Rate:

State info

State Step: Yrs in Career Ladder: TRSYear: (T} TRSMemberPos: (07 Teacher, librarian |  Y¥holiy Sep Amt

EPCODO02047

State Min

= Foundation X % X  #aofdays Retiree
3 .0 KoL) 0 225
a6e000 IR » anes (

Daily Rate: Empld Exception:
Calendar/Lecal Info /

v
Calendar/Locsl Options: (7375053700 Days \/ Begin Date: End Date: (e o023 # of Days Empld:

Years Job Exp: @ Local Contract Days: 335

Salary:

Workers' Comp Info

WC Code: { q W Ann Pymts: WC Remain:
Acerual info
Code: D Acerual Rate = Total 62.416.68 / # of Days Empld 276

28E]0

okl e

Wi ang I

Tind Tiven

PR AN I RS

ey @

WATET Toeperativy f

171



SMUIZL, 2114 PV ASCENDER Fayroll - Statt Job/Pay - emplayee QUY424 FERNANDEL, ANA SOFIA

== M Mainterance> Stafflob/Pay Data ~ Payroil 23 ~A EPOOCO09047

Employee: FERNANOEZ, ANA SOFIA )
Lakiae Lo
i :
gy Hainienanc ~
§ Delete Detalls Job Code Extra Duty  Account Type Account C?e Amount Percent
I ABAD - ASST BUS ADM DIRECTDR G 198-41-6119.00-/26-383000 6241668 100.000%
‘ Surmmer School Contracts Total: 62,416.68 100.000%
[ Leave Account Transaction Rows: 1of 1
‘ HoursiPay Transmittals
l Calendar YTD Data Job Code:
Scheol YTO Date Extra Duty Cade: Activity Code: {80 Base Salary ~]
‘ TRS ¥TD Date AccountType: (G Standard gross pay ~) TRS Grant Cade:
! Account Code: -43- -7 26 Worker's Comp Code:
[ actust Hours Werked [195-41-8118.00-726-390000 | p
. SALARIES/WAGES TEACHERS & O Expense 373: {Y Aceoant used i BED gt :}
Fir Pl Ponzasing ~ Amount: 52,416.68|outof 62,416.68
Employer Contribution:
AT ey ~ Percent 100.000% Parformance Pay: 0
R
e
b
'

v Caonerative ) Melp {7
b

Save successful

woorion Tiver S8l e ol 55 IR Vs

TN T s ek 11



EAGLE P, S INDEPENDENT SCE. JOL DISTRICT
- HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

T‘ms FORM MUST BE SUBMITTED TOTHE HUMAN RESOURCES DEPARTMENT
[SUBMIT ONE (1) FORM PER EMPLOYEE]

EM@L@YEE NAME Fernandez, Ana Sofia EMPLOYEE ID#:
“CAMPUS!DEPT Food Service ORG. CODE: 816-A
POSITION Asst. Food Service Director for B&E PAY GRADE/DAYS 7 | 226

T

- "Xl roLtive [ ] pART-riME  HOURS PER wEEK: 40

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN {18) HOURS PER WEEK
WITH THE EXCEPTTON OF FOOD SERVICE AND TRANSPORTATION EMPLOYEES.

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

i

X EMPLOYEE TRANSFER/REASSIGNMENT _ NEW HIRE

__ EMPLOYEE HIRED IN EXISTING VACANCY _ NON-ELIGIBLE FOREJE?%E%% JBEM}HS

_____ ELIGIBLE FOR FRINGE BENEFITS ~_ RETIREMENT P45 "

____ EXTRA DUTY/STIPEND CHANGE __ RESIGNATION APR 13 2027

___FMLA ___ TERMINATION SOHNOL YEAR

__ FUNDING CHANGE (COMPLETE SECTION BELOW) . WORKER'S COMP. LEK\V:%,% -2(322

_____ OTHER: |

START DATE: END DATE: 04/06/22 E%EGLNED P
7 (MAY BE BLANK; AS APPLICABLE} (MAY BE BLAb‘?j ﬁsf@g@Aﬁmi.,

OTHER/REASON FOR CHANGE: 1.9 9070

s ) gr;uﬂ
MUST ENTER ACCOUNT NUMBER(S) bif?@ n1.0027
CURRENT: NEW:
secct 199-41-6119.00-720-209-816 1004,  ,_.os 199-41-6119.00-726-299-000 100 o

Acct# %  Accth Y%

Acctf %  Accth ~ - %
my@‘“ ?;J//"Z?/ 4/ f-1L -2
PRINCEPAL/D[RECTOR EXFCUTIVE DIR. OF HUMAN RESQURCES DATE

2) | 5) )3;%— Y- (I rF
%%M 2@1 DATE DEPUTY SUPT FOR Btym}zss & FINANCE DATE
. UN-22-

DEPUTY SUPERINTENDENT DATE SUPERINTENDENT DATE

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED QUT
Employees must Initial/Date; same employee may not process & verify. If a field does not apply indicate “N/A”,
Processed by: Human Resources: ' Payroil: :’1 C;\VV\ V/QD/%
Verified by:  Human Resources: &L 5’[@[217-/ Payrall: \ {;
Pay Period: 5[1@[3_
Original to Human Resources: Copy to Payrotil: 517 17 -

F-230 ' Rev. 11721



EAGLE PA 3 INDEPENDENT SCH OL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

THIS FORM MUST BE, SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT
[SUBMIT ONE (1) FORM PER EMPLOYEE)

EMPLOYEE NAME; | €rhandez, Ana Sofia EMPLOYEE, DD#: -
CAMPUS/DEPT.. Business & Finance ORG. CODE: 726
POSITION: Asst. Business Administration Director PAY GRADE/DAYS 7 / 226

[ X] s TIME || PART-TIME HOURS PER WEEK: 40 RECEIVED

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN (18) HOURS BER WEEK
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTATION EMPLOYEES,

1
PLEASE CHECK THE FOLLOWING AS APPLICABLE: A Fi ! 2022
X EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE Human Resources
Irneida Urbing
EMPLOYEE HIRED IN EXISTING VACANCY NON-ELIGIBLE FOR. FRINGE BENEFITS
___ ELIGIBLE FOR FRINGE BENEFITS | __ RETIREMENT

Deputy Superintendent for
Curriculum & Instruction

____ EXTRA DUTY/STIPEND CHANGE ___ RESIGNATION
 FMLA ' ___ TERMINATION APR 12 202
__ FUNDING CHANGE (COMPLETE SECTION BELOW)  WORKER’S COMP. LEAM Received
__ OTHER:
START DATE: 04/07/22 END DATE:

(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APREIGABERN F[= 1)
OTHER/REASON FOR CHANGE: PAYROLL DEST

MAY 1 2 2622
MUST ENTER ACCOUNT NUMBER(S) SOHOOL YEAR

CURRENT: NEW: 2021 00D

Acety 199-41-6119-00-728-299-816 v accts 199-41-6119-00-726-296°0060 %

Acct# %  Accti %

Acct# % Acct?

g () (e Doty Ao
PRINCIPAL/DIRECTOR DATE EX‘ECWTIVE DIR. OF HUMAN RESOURCES ~ DATE

2) ' 5)
PROGRAN DIRECTOR DATE DEPUTY SUPT. FOR BUSINESS & FINANCE  DATE

V18 YA 7.7 ) 2

DEPUTY SUPERINJENDENT ~ DATE SUPERINTENDENT DATE

FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT
Employees must Initial/Date; same employee may hat process & verify. If a field does nat apply indicate “N/A".

Processed by: Human Rescurces: Payrolk—

Verified by:  Human Resources: 4 5/&‘ Jer Payyoll: 3%
' Pay Period: __ gﬂ3/ 290

Original to Human Resources: Copy to Payroll: D l ’.ZtZl LF

F-230 , Rev. 11721



EAGLE PASS INDEPENDENT SCHOOL DISTRICT

NON-DUTY LEAVE PAYRS'E’VED
T 2021-2022 L DEpT
(See Reverse Side for Non-Duty Administrative Regulations) JUL 1 q 202?
-y S%HOOL YEAR
EMPLOYEE NAME: ANA S. FERNANDEZ
CAMPUS: 816 ID:
WORKING CALENDAR (226 or 238 DAYS): 226
CURRENT YEAR NON-DUTY DAYS EARNED: 11 DAYS
BOX 1
PRIOR YEAR CURRENT YEAR TOTAL
BALANCE EARNED BALANCE
LEAVE EARNED| 12.00 DAYS 11.00 DAYS 23,00 DAYS
LEAVE USED 0.00 DAYS 0.00 DAYS 0.00 DAYS
BALANCE| 12.00 DAYS 11.00 DAYS 23.00 DAYS

Non-duty leave earned in the current schoot year shall be available to the employee for USE or PAYMENT as
requested by the employee. Non-duty leave may not be accumulated for the prior and current year(s)
balance in excess of 45 days/360 hours. Non-duty leave in excess of 45 days/360 hours will be
automatically paid to the employee annually.

By signing below I acknowledge that I have Read, Reviewed, and Verified the information above as provided by

the payroll department, &\JQ/;Q;@—
Employee Signature: Qf\&/{ {5\ ) Date: 7/ (3 / 9’ |

M )]

BOX

on-Duty-Day(s s
PRIOR YEAR CURRENT YEAR
DAYS REQUESTED DAYS REQUESTED
Specify No. of Non-Duty Hours C‘ d NI
{

requested to be paid August 31, 2021.

A request for check must be submitted with this form for payment of non-duty days.

Current year non-duty days/hours are TRS eligible. Non-duty days/hrs not paid will be accumulated. You
may not accumulate more than 45 non-duty days/360 hours. Non-duty days beyond 45 days/360 hours will
automatically be paid to the employee.

THIS FORM MUST BE SUBMITTED TO THE FAYROLL DEPARTMENT BEFORE
TUESDAY, AUGUST 3, 2021,




Payroll Salary Increase Adjustment Form

Employee Name: Ana Sofia Fernandez

Asst. Food Service Diretor for B& E
8/26/2021

Position:

Pay Period:

Reason for AdjfgmBe: &= — |
TO REFLECT 2021-2022 SALARY INCREASE AS APPROVED BY SCHOOL BOARD OF TRUSTEES

CURRENT INFORMATION
Daily Hours: Contract Amount: 3 62,294.64

Effective Date: 7/1/2021 No. of Days: 226

Pay Grade: 007 DailyRate: S 275.64 Hrly Rate: O/T Rate:

I
l
i
|

SALARY INCREASE INFORMATION

Annual Increase: 5 122,04 Daily increase: 5 0.54 Hourly Increase:
New Dally Rate: 5 276.18 New Hourly Rate: § - New Overtime Rate:
S 62,284.64 [ 122.04 S 62,416.68
Contract Amount Annual increase Total Contract Amount

5 2,595.61 X 3 07/13/2021 - 08/13/2021 7,786.83
Pay Rate Payments From- To Contract Paid
S 15.27 X 1 RFC = ) 15.27
Pay Rate Payments From-To Contract Paid
Total Contract Paid: 5§ 7.802.10
5 54,614.58 21 8/26/2021  6/24/2022 ) 2,600.70
Contract Balance No. of Payments From To Semi Monthly Payments

Payroll Specialist and Payroll Supervisor must ven'ﬁz that employee is eligible for Fringe Benefits and
completed their 2020-2021 Working Calendor

Prepared and Processed by:
Date

Jlofer

Reviewed by:
4
Date

Approved by: > é } :3 Ié % ’ f-U.Z!
= Date

Payroll Director




Social Security #, or Vendor # 9423 V'

Request For Check
Sagle Sass Independent JSchool District
Request For Check

Please issue check to (NAME) Ana Sofia Hernandez

816
(ADDRESS)

(CITY)

FOR Increase Adjustment

Increase $122.04 f24= $5.09
5 509 X 3:00— = 5——345:27- 4
3—payments 07/13/2021 - 8/13/2021
CODE AMOUNT

. pp 0oR/26/2021  (Date) 15941 6315-00-729-199-816 Vi

Requested ,by: Ana Petters

Approved by: ™ 88
TOTAL $§ 15.27 /
APPROVED

F-170



Eagle Pass independent School District
Payrol Records

FERNANDEZ, ANA SOFIA — TITLE: ASST F$ DIR.B&E — STAFF ID: —  HRS PER DAY: 0
CAMPUS 816A ___ PAY GRADE 007 PAYRATE 2,595.61 ¥

STATE STEP 05 v pavcooe 1 ANNUAL PAYMENTS 24 o  REMAINING PYMTS u v
YRS IN DiST 05 _Olp  BEG CONT DATE 67/01/2021 % WORK/COMP PYMT5 26 ¥~ UNEMPLELIGIBLE y
TOTAL YRS EXP 05 _@K&p. END CONT DATE 08/15/2022 ‘/ NBR OF EXEMPTS 0 MARITALSTATUS 1
PAY STEP 05 ANNUAL CONT 62,294.64 ¢  CONTBALANCE 62,254.64 ¥
YRS FOR PAY 05 TAKETRS FEE 1 e STATE MIN FOUND 47,928.50%03CA ELIG!BLE i
DEGREE LEVEL 2 ﬂM_ TRS NON-STO CODE 1 —— NBR DAYS EMPLYED 226 % _.  ACTUAL CONT DAYS 226 %
TRS CLASS T TRS NON-STD RPT 1 LONGEVITY PAY 000 CONTMONTHS 24 o
TRS STATUS 1 TRS NON-STD ZER 1 ACCRUALCOBE __ PAYOFF DATE 08/24/2022 v _
LOCAL PAY 000 EMPLOYED OT 20160320 REEMPLOYED DT o
Distributions o o _ Supplernental Distribution DAILY RATE 275.64 hvj__
" ES.. IOUNT, :-:PERCENT; | GRANT ABS RATE 27566V
19941631900C729139816 2595.61  1.00000 ¢ C HOURLY RATE: 000

s \'Uﬂ"" OVRTIME RATE: 0.00
e\

Friday, June 25, 2021 Page 123 of 458



FERNANDEZ, ANASOFIA — TITLE: ASSTFS DIR.B&E — STAFF ID:

CAMPUS
STATE STEP
YRS IN DIST
TOTAL YRS EXP
PAY STEP

YRS FOR PAY
DEGREE LEVEL
TRS CLASS

TR5 STATUS

LOCAL PAY

Distributions

19541611300C729199816

Fridav Anril 2. 2021

816A

04 B
os {p
o5 [P
04 B

oG

“Zee3g
2695.08)

PAY GRADE

PAY CODE

BEG CONT DATE
END CONT DATE

TAKE TRS FEE

TRS NON-5TD CODE
TRS NON-5TD RPT
TR5 NON-5TD ZER

1.00000

Eagle Pass Independent School District

Payroli Records

-3

HRS PER DAY: O

007 Y PAY RATE

1 ANNUALPAYMENTS
07/01/2020’_1 Y work/comp pymTs
06/15/2021 122 55 oF ExEnpTs

ANNUAL CONT

1 . STATE MIN FOUND

l ——— NBR DAYS EMPLYED

1 LONGEVITY PAY

0 ACCRUALCODE

EMPLOYED DT

Supplemental Distribution

2,607.38 2685.02]
24 % REMAINING PYMTS
6 A  unemPLELIGIBLE
0 MARITALSTATUS
62,294.64 ¥ CONT BALANCE
‘{7,928.50 ___ FICAELIGIBLE
226 ¥ ACTUAL CONT DAYS
000 CONTMONTHS
_ PAYOFF DATE
20160120 REEMPLOYED DT

DAILY RATE
ABS RATE
HOURLY RATE:
OVRTIME RATE:

AP

Y .

.

15,644.31 [_02_29'-1- Y
3

226 M
2 YV

06/3%‘72021 tof20}22

77564 V

275.64 \/

0.00
0...0

Page 126 of 467



P L N
i Maintenance > Staff jo

biPay Data

Year; C

Frequency: 5

J

Employee:  : FERNANDEZ, ANA SOFIA
gj}g Rows: 1 of 1
N Contract Info

Pay Type: (1 Contracted employee V] Pay Grade:

Daily Rate: i'—_——mm.lso = Contract Total: (—‘ 5*2,416.687-
Pay Rate: }f‘m‘""—”soojo = ContractTotal: [ 62.416.68 |

Reg Hrs Worked:

State info

State Step: Yrs in Career Ladder: v TRS Year: TRS Member Pos: erar - Whelly Sep Amt
02 Teacher, Ubrarian m
State Min Salary: 17 978,50 =  Foundation Daily Rate: 207914

Calendar/Local Info

Calendar/Local Options:

Years Job Exp:

Workers’ Comn Info

z
£

0.00

Fnimary Lampus: | 816 FOOD SERVICE DEPT.

EBO00002510L

L . Change

]

v)

Dept:

(17 - 2122 226 Days |

©)

OVTM Elig: D OVTM Rate:

Begin Date:

Local Contract Days:

0.00 Hrly Rate:

0,00

g ; .
X % Assigned: 100%

/  #ofDays Empld: (225 # Days Off

/  # Annual Pymts: ”—z‘ﬂ Paycoff Date: 06-24-2022 Whkly Hrs Sched:

Exempt Status: [12 Other pro staff

X

EEOC:

#

Vacant Job:

o

v)

of days Empld 276

07-01-2021 ) ErdDete (5 igoopp | EeflavsEmeld  5og

226

Pay Step: 05 w Sched Max Days; CE Hrs Per Day: 5000 incr Pay Ste
Total: 62.416.68 Balance: 54.614.58 # of Annual Pymts: Remaining Pymts: Concept:  Use annual salary table

# of Months in Contract: State Min Days: {187 Valid basic days in contract v) Base Annual: @‘_0:0—"‘::]

HRS3ILC0 County/Distnck 153201

o

nE

sgion Timer: 239 min and 57

20020 Texas

-

omputer Conparative

i
)

e
¥

. P
Help \")

v



Y

Pt T Mainterance = Staff JobiPay Uata

Frequency: 5

Employee: { »: FERNANDEZ, ANA SOFIA

ERGO0G0ZE11

Change }

Delete Details Job Code Extra Duty Account Type Account Code Amount Percent
L) DB&E - ASST FS DIR.B&E G 199-41-6119.00-729-199816 62,416.68 100.000%
Total: 62,416.68 100.000%
Rows: 1 of 1
Job
Code: Activi
Code:ty {BO Base Salary v}
Extra
Duty TRS Grant
Code: Code:
Account Warker's
Type: LG Standard gross pay v) Comp Code;  CLASS C- PROFESSIONA
Account (199-41-6119.00-729-199816 | Expense _ -
Code: 373 t( Account used in ASB distr v]
SALARIES/WAGES TEACHERS & OTHE Employer
Amount: 62,416.68] out of 62,416.68 Contributior:
Percent:  100.000% Performance
Pay: C]
Save successhy
HRS3LOO  CountyDistriet 152201 Session Timer: 239 min and 58 sec © 2020 Texas Computer Cooparative | Help {5



Payroll Salary Increase Adjustment Form

Employee Name: ANA SOFIA FERNANDEZ ID:
Position: ASST FS DIR B&E Campus: 816-A
Pay Period: 8/31/2020

Reason for Adjustment:

TO REFLECT 2020-2021 SALARY INCREASE AS APF‘ROV'.ED BY SCHOOL BOARD OF TRUSTEES

——

CURRENT INFORMATION
Effective Date:  7/1/2020 No. of Days: 226: Daily Hours: =~ . - Contract Amount: $ 50,317.14

Pay Grade: 007 \/ Daily Rate: 5 266.89 Hrly Rate: O/T Rate:

\/ SALARY INCREASE INFORMATION
Annua! Increase: $ 1,877.50 Daily Increase: S 8.75 Hourly Increase:
New Daily Rate: > 27564 / New Hourly Rate: New Overtime Rate:
- . e ]
$ 60,317.14 / $ 1,977.50 62,294.64

T:__- al Contract Amount

Contract Amount Annual increase

S 2,513.21 J X 3 0/15/2020 - 08/14/2020 = S 7,539.63
Pay Rate Payments From- To Contract Paid
$ - x = $ -
Pay Rate Payments From- To Contract Paid
Total Contract Paid: § / 7,538.63
S e ya _
5 54,755.01 v 21 8/31/2020 5/30/2021 5 2,607.38
Contract Balance No. of Payments From To Semi Monthly Payments

Poyrall Specialist and Payroll Supervisor must verify that employee is eligible for Fringe Benefits and
completed their 2019-2020 Working Calendar

(\;\ ¥—12~2000

Prepared and Processed by:

Payroll Specialist Date
Reviewed by: @éo/w %‘ IZ) Z(>
Payroll Supervisor Date
Appraved by:
Payroil Director Date

$ 94.17 S 94.17




Pay Information Maintenance Page 1 of 1
Al

T
WPR5321

]‘ Emp Pay Simulal

Erf\pigyee Da}g Menu
Pay information Maintenance

Wamings:| b EmeMaint. | [ Payinfoz | | DirDepData, | [ Distribution.Dat
TRS.

PAY INFORMATION UPDATED; 1 WARNING MESSAGES HAVE BEEN ISSUED,

— Stail information
Payroll: §
Employes Number: o ] ssm: ([::Hij Quattier: [P ] Campus: 816 FOOD SERVIGE DEFT. W4 Docs ” Other Docs
E]
Prefix First Middle Last Gen
Name: ANA SOFA FERNANDEZ

pay siatue
Pay Rate Code; [1~ contract ( Salaried ) ] Pay Rate: @ kzo‘zo
o} L%

Regular Hours: Hours Per Day: —
Daily Rata: 275.640 Absence Rale: 275640 V e
Overtime Eligibility: ﬁ— No overtime Vi v] Dvertime Rate:

e e 3

Annual Contract: v Cantract Balance:

Payoff Date: Contract Manths:

Number of Days Employed: ¢ Actual Contract Days:

State Min Fund: .

7
Remaining Payments:

Wark / Comp Payments: Rem Encumbranca Payments:

Unemploymeant Eligible: Accrual Gode: E:j

MWarital Status: {1 - Si;igia VJ Numher of Exempiians: IRS Lock-In Letter: I V}
FICA Eligible: 3 - Medlcare oaly N EIC Flag: ro - Mol efigible \ﬂ

- W-4 Information Year 2020

Filing Status: [ /| Multipie Jabs:

Credits
{ Number of Qualifying Children: Number of Giher Dependents: ]GD I Other: r 0.06 }

~ Payments

Annual Payments:

T Py

[_ Other Income: 0.0¢ Deduct: 0.00

- - ~ s T ™

R/13/2020



Distribution Account Maintenance

istribution A

Page 1 of 1

ccount Maintenance

Bavae.. | { Warnings ‘j?i)’_!ljfb 1J [_anlnla,_z;_] {i'f‘DiLDB.PPiu ] L:V_Degud_loqb_ahq;]

BUDGET INFORMATICN UPDATED

Emplo;eeﬂumber: s [T 1 ] Ekd| campus: 816 FOOD SERVICE DEPT. M
Prefix First Middie Last Gen [ zo zb

Name: . ANA SOFA FERNANDEZ @ d[q

Aclivity Account Cude Grant  Seq Rem Cntr Jab Per Sup Prev Next
Dalefe Cose [ Fund  Func aby 50b Wwe ary  Pregram Asmount Percent Code  Nbr Pay  Budg Code Pay  Lode 4= )y
0 EOE E IR I JE IR ] e T e [T JE IO IO

| | | s Y — I [ B

i o o | i | S B n— I B | -

(] | | o | s ) S S e— [ | [ o

| s S ey o | s s

1 | et ) S| s

o/ Mnnan






v inde ,r-zncffentu:::@

___(Chmto Asol Foid,

VANDEZ, ANA SOFIA  —  TITLE: GRANT-MANAGER - STAFFID:: ~  HRS PER DAY; 0 5 r% 2 )
iPUS BOLA _ PAYGRADE 007 PAYRATE 2,535.82
[E STEP 040 S PAY CODE T o\l g ANNUALPAYMENTS 24 VL REMAINING PYMTS
iN Di5T 0s 9 BEG CONTDATE o‘r/@%guig 0 WORK/COMP PYMTS 2 24 UnemrLeusiBiE
ALYRS EXP 04 98  EnD CONTDATE 06/’12/20?\ :ﬂ NBR OF EXEMPTS 0 7 MARITALSTATUS
‘STRP 0s 68 ANNUAL CONT 60,317.14 m_[/f COMNT BALANCE
| FOR PAY 00 TAKETRS FEE 1. ... STATE MIN FOUND 44,168.54 FICA ELIGIBLE
GREE LEVEL 1 TRS NON-STD CODE 1~ NBRDAYS EMPLYED 226 ,Z[: ACTUAL CONT DAYS
5 CLASS T TRSNON-STD RPT 1 LONGEVITY PAY 0.00 __ _ CONTMONTHS
5 STATUS 1 .cemn TRS NON-STD ZER O ACCRUALCODE PAYOFF DATE
1AL PAY 0.00 EMPLOYED DT 20160120 REEMPLOYED OT
l‘%tl’lhdL(OnG‘ o Supplementa! Distribution DAILY RATE
AMOU GRS ABS RATE
253592 100000 06 HOURLY RATE:

\C\Q L. (onq O- 81&, oqq OVRTIME RATE:

eds

, ¥4

v

Y

60 ?Hf’"ﬂ}_

5,071.28
3 -

226 %-

06/30/'70%"

166.89 NY

266.89 V(
0,00 _
0.06

Coos 119 nf 490



{A}

DATE PREPARED __06/23/2020 EFFECTIVE DATE _07/01/2020

NAME Fernandez Ana Sofia
LAST FIRST M.

SOC.SEC.NO. - - I.D. NO. o

CAMPUS/LOCATION DSC PAY GRADE 7

JOB TITLE __ Grant Manager

DEGREE YEARS OF EXPERIENCE

WORK DAYS BOARD/SUPT AGENDA DATE  06/18/2020
OTHER

{B} ADD TO PAYROLL:
] NEW EMPLOYEE [] TEMPORARY - [ ] SEE ATTACHED
[ ] PART TIME [] OTHER ,

{C} SALARY OR RATE:
[l PAY GRADE MINIMUM "] PER SALARY SCHEDULE
[] ANNUAL SALARY [] DAILY RATE
[ ] HOURLY RATE [ ] OTHER

{D}

PROMOTION, TRANSFER OR TERMINATION:

[ ] PROMOTION NEW JOB TITLE Asst. FS Director for

Business & Events

[ ] PAY GRADE RECLASSIFICATION [ ] NEWPAY GRADE

[ ] RESIGNATION (] TERMINATION
] LEAVE OF ABSENCE ] OTHER P4y &1y
. Rog, "Ep
X] TRANSFER Food Servic TN -*5'
j//AI ) .0?-

)ﬁCUTIVE DIRECTOR FOR H.R. DATE

M) (g bt el N

DEPUTY

SUPERINTENDENT DATE



{A}

DATE PREPARED _ 06/23/2020 EFFECTIVE DATE

NAME
LAST FIRST M.

SOC.SEC.NO. - - 1.D. NO.

CAMPUS/LOCATION PAY GRADE

JOB TITLE

DEGREE YEARS OF EXPERIENCE

WORK DAYS BOARD/SUPT AGENDA DATE  06/18/2020

OTHER Professional Hiring Schedule - .Rewsed,A

Assl Fo e Q%ﬁs

{B} ADD TOPAYROLL:

[] NEW EMPLOYEE [] TEMPORARY Xl SEE ATTACHED

[} PART TIME [] OTHER
{C} SALARY OR RATE:

[ ] PAY GRADE MINIMUM [] PERSALARY SCHEDULPEW"“ Lz VEp

[] ANNUAL SALARY [] DAILY RATE SR

[] HOURLY RATE [} OTHER Ry iy

QCJEU
2079 - VEap

{D} PROMOTION, TRANSFER OR TERMINATION: ’S-zfagc, 7

(] PROMOTION [} NEW JOB TITLE

[ PAY GRADE RECLASSIFICATION [ ] NEW PAY GRADE

[] RESIGNATION [} TERMINATION

[ ] LEAVE OF ABSENCE (] OTHER

[ ] TRANSFER

Q"m @m / Ll % A —..u’ LD

EYECUTIVE DIRECTOR FOR H. R. DEPUTY SUPT. FOR BUK. & FIN.  DATE

SUPERINTENDENT DATE



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
PROFESSIONAL HIRING SCHEDULE
2019-2020

BASED ON $48,000 STARTING SALARY

PAY STEP EXPERIENCE | STATE MINIMUM | LOCAL SALARY* PROFESSIONAL SUPPORT POSITIONS ADDITIONAL PAY***
0 33,660 48,000 ASET. GHIEF OF POLICE 5,500
1 34,380 48,100 ATHLETIC TRAINER 7,000
2 35,100 48,200 GOUNSELOR 4,000
3 35,830 48,300 LIBRARIAN:

4 37,350 48,400 LEARNING RESOURGE CERTIFICATION 4,000
8 38,800 48,800 LEARNING RESDURCE ENDORSEMENT 3,750
] "40,410 49,200 SPECIAL EDUCATION:
7 41,830 49 600 ASSESSMENT SPEGIALIST 1,500
8 43 170 50,000 DIAGNOSTICIAN 2,500
9 44,440 : 50,400 LICENSED 5PECIALIST- SCHOOL PSYCHOLOGY 1,500
10 45,830 50,800 LIGENSED S5PEEGH PATHOLOGIST 10,000
11 46,770 51,200 PHYSICAL THERAFIST 1,500
12 47,850 51,600 PHY5ICAL THERAPIST ASST. 1,500
13 48,850 52,000 SPEECH THERAPIET 2,500
14 49 810 52,400 SPEECH PATHOLOGIST ASSISTANT 1,500
15 ‘ 50,710 52,800 TEACHER-AUDITORY/VISUALLY IMPAIRED 1,500
16 51,570 53,200 PEP SUPERVISOR 1,500
17 52370 53,600 PUBLIC INFORMATION OFFIGER : 5,500
18 53,140 54,000 SOGIAL WORKER 1,500
19 53,880 54,400
20 54,540 54,800

*LOCAL SALARY STEP AMOUNT OF $100/5400 IS BASED ON 187 WORKING DAYS AND iS5 PRORATED BASED ON ADDITIONAL WORKING DAYS FOR EACH YEAR
OF EXPERIENCE. THE LOCAL SALARY STEP INCREASE IS NOT STATE MANDATED AND IS NOT AUTOMATIC. {T |3 PART OF THE OVERALL SALARY APPROVED AT
THE DISCRETION OF THE BOARD OF TRUSTEES.

“NEW EMPLOYEES WITH OVER 20 YEARS OQF EXPERIENGE WILL BE PLACED AT STEP 20.

*ADDITIONAL PAY ADDED TO HIRING AMOUNT FOR SPECIFIC PROFESSIONAL SUPPORT FOSITIONS AND 15 PRORATED BASED ON 18T WDRKING DAYS.

THE PROFESSIONAL HINING BCHEDULE INCBUDES: .. &

ACCOLNTS PAYABLE SUPERVISOR COUNSEI@RO = ~ fea ) PURCHASING ABSISTANT 5P. ED. OQCCUPATIONAL THERAPIST
ASST. CHIEF OF POLICE GRANT M)\N/\GER Ty T hy REGISTERED NURSES §P. ED. SPEECH PATHOLOGIST ASST.
A8 LIBRARIAN o O ) 50CIAL WGRKER SP. ED. PHYSICAL THERAPIST ASST.
ASZI. F3 DIR. FOR BUS, & EVENTS MlCROéBMPUTER;\TECH i 4"7 5P. ED. AGSESSMENT SPECIALIST SP. ED. PHYSICAL THERAFIST

. NURSE CU PAYROLL SUF‘ER\;\OR I'} SP. ED. DIAGNOSTICIAN SP. POP. EVALUATOR
ASST. TAX ASS5ESSOR-COLLECTOR PEIMS DATA ANAE?QT m D §P. ED. PARENT/TRAINER ) STAFF ACCOUNTANT
ATHLETIC TRAINER PEP SUPERVISOR v 5P. ED. LICENSEO SPEGIALIST- SCHOOL PSYCHOLOGY  TEACHER

BAND DIRECTOR PRINT SERVICES MANAGER SP. ED. LICENSED SPEECH PATHOLOGIST WEBMASTER
CERTIFICATION OFFIGER . PUBLIC INFO. OFFIGER :




P EAGLE PaAss INDEPENDENT ScHooL DisTRICT

June 17, 2020
Ana Sofia Femmandez #. . __
Asst. Food Service Director for Business & Events

Dear Ms. Fernandez,

This letter is to inform you that effective July 1, 2020 you have been reassigned to the Food
Service Department. Your salary and pay grade will remain the same. Please contact your
immediate supervisor Mr. Mario Garcia for further details,

Please feel free to contact me at (830)773-5181 should further information be needed, and I want

to personally thank you for the level of professionalism and continued support of this district and
its children.

erely,
P Ve
Supenntendent of Schools J : T
SCHO
oL,
201g., 0‘;-‘5413

Received: Mw @ ! 7

Ana Sofia FernandeZ/  Date

XC: Rolando Salinas, Deputy Supt. For District Operations
Mario Garcia, Food Service Director
Rene Martinez, School Imprv.,Curr. & Accountability Director
Employee File

587 Madison Street ® EacrEe Pass, Texas 7B852 @ TeL (830) 773-518]1 @  WWW.EAGLEPASSISD.NET

Aw Equar OrpoRTUNITY EMPLOYER

- omem



VN

EMPLOYEE NAME: Fernandez, Ana Sofia EMPLOYEE ID#: =

CAMPUS/DEPT.: School Imp./Cutr. & Accountability ORG. CODE: 801

posiTion:  @rant Manager

FULL TIME [:] PART-TIME HOURS PER WEEK:

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN (18) HOURS PER WEEK
WITH THE EXCEPTION QF FOOD SERVICE AND TRANSPORTATION EMPLOYEES,

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

___ EMPLOYEE TRANSFER/REASSIGNMENT __ _NEWHIRE

 EMPLOYEE HIRED IN EXISTING VACANCY ___ NON-ELIGIBLE FOR FRINGE BENEFITS
____ELIGIBLE FOR FRINGE BENEFITS _ RETIREMENT

_ EXTRA DUTY/STIPEND CHANGE ___ RESIGNATION

__._ FMLA ___TERMINATION

__5_ FUNDING CHANGE (COMPLETE SECTION BELOW) ____WORKER’S COMP. LEAVE

X oruer: Position/Title Change

ga Grr v (¢
START DATE: 7/01/2020 END DATE: ¥ 2 4 5
(MAY BE BLANK; AS APPLICABLE} MVAY BE BLANK,; AS APPLICABLE)

OTHER/REASON FOR CHANGE: Title change to Assistant Director for Business & Events

MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW:
Acets 289-11-6119-00-801-011-044 v Accty 199-41-6119-00-816-099-000 %
Acctf %  Acct# %
Acctd % Acct
MR cliho o/ W (s Coty efim
PRINGYPAT/DIRECTOR DATE EXFLUTIVE DIR. OF HUMAN RESQURCES DAiE
2) "“" EQ [o/lIU) 5) —X fs—l -4
PROGRAM DIRECTOR " DATE DEPUTY SUPT. FOR BUSTIFESS & FINANCE ~ DATE
1) 6.)
DEPUTY SUPERINTENDENT DATE SUPERINTENDENT DATE
FOR HUMAN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT
Employees must Initial/Date; same employee may not process & verify. If a field does not apply indicate “N/A”.
\3 -
Processed by: Human Resources: Payroll: (2 kb 3 3-Lo
Verified by:  Human Resources: Payroll: 5 -
Pay Period: 3 \ =20
Original to Human Resources: Copy to Payroll:

F-230 . Rev. 12/18



1e i\%%:iﬁ Employee Data Menu
Pay information Maintenance

WPRSSZ‘!

\ War- ngs i { Emp Ma:nl] i Pay info ZJ [ Dir Dep Data } [?istribuliun Da{aj [ Deduction Datﬂ [ Emp Pay Simulation } ‘ TRS

PAY {NFORMATION FOUND =»> PLEASE ENTER DATA.
(- Staff Informatian

Payroil: 5

Employee Number: LT - Quallfler: iP_ . Campus: 818 FOOD SERVICE DEPT. W4 Docs l Other Docs ‘ E%mh
Prefix First Middie Last Gen
Name: ANA SOFA FERNANDEZ
Pay Status: L‘"}E"E v
Pay Rate Gode: 1- (fﬁTlFam—é;Tﬁ)“'T Pay Rate: 260738
Regutar Hours: ) O.ﬁU Hours Per Day: ° 0.00
Dally Rate: 275.640 Absence Rate:  275.640
Overtime Efigibifity: 0-Nooverime v : Overtime Rate: |
Annual Conteact: ﬁﬁﬁtﬁi Confract Balance: Tag93287
Payoff Date: o5 E’:O T :55271—M—_ Contract Months; 2717— 7
Number of Days Empfoyed: 228 T Actual Contract Days: w
State Min Fun: 4604230 % Q- 1/ (f
Payments —
Annual Payments: 72-4 ! Remainlng Payments: 18
Work / Comp Payments: 13_— Rem Encumbrance Payments: o
Unemployment Efigible: Yes v Accruaf Code: o
Marltal Status: 1 -‘lz"iﬂg;igm  _> » _m\:; MNumber of Exemptians: oo RS Lock-in Letter: M.
FICA Efigible: 3 Medicare only % EIC Flag: O-Noteighte
r~W-4 information Year 2020 .
Fiting Status: v Multiple Jobs: v
Credits
Number of Qualifylng Children: ‘00 Number of Other Dependents; 00 ;. Other; D.ﬁ[) ’ i

T Adjustments

Other ncome:

“oo0

Deduct: h




Pay Enformatxon Maintenance

WPRS5321

;_Wernagg§—; i Emp Maint ] Pay Info 2 1 l Dir Dep Data ] l Distribution Data I

[ Deduction Dat?] Emp Pay Simuiatiﬂ TRS

PAY INFORMATION UPDATED
— Staff Inf

on

PayroH: 5

Employee Number; ' S5N:

Qualifier: ;_E’__‘: Campus: 818 FOOD SERVICE DEPT. W4 Docs ] Other Docs ! Soarch
Prefix First Middle Last Gen
Name: ANA SOFIA FERMANDEZ
Pay Status: i- ﬁ“‘Le_i
Pay Rate Code: 1 - Conliact{ Salaried ]~ Pay Rate: 260738
Regufar Hours: 0.00 Hours Per Day: . 0,00
Chajly Rate; 275.640 Absence Rate: | 275,640
Overtime Eighblilty: @ - No overtime |~ Overtime Rats: * 0.00
Annisal Contract: Eﬁ& Cl:;nh‘acl Balance: 4-5932_.37.'_‘
Payoff Date: w6 -3—0_>77 2021 Contract Manths: 24
Number of Days Employed: EZEW Actual Contract Days: 'zé;" -
State Min Fund: 47923 50 B\Q x.‘_c‘
r—Payments (\j (7
Annual Payments: :24 " Remaining Payments: i8
Work ! Comp Payments: 18 " Rem Encumbrance Payments: )
Unemployment Eligible: Yes W Accrual Code: R
Marilat Status: v . Number of Exemptions: o {RS Lock-in Letter: ) . M
FICA Eligible: EIC Fiag: 10 Not eligivle v
~W4 Information Year 2020
Fiting Status: | v Multlple Jobs: v
Credits
Number of Qualifying Children: 00 " Number of Other Dependents: .ﬂ[} 1 Cther: . 0.00
Adjustments
Other income: 7006;7 Deduct: 7‘006 T

A
O G

54

212075
226H-%
479928‘-5598



EAGLE PASS INDEPENDENT SCHOOL DISTRICT
HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

IS FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT
% {“G {SUBT ONE (1) FORM PER EMPLOYEE]

..;,_CA?VIPUS[DEPT.: FOOd Service ORG. CODE: 816
rosTion.  ASST. FOOD SERVICE DIRECTOR FOR BUSINESS & EVENTS

P

v | FULL TIME PART-TIME HOURS PER WEEK: RE {»k El #’ 7

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN (18) HOURS PER WEEK
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTATIME%L%S. S
b FAINE

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE Huzma# ROEF Lo
T E— Lkt [kt
EMPLOYEE HIRED IN EXISTING VACANCY NON-ELIGIBLE FOR FRINGE BENEFITS
| ELIGIBLE FOR FRINGE BENEFITS  RETIREMENT i RECE] VED
— _ ' PAYROL L
- DEPT
EXTRA DUTY/STIPEND CHANGE RESIGNATIO
o T g MAR 03 2
FMLA _ TERMINATION
FUNDING CHANGE (cOMPLETE SECTIONBELOW)  WORKER’S G@NIP LEA%OE‘D 0-2027
OTHER:
START DATE: 09/01/2020 END DATE:
(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)
OTHER/REASON FOR CHANGE:
MUST ENTER ACCOUNT NUMBER(S)
CURRENT: NEW:
Accif 199-41-6119-00-816—-199000_ 100 o pccts 199-41-6119-00-729-199816 10,
Acct# %  Acct# %
Acct# %  Acct# A )
L) of N um (J/m 9/4/2"”
PRINCIPAL/DIRECTO DATE EXWUTIVE DIR. OF HUMAN RESOURCES  DATE
2.) w% ‘/3) 2\ 5) ﬂ;ﬂé‘ y 52 ;V]
PROGRAM DIRECTOR DATE DEPUTY SUPT. FUR BUSINHSS & FINANCE ~ DATE
/) G )
DEPUTY SUPERINTENDENT DATE SUPERINTENDENT DATE

FOR HUMAN RESQURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT

Employees must Initial/Date; same employee may not process & verify, If a field doeg not apply indigate ’N/A"l.
Processed hy: Human Resources: Payroil: a
Verified by: VA X4

Human Resources: Payroli;
Pay Period: 3 3
Original to Human Resources: Copy to Payroll: O—{- @g Z,j\

F230 Rev 12/18%



pﬁs, EAGLE PASS INDEPENDENT SCHOOL DISTRICT

- ﬁ’*%\\r‘s “ HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

A\ THES FORM MUST BE SUBMITTED TO THE HUMAN RESOGURCES DEPARTMENT
28 o [SUBMIT ONE (1) FORM PER EMPLOYEE]
N\ EMPLOXEE»NAME Ana Sofia Fernandez EMPLOYEE TD#:
A B
.(Cﬁ’l'?’IPUS/DEPT DSC ORG. CODE: 801

o

posiTioN:  Grant Manager

‘/ FULL TIME PART-TIME HOURS PER WEEK: R F C E ‘V E D

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN (1) HOURS PER WEEK
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTAT[(}N ghﬂ“é_ YEE.

f
PLEASE CHECK THE FOLLOWING AS APPLICABLE: JUN

X EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE Human Resources
Patricia Garcla
EMPLOYEE HIRED IN EXISTING VACANCY NON-ELIGIBLE FOR FRINGE BENEFITS
ELIGIRLE FOR FRINGE BENEFITS RETIREMENT
CURRICULUM DEPT,
EXTRA DUTY/STIPEND CHANGE RESIGNATION
JUN 2
FMLA TERMINATION 4 2020
iy -
FUNDING CHANGE (COMPLETE SECTION BELOW) WORKER’S Cdﬁﬁ’—ﬁEﬁ%‘CE IVED
OTHER:
START DATE: END DATE: 6/30/2020
{MAY BE BELANK; AS AFFLICAELE) (MAY BE BLANK; AS APPLICABLE)
OTHER/REASON FOR CHANGE:
RECEIVEL
PAYROLL DEF™
MUST ENTER ACCOUNT NUMBER(S) o
CURRENT: NEW: JUb s 5
Acctt 289-11-6119-00-801-0-11044 100 o _SOHOO 1E- o
e
Acct %  Acctd 2020-20¢ %
Acct# %  Acctd ,) % /U_)’L()
ﬁj/ o TK/ Cf J'L’)“aﬂf}:o 43 ¢ 0
PRINCIPAL/DIRECTOR DATE .
%CLA 9—:\/1 éh}&rw 5) AP ks
PROGRAM D DATE DEPUTY sh?rmRianmEsg’ & FINANCE DATE
3) JUNZ & 2000 6)
DEPUTY 8UPERINJENDENT ~ DATE SUPERINTENDENT DATE

FOP: HUMARN RESQURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT
Employees must initial/Date; same employee may not process & verify. if a field dDZZ;%DPN indicate N/ ”\ _D
: ya

Processed by: Humarn Resources: Payrolt:

Verified by:  Human Resources: Payroll: LTy M %
Pay Period: 4\\6’\9‘0

Original to Human Resources: Copy to Payroll:




;gﬁ EAGLE PASS INDEPENDENT SCHOOL DISTRICT
A e HUMAN RESOURCES EMPLOYEE STATUS CHANGE FORM F-230

“‘?@ T@ FORM MUST BE SUBMITTED TO THE HUMAN RESOURCES DEPARTMENT
q;:s [SUBMIT ONE (1) FORM PER EMPLOYEE]
N Emmmmf . Ana Sofia Fernandez EMPLOYEE ID#:
ﬂﬁall’US/DEPT DSC ORG. CODE: 801
Q
of

posITION: Grant Manager

v | FuLL TIME PART-TIME HOURS PER WEEK: RECEIVED

PART-TIME EMPLOYEES MAY NOT WORK MORE THAN EIGHTEEN (18) HOURS PER WEEK
WITH THE EXCEPTION OF FOOD SERVICE AND TRANSPORTATI?N ﬁWiﬁiﬁES

PLEASE CHECK THE FOLLOWING AS APPLICABLE:

X EMPLOYEE TRANSFER/REASSIGNMENT NEW HIRE ' Human Resources
Patricia Garcia
EMPLOYEE HIRED IN EXISTING VACANCY NON-ELIGIBLE FOR FRINGE BENEFITS
ELIGIBLE FOR FRINGE BENEFITS RETIREMENT

EXTRA DUTY/STIPEND CHANGE RESIGNATION

FMLA TERMINATIO

FUNDING CHANGE (COMPLETE SECTION BELOW) WORKER’S COtP-
OTHER:
START DATE: END DATE: 6/30/2020

(MAY BE BLANK; AS APPLICABLE) (MAY BE BLANK; AS APPLICABLE)

OTHER/REASON FOR CHANGE:

RECEIVED
PAYROLL DEP?

MUST ENTER ACCOUNT NUMBER(S)

CURRENT: NEW: O JuL 00 T

reets 289-11-6119-00-801-0-11044 100, , S OHOOL YEAZ ”
Acct# %  Acct# 2020-202% o
Acct# = %  Acct# A %

)@%/ G hy-0e® 0 b/ 2p
PRINCIPAL/DIREC DATE ) v

%A/(J—/F\/j 694090 5) e W AP 2l
" PROGRAM D?/ DATE DEPUTY SWRBUWT&FDJANCE DATE
9

JUN2 4 200 6)
DEPUT_AS{TP RINIENDENT ~ DATE SUPERINTENDENT DATE

FOR HUMARN RESOURCES/PAYROLL USE ONLY-MUST BE COMPLETELY FILLED OUT
Employees must Initial/Date; same employee maynot process & verify. If a field doezfzajpply indicate “N/A” l D
yA

Processed by: Human Resources: ANy 02 \“ Payroll; /l \
Verified by:  Human Resources: @ &\ j‘ww Payroll: oy \“4:10%

Pay Period: 4\‘\6‘\§U

Original to Human Resources; Copy to Payrott:

3)

= 1 h
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